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INTRODUCTORY PARAGRAPH

This agreement s voluntarily entered into by and between the Board of .
Trustees of Community College District No. 512, County of Cook and the
State of I1linois hereinafter referred to as the "Board", and the William
Rainey Harper College Faculty Senate, a Chapter of the Cook County College
Teachers Union, Local 1600, AFT, AFL-CIO, hereinafter referred to as .the
"Faculty Senate", or “Senate", as the exclusive collective bargainzng
agent for the faculty members in the bargaining unit as defined herein,

PREAMBLE

. The Faculty Senate, having been designated bargaining repﬁesentat1ve of
faculty members, and the Beoard and Senate having voluntarily endorsed the
practices.and procedures of collective bargaining as a fair and orderly |
way. of conducting certain relations between them, and the intention of

the parties to this Agreement being to provide for an appropriate ‘salary :
schedule, fringe benefits, an orderly and expeditious grievance procedure
and certain conditions of employment of faculty members, all as set forth
herein, the parties therefore agree to the following:



ARTICLE 1. RECOGNITION

The Board of Trustees of Community College District No. 512 recognizes

the Faculty Senate, a chapter of the Cook County College Teachers Union,

as the exclusive bargaining representative for all regularly employed _

full-time faculty members (including department chairmen and coordinators),

provided as used herein "faculty members" shall not include any classified.
) . \ WW%% .

staff, teacher/student developmeni associates, stﬁdgnt_a1g§§, custodial, or

-any employee of the College who has administratixg‘resggnsibilities {other

than department chairmen or coordinators) or who has the responsibility
for making meaningful recommendations for the hiring, assignment, transfer
promotion,'disc%p]ining or dismissal of other employees. Administrative
duties shall not be added to any position in the bargaining-unit if such
shall have the effect of removing such position from the bargaining unit
without prior negotiation and agreement with the Senate.

The Board shall not recognize as a bargaining agent for faculty members any
faculty organization other than the Senate during the ninety (90) calendar
days_next following the expiration of this agreement, provided this section
shall not be applicable if a majority of facuity members who vote in a duly
called election called for such purpose shall indicate a preference for
some other faculty organization as the bargaining agent.

As used herein, the term "faculty member" shall refer to those persons
included in the bargaining unit described above,



ARTICLE II. UNTON-BOARD RELATIONS

No Discrimination

The Board agrees not to interfere with the right of facuity members to
become members of the Faculty Senate. and there shall be no discrimination
against any faculty member because of such membership. The parties likewise

acknowledge the right of any faculty member. not to become a member of the
Faculty Senate. ) '

Use of Facilities and Equipment

The Senate may utilize college meeting room facilities, including classrooms
not then in use but not already set up for an anticipated use which cannot
reasonably be disturbed, provided the Senate shali promptly rq;ggg;se the
Board the facilities usage chargmwas prescribed in the Board Facilities
Usage Manual and for any additional expense or any damage occasioned by

such use. Such use shall in no respect interfere with any activity or
function of the College. This section shail not be applicable to any
meeting of more than twenty (20) persons if less than fifty per cent {50%)
of those in attendance are employees of the Cotiege.

Information to the Faculty Senate

The Board shall make available public information necessary to the conduct
of negotiations or the processing of a grievance or for the enforcement
of the terms of this agreement. This shall include relevant financial
statistics. Such material shall be provided within a reasonabTe time
Eﬁ???ﬁ}ng a written request by the Senate President or designee. 'This
section shall not be construed as to require the Board to research or
compile data.

“Review of Forms

The Tanguage of any forms utilized to implement this agreement shall conform
to this agreement. The Boayd_shali seek te secure the gpinion of the Senate
President or designee as to the ¥angué§éwof such forms prior to theirmmmwmm

introduction. |




Bulletin Board and Mailboxes

The Senate shall be provided with reasonable bulletin board space for
the posting of notices and materials relating to Senate activities.

Such materials shall be identified with the name of the Senate and
initialed by an appropriate officer thersof. Such materials shall

not be derogatory of any person associated with the céliege and shall
not include items which are primarily endorsements of candidates for
political office (other than offices of the Senate or of AFT Local 1600).

The Board shall permit the Senate to d1str1bute off1c1a1 Senate mater1a1s
to facylty enbers Through college mail serv1ce subJeci to reasonable

Board regu1at1ons This authorization shall terminate forthwith if any
governmental agency or court of competent jurisdiction shall determine
such mail services cannot be utilized without the affixation of postage or .
payment of fee,

Released Time for Senate Officers

The Board agrees to release the President of the Faculty senate from .
Lhree (3) hours per semester of his regular teaching load.

Leaves of Absence for Union Officers

Faculty members elected as delegates to the annual state convention of
the I1Tinois Federation of Teachers or the American Federation of Teachers

- shall be released from their assigned duties on the days of such convention,
provided this section shall not be applicable to more than EQEEQU(B) such
delegates and that the Union shall promptly veimburse the Bdgké“¥5r the
cost of any substitute who may be employed unless substitutes are arranged for by
faculty. MWritten notice of the persons attending such convention shall
be filed with the Vice President for Academic Affairs, or designee at
Teast three days (exclusive of Ssturdays, Sundays or observed holidays)

in advance.
Mwmwm oo

Meetings of House of Repressntatives

The Board shall seek to avyid vequiarly as§;§ning classes which end after
3:00 p.m. %gw[raday to faculty members who are delegates to the House of
Representatives of Local 1600, provided the identity of such faculty members
is furnished in writing to the Vice President of Academic Affairs or designee
at least thirty (30) calendar days prior to the onset of each semester.




Meetings of the Faculty Senate

The Board shall make an effort to avoid schedu11ng classes on Thursdays
between 12:15 p.m. and 2:00 p.m. for faru!ty members who at the time of

. such schedui1ng are e]ecﬁed)ﬁﬁgﬁﬁgfguof the Harper College Faculty Senate.

Board Meetings

A copy of the Board agenda, non-confidential exhibits and @ng;m§ shall

be made available to the Senate President or designee Within a reasonable
time following their distribution to the ne Board of Trustees. A copy of
materials furnished to representatives of the press and other organizations
géngw;gggg@ggnilxmhe made available to the Senate Pkesidept or designee,

Printing of Agreement

The-Union shall be responsible for mimeographing on 8%" x 11" stock.
and bili the college for one-half of the cost of printing.

. "Negotiations Procedures

Makeup of negotiations representatives for each party shall bhe determinéd
by each party, provided the Senate shall not include any administrator
of the college and the Boapd shall not include any facu1t¥ member.

L




ARTICLE TI1. CONDITIONS OF EMPLOYMENT

. Academic Freedom

Each faculty member shall engage in those activities which shall at no
time be detrimental to the College. A faculty member shall be free to
present instructional materials which are pertinent to the subject and
Tevel taught and shall be expected to present all facets of controversial
issues in an unbiased manner.

Academic Freedom is defined in the following Statement of Principles
established by the American Association of University Professors, which

is set forth herein, anended to have greater applicability to Harper
College, as an expression of which the parties find agreement as a statement
of general objectives and guidelines.

