ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Anna Strati (hereinafter referred to as the Employee) as follows:

A. Contract Duration and Annual Salary

L.

The College hereby employs the Administrator in the capacity of Director of Institutional
Research and Analytics, Assistant Professor for six months, commencing on July 1,
2026 and terminating on December 31, 2026. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$136.192.00* subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

* Annualized

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board
Workshop)

COMMUNITY COLLEGE DISTRICT NO. 512

Anna Strati
Employee

Dr. Avis Proctor
President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Anthony Butler (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Director of Risk
Management, Assistant Professor for one year, commencing on July 1, 2026 and
terminating on June 30, 2027. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$134.745.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Anthony Butler Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Brian Thomason (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Director of Client
Systems, Assistant Professor for one year, commencing on July 1, 2026 and terminating
on June 30, 2027. The Administrator accepts such employment on the conditions
hereinafter set forth, and any applicable provisions of the Board of Trustees Policy Manual.
In the event of conflict between Board Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$163.732.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

L.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Brian Thomason Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Courtney Bolhous (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Associate Dean of
Career and Technical Programs, Assistant Professor for one year, commencing on
July 1, 2026 and terminating on Jume 30, 2027. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$93.730.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Courtney Bolhous Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Craig Duetsch (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Executive Vice
President of Finance and Administrative Services, Professor for one year, commencing
on July 1, 2026 and terminating on June 30, 2027. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$234.840.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Craig Duetsch Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Darice Trout (hereinafter referred to as the Employee) as follows:

A. Contract Duration and Annual Salary

L.

The College hereby employs the Administrator in the capacity of Senior Director of
Workforce Solutions and Job Placement, Assistant Professor for one year,
commencing on July 1, 2026 and terminating on June 30, 2027. The Administrator
accepts such employment on the conditions hereinafter set forth, and any applicable
provisions of the Board of Trustees Policy Manual. In the event of conflict between Board
Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$160.895.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

L.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board
Workshop)

COMMUNITY COLLEGE DISTRICT NO. 512

Darice Trout
Employee

Dr. Avis Proctor
President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Darlene Schlenbecker (hereinafter referred to as the Employee)

as follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Vice President of
Planning, Research and Institutional Effectiveness, Professor for one year,
commencing on July 1, 2026 and terminating on June 30, 2027. The Administrator
accepts such employment on the conditions hereinafter set forth, and any applicable
provisions of the Board of Trustees Policy Manual. In the event of conflict between Board
Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$211.741.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Darlene Schlenbecker Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Deann Surdo (hereinafter referred to as the Employee) as follows:

A. Contract Duration and Annual Salary

L.

The College hereby employs the Administrator in the capacity of Director of Qutcomes
Assessment and Institutional Effectiveness, Assistant Professor for one vear,
commencing on July 1, 2026 and terminating on June 30, 2027. The Administrator
accepts such employment on the conditions hereinafter set forth, and any applicable
provisions of the Board of Trustees Policy Manual. In the event of conflict between Board
Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$118.877.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

L.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board
Workshop)

COMMUNITY COLLEGE DISTRICT NO. 512

Deann Surdo
Employee

Dr. Avis Proctor
President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Gloria Plaza (hereinafter referred to as the Employee) as follows:

A. Contract Duration and Annual Salary

L.

The College hereby employs the Administrator in the capacity of Director of Business
Operations and Security, Assistant Professor for one year, commencing on July 1,2026
and terminating on June 30, 2027. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$166.105.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

L.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board
Workshop)

COMMUNITY COLLEGE DISTRICT NO. 512

Gloria Plaza
Employee

Dr. Avis Proctor
President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Heather Zoldak (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Chief Advancement
Officer, Professor for one year, commencing on July 1, 2026 and terminating on June
30, 2027. The Administrator accepts such employment on the conditions hereinafter set
forth, and any applicable provisions of the Board of Trustees Policy Manual. In the event
of conflict between Board Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$164.697.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

L.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Heather Zoldak Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Jeffery Julian (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Chief of Staff and Vice
President of External Affairs, Professor for one year, commencing on July 1, 2026 and
terminating on June 30, 2027. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$211.402.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Jeffery Julian Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and John Lawson (hereinafter referred to as the Employee) as follows:

A. Contract Duration and Annual Salary

L.

