
1978-1979

AGREEMENT

between

Board of Trustees of Conmuni ty Cotlege Dlstrict
County of Cook and State of. Illinois

and

lliìliam Rainey Harper Cot'lege Faculty Senate

a

Chapter of the Cook County College Teachers Union

Local 1600, AFT, AFL-CIO.

ç{{"*f,r&*- @*t,l tr,\qryP.. *,^
dsø*É. *' p |'r! í fry {

Y,* åe" ' , t
ni{e1,". 1t,/r/ zl

>- *4'rr

5t2,



Introductory Paragraph

Preambl e

Article I - Recognl ti on

Article II - Union-Board Relations

Artlcle III - Conditions of Empì oyment

Artlcle IV - Leaves

Artf c'le V - Grievance procedure

Article VI - Dues Check-0ff

Article VII - Saìary and Rates of pay

ArtJcle VIII - Insurance and Fringe Benefits

Article IX - Precedence of Agreement

Article X - Effective Date and Duration

ÏABLE OF CONTËNTS

1

1

2

?

6

77

26

29

30

36

39

40



Thls agreement,ls voiuntariìy entered into by and between the Board of
Trustees of CoÍìmuni ty College Distrìct No. 512, County of Cook and the
State of Illinois hereinafter referred to as the "Board,', and the l.lilliam
Rainey Harper c'oltege Facurty seniìte, a chapter of the cook county coltege
Teachers Union, Local 1600, AFT, AFL-CI0, hereinðfteF referred to as .the
"Faculty Senate',, or ,'senater', as t.he excluslve collective bargaining
agent for the faculty nrembers in the bargarning unit as defined. herein,

PNEAl4BLE

nßgllllTaBI--P4ltA-qsA¿r

The Faculty senate, having been cresignated bargaining representative of
faculty members, and the Bcard ancl Senate having voluntariìy endorsed the
practices'and procedures of collectfve bargaining as a fa.i r and orderly
way of conducting certain reìatìons between them, and the intentiòn.of
the partles to this Agreement beìng to provide for an appropriate satary
scheduìe, frlnge benefits, an orderry and expeditious grievance procedure
and certain conditions of enpìo.yment of facuity members, aìl as set forth
herein, the parties therefore agree to the following:



A. The Boal^d of Trustees of Cornmuni Ly College District No, 512 recognizes
the Faculty Senate, a chapter of ùhe Cook County College Teacl¡ers Union,
as the excJusive bargaining representätjve for all regularly empl oyed

fult-tf me râcuttv members (in;j**lå.*F3r$enù chairmen and cggxljl}il!.ors),
provided as used here'in "facully menbersl shal l not include any classiJi.ed.
staff , têjghpgffiÊs, st#!gnl$i-q-9i, c-$f.øLlat, or
anv enHJ,"otg.e of the Collese who has adü::iqjfükvÊ*lig_$ega.s"ì-Þ1Jl!.i9;Jpther
than department chai.rmen or r:oordinators) or'who has the responsibility
for making meaningful recorninendati ons for the hiring, assignment, transfer
promotion, disciplining or disnissal of oLher employees, Administratjve
duties shall not be added to any posìtion in the bargaining unit lf such

shalI .have the effect of removing such position from the bôrgaining unit,
without prior negotiation and a.qreemen i wìth the Senate.

The Board shall not recognÌze ns a bargaining agent for faculty menúers any
faculty organization other than the Senate during the njnety (90) caìendar
days next follow'ing the expÍration of thls agreement, provided this secilon
shall not be appìicabìe if a majority of faculty members v¡ho vote in a duly
called election called for such purpose shall indicate a preference for
some other faculty organizatìon as the bargainÍng agent.

As used herein, thê têrm "faculty membel"'r shall refer to those persons

incìuded in the bargaining unit described above,

ARTICLE I, RËCOGNI'TTON

B.

c.



A. !p-qi-Þsl]]!r.!3Hg[

The Board âgrëes not to interfere with the right of faculty members to
become members of the Facu'lty Ssnats:" nncl there shall be no d.iscrimination
aga'inst any faculty memher because tlf such rnember"ship. The parties likewise
aghl*flSdsp the ri$llt gf^unv ru-ggl**umhs* Xå*kg*s]ga qgkr_g[J[L-._
k*lgi,:p:*
Use of Faciìities and EouÍomont

The sênate may utl.lize college meeting roon facilities" including classroons
not then in use but not already set up for an antÌcipated use which cannot
reasonably be disturbed, provided thð Senate shaiì prbmpily rej.l[*Iåe the
Board the fgsllig*å_gmffi.jþ*"Håas prescribed in rhe Board Facitilies
usage Manuaì and for any addÍtional expense or any damage occasíoned by
such use' Such use 5ha11 in no respect interfere with any activity or
function of the College. This section shail not be appljcable t0 any
meeting of more than twÈnty (20) persons if less than fifty per cent (s0%)
of ùhose in attendðrìce are enployees of l;he ColTege.

In_formation to the Fåcill tJ S-enq:Le

The Board shall make avallable public inflormation necessary to the conduct
of ne{otlations or the processing of a grievance or fon the enforcement
of the terms of this agreêment, This shail incrurro rerevanL financia'l
statistics. such maroriar shalì be prov"idêd *itnin å'ffiänauffi
followìng a wrìtten request by the sen.rte presìdênt or designee. This
section shal l not be cons ù,ruecl as to require the Board to resei¡rch or
compile data.

R"evievr .ot For¡¡g

The languagÈ of any foyms utiTìzocl to inrplernent thìs ag¡es¡s¡t shalì conform
to this asreement. "l'he ggå#tshail .5[|o secure rhe€qkk[gF- rhL*ate
President or designee as to the t anguffi*& such forms prior to their*
introduction.

ARTÏCLË TT. UNION*BOAIì,0 RËLATTONS

B.

c.

D.



E' rulle.!:¡_Esqlg--clr{-lhil-Þ!¿{cs-

The Senilte shall be provided with reasonable bulletin lroard space for
the posLing of not-irßs and matrrjals I'elating to sêniìte ðctiv.ities.
.Such materi¿ls shall be identil'ied with the narne of the Senate and

initialed by an appropr.iai:e officr,'r' thercof. Such rnaterjals shall
not be derogatnry of arìJ¿ person associated with the collêge and shall
not lnciude itenrs h¡hich ure pr'îmarìi.y endorsemonts of canclidates for
pcilitical ofFice (other than offices of the Senäte or of AFT Local 1600),

The floard shal1 permit irhe Senôte to distribule crffjr:ial Senate materjals

*Iktn*uJ*qm*mnuffiffigs, .ffiäffi 'ffiffiî ffiffiätr*
Boarrl regulations, This auùhorizatjon shall terrfljnðtÈ forthwíth if any
governmental agency or court of competent Jurìsdiction shall detennìne
such maìl services cânnot be uLil ized without thê ôffixatiori 0f..pîstage or,
payment of fee.

F, Released Time for Senate 0fficers

The Board agrees to rele¿se the President of the Faculty Senate from
@ø6@%. olædg3.øsÞ.-

;þree (3) h-ours per semester of his regu'lar teaching Ioad..!Ì¡e€!æ*ã!*eìs@1,..r!4-.-è¡<l..!:cÞ

G " L.e_aves of AbEpnce-- for.*tl¡.iS-0,*Sf!iSef9-

Faculty members electÊd âs deleEates to the annual stöte convention of
the Il'linois Federation of Teachers 0r the American Fecleration of Teachers
shaji be reìeasecl from thoír assigned cluties on t,he days of such cofvention,
provided this section shall not be appìicabìe to mûre than.!jlgq;|3) such
qgl$gååås and thât the LJnion shalì pronrptly reimburse the Board for the
cost of any substit,ute who may hc emp]*yod unless substitutes arè arranged for by
faculty. l,rlritten notjcs of {he perrsnns atLend.lng such convention shatl
be filed with the Vire llresicklnrÌ i.ul- Är:odemi c ,t\ffairs, or designee at
ìeast ghJg*$*r*-(exclur'ïve of SrLurrl*.¡,s,Sundäys or observerl holÌdays)
'in advance 

"eee*..@--*-

H' Ueq! i nql*gf -{zu,5*Ê,- if_Rlgf-g1f $jj'i j 1a!t-

The Bóard shall seek t0 avoid regular'Ty ôssjgt|lg*ll nsses which end after
*jgj:*:_S##*J_ ro racul tv me¡ìbey.s *r.'o uñffiffiJ. ffiî;ää
Representatjves 0jJ*S*J.gggoprovirltrd Lhe Ìdentity of such faculty members
js furnished in writing i:o the Vice PresÌrhrnf rtf Academic Affairs or designee
at 1eâ$t thirty (3tl) calendar days prinr to the c¡nset of each semester,

4



Ï . UÊ9$i!på-st,llrs--!i.qstLíy_-l en o!i¡_

The ßoard shall rnako iìn off0rü to avojd schotluling class-es on Thursclays
berween tzrts p.m. an{,J-$-g p.ry. rffffirty members ffiîä tn"ffiî-**"4,..;_r-; ;; ._.-. ".,

. such schedu'l ing äre è1ècied.*HHL9f the !-t¿ìrper col ìege Facuìty senate.
J. Boq]"d þleeti{rj5_

A copy 0f the BJg*ßggtld¿r, non-confjdenrial eèü"[þtg5.and rçiskm shall
be made avaÍlable tc the liel$!-q*hffr.q.1$IåJr designee within a reasonable
time fqlk{*i{r"g their djs$lþg,rjon to r[Lågg¡d_.p.;[*_trus]_ees,. A cogy of
**g[Lq-]. fltHtiåhed to reþresentatjves of the R"EeS,$ and other organìzagons
9å*lJ cSnssrx€rI^t"br-be m*"l*avaìJ19-ì-ç*to the 

'*ng*9.f;r-'e-s-fdent 

or desisnee.

Printinq o1" AqreemËìn È

The Unio¡r shatl be responsibìe for nrirneographjng on Bh,, x lli, stock
and bÌl1 the coilege for one-half of the cos.t of printÍng.

Nggotf qtl gnS Procedures

l4akeup of negotiêtfons representatives for each party shall be deteyrnÍned
by each party, provided rhe SeÌìütg shalI [Qå, incJ*dç"_anV adm;[¿þ[qg!or
of thê college ånd the BQSgç.LSha11 not include any fT*|Jj!J member.

K.

L.



A. Açndpmiq rrce{""ltl

tach faculty member shalT engüge ir thore activities which shall at no

time be detrimentâl i:o the [oTlege" A facuìty nrernber shall be free to
present jnstructionai materials which av'e pertinent to the subject and
'level taught ând shâll he expecbed to prosenù alì facets of controversjal
issues in an unbiased mann€r.

Academic freedom is defined in the foilowing $tatement o1' Principles
established by the Arnerican Associatjon or" University Professors, which
js set forth herein, amÈndßd to hðve Ereater appìicab'iìity to Harper

Col1ege, as an express'ion of which the parties find agreement as a statenent
of generâl objectÌves ond guid*l iners,

i. The teacher is entitled t.o ful tr freeclom ìn research and 'in the
publìcation of resuits, subjer:ù to 'Lhe adequate performance of
his duties, but reseðrrh tor pecuniary retuy'n shall be hased upon

an understandìng with the authorjtjÊs of the institution, This
guideì ine shall not be construed as limìting the applicatìon of
Board policy and procedures, aftecting Co 1 I ege- supported ìnventions
and materials, provided silrh pol Ìcy shall not be altered as to
deprive any facuity member of benefits previous ly assured by such

policy with respoct Lo work begun under the same and for which proper

n0tîce has boen gîven hy the faculty nrenirer,

2, The teacher is enLitled to froodonl ln the classroom in dìscussing

: his subject" truL hn shall ô[lompl: to l¡¿r caref'u] nol; t0 introduÖe

into his teaching contir$versi¿l r¡atto"s tihìch harre no reìatlon to
his subjecL, LimiL*tjons of ar:ademic freetlorn because of aims of the
institution should be clearly E t,atecl in wrr"'Ling at the time of the
appoi ntment "

3. The Col lege teacher is a citi¿en, ü nienber of a l+arned profession,

and an officer of an educ¿Ìtional iirsLituLion, lnJhen he speaks or
wrìtes as a cìtizettn he should bll I'ree l'rom instj tutional censorship -
or disclpline" but his speciai posiLiûn ìn the conmunity imposes

specinì oblirgations. As a marr of learn.ilrg ônd ñn educational officer,
he shall att€mpt ho remenber Lhat ùhe public nray judge his profession

6
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and his institution by h,is utterances, Hence" he shall attempt
at.a'll times to be accurate, shall attempt to exerclse appropriate
restraint, shalI atLempt to show respect for the opinions of others,
and shall âttempt to mûkÈ every effort to indicate that he is not
an i nstì tuti ona'l spokesnran.