1. The teacher is entitled to full freedum in research and in the
publication of results, subject to the adeguate performance of
his duties, but research for pecuniary return shall be based upon
an understanding with the authorities of the institution. This
guideline shall not be construed as Timiting the application of
Board policy and procedures, affecting College-supported inventions
and materials, provided such policy shall not be altered as to
deprive any faculty member of benefits previously assured by such
policy with respect to work begun under the same and for which proper
notice has been given by the faculty member,

2. The teacher is entitied to freedom in the classroom in discussing

: his subject, but he shaii'aﬁtempt to be caretful not to introduce
into his teaching controversiel matters which have no relation to
his subject. Limitations of academic freedom because of aims of the
institution should be clearly stated in writing at the time of the
appointment,

3. The College teacher is a c¢itizen, a wmember of a iearned profession,
and an officer of an educational institution, When he speaks or
writes as a citizen, he should be free from institutional censorship
or discipline, but his special position in the community impdses
special obligations. As a man of Tearning and an educational officer,
he shall attempt to remember that the public may Judge his profession



and his institution by his utterances. Hence, he shall attempt
at all times to be accurate, shall attempt to exercise appropriate
restraint, shall attempt to show respect for the opinions of others,
and shall attempt to make every effort to indicate that he is not

~ an institutional spokesman.

B. Faculty Personnel Records

1. A1l evaluative material relating to a faculty wember shall be
retained in his/her official personnel file. ‘

2. When evaluative material is placed in the faculty member's
official personnel file {hereinafter described in this section

-as "file"), a copy of such material shall concurrently be provided
to the faculty member. The faculty member shall acknowledge
receipt of such copy but such acknowledgement shall not signify
anything other than veceipt of the mateprial. ,

3. The faculty member shall have the right to respond to any material
placed in his/her file by submitting the same in writing within a
reasonable time of the Tiling of the original material. Such response
shall be attached to the Tile copy.

4. A faculty member shall have the right to examine his/her file. Such
request shall be honored without undue delay if made during normal
business hours. A designee of the College administration may be
present during such review. Nothing shall be permanently removed
from the file without the consent of the faculty member and the College.
A faculty member may reproduce material from his/her file at the

- customary cost.

+- 5. No material from a faculty member's personnel file shall be made
available to personnel or agencies unconnected with the college without
the faculty member's consent, except as required by law or as necessaﬂy
pursuant to the regular operation of the College, provided this does
not preclude verification of employvient.,

C. Faculty Facilities

The Board shall provide appropriate office space and instructional
materials for faculty members.



D.

Calendar

Prior to the adoption of the academic calendar for the 1979-80 academic
year (including winterim and the sumper sassion) by the Board, the
Gollege President or his designee will meet with the Senate President
or ‘his designee to discuss and examine in goud faith any suggested
revisions that the Senate may have regarding the structure, recesses,
and holidays of the proposed calenday.

Determination of Seniority

As used in this Agreement, "seniority” shall wean the 1ehgﬁh-gf continuous -
full-time employment as an employee of the Collega, If it shall be
necessary to resolve conflicts of seninrity as betwesn faculty members with
the identical Tength of emplowment, {1) nrior part«ﬁi&e employment at the
College, (2} date of executing a faculty contract, or (3) lot, will be
utilized in that ordar. Seniority, where gpplicable, shall be applied
within a department or progean, ' '

Class and Assignment Schedules

Where appropriate, faculty shall be consulted in the scheduling of c¢lasses.

Class and Assignment Selection

The teaching faculiy and the appropriate Associate Dean or designee shall

develop a program for the scheduling and assigning of classes, subject to
the approval of the appropriate Vice President.

Class Size

The Board shall continue 1ts praciice of matetaining reasonable class
size consistent with the nature of the course offering and the financial
resources of the College.

Workload

1. The normal worklicad shall be Fitteen fo sixtesn Elﬁ»lﬁ) contant‘hours
per semester and thivty-one (31} contact hours requirved per academic
year except as otherwise specifically provided hevein. A contact hour
s defined as a mininum total of Fifteen (15} ¥ifty (50) minute periods
of instruction per semester or equivalent.

2. If g faculty wember teaches in excess of the novmal workioad, he/she
shall be compensated as otherwise provided in this agreement.  The only
contact hours assigned in excess of the normal workload shall be those
contact hours necessary to satisfy the normal workload required, while



also meeting other objectives of the Coliege or where no othep
alternative is reasonably available.

Open laboratory and individualized learning contact hour assignments
in Special Services will be on a two (2) hours for one (1) hour of

- Toad equivalency.

Faculty members assigned to teach ENG 099, ENG 101, ENG 102, ENG 103,
ENG 130, ENG 201, and ENG 220, shall have a normaT workload of twenty-
four (24) contact hours per vear.

Physical Education faculty shall have a normal workload of. seventeen to
eighteen (17-18) contact hours per semester with a minimum of 35
contact hours required per academic year. :

For faculty having non- teaching responsibilities the weekly load will be:
a) LRC Facu!ty - thirty- (35) clock hours excluding Tunch.

b) Student Deve?opment Faculty - thirty-five (35) clock hours,
excluding lunch. ‘

A faculty member shall not be assignad to teach more than six (6)
contact hours in excess of the normal workload in any single academic
year, S

A Taculty member assigned to supervise students in cooperative work
experiences, internships, externships, and clinical settings shall
receive one-fourth (1/4) contact hour credit per student to a max imum
of six (6) contact hours per semester. This provision includes, but
is not Timited to, the following courses:

CCA 220, CCA 260, CRJ 299, DPR 137, DPR 230, DHY 291, DIT 150, DIT 200,
DIT 250, FAS 233, FSM 113, FSM 213, JNM 237, LTE 206, MKT 281, MKT 282
MKT 283, MLT 201, MLT 202, ORT 111, OR1 112, ORT 113, SEC 237, SEC 238,
SEC 239.

Extracurricular assignments shall be_voluntary, provid&diance.assumed
the faculty member shall have full responsibility for their completion,
and provided such may be assigned on an involuntary basis in an
emergency or when continuation of such activity is contingent upon such
assignment. The faculty shall be compensated for such extracurricular
assignment pursuant to the attached schedule or in a greater amount if
such be voluntarily agreed to by the affected faculty member and the
President or designee.




10,

11.

12,

Any Dental Hygiene faculty member who is gqualified to perform
the functions of a supervising dentist as requived in an accredited
Dental Hygiene program shall be expected to assume this vesponsibitity

. up to & maximum of 30 hours per week, including other normal faculty

workload assignments.

FacuTty assigned to Targe Jecture instruction will be givén release
time on the following basis. This release time is for the planning
and preparation of instructional materials and the coordination of
discussion and Taboratory corequisite sections. |

Release time will be given for the first section of each unique
course prefix and number. This vrelease time is for each lecture

contact hour not to exceed two hours release time.

In order to have the above apply, lecture sections must have a
minimum enrollment of seventy~two (72) and a wminimum of three (3)
discussion or laboratory corequisite sections.

Teaching faculty are to majntain regular office hours to readily
serve the needs of students. Hours shall be posted on the individual
offices and with the appropriate Associate Dean. The minimum number
of office hours per week shall be ten (10) hours.

J. Coordinators

1.

Faculty members serving as coordinators of career programs will be
appointed by the President of the College on an academic year basis.
Acceptance of a coordinator assignment shall be voluntary except for
those programs in which only one Full-time faculty member is employed.

