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'l'his îgreement is voluntar:j.ly cntc.recl lnto l)y ¿rn cl betwee the lloâ.r'd oi:

l rustccs of Conmuûity CoÌJ.cgc l)i.str.Lct No. 512, Couni-y of Cook ¿rutl thc

Stato of Ì.1tj.nois irerei.rraftor referrecl to as the 'rlloatdr', ancL Lhe lVi.ll.iànì

Iìai.ney Il¿{rper (iol l.ege fìaculty Scnatê, a C]Ìapter of lhc Cook (jount-y Coll.ego

'l'eachcrs LIni.on, L,ocal 1ó00, AI|I , AI'1,-CIO, hcre.inafter ref:crred l-o ¿ì.s I-he

I'Iraculty Senaterr, or' "Senate'r, as the exc.lusive co1..Lec:tfve bargaini.ng

agent for the taculty nìenlbers in the bargain:ing unit as de{':i.ned hetei¡r.

PRiJAMBT,I]

I N llt(I t!{,._1_QlìI__l',r\lt{l8^llil

I'he Iracu.Lty Senate, having bcen clesignatecl bargaìnÍng repre s on l.¡L1r lve of

facuJ.ty ¡nernbers, and the iloard ¿rncl Scnâ.te lìaving voluntarily enrlorsed Lhc

p.ractices and procedures o:[ co l lcct.ì.ve bargni.ning as ¿l f'¿r:i:r an':l o rclerly

lvay ofì conducting ce.rtain tclalÌons between tlìemr ând the inlerlt:i i¡n of

the pa.ïties to this Agreenent being to provide for an âppropri.¿ìtc :ia.[ary

scheclule, :Fringe benefits, an oide.ìrLy arld expeditìous grievance proce<1ur:e

¿rrìd certain condi'tions of enploynent o:F FacrLlty mexìbers, aL1 ;rs :;ct fo'r.t-ll

here.ì n, the partìes therefore agree to lJre fo11owin¡,:



The lloard of Trustees of Conrnunity College D:i.strict No. 512 recognizes

the FaculLy Senabc, a chapl-er of the Cook County College I'eachers Union,

as the exclusive tlarga:in:ing îepresentative for all regular:ly enployecl

iÊul1-tine facuÌty menbers (:including departn)cnt chairnìen and coordi.nators),

provlded as usecl herei.n "faculty nenbers'r shalL not include any classified

staff, teacher/student development assocjâ.tes, student aides, custodial, or

any employee of the College who has ad inistrativc responsibilities (othe'ìr

than departnent chairmen or cÒoïd:i.nators) or who has the responsibility

for making neaning:ful re comnenda I i.ons for the hiring, assj-gnnent, transfeï,

pronìotion, disciplining or disnissal of other employees. Adnini.s trat ive

cluties shall not be added to any posi.t:ion in the bargaining unit if such

sha11 have the effect of rentoving such position fron the bargaini.ng unrit

without prior negotiation ând agreenent w:ith the Senate.

The Board shall not recogni.ze as a bargaining agent for faculty nelrbers any

facr,rlty organization other than tlìe Senate during the ninety (90) calendar

days next followi.ng the expjratj.on of. this agreenent, provided this sectiotì

shall not be applicable if a najority of faculty nembers who vote in a duly

calLed election ca1led for sucir purpose shall lndicate a preference for

some other faculty o:rganization as the bargaining âgent.

1\R'I'ICI,L I. RËC]OGN ÏTION

As used he::e:in, the tern I'facnlty nember sh¿rl1 refer to those persons

i.ncluded in the barga.ining unit described above.



\,_]I. Jlli!'l¡t-t rm

'llre lloard agrees not to interÊer:e with the right o:f: faculty llìembers to

br¡r:onic nenbers of Llìo 1.ìat rLi.ty Scn¿rte j and thcre shall. be no di.scri.nin¿rbi.ort

a¡.jâinst ¿ìny faculty menlbcr,because o:f such ncnibet"shÌp. 'l'he p:lrti.es likewise

acknowlecìge the right ofì :rny facully ttteniber: not t() beconìc ¿r mentrer of lhe

lrac ul ty Senate.

l]¡" 9l-I.1,..{4 j 
"=__ "!.1 _!.,fqi g1çn!

J'he Senate nay utilize coilege IJìeeCing roonr facj.1i.ties, incìLrcling cla.SsToolns

not then in use bl.rt not alreacly set up for an ant j.cj.pated use whiÒh cannot

re¿rsonâ.b1y be clisturbecl, pr:oviclecl the Senate shal t p::onrptly re inìbu:rse thc

ßoarcl the :Ea.ci.1ities usage charge as prescri.bed i lì tlìe Roa:fd traci.l j.t j.es

tlsage Manual ancl :fo:r any a(lclj.tional expense o.r: any damage r:ccasioned try

sucù use. Such use sh¿r1l ì.n no respect j.nteïfcre with any activity or

functj.on orÊ the Col1ege. this scct.ion sÌÌill1 not bc appl"icable to nny

meeting o:f ntote than twe Ly (20) persons if less tìran fifty per cent (50%)

of those ln attend¿rnce are cnployees of the Co1lege.

lltguo !l otl_lo _tlt" Lt.,ll-!y s_9"4e

.I,he Iloarcl sha.Ll make av¿.Li.l.¿rble public i.nrormaLion necessal'y to the cÖrìduct

of negotiations or the processj.ng of a gr:i e vance or for: the cnfor''cenlent

oI: the te Ïns of this âgreene nt. Th:i:; shall :include 'I'elevíìnt f:inancj.¿r1

Statj'stics.suchnìateri¿llshallbeprovidedw.it]ìinareasonabletinìe

fo1loliing a hrri.tten request by the Senate Pres:ideIrL or desìgnee' 'l'his

sectj.on sìra11 not be const.rucd ¿ts requil:jng tlle Board t:o researclì or

conpi I e data.

II. -3



D. lìeview oL lro I'tü s

The language o:f any {orms uti.l.i.zed 1.o jnplcnlent this agleement shall con:Forrì

to tiì:i.s agreenent. 'l'he Ilo¿Lrd shal.l. scck to secure the opj.n:iolì of tlìe Senâte

President or dcs:ignec as to the language o{ì suclt forms prior to their

intïodt]ction.

:. ÞUq!i" P,"'r{ _+l4_11.+j.Þ9¡!'

'lhe Sen¿rte sha1.t l¡c provided w.i.th re¿r:;on¿rbl.e bu1letj.n boa:rd space for

1;he posting of notj.ces and naterj.als relating to Senate activities'

Sr.rch nater:ials shal.l bc iclenti:fi.ed rvith the nane of lhe Senate and

sì.gnercl by an appropri.ate o:['ficer thereol:. Such naterials shall ttot

bo clerogatory oÊ any |elsotl associ.atecl with the college and sha11 not

inclucle items which are primar:ily endoïsenìents o:F candidates for

politi.cal office (other than oflices of; the Senate o-r of 
^III' 

l,ocal 1600).

't'he Board shall per ìit 1-hÈ SenaLe to d.i.strj.bute o.Ff:icial Senate nateri ¿r1s

to facutty mernbers Lhrougìr co.llege maj.1 service subject to reasonable

lloarcl legul.at.i ons. 'liris author:izírtion shal.l terÍìinate forthwith if any

governÙrental â.geucy oï court o.f conpetent jurisdiction shall determine

such nail seLvices canno l- be utj.lizecl lùithout the af:Fì.xat:ion of postage

or paynent of fee.

F. Released T:ime for Senate O:Êficers

The Board agrees to provide Lrp Lo a maxlmum of nine (9) hours total r:ele¿¡se

l:ime per year: for Union ofÊjcers,

lllhe Presldent of the Senate sha l..l. aclvi.se the Vice President of Acar,lemi c

Af f¿rj.rs in !^rriting thi.rty days (30) prior to the beginning of each

semester as to how these hoLìl:s l.¡íl-L be clistr:ibuted.



!9È"_9:_oq_4b$jrC,"-lqf -ql_,jn_pl.'...,.S1_1

Faculty nembers elccted as clc.l.egittos to tiìe annual state conve tiolì of

¡he I11ino:is Federation of Tcache::s or the Anerican Iìede rati.on of T'eachers

shall be released fron t-hoir assignecl duties oll tlìe days of such convention,

¡r.r:ovi.cled tlìjs secl.iorì shâ11 not be appLicable to nore than three (3) such

delog¿rtes and tlìa.t Lhe Uni.on shâ.1.1 p:rorlpt]y reinlburse the Board for the

cosl oi: ûùy substitrìte wìro n:ry be enployecl unless sullst j.tutes alie zrrranged

f'or by faculty. l\/rj.Llen noli.ce of the persons attending such convention

shall be :filed wjth the Vice President of Àcaclemj.c Affa:i.rs, or designee,

at least three days (exc1usive of Saturclays, Sundays or observed holidays)

in advance.

H, Meetlngs of tlouse of Reprqnglllt j ves_

lhe Boa::d shall seek to ¿rvoid .::eg;ularly assigning cla.sses whiclì end âfter

3:00 p.m. on Frì.day to faculty rnenbers who are delegates to the flouse of

lìepïes entat i ve s of Local. 1600, provided the :idenlity of such faculty rnernbers

i.s furnishecl in writing to the VÌce Presiclent o:f Academj.c Af:Fairs or designee

â.t least thirty (30) calencìar days prior to the onset of each senester.

I. Meet:ings of the Faculty Senate

The Board shr11 nake an effort to avoicl schedul:ing classes on 'l'hursdays

betv/een 12:15 p.n. and 2:00 p.n' for faculty nenbers who at the tinte of

such scheduling are elected seltators of the Flarper College Faculty Senate.

-¡:ll!*!psqtc-s-
A copy of the Boâril agencla, non-con Êidential exhibits and rninutes sha1.[

be nacle avaj.lable to the sen¿rtc l)re :ìj.dent or clesignee with:in ¿r reasonable

tine following theiî clj.stribul:i.on to the lloard of Trustees. A copy of

nate:rials furnishecl to reprcsellL¿.rtivês of the pl'ess and otlÌe r organi.zations

shalL concurr:ently be rnade ¡rvaiÌ¿Lbl.e to the Senate Presiclent o:r designee.

rL. - 5



t(. -þr¡!Àle _LAgr_9_q4C'ìq

The Iloard sha.l.l. be responsí.b1-e f or dupl.:icating on 8%" x ll I' stock

and sha-11 bil-1 the Senate for one-ha.l.f of tlìe cost of pr:irltins.

NegÒt.iations Procedures

Negot iatiorrs r:ep re s e1lta tives

by each party, provided the

of the col.lege and the Board

for each party sha.t1 be determined

Senate shal]- not include érny adnìini.str¿ìtoT

sha1l not inc-Lude any facul.ty member.



A, Aca.donli c lre c clont

Each faculty nenl¡er: shal.1 engage in Llìose activit:i.es which shal1 aL no

time lle detrinental to the tjo.tlege. Á. :Fa.culty mentber shal1 be free to

prosent j.nstructi.onal natcrials wltich a:re pertinent to the sLlbject and

i.eve1 caught ¿nd shal1 be expectecl Lo present al.1 facets of contToversial

:issues in an unbiasecl nìân or.

