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'{'hj s agreenent is vol.untaïi1y entered into by and between the Board of

Tlustees of Community College District No. 512, County of Cool< and the

State of t11inois hereinâfter referred to as the I'Boardr', and the Wi11j-am

Rainey llarper College Faculty Senate, a Clìapter of the Cook County 0-o1lege

Teachers Union, Local 1600, AFT, AIìL-CIO, hereinafter referred to as the

I'Faculty Senate", or "Senate", as the exclusive coll.ectlve bargainÍ.ng

agent for the faculty nembers in the bargaining unit as defined herein.

PIìEAMBLE

f N.TRODIJ(J'I'ORY PARAGRAPTI

The Faculty Senate, having been designated bargaining îepresentative of

faculty nembers, and the Board and Senate having voluntarily endorsed the

plactices and procedures of collective bargainÌng as a fair and orderly

way of conducting certaj.n relations between them, and the intention of

the parties to this Agïeenent beíng to provi.de for an appropriate s¿1lâry

schedule, fringe benefits, an orderly and expeditious grievance procedure

and certain conditions of enploynent of faculty menbers, all as set forth

herein, the parties therefore agree to the following:



The Board of Tlustees of Connunity College District No. 512 recognizes

the Faculty Senate, a chapter of tlìe Cook County College Teachers Union,

as the exclusi.ve baigaining representative for all regularly enployed

fu11-time faculty nlernbers (including department chairnen and coordinators),

provided as used herein "faculty nembers" sha1l not include any classified

staff, teacher/student developnent associates, student aides, custodial, or

any enployee of the College who has adninistrative responsibilities (other

than departnent chairnen or coordinators) or who has the responsibility

for naking meaningful re conrnendat ion s for the hiring, assi.gnnent, transfer,

pronrotion, disciplining or dismj.ssal of other enployees. Adninistrative

duties shall not be adtlecl to any posítion in the bargai.ning unit if such

shal1 have the effeit of rernoving such positì.on fron the bargaining unit

without prior negotiation and agreement with the Senate.

l'he Iloard shal1 not recognize as a barg¿ining agenL for faculty rnenbers any

faculty organization other than the Senate during the ninety (90) calendar

days next following the expiration of thi.s agreenentr provided this sectlon

shal1 not be applicable if a rnajorì.ty of faculty rnernbers who vote in a duly

called el.ection called for such purpose shall indj.cate a pre:ference for:

sone other faculty orgÍÌnj.zation as the bargai.ning agent.

AIìT'ICLE I. RI]COGNITION

B.

C. As used herein, tlìe tetîm "faculty nenberfi shalI refer to those persons

included in the bargaining unit described above.



A. No Dì s crinin at ion

The Board agrees not to j.nterfere with the ri.ght of faculty nenìbers to

becone rnernber:s of the Faculty Senate, and there shall be no discriminat:ion

a.gainst any Faculty nenrbel because of such nembershÌp. 'lhe partÌ.es likcwise

acknowledge the right of any faculty mernber not to becone a menber of the

Fâculty Senate.

B. ljse oF Fac:ilities and Equipnent

ARTICLD II. UNION_BOARD IIIJI,l\]'IONS

'I'he Senate may utilizc collegc neeting roon faci.lities, :including classroorns

not then in use but not already set up for an anticlpated use which cannot

reasonably be distulbed, provlded the Senate sha].1 pronptly .rei.mburse the

Board the facilities usage charge as prescribed in the Board Facilities

Usage Manuâl ancl for any ad¿itional expense or any damage occasioned by

such use. Such use shal1 in no respect interfere with any activity or

function of the College. 'l'hi s section shall not be applicable to any

meeting of nlore than twenty (20) pe::sons if less tiran fj.fty per cent (50%)

of those in attendance a:ìîe enployees of the Col1ege.

C, Information to the Faculty Senate

The Board shal1 nake avaj-lable pub1ic information necessâry to the conduct

of negotiatíons or the p.rocessing of a grievance or for Lhe enforcement

of the terrns of this agreenent. This sha1l include relevant fÌnancial

statistics, Such naterial shall be provided within a reasonable tine

following a written request by the Senate President or designee, This

section sha11 not be construed as requirlng Èhe Board to research or

compile data,



D. Review of Foflns

l'he language of any forns utilized to inplenent this agreenent shall confoln

to this agreenent. 'l'he Boa:rd shall seek to secure the opiníon of the Senate

Presicient or designee as to the language of such forns prior to their

intToduction.

E. BuI l et i.n Board and Mailboxes

The Senate shall be proviclecl wìth r:easonable bulletin board space for

the posting of notj-ces and materjals relating to Senate activities'

Such naterials shatl be iclentif:ied vrith tlìe nane of the Senate and

sìgnecl by an appropïiate officer thereof' Such naterials sha1l not

be cleïogatory of any person associated riith the college and sha1l not

inclucle items which are prinari'1y endorsenìents of candidates for

political office (other than offices of the Senate oÌ of AFT Local 1600) '

'I'he Board shall pernit the senate to distribute official senate naterials

to fa.culty menbers through college måiI service subject to reasonable

Board regulations. 'l'his authorization shall terninate foÌthwith if any

governnental agency or court of conpetent juriscliction shal1 deÈernine

such mail services cannot be utilized without the affixation of postage

or paynìent of fee.

F. Iìeleasecl Tine for Senate Officers

The Board agrees to pïovide up to a maximum of nine (9) horrrs total release

time per year for Unlon officers.

The President of the senate shall advise the více President of Acaclernic

Affairs ín \,/ritÍng th:i.rty days (30) prior to the beginning of eaclì

se ester as to how these hours rqil.l be distr:il¡uted.



c. l,eaves of A.bse¡rce flor Union Officers

|aculty members e].ected as delegates to tlìe annual. state convention of

the I11inoi.s Fecieration of Teachers or the American lìederation of 'l'eachcrs

shall be released f:rorn their: assigned duties on the days of such convention,

provided thi.s sectj.on shal1 not be applicable to nore than three (3) such

delcgates and that the Union shall prornptly reinburse thc Board llor the

cost of any substitute who nay be employed unless substitutes are arranged

for by faculty. l{ri.tten notice of the persons attending such convention

sha11 be filed with the Více Ples:i.dent of Academic Affairs, or designee,

at least three days (exclusive of Saturdays, Sundays or observed holidays)

in advance.

Meetinss of llouse of RepresentativesH.

The Board shall seek to avoid regularly assignÌng classes which end after

3:00 p,n. on Ijriday to faculty nentbers who a.re delegates to the l'louse of

Repres ent at j.ve s of Local 1600, plovided thc identity of such faculty members

is furníshed in wrÌting to the Vice Pr:esj,dent of Academic Affairs or designee

at least thj,rty (30) calendar days p::ior to the onset of each senester.

T. Meetir.rss of the Faculty Sena.te

l'he Board shal1 nlake an effort to avoid schecluling classes on 'l'hursdays

between 12:15 p.n. and 2:00 p.m, for: faculty mcnbers who at the tine of

such scheduling are elected senators of the tlarper College Faculty Senate.

Ès"rg.-l4esl:¡e:

A copy of the Board agenda, non- confi denti al exhibits and minutes shall

be made available to the Senate President or desj-gnee within a reasonable

tine following their distribution to the Board of Trustees. A copy of

natelials furnished to representatives of the press and other organizatíons

sha1l concurrently be nade avaí1able to the Senate President or designee'

5
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K. Printfns of Agreement

The Board shall be responsible

and shall b111 the Senate for

NeeótJ.âll ons ProceduresL.

Negotiatíons representatives for each party shall be determined

by each party, provided the Senate shall not include any adninistrator

of the college and the Board shall not include any faculty member'

for duplicating on 8\" x 11" stock

one-half of the cost of printing.



A. Acaclemi c Irre e dont

tiach faculty nember sha1l. engage in those âctivit:ies which shall at no

titne be cletrinerìtal to the College. l\ faculty nernber shall l¡e free to

present instructional naterials which are pertinent to the subject ând

Ievel. taught ancl shall be expectcd to present alI facets of. controversìal

issues in an unbiased nanner'

Acadenic freedon is defined in the following Statenent of Prjnciples

establi.shecl by the Arnericân Associâtion of Un:iversity Professors, which

is set forth hereln, anended to have greater ap?1icability to llârper

Co11ege, as an expression of wh:ich the Irarties find agreenent as a statenìent

of gene::al objectives and guidelines.

1. The teacher .is entitled to fu1l freedom in research and in the

publication of results, subject to the adequate perfornance of

his/her duties, but research for pecuniary return sha1l be based upon

an understand:ing wi.th the authorities of the institution. This guide-

line sha11 not be construed âs timiting the application of Board

policy and proceclures, affecting College-supporteci invelltions and

naterials, provided such policy shal1 not be altered ås to deprive any

faculty nlember of benefits previously assured by such policy with

respect to work begun under the sanle and for which proper notice has

been given by the facultY nember'

2. The teacher is entitled to freedon in the classroorn in discussíng

his/her subject, but he/she sììâl1 attenpt to be careful not to in-

troduce into his/her teaching controversial natters which have no

relation to his/her subject. Linitations of acadernic freedon because

of ains of the j.nstitution should be clearly stated in writing at

the t:ine of the appointment.
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3. 'lhe College teacher is a citizen, a nember of a lear:ned profession,

and an off;icer of an educational institution. When he/she speaks

or wrítes as a citízen, he/she should be free fron institutional

censorship ot discipline,, but his/her speclal position in the

community inposes special obligatj.ons. As a person of learnlng and

an educati.onal off:icer, he/she shal1 attenpt to remenber that the

public may judge hì.s/her profession and hls/her institutj.on by his/her

utterances. Hence, he/she shall attenpt at â11 times to be accurate

shall attenpt to exercise a.ppropriate restraint, shall attenpt to

show respect for the op:inions of other:s, and shall attempt to nake

every effort to Índicate tha.t he/she is not an institutional spokesman.