Facu ì bL Personnel Rq$.q¡gi$

1. Al'l evaluativê material relatjng t0 a fôculty rnember shall be

retained jn his/her official porsonnel fjle.
2. l,lhen êva]uative mater^ial is placed in the faculty member's

officìa1 personne'l fiìe (hereìnafter descrjbed in this section
as "file"), a copy rif such naterial shall concurrentìy be provided
to the faculty member. '[he ,faculty member sha]l acknowledge
receipt of such copy but such àcknowledgement shall not signify
anything other than receipt of the material .

3. The faculty menrber sha'l t have the right to respond to any mater.lal
placed in his/her fiìe by subffjtting ùhe same ìn wrÍting within a

reasonable Èine of the fiìinq of the origÍnal material . Such response
shaìl be attached to the file copy.

4, A faculty member shall have the rjght to examjne his/her fiìe. Such
rêquest shall be honored without undue delay ff made during normaì
business hours. A designee of the Coììegê administration may be
present during such review. Nothlng shatl be pennanentìy removed

from the file without the consent of the faculty member and the college.
A faculty menber may reproduco maùerial from his/her fiìe at the
customary cost.

5. No material from a faculty member's personnel fÍle shall be made

available t0 personnel or agencìes unconnected Ì4ith the college without
thè faculty member's con$ent, except as requiretl by law or as necessary
pursuant to 'bhe reguiar operâ.[jon oÊ the Co11ege, provided thìs does
not preclude verification of employnlent

Faculty Facilitjeå

The Board shal 1 provìde appropriate office space and instructjonal
materJ a'l s for faculty meml¡erg.

Þ

c.



D. cqj sßsq

Prior to the aclnption of lhel ircntìclrni c; ca l¡:nd*" fr:lr the J.gzg-g0 academìc
year (incluclinE iv'inler.im anrl th* $r. nllter síìit$.ion) l.r.y .bhe BÙar,d, the
tollege President: or hÍs cìos,ignsle H.i l.i rïofltì Ìr.ith ,Lf¡o Senilte president
or'his designee to dirìcuss ¿ncl ex¿¿nire in Ecud f,a i.i:h nny suggested
revisions thai; thr"l sên '{,$ m;ly hrvr-r rr',rgor,:li n 

"rl 
théì $Lru{:turex rêcesËes,

and holiciayt ol' the proposerJ calencl¡ry'"

E . !e!s.lÏ[J_nsu_qr,rq.L Is"niffij.J-

As used in tlrji Agrecrnr:nt, ,'si:n.i:)t.itl' sh.i l l nreun che l.:ngf,.h of continuous
full-time empì o,ynren'L as an emplo,yoo of thn 0oìlege. .lf .ît shall be
necessâry ùo resolve ccly¡f,lir:[s ûf $eni*rjt]. Ès hetlçr¡en fÊìcu.l ty membÊrs lvith
the identic¿rl Iength oi' urrrpìÛ"rr un i:, (t) prlor pal''L-,liìíÊl empl crymenf a,b the
Col'legen te) ¿nte oT. execL|b'inçi iì. f,.rcir ¡t.ìi contì"ôct" ttr (l) lot" wjlt be
utili¿ed in th¿rt rder" sen'i*ri'ù.1,'o nrherr,e *ppricabre" sh.r'i I be appliett
wjthin a deplrrttn*n[: ot pr,figt"i.ïr.

F. -Çl¡ss--ers!*åæ-t^qr0s-tL_,s"çl:s"ii-qhl"

l,lhere approprìat,e" faculty :¡hal'l he r.:*nrul {:erl jri ,Lhr,r scheclul.ing of classes.

G. -cl_4.så_g¡d 
jls_CiffUr"Cr]t-1'eleij"il¡t¡

'lhe teachíng fili:u'l Ly and the ilpÌ)rüÞr'iíilË Ë,risorinì:e Doan or designee shalt
develop a proErrÍr for the schedu'T ing anrl iirss'ign'inE rrf r:rasses, subject ùo
the approval of Lhe apprùpriate Vire prr¡sir.lenb"

H, 
.C_l ass--$ i^¿e,

"[he Board shol] ronLinu* its Frår:itì(:t rl'f nl¡-r'l¡r'ì:*inìng rr:asonabìe class
siue consistênt r¡r'i tii! thp ûturù of tho ¡:;*r.rr.se nffer"ing¡ ancl the financial
resources of the üo1T ege 

"

ï. !igr!]ged.

1. The normal workir:ud shall be f,i r'ûclur? f:o s ixtr¡.en (:ts.,r6) c0ntact hours
per seme$l:er ilntl thirty-on* {3.l.) i:onlo.c.[ hlru,¡:i \,oqr.tf y,H,l per acaclemìc
yeår excûpt ¿s ntherwisr,r *pcci l'Ícnl ly pr+rr'Ì rled hqrnin. A contact hour
is tiefined ¿¡s a rilini¡iL¡nr ùuìral ruf l'ì f't,c.ron {Is) r,.i rty (50) minute perÌods
of instr,uctiorr ptn senresttlr or *qr.r,ivalont^

2' If a facult.y nr¿i[]bq'h.$å fih{:E; in excnss .f the nornrar wo.t<f o¡rd" he/she
shal'l he r::onpensqtrild å$ Dth{îrv+i$0 provid*cl in th.is agroomÊnt,, The only
c0ntact hours risÌçJner.l jn exce^*;s of ;1fi6¡ ¡1¡y1¡¡1¡ rr,{) kload shall be .bhose

cantact húuy's n¿çess¿r,y 1:0 $¡ìi:î5fy th* nr¡nna l unir"kloacl requ,iretl, r,vhile

I



års0 meetjng 0th0r úb,iecr'¡vês of the coì i*ge or where no other
âl ternati ve is reas0nàbìy availabje"

3, Opeñ laboratory ancì indivÍcluaÌjzerJ learning cont¿ìct hour âssjgnments
in SpecÌal Services wjll be 0n å two (2) hours for one (I) hour ot

. load equi val ency.
4.. Faculty mernbers assigned ì:o teach ENG 099, Ê:Nü 1.01, ÈN(ì l0Z, tNG 103,
, ENG 130, ENG 201" and ENG ZZ0, shall have a normal workload of twenty-

four (24) contact hours per year.
5' PhysicaT Education faculty shal l have a normal work'load of.sèventeen to

eighteen (17-rg) contaci; hours per semester with a minímum of 3s
contact hours required per acaclemic year.

6. For facurty ha'¡rìng non-teaching responsibilities the weekty road wiil ber

_.1{ 1l l{g,fs4v , tt*$kjj-vc (ss) .lsslLlr*$å*srslJd,issJ$.c.[;
') 1 , b) Student Dovetopnrent .facuiry - thirty-five (35) cloct hñ;;,""' excl uding I unch.

7' A facuity ¡rember shail not be assÌgned to teach more ùhan six (6)
contact hours in excess of the normar workr'a<i in any singre academic
yeâr,

B. A faculty member assigned to supervise students in cooperative work
experìences, internships, externshÌps, and crinical settings sharl
receive one*fourth (t/4) contact hour credi.! per student t0 à maxìmum
of six (6) contact hours per semester, Thrs provìsion incrudês, but
is not I imited t0, the folìowing courses;

ccl\ 220, ccA 260, cRJ 299, DpR 137, DpR 230, DHy 291, DIT 150" DIT 200,
DIT 250, FAs 233, FSM 113, FSM 213, JNM 237, t.TE 206, MKT 281" MKT 282
MKT ?83" lilLT 201, l'lLT z0z" .RT 1[" 

'RT 
11z,.RT 1r3, sEC a37, sEC z3B,

sEc 239.

9. Extracurricular assignnrents sha]] be. voruntary, provided once.assumed
the facuìty member shail have furr responsibility for theìr c'mpretion,
and provfded such may be assignecr on an Ìnvoruntáry basis in an
emergency or when continuation of such acùivity is contJngent upon such
assìgnment. The fôcul by shal l be compensated for such extracuryicular
assignrnent pursuant t0 thê attâched schecruìe or ìn a greater amount Ìf
such be voìuntariiy agreecr to by ùhe affected facuìty member and the
President or rles i gnee 

"



10" Any Denhal I'lygiene facuì Ly nr*rnbor r,vho ìs qualìf-ied Lo perfonm

the functions of n supervisin{, dent:ist as required jn an accredjted
Dental Hygiene progräm shal'l bo expecterl to ûssume this nesponsibi'l ity
up to a maxìnlun of 3ü hours po)" l,,,Ieûk" ìncluding 0ther notna I facul.Ly
workl oôd assj gnrïents 

"

11,. taculty assigned tr: large ìe*ture jns'Lruct;jon r,/jl I be given reìeasit
time on the following basis. Jhjs rrllease time f s .for the planning
and pnepanation of ìnstructjor¡¿j rnaterials and the coordjnat.ion of
discussion ancj lahroratory cr:requisite sr{:ïions.
Reloasê tjme will be given l'nr th* first section of each unÍque
course prefix and nunlber" This re'le¿rse time js .for each ìecture
cüntôct hour noi; to exceed i;wo hours têloflsê bÍme.

In order to have the above ¿rppl.V, le(:turo sect-ions must have a

minimum enrollmênt r;f sevenL.y*two (72) and a minjmum rf three (3)

discussion or iuhoratory coroquisite secLions.
12. Teachins faculty are to rtLi&Lil,in ¡gg9Jjå*fl:jg*surs ro readity

serve the neêds Òf students. llouns shali bè posùed on thê lndividual
offices and with Lhe appropriate AssocjaLel Dean, The minìmum nunlber

of office hours per, week shail he ten (iIO) hours.

J. Coordin{þ,rs

t. Ëaculty mernbers servÍng as coordinators of career programs will be

appoÍnted by the President of the College on an acadernlc year basis.
Acceptance of a coordinator assiErrment shall be voluntary except for
those programs in which only one full*tjrne facuìty member is employed.

.No pôrt*tjme empl0yees shall be appointed to coordjnate a program in
which full-time fôculty are elrploycd, unless all full*t.ime facuìty
refuse to accept 'Lhe coorclìnåtor appointmenLs,

2. Release time from classroo t teaching contâct hours will be awarded

to coordinators of career progr ms based upon the folìowing scheduÏe:

Undupì i catad Studenù
** l^leadcpJnt ,_.-_

0-40
41 -60
61 -90
91 *120

L20 or ¡iore

ßil$!e-*nüs.
2 hours
3 h ours
4 hou rs
5 hours
6 hours

:10



3' Fuii*time facurty men¡bers of th* àppr'rry'iate .areer progranrs sha'
have the rrght Lo petiùion the frres.icìent of,.Lhe co|rege for the
removal of the coorcl.inät,or 0f tha.i: proqram,

!-e_psrlllellL!¡-q.Lrusl

1. Hffective with the heginning of th.is Ag*eenrent, lead toachers ancl/or

^ 
i*9jm"!¿Sç*ÆIÞ*"shalI r¡e cntìect d9jll-ry{Uqrl!*frot*ffit.* - -1*,

2, Releûse time from fIassroon t*u*Li,öîä1.,t hrlurs each semester willbe awardod to depurtnrent chairinen based upon the foïrowíng sr:hedure:

Ssslirß.r lHl.s.q.is_.jjrrip-

i ^ !5 .t h.Jrrr
16 - 3n ., r...
3i . 4¡ ä ;jÍili46-{j0 4hünrs6! or rnore s iiours3. As used herein, â süc.1.¡fln is de.l,.inecl as any uniquely nr.Ùnbered îecture,Iahorator,y" rr'iscuss'îon section or cü*b.ina,b.i0n thereof as scheduïed fnthe naster schedule (HC0 14j)"

'c¡¡.''o¡¡g-cssr{iJra Lot'l: -qêrt-rçi.pû L-'sr--LLqL*þJüSJå-BclgmmeNaug¡:
The parties acknowlodge it i$ appropriatü thùt clfrpôrt¡[ent chairrnen anclcareer pr.gram coordin¿ìt'rs contínue 

';0 
û5sist the approprfate assoc.iate

dean or dean in rocorunanding the screening ancr serection of pårt-time
faculty nlembers.

Ielgrc-

1. Types of Appoi ntment
a) Probationary Appo.intnrents

Probatíonary appointmants nre fnr ô rnaxjmum of one (1) year
and place no orr'r igabion on the coì1ege for nenewôr or to
specify cause ,1"Ðr non_renelvill. Fìrohiat.ionary appojntments mðy
be renewed onyôðr*to_year basís" hut not t0 exceed five (5)years' The facuìty me*rrer wit be 5ìven notice of non -reappo i ntment ,or intentjon not to recoumrend reappù.intnrent ,in wrylb þg by March lsror rirsr vear räcurt.v ancr r-gu{ì$L["rr. rffiLffi
non-tenured facu I ty. '-'-"''*q*

N.

L.