Acaclenic freedon j.s de.Fined in the foltowing Statrenent of Pr:inciples

estahlisheci by t.he AnìÊrican Associatj.on ofl lJniversity Professols, which

is set forth herein, antended to hâ.ve grea.ter appl.icabiJ.Ìty to llârper

Co1lege, as an expression of whlch tlìe p¿rrties find agreelnent as ¿ statenìent

of general objeclivôs ancl guide.l.:ines.

1. 'l'he teacher: :i.s enti.tletl to :ful1 freeclon i.n research and in the

publicatj.on of results, subject to the adequate perfornìance of

his/her cìuti.es, blrt rese¿tïch for pecuniary ;return sha11 be based upon

an un clers t ancl:i.ng with the aul-holr:it j.es of: Che institution, This guide-

l:lne shal1 not be const:rued as 1:initing tlìe application of lloard

policy and procedures, affecting College-supported ínventions and

nâter:ials, proviclecl such policy shall not be altered as to depÎive any

faculty nlembcr o:Ê benefiLs previously assurecl by such policy with

rcspect to tvork begun under the sane and :for wlìich proper notj.ce lìas

been given by the facultY membeï.

2, The teacher is entitled to f.reedon jn the classroon in rliscussing

his/her subject, but he/she shall aLtempt to be careful not to in*

tïocluce into his/her teaching controversial natters which have no

relation to his/her subjecr-' Lin:itat:ions o:ll acade:lic freedom becattse

of a:ins of the institut:ion sÌìould be clearly statecl in writing at

the tinê of tlìe appoinlnìent'

AIì'l'[(]l,ii 1I t. (i0NI).t'r10NS 0Ir l:ilqP l,0YNIliNl'

IIt .



3. 'lhe College teaclìe:r is a c:iti.zen, a menber of a learned profession,

¿Lnd ¿Ln officer of an educaLional:¡.nsl-:i.tut:i.olì. When he/she speaks

or wlites as a citizen, he/she should be free fron inst:itutional

censorship or di.scipline, but his/her special position in the

conmun:i.ty inposes special. ob1:igtttions. As a pe rson of 1ea.r:ning and

an educat.ional officcr, he/she sha.[1 attenpt to re]lìenber that the

pubtic may judge his/he:: profcssi.on a.nd his/her instj.tuti.on by his/her

utter:ances. Ilence, he/she shall attenpt at all til¡es to be accurate,

shall attenpt to exercise ap¡rropr:i.ate restTaint, sha11 attenpt to

show respect for the opi.nì.ons of others, and shall attempt to rnake

cvery efìfort to j.ndÌcate that he/she is not an institutional spokesnan.

B, I qryl -t).-!eËsls!-lþ99rgs-
i. Al.l evaluatj.ve nìaterial relating to a faculty nenber shal1 be

::etained in his/her offj.ci.al personnel fil.e.

2. When evaluat.ive nratelial is placed in l-he facuLty nenberrs

ofI.':icj.¿rI personnel Îi1e (hereinafter described in this section

as I'fi1c"), a copy of such nìatcrial sha.ll concutrently be provided

to che faculty nenber, 1'he facuJ.ty nenber shal1 acknowledge

recej.pt o:Ê such copy but such acknowledgenent sha11 not signi:Fy

anything other than receipt of the nìaterial .

3. 'Jihe faculty nenlber shall have the right to respond to any naterial

placed in his/her file by submitting the response in i^¡riting r¡:ithin a

reasonable tine of the f:i.Ij.ng of the original naterial . Such response

sha1l be attached to the :Fi.le copy.



4. A f.acu1.ty ììrenìbe r slì¿rI1 h¿rvc tlìe r:idìL lo ex¿lni.nc h:ì.s/ìrer: ['i.lc.

Such request shall tre honored withoult r.rndue de.lây if ntacle dttring

nor:mal business hours. A clesignee of. the College adnl:ini s tla L ion

nay be preserìt during such r:eview. No[hj,ng shall be pernìanently

renoved from tìre f:i..te wi thout Lhe consent o:Ê the fâculty nenbe:r

and the Col.lege. A faculty me be:r nay reproduce nateria.l from

his/her :fÌle at tlìe cus tornary cost.

No natêrial from a flaculty nenber's pcrsonnel fj.le shal1 be made

available to personnel or: agencies unconnectecl wi.th the College

without the faculty nenl¡crrs colìsent, except ¡ls requ:ired by 1;rw

or as ¡ìecessary pursuant lo ttrc reguJ.ar opcr:a.tiotr of thc Col1ege,

providecl thÌs does not. preclude verJ fjcation of enployrnent.

5.

(1, Faculty Faci 1i t ios

'lhe Board sha1l provide approptiate office -space and instructional

naterials for faculty nenbers.

D. .9el9t4ar

Pr:ior: Lo the adoption by the Boa-r:d of the 1981-82 academic calendar the

College Pres:ident or desigttee wj.ll meeb with the Selìate PÌes:ident or

clesi¡¡ree to ¿liscuns and examine itì good faith any suggested .revi.sions that

the Senate nay have rega.rcl1.ng the structure, rece sses ' and hoJ.i.days o:F

the proposed acaclenic calendar.

lr. l)ef ini.tion an(l Dcter ì.ltttt ion oF Senìori.ty

As tLsecl -in Lhj.s Agreeûìent, "senioriËy! shal1 mean the length of cont:lnuoLrs

Êu1.[*time enìployment as an enployee of the Co-L1.ege. If it shâlL be

necessary Ëo resolve confltcts o.E senior:lty as between facrrlty menl¡ers wltlr

t!ìe :Ldeût:Lcal .tengEh o.É etnployurent, (1) pr:lor pârt-LÍne eûìPloyment ;rt the

Co,Llege, (2) clate of executing a faculty contract' or finaJl'y (3) Lot' w111

l.Lr. - 9



be utÍ1ized in tlìat orcler. Seniority, rvhere appllcable, sha1.1. be appliocl

within a departmenL or program.

Seniorlty is deterrìinative in the functÍoning of the col].ege as app.Licable

to asaignment of classes, selectiorì of overloads, non-teaching facLrlty assígn-

ments, summer school teach:ing assign ents except when amended by the vote of

full tirne facuJ-ty nith:in departments.

!_!e_q_9__e,q4_Äsj ry?n!]el!_s r¡ e (_ul e.1

trlhere appr:oprj.ate, fac:ulty shall be consulted ln the scheduling ot classes

and/or :rssigmrcnts "

!þ_s_s__-e¡¡l49!i€!r9n!_s_s_lsglf 9n

Appropriate facr.rlty and the appropriate supervisor or designee shall devel.op

a program for the assÍgnnìent o.t c1.asses, and,/or other professional duties sub-

ject to tlìe âpproval of Ehe approprlate vice president. Fu1l. time faculty

rnembers sha1l have Lhe right of first refusal in sel-ecting voluntary overl-oa<l

cl-asses ín departments in whj.c1l they have fu11y satisfied appropriate teaching

credentials, except as the needs of the College shal,l. otherr,rlse clearly requíre.

9þce-éiae

The Boarcl shí!l1 contlnue its practice of maintainirrg reasouable cl-ass size con-

sisteDt wj.llì the natrrre of tlìe course offeríng and the financial resour:ces of

Lhe College.

EerE!æ4

1. The normal workl.oad sha11 be th:i.nty (30) contac.t hours re<luired pet: ac¿rdenic

year except as otherwise specifically províded herein. The normal r,¿orkload

will also require a mininrrm of four (4) rrni.que course sections per academic

year except as otherwise specifically provlded herein.

A contact hour is defined as a mininum LoLâ1 o.E fífteen (15) fifty (50)

minute perj.ods of lnstruction per semester or equivalent,

2. lf a faculty nembet: teâches ín excess of the normal workload, he/she shal1

be conpensated as otherrvise provided in this aE¡ree ìent.

I1r.. _ 10
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3. Open .Ì.¿rbor¿,ÌLory and ind lviclLra 1i zecL learnÍrtg contact hour assj-¡ln¡ìents i1ì

deve.lopmental. education w1l-L l¡e on a two (2) hours; fc¡r orre (1.) hour of

load equivalencY.

4- Facul-Ly members assigned to teach fNG 100' ENG 101, ENO 102, ENG 103,

ENC 130, UNG 201, and ENG 220, shal1 have a nor:mal workload of t\,,renty-

four (24) contact hours per year" As ¿r paït of thl.s 1.oad, faculty rnay

subsLitute any cour$e wlth a LIT pr{rfix for three (3), but not nore

ttìan three (3), of the requlred conLac[ hours per year.

Physlcal eclucation faculty sha1l have a nor:nnl workload of thÍrty-one (31-)

conËact hours require<l per acaclenic year. Tf the year's load does not

contâln at least elght (8) contact hours of tlìeory coursus (200 level

courses), the nornal wor:k.l.oad will be th.i.rty-rhree (33) conlact hours per

ELcademfc year.

Dental Hygiene faculty leaching onJ.y c1.inica1 courses (DHY 100, 101' 250'

251) shafl have a normal worlc.load of thirty-stx (36) contact hours requlrecl

per acaclemic year.

For :EaculEy members who clo rìot have teachj-ng responsibilítiea, the normal

workload shal1 be:

5.

6,

a) T,RC Faculty - thlrty-f1ve (35) cloc1c hours week'Ly, excludJ-ng lunch'

b) SrudenÈ Devel.opnent I'aculty - thirty-fíve (35) clock hours weekly,

excludtng lunch.

c) ¡'aculty members assig ed as coordlnator:s of speclal instTuctíonal

progrârns (i.e., llearlng Impair:ed, ABE) Lhat are contlngent upon

exÈernal. grant fundlng nìay be gj.ven full release Èfme from nornal

Èeachlng work1oad lo assune appropriaÈe coordination functions' When

full release tíme from teachlng is approved, Èhe nornal rvork week w111

be thlrcy-five (35) hours per week, excluding lunch'

7 , A faculty member shall not be asslgned to l-each more than s1x (6) contacÈ

hours 1n excess of the normal worlcl'oad j.n any single acadenic year:'

ltl - 11



8. rtr f:Lcuì-ty nernber assigned to super:vise students i.n cooperati.vê worl(

exper:j.ences, internshlps, externships, and clinical setLlngs shal.1

receive one-fourth (l/4) contact hour credit per: student to a maxirtrum

of six (6) conlact hours per semester. This provision inc].udes, but

ls no1- l-inited to, the following courses:

ÇcÃ 220, cc,A,260, cRJ 299, DPR 137, DPR 230, DHY 291., DÌT l_50, DrT 200,

DrT 250, FAS 233, FSM 113, FSM 213, JNM 237, LTr 206, MI(T 281, I'1.l<'I 282

MKT 283, MLll 201, r,tr,'I 202, ORT 111, oRT 112, ORT 113, SEC 231 , SEC 238,

sEc 239.

llxt racurr:icular: assignments shall be voluntary, provided once assumecl

the Jlaculty menber shal.l- have full responsibi.líty for theír comp1etion,

and pr:ovided such may be ass:igned on an involuntary basis in an

emergency or when continr"ralion of such activity is contingent upon such

assígnmenL. The faculty shall be compensated for such extracurr:icul.a::

assignnìent pursuant Lo Lhe attached schedule or in a gr:eater anount if

such be voluntarily agreed to by the affected faculty nember and the

Pres -[ dent or: designee.

Any Denta.l. I]ygiene faculty member who j-s qualified to per:form the

:functions of a supervising dentist as re<luired in an accredited Dental

Hygj-ene program shal]. be expected i-o assume this re spons ib i.l.ity up to

a maxlmum of 30 hours per rueek, including oEher normal faculty workload

assignments.