B. Faculty Personnel Iìe cords

L. 
^11 

evaluative naterial relat.ing to a faculty member shaLl be

retained in his/her of.Ficial personnel f:ile.

2. When evaluative naterial is placed in the facu1ty nenberrs

official personnel file (hereinafter described in this section

as "fi1e"), a copy of such materj.al sha11 concurrently be provided

to the faculty member. The faculty nember shal1 acknowledge

receipt of such copy but such acknowledgenent shal1 not signify

anything otheÌ than receipt of the naterial .

3. The faculty nenber sha1l have the right to respond to any material

placed in his/her file by submitting the response in rvriti.n€i withln a

reasonable tine of the filing of the original naterial . Sucll response

sha11 be att¿ched to the file copy.



A faculty nenber shall have the right to examinc ìris/her file.

Such le<1uest sh¿rl1 be honorecl rvithout undue dclay if nade during

nornal business hours, A desÌgnee of the College âdnìinistïation

rnay be pïesent during such review. Nothing shall be pernìanently

removed flon the file rvithout the consent of the faculty member

and tlìe College. Â faculty Inenber lnay reproduce rnaterÍal fronl

his/her file at the customary cosl.

No mate:riaL frorn ¿ faculty nernberrs personnel file sha11 be nade

avaj.lablc to personnel or agencies unconnected with the College

without the faculty nenbetrs consent, except âs requir:ed by law

o1 as necessary pursuant to t.he regul.ar operation of the college,

provided this does not preclude verjfication of enployment.

C.

The Iloard shall provide approplj-ate office space and instructi.onal

naterials for faculty Ìneùlbers.

D, Cal endar

Faculty Faci.I ities

Prior to the adoption by the Board of the 1980-81 acadenic calendar the

College President or designee will neet with the Senate Pîesident or

designee to discuss and exanine i.n good faith any suggested Tevisions that

the Sena.te nay ha.ve regarding the structure, lecesses, and holida.ys of

the proposed academlc calcndar.

E. Definition and Deternination of Seniority

As used in thís Agreement, "senioríty" sha1l ¡nean the lengÈh of continuous

full-ttme employnent as an employee of the College. If it shall be

necessary to resolve conflicts of seniority as between faculty nembers with

the j.dentÍca]. 1ength of ernployment, (l) prior part*time enployment aL the

College, (2) date of executir.rg a faculty contract, or fÍnal1y (3) lot, wíl1

9



be utilized in that order.. senlority, where applicable, shall be appl.ied

within a department or Program'

c1iìss arÌd AsslsnntcnL S c hedul es

Where appropriate' fâculty shall be consulted in the scheduling of

classes ancl / or assignments.

Class and Assignment Selection

F.

G.

Appropr:i.ate faculty ancl the appr:opriate supervisor or designee shall

develop a Program for the assignnent of classes, and/or: other Professional

duties subject to the approval of the appr:opriate vice Presldent'

lrulltinefacultynembersshallhavethelightofflrstrefusalin

selecting voluntary overload classes in dePartnents in whÍch they have

fully sati.sfiecl aPproprÍate teaching crecLentials' excePt as the needs

of the Co1lege sha1.1 otllerwise clearly require'

H. C1ass. Size

The ßoard sha1l contiïrue its practice of maínLaining reasonable class

size consistent \./ith the nature of the course offerfng and the fínancial

resources of the College.

r. !e4þ-s4

l. The normal workloacl shall. 1¡e thirty (30) conLact horrrs required per academic

year except ¿ìs otherwÍse specifically provided herein'

The no r:rna-I, work.l.oacl wll-l also require a minímum of four (4) unique

course sections per acaclemíc yeal: except as otherwise specíflcally

provided herein '

A c.ontact hour ls <lefine<l as a minimum total of fifteen (15) fifty

(50) minute periods of ínstructíon per senester or equivalent'

2. If a faculty member teaches in excess of the normal workloacl' he/she

6hall- be compensated as otherv/ise provicled in this agreement'

3. Open labor¿ìtory zLncl índivi dualized ]'earning contact hour assignments in

clevelopmental educatj.on will be on a t\to (2) hours for one (l) hour of

load e:q uiv alencY ' 
10



1!- Facul.ty members assignecl to teach IING 100, ENG 101, ING 102, ENG 103,

ENG 130, llNG 201, and l¿NG 220, shaI1 have a nor:mal worlcload of twenty-

four (24) contact hours per year. Âs a part of this load, faculty rnay

substitute any course wlth a LIT prefix for three (3) 
' but not more

than three (3), of the r:equired contact hours Per year.

PhysÍcal educati.on facully shal1 have a nornal. workload of thirty-one

(31) contact hours required Per acâdemic year. lf Èhe yearrs load

does not conta:i.n at least ei.ght (8) contact hours of theory courses

(200 1evel courses), lhe normal workload will be thirty-three (33)

conLact hours per acadcmic year.

Dental tlygiene faculty teachlng only clinical courses (DHY 100, 101., 250'

251) shall have a normal workl.oacl of thirty-six (36) contact hours

requ j.r ed per academic year.

For faculty members r,rho do not have teachi.ng responsibilities, the

norrnal r¿orkload shall be:

5.

6.

a) LRc Faculty - thirty-five (35) clock hours weekly, excluding lunch.

b) Student Development Faculty - thlrty-five (35) clock hours weekly,

excluding 1unch.

c) Faculty members assigned as coordínators of special instructional.

programs (i.e., Hearing lrnpaíred, ABB) that are contingent upon

external grant funding may be given fu1l release Line from nornal

teaching workload to assune appropri.ate coordin¿ttion functions.

When fu11 release tim e from teaching is approved, the normal tJork

week r¿j.ll be thirty-fi.ve (35) hours per week, excludlng J.unch.

7. A faculty member shall not be assigned to teach nore than six (6) contact

hours in excess of the normal workload in any síng1e academic year.



8. A faculty member assignecl to supervÍse students Ín cooperaÈíve wor:k

experiences, iDternshi.ps, externshiils, ¿rncl clinica.L settÍngs sha1l

receive one-fourth (L/lr) contact hour credit per student to a maxiuum

of síx (6) contact hours per semester. This provisíon includes, but

is not limited to, the folLo\.ring courses:

ec! 220, CCA 260, CRJ 299, DPR .1.37, DPR 230, DHY 291., Irrr 150' Drr 200'

Drr 250, ïÀS 233, FSM 1r3, FSM 213, JNM 237, LTE 206' MKT 281''. Ì"K"f 282

MKT 283, MLT 201, ML'.l 202, ORT llt, ORT 112, ORT 113, SEC 231 , SEC 238'

sEc 239.

Exlracurriculaï assign ents shall be voluntary, provided once assuned

the faculty member shall have Iul1 responsíbilily for thelr coÌnpletíon,

and provi.cìed such may be assi.gned on an involuntary basis ín an

emergency or urhen contínuatí-on o.l such ¿rctivity is contingent upon such

assígnment. The faculty shall be compensated for such extracurrlcular

assignment pursuant to the attachecl schedule or in a greater amount if

such be volnntarily agree<l to by the affecced facul-ty nember and the

President or designee.

Any Dental Hygiene faculty member who is qualified to perforn the

functions of a supervising clentist as required in an accredited DenÈ41

llygiene progran sh¿,111 be expectecl to ¿rssume this responsibility up to

¿l rnaximurn of 30 hours per week, including other normal faculty workload

assignmenLs.

llaculty assigneci to l-arge lecture instruction r^rill be gíven release time

on the fol.l-owing basis. This release tine is for the planning and

preparation of instructiona.l. materials and Lhe coordlnation of ctiscussion

and laboratory corequísite sec tions.

Release time rvill. be given for the fÍrst section of each unique course

prefix ancl nunber. This release time ís for each lecture contact hour

not to exceed two hours reÌe¿ìse tinìe'

1.2

o
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h or:der to have the above app1y, lecture sections musL have a rninimum

enro.l.lnent of si.xty-fou'r: (64) and a mj.nirnurn of two (2) discussj.ons or

laboratory corequisite sect:ions.

Contacl hour: equivalencies for experj.mental cour:ses or al.ternative modes

of delivery may be mutual.l.y determined by Lhe f¿Lculty menber, associate

dean, appropriate department chairnÌan or career program coordinator,

faculty Senate president. Such equivalencies nust be approved by the

Dean.

L2. Teaching faculty are to maintain regrrlar: offíce hours to readíly serve

the needs of students. llours sha11 be posted on Lhe indívidual offices

and with the appropri¿ìte Associate Dean. The nini¡num number of office

hours per week shal1 be ten (10) hours.

J, Career Program Coolqi,n_q-t_ors

1. Faculty members serving as coordinators of career pr:ograms will be

appointed by the President of the Co1.1ege on an academic year basis.

Acceptance of a coordinator assígnment shall be voluntary except for

those programs in \rhich only on e full-time faculty member is enpJ.oyed.

No part-time ernployees shall. be appoinLed to coor:dinate a program in

\,¡hlch fu.Ll,-time faculty are employed, unless all full-tlne faculty

refuse to accept the coordinator appoÍntments.