No part-time employees shall be appointed to coordinate a program in

which full-time faculty are employed, unless all full-time faculty
refuse to accept the coordinator appointments. '
Release time from classroom teaching contact hours will be awarded
to coordinators of career programs based upon the following schedule:

Unduplicated Student
Headcount Release Time

0 - 40 2 hours
41 - 60 3 hours
61 - 90 4 hours
91 ~120 5 hours

120 or more 6 hours



3. Full-time faculty members of the appropriate career programs shall
have the right to petition the President of the College for the
removal of the coordinator of that program,

Dapartment,Chairmeq

1. Effective with the beginning of this Agreement, Tead teachers and/or
tead instructors shall be called depariment chaicmen, “

2. Release time from classroom tesching contact hours each semester wilj
be awarded to department chairmen based upon the following schedule:

Sections Release Time
1 -~ 15 i hour

16 ~ 30 < hnurs

31 - 45 3 hours

46 ~ B0 4 hours

60 or more 6 hours

3. As used herain, a section is defined as any uniquely numbered lecture,
Tahoratory, discussion section or combination thereof as scheduled in
the master schedule (HCO 143).

Chairmen and Coordinators: Participation in Employment Recommendations

The parties acknowledge it is appropriate that department chairmen and
tareer program coordinators continue to assist the appropriate associate
dean or dean in recommending the screening and selection of part-time
Faculty members.

Tenure

1. Types of Appointment
a) Probationary Appointments

Probationary appointments are for a maximum of one (1) year
and place no obligation on the College for renewal or to
specify cause for non-renewal. 'Prabatianary appointments may
be renewed on year-to-year basis, but not to exceed five (5)
years. The faculty member will be given notiée of non-reappointment,
or intention not to recommend reappointment in writing by March 15
for first year faculty and Fﬁ@ﬁgﬁry 15 for other thanwfirst-year
non-tenured faculty. T

I



b) Continuous Appoiniments |
Continuous appointments are awarded to faculty who have been
granted tenure by specific action of the Board of Trustees. -
FuTt-time Faculty shall be considered for tenure during the
fifih continuous fu?l«timgﬂgear of probation.

Appointment Procedures

Administrative recomnendations vegarding tenure will be forwarded from
the immediate supervisor through the appropriate Dean and Vice President .
to the President. The faculty commities on tenure will forward its
recommendations regarding tanurs Lo the Prasident. _

The President, after considering the appropriate administrative and
faculty committee recommendations, will advise the Taculty member in
writing of his intended recommendation regarding granting tenure to the
the Bosrd of Trustess at least ten days in advance of the Board meeting
at which formal action will be taken.

Resignation

Resignation from employment by a tenured faculty member shall be submitted
in writing to the President price to May 1 %o be effective the following
academic year.

Dismissal of Tenured Faculty

~a) A tenured faculiy member may be dismissed only Tor cause, provided

this shall not ba applicable to dismissal because of reduction in

force, '
b) Procadures |

{1} When it is belinved thers 15 ceuse to dismiss a faculty
member, the appropriats administrater shall discuss the
mattor with him.  If g mutuailly satisfactory resolution
of the maiter does not result, the matter shall be veferred
Lo an ad hoo heaving commitiee of the faculty appointed by
the apprepriste vice prasident who shall make an informal
inquiry, assist in arriving at an adjustwment if possible and,
1F nong s effecied, advice the president whether proceedings
should be instituted toward determining cause for dismissal,

12



(2)

(4)

(5)

IT the president decides, either with or without the
concurrence of the committee, to bagin proceedings,

then he or his repressntative designee shall state in’
writing the specific causes for dismissal.

This statement shatl then he incorpoerated in a Jetter
from the President to the faculty member informing him
that a hearing to determine whether he should be removed
from his faculty position on the grounds stated will be
conducted at a specific time and piace, sufficient time
beiny allowed for ihe preparation of his defense, such

- period to be not Tess than ten (10) calendar days.

The faculty member shall be informed of -his procedural
rights that will be accorded him, such as his vight to

counsel and the right to be informed of the grounds

proposed for dismissal.

Failure of the Taculty wember to appear at the hearing
in person or by counsel shall constitute an admission
of the charges.

Suspension of the Faculty Membey

Suspension of a faculty member auring the proceedings
against him moy -be imposed if in the Judgement of the
President it is warranted, and shall be with pay. Such
suspension shall not be considored prejudicial to the
faculty member’s case.

Review Commitice

A veview comnitice of three persons shall he estab?iﬁﬁed
One member to be appointed by the College President, one
member to be appeinted by the Faculty Senate President,
and the third member to be named by mutual agreement of
the College President and the Faculty Senate President.
The committee shall elect its own chaivman. If, after
three meetings, agreement cannot be reached on a third
member, the two shail sevve alone.

-

Review Commnities Proceadings
The committee shail proceed by considering the statement
of grounds for dismissal and the charges of misconduct



(6)

as set forth in the president's letter, and the faculty
member’s response. If the faculty member has not
requested a hearing, the comwittes shall consider the
case on the basis of a1l obiainable information and
shall attempt to veach n decision which shall be trans- -

~mitted to the presidant and the faculty member for final

action by the Board; otherwise the hearing shall proceed.
The hearing sha'l be in private., If any facts are‘ih
dispute, the testimony of withesses and other evidence
concerning the charges shall be received. The fadulty
member shalt have the right of assistance by counsel or
other representative at his own expense,  Any employee

of the college shall appear and teétify if so directed

by the College President and committee. The faéuity
member and the president or designes shall have the right,
within reasonable time 1imits set by the committee, to
question ail witnesses who testify. A1l testimony shall
be under oath administered by the chairman of the committee.
A tape recording of the hearing shall be made. A
transcription of the recording shall be availabhle to the
faculty member. The hearing procedures shall not
necessarily adhere to formal rules of evidence,
Consideration by the Review Commitiee

The committes shall report findings with respect to each
of the grounds for dismissal within ten (10} calendar days.
The president and the faculty member shall be sent cone
currently, as prompily as possible, a copy of the findings.
Consideration by the Board of Trustees

The president shall transmit the findings of the review
committee and all other documents in the matter to the
Board of Trustees. The Hoavd of Trustees' veview shall

be based on the record of the hearing, accompanied by
opportunity for argument, oral or written or both, by

the principals or their representatives, in a manner to

be determined by the Board.

14



{8) Pubiicity

Public statements about the case by either the facuity,

administrator or Board members shall be avoided so far

as possible until the proceedings have been completed.

Announcement of the final decision of the Board of

Trustees shall include a statament of the review

comnitites's original action.
Dismissa? of Non-Tenured Faculty for Cause ,
IF the president shall vecommend the termination of a non-tenured
faculty member during an academic year, the procedure'described in
Section 4 of this Article shall be applicab]e,.proVided any
suspension of the faculty wember shall be without pay, but such pay
shall be restored to the Faculty member 4F the Tinal decision is that .
there is not cause for diemissal, '

N. Layoff Procedure (Reduction in Force)

1.

ja)

If the Board shall determine that it 1s necessary to decrease

number of fTaculty employed by the Board or to discontinue or reduce
some program({s), written notice of termination of employwent shall

be given by certified mail or personal service to all affected faculty
members no later than the ﬁi@g& reguiar Board meeting in Feb ary of

the year"iﬁ witich such shall be effective, provided such shall not be
effective prior to the close of the academic year. A copy of such
notice shall be given to the Senate prasident or designee,

Upon determination by the Board that a veduction of full~time faculty
Ts necessary, the President of the College shall immediately convene
a coliege~wide conmmittes of which at Teast Fifty percent (50%) shall
be faculty members appointed by The President of Faculty Senate. Such
committes shall promptly review all periinent data and report back to
the President of the College within fifteen (15) calendar days. Such
report shall be concurrentiy transmitted to the Board of Trustees

for consideration by it no Tater than its next reqgular meeting. The
President of the Sanate or his designee shall have the vight to
address the Board at such meeting with respect to such report. Full-
time faculty shall not be diswmissed as part of a reduction in force
and systematically replaced with part-time faculity except as required
by changes in enrollment ov program{s) or as the needs of the college
clearly regquire. The Board shall first terminate non-tenured faculty