Iaculty assigned to large lecture insLructj.on wi1] be €liven release tine

on the following basis. This re1.ease tíne is for tlìe plamring and

preparation of ínstructional materials and the coordination of cliscussj.on

and l-aboratory corequisi le sections"

Release tíme will be given for the first sectÍon of eaclì uni.que course

pr:ef íx and nrrmber. This release tine is for each lecture contach hour

Ìrot to exceed two hours release tirne.

ô

Ll.
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In orcLer to hâve Lhe ¿rbove apply, lectLrre sec t:ions nus L: have ¿Ì ¡liniurur

enrollnent of sixty-four (64) ancl a n:i.nirmun of trvo (2) discuss:ions or

labor:atory cofequisÍte sectl.oûs.

Contact hour equivalencj.es lor experimenlal courses or a:l.ternatÍve nodee

o.f de.l,ivery may be mulual-ly deLerT¡riiled by the faculry rnernber, associale

dean, appropriate depart renÈ chairnan or career progranì coordl.nator,

Facr,rlty Senate president. Srrch eqr.rivalencfes must be approved by the

Dean.

L2. Teaching facuJ-ty are to n¿lintâin regular office hours to readfly serve

the needs of studenl.s. Hours sha.l..l be posted on the indlvidual offices

ancl w1th tLre appropríato Assocj.ate Dean. The nínimurn nuniber of oiffce

hour:s per week shal1 be ten (.[0) hours,

J. Caroer

1. Faculty merÌbers serving as coordinâLors of career prograns will be

appol.nÈed by the Presiclent of the ColLege on an âcadenic year basls.

AccepÈance of a coorclinator assignnent shall be voluntary excepE for

Lhose programs fn r,/hi ch only one full-ti-lne f acuJ-ty member is empl-oyed,

No part-L:lme enployees shall be appoj.nted to coordj.nate a program in

whfch full-tlne faculLy are enplr:yed, Llnless a1I full-t1rne faculty

refuse to accept the coordinator appoíntmenÈs.

an Coorclín¿Ì lors

IIl 
^
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2. Release l-i.me fron cl.assroorn le¡lchirlg contact hours wl1f be awarded

to coorclinators of car:eer programs based upon Ilhe f o.l l.o\'Jíng sclledule:

l- 40
4r- 60
6t. - 90
91 - 120

12,1. or niore

3. Irul:L-time faculty uembers

have the right to Petitl.on

r:ermoval of the coordinator

Undr-rplicnted Strclent
tlead co un t

K. Departrnent . Chairnen

1, Release tine fronì classtoom te¿tching contact hours each semester will'

be awarcled to clepartment chairmen based upon the following schedule:

&._1S-q_ee_1,i,I9

2 hours
3 hours
4 hours
5 hours
6 hours

of the appropÍiate career prograns shal1

tlìe Presídent of the College for the

of that program.

2. As used herein, a sectj-on is defined as any uniquely numbered lectllre'

laboratory, discussion sectíon or comblnatÍon thereof as scheduled 1n

rhe master schedule (HCo 143).

L, qbgu,!]ç" _e!!!_!!-g:-.1i". t!-E s : .- Palt-icípation in Employment Recomnendations

The parties acknowl.edge it is aPpropriate tlìat dePartment chairmen and

prôgran coordinators continue to assist the appropr:iate associate dean

or dean in recornmending the screening and selection of part-tj-me faculcy

me¡rbers.

!gctre¡e

:1. - 15
16 - 30
31 - 45
46 - 60
61 or nore

&e19""_g_qi4g.

t hour
2 hours
3 hours
4 ho urs
6 hours

T]I. .1.lr



l"l. _!!tttLt_e_

l. 'lypes o.l: Appolntinent

Probat:ionary appojnlmeDts are for: a r¡axftnum of one (1) year

and p.lace no ob-L:lg¿lL1on on the College for r:enewal or to

specify cause for tlon-renewal. .probationary appointùtents tnay

l¡e renewed on year-Lo*year basfs, bul not to exceecl three (3)

years. The f¿tcu_Lty urember w:--11 be given notíce of non- reappolntnenr ,

or lni-enEj.on rÌot to reconmend r:eappolntmenl In writing by Mar:ch 15

for Iirst year f ¿.rcu]. ty ancL liebruary :l-5 for other: tlìan first yeaï

non--teÌrured :f ac,l-l1 ty,

b) Continuous App o in Lmen t s

oontlnuous ¿Ìppoi.ntmerlts are aw¿rrcled to facu.Lty who h¿ve been

granted tenure by specifi.c actlon of Lhe Boar:cl of Ïrustees.

Fu.l-1-time faculty shai.L be cols:idered for tenure cluríng the

f:if th contiÐuous ful1-ti re year of probatlon.

Z. A.ppo:lntnent Pro c ectur:es

Adnlnistral-ive recommend¿ÌtÍ.ons regarclÍng tenure r,riLl be forrvarded f::om

the lmnedí,ate supervlsor through the appropriate Dean and Vice presídent

to Lhe Pres.ident, The facul.ty comnitt.ee on Lenure w111 forwarcl :tts

recomnendatlons regarding teuurc to the Irresident,

The llr:esíclent, after consJ.derirrg the appropriate ¿ldmÍnislrative and

faculty comnlLtee reco tnendalions, rvil L aclvise the f:acul-ty mernber

i.n wrltlng o.l his :intenclecl reconmencLation regarcling gl:antjng tenul:e

to the Board of :llrustees at l_east ten days ín advance of the Bo¿rrd

meeting aL whlch f ornal actlon will be takcìr].

a) Prob a t:ion¿ìry AÞpo.i.nLurents

TI T. 1.5



3. Re$ignatioll

Resign¿Ìtion fron eLnploymenL by a tenured facu].Ly mernber shal-.1. bc¡

sul¡niLtecl in \"/ri tiüg to the ]]rcsí.dent Prior to M¿ly I to be oÍ:f:ectjve

Lh€r f o.l.1or,ving acaderni.c yeilr.

.Dism1-ssa1 of 'lenured tracu-1. ty

a) A terrur:ecl :f:acu-l.ty menber m:ry be dis ì:i ssed only f or caus;e, prov.idect

this sha.l.1 not be apPlicable to clismissa-L beca.use o[ ]:ecluctÍoû in

f orce.

b) Pro cedur es

(1.) I,¡hen it is l¡elieved there ls cause to d j.sntj.ss a f acul i:y

member, the appropriate admin:istT¿ttor sha1.I discLrss the

mâtter witll hí.¡r/her. .L f: tr mutua.Ll.y satj.sf¿rctory reso.l utiorì

of the Íìatter cLoes not r:esult, the atLer sh¿tll be referrcd

to ¿ìn ad hoc hearl-ug colìlnìitL:ec! consi.s Ling of f ive ( 5)

persons. Two (2) memberrs to be ¿lpPolntecl by the ColJ-ege

Pr:esident, t¡vo (2) to be appointcìd by tlìe Facul.ty Senate

Presj-dcnt and the fifth member to be naned by mutual. ¿!8ree-

meÌlt of the College Presiclent and the Facrulty SeDate

President. 'Lf after the 0ol.l.eBe Pres:iclcnt and Lhe Senate

Presldent h¿ve met and agreerlent cannot be reached the four

(4) sha].1 corstitute Lhe lleari.ng Corurittee. The coln riLteq

shall e1ect Íts own ch¿riruan.

(2) Thls statement shall then be Íncor:porated j.o a letter froì

tlÌe President to the fac.ulty member informing him that a

hearing to determine whether he should be removed f rorn hÍ.s

.laculty positíon on the grounds sLated rvill be conducted at

a specific tj.ne and p1ace, sufficient tiûrcl being a1lowed for

the preparat:Lon of his cleIense, such periocl t.o be not :Less

Lhan ten (10) c;rlendar days, llhe f aculty uember slia.l,-l. l¡e

ItI' - 16
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jnf:oruecl of h:Í.rì procedrLrâ.1- rigLìLs th¿rt wi[.] be¡ âe(]or(l(r(l lrirìr,

such as his r.lght te coLlnse.l. and the ra j.glìt to ber inlc¡ rmccL

of the calrses for clism:Lssal.

Eail.Lrre r¡t the .Íaculty rnernb er to appear aL the lìeaÍing ln

persofl or by corrnse.l nh.ì1 1 consti.Lute an admi¡lsion of Lhe

charges.

Suspension of ttìe T¡acLrl.ty Member

Susponsion of a facu].ty menber duri.ng the proceedings aga:Lnst

h:Ln may be i rposed :lf j.n the j udgn'ìent of the Pr:esl.denl it :Ls

warr:anted, ¿rnd shal1 be with pay. Such suspension sha11 not

be consj.ctered prejud:lcj-41 Lo the faculty menber's case'

A review conùrittee oI five (5) per:sons shall be esfabL.:Lshed"

It¡vo (2) members to be appointed by ttre College Presldènt,

two (2) members to be appoiDted by the Ïaculty Ser.nate ?resÍdenL

ancl tlre fifth rtrenber to be o.aned by rnutua.L agreement of the

College Presj.dent ¿r¡rd the Facul.ty Senate llresident. lf after

the Co].lege PresldenL ancl the Senate P]:esident have et and

agreement cannot be reached, the four (4) sha],l constitute

the revíew co[unittee, The conmittee shall elect 1ts own

chairnian. Any titculty menber who served on the Acl lloc

Coruni.tLee (estab-l.l,shect pursuanl to sub-sectl.on (1) above)

shall not be eligib1.e lo serve on lhe revlew cornnlttee.

lleview Comm1 t t ee Ilroceecliogs

llhe coûrìittee sha[1. ¡rroceecl by consideriDg Lhe st-atenÌent

of grounds lor dj.smj-ssaL ¿ìnd tlle charges of tlisconducl as

set forth Í.n the pr:esident's l-etter, and the faculty member's

response, L.f t1.rc¡ i'¿tcnl ty ternber has not !:equested a hearin¡¡,

the cornnittee sl.ra.l. I conslder the case on the basis o.f aI-l

(3)

(4)

(s)
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LLf .. a.L:L ob ta i.ll¿rb1e j.nf onù¿ìt:ioü ancl sha1.l attempt Lo rc)ach ¿t

dcìc.ision wh:ich sha11 bcr tf¿,tnsniLted !o the pi:esidcìnt ¿ìl]cl the]

i1 Eaculty nrelrber for f:i.u¿r.l ¿rcLion by tlte lJoard; ottìerwise the*
S trerrj.ng shall proceecl . The hear:ing shal1 be in prj.vate. I.l any

[¿]cts are in ctispute, Llìe tesLirrcny of witnesses ancl other

cvidence concern i ng the charges stral_-L be receivecL , .lllìcr lìaclu l. Ly

mernber sha.l.l. have Lhe r.ighl of assislance l>y counsel. or: othe¡:

represent..ltiye at his own expeûse. Any employee ol- the college

shaLl. appear and testify if so d-irectecl by the Co11 ege pïesident

arÌd conìmittee. The laculty member ancl the frcsidenl or

designee strall have the 11¡jht, within reasonabl.e tine .1. 
j.nì-i-ts set

by the corunittee, to qrlestjon a1[. witnesses who testÍ.ty. Al1

tesLiuony shall l¡e under o¿Lth acLminístered by the ch¿lirnan of Ltìe

conmittee. A lape Ì:ecord:i.ng of Lhe hearirÌg shal.L be made. Â

transcripti.on of the recor.cLing shall be avai.l.ab.Le to the facu1Ly

member. TLre hear.ing procedures sha11 not necessarily adhcre to

f orrnal r:ules of evider.¡ce.