1.3



2. Iìelease time fron classroom teaching contact hours will be awardecl

to coordinators of career programs based upon the follor"lng schedule:

1- 40
4r- 60
61. - 90
9r - r20

121 or rnore

3. !'ull-time faculty nenbers

have the right to Petition

removal of the c.oordinator

Unduplicated Student
fle¿dcount

K, Department Chairnen

1. Release time from classroom teaching contact hours each sernesler w1l1

be awardecl to department chairmen based upon the following schedule:

Release Tlne

2 hours
3 hours
4 hours
5 hours
6 hour:s

of the appr:opriate caïeer progr:arns sha11.

the President of the College for the

of that progran.

2. As usecl herein, a sectj.on is defíned as any uniquely nurnbered lecture,

laboratory, discussion section or combination thereof as scheduled in

the master schedrrle (HCO 143).

_çt a_ir*"" an¿ Ct"r¿l -- Participation ín 
-Emp 

loymenl-Be com¡enda tions

The parties acknowledge it is aPpropriate Lhat department chairmen ancl

program coordinators continue to ass.Lst the aPproPriate associate dean

or dean in recommending the sc.reenÍng and selection of part-time facuLty

rnembers,

Se ct Íons

l.-15
t6 - 30
3r-45
46-60
6l t¡ r more

L.lCCae_ Trtg

t hour
2 hours
3 hours
4 hours
6 hours



Ni 
-l,t

1.

tìr.tl e

Types of 
^ppo:intmen 

t

Probationary aPpointmeDts are for a maximum of one (t) year

and pLace no obligation or.r the College for renew¿l or to

specify cause :[or non-renewaI. probationary appointtnents nay

be Lenewecl on year-to-year basi.s, but not to exceed five (5)

years. il'he f acu1ty member wi.l.l be given notice of non_reappoínt Ìent,

or intention not to reconinend reappointment j.n writing by March 15

for first year faculty and February 15 for other: than first year

non-tenured f ...rc ulty.

b) Continuous Appointments

Continuous appointments are aw¿rrded to faculty who h¿rve been

granted tenure by speci.fic ac.tion of the Boarcl of Trustees.

Irul1-time f:rculty shall be considerecl for tenure during the

fifth continrrous ful1-tíme year of pr:obation.

2. Appointnent Pro cedures

Adrninistratíve reconmerlda tions ::egarding tenure will be forwarcled fronr

the immediate supervisor through the appropriate Dean and Více pì:esident

to the Pr:esident, The faculty comnìitLee on tenure will fon¡arcl its

recomnendatlons regarding tenure to the president

The President, af ter: considel:ing tl.re approprl.aÈe administrative and

faculty connittee reco mendations, will aclvise the faculty nember

in wríting of his intended recor¡mendalion regarding granting tenure

to the Board of Trustees at least ten days i.n aclvance of the Board

neeting at which formal action v/ill be taken-

a) Probationary Appointments

L5



3. Resignation

Resignatíon :Erom empl.oyment by a ten\rred faculty lìlember sha.Ll be

submitted j.n ru/rlting to the President prior to May 1 to be effective

the following acadernic year.

Dismissal of Tenured Faculty

a) A tenured faculty member may be dísmissed only for cause, provided

tl'r:is sha1l. not be apPlicable to dismissal because r.lf reduction in

f orce.

b) Procedures

(1) i^lhen it ís belíeved there is cause to dismiss a faculty

member, the appropriate administrator shall discuss the

matter wi.th hi¡r/trer. If a mutually satisfacLoÍy reao-Lution

o:[ the matter does not resu].t, the natter shall be referred

to an ad hoc hearing committee consisting of fíve (5)

persons. Two (2) ¡tembers to be appointed by the College

Presidenl, two (2) to be appoinled by the Faculty Senate

President and the fifth menber to be Damed by mutual agree-

ment of the Col.lege lresident and the Facu.Lty Senate

Presiclent. If after tlìe College Presi..lent ancl the Senate

President have net and agreenent cannot be reached the four

(4) shall consti.tute the Hearing Co¡ìmj.tlree. The con'ìÌÌittee

shall e1ect its own chairman.

(2) This statement sha11 then be incorporated in a letter from

the Pïesident to the faculty nember inEor:ming hilù that a

hearing to deternine whether he should be renoved f rorn hÍs

faculty posj.tion on the grounds stated w:i1f be conducl-ed aL

â speci.fÍc time and place, suff .icient tine being al.lowecl fror

the preparation of hi.s defense, such per:iocl to be not less

than ten (lO) calendar days. llhe faculty menl¡er shall be

L6
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inforr¡ecl of his procedur¿ìl rights thât w11.1- be accorde<l hin,

such as his rlglìt to counsel and the right to be inlorued

of the causes .ßor clism1ssa1.

l¡ailure of the faculty nenber to appear at the hearing in

pêrson or by counsel sha1l constitute an aalmiss j.on of the

ch¿ìrges.

Suspensior.r of the I¡aculty Menìber

Srrspension of a faculty mcmber durín¿; tlle proceedings agalnst

hirn rnay be imposed if in the judg ìent of the President it is

rdar:rantecl , and shal1 be with pây. Such suspension slìa.l-l no L

be consiclered pre.judicial to the faculLy urember's case.

A review comÌìittee of flve (5) persons shall be estabtished,

Two (2) members to be appoiDted by the College President,

two (2) nember:s to be appointed by the l¡acu.l ty Senate lJresldent

and the fifth menber to be named by nutual agreenent of the

College Presidenr and the Faculty Senate President. If after

the College Presiclent and the Senate Presi.dent have met and

agreement cannot be reached, the four (4) sha.l.l- constitute

the review commÍttee. The corunittee shall elect its ovr'n

chairnan. Any .taculty menber who served on the Ad tloc

Commj.ttee (establí.shetl pursuant to sub-section (1) above)

shall not be eligible to serve on the revie\r corruÌittee.

Rev iew CorìJn i L tee Pro,^eeclings

The comnittee shall proceed by considering the statement

of grounds for dismissal and the charges of nisconduct as

set .forth in the presidentrs letter, and the faculty nemberrs

response. ï.f the faculty member has not requested a hearing,

the conmittee shall consí.der the case on the basis of all

t7
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of all obtaj.nabl.e infornaLi.on ancl rihall ¿rttefllPt Lo l:each a

decision whlch shall be transmitted to the presldent and the

f aculty nember f or: f :Lna-l actlon by t'ire Tloard; other1nrlse the

hearing sha11 proceed. The hearing sha1l be in Private. If any

facts are ín dispute, the testimony of witnesses and other

eviclence concerniug the charges shall be received. The faculty

nernber shall have the r:i.ght of assistance by counsel or other

repr e s erìtat:ive at his o!,/n expense. Any employee of the college

sha11 appear and LestÍfy if so dírected by the College President

and committee. The faculty member and the President or

clesignee sha11 have Lhe right' w:ithin reasonable t-[me límits set

by the committee, to question all, \u¡itnesses who Lesti.fy. Alf

testirììony shall be uncÌer oath administered by the chairman of the

connittee. A tape recordlng of the hearíng shaiLl be nade' A

transcr:iptÍon of the recording sha1l be availabl-e to the faculty

nìenber. The hearing Procedures sha11 noL necessarily adhere to

torrnaL rules of ev:í dence.

(6) Consideration by the RevieüI CommiLtee

The corunÍttee shall report findírrgs wÍth respecL to each of the

grounds for di.smlssal wÍthÍn ten (10) calendar clays' llhe president

ancl the faculty member shall be sent qoncurrent:ly, as pronptly

as possib1e, a copy of the findin¡is.

(7) Consíderation by the lloard of llrustees

The presj.dent shal:l. transnit t-he f indings of the review committee

ancl al1 other documents in the matter to the ßoard oI T]rustees'

The Boartl of Trustees' review sha11 be based on the record oI the

hearing, acconpanied by oPPortuniLy for ar¡1umenl, oral- or wr:itten

or both, by the princÍpa1s or their rePresentatives, in a nanner Lo

be cleterníned bY the Board.
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Pub.l. j.c st¿ìtenents aborit the c¿rse by e j.tlìer the .[aculty,

aillùinistrator: or lloarcl member:s slral.1. be avoi.ded so far

as possible unti.l. the proceedings have been compl.cted.

Announcernent of the final decision of the Board of

:fÌìrsteìes shall include a staterùent of the review cominítteers

or:i.g1na1 action.

5. Disn:issal. of Nor*Tenured Faculty for Cause

I-E the president shall recommend Lhe ternj.nation of a non-tenured

faculty nember cluring an acadeuic year, lhe proceclure clescrlbed iu

Section 4 of this Art.icle shall l¡e applicable, provided any

suspensíon of the faculty nember shall be withoul Pay, but suctì pay

sha11 be restored to the faculLy member if the Ïinal decision is that

there is Ìlot cause for disnÍssa1.

