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		Open Enrollment: October 27-November 7






	 



		Open Enrollment is the one time of the year you can:

· Change medical plans
· Sign up or re-enroll in the Flexible Spending Plans 
· Enroll in voluntary plans such as extra life insurance, VSP vision and LifeLock with Norton protection for your identity, device and online privacy

This Year's Highlights Include:

· No plan design changes - options remain the same 
· Online enrollment has a new, more modern look. You will log in to Oracle as usual but the benefits open enrollment layout will look different. 
· We encourage you to familiarize yourself with the new benefits screen prior to making your selections. Watch these helpful videos for instructions on how to navigate the new layout. 

The open enrollment HIP page is available now for highlights you should focus on during this two-week period. 

Remember, the college now uses 24 pay periods for benefit premium deductions.
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Review Your Plans
Take a look at the premiums for the coming year and ask: What are the health needs of your family? Does your doctor already participate in one of the lower-cost HMO plans? What are the premiums for a spouse’s plan? Are you paying too much for coverage you no longer need?

Do You Know the Medical Plan Options?
Make sure to view these helpful presentation slides with plan comparisons and sample costs for each of the medical plan options available to you during open enrollment. You can also visit the “Plan Comparison” section on the main Benefits HIP page for a summary of benefits and coverage for each plan offered.

Do You Know the Other Benefits Available to You? 
The main Benefits HIP page is always available to get details about the many options offered. 

No Changes? No Flex Spending? No Action Needed!
If you want to keep everything you have AND you do not want to contribute to the Flexible Spending Plan, you don't have to do anything!
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	New to the HMO Plans for 2026?
After making your choice to enroll in either the HMO IL or HMO Blue Advantage plan, you will want to go to the Post Enrollment section and select “Designate Primary Care Provider.” You will need to enter the primary care physician name, specialty, physician ID# and medical group number for every person being covered. Blue Cross Blue Shield cannot process the enrollment without this required information.
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Maximum Contributions for Flexible Spending Account (FSA) Plans Increasing
The Flexible Spending Account Plan has two different options. View this helpful video to learn more. Select the Healthcare option if you want to get a tax break on out of pocket medical/dental/vision/etc. expenses for you and your family. Remember: you must re-enroll in the Flexible Spending Account Plan each year.

FSA Healthcare
The maximum contribution to the FSA Healthcare Plan is increasing to $3,300. Lower your taxable income by setting aside money before taxes to reimburse yourself for things like co-pays for doctors, dentists, prescriptions, deductibles, eyeglasses, braces and much more! 

FSA Dependent Care
The maximum contribution to the FSA Dependent Care Plan is increasing to $7,500. This is for reimbursement of eligible daycare expenses. 
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	Transportation Benefits - New!
Employees can set aside pre-tax money for qualified work-related public transportation expenses. Qualified expenses include CTA or RTA passes. This benefit cannot be used for Uber or Lyft. Employees can change their monthly contribution any time, providing flexibility if your commuting needs change from month to month. In 2026 the maximum monthly contribution is $340. Learn more about Transportation Benefits. 
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Delta Dental Smile Perks
All Delta Dental members qualify for the Smile Perks discount program which helps save money on everything from groceries and self-care products to electronics and flights. Simply log into your Member Connection to access the details. You can also access real time benefit and claim information in Delta's Member Connections. If you haven't already registered, learn how to get started. 
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	Have You Designated Your Beneficiary in Oracle? 
Ensure your life insurance proceeds benefit your loved ones. Please take this opportunity to designate your beneficiaries during open enrollment. Follow the instructions in the second video to designate your beneficiary. 

Remote work has taught us we cannot rely on paper forms for such an important benefit. If you don't recall ever doing this in Oracle, please do so now during open enrollment. 



		[image: ]






	Illinois House Bill 5258 
Effective January 1, 2026, certain IRS dependent parents and stepparents may be eligible for medical insurance. Under this definition, the individual must be a parent or stepparent of the employee, must earn less than $5,050 in gross income (for 2025), receive more than 50% of their financial support from the employee and may not be claimed as a qualifying relative by another taxpayer.
· This does not extend to parents/stepparents of an employee’s spouse
· Not eligible for COBRA
· A notarized affidavit is required 



		[image: ]






		[image: ]
		[image: ]





Attend a Virtual Drop-in Session 
Join us for a drop-in session to help navigate the newly updated layout of Open Enrollment or ask any questions:
· 10-11 a.m. Tuesday, October 28 Add to calendar. 
· 11:30 a.m.-12:30 p.m. Wednesday, October 29 Add to calendar. 
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	Helpful Resources:
· Blue Access for Members App (BAM) 
· Use Blue Access for Members to take advantage of Well on Target, which gives you a personal health assessment along with tracking tools and interactive health calculators 
· Blue365 offers premier health and wellness discounts 
· Find a doctor with BCBS Provider Finder 
· Blue Cross Connect's Mental Health Resources 
· Employee Assistance Program Workplace Solutions recently hosted an orientation on the many resources they provide. View the recorded session. 
· Annual Required Notifications
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		Enroll Online
Open enrollment is managed through Oracle Fusion. View instructions on how to login and make your selections. 






		Questions? Visit Open Enrollment or email benefits@harpercollege.edu.
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