(6) consideratíon by the Revierv Commj_t t€re

lllhe conmj.ttee sha11 leport [j.nclings r.rith respect 1-o each of the

grounds for dismissa,l. witLìin terì (t0) calendar clays. The presi.clent

ancl the f acrr.lty rnernb er sha]l be sent coÏlcurrenLly, as proinptly

as possibJ-e, a copy of Llìc :[ind:ings .

(7) Consideration. by the Board of Trustees

The president sha1l transnit rhe f ind.ings of the ïevlew comùìittee

and a-1.1 other documcnts iû the matter to the Boarcl ol: illrustees.

The Board of 'lrusteesr review shall be based on Lhe recor.l of thÉl

hearing, accourpar.r:Lecl by oppol:tunity .for ar:gunent, ora.l or written

or boLh, by tile principals or the:ir represeutatives, j.n a ììaÍìner to

be clelr:r:nj.necl by Lhe ßoa1:d.
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Publlc st¿ìleuenLs ¿ìboL1t lrlìe case by either thc E¿cl.r.ì.11y,

¿rchìi.ni.strator or lìoar¿l nienìbers sha.ll be avoi ded so far

as possib l.e until thcr proceeding,s have been conp.1.e1-ed.

Ânnouncerneut of the J:í.na1 dcclsion of the IJoard o.1:

lllrustees sha-1.1 Lnclude a stateuent of the review coltLrllitteers

o r1.g1na1 act Lon.

5, Disrn.issat ol Non-'.lenure<[ I'acr"r.l ty Îor C¿ruse

If the president str¿rll t:etcoLtmend tl)e terminat:l'on of a non-tenured

faculty member: during ¿rn ac¿l.demic year, the proceclure clescribed irl

Sectlon lr of Lhis Artic.Le str¿rl.l be âpp-l.icûb1.e, providecl i:ny

suspension of ttre facr¡J.Èy menber.r shall. be wi.thout pay, buL srrclt ptty

shall be res Iored to tlle f acu.Lly rnember j'1 l-he f :ina l decisi.on j.s Lh¿tt

there ls not carLscÌ .l-or dlsmissal.

N, r,qrs¡-r q!o!-c4ql. _(Be.1.qgl"t-C! j-t-Iq-ç-.e)-

1. Lf the Uoard sha1.l cleter:nine that j.¿ is necessa.ry t:o decl:easc nrn¡ber of

facuJ-ty emplloyecl by tlre Board oL te d:Lsconir:inue or: reduce sorue prograur(s)

wrltten not:ice of term:inatl.on oE employment sha1l be ¡¡i.ven by certiffecl

mal1 or personail. serv:ice Lo al.1 affected facul-ty ntembers no 1¿ìter than

the first regulai:.Board meetlng in lrebr:uary of Èhe year in whlch such

shal,l be effecLi.ve, provl.ciecl such shall noL be effectlve prj.or to the

close of the academic year" A copy of srrch notice sha-1..1. be giveD to

the SenaLe president or designee.

2. UpoD determlriírtion by the lloard {:hat a Ì:eductl,on of fu1.1-Line facu.LLy

is necessary, the l'res:ídenb oI the Col-l.ege shal-ll. iùmediately convene

a college-wide connÌ:ittee o.f whlch ¿ìÌ: .l.east fitty percent (50%) shall

be faculty nembers appo:lnte(i by the Presl.dent of F¿rcu.L.ty Senate. Such

conmj.ttee sha1.I pr:omptJ.y rev:i.ev al-1. perlinent daLa ancl repo:rt bacrk to

the President of the Co.l.l.eger vi.th:irt thlrty (l)0) calenclar days.

(B) Pub l:ir:i.ty
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Such pertinent d¿La sh¡ì-L.l :Lrìc.[ude crÌ]rrent and pro-jÉÌcted course

enroll eo|s, courses taught by p¿rrL-time faculty in affeclecl areas,

overload assi¡jnmenl"s :i.n affecLe(l areas, and Lhe seûj.ority ¿.rnd

clua1i.Eica u:i.ons (as cicflned in sub-paragraph 3, below) of a1.1- faculty

menbers in affecteci areas. (AffecLed ¿Lreas as used hereín nean programs

:identifj.ed by lhe Presj.dent of the Co.Llege as suscepti.ble to r:educLion

of full-time faculty. ) S ch report shall be corìcllrrentl.y transnitted

to the Boaïd of 'lrustees for consicleration by it no :l¿rter Lhan iLs next

regu-Lar meeting. The Presiclent of the Senate or his desj-gnee shall, have

the righÈ to address tlìe llo¿ìrd at such meeting with respecL to such

report. I'u11-tlme :facul.ty shall. not be disnj.ssed as part of a reduction

in force and systenalica-Lly replaced w:lth par,t- t:irne faculty except as

requirecl by changes in enro1 .l.ment or pr:ogran(s) or as the neecls of thc-:

college clear1y r:equire, 'Ihe ßoard shall ¡rahe a reason¿rb-Le effort to

avoid layoff of f¿ìcu1ty nembers whos€ positions could be maintaíned

through the 'l:ecluctlon o.r elininaLion of over.l.c.:acl assignments,

l^Iithin each progran ar.ea, the order of layoff shall be in inverse order

of sení.or:ity. A facrrlty ineliber sha11 have sen:i.or:ity in each progran

area :in whi.ch he has full qual:i.f ications as definecl in sub-paragraph

3 l¡elow.

¡'aculty menbers on leave of absence al the time a reduction of staff

takes p.l.ace sha..l.I be Lreated no dif ferenL:-l-y fron other facu1ty member:s,

3. As used herein "progran(s)rr shall mean d:isc¡ete ¿rcademic discipline course

areas (e.g., mathem¿rtj.cs, psychology, flnglish, sociology, etc.), and

career program technical courses (e.g., nursing, fashion design,

secretaría.1. science, etc.) ancl support servíces (e.g,, counselors,

l-RC fac.u1ty, etc . ) ,

20



z\. [acrLlty meml¡cr w:i..1.1 be consldeì:ed to h¿tve clua lif i.caL:[ons f or ânolher:

p.rogram area j. t he:

a) has t¿rughl at least a total. of fj,fteen (15) contact hours aL

llarper Co.Llege in the other: progrâm areâ durlng the prececl:ing

three (3) academic year:s, and

b) has acaclenÍc trai.nl.ng which s¿!lisfies North Central Assocj.atíon

and/or appl.lcable prof:essi.ona-l accredltation standards, or meets Lhe

creclentials recluir:ed of tlÌe depart ent or progranì as deterülned

by the deparlment or pr:ogram'

If the Board slìall deterrn:ine to èmploy addltíonal fulL-time facu.lty

aDytlme during Èhe tv¡enty (20) nonths from date of rìotj-ce, such posltlon(s)

shal-L be offered first ancl i.n i.nverse order to lhe facully menìberÉj

ternlnated hereuncler in the pertínent programs. Such offer of elnploymenL

shall be transmltted in writfng by personal ser:vlce or certified mal]. to

the faculty mernb er: I s lasl kno\,7n mal]ing adclress and to the Facu.LLy

Senate. If the faculty mernber does nol respond aftlrmatlvely to such

o.ff er ùrlthin ten (10) calenclar days of such receipt or uithin rwenry (20)

calendar days of the date of mailing, whlchever shal1 first occur, Èhe

Boardrs obLlgatl.on hereunder shal1 be terminated.

Any tenured faculty member tet:minated hereuntler and thereafter reemPloyed

pursuant lo the precedin¿¡ par:a¡¡raph, shall nol suffer any loss of tenure

rfghts as a consequeDce tlìereo:f. Any noo-tenurecl facully menber fermfnated

hereunder shall not count any ye¿ìr or porti.on thereof between Èer: ìinatlon

and reca11 (:if such should occur) in Llte f.ive (5) year maxinum per:iod

prescrlbed 1n Artlcle lII,M,1'(a) of thl.s .A.greement '

4.

5.
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A. Ld9_-._1!.!9I!]_,!_Urr_9_y_91¡!n_t_i1115]...!,i¡$.-!i1¡1-9.¡,19n 9 !,,q¡1ves

Ienured f:rculty nrenlbers ìay be gr]ilntecl, upon wriltetì ¿Lpplri cal::i on to

tire Vice Pres:iclent oJ; Äçl¡lelom:lc Af .f a:i.rs, or cles.ignee, anrl r.Lpon approval by

the lloard, ¿L .l.oavc of ¿rbsence w:ì. thoLìt f ¿ty ol othe:r beneJ.:i ts fol:

pu:rposes o:lì ecluc¿rt j.on¡L.l i.ilpl'ove nrcn t o¡ wclrk exper:i.encc whor:e such is

1.ikeIy to signj.f:Ìca tly enhance tho faculty nenllrcrr:; abilj.ty to

per:form hi.s/he r re:;portsi.b:i l.ì.lics a L the Co1lege. Such leaves, i.{'

granted, shall be for onc (l) senester or f:wo (2)"

Whilc on such leavc, a. faculty ncnber sha.].l. tre atlowecl to participate

in all Col.1ege insur:¿rnce pÌ'ogr¿rûts, pì:ov:Lde cl tl]e facul ty member sha.l1

makê t:ine.l.y adv¡rtrc<: pay)nent of â..1.1 prcnìiuns due .['or ¡;uch .i nsrrr¿rnc.-e to

the designâted Collegc of[icc.

IJ. Iramily Fla:dsh.'rq_i4ì-q_y-(l-s_

A faculty neÌìrber nìay requos C ¿r Lc¿Lve o I absenc:o without. pay or ot]rer

beneJìits l-or a pc:ri od r'ìot exccecl j ng orìc se cste'l' bec¿Ìrsc of: se r:ious

illness of ¿r nt:mber ol' his j.nmcdiate :f ilmì.1y or l.or oLhel ¡¡oocl a.ncl

suffici ent ca.usc. Snch Le¿rve s; nray bc oxtenclecl 1iol per:iocls o f up to

an ¿r.ddi. t i ona-1. senesto.r' uìron a.pp-1.:iLìal-il)1ì.