The College hereby employs the Administrator in the capacity of Chief of Police,
Assistant Professor for one year, commencing on July 1, 2026 and terminating on June
30, 2027. The Administrator accepts such employment on the conditions hereinafter set
forth, and any applicable provisions of the Board of Trustees Policy Manual. In the event
of conflict between Board Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$134.745.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

L.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

2.

By mutual agreement of the parties.

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.



D. Notice

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16™ day of July 2026 (July Board
Workshop)

COMMUNITY COLLEGE DISTRICT NO. 512

John Lawson

Employee

Dr. Avis Proctor
President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Kimberley Polly (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Dean of Mathematics
and Science, Associate Professor for one year, commencing on July 1, 2026 and
terminating on June 30, 2027. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$152.661.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Kimberley Polly Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Kimberly Pohl (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Director of
Communications, Assistant Professor for one year, commencing on July 1, 2026 and
terminating on June 30, 2027. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$129.706.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Kimberly Pohl Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Kristyn Wood (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Associate Executive
Director of Foundation and Major Gifts, Assistant Professor for one year,
commencing on July 1, 2026 and terminating on June 30, 2027. The Administrator
accepts such employment on the conditions hereinafter set forth, and any applicable
provisions of the Board of Trustees Policy Manual. In the event of conflict between Board
Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$116.972.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Kristyn Wood Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Laura McGee (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Director of Student
Financial Assistance, Assistant Professor for one year, commencing on July 1, 2026
and terminating on June 30, 2027. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$136.656.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Laura McGee Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Marcia Frank (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Senior Director of
Innovation and Development, Assistant Professor for one year, commencing on July
1, 2026 and terminating on June 30, 2027. The Administrator accepts such employment
on the conditions hereinafter set forth, and any applicable provisions of the Board of
Trustees Policy Manual. In the event of conflict between Board Policy and this Contract,
the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$125.660.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board
Workshop)

COMMUNITY COLLEGE DISTRICT NO. 512

Marcia Frank
Employee

Dr. Avis Proctor
President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Matthew McLaughlin (hereinafter referred to as the Employee)

as follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Director of Insights,
Planning and Decision Support, Assistant Professor for one year, commencing on July
1, 2026 and terminating on June 30, 2027. The Administrator accepts such employment
on the conditions hereinafter set forth, and any applicable provisions of the Board of
Trustees Policy Manual. In the event of conflict between Board Policy and this Contract,
the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$142.560.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Matthew McLaughlin Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Michelé Smith (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Vice President of
Workforce Solutions and Strategic Alliances, Professor for one year, commencing on
July 1, 2026 and terminating on Jume 30, 2027. The Administrator accepts such
employment on the conditions hereinafter set forth, and any applicable provisions of the
Board of Trustees Policy Manual. In the event of conflict between Board Policy and this
Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$228.100.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Michelée Smith Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Nicolette Cisarik De Jesus (hereinafter referred to as the
Employee) as follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Director of Admissions
Outreach and Processing, Assistant Professor for one year, commencing on July 1,
2026 and terminating on June 30, 2027. The Administrator accepts such employment on
the conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$124.268.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Nicolette Cisarik De Jesus Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Robert Grapenthien (hereinafter referred to as the Employee)

as follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Assistant Vice President
of Finance and Administrative Services, Professor for one year, commencing on July
1, 2026 and terminating on June 30, 2027. The Administrator accepts such employment
on the conditions hereinafter set forth, and any applicable provisions of the Board of
Trustees Policy Manual. In the event of conflict between Board Policy and this Contract,
the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$195.000.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Robert Grapenthien Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Robert Hayley (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Assistant Controller,
Assistant Professor for one year, commencing on July 1, 2026 and terminating on June
30, 2027. The Administrator accepts such employment on the conditions hereinafter set
forth, and any applicable provisions of the Board of Trustees Policy Manual. In the event
of conflict between Board Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$142.390.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

L.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Robert Hayley Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Ruth Williams (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Provost, Professor for
one vear, commencing on July 1, 2026 and terminating on June 30, 2027. The
Administrator accepts such employment on the conditions hereinafter set forth, and any
applicable provisions of the Board of Trustees Policy Manual. In the event of conflict
between Board Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$232.772.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $5,000 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