N. l-ayof f Procedure (RedÌrction in Force)

(8) Pub li.rìi. ty

l. If the Board shal1 determíne tlìat it is necessary to decrease ntunber of

faculty employecl by the Board ot: to d:iscontinue or recluce some program(s) ,

!¡ritten notice of terûinatLon of employment shall be given by cert.iflecl

mail or person a1 service to all affected faculty nembers no later than

the first regular Board meetfng in February of Èhe year: in which such

shal1 be effective, provÍded such sha]_I not be effective prior to the

close of the acaclemic year, A copy of such notíce sha11 be given qo

the Senate president or: clesígnee,

2, Upon decerminatÍon by the Board Lhat a reduction of full-ti.me :Eacully

ís necessary, the Presi.dent of the College shall inrnediately convene

a college-wide committee of which at leasr fifry percent (50%) shall

be faculty members appointed by the lresi.dent of Faculty Senate, Such

cornmittee sha].l promptly review all pertinent data and report back to

the Presídent of the College r,/ithi.n thlrty (30) calerdar days.
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Such pertineDt ¿tata shall include current ancl projected course

enrollments, courses t.aught by part-tfme faculty in affected areas,

overload assignments in affected areas, and l-he senÍorlty and

qualificatíons (as deflnecl Ín sub-paragr:aph 3, below) of a-[1 faculty

members in affected areas. (Affected areas used herein means Programs

i.clentif íed by the PresÍdent of the College as susceptible to leduction

of full-time faculty.) Such report sha1l be concurrently transmitted

to the Board of Trustees for consideration by it no later than Íts next

regular meeting. The President of the Senate or hls designee shall have

the right to acl<lress the Board at such meeting rdith resPect to such

report. Tu11-time facrrlty shall not be dlsmissed as Part of a reduction

in force and sys t emat ic al-l-y rePlaced níth part-Lirne faculty except as

required by changes ín enrollment or program(s) or as the needs of the

college clearly requíre. The Boaïd shall make a reasonable effort to

avoid layoff of faculty members whose positÍons could be nìaintained

thïough the reductlon or eliminalion of overload assignnents'

'l^¡ithin each progì-am area, the order of layoff shall be in inverse orrler

of seniority. A faculty rnernber shal-l have seniority in each program

area ín which he has full qualifications as defined in sub-paragraph

3 below.

¡'aculty members on 1eave of absence at the time a reduction of staff

takesplaceshallbetreatednodiffeleDtlyfromotherfacultymembers.

3. As used herein "program(s)" shall nean díscrete academic dlsciPline course

areas (e.g'' naLhematics' psycirology, lnglish, sociology, etc'), and

career program technical courses (e.g', nursing, fashion design'

secretaria.l. science, etc. ) and support services (e'g' , cor'rnselors,

LRC faculty, etc . ) .
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A faculty menber wj..l.l be considerecl to tìave quall.fications lor ¿rnother

progran are¿¡ j.f he:

a) has taught aL least a total of tifteen (15) contact hours at

Harper College i.n the other program area duríng the preceeding

three (3) acadenic years, and

b) has acadenic training whi.ch satisfies North Central Association

¿rnd/or applicable professional accredilation standards, or meets the

credentíals required of the department or: progran as determined

by the departflrent or program.

If the Board sha,l..l. determine to euploy additional ful1-time faculty

anytine cluri.ng the twenty (20) nonths fron dâte of notice, such position(s)

shall be offered first and in inverse order: to the faclrlty nernbers

terminated hereunder ln the pertinent pr:ograms. Such offer of employment

shall be transmltted in r'¡riting by personal servlce or certilied mail. to

the faculty member's last kno\,rn maíling address and to the Faculty

Senate. lf the faculty nember does not respond affirmative-ly to such

offer \rithin ten (10) calendar days of such receipt or rqi Lhin twenty (20)

calenclar days of the date of rnailing, whj.chever shall first occur, the

Boardrs obligation hereunder shall be terminaLed.

Any tenured faculty nember terminated hereunder and thereafter reempl-oyed

pursuant to the precedlng paragraph, sha11 not suffer any loss of tenure

rlghts as a consequence thereof. Any non-tenur:ed faculty member termlnated

her:eunder shall not count any year or portion thereof between termination

and recall (if such should occur) in the five (5) year maximun period

prescribed in Article III,M,1,(a) of this Agreement.
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A. Educatj,onal Improvenìent and l4]ork Hxperiencc LezLves

Tenured faculty menbers may be granted, upon written application to

the Vice Presj-clent of Àeademlc Affaírs, or deslgnee, and upon approval by

tlìe Board, a leave of absence without pay or other benefits for

pu:rposes of eclucational inprovenent or work experience where such is

likely to signif:icantly enhance the faculty nenber's ability to

perform his/her responsibil:ities at the Coltege. Such leaves, if

grantecl, shal1 be for o¡re (I) senester or two (2)'

l¡lhi1e on such leavc, a faculty nernbcr sha.Ll be allowed to participate

in al1 College insurance prograns, providecl the faculty nenber shall

rnake tinely advance payment of al.l prenl:iuns due for such insurance to

the designated College office.

AIì'I'I CLE IV. LEAVI|S

F¿rrni 1v Llardshin Le ave s

A faculty nember nay request a leave of absence without pay or other

benefits fo:: a perio<l not exceeding one semester because of serlous

illness of a rnember of his inrnediate :f arni ly or for otÌìer good and

sufficj.ent cause. Such leaves nay be extended for periods of up to

an addi.tional senester uporì apptlcation.

While on such leave, a faculty nenber sha1l be allowed to participate

in all College insurance proglams, provided the faculty nember shall

make timely advance paynents of al1 preniuns due for such insurance

to the designated College offi.ce.

Funeral Leave

In the event of thc death of a nenber of a faculty nenbet's immcdiate

fam:i.ly, the faculty nenber shal'l be entitled to up to three consecutive

instructional days leave of absencc without loss of sâlaly or deducti.on

of accumulatecl sj.ck 1ea.ve. The tern 'rfaculty mcnberrs innediate falnily"

shall be defined as the faculty nenlber's parents, spouse, children' or

g):andchildren. 
22
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.ln the evcnt of the cleath of any nenber of a fâcu1ty nembor's farnily, the

faculty nenber sha11 be entitleal to up to tlÌTee consecutìve days leave

of absencc without ].oss of salar:y for tlìc purpose of attending the funeral

including such rel¿rted events as the wa.ke or visitation. Such leave shall

be deducted from accumula.ted sick 1cave. If additional days are

necessal:y and are approved by the appropriate VÌce Pr:esiclent or clesignee,

tlìe facìulty nenber may be granted leave wj.thout pay. The term 'rfaculty

nenberts family" is defined as the faculty ntcmber's grandparents, nother-

in-1aw, father- in- .l- arv, brotÌìer, sister, brother-in- 1aw, sister:-:in-law,

spouse's grandparents, spousers children or grandchildren, or any other

re1¿tive livi;rg in the faculty menber:rs immediâte household.

Jury Duty/Court-lìelated LeaveD.

All faculty nenbers ca1lcd/subpoenaed as witnesses or jurors will notify

the appropriate adninistrator as soon as possible after being called/

subpoenaed. Cal l e d/ subpoenaed faculty mentbers required to serve as

jurors or appear as witnesses durì.ng a worJ<i.ng clay on which they other-

wise would have been scheduled to woïk, will be pai.d their nor:mal salary

during thi-s period, provi.ded the faculty nenber shall pronptly reinburse

the College any rnoníes pa.id for such service (other than paynents for

neals, travel or other expenses). Such tiÍìe wiIl not be deducted fron

accu¡ulate<l sick leave or personal 1eave, l'hi.s section sha11 not be

applicable to any natter when the faculty nember, the Scnate, or the

College shal1 be a party. 'fhis agreenent shall not be applicable to

any proceedi.ng conducted pursuant to Article V of this agreement.

Maternity/Chi 1d- Rearing LeaveE.

A faculty nenber shall be eligible for naterni ty/ chi 1d- rearing leave

without pay or otlìer benefits subject to the following conditions:

(As used herein, rrfaculty ¡nenbe.r" neans â tenured faculty nenber

except in Section 9, whì.ch is applicable onLy to non-tenured faculty
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rnernbe rs, and i.n Scctions l0 and 11, which are appl:icable to aIl.

faculty rnenbers).

t. The faculty ncmber shall advise the appropîi.ate Vice President

or designee of her pregnancy no later than her third nonth

of pregnancy oï upon ascertainnent of such conditi.on, whichever

shal1 be the 1ater.

2. Applì.cation for such leave shall be nlade in wniting to the

appropri.ate Vice President or designee at least one hundred

twenty (120) calendar days prior to the antici.pated birth

of the chi ld.

3. 'Ihe faculty rnember and the appropriate Vice Presídent or designee

sha1l agree upon a p1.an for the conìmcncenìent and terninatj.on of such

leave, taking into consideration naintenance of continuity of

instruction and ned1cal factors to the naxiìnurn possibJ.e degree and

tlìe pertinent tj-ne factors related theleto. The leave sha1l not

exceed the balance o:f the acaclenic year in which it conmences and

one (1) additj.onat acadenic year. Every effort shall be nade to

have such leave terninate innediately prior to the start of a new

acaclenlc year. Such 1e¿ve shall corrunence upon 1) the date agreed

upon by the Vico President and faculty nentber but not ]ater than

lhi.rty (30) calendar days prior to the arìticipated day of de-Iivery,

2) foï faculty ntenber:s who teach, not later than the end of the

semester pr:eceding the senester du::ing which the faculty nenlber is

expected to becone unable to work, 3) the actual date of del:ivery,

4) the date on which the faculty nenber is required to leave or reduce

enployment because she is unable to perforn her duties, whichever shall

first occur. Such leaves which conlnence during the sunner recess

shall begin no later than July 1. 'l'he Vice President nay lvaive any

of the provisions oji this section at his/her sole discretion' any
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such wa:i.ve:r sha11 not be precedential. :in atìy ïespect .

Si.ck leave sh¿r11 not be app1i.cabl.e during the peliod of the

nraternity/chi1d-rearing Leave. Any accumulatecl sick leave available

at the connencement of the lea.ve shall be ¿rvailable to the faculty

nìenber upon return to employment at the College.

The :Êaculty nernber nay naintain insur:ance benefits by mak:ing tj.mely

payrnents of all preÌnj.uns which ntay be due to the Adnìinistrative

Services Office or pu:rsuant to its d:Lrection.

5.