15



members who are in the affected program{s) prior to terminating
any tenured faculty in such a program(s}. If tenured faculty
must be affected, the Board shall give full consideration to

" the number of years of continuvous full-time service to the

College by such tenurad facuity members. The Board shall make .
every effort to avoid Tayoftf of faculty members, whose positions
could be maintained through the reduction or elimination of
overload assignnents.
Faculty members on leave of absence at the time a vreducktion of
staff takes place shall be treated no differently from other
faculty members. |
As used herein "program{s}” shall mean ddccrete acedemic
discipline course areas {e.g., wathematics, psychology, English,
sociology, etc.), and career program technical courses (e.g.,
nursing, fashion design, secretarial science, etc.) and support
services {e.g., counselors, LRC Faculty, etc.),.
A faculty member will be considered to have qualifications for
another program area if he:
a} has taught at Teast a total of eighteen (18) contact hours
at Harper College in the other program area during the pre-
ceeding three (3) academic years, and
b} has academic training which satisfies North Central Association
and/or applicable professional accreaitation standards.
If the Board shall determine to employ additional full-time faculty

'anytime during the eighteen (18) months from date of notice, such

position{s) shall be offered First and ia inverse order te the

faculty members terminated hereunder in the pertinent programs.

Such offer of employment shall be transmitted in writing by personal
service or certified mail fto the faculity member's last known mailing
address and to the faculty senate. If the faculty member does rnot
respond affirmatively to such offer within tén (10) calendar days

of such receipt or within twenty (20) calendar days of the date of
mailing, whichever shall first occur, the Board's obligation hereunder
shall be terminated.

Any tenured faculty member teviminated hereunder and thereatter veemployed
pursuant to the preceding paragraph, shall not suffer any loss of tenure

.rights as a consequence theresf,

16



ARTICLE IV, LEAVES

Educational Improvement and Wovk Experience Leaves

Tenured faculty members may be granted, upon writien appiication to -
the Vice President for Academic Af¥eairs or designee, and approval by
the Board, a Teave of absence without pay or other benefits for _
purposes of educational improvement or work experience where such is
Tikely to significantly enhance the faculty member's ability to
perform his/her responsibilities at the Collage. Such leaves, if
granted, shall be for one {1) semester or two (2).

While on such Teave, a faculty member shall be allowed to participate
in all College insurance programs, provided the faculty member shall
make timely advance payment of all premiums due for such insurance to
the designated Coilege office.

‘Family Hardship ieaves

A faculty member may request a leave of absence without pay or other
benefits for a period not exceading one semester because of serious
illness of a member of his immediate Tamily or for other good and
sufficient cause. Such leaves may be extended for perjods of up to
an additional semester upon application.

While on such Teave, a faculty member shall be allowed to participate
in all College insurance programs, provided the faculty member shal]
make timely advance payments of all pramiums due for such insurance
to the designated College office.

Funeral Leave

In the event of the death of a member of a faculty member's immediate
family, the faculty member shall be entitied to up to three consecutive
instructional days leave of absence without loss of salary or deduction

of accumulated sick leave. The term “facuity member's imnediate Family"
shall be defined as the Ffaculty member's parents, spouse, children, or
_grandchildren,

In the event of the death of any member of a faculty member's family, the
faculty member shall be entitled to ﬁ'tm three consecutive days leave

of absence without loss of salary for the purpose of attending the Funeral
including such related events as the wake oy visitation. Such leave shall

-]
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be deducted from duCMMu?&de sick Teave.  IF additignal days are

necess ary and arse apprmvnd by the appropriate Vice President or
designee, the faculty member way be granted leave without pay. The
term “faculty member's family® is defined as the Taculty member's

- grandparents, mother-in-Taw, falthor.i aw ., brother, sister, brothep-

in-law, sister-in-law, spouse's gvandpdrpntgg spouse’s children or
grandchildren, or any other relative fiving in the faculty member's
immediate household.

Jury Duty/Court-Related Leave

AT faculty members called/subpoenaed as witnesses or jurors will
notify the appropriate administrator as soon se possible after being
called subpoenaed. Calied/subpoenaed faculty members required to
serve as jurors or appear as witnesses during a working day on which
they otherwise would have been scheduled to work, will be paid their
normal salary during this period, provided the faculty member shall
promptiy refmburse the College any monies paid for such service {(other
than payments for meals, travel or other expenses}, Such time will
not be deducted from accumulated sick leave or personal leave. This
section shall not be appiicable to any matter when the faculty member,
the Senate, or the College shall be a party. This agreement shall

not be applicable to any proceeding conducted pursuant to Article V-
of this agreement.

Maternity/Child-Rearing Leave

A faculty member shail be eligible for maternity/child-rearing leave
without pay or other benefits subject to the following conditions:
(As used herein, "faculty member" means & tenured faculty member
except in Section 9, which is applicable only to non-tenured faculty
members, and in Sections 10 and 11, which are app?1rabie to all
faculty members).
1. The facylty member shall advise the appropriate Vice President
or designee of her pregnancy no later than her third month
of pregnancy or upon ascertainment of such condition, whichever
shall be the later.
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Application for such leave shail be made in writing to the
appropriate Vice President or designee at Teast one hundred
twenty (120} calendar days prior to the anticipated birth

of the child.

The faculty member and %he appropriate Vice President or
designee shall agree upon a plan for the commencement and
termination of such Teave, taking into consideration maintenance
of continuity of instruction and medical factors to the maximum
possible degree and the pertinent time factors related thereto,
The leave shall not exceed the balance of the academic year in
which it commences and one (1) additional academic year., Every
effort shall he made to have such eave terminate immediately
prior £o the start of a new academic year. Such leave shall
commence upon 1) the date agreed upon by the Vice President and
faculty member but not later than thirty (30} calendar days prior
to the anticipated day of delivery, 2} for faculty members who
teach, not Tater than the end of the semester preceding the
semester during which the faculty member is expected to become
unable to work, 3) the actual date of delivery or, 4) the date

on which the facuylty member is required to leave or reduce
empToyment because she is unable to perform her duties,_whichever
shall first occur. Such leaves which commence during the summer
recess shall begin no later than July 1. The Vice President may
waive any of the provisions of this section in his/her sole
discretion, any such waiver shall not be precedential in any respect.
Sick Teave shall not be applicable during the period of the
maternity/child-rearing Jeave. Any accumulated sick leave available
at the commencement of the Teave shall be available to the facylty
member upon return to empioyment at the College, _ .

The faculty member may maintain ihsurance bhenefits by making timely
payments of all premiums which may be due to the Administrative
Services Office or pursuant to its direction.

In all instances where a faculty member is granted a maternity/
child-rearing Teave of eight {8) months gr more, as a condition
thereof she shall advise the Vice President in writing at least
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one hundrad twenty (120} catendar days prior to the

termination of such ieave that she intends to return to
employment. Failure to advise the Vice President or

designee of intent to return as requived herein shall be

treated as an election not to return to employment and as

a resignation from the Coliege.

A faculty member returning from waternity/child-rearing

leave shall submit evidence from a qualified physician

that she is medicaliy able to perform all of her teaching

duties with her notice of intent to return, If such notice

is not required hy the preceding paraqraphl such evidence

shall be submitted at least thivty {30} calendar days prior

to the termination of the leave.