M.

i1



b) Cont'inuot¡s Ap¡ro i n,i;rnen'l:;

. Continuous ðrFpûÍnl;mrnh$ .Âre sviarded t0 faculty who have been

grarited Len0v'{Ì lì}./ spccîfIc ncì:ion of tht l3oùrd of Trustees.

I'uT1*tjr¡e faculf:y shall bo cons icle'necl for tenure r{!l*|gg the

fjjjil*gåJ*gL' Ju i f tjr'lfurgn r n r prolrat i on 
"

2. Appo i ntrlrent Fì'ocedrÌrÈs

Adnjnis[rutÍvû rÐcomÍ]t d,ì¡:ions l'egar' Ìnq tsnure will be forwarded from

the inmôdi¡ìta riLrperv"isor thrtrvgil i.hrir appropriate ean and Vice President

to the Éresìdent. The facu'l U coriìiri {:tee on ùenure wili forward its
recornr]ìqnda t í ùnl ru:ç;är'diiig tlnuríi L,l tlt,¿ P'r¿:: ident

The Pre¡ridento ü1'Lor cons"ìder"in¡; lltu appropritrte admjnistv'ative and

faculty comnittco lecommendat i on s , wiil advise 'Lhe faculty member Ín

l.lrit'inE of hís ìntendecl recommendalion reqardÍng grantìng tenure to the

the Board of TruritcÊ$ Rù '[Õåst tnrr riays i l'l advatrce of thê Bôard neeting
at which fnrnruì aciion wi.ll Lre Lnken"

3. Res i gna'l- ion

Resignatìon frorrr employnerrt l-'.y ¿ tenured fnculty nr¡mber shall be submitted

ín wri l;ing tc,r the Pv'ss ldent pri,rr io Flay I 'i:o be effective bhe foi lowing

academj ú yêaf"

4. ûisnissal of Ienur+:ct Iacu]t.v

a) A tqrnLirq:d facu'lù,v me¡rb¿.:r may be dismissed onT.y for cause, provlded
'Lhji; shal l n0l bf appljçiìblff to dismissal because of rerluctjon in

, foY'(;ù,

b) Proced'rrês

t1) ïrlhen 'ii: js beli+v*rl Lhtr¡r 'ils iorìse 'üo d'ismiss â fâc lty
nremhcr, ùho apprr:priatr rclministrat,nr sl'rail discuss lhe

naltnr wiLh him, ,f I o iriul*;r'ì Ny ÊàLì$l'actory nesolut'ion

of l;he iîû i;tijr r.l${,ts not ï'sl:i.¡ l).:, the mdtT;er sha I l he referred
'Ln an ôd htìî l¡r)itìr'l nü cr-l*m ittetr r:'i the f acul ty ilppo j nted by

the apprrr¡rr'iätn vicr: ¡rr;rsÌr.lent rnlhr¡ :lhail malc,e atr informal
**"*"h inouiry, ;rss'ist in arrívinq at dn íìdjr.r:; Lment if possÌble and"

"/\
'' rhou l¡l be 'ins[jlHlsd tonr¡lr'cl de'lnnnining c,ilr"ue frr dislnjssal.

u\,

u
rqd
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If thê prs.s jdÍjnt {:iûr.ïdç-.s. e.jther wÍ th or wi Lhout the
coucumence of the r{rfirltì¡tùee, i:o bogìn proceedìngs"
then he or. hÍs r*:pr'ol erì,1älì jve des.i!rneû sha.l ì state in
writinl¡ Èhe spnt;.1f ir: c;ìr.júr'jji f'rì1., cl.ism.issa.l 

"(2) This stahenrer¡t siral l Ll:i,:n b* .ìnco lpora.{:etl .iÍì a letter
from the Fresidr:n.L Ll 1;irn ít:culty nt*nrber infcrrnring him
that a he¡lr'ÍnS to det{ì}j'¡ri.ifre l¡ihêi:lìçf he shou.lcl be removed
from hjs .Faculty por.itir:n on the Erounds süated wjl.l be
cûnductÊcì at ù ripeÍ iI'ic t-ìrìls nnd p.làce, sufficjent time
being aìloweeì tor ì;he: prnparation of his defensÈ, such
periorl to tie not lns:; 1:h;ln J;nn {I0) *,r.lcndar clays"
The facuity menlhr-.r rhalì i¡e i nfornrerì of his procedural
rjghts th¿rt vr.iii [¡e ar:r:orded h.ini, such as,his right to
e ounse l and Lhe rîgtrt .l:r:r be jnfornrecl of the grouncls
prûposed f o'r djs;rnissnl,
Failure of ths faculty rrronrbcr ,t;o appcar at the heûning
in person or by rounsei shail c:onstituùe an adlnjss.ion
of 'Lhe charge:,;.

(3) Suspensìon o.f. the lifarL,rì.ty lrlembur

Suspens'ion o l' a Ii:cu 1 l.y niamhr:lr dlarin.c¡ l;hÈl proceedings
â!l¡rin$t hlrn nr*,y be ìtrpv::er! if. in llte judqenrent of ,the

Þres'itlent it ìs uiary'ar¡lçd, ancl sh* l tr be þri.th t)ðy, Such
suSpêns jon shal I nnt be ctns; idcrq:d pre,:irjd.inìal to the
faculty nle"¡¡ber' s {ìiìî¿l.

Review Cornnri t i:lo
A reviel.,r comutjtùee of i:hr+e, per:íüns :;hnll he estdblished"
()ne nember to be a¡:¡ro,ir.Lertl b.y lht: [oììege pres.ident" one
me¡nber t0 be nppo"in.Letl b.y.Lhs frììrulty Senåtû president,
ând the thîrel metnher tu be nan*cl b;; nrulunl agreement of
the tu1 lclge irre¡;f rlsn¡: ôn(¡ th3 [ar s l¡y .ìenäte pre!ìident.
ïhe çornini ltee sh¡li aiù0ù ît$ Llr,rì1 chnil"nran. lf, after
three meetin0s, ¿ì.;lrol.ment citnn0t ber reachecl ûn a third
menbar" the trvo shal I .qrii.re a lon*.
Review tom¡n i i Leù tjtù.:[ed¡$cls
The conmjttee shalì pror:e*d by cc si<ler.inq thÐ stôtement
0f grounijs fol" (ljslnissal anrl th* charges uf ¡nÍsconduct

l.l
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as set forth in [he p'r'esident's ìei:ter, and the I'acuìty
member's responsê" lf ther faculty mernber has not
requested a hear'in¡¡" ì',hû t:{}ììt'il^i LtÐå shnll consider .Lhe

case on the l¡asis uf nll i:þtainahle .inËorrnation 
and

shal i atLempt l;0 ì'{ì1irlh ; rini; içiun l¡hich shaìl he trans-
mitted to tho py.É:ìidflni; i.rrirJ i.hr f,ncult.y nìember for final
action by the lloar"dl oì:hrlnliîe i:he hearing shall proceed.
The hearing sha-l l bc 'in priv;to, If on^y facts are in
dispute, the [esL'imony ii.f r,vjtnitrsses iìüil other evidence
concerning the *harçss shatl br r+csÍved. The faculty
member shali haye th..: ì"jqht 0.t nssistanÇe by counsel or
other represent¿ìtjvÐ ;irl hì¡ ¡wn rlxpÈnsfl. Any employee
of the college sha] I appear ¿ìnd teÊtify if so directed
by the Col'lege Presîclllnt ¿ricl comin.i ttee. The faculty
member and the prns'ill:nù *v' designee shaìl have the rjght,
within reasonùble tinÐ iipriì:t s*t by ,Lho conrnittee" to
guestion all rilitness*s who te$ùif.y, Al1 testimony shall
be under oath adnlinfst:er*d by Lhs cliajrman of the commjttee.
A tape recnrding nf t,he heiìr'ing shall be macle. A

transcription oÊ the recarding shall be available to the
facuïty member. The heorìlg proterCurcs shal'l not
necessar"i ly adhr¡re î:r¡ fr¡rma l rul es n'1. ev îclene e.
Consìderat jûn b.y the lle:v i or,r (]ornmj I,t,ne

The connittoe r';hillI rcprr:rt, í''inr!-inps ìrrtj,lth resÞe(:.ü to each
of Ihe grounds fbr" disn¡issir] r,r.{.Lh j rr ten (tü) calendar days.
The pres'idenl ûncl Li¡*.lacLrìty i¡.t;rrl-¡ev. çhall be senI con-
cumently! a:"; pv.nupi:ìy ùri por-rs ilì"l , a ro¡ry of the findings.
Considenatior¡ by ùhc Llolrd Ði Trus L(ëiì

The presÍdt-.nt rlinll 'Lr..,rnsniL Ì.hlf.,inclÍngs of the review
comnrit.teo ¡ncl ,'l l I oth{'r I ii}L; riì.rqfri:s in the matter Lo the
Boarcl of l-rus Let¡s . 'Ihe lloai-,d r¡f Ti-t.rstncs , rnvi ew shal I
be bused on [:h+ rer::ort] r:"r. l.ir,; l¡,"rirrin¡1" acconrpanir¡ ri by
opportun jty fitr 'ûrqumsyti, *r'e I r¡r rlr.i ttÊn or hoth, by
the prÍncìpals ùr f.hei¡. r{1prelìenf,ütìves, ìn a tnannet, to
be cietermined tr;¡ t:hti iloarr,,

(6)
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(B) Pubi ic ity
.. Publ ic ståtQì ents nbout the cuse hy ejther" the faculty,

adrninistrator ov' Board mernbers shal.l he avoiclod so far

. as possible until tho proeeedings have been completêd.

Announcemçnt of the {'inai docision of the ßoard of
'lrustee".; shãi l iil{:iudÊ stnt*fiôntl of Lhe review
corrmÌtfiee'!i ori6irral actjrrn.

5. Djsmjssa'l of, Non-'lenured ilat:u1ty for tause
ïf the presÍ<lent shal'l recc¡mmenrl Lhe lerrn,inati0n 0f ð non-tenur,ed

faculty menber during un acadernil; year, 'Lhe procedure described in
Section 4 of tl¡is Art-icle shnlI bo appìicableo. proVidecl any

suspension of thr¡ far:ulty nemi¡er shal'! b." without ¡:a.y, buh such pay

shalI he restoned 'ì;r: Ì:hr:r {'arult_v nr*nbeli F the fÌn¿rl decision is that
there is not cã sft for ci i,qnrissal.

lsvsff -I.r9çs!u:e*-(.&edrltti.ç¡--i'r, -liqï-cd.

1. Tf ì;he Boård shaJl cieicrnrjne th¡tt ít'is necëssðry to clecrease

number of facuity Émployêd by thil Bourd or to discontinue or reduce
some prograrn(u), writt*n notir:e of ter"mifiirtiûn of, empì oyntent shall
be given by cerùifiod mail or porscnal sêrvice to alI affected faculty
members ggJ**ßr th¿n the {ålgl resutar Br***ngg$;:ls in fgffipr of
the year jn which sL¡ch shalI be ef fecti\,È, providod such shall not be

effect'ive prior Lo f.j,he closÈ of {:he academic year. i\ copy of such

notjce shal'l be given lo thÈ Senixlo pr,lsir{ent or designee.
2, Upon determinäLion b.y ùho Board that a reduction of fu'l l-time faculty

is necessary, the Presiderii. cf the üolleqe shall inrmed.lately convene

a colìege-tvide conrnj i:terl uf whjr:h iTt. leìr$L fîfty pepcent (50%) shall
be faculIy tìlßûrbers appuintecl fry ]:hn frr*sident of Faculty Srnate. Such

coìl ìjttee shai'l prontptl¡, review all rpertinent data and report back to
the Pl"esidenL of Lhe üolleçre w'i'Lhin fiftÈen (15) caìendar days. Such

rep0rt shal"l be conrurrëntly 'ì:.ranstni ttecl to the Board of Trustees
for consjcJeralion hy jt ncl iiìter than its next regular rneêtjng, The

Pres j rjon'c r:f Lhe Sen¿te nt' h j s dcs icJneo shäT l hnve thû r.igfrt to
addrêss the Br:¿rr¿l at such nl$etìng wjth rospect to such roport. Full-
tÍme fncul(y -thal1 noL fie djsmis¡ed ;ts pay't of a r'eductir:n jn force
and sy$tematìca] 1y re¡rìoceri with p*rrt^tìrnc facuTty exÈept ûs required
by changes in enroilmÐnt or progranr(s) or as the needs of the college
cìear'ly requ¡re. :lhe 

ßoar'eì shaìI flirst termjnelg non-tenured facr¡lty
,'.æ--"'*-.**!fu**-*i-
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members who àre jn the aFfectecl pv'oç¡rarn(s) prioì" Lo terminâting
âny tenured faculty 'irl sut:h a ¡rrogranr(l). if 'benured faculty
must be affected, the ßoard shal 1 g'ive full cons-ideration to

'the number of years ûf 0oníÍfiuor¡s fuli-hilne service tr) the
College by such Len..1rßcl f'ar:u'l i,y irr+m o¡t. '1'he lSoarcl shalI make

every effort tc¡ avojd Iayof f' o1' farLlli;y nlenl¡er$, whose posìtions
could be mainta ined ì:hrough thc y'eclt¡cì:iun or el"inrination of
over'load ass ì gnments.