While on such leave, â f:lctrlly rnenber shal.l. be al.lorved to participate

i.n all College insurrurce progi:i1lììs, pr:ov:iclerd llte :f a.i:Lr1ty mênlbcr shal.[

nake t rely aclvance p¿Ìynìents of. al.1 plemìun:; clue flol sLìch :i.ns ur¿Lnce

to the designâtcd Collcge o:[f ice ,

ART'I CI,Iì .I V . I,LiAVIJS

C, Iruneral. Le¿rvs-

In the event oF tlìc

fanily, the [acul ty

i.ns.tlìuctiona.1. days

of accumlrl.âted si ck

shal1 bc de f:.i necl ¿Ls

grandchilclren.

cleath of â rìenìber off a facrrlty nenl¡elrs ìnmedj.ate

nenbcr: slra1]. be entj.i.lecl to up to t]ìlîce consecutive

le¿rve of a.bscncc rv.Lthout loss o:fl sa.1zL.ry or deduct.i.on

lcavc. 'l'he tor:rn rrfaculty nenbe r's innleclj.ate f arnily',

thc f:aür.Lty nìcnbcr:t-.1 païcnts, spor]r;c, chj..LdTen, oÌ
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Ir) l-lìn evenL t)f t.11o (i{]ahlì o.1. ¿ll.ly rÌìorì1.)o r oi' ¡r. :[¿rcLLl.ty llle]nborrs f¿ni ly, 1llìc

faclrlty nìeftbef slr¿rl I L)e entr.i 1-lod 1-o up 1:o lh.Ìce cron$cculr ivc (l¿!y:i 1e¿Ìvc

o I absence w j.tìhoul .l.oss of !r¿t1.a:fy .lÌ)ìr 1,he pu|posc of a.Ltendi.ng the f:uncral

inclucl:ing such Io-l¿rtcci cvorlt.tì ¿:r-:ì thc v¡¿¡ko o.r' vj.si tatioll. such leave shal I

be dedr¡cte<] :f. ron ac'.ctunr.t.J ¿ l er.l- sick 1t'iiver. 111 atlctitj.onal cLays ar:e

necês:taïy ancl n.r'e a¡r¡trovecl by llhÒ apl)Ìof)Ï:¡.âttr V:i.ce P'l'e!ìident or: ilesignee,

the Lacìul.ty menbc.r ltíLy bc !¡Ì¿.ìTì lc[l lQavri wi.t]ìoLtt p¿ry " 't'he te Ìnì "fâcutty

netnboT¡s falr:ì lyr, :is 11c.1,i.norl as l;hr,: f.¿rr:r.rl.ty nìcmb('.r'r s g:rancllliì ren L s , lnothe:r-

in-1iÌw, :['attre¡: in-.ii.r-w, l)loLhrir, -sirj.lor, trr:oLIrel- in-].a!,, :;:ister-in-14w,

spouse's gf íìndparcirt:;, :;llcltt.'lcr's i.:hi.ltlrctl or ¡1r'arrtlchi.1.dlûll! o-| a'ny otlìcr

:r'el¿rtivc J.iv:in¡¡ irt llt<: la.cu1ly nonl-'c'r'' s iûìlrû¿j¡1Lo ltDuseholcl.

Jvlv Il-q:lvl!,gu:!": lì{iIt t'd .lÉ:l'ril¡

Alt J;'¿rcrJ1. ty lrìí.nbor.s r:lll.orJ/sirtr¡rocrì¿rocl .r-rj ¡rr lnessc:r o}. ju:rors wÌ11. notify

the a.ppïop.r':i. atê adrlj.ìli.st:îato.r. i)s :ìo()1ì a:; ¡ro:;:;il.rle a{'Ïe:r bc:ing caLled/

subpocÙaecL. tÌa l.l.r:c1/sulrpoenaocl l'ri:lt1ty nenttrcls :reclLr'i red tlo s(l rve as

ju]:ors oï ¿tppea.Î Ír.s lvi.t ers¡es; dLLriiig a 
"'ror'1<ing 

tlay oir wh:i.ch tltey otlle::-

wise woulc.l ha.ve br:c scheclu1c,,1 to work, wi.J..1. b<: paid thc:i.r noÎnìâ..1. salaTy

duî:ing Lhis pell.ocL, pr:ov.i.de d thc t;rcuJ.ty rtenbcr sh¿Ll l' pronptly T'e:intburse

the Collego ilny nlort:ies p;,r'i 11 tbr s¡-tch :;t:r:vir:o (othe:r Lhan paynlcnts fo:r

meaIs, travel or otlìer cxpe]rscs) . Suclt 'c.l.nìe r'/:i 1l not be dedtlcted li::on

accrmìulatec1 s:i.ck Iea.r¡e or polsona.l 1() rvr:. 'lhis sect j on slìal l not be

apll.i.cab1.e to ¿ttìy rll tl.of i,vhen 1:he far(:(rl.ly trtcnbcr" ihe Scnal'e, or '[he

Coll.r: ge sh¿ì.l..1 bô a l11ty. 'I'h-ì s sc¡cl:i on silìal l not l-r e aPPl:icable tcr

any p:roceecl:i.Tl!l con(tuclocl pu-T'sLralìt trl AJ:ljclc V oÍ thjs ¿rgìrôenlent'

l-'ro t-q-l r ly1 !¡!,!r-J!9.ù:1lti, .!9 !l Y9

/\ fâculty nterlbeÏ sh¿rJ. I bo r:1ig:ì [r-l.e f:or: rtt:Lternil-y/chi1d-rcaring leave

withoul p¿Ìy or othêr b(lne:[j.t.s :;ubjr:ct- to [he ifo11olvì'ng conclirions:

(As usecl hclein, rrf'ar:luJ.ty rl(ì l)o:¡'rr ìlìc¡!ìì:ì ¿ì l|J nLl:l'o(l lìi'Lctll ty nenbe'r

except i.n Íjoctriotì 8, rvhiçh js afj).1 iclrltl.c only 1lo non-tclìtlÎed f:a'culty

D.

B,
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nenbers, and i.n Scct:ions 9 antl .1.0, wlì:i ch ¿tÌre aPpl.:i.cab.l.e to al.1

:facu1. ty Íìenbers).

1. 'l'hc fâculty ntember shall aclvise the appropìria.te Vice P.res:i.dent

or clesignee of her pregna.ncy no later than her thiîd nìonth

of pregnancy or upon asceìîtainnìent of such concl:iLì.on, whichever

shal. L be the 1ater.

2. Äpplìcat:ion for such l.eave sha.l1 be na.de in wriLing to the

appropriate Vì cc Prr,'sident o.r designee al- least one hundred

twcnty (120) cal.endar days prior to the ânticipâted bi:rÌth

of the chi -td.

3, Thc faculty nentber: and the appropri.ate Vice President or designee

shal..l. agrce upon a plan for the conrtencenent and Lerr i.natjon of suclì

leave, taking i.nto consider¿ìÌrjon maintenancc of continuity of

j.nstr:uct:i.on and edical :factors to the nax:iÌl1lln possible degree and

the pertÌnent tj.me factor:s related therel-o. The leave shâll. not

exceed tÌìe balance of the acade ìic yeat in whj.ch i.t conrmences and

ono (.t) add:it:ional acaclenic ye a.r. Iìvery effort sha1l be nâde to

ha.ve such leave terrninate imnecliately pr:ior to the sr¿Ìrt of a new

acadcrni.c year. Such leavr: sh¿r1l comtence upon 1) the d¿Ìte agreed

upon by the VÌce Pïesident and faculty nember but not later: than

thirty (30) ca.Lendar clays prior to the ant:ici.pated day of delivery,

2) for faculty nenbers rvho l-e:rch, not later than the end of tlìe

senester p:receding the semester duri.ng which the f.aculty nenber is

expected to becone ur)able to work, 3) llìe actuâ1 date of deli.very,

4) the date on which the facully nernber is lcquired to leave or recluce

employment because she is unable Lo peîforn her dulies, whichever shall

fi¡:st occur. Such 1eâves which co¡lnence dur:ing the sunnìer recess

shall begin no later than July 1. l'he Vj.ce President may waive any

of. the provisions of tlìi.s sect:¡.on at Jris/her so1.e d.i.scret:i.on, any
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such waj.ver shal I not be p:receclcttl:i aL :irt any respect '

Sj.clt .leave sh¿rl1 noL Lre applicable du.ring the Period of tlìe

â.lernity/ ch j,1d- r:ear.iug 1.eave. Any accumulated sick leave availâb1e

al- the comnencenelrt of the lea've shall be avai'lable to t]ìe faculty

nrenrbe:r upon re Ltll'n l.o elllp I oyment a r [he Col legc '

'fhe :facu}ty nentber: nay naint-a:in ;insurance benefits by nakjng tinely

pay¡Ìents of a11 p r:erniums which nay be due to the Adnin:istrative

Services o:f fice o:: plu.sua:nt to :i ts diirect:ion '

4,

6. A faculty ìentber returning f^r:on n¿rte rni ty/ ch i 1d-:rearing leave sha11

subniL ev:i.clence fronl a qtLalì fietl physician Lhâ1- she i:; mcdical 1y

able to per:Éorn a.1.1 ol hcr teílch:ing duties with lìer nocice o:f intent

to Teturn. If such notice is noti requiled by seetíon 'or of thi.s artlcle'

such evidence shall bo subnìitteci at loast thír:ty (30) calendar days

prior to the ter:ninat:ion of tho leave"

Any facully lìlenbcr clesiring chilrl-rearing leave as ¿ result of

beconing an acloptive païent sha11 lìolify tlìe approprjate Vice Pr:esident

or: <ìesÍgnec in writi.ng upon the initiation of such proceedings' Leave

shall be grantecl upon saLisfactory written notification to the

Vice Presiclent or clesjgnec o{ì the date the child is expected t'l be

recej'ved.'ttshallbetlrerespoirsibilityoftheapplyingfaculty

nenber to keep the Vice Presi<lent ol: designee inFornecl of the status

of the proceedì.ngs, ancl as soon as known, the expected date of

clelivery of the chilct. 'I'his section shal1 not be applicable if

the adopted chilcl :is s:ix (6) olr no:ì:e years of age ¿t the time the

chi Id is received.

lv.- 2.5
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A ûratern:i.hy/cÌri.Icl-re¿rj.ng.leavc nay be gIaTìtec[ to ¿ì no]ì-tenu.red

:f:iLi:uJ.1.y nenlbcr unde r unusuî.1. c.irculllst¿tnces by the action of the

Iloa.ril r.¡Ê'l'TLìstees, subject to a1l of the conditi.ons applicable

l-o a tenufccl :f âcu1ty nenbcr. Arty sucJr Ìe¿tvc shal.l. :i.nc1udc

1:lov is ìon :f or the nu.mber of yeal's tlÌat the fìaculty ìlìcnbcf nrLSt

be cnrployed .in conLi.rluous full-tinte service at. the co,tlege

¿rJìter such leave to attain tenured st¿Ìtus, The grant.ing of

neLtern.i.ty/chi1d-renring lcave to any non-tenure(l faculty nìernber

shall not consti.tute a pr:ecedent for the granting or I'Jithlìol-ding

of lcave to any other fìaculty membel. Ir:rch request shall bc

.juctged on j.ts own nerits a.nd shal1 be rvith:i n the sole d;i.screti.on

of Lhc lloard. Acldit.i.onal conclitjons or resLrictions nay be

establ ìshecl for: any such l.eave, ¡rr:ovi.ded nothing herein sh¿r1L

be constîued as requiring any non-tenured faculty nentber to

appt.y :For suclì leave or accept the condj.tions establ.ished therefor.

A facu,Lty nenber who has been gîanted a natern i ty/ chi 1d- rear ing

.l.eave ¿rlrc1 rvho clurì.n¡¡ such leave o:t âbserÌco sha11 again becone

pÌìegnant slìâ.11 be elj.gible for an extens:i.on oli one (1) acadcrnic

yeat o.[' suclì nìâternity/chi1.d*rcaring .leave of absence. Application

for such extension of leave shalt br: Ìn wriLing to the applropriate

Vice Presì.dont oï designee at least one hundred fi.fty (150) calenda::

,lays ¡Lior to tlìc rnticiJrrled biÌtlr,,f tlrc chilJ.

