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EDUCATIONAL PHILOSOPHY

A commitment to excellence in higher education for the community it serves is the guiding philosophy of William Rainey Harper College.

The College recognizes the importance of high-quality education and training opportunities, which will result in a meaningful role for the student in a free society. Basic to responsible citizenship is the student's ability to be productive through the acquisition of appropriate skills and to be more readily adaptable in a changing, complex society.

The College recognizes the dignity, importance, and uniqueness of each student as well, and therefore endeavors to provide the necessary opportunities for students to achieve social and personal goals. To this end, the College strives to create an environment conducive to intellectual growth and to offer cultural and social experiences that contribute to the development of an educated individual.

03.01.00 Accreditation

The College will seek and maintain regional accreditation from the Higher Learning Commission of the North Central Association.

03.03.00	CURRICULUM

The faculty and administration have the responsibility for developing curriculum subject to approval by the Harper Board of Trustees and the Illinois Community College Board (where required). Upon approval, the faculty and administration carry the responsibility for implementation, and for the regular review and evaluation of courses offered.

03.05.00	COLLEGE CATALOG / STUDENT HANDBOOK

A College Catalog / Student Handbook is published annually which contains the policies, procedures, rules, regulations, student rights and responsibilities, and general information pertaining to the educational program of Harper College.

Any changes in the following policies shall be approved by the Board of Trustees prior to publication of the College Catalog/Student Handbook for the academic year in which the changes are to be effective:

Admission Requirements; Tuition; Refund; Grades; Academic Honors; Standards of Academic Performance; Degree Requirements; Graduation Requirements.

03.07.00 ASSOCIATE DEGREE AND CERTIFICATE REQUIREMENTS

A. Associate Degrees

Associate degrees shall be awarded in recognition of successful completion of any degree program offered by the College. These degrees shall include the following:

Associate in Arts (A.A.) Associate in Science (A.S.)
Associate in General Studies (A.G.S.) Associate in Applied Science (A.A.S.) Associate in Fine Arts (A.F.A.)
Associate in Engineering Science (A.E.S.)

B. Certificate Programs

Certificate programs shall be offered in appropriate areas. These programs will vary in length, and upon completion of the prescribed courses, the student will receive a certificate of completion.

03.08.00	HONORARY DEGREES

The Board of Trustees shall award all honorary degrees in the name of 
William Rainey Harper College. Under Illinois law, “a degree granting 
institution may award honorary degrees; provided that any such degree 
be clearly represented to be honorary and that any other tangible object 
issued or purporting to be in evidence thereof shall state on its face expressly, clearly and conspicuously that the degree is honorary” (110 ILCS 1010/3). 

Criteria are as follows: 
· Individual who has made a significant, noteworthy contribution to 
Harper College and/or to the community at large.
· Individual who has demonstrated an enduring commitment of 
commendable service to Harper College.
· Current faculty, staff, and trustees are not eligible. Faculty, staff, 
and trustees who have been separated from the College for at least 
five years are eligible.

Generally, the College will award no more than two honorary degrees in any academic year. As authorized by law the Harper College Board of Trustees 
has selected to offer the following registered honorary degrees:
· Associate in Arts
· Associate in Science
· Associate in Fine Arts-Music
· Associate in Fine Arts-Art
· Associate in Applied Science
· Associate in Engineering Science
· Associate of General Studies


The specific honorary degree awarded shall be appropriate to the nature 
of the attainment which is being recognized. The following are areas in which individuals may have made significant contributions:
· Educational Service: recognizing outstanding service that enhances educational opportunities for the area or that gives personal assistance 
that leads to the success of individuals in higher education.
· Humanitarian Service: recognizing outstanding altruism that enhances 
the quality of life for others in the area.
· Servant Leadership: recognizing outstanding service that goes “the 
second mile” beyond the servant’s paid job description in any area of leadership and that benefits others and/or enhances their leadership capabilities.
· Arts and Letters: recognizing outstanding contributions to the arts in 
any form that enhances the quality of life in the area.
· Entrepreneurial Leadership: recognizing outstanding contributions to business/industry through creative start-ups of new enterprises or 
through innovative management or business or industry.

03.09.00	GENERAL EDUCATION

Harper College is committed to a program of general education, which acquaints the student with a broad area of knowledge.

The general education philosophy of Harper College is intended to encompass the entire College program, enabling all members of the College community to develop and strengthen constructive attitudes through knowledge and understanding. The goal is to equip students with important insight and knowledge, so that efforts to assume their roles as citizens and productive members of society are set in a perspective of values that will provide a sense of order and stability in their lives.

03.11.00	GRADUATION REQUIREMENTS

The College requirements for graduation shall conform with units of instruction approved by the Illinois Community College Board and Illinois Board of Higher Education. These requirements shall be published in the College Catalog/Student Handbook.

03.13.00	ACADEMIC CALENDAR

The College shall operate on an academic calendar consisting of a minimum of 150 days of instruction each year, excluding summer session and days allowed for registration, testing, or orientation.