Any facuity member desiring child-rearing leave as‘a result

of becoming an adoptive parent shall notify the appropriate

Vice President or designee in writing upon the initiation

of such proceedings. Leave shall be granted upon satisfactory

written notification to the Vice President or designee of

the date the child iz expected to be received. It shall be

the responsibility of the applying faculty member to keep the

Vice President or designee inTormed of the status of the
proceadings, and as soon as known, the expected date of

| delivery of the child, This section shatl not be applicabie

if the adopted child is six (6) or more yaars of age at the

time the child s received.

A maternity/child-vearing leave may be granted to a non-tenured

faculty member under unusual circumstances by the action of the

Board of Trustees, subject to all of the conditions applicable

to a tenured faculty member. Any such leave shall include

provision for the number of years thal the facuTty member must

be employed in continuous full-time service at the college

after such Teave to attain fenured status. The granting of

maternity/child-rearing leave to any non-tenured faculty member

shall not constitute a precedent for the granting or withholding

of leave to any other faculty member. Each request shall be

Judged on its own merits and shall be within the sole discretion

of the Board. Additional conditions or restrictions may be
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established for any such Yeave, provided nothing herein shall
be construed as requiring any non-tenured faculty member to
~apply for such teave or accept the conditions established therefor.
‘10.' A faculty member who has been granted a maternity/child-rearing

| Jeave and who during such leave of absence shall again become
pregnant shall be eTigible Yor an extension of one (1) academic
year of such maternity/child-rearing leave of absence, App1ication
for such extension of leave shail be in writing to the appropriate
Vice President or designee at Teast one hundred fifty (150) calendar
days prior to the anlicipated hivrth of the ¢hild.

11." Nothing in this Article shall be construad as raquiving any faculty
member to apply for a maternity/child-rearing leave. A faculty
member not eligible for or not desiring maternity leave may utilize
accumulated sick Teave during any period of illness related to
her pregnancy and/or to the delivery of the child. If such faculty
member shall have exhausted accumulated sick Teave, she shall be
granted a leave of absence without pay or other benefits during
such period of illness, provided the facuity member may maintain
insurance benefits as authorized by paragraph 5 of this section.
Such faculty member shall return to employment immediately following
the termination of such illness.

12, A male faculty member shall be entitled to a child-rearing leave
of absence. . Such Teave shall be unpaid and shall be subject to
all of the applicable notice and other requirements of this policy.
ETigibility for such ieave shall arise upon the anticipated birth
of the child which the faculty membe? has fathered or upon his
planned adoption of the child.

F. Military Leave

Faculty members involuntarily called to active mititary duty
shall be granted a Teave of absence without salary for up to
thirty (30} calendar days which may be extended by the Board
upon written application.



Personal Business Leave

2) days without Toss of
salary each academic yeér for personal bﬁéfneéé leave. Such leave
sha?ﬁ be for the purpose of completing matters which cannot reasonably
be attended to or postponed to days or hours on which the faculty member
“is not required to be on campus. If unused, such leave shall accumulate
as sick leave. Personal business leave shall not be available for
purﬁggéﬁ of‘recreatémn or to participate in any work stoppage or job
protest. Notice of planned utilization of personal business leave
shall be given in writing to the fmmediate administrative supervisor
or designee at least forty-eight (48) hours in advance, except in an
emargency., when such notice shall be given orally as soon as possible,
and thereafter promptly confirmed in writing together with a brief
explanation of the emergency. Personal business days shall be taken
in units of one-half (%) davs. -

It shall be an appropriate use of personal business leave to attend to
matters related to the adoption of a ¢hild or for matters related to
the birth of a child by a faculty meiber's spouse, during the first
five instructional days following such adoption or birth. If personal
business Teave has been exhausted, the faculty member shall be granted
Teave without pay, notice of such utilization to be given as provided
in the preceding paragraph,

tach faculty member shall be granted two {

Professional Meeting Leave

Leaves of absence without Lﬁi? of pay or othegﬂbgggfitsvmay be granted
by the ggpropriate supervisor for a faculty member to attend professional
ﬁ;;etihgs. Reimbursement for the expenses for such leaves shall be
within the guidelines of Section 3.6 ~ Travel, of the Board of Trustees
Policy Manual, as of December 31, 1977.

Religious Leave

A faculty member may utilize up to three {3) instructional days without
loss of pay or personal leave o observe recognized religious holidays
of his/her faith. Additional instructional days of Teave without pay
may be authorized by the appropriate administrator. o
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J. Sabbatica1‘Leave

- 1. The Board shall grant to any eligible fuli-time tenyred faculty .
member who shall have appropriateiy applied for the same a
sabbatical Teave, provided that in the Jjudgement of the Sabbatical
Leave Review Comnittee and concurrence of the Board of Trustees
by its resclution that such Teave wil] c!@arTy add to the efiggglve~
ness of the facuity member in the performance 0? his responsibilities
at the Co]1oge and/op.slearly accrue to the benefit of the College.

2. A tenured faculty member is eligible to seek a sabbatical leave
after having compieted six {8) years of full-time service as a
faculty member of the College, provided a faculty member shall not
be eligible for such teave in any academic year next following an
academic year in which he was on leave of absence for sixty (60)
days or more.

3. The faculty member shall make application for sabbatical leave
in writing to the appropriate Vice President or designee pursuant
to a reasonable timetable which shall be established. Such

”app11¢ation shall include 311 the data pertinent to such leave,

4, Sabbatical Teave shall be for a period of one (1) academic
semester or one (1) academic year,

5. a) During the period of sabbatical ieave, the faculty member

shall receive one-haif of his salary for an entire
academic year, and a1l of his salary for a leave of
one semester.

b) If during the period of the sabbatical ieava, the
faculty member earns taxable remuneration From some
other organization, agensy, ?nﬁﬁitutuiongrﬁr pRrSon,
the salary paid by the coliege shall be reducer accordingly;
provided if the sabbalical leave is for one academic year,
no reduction in salary shaii be made unless the total of
the regular salary and such taxable remuneration exceads
the amount equal to the salary that woyuld have been paid
to the faculty member if he were not on sabbatical Teave,
and provided further, such taxsble remuneration shall not




include voyalties, dividends, interest or 1ike income
not derived Yrom work performed during the period of
the sabbatical leave.

é) As used herein "salary” means the amount set forth in
Article VII-A and shall not include any additional amcurts
for summer school, winterim, extra-duty stipends, overloads,
or the Tike. AlY insurance bsnefits shall continue and

_ sick Teave shall accrue during the terwm of the leave.

6. As a condition precedent to sabbatical leave, the faculty member
-shall agree to return to the College as a full-time faculty member
for at least one (1) academic year immediately foliowing the con-
clusion of such Teave (ovr at Teast two (2) years if the sabbatical
leave is for an entive academic vear), and shall execute a promissory
note assuring restitution of all salary paid during such leave if
he does not return, such o be payable in bi-monthly installments over
a term not to exceed twice the length of the leave.

Sick Leave

Sick leave shall be granted to faculty member pursuvant to the f011owing:
A faculty member who is absent for more than three (3) consecutive
instructional days shall, upon request, promptly submit a statement from
his physician with respect te the faculty member's illness or disability
and/or prognosis for veturning to work.

If a faculty member i3 convalescing at home Trom sickness or disability,
he shall report to the appropriate college administrator at least once
each week. The College reserves the right o seek the advice of a
physician of its selection in order to determine whether an individual

is entitled to benefits. Such report may be waived by the administrator,
provided any such waiver shall be non-precedential.