L.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Ruth Williams Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Scott Cashman (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Senior Manager of
Community, Career and Corporate Education, Assistant Professor for one year,
commencing on July 1, 2026 and terminating on June 30, 2027. The Administrator
accepts such employment on the conditions hereinafter set forth, and any applicable
provisions of the Board of Trustees Policy Manual. In the event of conflict between Board
Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$124.711.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board
Workshop)

COMMUNITY COLLEGE DISTRICT NO. 512

Scott Cashman
Employee

Dr. Avis Proctor
President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Stephen Petersen (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Campus Architect,
Assistant Professor for one year, commencing on July 1, 2026 and terminating on June
30, 2027. The Administrator accepts such employment on the conditions hereinafter set
forth, and any applicable provisions of the Board of Trustees Policy Manual. In the event
of conflict between Board Policy and this Contract, the Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$174.093.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

L.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Stephen Petersen Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLOYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Suzette Tolentino (hereinafter referred to as the Employee) as

follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Senior Director of
Finance and Operations, Assistant Professor for one year, commencing on July 1, 2026
and terminating on June 30, 2027. The Administrator accepts such employment on the
conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$122.698.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Suzette Tolentino Dr. Avis Proctor

Employee

President



ADMINISTRATIVE EMPLYMENT CONTRACT

IN CONSIDERATION of the mutual covenants hereinafter contained, it is hereby agreed by and
between the Board of Trustees of Community College District #512, William Rainey Harper College
(hereinafter referred to as the Board) and Elizabeth McPartlin (hereinafter referred to as the Employee)

as follows:

A. Contract Duration and Annual Salary

1.

The College hereby employs the Administrator in the capacity of Senior Director of
Events Administration, Assistant Professor for 13 months, commencing on June 1,
2026 and terminating on June 30, 2027. The Administrator accepts such employment on
the conditions hereinafter set forth, and any applicable provisions of the Board of Trustees
Policy Manual. In the event of conflict between Board Policy and this Contract, the
Contract shall govern.

For the 2026-2027 contract year, the Administrator shall receive an annual salary of
$105.000.00 subject to applicable deductions, to be paid in bi-weekly installments as full
compensation for all rights granted and service performed under this Contract.

* Annualized

B. Conditions of Employment

1.

The Employee shall be entitled to benefits as outlined in the attached Administrative
Benefits Program.

The annual salary of the Employee will not be adjusted during the term of this Contract.

In addition to the salary and benefits provided in Sections A-2 and B-1 listed above, the
Board will pay an annual supplemental benefit allowance of $2,300 for the purchase of
permanent life insurance, long term care insurance, long term disability insurance, a tax
sheltered annuity, or SURS service credit through payroll deduction as designated by the
employee.

The Employee acknowledges that during the term of employment under this Contract,
tenure is not acquired. However, tenure status or academic rank previously earned as a
Harper College faculty member shall be retained in the event this Contract is terminated.

The Employee hereby agrees to perform the duties of said office as the Board, through the
President, may direct and to keep such records and make such reports as are now or
hereinafter required by the Board.

Evaluation of the Employee shall be made annually by such instrument as is developed by
the Administration.

C. Termination

This employment Contract may be terminated:

1.

By mutual agreement of the parties.



D. Notice

By retirement or resignation of the Employee provided he/she must give the Board 60 days'
notice of resignation or retirement.

By death, mental or physical total disability of the Employee, which makes the
performance of duties impossible. As used herein, the term total disability shall mean the
inability to perform normal duties as certified by a licensed physician, (who may be
appointed by the Board) and approved by the insurance carrier as qualifying for long-term
disability payments.

By a decision of the Board that a bona fide financial exigency of the College requires a
reduction in staff or in programs.

By unsatisfactory performance or conduct of the Employee as assessed and determined by
the supervisor, subject to review and approval by the Provost, Executive Vice President, or
President.

For cause, including, but not limited to, violation of College policy, rules or regulations or
commission of any unlawful act.

Any notice required to be given under this agreement shall be deemed sufficient if it is in writing
and sent by mail to the residence of the Employee or to the President of the College.