Faculty nrembers on Ieavrl o{ ¿bsence ût tho l"¡rÌo ¿ reducbion of
stâft takes placn shalì Lre tle;r'ì;rrd no elifferently froin other
facul ty menrber$.

3. l\s usecl herein "pr'c!r^arn{s)" :;hnlI t¡û¿.r tli:cr'¿-.1;r ¡r:ademir:

di scÍ pì jne course areas (e. g., rrrathEm,r L i cs, psyr:hol ogy" tlngl ish r

socìology, etc.), ancl cðreor proüram ir¡chnicnl cnurses (e,ç1.,

nursing, fashion des ign, secreLarinl science, etc. ) and support
services (e.9., counsele¡s" l.,RC 'facuì by, etc. ).
A faculty menrber w-i l1 be considered to have qualificatÌons For

ånother program area iF he:

a) has LaughL àt 'leàsL a total Df eighteen (.LU) contact hours

at llarper Colioge in the other progran aroa during t.he pre*

ceeding ttrree (3) academjc yeùf's, ànd

b) has acadenjc trâining which saLisfjp5 North CenLral Associat ion

and/or ùpplicable profess'ional ôccreditittion stanr.lnrds"

4. If the Board shall determine t0 ernpl o.y arJditional full-tjrne faculty
anytjme during the eighteen (18) monLhs from daho of n0bice., su(:h

position(s) shall be offered f'Ír^st and 'in jnverse or"der to tho

faculty menrbers terminatecl hereurrder în f:hê pey'liìlent progriìnls 
"

Such ofter of e plo.ynìent shall be tr¡nsrn'i Lhecl 'in wrìtjng by personal

service or certified tnaiI to thû tacu-l ly melnber's Iust known ì1âì 1ing

address and bo tho f'acuìty senate. ll" the frcr.rl tV nìernber doês not
respond affirmdtively to such offr:r t,rithìlì ten (i0) caìendar days

of such reçeipt or wìlhin i;r,ltw iy (2ü) c¡i¡r¡rtiur days of l;he clat.e oF

mailing, whichever shirl l fjrst occur, the Board's obì igatìon hereuncler

shal I be termi nated.

5. Any tenured f'acu1 Ly firember ùêrnìinaled hereundcr and thereafter reemployed

pursuant to the preceding poragraph, :;halI not suffer any 'loss of tenure
.rìghts as a consoquence thereol',
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A. Id$¡!i-o¡g-LJ¡pr-q^v_ets¡1!^qt[!,_U_,)_{_(*i$rÊt_19]_rç"Ê _!.q,qv_e¡

Tenured faculty memhers may lre gnant*,:|, L¡p.n writùen iìpplication to.
the Vice Presider¡t for, Åcatle¡ric l\ l.i.ôr-i rs or cles.ignee, ancl apprr:vaì by
the ßoard, a leave of absence r¡r'ithout pay or other benefits for
purposes ol' educat"ionai ìrnprovernenb or work experience where such is
likely t0 sf gnil'icän'L'ly ¡:¡nhance t;he faculty nlemt¡ey.'s ab.iì.ity to
perforn his/her r^espons-ibì l!t.je¡ at rr-, lìo1 tege" Such leaves, ìf
granted, shalI þe for on* (I) semnstÊr or two (2),
trlhile on such leove, a f'acuiiy nre¡r!:er sh,¡l l lLe allole,l tü partÌcipate
in aìl colìege 'insuranr:e prüg.ams, p'ovicled the frculLy member sha
make tìmeìy advance p,ryment of aLr premiunls crue ,frr* such insurance to
the designa Led Coìiege off.ice"

B. Fami l.y HardshÍp Leaves

4l!IIç!..h J"\1, .-. Ll.,ôV.Ll

A facuity member may requesl a leave of ;rbsonce without pay or other
benefits f'r a pe.iod not exceêdrng onc semÊster because of serìous
illness of a rnember of hj$ m;i;*îfrËîïîîËfor orher sood and
suff icienb Côuse. Such '!eaves 

m¿U/ be ex,t:enclerl f<lr periods of up to
an additionnl $enester upon *pplicat.i*n.
t'Jhile on such 1eave, å facurtJi member shair b* nllowed ta partìcipate
in aìì Coìlege insur¿nce pro!,rarns, provìrlecl i;he faculty member shall
make tìmely advance pdymerìts o{'nìì ¡rrnrni ums crLre for such insurance
to the desìgnatecl 0olTege office.

Fuleraì l-ea'rg

In the event trf tho denth oi'å mernl]er ol'a faculty m!-ìnrbeì"rs .ilnmediate

family, the faculty meffbor shal ì hn *ntitircì tü up to thï'êe consecut.ive
instrucbiona'l dgg*Jeave of absnnrÐ w.i.iiirrut toss of saffiîffipry;
of accumulatecl s i¡;k lçave. Thr-: tevrl " facul [y nlernber's jrnmecliatre fa¡nily,,
shall be defin*d ûs re fâcr.ìrty mnmrrel's parr:nr:s. spoiJse, thircrren, or
grandch i I dren.
In the event of the death of rny rnr:mi.rlr of a facuiiy mcmber,'s .ranìiry, thq
faculty r¡eml¡er shal I tre onti ttffiîîffi i:0 three (ùnsfcut.ive days ìeave
of absence without "loss o{ sal;lry for the purpcse of attencl'ing the.l.uneral ,
incìuding such v'elaLed $vÐnts ûs i:he r^ruke or vis-itation. such leave shal 

.l
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be dedur:ted from arcurnu lj,!gll.. s ì¿k .lear¡e. 
.1.,f adqlitjona{ <ìays are

neoessaiy anct ar.u ..ñiffi;T;îñîfrîäi*iur,,, vice F¡,esjcrenr or
desìgnee" the facuTty menber rnay i:e c¡.r-anùetl ìeave w.ithout pay. Tho
term "facuìty menlt¡er't .1"än'iì¡,, is rì*f.inecl ns thÊ fêcuT,ty member's
grandparents, tttoLher-'in-l¡r¡¡, i'¿lhn".-.in- l¡:rr,,r,, hì.Oùher. sìster" brother_
Ín*luw, sister-Ín-luw, spr.rusù,s i;ra ntlpu ren {_s , spoüse,s children or
grandchildron, oy' äny olther" r0lai:ivc I'ir¡iIg in .Lhe faculty rnenber's
ìmmediate hous ehol ri.

D : tqfy_Drqi_k'-qf!-:!lslg !ei!. !_ea\, û

AlI faculby nlembors ca1 led/s Ltbpoen¡r eri as w.itnes:;es or jurors wÌII
n0tify tho appronriate adninjs!:r.¡tor ¿,! 5lron ..., I,rs:: iitie after bcing
cûlled subpoenaed" Cal'led/subpnonaelci .f,ar:uìty members require<ì to
serve às Jurors or ¿ìppÊðr as lvitr¡esses dur.ing a workjng day on which
t.hey otherwise wauld have heen schsclLr'lerj Lo work, l,vilj be paid theÌr
nornûl salôry tluring this pe*iod, providerl the faculty member shall
promptìy re"imburse the coììege any monies paid f'or such service (other
thân payments for neals" traveT or olher. ex¡;enses). Such time will
not be deducted l"y'onr accurnurated sick leave o* personaLleave" Ihis
section shall not be appl icabìe to å$.y rnâtter when the faculty mefiber,
the Senate, or i;he 0ollege shalI be a pa.ty, Th.is agreement shalI
not be àppl'ic*b]e to any procecding conduritd:d ¡rrrrsuant to Article v
of thi s agreemen.t.

E. MaternitylChì I d:ßeari [9_.Lt4yl-

A faculty member shal l be rtig.ible .f(rr rfiül;orn.îtylchild_rearing Ieave
wjthout pay or olher bene.l'its suirjecL bo tlrn -fol low.inq conditions:
(As used herein, '' faculty meml¡er,, mÈùns å .k:nur.ed i=oculty member
exÒept in Section 9o r,vhìch is appliurbln nni.y to n0n_.Lenurecl faculty
members, and ìn Sect,jons l0 ¿rnrl ll,, rvhjch arL" ¿lppljcilble to ali
faculty members ) .

1, The facult.y menber sha"r l atlvise th* appropriarn vi{ìe presìdent
or desÌgnee of. her pregnancy no later than her Í:hir.tl rnonth
of pregn nc.y or u¡)on ascertainmnn.L n.f ¡¡uch condìtiùn, whichever
shal I be Lhe latrìr.
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?, AppìÌcn'cion for such leavc shaiI be mncie .in wrjting to the
ìrppr'Þriðìle Vir:e Pres.iderit on de$igncÈ a.L Teast one hundred
twenty (120) calenclar day:; prior to .ther antÌcjpated birth
of l;hr¡ chi I il,
ïhe l'arulty menrtrer and l;ho ìrppropri¡ìtie Vjce pres.ident or
desiç1nee shaì l agree upon ¿r pian for thÈ conn¡encernent ancr
terminùtion of such reave" takinSi into consideration maintenance
of cortinui,Ly of instruction and medical factors to the maxir¡um
possibl{r degr,er: and Lhc pertinent time fåctors related thereto,
The leave shaTI not exceed .Lhe balance of ùhe academìc year in
Ìvhlch it, commßnces and one (t) aclditjonal ¡lcademic year, Every
e I'font sh¡lI he nad*l to have such leave terminâte immediatêly
prior t0 the start of iil new academic.year, Such leave shail
comlênce upon 1) the date agreed upon by the vice president and
fauulty mernber trut not later than thirty (30) qa]endar days prior
to the anticipatecl da,y of delivery" Z) for facutty members who
têach, not leten than the end of the semester preceding the
sernesi:er during which the facu,lty member is expêcted to becone
unaþie to work, l) the actual ddtrì 0f rleliver.y or, 4) the date
on which the faculty rnember is required to leave or reduce
emF'ioymnnt because she is unairre to perform her duties" whichever
shaìl first occur. Such leaves which corn¡nence rirru"ing the summer
recess shall beqin no later than July L. The Vice pres.ident may
waìve any of the provisions of. thjs section jn hjs/her sole
discreti0n, any such wajver shall nob be precerlential jn ûny respect,
Sick leave shall noi; be appl ,icable rjuring the period of the
natërni tylühi I d-rearing I eÂve. An.y aicLrmuìate<l s ick leave avai lableat the ¿or¡rencemen L of the ìeave çhat be avairabre to the faculty
member upon return ùo empjoyntenh at thrn Colleqe.
Tho facul'ty member lnay maintåin .insurance benefjts by rnakf ng timely
payments of arl pren|iunis which may tre rrue to the Acrministrative
Services Office or pursuant t0 j.ts directi0n,
In nll instances where a facuìty mtmber is grdnted a maternity/
child-rearing leave of eight (S) months or nìore, iìs a condition
thereof shr: shalj advise the Vico py.e$idßnt in writjng at ìêast
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one hundred tvrenty {ll0} cðlilÍìdi\r iiüys ¡:rior to thc
ternination ol' sLtch In¿vr: bhat shtl 'íritnnds to rriturn to
employmÉnt" Ëajlur* to ädvisf the Viee Prnsident or
designee o1' intent to return nr requîred herein shall be

treated as an election nÐt to return to empl0yment and as

a resignati0n frorn Lhe Coìlege.
A facuìty mer¡ber returning ironr ntaternity/chÌ1d-rearinçt
leave shall submjt evidence frum a quaìifiecl physician
that she is meclica liy able to perlornì all of her teaching
duties with her notice of intent to retuy'n, If such notice
'is not requi rec.l hy thê pr*cecting paragraph" such ev'idence
shalI be submitted at ieast thirt.y (:lû) ciìlendar days prior
to the ternination 0f the leave.
Any faculty momber desiring chilcl-rearing leave as.a result
of beconrÌng an adoptive parent shall notify the apprnprìate
Vice President or designee Ín writÌng upon ,bhe ini.tíation
of such proceedings^ Leave shajl ho grðnted upon satisfactory
ì^¡ritten notificati0n to the Vic+ Py,esident or designee of
the date ùhe child is oxpectecl to bo recejvêd, It shall be
the responsibilìty oP the nppìying facuìty nrember to keep the
Vjce Presidenh or desìgnee jnfurmeci ùf the stätus of the
proceedings" and as soon fls ¡(nûwn, the expected date of
delivery of the chjld, This soct-ion shall not be app'l icabie
iF the adoptecl chi lrj is six (6) ef mor.e yixrs o.t" age aù the
time the chiIcl '1s r*ceived.
A natef n i ty.,/rh i ! d-v'enri n¡t j eûl.l¡ rna.y bà g/.êìnt0d [o a ncn*tonured
facu'l ty meml¡er under unuiual c iy^cr¡nls,caytcçs hy the ac{..ion o.F Lhe