Nothing ir thi.s 
^.rticl.e 

slì411 be con:;trued as requiring any faculty

menber to a¡rply for a materni ty/ ch:i I d- rc aring 1eave, A faculty

nenbeir rìot eJ.igibl.e for or not desir':ing naternity leave may util.j.ze

accumulated sick leave duling i,LrLy period of illness telatecl to

her prcgnancy ancl/o:r to the delj very o:F the ch.ild. If such faculty

nclrbcr sll¿r l i lì¿lvo cxhauste d accurìu.l.alc(L s ick le¿rve. she sha.1l. be

.l_0.
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granteci ¿r. leave of absence w:i.thout pay or otlìer benefits clrrr':ing

such periocl of illness, provì.decl the faculty nlember ntay nìaintain

insurance benefits as aulhorizecl by paragraph 5 of this sectioll'

suchfaculty ntember shall returrì to enìploynent irnrnediately following

the termi.nation of such i11ness.

11, 
^ 

nale faculty nember shall. be entitled to â child-rearing leave

of ¡rbsence, Such leave shal1 be unpa:id and shall be subject to

all of the applicable notice and otheï requirelÏents of this policy'

Eligibility for suctr leavc shall arise upon the anticipated birth

of the chilcl which the faculty rnenber has faLhered ot upun hìs

pla.nned adoption of the chi1d.

ivlilitary Lcavc

Faculty nernbers lnvoluntarj'1y cal1ed to active military duLy shall

be grantecl a leave of absence without salary for up to thirty (30)

c¿rlenclar clays which rnay be extended by the Board upon written applj-

cation.

Pe rsonal Busincss Lcavc

F.

G.

Each faculty nernber sha11 be grantecl two (2) days without loss of

salary each academic year for personal business leave' Such Ieave

shall be for the purpose of conpleting natters wh:ich cannot reasonably

be attended to oï poslponed to days or' hours on which the faculty nenber:

is not requirecl to be on canpus. If unused, such leave shall accurnulate

as sick leave. Personal business leave shall not be available for

purposes of ïecreation or to participate in any work stoppage or job

protest. Notice of planned utilization of personal business leave

shal1 be given in writing to the innrecliate adninistrative supervisor

or designee at least forty-eight (48) hours in advance, except in an

eneïgency, when such notice shall be given ora1ly as soon as possible'
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xncl there¿rfte:r prronptLy confi.rned ln lvriting togêther wj.th a brief

explanation o{' the elltergency' Personal business days shall be tâken

in units of one-half (\) daYs,

It sh¿rl1. tre an appropriír'te use of per:sonal busi.ness Ieave to attend to

mâtteïs related to the acloption of a child or for natt€rs related to

the b j.ïth of a. chi 1cl by a. :fnculty nlenbetrs spouse r during the f:i.r'st

five instructional days followi.ng such adoption or birth. If personal

business leave has beon exhausted, tlìe fâculty nenlber slì411 be gr¿ntêd

leave without pay, notíce of such utj.l.:i.zation to be given as providecl

in the preceding par:agraPh.

H.

l,e¿rves of absence without loss of pay o:r other benefits nay be grantecl

by the appropriat.e supervisor for a faculty nenber to attend professional

nìeetlngs. lf such has been a.pproved llor Ïr¡ inbnrs entent , such rei¡nbursement

sha1l be within the gui.delines of lhe Boa:rcl of Trusteers policy manual'

I. Re!!giqq¡-,_t eqyg

A facuLty nentber nay utilizc up to three (3) days wjthout Jr:ss of pay or

decluct:ion of pe.rsonâl leave to observe recognized re1:i.gious holidays of

his/her faith if. such observance reasonably requires such leave' Notice

. of intenti.on to utilize such leave shall be gi.ven i.n writing at least

:Fifteen (15) calendar days in advarìce. AclclÍtional days of leave fo¡

such observance may be granted at the d:i.scÌetion of the approprj.ate

ailnìinistîator ptovided such addi.tional days sha11 be without pay or

shall be nade up on sone other d¿tte on wh:ich the faculty nlenbel is not

scheduled to work, ancl provided :further no such additiona] leave shall be

granted if the faculty nenber has un¡;sed personaL business leave'

Professional Meet i.n q l,eave
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J. åtut e!-¿_ca !_!!e¡1çt

L, The Board shall grant to any eligible full*tirne tenured faculty

lnernb er: r¿ho sh.rll have appropriate1y app].ied for Lhe s.rme a

sabbatlcal -Ieave, pr:ovided that, :Ln Èhe juclgmeut of the Sabbatical

Leave Revi.ew Conmtttee ancl concur'¡:ence of the Bo¿rrd of Trustees

by 1ts resoJ.utlon, such leave ri¡ill c-Learly add to the effectÍve-

ness of [he faculty member in ttìe perform¿ìnce of his respons 1b ili tles

at the College and,/or clearly ¿lccrue to ttre benefit of the College.

2, A Èenured facu-l.ty rnember is ellgib-Le to seek å. sabbatlcâL leâve

after havint! c-ornpletecl six (6) years of full^tlme servÍce as a

faculty member of the Col.Lefle, provi.ded a facul,ty menber shall not

be e1lgib1e for such Leave ln any acactenÍc year next followlng iln

academlc year .Ln which he was orr leave- of absence .tor sixty (60)

days or more.

3. The faculty member sh¿rl.l mahe applic¿lt.ion for sabbatical leave

in writlng to Ehe appropriate Vice Presldent or designee pursuant

to a reasonable tlmetab.l-e ¡,¡hich sha1l be established. Such

appltcâtion shall include all the data pertj.nent to such leave.

4. Sabbatlcal leave shall be for a peri.od of one (l-) academic

semealer or one (I) academic ye:lr.

5.. a) Ðurlng the period of sabl¡atical leave, the faculty member

shall receíve one-hal.É o.f his salary for an entire

acadenic- yealr, and all of hls salary for a leave of

one s enies t er.

b) If durlng the perlocl of the sabbatical leave' the

faculty member earns taxable renuneration fron some

other organization, agency, inst:itut:ion, or Person'

the salary paid by the college shal1 be recluced accordíngly;



provided i:f the s¿ÌbbrÌtic¿ì.1 leave i s Êor one zrcadentic yea:r,

no reduction in salilry shalt bc macle unless the total of:

the :regulâr sala::y and such tax¿rb1e remuneratjon exceecls

the ¿rnount equal to thc sal.ary that would have been pa.icl

'to the faculty nenrber:if he were not on sabbatical letrve,

ancl pr:ov:iclecl further, such taxable rernuner¡rtion shall not

include ïoyalties, clividends, irlterest or l:ike inconìe

no t de:ri.vecl frollt wor:k perforned dr-rting the period of the

sabbatical I eave .

c) As used herein "salary" nìeans the anount seL forth in

Art:ic.Le VII-A and sh¿111. noL inclucle any additional amounts

for su:nner school, lvlnLe:ìîi.m, extrâ-duty stipends, ovcrloads,

or the t:ii<e. A1l :iltsur¿rnce br:nefits :;h¿r11 continue ¿rnd

sick leave sh¿rl.1. ¿rccrue duri.ng the terrn of the leave'

6, As a concli.t:ion precedent to sabbatical leave, Lhe faculty nenber

-.;Jrallagreetoretu:rnLothêCollegesa.ful1-tjnefacultynenber

for ât .l.c¿ì:it one (.1 ) ac¡deni.c yean jnmediately following the con-

clusion of such .teave (or ¿ìt Ieast ttto (?-) years if thc sabba'tical

leave ls for an entire acadenic year), and shall cxecute a pronissory

note assuring ïestitution of all salary paid during such leave i:F

he cloes not retu]]rì, such to be payabl.e ì.n bi-rnonthl.y installrnents over

a tern not to exceecl twice the length of Lhe leave'

K. !icl< Leave

Slck leave sha1l be granùed to facu].Ly rnembet puÏsuarlt to the.followíngi

A faculty member who ls absent for more than three (3) consecutlve

lnstruct1onal days shal-1, upon request, pronptly submil a statement f l:om

hls physÍ.cian wiLlì reripect to the faclrlty memberrs illness or disabillty

ancl/or: prognosi.s for returning to worlc.
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lf a facul Ly nenber is convâlesciog at horre f ro¡n siclcness or ([isabi.l:ity,

he shal,l. reilorl Lo the ¿Ìpproprí.ate col.lege acl¡ninÍstrator at least once

e¿rch week" The Col1ege reserves the r;ight to eeek the advice of a

physlcian of its selection in order to determine hrhelher an :individual

is entlt.Led to benefits. SLrch reporl; may be walved by the administrator,

pr:ovlded any such r,¡alver sha.[1 be non-p recedential.

The LoLal benef:its received under the Ínco e pì:otectlon plan and sick

leave shal.1 noL exceed the Índlvidualrs current daily salary.

Sick leave shall be twenty (20) days Èhe fÍrst year; ten (10) days per

year afler the first yêar up to one hundred eighly (1.80) days accumulated,

No payment f or unrrsecl sick tiÍnÊ accrued \'¡i 1-[ be ade,

As used herefn, "lllness or dis¿ìbllity" strall not include cosnetic surgery

or: any procedure rvh:Lctr the faculty ntenberts pl.rysj-cian states may be

reasonabl.y ancl safely defer:red to the sunìmer oï other: recèss or vacatlon

period.

No later than 30 calendar <lays :rfter the beglnnlng of each academlc year,

the Board sha1l furnish each faculty member a stafement of the nunber of

unused slck leave days accurnulated as of the beginning of such academlc

year.

L. Non- Pre cedential Ef:fect of Leaves

Any leave of âbsence hereunder whjch by its ter¡ns is not nandatory,

shâll be within the sole discretion of the Board o:Ê Trustees ol the

appropriate adninlstratoï. The g:ranting or cleniarl of such leave shall

be non -pre cedent ia L with Ìespect t.o atìy other application for such

1eave, provided such Srant:ing or denial sha1l not be basecl upon ¿Ìny

factor deenred discrininatoty herein.
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Iìc-ErnDlor¡mcnt lrt ConcLusiort uf' Le¿lvc ol- Alrscncc

Any faculty menìbeï granlecl ¿t Le¿rvc of absence shal1 be assured of

employnerìt by the Board upolì terrninatiort o:f.' such leave in tlìe sanle

rnanne.r ¿s though such faculty ntentbt:r hact not been on leave of absence,

providecl only th¿rt all of the conditions of such leave have been

conplied wj.th by Lhe ;facu].ty ntentber'

!]le-mÈ9JT-eg!-qgrfsli:¿tlllll

As a conclition precedetrt to ¿r11 leaves of absence, Lhe faculty netttbe::

agrees to waìve any clain of whatsoever natuïe for unenploynìent

conìpens¿rtion during the per:lod of such leave.

Not i ce ofì Intg$]-q!^!_Ì9]!tIl|

In all inst¿uìces where a. faculty nenber i:; granted a leave 01' eight (8)

rnonths or nore, as ¡,1 corlditio¡l thereo:lÌ, thc Board sh¿rll not:ify such

faculty nernber by ce::t:i.flied n¿riI one hundred and fi:Fty (150) calendar:

clays p:rior to the treginni.ng of the next senester afteî the faculty mernberrs

leave expires thât the fìaculty nenìber rnust ïeturn to work . lira:i lurc of

tlìe facul ly rìertber to âdvisc llìe ¿ÌpploP:riate Vicc Presj clenL o:r desi gnee

at least n:ì.nety (90) calendar days (or May 1, whichcver occurs fj.rst)

pïior to bhe beginning ot' the next senester (after exp:iration of leave)

as required herein sha1l be treated ¿Is an election not to return to

enployment ancl as a :resignatioTì fron the College.