6. A faculty nìenber returning fron nìate rni.ty/ ch i I d- rearing leave shall

subnrit evi.dence fron a qualified physician that she is nredically

able to perforrn all of her teaching duties w:ith her not:i.ce of i.ntent

to return. If such notice is not required by the preceding paragraph,

such evidence shal1 be subrnitted at least thirty (30) calendar days

p.rior to tlìe termination of the leave.

Any fâculty nember clesiring child-rearing leave as a result of

becorning an adoptive parent shal1 notify the appropriate Vice President

or designee in wri.ting upon the init.iation of such proceedings. Leave

sha11 be granted upon satisfactory written notificat:i.on to the

Vice President or designee of the daLe the child is expectecl to be

received. It shall be the responsibility of the applying faculty

nìember to keep the Vice President or desj.gnee infotned of the status

of the proceedings, and as soon as known, the expected date of

delivery of the chi1d. This sectj.on shalL not be applicable if

the adopted child is six (6) or nore years of age at the time the

child is received.
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A nratern i ty/ chi 1d-re aring leave nay be granted to a non-tenured

faculty nenber under unusual circumstances by the action of the

Board of 'l'rustees, subject to all of the conditions applicable

to a tenuled faculty rnenber ' Any such leave shall include

provision for the nrunbeï of years that the faculty nìenber must

be employed in continuous full-tine service at the college

after such teave to attain tenured status' 'I'he granting of

maternj.ty/chi1d-rearing leave to any non-tenuted faculty nrenber

shall not constitute a ptiecêdent for the granting or wíthholding

of leave to any other faculty ntember. Each request sha11 be

judged on its own merlts ancl shatl be within the sole discretion

of the lloar<l. Additional condÌtions or restríctions rnay be

established for any such leave, provided nothing herein shall

be construed as requiring any non-tenured faculty nenber to

apply for such lea.ve or accept tlìe conditions established therefor'

A facu-Lty nember who has been granted a naterni ty/ chi ld - rearing

leave ancl who duri.ng such leave of absencg sha11 again becone

pregnant shall be eligible for an extension of one (1) acadenic

year of such nìatern i ty/ chi ld -re aring leave of absence' Applicatj-on

for such extension of leave shal1 be in writing to the appropriate

Vice Presi.dent or designee at least one hundred fifty (i50) calendar

days prior to the anticipated birth of the child.

Nothing in this Article sha11 be construed as requiring any faculty

nernber to apply for: a rnateïni ty/ chi 1d- r e:rring leave' A faculty

menber not elì.gible for or not desiring naternity leave .nay utilize

accumulatecl sick leave during any period of illness related to

her pregnancy and/or to the delivery of the child' If such facuLty

nenber sha11 have exhausted accunlulated s:ick leave, she shaLl be
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granted a leave o:[ absence wj.thout pay or other] benefits during

such per:i.od of illness, provicle d thc faculr:y nenber nay na:ì.nta:in

insurance benefits as a.uthorized by paragraph 5 of thj-s section.

Suclì f'aculty rnernber sÌra11 return to employnent :i.nmedl.ately following

the terninati.on o:F such illness.

1I. A nìale faculty rnember shal1 be entitlecl to a child-rearing leave

of absence. Such leave shall be unpaid and shall be subject to

all of the applicable notico and other requirements of this policy.

Eligibilj.ty for such leave shall arise upon the ¿nticipated birth

of the chlld which the faculty nenber has fathered or upon hi.s

planned âdoption o:f the ch:il.d.

Milíta{y Leavs

Faculty rnenbers involuntarily called to active military duty shall

be gr:anted a leave of absence without salary :fo:: up to thiTty (30)

calendar days which rnay be extended by the Boa.rcl upon written appll-

cati.on.

Personal Business Leave

F,

G.

Each faculty mernber shall be granted two (2) days without loss of

salary each acadenlc year for persona.l busi.ness 1eave. Such leave

shall be for: the puïpose of completing natters which cannot reasonably

be attended to or postponed to days or houts on which the faculty nember

is not requiTed to be on canìpus. If unused, such leave sha1l acculu1ate

as sick leave. Personal business leave shall not be available for

purposes of ¡ecreation or to parti.cipate in any work stoppage or job

protest, Notice of planned utilization of personal business leave

shall be gj"ven in writi.ng to the imnediate adrninistrative supervisor

or designee at least forty-eight (48) hours in advance, except in ån

energency, when such notice shall be given orally as soon as possible,
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and thereafter: pronlptly confiïned :in writing togethÔr witlì a brief

erplanation of the enelgency. Peîsonal business days shall be takerì

in units of one-half (2) daYs,

It shall be an appropriate use of personal business leave to attend to

natters reLated to che adoption of a chlld or for natters related to

the bi.rth of a chilcl by a faculty nenberrs spouse, during the first

five insLnuctional days following such adoptì.on or birth' If personal

business leave has been exlìaustecl, the faculty rnenber shal1 be granted

leave without pay, notice of such utíI:ization to be given as provided

H.

in the preceding ParagraPh.

Professional Meeting l,eave

Leaves of absence without loss of pay or other benefils rnay be gr:anted

by the appropriate superviso:: for a faculty nenber to attend pr:ofessional

meetings, If such has been approved for .reinbursenent, such reinbursement

sha11 be within the guiclelines of the Board of Trustee's policy rnanuaL '

I{e Li gi ous 
_ 
Leave

A faculty nenber nay uti.lize up to tlìÏee (3) days wjthout loss of pay or

decluction of personal leave to observe recognized religious holidays of

his/her faith :i.f such observance reasonably requires such leave' Notice

of inten¿ion to utilize suchleave sliall be given in writing at least

fifteen (I5) calenctar clays in aclvance' Additional days of leave for

such observance nay be grantecl at the discretion of the appropriate

adnini.strator pr:ovicled such aclditional' days sha11 be without pay or

sha11 be nade up on sone othel date on which the faculty nenber is not

schedulecl to work, ancì providect Iurther no such additional leave shall be

granted íf the faculty nember has unused personal btrsiness leave'
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1. The Boar:cl shall. granL Lo âny elígib.l.e fulL-time tenured faculty

menber wiro sha11 have aPproPrjalely app.[.ied for the same iì

sabbatical Leave, provicled th¿ìt, in the judgnÌent of the SabbaLic¿rl

J,eave Revíew Committee and concut¡ence o.f the tsoard of 'Irustees

by its resolution, such 1e¿rve wlll clearly add lo the effective-

ness of the faculty member: in the Performance of his r:esponsibilltles

aL the Co.l.lege and/or c.Lear:1.y accrLle to the benef i.t of the Co11ege.

2. A tenured facul-ty member is el:ig:Lble to seelc a sabbatical leave

after havíng completed six (6) years of full-time servíce as a

faculty nember: of the College' provided a faculty member shall nc¡t

be eligible for such leave in any academj-c year next f olIowing an

acadernlc year in which he was on le¿lve of absence for sixty (60)

days or more.

3. The faculty member shall mâke aPpl-ication for sabbatical leave

in writing to the appropriate Vice Presj.dent or desì.gnee pursuant

to a reasonabl.e timetab]-e which sha.Ll be established. Such

application shall include all- the data pertinent to such leave.

4. Sabbatical leave shall be for a period of one (.1.) academic

semester or one (l) academic Year.

5. a) During the period of sabbati.cal. leave, the facuJ.ty rnernber

sha11 rece:ive one-ha1E of his salary for an entil:e

academíc year, and all of his sal.ary for a leave of

one s emes t er.

b) lf during the period of the sabbatical feave' the

faculty rnember earns laxable remrrneration from some

other or€lanization, agency, instílution, or person'

the salary paicl by the coLlege shall be reduced accordingly;
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provided if the sabbatj.cal Leave is for: one acade:li.c year,

no reduction in salary shall be nlade unless the total of

the regular salary and such taxable renuneration exceeds

the âmount equal to the salary that would have been paid

to the faculty rnenber if he were not on sabbatical 1eave,

and provided further, such taxable renuneration shal1 not

include royalti.es, dì,vidends, interest or 1ike incone

not derived fron work perforned during the period of the

sabbatical 1câve .

c) As used heïeln "salaïy'r neans the anount set folth in

Article VII-A and shatl not include any additional anounts

for sunùne r school, winterin, extra-duty stipends, overloads,

or the 1ike. AlL insurance benefits shall continue and

sick leave shal1 accrue during the tern of the leave'

6: As a cond:ition precedent to sabbatical leave, the faculty nenber

sha1l agree to retuïn to the CoLlege as a full-tirne faculty nenber

for: at least one (1) academic year innlediately following the con-

clusion of such leave (or at least two (2) years if the sabbatj-ca1

leave ís for an entire ac¿denic year), and shal1 execute a promissor:y

note assutîing :restitution of â11 salary paid during such leave if

he does not letuJ''n, Such to be payable 'i'n bi_morrthly installnents over

a tern not to exceed twice the length of the leave'

K. Sick t,eave

Sick leave shall be granted to

A faculty member who is absent

instructional daYs shall, uPon

his physician with respect to

ancl / or prognosis [or reLurning

faculty member pursuanL to the following:

for more than three (3) consecutive

request, promptly submiÈ a statenìent from

the facul.ty r¡etrber's illness or disability

to wo rk.
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If a faculty nember: i.s convalescing aL hone fron sickness ol: disabiliLy,

he shall report to the appropriate collegc aclministrator at least once

each week. The College reserves the ríght to seek the advíce of a

physÍcian of its selection in order to detet:mine whetlìer an individual

i.s entitled to benefits. Such report may be waived by the adnínistrator,

provided any such waj.ver sha1l be non-precedentlal.

The tot¿ìl benefits receivecl under the i.ncone protection plan ancl sick

leave sha11 not exceed the indivj,dualrs current dai1y salary.