The total benefits received undar the income protection plan and sick
Teave shall not exceed the individual's current daily salary,

Sick Teave shall be twenty {?Q@ndays'the first year; ten (10} days per
year after the first year Hé:géwmn@ nundred é?ghty%ﬂ}8@w days accumulated,
No payment for unused sick“tiﬁ%ﬁaéﬁrued wiil bhe madé}
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As used herein, "iliness pr disabitity” shall not include cosmetic
Surgery or any procedure which the faculty member's physician states
may be reasonably and safely deforved to the summer or other recess
or vacation periogd.

No Tatar than 30 calends doys atier the beginning of @Qgﬂwﬁc&demic

"“"”mmnr.:«w&ym
year, the Board shaii Turninh sackh

Pacutiy member a statement of the
number of unused sick leave days accumuiated as of the baginning of
such academic yeap,

Discretionary Leave

Any leave of absence hersunder which by 1es tevms is not mandatory,
shall be within the sole disoretiog of the Board of Trustees or the
appropriate administrator., The granling or denial of such Teave shall
be nonwpwecedénﬁié? with vespect %o any other appiication for such
leave, provided such granting or denial shall not be based upon any
factor deemed discriminatory hevein, '

‘Re-Employment at Conclusion of Leave of Absence

Any faculty membar granted a leave of absence shall be assured of
employment by the Board upon termination of such leave in the same
manner as though such faculty member had not been on leave of absence,
provided only that all of the conditions of such leave have been
compiied with by the faculty member,

Unemployment Compensation

As a condition precedent to all Teaves of absence, the faculty member
agrees to waive any claim of whatseever natpre For unemployment
compensation during the period of such Yeave.

R
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ARTICLE V. GRIEVANCE PROCFDURE

It is the purpose of this procedure to resolve as promptly and as expeditiously
as possibie allegations by the bargaining agent and/or members of the bargaining
unit of misinterpretation of this agreement.

A. Definiticns, etc.

1. A grievance shall mean an allegation by the Senate or by an .
affected faculty member that there has been a violation, mis~
interpretation or misapplication of any provision of this
agreement. .

2. As used in this article, "day" shall mean-every day of the
week except Saturdays, Sundays and those school holidays and/
or emergency days when the Office of the Vice President of

 Academic Affairs shall be closed.

3. A faculty member may be vepresented at any meeting, hearing
or appeal relating to a grievance which has been formally presented

4. The President of the Senate or designee of fthe Senate shall be
advised of any meeting, hearing or appeal relating to a grievance
which has been formally presented and a representative of the
Senate shall have the right to attend such meeting, hearing or
appeal.

-

8. The failure of the grievant to act on any grievance within the
prescribed time Timits will act as a bar to any further appeal
within the grievance procedurs or otherwise. If the designated
reprasentative of the Board of Trustees shall negiect to proceed
or render a decision within the time Timits, the grievance may
be advanced to thg next step of the grievance procedure. Time
Vimits may, however, be extendad by:mutua1 written agreement.

B. "Procedures

1. The party asserting a arievsnce shall attempt to resolve the
probiem through informel comwunicaticn with the appropriate
supervisor, _

2. If the informal process shall fail to resolve the problem, the
grievance my be formally presented in writing to the supervisor
immediately invelved who will arrange for a meeting to be held
within ten (10) days to veview the grievance. The formal written
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grievance shall clearly identify all grievants, swmarize all
relevant Tacts, identify all provisions of the agreement allegedly
violated, and describe the remedy which is requested. The filing

of the formal weitten grievance al this step must be within ten (10)

days of the date of the scourrence giving rise to the grievance or
from the date when the grievant might reasonably have become aware
of the occurrence., The supervisor shall provide a written answer

to the grievant (with a copy to the Senate if the Senate is not the
grievant) within ten (10) days of the meeting. The answer shall
include the reasons for the decision. _ .
If the grievance is not resolved at the preceding step, the grievant
may refer it to the President ov designee by Tiling the same in
writing within ten {10) days of receipt of the answer to the immediate
supervisor. The President or designee will arrange for a meeting

to be held within ten (10) days of such referral to review the
grievance. Each party shall have the vight to include in its
representation such withesses and counselors as it deems necessary
to develop facts pertinent to the grievance. A written answer
including reasons shall be provided to the grievant {with a copy

to the Senate if the Senate is not a party to the grievance)

within ten (10) days of the megting provided for in this paragraph.
If the grievance arises from & decision at the President's level,
the grievance may be initiated at the preceding step, provided such
is filed within the time Tlimits prescribed in the second preceding
paragraph.

If the grievance is not resolved at the President's level, the Senate
may submit it to arbitration, providing written notice indicating
such is filed with the President or designee within 15 days of the
answer at the President’s Tevel, or if no answer is filed within

15 days of the last day on which such answer was due. The Senate
shall promptly request of the American Arbitration Association that
it provide panel(s) of qualified arbitrators from which the parties
may make a selection pursuant to the practices of that Association
which shall also serve as the administratav of the proceedings. The
decision of the arbitrator shall be advisory and shall be submitted
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to the Board of Trustees for its consideration no later than

30 days following receipt of the arbitrator's vecommendation.

In making his recommendation, the arbitrator shall not add to
_or enlarge upon this agreement, and any suggested remedy, if

appropriate, shall conforin to [11inois Taw. The fees and

expenses of the arbitrator and of the American Arbitration

Association shall be shared equally by the Board and the Senate.

The parties likewise shall share the expense of any transcrxpt(s)

which they may Jointly request, but all other expenses which

may be incurved by either party shall be borne by'that party.

C. Non-discrimination

The Board shall not discriminate or take any reprisals against any
faculty member as a consequence of the filing of any grievance hereunder.



ARTICLE VI. DUES CHECKQFF

The Board shall deduct dues from the salary of each faculty member,

. Who shall authorize the same in weiting, in an amount determ1ned by

the Cook County College Teachers Union, provided the rate to be
deducted shall be uniform for each faculty member. Such deductions
shall be made no Tater than thirty (30) calendar days following
receipt of the authorization in the designated College office,

A dues authorization may be vevoked by written notice to the
designated College office and such revocation shall be effective

no Tater than thirty (30) calendar days thereafter. The authorization
shall be deemed automatically revoked with the issuance of the faculty
member's Tast paycheck.

The dues and a Tisting of the faculty members for whom such dues
deductions were made shall be Fforwarded to the Treasurer of the Cook
County College Teachers Union no later than ten (10) days after such
deductions were made. The Roard shall also make a reasonable effort
to include in such Tisting faculty members who have authorized such
deductions but for whom none were made.

If the Board shall make such deductions and remit such dues as
aforesaid, the Senate shali indemnify, hold harmless and defend the
Board of Trustees, its members, agents and employees in any action,
complaint or suit or other proceedings which may be brought.



ARTICLE VII. SALARY AND RATES OF PAY

A, Step Lane Schedule

ASSOCIATE ASSTSTANT ASSOCIATE

LEVEL INSTRUCTOR INSTRUCTOR PROFESSOR PROFESSOR  PROFESSOR
0 ' 10,500 12,050 13,800 15,700 17,950
1 10,950 12,550 14,350 16,300 18,600
74 11,400 13,050 14,900 16,900 19,250
3 11,850 13,550 15,450 17,500 19,900
4 12,300 14,050 16,000 18,100 20,550
5 12,750 14,550 16,550 18,700 - 21,200 -
6 13,200 15,050 17,100 19,300 21,850
7 13,650 15,550 17,650 19,900 22,500
8 14,100 16,050 18,200 20,500 23,150
9 14,550 16,550 18,750 21,100 23,800
10 15,000 17,050 19,300 21,700 24,450
11 15,450 17,550 19,850 22,300 25,100
12 15,900 18,050 20,400 22,900 25,750
13 16,350 18,550 20,950 23,500 26,400
14 16,800 19,050 21,500 24,100 27,050
15 17,250 19,550 22,050 24,700 27,700
16 | 22,600 25,300 28,350
17 29,000
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B. Training and Experience Requirements for Placement on Salary lLanes

1.