Board oi' Tnustor.:s " suirject lo all of the conrjition$ aÞpljcable
to a [enured f.rcuìty ¡nember. An,y sr,rch leave straÌ] inclucle
provision l'¡¡ r thc nurìhor of .ycars thaL :e facuìty membr¡r mrrst
be empìoyed in conì;jnuous fr.rll,tjme serVjce at the colleEe
after such leave to ettfiin Lenur{:tl sl.atus. 'Ihe granting of
maternity/child-rearinr¡ leava l0 dny non-lenured faculty member

shall not constitule a precedent for the !lrûn.b.inq or withhold.ing
of leave to üny other facu l.i:y member. Ëach request. shall be
judged on its olrtn.merits ârrd shall b0 wjthjn the soje discretjon
of the Boarel. Adc¡itional con<ijtions or rusùrict-Ìons may be

/0
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èstûblished for any such ìeavno provided nnthing herein shall
be construed as requìring ùny non-tenured faculty mernber to

. apply for such leave 0r ôccept Lhe rondjtions established therefor.
10. A facul[y membey'who has been qr'¿ìnì;e(j ù mûtornity/ch-i1d-rearinE

leave and who cilrrinE such leavc¡ i)f ab$e ce shall again become
pregnant shall he ol'igÍb1e .i.ny. iìn åxterìsîon 0f one (l) academÍc
year oÍ such materr'it.y/child*rearjrrg ì t_"itve of absence. Appljcation
for such extension o1' lnave shai'l lio in wnitíng to the appropriate
vice President or rlesigneo aL reast oire hundred flfty (isO) carendar
days prìor'ho the arìl;'¡cipnted birbh o.fl the child"

11, Noth'ing in this Al.Lic'le sha'l I be conçtrr,letl as; requ.irìng ôny fåculty
member to apply for .ì nêterrìjty/rhî !rl-rear.ing 'leave, A faculty
member not eligible fov' nr not riesìr'in1¡ maternity ìeave may utirize
accumulated sick leave during any perieLd uf ìllness related to
her pregnãncy and/or to the del.ivery o,F the child, If such faculty
member shâli have exhåusted accumulatecl sick leave, she shall be
granted a leave of absence l\rithout pa.y or, other benefits during
such perìod of illness, provided the facuìty member may ma.intâin
insurance benefits as authorizecl lry paragraph 5 of this section.
such faculty meinber shall return to employnrent immediately fol Iowing
the termlnation of such illness.

12" A mûle facuity member shall br: ent.¡tj$d to a chjld-rearing leave
of absence.. Such leave shal l be unpaicl and shall be subject to
all of the applicable nutine and obher. requirements of this polìcy.
tligjbility for such jeuve shall ây,ise upon the anticìpated bjrth
of the child whjch the fôculty nrember has fathered or upon his
plannecl adoptìon of i:he ch,lcl.

F, Mi I itary L.earre

Facul i;y nrenrbers involuntarily cal lerl tn acùìve mìlitary cluty
shalI be grantecl a Ieave of absence w"¡thout saliìì^y'for up to
thirty (30) caìendar days whicii mny be oxterirlecl by .the Board
upon written appl ì cati on.
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G. Personal Bu

Ëach l'acuì ty meniber sha l I bcr gran I etì tr,ro *HLjgJå wi thout I oss Òf

sa1ary each acaclemic year fnr p+r'suna'l bt.tsiness le;rve. Such leave

shaìl be f'or the puyÞose 0f' cunpletjng mùtt;ers þlhich cannot reasonably

be attended to or iros Lponelcl to days 0r hours on whìch the facuìty member

is not requ'ired to be on c¡rmpus. If unused" such leave shall accumui.ate

as sJck lêav€. Personal business ñffiîñäî not be avüilable For
$@tÑ@@e

purposes of recreation 0r to pùr'Licipate in any work stoppage or job

protest. Noilce ol' plannr.cl uLilìzaL'ion ol'personaì busjness leave

sha'll be gìven in writing to the imrnecìjabo ¿tdminìstrative sttpervìsor

or desìgnee at least forty-eight (48) hours ìr aclvance, except in an
rd*,*4q{l!ffi*æ'9¡'Ñe

emergency, when such notjce shit'l 'l be girten oi"a'l ly as soon a$ possible"

and thêreafter prompùly conlirmocì in writing i.ogether wit.h a brief
explanation of [he enrergency" Persona] business days shalì be taken

in units of one-half (i¿) days.

It shall be an appropriiìte sê. n{ por'suna"l bus;iness ieave to attend to
matters related to the aclopL'ion of a child 0r for nlatters related to
the bjrth of'a child by a f'ar:uity meinber's spouse., durìng the first
five instructìunal days foliowinli suçh adoptioìì or birLh. If personal

busìness leave has been exhaus{:ed' the räculty member shall be granted

leave without pay, notìce of such utilization to be given as provided
'in the preceding paragraph.

i ness l-eavs

H, Professi ona l Meeti

kgJss $" abjslku lvijlt:yt rå:'glt$/ gt#ÆLbçn"cftåsJgJ"i9Æ"d
by thê ap"p:glflg* sqpg¡ylj3f for a f'acuìty nrember to attçgi,*p¡g¡lgffijrì
qggH*qg**Àeimbursement fçr the sxpenses ¡'or such leaves shall be

withìn the guidelines of Section 3.6 - Trave'l , of the Board of Trustees

Pol ìcy Manual , as of Deceml¡er 31, L977"

I . Rel i gi ous Leave.

A faculty member may ut,'i'l i¿* up t0 Lhreo (ii) ÎnstructiÞna1 clays wìthout

loss of pay on person*] l nuu"Ëffiffîecoç¡nÌ zorl relÍgious hoìt'days

of his/her faith. A*!jIH*aì instructìonai {grs of leave wìHgSLffv
may be authorized b.y the approprìate adntin'istratov'.i-**'.***-'** "

Leave
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J. åeþþtrsc-!._Lssls

1. The Board shar1 grarrt tn an.y nr'igíbrr:: fulì-time tonured facurty
member who shalt have a ¡ipv'o¡rr'ì aie l-y applieci fnr the same a
sat¡batiçal l eave, prrslçiË$!;ffa{: în the jur.I¡¡nnrent of the sabbaticar
Leave Relvi ew Contnffi* and i:oncurronc+ of .thr-r lloard of Trustees
by its resoìution that such ie¿ve wflr cìear"r¿adcr to the effectirre-
nes¡ of thc facurty mernhËfîlîhe p";ffiffiñ;rî, .urponrlîhat.iu.

2- A tenured rncuìtv ¡nenber 'ìs eììgibrc r" i.et 
-ä^äöffifüäîîffi

at the College and/gþJ

after having cr:mpìetecl sir< (6) ycìrs rlf í,ull-time sey.vice as a
faculty mel¡ber of Lhe 0olleqe" proviclgd a faculty member shalI not
be eligible for such 1Èave iÌì an.y acucremìc yedr next foìrowing an
academic year" in wh'ich he lrlfls ûn le¿Ìvlx of absence for sixty (60)
days or more,

The facuìty member shall make applir:ation for sabbatìcal leave
in wrîting to the apprc)py'jate V'ice president or clesignee pursuônÈ
to a reasonable t'imeLable which shalI be establishecl. Such
appllcation shall ,inr:lurie alI the tler.ba per,t.inent to such leave,
Sabbatica] loave shail bt_" for a pr:r.iod of one (l) academic
semester or ono (1) ecademic year"
a) Duning the perìo{.1 oF sabLrat.ical lílave" the fiìculty mentbe}^

shall rece ive one-half of' h-is salory l.or ùrt r?ntire
acadomic yeay', ôn'l ii'l I of his tialiìr'y f,Ðr a lrave of
one s entes fer"

b) If duning thc period üJ' Lhc sðhþdticirl ìeäve,, lhë
facuì ùy momber *¿iy,ns l,tr;lh ln r*¡runerat j pn l r,uìll $ome
other 0rganization, afJenûy" jnstitu.Luion! or pfirson,
the salary pai r:l by ru cr, liegl :.halt i:}L.r t rtrluccij accol.dÌng1y;
provided j I lhc sahbuiiral lr.:ave is r-oy, nne acadenìc year,
no reduction 'in snlrry shll l b* inacl*o unless ths tntnl of
the regulan sâlflry flrìd such ûaxabJe renluner¿.L.ion Èxçeeds
the amount equal ,ùo lhe slìary Lhat wou.lcl hlvr: been p*.it1

to the f'acu lty ute:nrber i f ho ro/Être n0î on $abbät.ica"l l eave u

, and providerl further" such tax,:ble renunera{:ion shal.l nof

2t3

l¡:arlJ acc-r.ue lo the benefi.L of the Colìege"
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c) As used herein "saìar;y" e,1r¡â I,hr: arncunt- $f.lt Ì'orth ín
Artlt:lc VII-/\ ¿ncl ';ir,ìlI nL'1 iirclir,lr* any rrlcl iiional amourits
l'or summer sch<loi " 'linterìm, nxf;ra*duty 5Ìipend$," Overloads,
or thr: l ike, AlI insuranr;:e l¡tincrf-ils sh¿ìlI font'inue ¿ìnd

sick leave shali accrua cìurinç1 the T:erff of ther 'ìeave.

6" As a conclìLion precedent tD sôhb l;i(:âi leave, the faculty member

shalì agree to return ta the Collr-'ge aç n ful 1*L.inn fa.culty menrher

for at least one (i) ðc¿ìdefijr.ycar inmrediatel.v f,ol iowing the con-
clusion 0f riuch Teave (or at 'lÊa$t tr,'rü (?) years Ìf the sabbatical
leave js for an entire acaclernír: yoûr), ðnd sh¿ll exer:ute a promissory
note assuring restitution of ol1 salar.y paid during such leave if
he does not rÈLurrì, such to be pa.yable in bì*monthiy insta.llments over
a term not to exceed twice lhe ìengLh of the le¡ve"

K, S ick L.eave

Sick leave shall be ç,rânted to facul L.y rnember pursuant to the following:
A faculty member who is absenh for more lhan three (3) consecutive
instructional days shalI, upon reqüesL, pronìptly submit a stûten$nt from
his physÌcian with respect tÒ the fàcult.y mernber's jllness or disability
and/or prognosis for returning tÐ i,rork"

If a faculty member js convalescing at honte from sickness or dìsabiììty,
hê shall rÈport bo the appropriate co'l lege aclministrator at least once

each week. l-he CoTlege reservo$ the riqhi: fù seok the acfv'ice of a

physician o{ ìts rieìection in order L* deternrìne whether an individual
is entitìed to henefits. Such report tìtâ-v he lvå.ived hy the administrafor,
provided any sucir watver shali be nnn-precedential.
'lhe total henefìts re0eîvëd und¡:r the fnromo protect.ion pìan and síck
leave shali not excÊed the inctjvjclual'ç current daiTy sa1ar"y,

'include ro.yalLias, divjdends, intôr*st or like jncome

not clerived fron v¡urk periormecJ durinç1 the periucl of
the $ôbhat i côl leave.

Sick ieavc shall hr: t,,renr;y (2¡1¡ days tlxo firsl yc¡ìr; ten (10) davs nerq*o æ**i*;****ä*'
year àftelthe fjy'ri'ti yeâr *k;Uflne lrirnrir"ed eìUhtVJffi* days accumulated.
No paynent for unu¡erl s'icK i:ime acTrued r¡r'iÌ Ì be macì0,
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As used hey.ein, ,r j llnc,sl; cr tl.i¡;a[¡i.l .i l.y,' sheìì r¡ot .inc]ucle cosrnetic
surgery'or any pP0cet! Yil i¡lrir:h i:h,, r',,,,,,1r-., rrq-.¡lthr.:r'5 ph,y$jcjan states
ntay be reasonäbl"y ilfiij :i¿r i,*1.r,, cÌr¡f crr"ttl to llr¿:. s unïiìÐr or 0ther recess
or' .vðcêt. j 0n periúd.
No lai*r than ;10 (;jl{ìfidí:. iì,.;¡:; .r l,ì.*r, iti){r Ìji,:rl.inn ilrg of each ì}cadetnic
yqär, thc Aüiìrd sl.¡sìi :'rl;,hir r;rr;ii l¡r:r.r'i L) rtìci'h " L statîñn-fî?-îne
nu$:*ïy¡gjek lex.ie {i;)lr ì,rc{:i,llrtiìri,r:i:! as $f t}io hngÌnn.ing of
sueh aeadenic yr:ar.

!-issletiiÌitd tx.L"ci \is.