Sick leave shal-.l. be twenty (20) days the fir:st year; ten (10) days per

year after the first year up tro one hundred elghty (180) days accumulated.

No payment for unusecì sicL time accrued will be m¿:de.

As used her:ein, "lllness or disab1li.ty" shall not include cosnetic surgery

or any procedure which the faculty memberrs physician states may be

reasonably and safely deferred to the summer oT other recess or vacation

period.

No later than 30 calendar: days after the beginning of each academi-c year,

the Boârd shal1 furnish each faculty rnember a statement of the number of

unused sick leave days accumu]-ated as of the beginning of such academic

year.

L. Non - Precedent ia1 Effect of Leaves

Any leave of absence hereunder krhich by its te1'ns i.s not nândatory,

shal1 be within the sole discretion of the Board of Trustees or the

appropriate adninistrator. The granting or denial of such leave sha1l

be non-precedent ia 1 Ì\'ith respect to any other applicatÌon for such

leave, provided such granting or denia.L shall not be based upon any

factor deened discri.minatory herein.
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M. Re-EmpLoynent at Conclus:ion of Leave of Absence

Any faculty nìembeï gralìted a leave of absence shall be assured of

enployÌnent by the Boa.rd upon tern:ination of such leave in the same

manner as though such faculty nember had not been on leave of absence,

provicled onty that al1 o:f the conditions of such leave have been

complied with by the faculty nember.

UnenìDloynìent Conpens ationN.

As a con<Ìition precedent to all leaves of absence, the faculty rnernber

agrees to waive any claim of whatsoevet nature for unenploynent

compensation during the period of such leave.

Notice of Intention To Return

In all instances where a faculty nenber is granted a leave of eight (8)

months or morer as a condit.i.on theîeof, the Board shal1 notify such

faculty nernber by certified nail one hundred and fÌfty (150) calendar

<layspriortothebeginningoÊthenextSenesterafterthefacultynenbeÏls

leave expi.res that the faculty member must return to work' Failure of

the faculty nember to advise the appropriate Vice President or designee

at least ninety (90) calenclar days (or May 1, whichever occurs first)

prior to the beginning of the next semester (after expiration of leave)

as requirecl hercin shal1 be treated as an clection not to return to

employnent and as a resignation from the College'



1t Ís the pLtrpose of thi.s pr:ocedure to resolve as prolnptly and as expeditj.ousl.y

as possible allegations by Lhe bargaiu:ing agent and/or nentbers of the bargaining

unit o.E mi s in te:rpre ta ti.on of tl.ìis agreenent.

A. qe&1f4r-!"q,__e!r.

1, A gr:levance sha.ll mean an allegation by the Senate or by an

affected faculty nember that there has been a violation, mis-

interpretation or misappli.cation of any provision of this

agreenìent.

2. As used in this ârticle, "day" shall tnean every day of the

\reek except Saturdays, Sundays and those school holidays and/

or emergeûcy days when the Office of the Vlce President of

Academic Affairs shall be closed,

3, A faculty member may be represented at any neeting, hearing

or appeal relating to a grievance which has been formally presented.

4. The President of the Senate or designee of the Senate shall be

advísed of any meeting, hearing or appeal relating to a grievance

which has been forrnally presented and a representâtive of the

Senate shal1 have the right to attend such neeting, hearing or

appeal.

5. The failure of the grievant to act on any gríevance withln the

prescribed tlme llmits wiL1 act as a bar to any further appeal

within Èhe gríevance procedure or other\,rise. If the desigDated

representative of the Board of Trustees shal1 neg1ect to proceed

or render a decísion wíthin the time limits, the gríevance may

be advanced to the next step of the grievance procedure, Time

lírnits may, however, be extended by mutual written agreement,
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B. Procedures

1. The party asserting a flrievance shall attempt to resolvc the

problem Ehrough lnformal conununication I'¡ith the appropriate

supervlsor.

2. lf the informal process shall- fail to resolve the problern, the

grlevance may be fornrally presented Ín \rrj-ting to that same

appropriate supervisor who will arr¿nge for a meeting to be held

wiLhin ten (10) days to review the grievance. The formal written

gr:ievance shall clearly identify all grievants, suûìnarize all

relevant facts, identify all provisions of the agreement allegedly

viol.ated, and describe the remedy r'¡hich is requested' The flltng

of Lhe formal wrítten grievance at tltis step must be ¡¿ithin ten (10)

days of the date of the occurrence giving rise to the grievance or

from the date when the grievant night reasonably have become a¡n¡are

of the occurrence. The supervisor shall Provide a written ans\ter to

the grievant (with a copy to the Senate if the Senatè is not the

gríevant) within ten (.1.0) clays of the meeting. The answer shalt

include the reasons for the decislon.

3. If the grievance is not resolved at the preceding step, the Senate

or designee may refer ít to the ?resident or: designee by fÍ1ing the same

Íû wr.iting wj.thin ten (10) days of receipt of Lhe answer from the ap-

propriate superviso.r. The PÌesident or: designee will arrange for a

neetj.ng to be held r,¡i tl'lin Len (10) days of suclì referral to revie\,7 the

grievance. llach party sh¿r1l have the right to include in its

representatíon such r,¡itnesses and counselors as it deems necessary to

develop facts pertinent to the gr:ievance. A wrÍtten answe:: including

reasons shal1 be provided to the grievant (\4¡ith a copy to the Senate if

the Senate is not a party to the grievance) withln ten (10) days of the

meeti.ng provided for in this paragraph.
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4. ff the gríevance arises from a decision at the Presidentrs 1eve],

the grievance rnay be initiatecl at the preccding step, providecl such

j.s filed within the ti.rne limj ts prescribed in the seconcl preceding

paragraph.

5, Ìf the grievance is not resolved at the presidentrs leve-l, the Senate

may submit it to arbítration, provÍding written notice indicating

such is filecl wÍth tlÌe Presldent or designee withtn 15 days of the

answer at the President's leve1., or if no answer is filed wí.thj.n 15

days of the last day on which such answer was due. Tlìe Senate sha11

promptl"y request of the Amer:ican Arbitration Association that j-t

provÍde panel(s) of qualified arbÍtrators from which the parties may

malçe a selection pursuant to the practices of that Associallon which

shal1 also serve as the administrator of the proceeclings. The decl.sion

of the arbitrator shall be binding and shall be submitted to the Boal:d

of Trustees for its consideration no later than 30 days following

receipt of the arbitratorrs recommendation, Ìn making his r:ecommencla_

tlon, the arbitrator shall not add to or enlarge upon this agreement,

and any suggested remedy, if appropriate, shall c.onform Lo l1l1nois

law. The fees and expenses of the arbitrator and of the American

Arbitration Associatíon sha11 be shared equally by the Board and the

Senate, The parties liker¡ise shall share the expense of any transcript(s)

which they may jointly request, but all other expenses which rnay be

incurred by either þarty shall be borne by that parry.

c. !S¡_4sqrr,ti!e!i9n

The Board shall not díscrirninate or take any reprisals against any

faculty nember as a consequence of the filing of any grlevance hereunder.



Tlìe Boaïd shall deduct dues from the salary of each faculty member'

r,¿ho shall authoríze the same in wrlting, in an amounL determíned by

the Cook County Coltege Teachers Union, provj-ded Lhe rate Èo be

deducLed shall be uniform for each faculty member. Such deductions

shal1 be macle no laLer than thirty (30) calendar days folLowlng

receipt of the authorizatíon ín the desígnated College office.

A dues auLhorizatíon rnay be revolced by wrítten notice to the

designated College office and such revocatlon shall be effective

no later than thirty (30) calendar days thereafÈer. The authorization

shall be deemed automatically revoked I^Iith the Íssuance of the faculty

membcr's l ast ¡aycheck '

The dues and a li-sting of the faculty rnembers for v¡horn such dues

cleductions were nade sha1l be forwarded Lo the Treasurer of the Cook

County Col.lege Teachers Union no later than Èen (10) days after such

.leductÍons were macle. The Board shall al-so make a reasonable effort

to inclu<le in such 1isting faculty members who have authorized such

decluctions but for whom n<¡ne wete made.

If the Board shall. make such deductions and remit such dues as

aforesaid, 1-he Senate shall indemnify, hold harmless and defend the

Boarcl of Trustees, íts nembers, agenLs and empJ'oyees ln any actlon,

conplaint or suít or other proceedings which may be brought'

ART]CI,E VI , DUIS CHBCKOFII

B.

c.

D.
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B. Training and Experf ence ¡qll4l-emen!-q--{9-I- ] f4çCmg-q!- 
-olq.éa-13I¿,!stl9g

1. Associate Instructor - For Career r\r:eas 0n1y - Journeyman standing

or its equivalent as determined by the Co1lege, or other accompllsh-

ments deemecl accepEabte to the College, ln Lechnícal/ cómmer cial areas

based on certificates/industríal/technical training, creation of

programs, superví.sory Posltions and sinilar situations covering areas

in which normal. collegiate recognitiorr does not exist'

2. Instructor - Master's clegree Ín subject field; or for teachers of

career prograrts, a bachelor:'s degree plus three (3) to five (5) years

experience Ín technical field.