Associate Instructor - For Career Areas Only - dourneyman standing
or its equivalent as determined by the College, or other accomplishments
deemed accepiable to the Colleve, in technical/commercial areas based

con certificates/ industriai/technical training, creation of programs,

supervisory positions and similar situations covering areas in which
normal coliegiate recognition does not exist.

Instrucior - Master's degrae in subject field; or for teachers of
career programs, a bachelor's degree plus three (3) to five (5) years
experience in technizal Field.

Assistant Professor - Doctor's degree in subject field; or master's
degree in subject fiald, plus a7t Teast fifteen {15) graduate hours
beyond the masier's degree in the subject Field and Five (5) years

professional experience; or for teachers of career programs, a
bachelor's degree plus five (5) years experience in technical field
plus five {5} years in teaching experience; or bachelor's degree

plus at Teast ten {10} years experience in technical field.

Associate Professor - Doctor's degree in subject field and five (5)
years professicnal experience at least two (2) of which must be
successful college teaching; or master's degree in subject field

plus at least thirty {30) groduate hours beyond the master's degree

of which a mirimum of Fitieen (15%) must be in the subject field

and half of the remainder wust be in related fields, plus ten (10)

years professional experience, at Teast five (5) vears of which

must be successtul college teaching; or for teachers of career programs,
a master's decgres in the subject field and ten (10} years teaching

and five (5) years technical experience; or master's degree in the
subject field and 15 years tochnical cxperience.

Professor - Doctor’s degree in the subject Fietd and ten (10} years
professional oxperience at least Five (5) of which wust be successful
college teaching; or a master's dagres in subject field, plus at least
sixty (60) graduate hours beyend the master's degree of which a minimum
of thirty (30) wmust be in the subjest Fiota and half of the remainder
must be in related flelds, Fiftesn (15) years professional experience

at least eight (8) of which must pe sucnessful coilege teaching, and
other exceptional qualifications and demnnstrated instructional Teadership.
As used herein, "subject field” aiso inciudes an approved {by the Vice
President of Aczdemic Affairs or designes) area related to the subject field.



L.oa) Initial Plscement
Faculty members employed prior to the date of the
‘execution of this Agreement shall be placed on the
salary schedute in the lane covresponding to their
rank at such time and at the step corresponding to
their 1977-78 academic yeay salary, or, if such salary.
does not appear on the schedule, at the next highaest
step closest to theiy 1977-78 acadewic vear salary, but
not Tess than such salary. '
As used herein., "academic yeer salary means the faculty
member's contracted salary, exclusive of mvar?aads?
winterim, sumper school, extracurricular stipends or
the Tike.
b} Faculty members employed hereafter shall be placed on the
salary schedule by the Board at the time of hive.
2. Movement on the Salary Schedule
a) Horizontal movement from one salary lane to another shall
be at the recommendation of the Board. provided the faculty
member meets the minimum reguiremenis set forth in Section B
of this article. Such movement will be made to the salary
corresponding to the faculty member’'s salavy for the previous
year, or if such salary does not exist on the step-lane
schedule, to the next higher salary. From that step., two more
steps will be taken to determine the new Sa1ary.
Faculty members already approved for promotion for the 1978-79
academic year shall gualify for such horizontal movement on
the step-lane schedule effective with the beginning of the
1978-79 academic year.
For any faculty remaining at the top step (highest salary) of
any salary lane of the step-lane schedule for three {3) vears
without any vertical movement on the step-lane schedule for
these threa (3) years, movements will be made to the next salary
lane as described herein for horizontal wovement recowmended by the
Board., Such movement will apply only for faculty in the Bssociate
Instructor and Instructor lanes.



b} Vertical movement on the salary schedule shall occur at
the rate of one (1) step per year unless the Board shall
otherwise advise the facuity wember by April 1. Any faculty
member so advised shall have the right to a meeting with
the appropriate vice president or designee and may be
accompanied by a representative.
Rank
Academic rank will be maintained as previously defined herein.
Minimum Salary Increase
For the 1978-79 contract year, each faculty member who would
receive a salary increase of less than one thousand and thirty
($1,030) dollars as a result of initial placement onto the schedule,
advancement of one step in lane, and movement, if any, between
Tanes, shall receive an amount egual to the difference between the
increase represented by the new salary and one thousand and thirty
($1,030) dollars. This amount to be added to the gross salary
amount for the 1978-79 year.
Substituting
Any faculty member who substitutes shall be paid at $10 per fifty
(50) minute class period. No person shall be paid extra for teaching
two sections at the same hour, nor shall he/she he required to do so.
Faculty members shall receive a signed authorization from the Asseciate
Dean which is to be signed by the substitute teacher before payment is made.
Overtime and Extra Sessions
a) Overtime (overloads) are defined as contact hours in
excess of the normal workload (as defined in Article III~I).‘
b} When a faculty member teaches in excess of the normal
workload, he/she wiil be compensatéd for each contact
hour 1n accordance with the schedule contained herein.
¢} Overload pay begins with the 17th hour in the Fall
semester (13th hour for English Composition and 19th
hour for Physical Education) and after the 31st normal
workload has been satisfied in the Spring (25th for English
Composition and 35th for Physical Education).
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d)

e)

Votuntary overijoads, when requested by the faculty and

~approved by the Asscociate Doan or appropriate supervisor,

will be Timited to a waximum of 9 contach hours per year
and will be compensated for each ovarioad contact hour in
accordance with the schedule contained herein,  In any one
semester, voluntary ovarioads w11 bs Timited as follows

If 1 unigue course section - Moximum total contact hours
Witl not excesd §

If 2 unique course sections- Macinum totad contact hours
will not exceed 4

If 3 unique course sections~ Maximun total contact hours
will not exceed 4

IT 4 unique course sections- Maximwn total contact hours
will not exceed 4

If faculty function in the following types of assignments,
their overloads will be equated on the foliowing basis:

Counseling 1 Clock Hour = .75 contact hour
LRC functions Z Clock Hours | contact hour
Open Labovratory

Mode 2 Clock Hours = 1 gontact hour

Qverload Pay Schedule

.... s el 4 e

Level BA or less MA MA + 15 MA + 30  MA + 60

Q-3 $220 $2a8 $250 $270 $285

4 - 6 235 250 270 285 300
7+ ' 250 70 285 300 - 325
The above amount will be paid for each contact hour of overload,
except that if any of such overload is for contact hours in excess
of credit hours for any course, only one-half (%) of the above
rate will apply.

7. Intercollegiate Coaching Compensation Schedule

a)

b)

Intercollegiate sports offered by the college will be approved
by the Board. '

The following schedule of contact hour squivaients for each
sport will be the basis for determining release time or



8.

stipend. If stipends apply, the amount will be on
the same basis as overload pay,

Position fall  Spring  Year Total
Head baskethall coach i 4 8
Head golf coach : & -4
Head football coach & 6
Head track coach 6 6
Head bhaseball coach f 6
Head wrestiing coach 3 ? 5
Head tennis coach 4 4
Head cross country coach 4 4
Asst baskethall coach 2 2 4
Asst track coach 3 3
Asst football coach 4 4
Asst football coach 4 4
Head ice hockey coach 3 2 5
Head women's tennis coach 4 4
Head women's gvimnastics coach 3 2 5
Head women's basketball coach 3 2 5
Head women's vollevball coach 4 4
Head women's softball coach 4 4

Independent Study

Reimbursement of faculty Tor independent study students shall be

at the rate of twenty-five dollars ($25.00) per credit hours generated
A faculty member may not contract to work with more than four (4)
students during any Fall or apying samester.