IN WITNESS WHEREOF the parties have executed this Contract this 16" day of July 2026 (July Board

Workshop)
COMMUNITY COLLEGE DISTRICT NO. 512
Elizabeth McPartlin Dr. Avis Proctor

Employee

President



2026-2027 Contract Year

NON-TENURED FACULTY EMPLOYMENT AGREEMENT

THIS AGREEMENT made and entered into this 18th day of Auqust 2026 by and between the
BOARD OF TRUSTEES OF WILLIAM RAINEY HARPER COMMUNITY COLLEGE DISTRICT
NO. 512, COUNTIES OF COOK, KANE, LAKE, AND MCHENRY, STATE OF ILLINOIS
(hereinafter referred to as the "Board") and Maritza Recendez (hereinafter referred to as the
"Teacher").

WITNESSETH:

In consideration of the mutual covenants and conditions set forth herein, it is agreed by the
parties hereto as follows:

. The Board hereby employs the Teacher as a non-tenured faculty member for a period of 36
weeks with such rights, privileges, and duties in that connection as are set forth in this
Agreement and subject to Board policies, rules, and regulations, and the terms and conditions
of the professional negotiations agreement.

. The Board shall pay to the Teacher a salary of $72,700 (seventy-two thousand seven
hundred dollars) for the term commencing August 18, 2026 and ending May 21, 2027 in
equal installments, based on the payment schedule (20 payments), less any deductions as
are agreed upon or otherwise authorized by law.

. The Teacher is assigned to, and hereby accepts the position of LEAD Faculty Fellow, Health
Careers and shall perform such services and duties in said position as may be designated.
The Board retains the right to reassign the Teacher to other instructional positions within
his/her professional educational qualifications, and the Teacher agrees to faithfully perform
and discharge all such duties as may be assigned.

. The Teacher shall devote his/her best efforts to the educational program of Harper College,
and agrees to comply with all policies, rules, and regulations of the Board.

. This Agreement shall not be interpreted as a limitation upon the power of the Board to
establish the terms and conditions of faculty employment in accordance with, and subject to,
the laws of the State of lllinois, Board rules, regulations, and policies, and provisions of the
professional negotiations agreement.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement the date and year
first above written.

COMMUNITY COLLEGE DISTRICT NO. 512

Maritza Recendez Dr. Avis Proctor
Faculty Member President



2026-2027 Contract Year

NON-TENURED FACULTY EMPLOYMENT AGREEMENT

THIS AGREEMENT made and entered into this 18th day of Auqust 2026 by and between the
BOARD OF TRUSTEES OF WILLIAM RAINEY HARPER COMMUNITY COLLEGE DISTRICT
NO. 512, COUNTIES OF COOK, KANE, LAKE, AND MCHENRY, STATE OF ILLINOIS
(hereinafter referred to as the "Board") and Alexander Pergams (hereinafter referred to as the
"Teacher").

WITNESSETH:

In consideration of the mutual covenants and conditions set forth herein, it is agreed by the
parties hereto as follows:

. The Board hereby employs the Teacher as a non-tenured faculty member for a period of 36 weeks

with such rights, privileges, and duties in that connection as are set forth in this Agreement and
subject to Board policies, rules, and regulations, and the terms and conditions of the professional
negotiations agreement.

. The Board shall pay to the Teacher a salary of $70,583.00 (seventy thousand five hundred eighty
three dollars and zero cents) for the term commencing August 18, 2026 and ending May 21,
2027 in equal installments, based on the payment schedule selected (20 or 26 payments), less

any deductions as are agreed upon or otherwise authorized by law.
. TheTeacher is assigned to, and hereby accepts the position of Assistant Professor, Mathematics

and Science and shall perform such services and duties in said position as may be designated.
The Board retains the right to reassign the Teacher to other instructional positions within their
professional educational qualifications, and the Teacher agrees to faithfully perform and
discharge all such duties as may be assigned.
. The Teacher shall devote their best efforts to the educational program of Harper College, and
agrees to comply with all policies, rules, and regulations of the Board.
. ThisAgreement shall not be interpreted as a limitation upon the power of the Board to establish
the terms and conditions of faculty employment in accordance with, and subject to, the laws of
the State of Illinois, Board rules, regulations, and policies, and provisions of the professional
negotiations agreement.
IN WITNESS WHEREOF, the parties hereto have executed this Agreement the date and year
first above written.

COMMUNITY COLLEGE DISTRICT NO. 512

Alexander Pergams Dr. Avis Proctor
Faculty Member President
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