3. 
^.ssistânt 

Pr<¡fessor - Doctorrs degree 1n subject field; or rnaster's

rlegree in subject field, p-lus at leasL fifteen (15) graduate hours

beyond the naster:rs clegree In the subject field and five (5) years

professional experience; or for teachers of career progrâms' a

bachelorts degree plus five (5) years exper:Lence in technical field

pltrs five (5) years in teaching experience; or bachelor's degree

plus at feast ten (10) years experience in technical field'

!¡. Associate professor - Doctor's clegree in subject field and fíve (5)

years professional experÍence at least two (2) of r¿hich must be

successful college teâchitlg; or masterrs degree ín subject fíe1d

P1.us at Leasl thÍrty (30) graduate hours beyond the masterrs degree

of which a minimum of tifteen (15) must be in the subject field

andhalfoftherenainilermustbeinrelatedfields,Plusten(10)

years professional experience' at least five (5) years of which

must be successful co-t1ege teaching; or: for teachers of career programs'

a master's degree in the sub.iect fleld and ten (10) years teachíng

ancl five (5) years technical experience; or master's degree in the

subject field and 15 years technicaL experience'

38



5. Professor - Doctorrs degree in the subject field and ten (10) years

professional experieÌrce at .l.east five (5) of which must be srrccessful

college teaching; or a rnaster:rs clegree in subject field, plus at least

sixty (60) graduate hours beyond the masterrs degree of whlch a

minirnurn of thirty (30) must be in the subject field and half of the

remainder must be in r:el.ated fielcls, fifteen (15) years professional

experíence ¿ìt least eight (8) of whi.ch must be successful col.J.ege

teachj.ng, and other exceptional qualifications and demonstrated

lnstructional I eadership ,

6, As used her:eí.n, "subject fieLd" also includes an approvecl (by the Vice

Presídent of Academic Affairs or designee) area related to the sub.iect

f ield .

C. Conditions l-or Paymenc

1. InitÍal Placement

a) ¡'acul,ty members employed prior to the date of the execution of

Ehls Agreement sha11 first be placecl ín their current lane and

on the step inÌnediately above theír curïent 1978-79 step.

b) Faculty mernbers employed hereafter shall be placed on the salary

schedule by the Board at the time of hire.

2,@
a) Horlzontal novement shal1 take plzrce when any of the following

conditions have been met:

1.) Any faculty previously approved by the Board for prornotion

f or 1979-80.

2.) Any faculty member at the top step (highest salary) of any

salåry lane for three (3) years $/íEhout any verticaL move-

meût for those three years. Such movement will apply on1.y

for faculty in the Associate f.nstructor and Instructor lanes.
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3.) Aûy facr.rlty member holdinft rânk of Associal-e .[nstructor or

].nstr:uctor duttng the Þrevious contract year: wi1l. move to

the next salary lane upon receiving Lenure and after compleÈing

five (5) yeârs of Harper service, assuming that the faculty

member nìeets the mí.nimum requirements for the nevr rank as

set forth in Section B of thls article.

4.) Any faculty rnember holding rank of Assj.stant Professor during

the previous contracL year: williL mÒve to the next sa1âry lane

upon receívíng tenure ancl after: completing ten (10) years of

llarper servlce, assuming that the faculty menber meets the

rninÍmum requirement for the new rank as set forth in Seclion B

of this article.

5.) Ilorizontal movement, when it occurs' will be done as follows:

Such movement shall be nade to a salary steP in the next

vertical J.ane corresporÌding to the salary of the step upon

\,/hich the faculty member was inítiål1y placed on the 1979-80

schetlule. ff such a sa].ary does not exist on the step lane

schedule, movemenl will be made to the next hÍgher step. From

that step, trüo more steps will be taken to determine the nert

salary.

6,) A faculty mernber who othen¡ise qualifies for horizontal rnovement

sha1l as a condition for advancement in any academic year file

with the apPropriate Vice-President or designee r,¡ritten

evidence of fulfill-ment of all trainillg and experience

requirenents described in section B of this Article by

November I, 1919.

Vertical movement on the salary scheclule shal1 occur at the rate of

one (l) step per: year unless tlìe Board shal-l otherwj.se advise

the faculty member by Âpri1 I' Any faculty rnember so advised sha11
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have the right lo a neeting with the appr:opriate Vice-Presiclent

or des:ignee and nay be accompânÍed by a representative.

3.8c!4
Academ1c rank will be naintalned as previously defined herein,

4. Sr.tbstitutiBg

Any faculty nember who substÍtutes sha11 be Paid at $16 per fÍ.fty

(50) minute c1.ass period. No person sha1l be paid extra for teaching

t\nro sections at the same hour, nor shall he/she be required to do so.

Fi:cu1ty members sha-l1 receive a signed authorizati.on from the Associate

Dean which is to be signed by the substítute teacher before paynìent

is made.

5. 0vertlme a n d__[_xt-ra_ Sess.Lons

a) Overtime (overloads) is defined as contact hours in excess

of the normal workload (as defined in Artlcle :t1.1-l).

b) ItÌhen a faculty member teaches 1n excess of the nornal

workload, he/she wi1.l be conìpensated for each contact hour

in accordance r^ríth the schedule contained herein,

c) Overload pay begíns after normal workload requirements as

specífied by Article III-I are fulfilled by the faculty member,

d) Voluntary overloads, when requested by the faculty and approved

by the AssociaLe Dean or approprÍate supervisor, r^¡ill be lÍmited

to a maxi.mum of nine (9) contact hours per year and will be

compensated for in accordance with the schedule contained herein,

e) If faculty functÍon in the following types of assignments, their

overloads wi.ll be equated on the following basis:

4I



Counseling I Clock

LRC Functions 1 Clock

Developmental 1 Clock
Educ. Laboratory

Overload Pav Schedulef)

l,eve1 BA or Less MA ¡44+15 MA+30 l'{A+60

0-3 '¿35 250 265 285 300

4-6 250 265 285 300 315

1+ 265 285 300 315 340

The above amount wÍll be paid for each contact hour of

overload tlìat is consislent \'úi th the nunber of credit

hours assigned to a course.

Hour

Hour

Hour

.75

.50

Contact Hours

Contact llours

Contacf Ilours

Tn courses \rhere L!Ìc nltllLber of conÈ¿lcL hours exceed the

nurnber of credit hoúrs, the above amount will be paid for

the fírst contact hour exceeding the number of credit hours and

one half (Ll2) on the above rate will apply to any addÍtlonal

contâct hours in excess of the credlt hours.

ConDensation Ìor Non-Teachi"g Reqpo"qilrilili""

' Äclditional compensation for perfornance of non-teaching

responsibilities beyond the basic contract specifications

shall be renunerated on 1.00% Pro rata base for each faculty

menberrs current or previous acaclemic yearts salary'

6. Inte rco 1le siate Coachíng Co¡rge¡9911þq--S3þ9¡þþ

s)

a) Int er col l egj.ate sPorts offered by the college \'/Í11 be approved

by the Board.

b) The f o.llowing scheclule of contact hour equivalents for each

sporL wiJ.1 be the basis for deterüÍn:Lng release time or

stipend' If stipends apply' the amount will l)e on the same

basis as overload PaY.
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lgs ltjo'f
tlead basketball co ¿rch
Head golf co ach
Ilead football coach
lleacl track coach
Head bas eba 1..1. coach
llead ¡,rrestLj.ng coach
lleacl tenni.s coach
Heacl cross country coach
Assc basketbal.l coach
Asst traclc coach
Asst foo tball coach
Ass t football coach
llead r,¡omenr s trach coach
Head womenrs & menr s

swinming coa clr
llead soccer coach
tleacL womenrs tennis coach
iiead women's gymnastics coach 3

Ìlead women's basketball coach 3

llead women's vol.leyba.l.l coaclì 4
Head wornenrs softball coach
Coordinator of menrs athletics 5
CoordÍnator of wornen's athletícs 4

7. Independent Study_

r4r_l

4
4
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4
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4

4

2

4

4
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25
44

4
24
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4

4
44

35
4

4
25
25

4
44
5 .10
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Reimbursenìent of faculty for Índependent study students shall be

at the raLe of Lwenty-fi.ve cloflars ($25,00) per credit hour generated.

A faculty menber may nol contract to work \{ith more than four (l¡)

students during any Fa1l or Sprj.ng semester.

llorhing with students in an IDS contract \,/i11 not affect the overload

límits for a faculty nember as set forth in Article III-I. During

the sunmer session, if the faculty member has no other exÍsting load,

a maximum of a 36 credit-hour generated load will exisr.

8. ?ay Per iocls

Each faculty member rdill receive his salary in t\,/enty-four (24) equal

installments on the 15th and last day of each month, provided if such

day fa11s on a Saturday, Sunday or holiday observed by the College,

payday shall be the preceding faculty employment day.
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9, Summer School Pay

Summer school teaching compensâtÍon shall be in accordance with

Board Pollcy 3.2.L C as tn effect on the effecLlve date of thls

AgreemenÈ,

Faculty members having elther teaching or non-teaching re sponslbL ll ties

during the summer session shal1 be granted two (2) days of slck leave

for assignments of eight (8) weeks duratlon or more. One (l) day

of sick leave shafl be granted for assignments having at least four

(4) weeks duraLion. Sick days accrued herein wtll accumulate tor'/ard

the maxímum days allowable ín Artlcle IV-K.

No other provision of the Agreement (except Article V and Article VII'C'5(g))

shall. appl"y te summer school'



A, nducatlonal Crants

4-BlIq!! llr_T_r_. ll!! u_rlN!_q!_ -4¡¿f 3J.¡tqE p ENE r uq

iUtìe Coltege shall assume p¿lyment of tuit:Lon and other educational

:[ees for faculty members fo]: graduate courses taken at other fu1ly

accredited institutions of hígher 1earning approvecl in acìvance by

the Vice President of Academic Affairs or other apPl:oPriate adnj.nis-

trator, according to the foLlo\,/ing schedrrJ-e:

1. One hundred fifty dollars ($f50.00) pe:r: semester or one

hundred dollars ($f00.00) per academic quarter' for tu:itíon

and fees.

2.

3.