Working with students in an IDS contract will not effect the over-
Toad limits for a faculty member as set forth in Article T11-1.

During the summer session, if the facuity membar has no other
existing load, a wascimum of 36 crodit hour generated Toad will exist.

-

9. Pay Periods

i

Each faculty member will receive his salary in twenty~four (24)
equal instaliments on the 15th and last diy of vach wonth, provided
if such day falls on a Saturday, sunday or hoiiday observed by the
College, pavday shalil be the preceding Taculty empioyment day.
Summer School Pay

Summer school compensation shall be in accordance with Board

policy 3.2.1 C as in effect on the effective date of this Agreement,
provided no other provision of this Agreement {except Article V)
shall apply to summer school.
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ARTICLE YITL. INSURANCE AND FRINGE BENEFITS

Educational Grants

The College shall assume payment of tuition Qggmoth@r aducational

igggmfor faculty members for graduate courses taken at other fully
accredited institutions of higher Tearning approved in advance by
the Vice President of Academic Affairs or other appropriate administrator,
according to the following schedule:
1. One hundred fifty dollars ($150.00) per semester or one

hundred dollars ($100.00) per academic quarter, for tuition

and fees. |
2. Summer full-time study: $180.00 .
3. When approved graduate study is available only at institutions

where tuition rates exceed those cited above, supplemental grants

may be wade if specifically. authorized by the Board in its

discretion and any such autherization shall be non-precedential,
As used herein, "tuition and other educational fees" shall not include
books, supplies, activity fees or any optional charges.
A1l payments will be made oniy upon submission of the tuition reimbursement
form and an official grade report indicating successful completion of the
course, provided such shall be filed no later than sixty (60) calendar
days after such completion.

Professional Expense Accounts

Each faculty member will be allowed a professional expense account not to
exceed one hundred doltars ($100.00) per fiscal year. Up to one-half of
the allowance will be paid for all anproved vouchers submitted to the
Business Office by January 31. Any amount due not paid at this time
will be paid on the basis of approved vouchers submitted to the Business
Office by May 31.
Qualified professional axpenses are:
1. Membership fee for professional teaching organizations approved

by the Roard of Trusfees. h

G
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. subreviption: o provessional Journais books and periodicals
dirgetly vefated to the faculty menber's teaching area (but not

v

to excesd Titty dotlars (§50.00) per vesar).

]
N

Incidental teaching supplies purchased by the faculty member,

out not inctuding any ttems normally furnished by the College.

4. Rental of academic atiirve for formal academic functions of the
Coilays.

5. Typing of the faculty member’s Master's or Doctoral thesis.

6. Licensing fees and certifivation fees for associations and
agencies related to teaching area.

Field teip expense and any uniform aupense {except as provided

above) shall not qualify as allowed expansas.'

AT dishursements for professiona] expense must be supported hy

appropriate evidence of pavment. Al1 requests for reimbursement

must be approved by the faculty member’s fmmediate supervisor.

Professional expenses incurved during June may be aliocated to the

foltowing Fiscal year,

Graub Tasurance

The Hoard sha'l pay the premium wot to excesd 32¢ per $1,000 for group
Vife insurance squal to twice the Taculty member's ggﬂggi salary to

the nearest theusand dellars, but not te exceed $50,000. The Board
A RIS

shall also pay the premium nol to excead 87¢ per 5100 per eligible

e o A :

ponthly benefit (sixty per cent of salavy not te exceed $1,800 per

month) for Torg-ferm disability dpsurance., The Board shall also

T M*;"M TR - % Pl ot

pay the premium not o excesd $1311.60 for the Fiscal year for dental
- - E 7 - -

coverage for the faculty member. The Dpard shall also pay the premium

not to excesd $1806.08 for the Fizcal year for health/major medical

insurancs for cach faculiy momner.  The Board shall also pay the
srrsinm e st P

premivms for dependert goverage for health/major medical coverage for which
TR, et e . g i
the faculty mawher qualifies vot to exceed the following per fiscal year:

Wife onty , $e79.72
Husiand only $227.16
Children only 5185, 6%
Wite and children $472.20
Hushandg and children-  $413.02
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The nature of the benefits shall be governed by the terms of the
applicable group policy and the rules and ragulations of the carrier.
Lf_facylty wesbers elect any deppadent. coverage, a1l premiums due
therafor Eggwggxgggg Elhthéwﬁﬂﬁﬂﬁ shall be deducted from the appropriate

paychggk_of the faculty member.
At least once during the term of this agreement, the parties shall evaluate

the existing*pregram Such evaluation shall be conducted by a committee
cgﬂggggd of an equal numh@r of faﬁufuy members to be appointed by the
President Of the Senate and other persons to be appointed by the President
of the College, not o exceed elght (8) in total number.

R

. Secretarial Service

Insofar as practical and the budget permits, the services of student aides
shall be made available to faculty members. Where feasible the regular
secretarial staff may assist faculity wembers in the preparation of
instructional materials.

Tax=Sheltered Annuity

Salary deductions for retirement annuity contracts (tax-sheltered
annuities) shall be available to a1l faculty. Contracts shall be
arranged individually through the 0ffice of the Vice President of
Administrative Services or designee subject to reasonable regulation
by the Board,
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ARTICLE IX. PRECEDENCE OF AGREEMENT

If there is any conflict between the written terms of this Agreement
- and the terms of an individual contract of employment, the written
terms of this Agreement shall be controlling.

If there is any conflict between the written terms of this Agreement
and written Board policies or written Board rules and Regulations which
may from time to time be in effect, the written terms of this Agreement
shall be controlling.

IT any provision or amendment of this Agresment 1s or shall at any
time be contrary to or unauthorized by Taw, %then such provision shall
not be applicable, except to the extent permitted by Taw. In such
cases all other provisions of this Agreement shall remain in effect.

The terms and cnnd%tions set forth in this Agreement represent the
full and complete understanding and commitments between the parties
thereto. . The terms and conditions may be altered, changed, added to,
deleted from, or wodified only through voluntary, mutual consent

of the parties in a written amendment executed according to the
provisions of this Agreement., The parties each have voiuntarily and
unqualifiedly waived any right which might otherwise exist under law
to negotiate over any subject not specifically referred to, or covered
in, this Agreement during the term of this Agreement,
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ARTICLE X. EFFECTIVE DATE AND DURATION

This Agreement shall be effective as of the date of its execution as
indicated below and shall continue in full force and effect through
June 30, 1979, provided the step-lane schedule {Article VII-A) shall
be effective August 15, 1978, and provided further Article III-I and
Article VII-C, 6 shall be effective January 10, 1979.
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The parties hereto have caused this Agreement to be duly

executed on the date written below.

BOARD OF TRUSTEES FACULTY SENATE
. 'ﬁcmAJ YV}a«uwa) éjh%;m ﬂj Ign i}
M Joan K1ussmann Mr. Wilttiam E. Miller
airman President
ol E Hhter o iy
Mrs. Natalie Weber Dr Michael Bartos
Secretary Chief Negotiator |

Dated Uctober 18, 1978