Any leavo of arrs*ncr: h¡:l'¡a¡nti¡r. r¡li¡i¡:ir ht' .í i:5 .[s],¡rì5 is not ntandatory,
sha'l I be within Ìhi: solo ¡:l ir;*rtl;Ì1n r:î.i;)¡Lr lj,{r;.ìr $i,.l.r steßs or the
appropriatt ¡rd*inìstr'¿rÕ)". [he gr,ariì; ing r:r. d*niar c.i" such ]euve sharl
be non- preceden l;,ii: I n¡.ilh ¡6¡rp*cl "iü any {}thÊ,r,.}ppl,iratjon for such
I eave" provided surh r¡r,antì¡r¡ o:. cì*n,íal shiìl I û.1 be basecl upon anyfactor deenled dj scrinri rra trrry her{:in,

.þE¡nploy¡rs..1¡!.q!*qru.lu$_i,u_qf .kü-vs^p-l--Aqqtrlçs

Any faculty mr:nrber granü+rr a Jâar¡ll t¡f ¡bsnnce s;rìall be assurerJ o.r"
employment t¡y tho Boartl upon torminot.ínn 0f such leave in t.he same
mðnner as Lho*gh such fnr;u'ü Ly nr+ilrher hacJ no.L been on reave of absençe,
provided only that ùr'' ùf'thq 0' cì'irions *'fl such reave havn been
complied w'ith h.y thil .Í"aru ll;.y menrl¡er."

!¡s[p_þürs.!"!..Ç-c[1FSl"r¡tls9

As a concl itì on prerr:*re.lont r,;u a l I ! r,¡*r¡os r)f. rrbscnce, .t;hel .facu1 ty menbe r
agrees tl) waiver ¡rnV uJa i¡r ¿:f wh¡rì.¡lr¡¡,te r, ¡1¡t:lr¡¡.6r ilr unonìp'¡oymÊnt
compensatÍon ciuring i:ho ¡;r,:ri r,,cl rìf $r;1il ì::¡rr¡r¡.

ãÊ
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It is the purpo!ìr-r of this procedurÈ t0 reso'lve as promp y and as expeditiously
as poss,ibïe a11cga'i:ions l,y the baì"çJain'ing irç¡ent ancl/or members of t.he bargaining
unjt of misinLerpretaIion of ùhis agreemr_,nt.

A. Defi ni t*ícns ,_ etc-.

l. A grievancr: shall mean an ai1e¡¡atÍon by thé Senate or by an
affected facul ty ntÊnùër ,thiìt thero has br-"en a violation, mis-
i nterpreì:.ati on or nrisilpplicatir:n of any provision of this
agreame'ìt.

2. As used in 'Lhis +rticleo ,,riay', shaì1 meän eve r), day of the
week except Saturdays., Sunrloys and those school hoìidays and/
or emergency days v,rhen ,the 0ffice 0f the Vice president of
Academic Affairs shnl I br., nlosed"

3, A facully rnemher rnay be repre*ented åt any meeting, hearing
or appcar 'relatÌng to a gri r-.vance whìch has been formarìy presented.

4. 'Ihe Pres.ident. of the Sena.he or desfgneo of thè Senate shall be
advfsâd of any meetfng" huaring or appeal relatjng to a gr.ievance
which has been f'crrrrorìy presented ancr a representatìve of the
Senate shall have [he rlght to at,tend such meeting, hearing or
qpuud I.

5' The f'airurn âr thû Er"ievarìL to .ct'n uny grievance within the
prescribi:d ir'ine I irnlt,$ vJf II art ¡¿s a bar to any further appeal
within th* g.inrruricc proceduru or. utherw"ise, If the cresìgnated
repr"esenLatìv¿ i¡f rìhe ßcarrì r¡f lv'ustees shal1 neglect to proceed
or rendsr a iir*ci:;jon w.ithjn the t.i¡re I.imjts, the grìevance may
be advancnd to th::: nqltl tÌ:{tp c}f the griev,rnce procedure, Time
lin¡itS ma.,, l¡üwe\r, .r be cx.ten';.,1 ltv mUtUal Written âgreement.

B. ùgcg{cls¡
i. The party assenijy¡íJ a iiniovnnce shall at1:empt to resolve the

probìenr L.hrnu¡h jnformal 
c ürr,.rl¡¡ lr i r:¡ti cn wjth the appropriate

superv i sor,
2, If the lnfori¡ul process sh¿].l .flai.l to resolve the problem, the

g.ievûnce nray be fornarìy preserrt*:rr in writÌng to the supervisor
immediaiery jnvoived l'lho r,ljrr ürriìnçre for a meeting to be herd
within. ten (r.D) ttuys t¿¡ r,eview the grievance" The formaì written
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grievùnce shalì clonr'1y 'iclent'if.y all grievants, sunmarjze all
relevant fäct$, ì(lÌ¡nùif,y all provisjons of thè agreement aìlegedìy
vioÌabed, and descnit¡r¡ the renredy which is requested. The filing
of thê formiì l r,fr i ttû!'r SrÌeviìncÉ at this $tep must i:e within ten (10)

days of the rlate 0f: Lhe ocr[rrerrce giving rjse to the grievance or
from the date when the grievant might reasonably have become aware

of the occur, ence, l'he supervìsor shalj provide a written answer

to the grievant (wit,h a copy t0 the Senato ìf the Senatè is not the
grievant) within ten (10) rfays of the ìnectìng. The answer shall
include the reasons for the decision.
If the grievance i5 Ìl{)t rusùlved ab the precedÌng step, the grievant
may refer,it to ihe Pre$idént or desiç¡nee by filÌng the same in
wriùing within tên (10) duys o1' roceipt of the answer tci the imrnediate

supervisor. ïhe President or rJes'ignee ì,^riI l arrange for a meeting
to be helrl withjn ton (t0) ,ia^ys 0f such I'eferraì to review the
grìevance" Eäch Þårty shôll hùve the right to includo jn its
representaLion such witnesses and Çounselors as it deems necessary
to develop facts pertinent to Lhe grìevance. A wril;ten answer

including reäson$ shall be prov'ìdet1 to tho grievanL (with a copy

to the Senate 'if the Senate js not a pårty to the grievance)

within ten (10) days of the rneeting provìt1ed for in this paragraph.

If the grievance arises froll ¡ clecjsjon at the President's leveì,
the grievance ma"y b0 iniÌii¡ted at the preceding step, provìded such

is fìled t^tjthÍn thn time limjts prescr,ibed in the second preceding
pardgraÞh.

If bhe Erievance ir; no[: resoìvecl at tho Presitlent.'s ievel , the Senate

may submlt jt to Ñrhjtratíein, provjdjng ì,,irjttên notice ìndicating
such is filed with Lhn Preçident or" designee within 15 days of the
answer at the Presjdent's ]evel , ¿ìr i í n0 answelis filed withjn
15 days of the last day on which such unswer was due. The Senate

shall promptly rrquÉsl o1' lhe An¡arican Ärbitrab'ion Assocj¡rtjon that
ìt provicle panol (s) nl" qualif"iod nnbjtrrtors from which the parties
may make a selectÌon pursui[1t tn the practices of that Association
which shall also serve as the adrrinisLrator of the proceedìngs. The

decision of ùhe arbitrator shall be advlsory and shall be submltted

4.

5.
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to the Board of Trus.ttoes for .it6 considilration no later than
30 days follov'ring reccipt of ,the arbitrator,s reconm.lendat i 0n ,

In making h'is reconmelndât ion , tho arbj.Lrator shall not adcl to
or enlargê upon thÌs agreement, and any suggèstèd reme<ly, if
appropriate" shall conform t0 Tllinojs làw. The fees and
expenses of the arbitr tùr and of the /\merican Arbjtration
Associátion $hälI be shared equally by the Boarcl antl the Senate.
The parties I.ikewise $hûll shaì"e t;he expense of any tfanicript(s)
vrhich thêy may JoÍntly requestì but al ì other expenses whjch
mày be incurred b,y e,ither party shalì be borne by ,that party"

C. Ng-n-d i scrinrj natì on

The Board shali nob djscrjminate or .bake any reprisaìs against any
facuì'Ly member às û consequènce of Lhe filing or, âny grievancê hÈreunder.
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A" ïhe Board shal1 decìuct crues fv'on the saìary of each facurty member,
who shall autho'ize hhe sanìç ln wi'iting, in nn unrount detennined bv
the Cook County Col'lege Terachers Unjon" provided the rate to be
deducted shall bo uniform I'or each facuìl;y nremr¡er. such deductions
shaìì bo mûde no later thnn thirty (3r"r) calendar days fo.llowing
receipt 0f Lhe authorization in the rjes.iç¡ua.Led Col 

,leç¡e rcffice,
A dues authorizatjon may be v.evokecl by vur.i.tten notjce to the
designated corìege office und su(:h Filvo,;ätion shaìr be sf.Fective
no later than thirty (30) calenclnr cla.ys t.horeafter" The authori¡ation
shal l be deenerr automaticar'ly revokecr with the issuance of the facuìty
member's last pa.ycheck.

The dues and a listing of. the faculty lnenhsrs for whom such dues
deductions were nacre sha| be forwarde<r tr: the 'rreasurer of the cook
Counùy Coìlege 'leachers Unjon no later thnn ten (10) days after such
deducùions were nr¡de" The Board shaTr arso nrake a reasonabìe effort
to include in such ìistrng facuìty members who have authorized such
deductìons but for whom none were made,

If the Board shall make sur:h deductions ancl remlt such dues as
aforesaid, ùhe senate shaìl indenrnif,y, horci harmress and defend the
Board of Trustees, its lnembers, iìgênts arrd empìoyees in any actìon,
complaint or suÍt or other proceed.ings which may be brought.

ARIICLË VT. DUTS OHI'CKOTIF

B.

c.

D,

?-9



ART i CLL

A. step*-!.ajl*q ÞctÌS1l!!-|q

L.EVEL

0

I

2

4

5

6

7

B

9

10

1l

t2

13

14

15

16

t7

ASS(]()I ATË

_lNs]tlltqruE

10, 500

10 
" 
950

11 
" 
400

1.1,850

12,300

'r?,750

13 ,200

13,650

14, 100

i4,550

15,000

15,450

15 
" 
900

16,350

16 
"800

17 ,250

VIÏ. SAI"ARY AND RAI'ES O}. PAY

lJå]t,ll:ï98

i2 ,050

12 ,550

I3 ,050

i3,550

14,050

14,550

15 ,050

15,550

16,050

16 , 550

l7,050

t7 ,550

tB ,050

18 ,550

19 , 050

19 ,550

ASSìt 5TAN"I"

flLqiË!s!8

13 ,800

14 ,350

14,900

I5,450

16,000

1ri,550

17 
" 
100

17 
" 
650

18,2C]0

18 ,750

19 ,300

19,850

20,400

20,950

21,500

22 ,050

22 ,600

ASSOCIATE

tB-0$s!!8

15 
"700

t6 ,300

r6,900

t7 
"500

lB 
' 
loo

1B,700

r9 
"300

i9 
"900

2o 
' 
5oo

21 ,100

2I 
"700

22,300

22,900

23 ,500

24 
" 

100

24 ,700

25 
"30û

ruQl.EtL0l!

17,950

1B 
"600

19"250

19 
"900

20 ,550

2t,200

21,850

2?.,500

23, i50

23,800

24,450

25 ,1.00

?5"750

26,400

27,050

27 ,700

28,350

29,000

30



B. ,lrarni¡g _u"{!¡ptn-ç.[ç,p--iislt¡tlt:1,,q¡_iæ...i-3r. i!-q.5r.,,lltLç$_¡!*silqty*.¡-,rnos.

1. Associate Inr;tr'"rirt0r - [or t]a¡e".:r, A'nai {)nìy - Jor_n^lre.yman stancl,ing
or jts eqriivi,rlenh as dn.Ley,nr inecì b,y tht Col-lege, or other accompìishnents
deemed accep[nl¡]e tr Lhl (ìul le¡:¡e, jn .Lechnicai/conunercial 

areas based
on cerLif icali¡:l7. irirìu: Lr,-i.i,rì/ Lcchi';ic¡l iralning, crt:a.l,ion of programs,
supervisory posÌt.ions uncr silrirnr situ¿ìt"ions cöver.ing areas in which
normaì col legirto recogrriLÍ*r.l does noù sxist.

2. Insbpuclor - it'lastr:r's clnr¡r'+e .in suhjcc.L,li+:-ld; or fur teachers of
career pro'rafi:i, ¿ ¡,'..n,,,.,r,s rie.r¡r'ee plus thy,ee (3) to five (5) yearS
expenienue 'in lr:cí¡n i r:a'l j,ielrl.