Summer f u.[1- tíme study: $180.00

Lhen approved graduate study is available only at institutlons

where tuition rates exceed those cited above, supplemental grants

may be made íf specifically authorized by the Board in its

discretion and any such authorÍzation sha1l be non-pre ceden t i a1 .

As used herein, "tuition and other educatíonal fees" shall not include

books, supplies, actívity fees or any optional charges.

All paynents r,¡i11. be made only upon subnission of the cuition reinburse-

rnent form and an officíal gr:ade report índicating successful completion

of the course, provicled such shall be filed no later than sixty (60)

calendar days after such completion.

Professi onal Tlxnanse Ac colln lsB.

Each facu1ty rnember r,¡í11 be allor,¡ed a professlonal expense account not

to exceed one hundred dollars ($100.00) per fÍsca1 year. Up to one-half

of the allo\{ance will be paid for all approved voucher:s submitted to

the BusÍness Office by January 3I. Any amount due not paid at this tirne

will be paid on the basís of appr:oved vouchers submitted to the Business

Office by May 31.
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Quali.fied professional. expenses are:

1. Membership fee for professional teaching organizations approved

by the Board of Trustees.

2. Subscriptíons to professional journals, books, and periodícals

dlrectly relatecl to the faculty member:ts teaching' area (but not

to exceed fifty dollars ($50.00) per year).

3. Lnciclental teaching supplies purchased by the faculty mernber,

but not including any items normally fur¡rished by the College'

4. Rental of academic âttire for formal academic functions of the

Co11ege,

5. Typing of the facu1Ly netnber's Masterrs or Doctoral the-sÍs'

6. I,:i.censing fees and ceïtif' i( ^r írrrl fees for associations and

agencies related to teaching area'

Field trip expense ancl any uniform expense (except âs provided

above) sha1l. not qualify as allowed expenses.

All disbursements for professj-onal expense must be supported by

appropriaLe eviclence of paynent. All requests for reiml¡ursement

must be approved by the faculty nemberrs inÌmediate supervisor'

Professiona-L expenses incurre<l clur:ing Jttne may be allocated to the

fo l.lowing fiscal year.

Group Tnsuranc.g

1. The Board shal1 pay the total premium not to exceed 34ç per $1'000

for group term life insurance equal- to twice the faculty nemberts

annua1 salary to the nearest thousand dollars' but not to exceed

$50,000. ln addition the lloard w1Il pay the entire prenium for

Accident¿r.L Death ancl DÍsmembernìent f.nsurance equzrl to tnice thelr

annual salary to the nearest tl.ìousand dollars, but not to exceed

$50, 000 .
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2. The Board shal.l also pay the premium not to exceed 88ç per $1.00

per e1ígib1e monthly benefit (sixty percent of salary not to

exceed $1,800 per month) for long-term disabllÍty insurance.

The Board shall also pay the premium not to exceed $1.29.L2 fot

the f j.scal. year for denlal coverage for the facrrlty metnber.

The Board shal.l also pay the premiurn not to exceed $278'88 for

the fisca.[ year for hea].th/rnajor medica]. insurance for each

faculty member.

Such health/mâjor lÌedical insurance shall include a lifetirne maxímum

for ma-jor medical coverage of at least $250,000. The Board shall

also pay the premiums for dependent coverage for: health/na.jor

medical coverage for l'¡hich Lhe faculty member <1ua1ifies, noL to

exceed the followíng per fiscal year:

3.

1.+ .

5.

6. 'Ilhe nature of the benefits shal1 be governed by the terms of the

appllcable group policy and the rules and regulations of the carrier.

If faculty members elect any dependent coverage' all premiuns due

therefore not covered by the lloard sha11 be declucted from the

appropríate paycheck of Èhe facul.ty member.

At least once during the term of this Agreenent, the parties shall

evaluate the existing program. Such evaluatíon shall be conducted

by a committee composed of an equal number: of faculty members to be

appoínted by the President of the Senale and other persons Lo be

appointed by the President of the Co11ege, not lo exceed eíght (8)

in total number,
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Lllfe only
Husband only
Children only
l,Jif e ancl chilclren
Husband ancl chi ldren

7.

396.L2
322 .32
262.80
67 0 .20
621. .24



8. The Board agrees to assuue full cost

lncreases to insurance costs hereln

âgreement.

Secretarial ServiceD.

Insofar as practical and the budget permlts, the servfces of student

aides shall be made avallable to faculty members' Where feasible the

regular secretarial staff rnay åssist faculty members in the preparatlon

of instructional materials.

Tax-Sheltered AnnuityE.

Salary deductions for retírement annulty contracts (tax-sheltered

annuities) sha1l be availabl.e to all fâcu1ty. Contracts shall be

arranged fndÍvidually through the Offlce of the Vice PresLdent of

Adminlstratíve Services or designee subject to reasonabl"e regulatlon

by che Board.

_q_mq

1. The lloard sha1l remit for each faculty member: a portion of such

faculty menber's compensation due such faculty member pursuant to

the Compensation Scheclule (Article VII,A) of this Agreement, to

the State University IìetÍrement Systern to be applied for the

retir:ement account of such facr"rlty melnbers (rather than the

survivors' annuity account). The Portion deducted from the

CompensatÍon Schedule and so remilted to the State Uníver:sity

lìetÍrement Systen for each acaclemíc year shall be in accordance

with Article VII,A. The faculty members have no right or claim

to the fund so remitted excepL as it rnay subsequently become

available upon retirenent or resignaLion frorn Lhe State University

Retirement Sys ten.
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of all government mandated

durlng the ternì of thls

F.



2. the ba1¿rnce of the arlor¡nt due each :facuJ ty menber, pursuant to

sucl.r Cornpensation Schedule, shzrll be payable to the f ¿,tcu1Ly membe r:

as salary in installments as other-\,/ise provided herein provided the

Iloard sh¿.11 decLr¡ct thereIrorn all rnonies as rêquired by .L.aw or as

authorizec[ by the facul.ty rnember pursu¿lnt to tlìis AgreemenL or

otherwise, Such withholding shaJ-1. j.nclucle any and a1l additi.onal

arnounts re<luired Lo be pâid to the State University ReLirenent System

for the account of such faculty member.

'lhe Board shal1 prompt:l-y seek a letter of opinion from the Internal

Revenue Service as to the tax status of the amount paÍd to the SLate

llniversity Retirement System pursuant to this Section. Iìending receipt

of such opinion, the lloard shall withhold Federal and State incone

taxes on all funds renitted to the State University Relirement Systen,

i.e., the Board, for tax withholcl:ing purposes, shal1 treat all of the

faculty rnernbers corrpensatíon as shown in the Schedules in Article

VII,A as taxable income.

Tn the event that the opinion from fRS indicates llìat any or: a1.[ of

the amounts paid to the State University Retirement System are

properly excludable from the gross incorne of Lhe faculty member for

taxation purposes, the Board r,'j.ll. cease to wíthhold Federal and State

lncone taxes on that portion which has been ruled excludable fronr

his/her gross income.

The Senate ancl each facul-ty member wil1 defend, indemnify, and hold

harmless the Board of Trustees, its rnembers, ifs agents, and its

ernpJ-oyees from any and all claims, demands, actions, complaints,

su1ls or other Li.abil-Í.ty by r:eason'of a faittrful paynent of contri-

butions to the State Universíty Retj.rement System pursuant to the

provislons of this Section. No such claim, denand, action, or suit
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nay be settle<l or compromlsed by the Senate witlìout the written

consent of the Boarcl of Trustees, if such c1aim, demand, action,

or sult adversely affects the Board of Trustees, lts members, lts

agents, and,/or its employees,



If there is any conflict betv,/een the written terms of Lhi.s Agreenent

and the terms of an individual contract of employment, the wrÍtten

terms of this Agreenìent shal.l. be control.:l.ing.

lf there i.s any conflict between tlìe written terns of this Agreement

and written Boarcl policÍ.es or written Bc¡ard r:ules and Regulations which

may from time to tíme be in effect, the vrritten terns of thi.s Agreement

shall be controlling.

If any provlsion or amendment of this Agreement is o:: shall at any

time be contrary to or unauthorized by 1aw, then such provision shall

not be applicable, except Lo the extent permÍtted by law. In such

cases all other provisions of thj-s Agreement sha-l.l remain in effect.

The terms and conditÍons set forth 1n thís Agreement represent the

full and compleËe understanding and comrni tments between the parties

thereto. The terms and conditions nay be altered, changed, added to,

deleted from, or modified on1.y through voluntary, mutual consent

of the parÈÍes ln a written amendment executed accordlng to the

provisions of this Agreenent. The parties each have voluntarily and

unqualifiedly waíved any r:ight which might otherwise exíst under: 1aw

to negotiate over any subject not specifically referred to, or covered

in, tlìls Agreement during the term of this Agreement.

ARTICLE IX. PRECEDENCE O]l AGREEMENT

B.

c.

D.
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This Agreement sha11 be effective October L2, 1979, provlded Article

VIl-A and Arti.cle VII-C,5 shall be effective August 21, 1.979, and províded

fur:ther that Article T.fI-I sha11 be effective January 9' 1980. this Agreement

shal.1 conlinue in ft¡Lf force and effect throu€lh rnidnlght orì August 15, 1980.

The parties hereto have caused this Agreenent to be duly executed.

ARTICLE X. EFFECTIV]] DAÎE AND DURATION

BOARD OI TRUSTEES

by

Mrs . Joan Klussmann
Chairman

by

Mr:s. Jan Bone
Sec retary

FACI]LTY SENATE

by

Mr, WillÍam B. Miller
President

by

Mrs. Rose Trunk
Vice ?resident

52