03.15.00	LIBRARY

The College shall maintain a library that supports academic success by providing access to diverse resources in multiple formats, including e-textbooks and research databases. The library will offer essential services such as research support, information literacy instruction, and interlibrary and technology loans. It will also provide inclusive learning environments through quiet study areas, group rooms, and collaborative spaces.

03.17.00	EDUCATIONAL PROGRAMS FOR IN-DISTRICT ORGANIZATIONS

The College may enter into written agreements with in-district businesses, industries or agencies to provide employer-based instruction as part of their training and development programs.

03.19.00	ADVISORY COMMITTEES

Advisory committees shall be established to provide communication between the College and leaders in various professional and career fields. Through this communication, the faculty of Harper College will maintain a constant awareness of the changing career and professional needs of business, industry, and government and thus respond to these needs by providing a relevant educational program. 

Advisory committees will be appointed annually by the Board of Trustees and will serve as committees subject to the policies and regulations of the Board. 
	
The term of office of committee members shall be for two years; and members may be reappointed twice for a total of six consecutive years. 

The committee for each career program will consist of no less than five members and the College recommends no more than 15 members. 
	
The number of Harper College employees serving on the committee shall not constitute a majority. 

The organization, structure, and rules for the conduct of advisory committees are established by each committee with approval of the President or designee.


03.21.00 ADDITIONAL RESOURCES

In furtherance of the educational program of the College, the Board may:
a) accept federal and state funds for all types of instructional programs; b) accept gifts made through the William Rainey Harper College Educational Foundation; c) enter into contracts with other entities for educational services; and d) enter into such joint agreements to further the educational program as authorized by Sections 3-40 and 3-40.1 of the Public Community College Act, 110 ILCS 805/3-40 and 3-40.1, by the Intergovernmental Cooperation Act, 5 ILCS 220/1 et seq., or by other applicable law.

03.23.00 PROGRAM REVIEW

03.23.01 Purpose

William Rainey Harper College has established a systematic, College-wide process for evaluating and reviewing all instructional programs, student services and support services. The evaluation of these programs is undertaken to provide faculty, administration, and the Board of Trustees with information about how well the program functions in relation to its objectives and the needs of those in the Harper district. This evaluation process reflects the institution's value placed on quality and may provide justification for actions of the following kinds:

A. Confirmation of the validity of the program and continuation of support for it.

B. Reconsideration and possible redefinition of the goals, purposes and objectives of the program.

C. Review and alteration of the content and structure of the program.

D. Reconsideration of programmatic priorities and allocation of resources.

E. Redefinition of roles and reassignment of individuals.

F. Phase-out and/or discontinuation of appropriate programs.



03.23.03	Definitions

An instructional program is defined as a course of study leading to a certificate of completion, an associate degree, or a designed set of learning experiences intended to enhance students' knowledge, skills, and/or values. Student services and academic support services are defined as a grouping of educational experiences and/or functions under a common set of objectives that can be identified as meeting a student need, community need, or an administrative need.

03.23.05	Frequency of Review

Each program will be evaluated at least once every five years using procedures prescribed by the President or designee. Programs with more frequent review mandated by appropriate agencies will be evaluated more often. In addition, the President or designee may require review of any program when deemed necessary. Although formal evaluation may occur once every five years, data will be collected on an ongoing basis to provide a continuous means for monitoring and evaluating the effectiveness of programs.

03.25.00	INTELLECTUAL PROPERTY

In recognition of its role as a learning institution whose mission includes the promotion of creativity, innovation, and teaching excellence, Harper College strongly encourages all members of the Harper College Community to develop intellectual property--works of authorship, inventions and discoveries--that may be subject to protection by law.

The Intellectual Property Policy is intended to balance Harper College's commitment to its values and principles as a teaching/learning institution and its obligations to the state and the community that provide the resources necessary to support the College and its mission.

Harper College employees who create such works on their own time, and without the use of substantial College resources or financial support, own those works. The College shall not claim ownership of intellectual property created by its employees, unless the work involved was created in the course of employment; commissioned by the College; or created, developed, or produced with substantial College resources or financial support. In such instances, the rights of the Harper employee creators and

of the College shall be defined by Agreement prior to the commencement of the project.

03.27.00	COPYRIGHT ACT COMPLIANCE

College employees and students are required to comply with the provisions of the federal Copyright Act of 1976, as amended (“Copyright Law”), 17 U.S.C. §101 et seq., in all of their activities related to study and teaching at the College including, without limitation, the reproduction of copyrighted materials for instructional purposes.

The College shall provide guidelines to assist employees and students in complying with the Copyright Law.

Harper College employees who violate the Copyright Law are in violation of College Policy and assume all responsibility and liability for such violations. Harper College employees who engage in copyright infringement may also be subject to disciplinary action through the College’s discipline policy.

03.29.00	EQUAL EDUCATIONAL OPPORTUNITY

In providing educational programs and opportunities, the College will not discriminate against any individual on the basis of race, color, religion, sex, national origin, ancestry, age, marital status, sexual orientation, gender-related identity, disability, unfavorable discharge from military service, or any other legally protected category. It is the intent of the Board of Trustees to comply with all applicable local, state, and federal statutes, regulations and ordinances prohibiting such discrimination.