3, AssjsbanÈ pi'r,rfcssor - lìnr[.or,s: t.ir_"1¡¡,¡¡¡ .i¡¡ çub:ìec.i; l",ie]tì; or master,s
deç1ree Ín sl.rhjr:cl firld, nÌ*r: i.ìr; lr1 s l.. i;fteo {15) gracluate hours
beyond lh*: tìtit s l:j,,;-':i rìr,.grett Ìr i:it: :il.ti:J*ci; l, ìr¡id and five (5) years
professìonai e;<prtr,'ience; t¡-,. lotì ieachors p.fr ç¿¡ss;" programs, a
bachelor's doç1rt:e piur; f ive (s) years nx1:*r"ience in techn.icar field
plus fÍve (5) J,ears 'in Lr.:achjnU e;rpr:;'ienc:¿; or lrachelor's deEree
plus ¡it lrr¡ist Lrn i).ti) yei.rrs {:xpDr..ioncR ln technjca.i f.ie.lcì"

4. Associate I)rcfc:;-';or' - Doctlrr's rr+r3;ree Ìn s'bject f''ierd and five (b)
years profersiorrrrl experiencet at least twc¡ (Z) 01. wh.ich must be
successfui coìleEe teaclring; or nrstur's tJegree .in subject f.ie.ld
plus at least tir'i rr'.y {30) graduate hours beyond the master's degree
t¡f whìch ¡ nriri inlurrr r:i' I'if reien (1s) nurt he 'in ì;he subject f ierd
ancl hal f 0 f. the re a.intler r¡us i: be .in 

r.rt la.Ierj .f i el ds , pl us ten ( lû )
years professj{)nal r"'xper.iance, dt leâst f,ive (E) years r:f which
must be succcssful co1lege .[each.ing¡ r:r fr:r teachers of career programs,
a master's dr:çl-ee .in .lh;: sutrjr,.rt .É.ielcì anrtl ten (i0) years teaching
and fjvo (5) ye¡trs le,uhnjcal .:xperience; 0r nlì.rst(¡r,s degree ìn the
subject fiejri ar¡,j 15 ,v6;¡¡s .l;tlhn iril l.cxpr-:r,ìence.

5. Profes$or - []0ctr)r,$ rì,*5l..ee ín the sul:,i¿:cr 1..ì*Ìcl and tên (10) years
professionor i:i'l'ìrc Ii án r:6 et rrr¿:.1 |i r,u {5i t,¡f wh'ir:h must be successfur
college teach irrg; nr a uðster,r; rirgret it'r subject .fielcì, p.lus at least
sixty (60) qrac1r.i.'r le lii.ruis hlyr,ir,l iho ììririer,,s cleç;reie of which a minimum
of thiflly {3U) rìr.irìÌ: br.i Ìn i:hr: r:,i;jer:r. f il:lri ancl ha.lf of the remainder
must be in relai:*d f ierdr;, r'if'renn i.i.s) years professionar experience
at Iêast eight (8) oF whir;ìl n¡ul;t i:n sucr:sssful cflilege teaching, and
other exceptional qLraf if icol; Ìons nn,l t:Ìn¡rnnstrateC jnsty'uctional leadership,

6. As used hi:nsìn", "sut:¡jnct lir:lrl', ¿ i1,;,) inrlud(Js an uuprovecl (by the Vice
Pv'esirienL ol ,fir:¡rdnniic iìf'f'air: or de.sÌgner.r) ¡ìrea related to .rhe subject fjeld.
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C. L. ô) Initi¡r'l Fl¿uemnni;

Faculty rne¡rbc¡rs enrployed prir:r 'i,o lhe clalo uf the
execuùi0n of thjs AurôontÈnìr shal l be pìacerj on the
saìary sche(ìu1e in thu iane correspond'in(l .10 Lheìr

' rank at such Li¡le and ¡1. ì:h,," .trtc:p {:0rresn0nd ing to
thejy 1.917-7tl íìcadrtìr'ìtl .y*ar ri,.rlrry, or',, if rLirh sa1¿ry

does nclt åpporìr on th* :irheclulo, ¡ìit 1.!ìfl nLXl; !.iìghrls.t

step cìÙsesL Ln thojr .iIì77*/¡l ec¿d;:mìi: yt ar sailrry" [rut
fìot joss than such :s;rlèry.
As used herein, "arade¡njc yei:rr saÌnr.y niai.rns lhe lnculty
momber's cr:ntrtctç:d sal ary, Êx¿-lls'ivtl uf nvrrì *aiis ,

l.i'i nt,orjn, sunnter school , exi.:t¡lrurrir:çliìr st-iìtcnC$ 0r
rhe I,i ke.

tr) Facul ty members èmployed hrirreafT;er shaìi bn plar:ed on the

sùlary scheduìc b,y the Bo¿rcl ;;rt 'Lho tirne of h'ire.
2, MovÈnent on the Sðlðr.y $chedule

a) llorìzontal ¡Íovenrent from onÈ sälary iane tn another shal l

be åL the recornmendatÍon of the Board" providr:cì Lhe faculty
menrher fiìeets the ninj¡rum rêquiy'Èmflnt$ set for-th in SectÍon B

of this artìcie" Such t¡ovemenL wÍll be made to the salaqy

cÞmesponding t<l the faculty menberrs salary for the previous

yÈar, or if sr¡ch salary does nc)t exist rln thè sbep-] ¿ìn6

scheduJe, Lo the next hìgher saìal"y" From that step" two tlov'e

steps tatiil be taken to cleternl'ine the new salary.
Fâculty mernbev's â'lrêady approved for promoLion for the 1978-79

acadenic year shall qurlify r"ov' such honieon[al nrÐvenent on

the sbep-lane sichßdule effect;jve with Lhe bnginnìng o1' the

1978-79 àcadomiü yeâr.

For any facult.y r"emàinin(l ðt thÉl Lop sLop (hiqhesI soiary) of
any salary iane of the step-l¿ìne schedule for three (S) years

tltìthout ôny verticai rnovemçnt nn the sïep-1ane schedule for
these three (3) years" movemerr'Ls Þr'i ll he nadÊ t0 the nex't sa'lary
'I ane as described herein for horìzor¡tal Ìnovement recofirmendecl by the

Board. Such rnovement will apply onìy for 'l'ocu1 ty in the Associate
Instructor and ïnstrLrctor i ancls "
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b) Vertjcal mûvement on the salary schedule shall occur at
the rate of one (1) stop per year unless the Board shalt
otherwjse advise the facu'l .Ly membc,r by Aprìì 1. Any faculty
member so advised shalI have the right Lo a rneeù.Íng with
the appropriate vice presìdenl or desìgnee antl may be

accompanied by a rep ros en Lat j ve.

3. ¡s.!t¡-

A

Academic rank wil I be maint.ajnecl as previousìy deFìnecl herejn,
Ii.n UU4"_t¡lgqy_ T nc rga s e

For the 1978-79 contràct year, eâch facuìty mernber who would
recejve a salary jncrease of less thän one thousand and thjrty
($t'oro¡ dollars as a result of init,ial pìacenrent onto the schecìulen
advancement of onê step in lane, and movemenL, if any, between
ìanes. shall recejve an aÙtount equal to the cijf.ference between the
increase represented by the net¡i saìary ancl one thousand and thirty
($i,030) dollars. This amounü ùo be added to the gross salary
amount for the 1978-79 year.

S-v$-Ulr¡tl-m.
Any faculty member lvho substjtutes shall be paid at $10 per fifty
(50) minute class period. No person shall be paid oxtrð .l"or teaching
two sections at the same hour, nor shall ho/she be required to do so.
Faculty members shall receive a signed authonizatìon from the Associate
Dean which is to be signed by the subsLitute teacher before payment is ma<le.

_Qp¿t'ime and Ëxtra Sessio_ns.

a) 0vertinre (overloads) are definecl as conùact hours in
excess of thê normal workload (as defined in Artic'le III-l).

b) When a faculty member teaches jn excess of the normal
workload, he/she wilì be compensated for each contact
hour Jn accordànce with the schedule contained herein.

c) overload pay begins with the 17th hour .in the Falì
semester (t3th hour .f or" Ingì jsh Composjt.ion and 19th
hour for Physical Education) and al'ter the 3lst normal
workload has been satisfjecl ìn the Spring (25th ,for Ëng.l Ísh
Oornposìtìon and 35th for phvsical Education).

5.

6.
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d) VolunLary overioad$, rrhÉìrì r'equü5ted Ly Lhe factil [y anr)

appnove d hy thr,r l\s:ioc ÌaJ;r:: l-ìs¡rn or iìlipT'opri;rt€ fiuporvi sor,

wi ll be |'ìmil;,ird 'LL; ir inaxÌnt:tlr ùí' I ((:,n liìct hr:rurs per year

and ì^r i l I ile crinl:,an:;'r t-*t:l f'lr r,l¡r*:h ç¡var.'i t¡i¡ tl (:ûntriìc t" hour 'i n

accnì"dance with lh* sùlr<:,-1r-¡lû l:i)lti.ái¡rr.¡çl hr:v'sil. In any one

$êmÉster, vQlrni:;.i, j/ ovr,lrlrr*rl:; ,¡¡ìì l I.¡,.: ì'inj t;r,:,J u'; lr¡llcws:
I P I un"ique fú$r'rìfl Í{l{.r'iÌ0¡r - l'ì¡.l"lnt.trr l¡¡i.¡r 1 l:l¡rt;ir-'l lti:¡vt"s

r¡jl I nuù e)i L.r,: iìr{l 9

If 2 uniçuel E:oLrì"lr$ sçrL::l;ions- l'1;l;r.'inil¡¡rr l,ol,*l rllr¡1.¿rct hours
!,r,i-l 1 ìirt t'r:rloc.vl ll

If 3 un'iqr.r* ccrt.ìl'"ri* 5r:ùt i{.tirs^ l4uxjrnur¡r t0j.r,ìl {ìtrìtiìct hûurs
t'vi l l nrrl $xr$ri(l 4

I f 4 un'ic¡uer cr¡ur':;e sctt j(¡r¡s- 14ùxìmuìi¡ toì:ùl cüniftct ilour's
v¡il l noI srcrjüd 4

e) if faculty funttic.'n in the i"uliowin1; types o{' assignnu:nts"

theiy' over'loadr w'i1i lre equalod on thê fojlorriinq lrnsis:

Counselîng

LRC funct i ons

Open l-atloriìto ry
Morlo

t) 9yerl o,q:l--I-sv- -l-q"heû"!¡ls

!Sy"ê*r- ÞA*o*rle¡r ly{.

0 - 3 $?20 i$r: rr

I {l lû t( Ilôuì^

it 0'lc¡; k Ilou rs

2 t Toc k !-ìours

The abnve ;rn;ount wii i l.:e ixid l'ur e¿r:h {:oni:¿rct hour of overload,

excepL Lhat if an.y of äLich rrrrr-'l''-lo¿trl ìs f'ov' conlact hours in excess

of credit hourr, f'cl r' 0n.y iì0Lr'r"seJ orìly one-ha'l l' (¡.") of the above

rate wi lì a¡r¡t1y "

7 . Intercol Togiate {JcritchÌnq toflpútlrìiìùiofi Sçhedu le

a) Intorcol'leg-iate spüy'ts offererJ hv l;he r:nlìeqr¡ will be ôpproved

by ì: h0 Lloard.

b) The fo'l lowing si:liotìuli: ûl (: {.}Irt:ar,r'i. itour rrqtt iv*ìe Ls for each

sport r,r i I1 be the ba$"ìs l'sv' r.lt:t¿rlm"ìr j ng rel ease time or

4*6
7+

.,, .75 contac L hour
-" 1 r:üTxtac t. hour

* i r:ûntflct houY'

23S 15n

?50

U4 l"ll UA-.* io ll[l-.ö0.

fi?s{,, $?70 $zB5

?7Cr 285 300

?85 300 325'¿.7l)
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lgïrli-p¡L' 
Hearì f¡askeLb;rl I coacLr
Heacl gol f' couch
Head foo Lbal 'l cc¡¿rch
Head track cc¡ch
Heac:l I:a sel¡a I I coouh
Head wrestling coach
l-lead tenni s r:oach
Head cros* coun i.ry ci.racl:
Ass tr busket,baI I coach
Asst track conr:lr
Asst foo Lfua I 'l coach
/ìsc L fir,otbiì il t:r.icn
Heaci ir:e hockcy r:¿.¡ç¡
Head worne,r' s Lelrr is r;oach
Head wortrer¡'s gvrrtnast ir::. r:uoch
Head wome¡i's basketb¿rl I coich
lleacl wnmen's volleylruf .l coacl.r
Head wonen' s roftfralì roa(h

8.]..nc!_effÌ!qgr¡a-i_!uçþ_

sti pencÌ. l f st ì pencir iìpË'lJ, ¡hj) âfil,:)r!n L r¡r.ij l bû rjn
the sarne bas.is as ov*nluacl piry,

i:qj.l. .\¡r_úr¿
44
4
15

6
$

'.1^
-t/

4
4
7?,

3
4

:;z
4
a^JL
3 2,
4

4

Reimburse'nont 
'i' facrr'r ry fu. i nclep*ncrent s rucly s.L0derìts shal r be

ât thÈ rata of tw*nty-fivn doilars ($?S,üû) per. credit hours generated.
A Facul ly metlrber nray lL ion.drêct to ¡foy,k rv.i.ùh more lhan four (4)
studerrl:s ciurÌ ilg an.y Fa l I or lipninr :iamesi.:rr.
working with studeni:; in ¡ru Tüs .ontr.art wjjr not êffÈct the over-
load Iim'its f,or e .faculty r¡e¡¡bol" as sqt fortlr .ln Aï,ticle III_I.
Dur'îng ùhe su¡nnrsr soss jr.rn" j f t.l¡c fiìrul ty irembl:r. has no other
exìsting loacì, a ¡;r¡til imuüt crf i.i6 ¿lrr¡d"ì t; l)fiuy, ctünÊy,iìt*d ioacl wiil exist.
Pay.Per:iq(a

Each facuìty nen¡bri. r,v.!ll i'ec¡.ti vc hìs saìnry jn .lwen ty-.flour (24)
equal f nstallnìeì1t-c oTì i:hÐ l,iìtiì ¿r¡cr ì.¡rsr; tìny of each nrOnth" prov.ided
if such day l'allr ùn a S¡rtitr,{läy, Surr,-ia.y 

'r hc!ída¡r observecl by the
Coììege" pa,vday shall he ,lhe prer:eCing far:ul{y etir!:r.i r1.y¡¡srì1 ¿*.r.