N.

0.
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It is the purpose o.E Lhis procedure to resolve as promptl.y and ¿!s expeditiously

as posslble allegations by the bargaÍning agent and/or members of Lhe bargainlng

unlt o.l mi s interpre ta tj.on of th:Ls a€ireenìent '

À. l)eflni tlons L_gtc.

1. A gr:i.evance sltall rnean an a1ì'e-gÉltion by the Senate or by an

affected faculty member thâL ther:e has been a v.lolaL{on, n1s-

lnterpretation or nis applj-ca [1on of any provision of this

agreemenl,

2, As used ín this arti.cl.e' "day" shall mean every clay of rhe

\{eek except Sal-urdays' Sunclays and those school hol-tdays and/

or emergency clays when the office of the Vice Presl.dent of

Academlc Affairs shal.l be c-l.osed,

3. A faculty rnember may bê represented at any meet:i.ng, hearíng

or appeal relating to a grievance whj.ch has been formally presentod.

4, the President of the Senate or clesignee of Lhe Senate sha1l. be

advlsed of any meeting, hearing or appeal relating to a grfevance

which has been fornally presented and a rePresentative of the

Senate stlal.l. have the right to attend such meetlng, heâring or:

appeal.

.5" llhe failure of the grievant to ac[ on any f]rievance wíthin the

prescrJ.bed tlme Llmits wil-l act as a bal: to any further appeal

within Lhe grÍevance procedure or otheIrvlse. [-f lhe ¿esignated

representative of the Board of llrustees sha11 neglect Ëo proceed

or render a decísi.on \.rithin the time l:imi-ts, the grievance may

be aclvanced lo the next steP of the grievance proceclure. Tfrne

Limits may, however, be extended by ulual Lrritten agreenent.
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B. P-r!-qe4!Le-q

I. llhe party assel:ting a gtlevance sh¿rl1 ¿ìttemPl to resolve lhe

prob1en through 1nformal connunlcatlon r'/ith the apPropÏÍate

eupervisor.

2, If the i.nforrnal process shal1 faíI lo r:esolve ther problemo the

grievance may be formaLl.'Ly presenÙed in wr;itiltg to that sante

appropríate $upelrvisor who w:i.I1 arrange for a nreetjng to be held

within ren (l-0) days fo revle\'/ t1ìe Erievance' The formal nrllten

grlevance shall clearly iclentify all grlevants' summallze al-l

relevant fzrcts, fdentffy aJ.1 provísions of the âgreement allegedty

víolate<l, and descrlbe the remedy whlch ts requestied' The flLlng

of the Iornal Vrltten grievance at ll'Ì:is steP nìust be vithln ten (].0)

<lays of the dâEe of the occurrence glvjng rj-se to the Sri.evance or

from the dale 'dhen the ÉlrÍevant Ììlght reasonably have become ¿lv¡are

of the occurrence' Ther supervi-sor shall provjde a wrftten answer Lc'

the grievânL (wlLh a copy to the Seniìte If Lhe Sen¿lte is not lhe

gríevant) rvit-.hin ten (-l'0) days of the neet:ing ' The answer shal'1

inclucle the reasons for the decision'

3. .l.f the gr-levance ls noL resolvecl aL the preceding sLop, the Senate

or desfgnee may refer it to the President or desj,gnee by flltng Lhe same

:in v/ritlng within ten (.1.0) clays of receíPt of the ansr¡er from the ap-

proprlate supervlsor. The .Presidenl or deslgnee wt-[1 arrange for a

lreetlng to be held wÍthln Een (10) days of such referral to revlew fhe

grlevance. Each party shall h¿rve the l::i'8ht to include in its

r: epfesen t.a t lon such r¿ftnesses and cor¡nselor:s as it deems necessary to

develop facts pertlnent to the gr1evance. A wrllten answer Íncludirlg

reasons shall be provided lo the gtievant (wfth a coPy to the Senate iÉ

the Senate is not a pârty lo Lire grievance) wlthin len (10) days of the

meetjo.g plovÌdecl for in thj.s p¿rragraPlì'
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4. If the gr:ievzrnce arises fro a clec:isioo ¿!L the Pres:idenlrs level,

the gïlevance may be in:i.líated at the precedlDg step, proviclecl sucl1

ls filed within Lhe tirne IiÌlÌits Pr:escrlbed in the second preceding

paragraph.

5. If the grievance is not resolvecl at the Presl.dentrs levelo the Senale

may subnít tt Lo arb:i.tration, Pïovidlng wrltten notlce indlcatlng

such ís .[l].ed wÍth the Pres,Ldent or deslgnee \'/Íthln 15 days of the

a swer at the President's Level, or:[f no ans\rer is flled w:lthin 15

<lays of Lhe l.ast day on which such arlsr¿er was due. The Senate shall

promptly request of Lhe American Arbi.tratlon Assoc:l¿]tion that if

prov1-de panel(s) of c¡ualifíed arbj.trators fron \.¡hÍch rhe par[ies may

make a seleclion pursuant Lo the Practices of that Assocíallon rvhich

shall ¿rlso serve ¿Ìs the administr:ai:or of Lhe proceeclings' The declslon

oI the arbiträtor shafl be bindfng and shal1 be submltted to i:he Boârd

o.E Trustees for its consideration no later than 30 days followlrrg

recelpt of the ¿lrb:itrator's recomnendation. In rnakíng his recoumenda-

tion, the arbltrator shal.l. not add to or enlarge upon thls agreemenÈ'

and any suggestecl remedy, i:Ê aPproPriate, shaLl conform Èo ll-llnols

law. The fees ancl expenses of the arbltrator and of the Amerlcan

Arbltration AËsociatlon shall be shared equally by the Board and the

Senate, The parties llkew:ise sha1l share the expènse of any transcript(s)

\qhich they nay joint].y request' but all other expenaes whlch may be

incrrrred by elther party sha11 be bornc by thât party'

C. Non-dlscrir¡iuatiq!-

Theßoardshal1noldiscriminateortakeanyreprisalsagaínstany

faculty menÌber as a consequence of the fillng of any grievance hereurrder'
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lllhe Tlo;rr:cl sha l1 ctecluct ctues f r:olL the sa1.ai:y of eacl.ì f aculty meniber,

who s;h¿¡l .L ¿ì thorlze the sa Ìe .Ln writ jng, in ¿ìn anount delermined by

tire Coolc CourÌÈy Co.l.lege Teac-hers Union, PTovided thrì rate to be

if edtrcL:ercl rih¿r].11. be un:lfc¡rm for each fac'uLÈy member' Such dercluct:[ons

sh¿r.1..1. be tn¿rc{e nt¡ .[aLer Lhan thi.rty (30) calerrdar days (ollowLng

rcce:i.ptr o.[ lhc authorj-zat]-on in the destgnated College office'

À <lues ¿rulhor:Lzstíon may be revoked by wrllten nolice to the

cìes:i.¡ina.tr,:cl Co].-Lege offlce and such revocatlon shall be effective

no Latelr tfìíLn Iiril:ty (30) calenclar dâys theteafter' The authorlzation

shal 1 be clec:neil autorn¿tti.ca.i.ly tevolced wj.tlÌ theì lssuance of the faclrlty

nember'r; 1as f; ¡raYcheck '

illhe clues ancl i'r li.stlng o.[ the f acrrl ty menìbers f or who¡n such clues

ctecluctiong we:re rn¿rde shal-l be forwariled to tlte 1]reasurer of the Cook

CoLLnt-y CoJ..t.ege 'lletachers Union nr¡ later than ten (1.0) days after such

ctt¡drrcliorio werrr: tttâcle. llhe lìoard sitrall.l also ntake a reasonable ef f ort

fo i.ncf urle in sr.Lch 1.1stlng faculLy rnembers who have authorlzed âuch

clecluc[1r¡nri buL for wholn none were rnade.

If tlÌc] lloard r,ihâ-Ì.,1 nake such deductlons and remit stLch clues as

af oresa:lcl., [he SeÐâte shal-l inclemnify, holcl harrn1ess and def enr] Lhe

Boarcl o:[ Trusl.ees, Íts nenbers, agents ancl employees :Ln any action,

corDp.Laint or suít oï other proceediugs which rlay be brought"

{4jll_r c ryi Yl_.__l¡ltl s _qllÌ:.sÉq,q

ß"

c.

D.
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A. STCP I,ANE SCÍIEDULE

ÃssocrAfE
INSTRUffOR

STEP GROSS

LEVEL SAIARY SAI,ARY

o 11,025 11,855

I 11,500 L2,366

2 1r ,975 a2 187 .-7

3 \2,450 13.384

4 12,925 13,899

5 13,400 14,410

6 L3,A75 I4,92r

7 L4,350 L5,432

I 14.825 15 ,943

9 i5,30O 16,454

10 15 ,'775 L6 ,965

i1 L6 ,25O r'l ,47'o

12 16,725 L7 ,987

13 17,2OO ].a,498

74 L'| ,675 19 , oû9

15 18,150 19,520

16 LA,625 20,031

I7

l8

HI
I

!

ARTICIE VII. SAIÀRY ÀND ÊÂTES OF PÀY

INSTRUEOR
STEP GROSS

SAI,ARY SÂI'ÀRY

12,6sO 13,602

13,175 j-4,167

13,700 L4,732

\4 ,225 15 ,29'7

!4,'75O 15,862

a5,2'ì5 16,42i

15,800 L6,992

16,325 !7,557

16,850 ra,122

77,375 LA,6A7

1?,90O 49,252

!8,425 19,817

18.95C 20,342

19,475 2A,947

20,O00 21,512

20,525 22,A77

21,050 22,642

ÀSS ISTA}ÙT
PROFESSOR

STEP GROSS

SÀ.IÂRY SÄI,ARY

!4 "49A 15. s81

15 
" 
065 L6 ,1o'9

15,640 16,817

76 ,2A5 L'l ,435

16 "79O 18,C53

1'1 ,365 18,671

\7 ,940 19 
"249

18,515 L9,9A7

19,09O 2A,525

19,665 2i-,!43

2C,24ô 2L,76!

2C,Ar5 22,379

21,390 22,997

2L,965 23,6i5

22,54C 24,233

23,LL5 24,A5r

23,690 25,469

24,265 26,OAi

ÀSSOCIÀTE
PROFESSOR

STEP GROSS

SÃIÀRY SAÍ,ARY

t6,475 !'7 ,7r5

17,10O 18,387

a1 ,'725 19 
" 
O59

18,350 L9,731

18,975 2A,4O3

19¡600 2L,A75

2A ,225 2L ,'147

20,85C 22,419

2!,475 23,CgL

22,lOO 23,763

1a 1)q )A ¿t14

2 3 , 350 25 ,LC'1

23 È975 25,779

24 "60c 26,45L

25 ,225 27 ,123

25 ,85C 2'l ,795

26,475 24,461

27 ,L0A 29,!39

PROTESSOR
SEEP GROSS

SAI,ÀRY SÀÍÀPJ

18"850 20,269

:t9,525 20,995

20,2OO 21,72!