.S¡lLel!-ç-b qgl ., P-ty

Summer school cr.rmpensaition shalI hn jn er;cordancu ¡riLh Board
pol icy 3.2. il Ç as in effEìtt 0n the ri'feclive sl trl of .bhis Agreeftent,
provided no ¡ther" irrovisìun ol' this Agleemnnt {exccpt Art.icle V)
shali appìy to su¡rile r s+hool^

Y-ear Tolal
B

4
6
6
6
5
4
4
4
a

4
4
5
4
5
5
4
4

9.
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ARTIÛLE VTTT, :tNSIJRI\NCË ANl TRINGI B[NËÍ;TTS

A. tducational 6rants

The College sh¿rlI assume pilJrnûr¡t ûf trJ¡tion ¿¡nd othe:r educational
fees for faculty memb*ri for qg$Slîöffinrär*n ar orher futry
accredited insSituùions ot f,tqñf'ñarniu{*fi,proucd in advance by

the Vice Presidc:nt of Academic l{f't"oi rs or othflr appropriate adm.inistratorn
accordlng to the foìlowîng schedule:
1" ()ne hundred fifty dollars (, t{i0.üCI) p$f $ilnlester rr ùûe

hunclv'od dollars ($100,ü0) per acacJernic c¡uartern for t,u.itlon
and fees.

2.

3.

Surnmer full-timo study: $1[}0"ü0

When approvecl graduate study Ìs üvajlahle only dt institutions
vlhere tuitjon rates exceed those cil;e<l above, supplemental grants
nay be madê lf specifjcal ly .ìuthorized by the Board ìn its
discretion ancl any sL;ch au1;horizatinn shall trer non-precedent l a l .

As used herein, "tuitior¡ and othÈr educatjon¿'l fees,' shall not jnclude

books, supplies, activfty f,ees or any opt{onal charges.
All paynents will be made only upon submÌssion of Èhe ,huitjon rejnbursenent
form and an officiâl 1;radê report indicatinq succassfu'l compTetion of the
course, provided such shall be filod no lñLer than sixty (60) calendar
days after such comp let.i on 

"

B. UofqE_s_i onaLË¡SqlgS*AçSS'U-üi.

Each faculty memi:er w"ill be a lIol,¡ed n professional expense account not tö
exceed one hundred rlollars ($10ù,0ü) per,,f Ísca1 ye*r. Up to one-ha1f of
the allowance wl1l tre paid fon a'l i appr*rred vuurhÐt^$ submitted to bhs

Business Office by;Jðnuàry 31. Any arnounh due not paìd at this time
wiìl be pafd on the basìs of approvecl r¡ouclters s uÍrm.l bted to the Busfness

Office by May 31.

Quaì Ìfied prof,essìonal $xpnnrjên üy,e:

i. Membership fee for pJgÍSå*g#l te¿ìchins orgm¿gfiåns 
"åJLXgJåd

by the Board of Truster:s.
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,iì tiullst;-. ìf {:tr:¡;.: i:t.t ì:]rùiij:,!ii*nit'i ,i$urniÌ'llì. hnoks and periodjcals
cl'ilecti¡' ii:ioitii tr.: ¡'.:he lnr.:uÌ!;y ltenrtrertï i;eaching arna (but not
'Lr¡ nx¡;(*-,tl ij it.y 11$ i 'l iÌrl; (j!5rt 

" 
ü0 ] ilúr. yrùr) 

"

.:i. lnüiri{rn'r:a1 ttr,rr:hÌ rrç1 tuppl ios purehasecl by [h* íacuìì;y member,

lruti iigf irìì.: ¿i"rrlinrJ any Ì irt.lrrs rìoi'rn¿r'lly f';-lrnished bv the Co] 1ege.
1l. " RenLal ,¡{' ¡i¿-'¿iclenf c ôiiir,:t {Ð1 l'¡y ira i i¡cacl¡*nr'îc 1'unctions of, the

fio ì 'f n,,tl 
"

5" Iyp'ì'r't¡¡ r;f' ùirr* iat:t;] ty nirnrbe ¡"ti liììrsi;er'!r rir Docl;ornl t,hos js.
6" Lìcrnlinç¡ f¿lr.:s ancl tlrùjf ilai:ir:rr fel¡s f'or" assoc'intionç and

aü0ùtì-i{rs rcl¿r.t'cl to tCflr:l"ri:rg arna,
fjieTel trip experìsc rÌd ¿ìfiy L.rni fny'nl {:r.pcn:ìtì {ilxi:r:p t. as provided

above) çhall n*lr rlrl¿l iîv ðtì irlìftN{:d /;txitÐtlsit!ì 
"

AI I iÌitihurynnrcnLsi i(,:'' ¡rvr:1'nsxil.no i )lirrllir* mr,rsl bc $upportod hy

fippropriütû evi(lÈrr,:t of ¡ri;.yrire,nt. l|l ì rr:rqr"lest.s; 1'fr re¡ìnbuì semênt

must he ¡ìppr()vrld by the i'i.rr.:uìLy rnr,ình,flr's 'itnnediaLe $upervisor.
Professional exp{rn$Ês i nr:u¡"y'r)rì ciLlr'ing ,lirn* nruy bo al ltcated tr the
ftl'l l owi ng l'ilcai ycnr"

iìrn",ü l ns rl,¡tr 1'r l

Th(j ijo*rtl slta'l I p:-,1, the Prentjunl rìfrt ìj0 ÊxcÊnd 32r| per" $1 ,000 for group
'life insur¡n*e squa'l to lSl$S- the i*gg:ijy*,Ilg¡U*r'r U3ggi s{låry to
Lhe rìcìarnsh *hruir''rrrd deillay.s, hui, nc.i:'ço{xcêÈd [P*Q9Q; The_HgqH!

shall alsu pa.y thr pltxiriuru noI tf çlÌr:se¡] 8ld pel' $100 per e] igible
@qÞ^'

n.ruhh l"y bflnefit (sixly peri cnnt uÊ sÐlóìr.y not b0 exceod $i,800 per

hrr)rìth) ill: lnia -*$-.$¡¡[:ljjxj¿$$[iffiç:s* The Qg*fd" shal 1 aìso

ìrcr"Y ì:hcì t:rnìr¡uììr r,nt. ì',,r ßxcilèd ni1l,l.,ñú for thn ¡'ifjcal .yûâr for dental
;.;*. . ,@ " @e.fu

c*l5å*$* f'r.x thn JjågSy*Ji#:Sfì"_*LL! rs#it s$!l also påL_the¡u€ujl¡n

not to er¡l*e*l li'1.![,.l]E i'rJr 'Ì:he f istaì .y*ar fu;heirr'lth/rnai or ¡redì caì.

ì ns u îancr {'¡r" rE,:lr rr.*u 1 j:i*IglTrå..*J he l"{ougcl s hËîî*iîfrîiñ'lìiie
p p]I:Jg:" I"*ç16 peggt!,s,r,, tjJg +ûy h "^ ì lkßS"H*Jl$#j*LÍgSH^e tor wh i ch
'bhe Êucu1 L1i ll*ili.:r clu¡rl j Í'i+t, r¡ot ir:: +:tr;¿rerd ÌtìÐ fr:)ilolting per f iscaì year:

ll-4 1'* on'iy fiþ.1fr,12
llusi;arrj on'lv $Íl?7" 16
Ch.i.iiiy.i:n,.ìntJi $JBL;,S?'
ld'ìl'e arrl ch il drqn $47?. ?0
l-lr,,slrand irnd chì]dr'*n $413,02

37



The nature of the benefj Ls shal i be gover,ned lry the ùerrns of the
appìicable group pol'ìcy and the ru1ês ðnd r;:gu'la,tions of the carujer.
tl$BçsJr*iltenJ[ers e]*gL uny rie¡rçxdont"-gg,yg¡ggp, al l nçUlrgl¡ !gg_,
therbÍor f*-S*ye{sd U- thl-å** .Hl_n***j**d m rhe appropriare
P$shsçç * thei19gl.l)f*$f!9l'.

*JSåqLjåSS*qurinü tho berm of LIiís ¿ìgroernent, rh.M
tirg"-Yj,yfitgj;çff.am. Such evaluation shal't be conctucred by a cggiålee
tTJlg*'! oq"ôn gggf,"Lw rÓ be appoÌnred by ,rhe

President of tho Senate ðî9.j$ng.Æ3^u-g1g'to bn appo.Ìntecl by the preslctent
of the College, nt,h^-S*-çSXd__HiS[t (f]) in totat nunrber.

$eçte tèrj-{-l--.scryl ! q

Ïrìsofflr as practlcai and the buclEr-.rl: perrti bs, the services of studen.b aides
shall be nnde avaj'lable to i'aculty menberg, hlhere feasible the regulor
secretarjal staff may ô$$jsù fårul,N:y rüêmbers ìn the preparation of
i nstructi onaT mate¡i a ls .

Tax-S h e l -tgled lnllUþr-
Salary deduction$ for reùirement annuity r;ûntrarts (tax-sheltered
annuities) shall be avai labìe t0 aì1 facu]ty, ConLrdct;s shall be

arranged individually Lhrough the Office of the Vico pres.ident of
Admini$trètive Services or designoe subJect tr: reasonable regulatiorr
by the Board.

D.

r



A. If therê is any confl-ict betwçen the rvrjttl$n tÈrms of thìs Agreement
ônd the berms 0f an jnclividual côntriìct of enrployment, the written
terms of thls Agreement shall be controlI ing,

If there is an,y conflfct bei:ween the lvriLten têrms of this Agraement
and wrJtten Board poi lcÌes or writfen Hoarcl ruïes ünd Regulations which
may from time ts time hë ln effecL" the writterì tenns of this Agreement
shal I be controlf ing,

If any provisjon or amendrnent 0f th,¡s ,lqreÈmênt is or shall at any
time be contrary to or unauthor,ieed hy lirw, thon such provis.ion shall
not be appl icable, except to the extent permìLtêd by iaw. Iñ such
cases all other provÍsÍons ûf, this Agreemen t shu"l'l rerna.in ín effec.b.

The terms and condiLior¡$ sêt for'th Ìrì this Agr^eernent reprèsent the
full and complete understanding nnd cnmlri [ments between the part.ies
thereto. I'he terms and conditians may be al Lered, changed, added to,
deleted from, or rnodifjed oni.y throuç¡h voluntary, mutual consent
of the parties jn a ltJrittÈn ¿ìmÈndmont sxeçuted accorcling to the
provisions of bhis Agrr:ement, T'Í'¡e partje$ each have voluntarily and
unquallfiedly wa'ived any right which might aùherwise exjs.[ under .law

t0 negotiàte over ôn.y subj*ct not specifically referrecl to, or covered
lnn thfs Agreement c{ul""lng the term of thîs i\greement"

B.

¡lRTïCLÊ LX. pR[tInENCË 0F AûR¡:IMENT

D.
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This Agreement shall be effective as of the date of its execution as

indicated below and shall continue in full force and effect through
Junê 30r 1979, provlded the step-lane schedule (Article VII-A) shall
be effective August 15, 1978, and provitled further Article IIi-I and

Article VII-C, 6 shall be effectJve January 10" 1q79.

ARTTCLE X. ËFFËCTIVË DATE AND DURATTON

¿.n



The partìos hereto have caused thjs Âgroement

executêd on the date written below.

B(]ARD OF TRUSTTÊS

to bo duly

Mrs, Natal ie ljeber
Secretary

FACULTY STNATE

Mr. l¡J'i lliam t. Mitler
Pres i dent

- f,*ritwns 
üJÊr@

Dated 0c iober 18

Chief Negotíator

1978