2A,A75 22,447

2t,55A 23,1,73

22 "225 23,899

22,900 24,625

23,575 25 ,35r

24,25A 26 ,A'77

24,925 26,AO3

25 ,6A0 2'7 ,529

26,275 2A,255

26,950 2A,9AL

27,625 29,1O7

28,300 30,433

2A,975 31 ¡ 159

29,650 3l,885

30.325 32,6I\

31,OOO 33,337



S qep 
-141re-s 

t!94"þ ( Cont i ued )

:1. If cluring the period o.f this agreement' there is ¿ìn :Lnlernal R€rvetrue

se]:viceÏu]ingthattheBoardcanpickupasabenefitandpaythe

faculty mernber's Statcì l-fnlversity lìetiremenl Systenì contribullon'

then the ßoarcl sha1l påy the teacher's retírernent Polrtlon o'f the

StâLe Unlverslly Retrirelûentr Systenì, lhe fult Portion of Èhe teaclrer:'s

coütrl.butlon less that pQrtj'on util:ized for survjvor benef:its' Any

teachernotrequiÏedtop4rticl'pateíntheStateUniveÍSityRetlrenìent

Systen, as well as any other teacher, uray elecÙ ln writlng to tho

Vlce P:i:esident of AdminlStratlve sefvlces by october 2, L'980 not tcl

have the pa)¡rnents clescríbecl in tlìo flrst senterce hereof paid in hls/

herbehalfbyttrelìoarcl,iuwhichcasesuchteacher'ssalarysha]-tbe

inqreasecl by the anount which the Boarcl, btrt for the election descrlbed

herel-n, woul,d trave pai<l to the State Universlty lìetjre ent Systèm on

behalf of such te¡rctrer. Such Payment to the teacher shall noL result

in chang:lng such leacherrs placenent oll the step schedule'

Ithe Parties agree to cont:Lrlue to $eek a ruling on thís matter fronl

the .hrter:na-l- Revenue Serv ice '

B. If-a-1l¡!¡¡g-e"¿- l><Pg-IleÀc i-Igqlt.rcg9¡:g_f or ?lacenent oLÞgI¿U¿ l'glep

1. Àssociate lnstÌuctor - For Career Àreas onl.y - Joulneynan standing

orllsequl.valentascleter:rnlnedbytheColl"ege,orot'heraccornpl-Lsh-

ments deemecl accePtable to the College, in technÍcal/colulnercla1 ar:eas

based on certif lcates/industrial/teciìníqa1 trainilrg, creaLion of

prograns, supervisory pos:itj.onÉt and slmllar: situ¿1tíons cover:ing areas

in r,¡hich normal colleglate l:ecognition does not exist'

2-. lnstructor - Masterrs clegree in subject fleld; or for teachers of

career programs, a bachelor's degree plus three (3) to five (5) years

experience ln technical tield '
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B. l¡glgln& _e¡1|_I¡¡9fr_.I9-q-&"¡¡4f.¡¡¡e¡4:--&¡, 1'1a-c qne!.ll- oIL ¡;elaly--!-qqe! (Cont'd)

3, Assistanc Professor * Doctor's clegr. ee in sublecL field; or rnasLerrs

rlegree ln subject fíelcl, p-Lus at lcast flfteen (15) graduate hours

beyond the masterrs cìegree tn rhe subject fl.el-d and ftve (5) years

profeeelonal experience; or for te¿rchers of career programs' a

bachelor's <legree plus ffve (5) years expeïlence 1n technlcal fleld

plus flve (5) years ln teacihj-û€i experlence; or bachelorrs clegree

plus al least ten (10) years experlence in technlcal fle-ld'

4, Associate Professor -- DocLorrs degree tn subject fleld and ffve (5)

years professlonaL experience at least two (2) of which must be

successful college tcâchl.ngi or masterrs degtee tn subject fleld

plus at least thtrty (30) gìra¿luate hours beyond the masterrs degree

of wh:llch a minfinum of :flf teen (15) must be in Lhe subject Eteld

and half of the remafnder must be ín rel.aEecl fields, Plus ten (10)

years professlonal experience' at least five (5) years of whlch

nusÈ be successful college teachin¡i; or :to:r Èeachers of ca::eer programg'

a masterts clegree Ln the subject ffeld and ten (10) years teachlng

and five (5) years technical experlence; or masLerrs degree fn Lhe

subJecË fle1d ancl 1-5 years technical experlence'

5. Professor - IjoctorrÊ degree 1n the subject field and ten (10) years

professlonal expertence aÈ least flve (5) of which must be Guccessful

college teachlng; or a ma'qÈerrs degree 1n 6ubject fle1d, plus at leaaÈ

slxty (60) graduate hours beyond the nasterrs degree of 'n¡htch a mfnlmum

of thtrty (30) must be ln the subject field and half of the remainder

muat be ln relatecl fields, flfteen (15) years professlonal experlence

at lêast elghr (8) of r¡hlch must be successful college Èeachlng' and

other exceptlonal qualiflcations and demonstrated Ínstructlonal leadership'

6. As ueed herei.n, I'sub-ject field" also lncludes an approved (by the Vice

PresldentofAcade¡nicÀffalr:sorclesj.gnee)a]:earelatedtothesubjecl:
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C. Cond I t i ons Lojll-ey,I9"!

t, .Lni. t ia.l P1¿.Lcgrent

a) tr'aculty menbers employed herea.f ter shall be placed on tlÌe säl.ary

scheclule by lhe Boa:rd al: the L:ine of hire,

2. Mfìvemeq! 9Il 4!q_Þs.1gfy__-S_ç_1:edu]_n_

a) Ilorlzontal rÌovemerìt slla11 t¿1ke place when any o:Ê Lhe f:o1lowing

condlir io'r'Ìs have beeÍ mel:

f,) Any faculry previously approved by Lhe Board for pro otj-on

f or .1.9 80-81 "

2.) Any faculty member at the top step (highest salary) of any

salary 1.ane for three (3) years withor¡t any verLical nìove-

ent f or LhoBe trhr:ee years. Suclt ¡¡ovenenl wiJ-1. app,l-y on1.y

for faculty lD the Associate .lnslructor and Instructor lanes,

3.) Any faculty member holdi¡rg r:ank of Associate Tnstructor: or

Instructor during the previous contract year w11,1 nove Lo

the next sal.ary 1.ane upon receiving tenure an<1 afler conlpletj-rg

five (5) years o.Ê Harper ser:vlce, assumÍng Lhat the factllty

menber meets the rnini.rnun requirements for the new rank as set

forth ln Sectl.on Il of this article.

4,) A,ny facu.lty rnernber holding rank of Assistanl Professor durlng

the previ.ous contract year will move to the next salary lane

upon receivlng tenure and ûfter completing ten (10) years of

llarper service, assuming that Lhe .taculty member meets the

m:inlrnum requirement for the new rank âs set fortlì in Sec.tÍon B

of thls erticle.

5.) Horlzontal movement, when it occursr will be done as foll.ows:

Such noveflÌent shall be made to a salary step :iD the nexl

vertiqal lane correspondÍng to the sala, y of the step upon

r,¡hich t:he :faculty nenber was placecl on the 1-980-81 schedule.
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.If such a s¿rlary does not exist ou the sLep lane schedule,

movement vfll be na<le to the next higher step. Irrom thât

step, two nore steps wl.ll be taken to determine the new

salåry.

6.) A faculty membe:r r.¡ho otherwlse qua-llfies for horlzonta]. nove-

ment shal.l as a condftloù for advancement in any academlc

yeâr flle ü/ith lhe âppr:opriaEe Vlce-Presldent or deslgnee

\,rrltten eviclence of fulfillment of all traÍning and experfence

requfrements described ln sectlon B of thls Artlcle by

0ctober 2, 1980.

b) VerLtcal movement of the salary schedule sha11 occur at the raEe

of one (1) step per year unless the Board shall orherwfse advlse

the faculty meniber by AprÍl lt. Any faculty member so advleed shall

have the rl-ght to a rneetlng wtth tho approprlâte Vlce*Presldent

or deslgnee and may be acconpanled by a representatlve"

3, Rank

Academlc rank wlll be malntalned as prevlously defined herefn.

4 " Subs tltuLlng

Any faculÈy member who substitutes shall be pafd at $16 per fifÈy

(50) mlnute class perlod. No person sha-[1 be paid exÈra for teachlng

tIaro sectfons at the same hour, nor sha1l he/she be requlred to do so.

¡'aculty members shall rece:lve a signed authorízatlon fr:om Ëhe Assoclafe

Dean whlch ls to be signed by the subsÊltute teacher before payment

1s nade.
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5. overtlme ¿ìnd llxt-ra Sessl.orls

a) 0verllme (over-Loads) l.s clefí.ned as contact hours J-n excess of

the normaf workload (as def ined :in Artíc.l-r: 1I1-I. ) .

b) llhen a f acully nernber teaches in exces]s of Lhe normal work:load,

he/she will be compensatecl for e¿ch conlìact trour ln accolcLance

w1th the schedule contained her:ein.

c) overlo¿rd pay beglns afler norrnal work-Lo¿rcl ïe(luir:ements as

specf f ted by Ar:t:lcle Ll.I-I ar:e J.u.Lf :tlle<l by tihè facr¡1ty urember 
"

d) VolunÈary overloads, when r:eqr.rested by i:he fercul-ty and approrrecl

by the Assoc:iate Dean or approprfate supervlsor" wlll be llmiled

to a måxl'- un of nine (9) contact hour:s per year ancl w1.1,1. be

compensa¡ed for: in accordânce r,/i.th the scheclul,e contalned her:e1n.

e) If facúlty functÍon ln the fol-Lowlng types of assígûÙreTìts, bheír

over:loads will be ec1ual:ed on the f ol1oI^Iing batsl.s;

Counsellng

LllC Functlons

Devefopnìental.
Educ.. Laborâtory

f ) ovgLlg4qlq¡ .Sche,cl¡¡ k¿

l,evel BA or Less MA MA+1.5 MA+30 MA+60

0-3

4-6

1+

I Clock Hour: = "75 Contact Horrs

I Cl,ock }lour = .75 Contact Ilours

I Cloclc Hour = .50 Cclntact llours

The above anount wll,1 be pajcl for erach contact hour: of overload

270

285

that ls cons:lstent with the number of crecllt hours asslgnecl to a coul',se.

.[n courses where the nuniber of contact hours exceed the number o[

credit houl:s, the above anoun.t ¡,¡i.1.1 be pald for Lhe flrst contact

hour exceeding the number of cr:edl.t hours and one half (1/2) of rhe

above rate rví11 app.l-y {:o any acld j. L:i.orìa1 contacL hours ln excess of

t[Ìe cr cd:].. L: herrrs,

\t1\.. * 42

300 :t20

285

300 320

300 320 335

315

335 350

350 315



Adclltional compensaEion :Eor perforrnance of non-teaching

re spons 1b f lltfes beyond the basíc contract speclticatlons

ehat.l be ïemunerated on 100% pro rata base for each faculty

memberrs current or prevlous academlc yeilr:ts salary'

6 . lnt-sI-qo-ll9.C1ele -ço+-chI"e !gBpsn":.e!!9n--p-ç¡e4-u!e

a) Inter co llegl.a Le spor:ts offered by the college wttl be approved

by rhe 3oarcl '

b) The foll.owlng scheclule of contact hour equlvalents for each

sport \{llt be nho t¡asls for deterrnj'nlng release tÍme or

stlpend. If sttpencls apply, the amount wlll- be on the sane

s) q'lnpe!ciÉ"i-'-'Ll9r loLes!þl.l€-n'¡-pn!-Êl!i-4""

basls as overload PaY.

!e-qi!¿9s

Head basltetbal I coach
Head golf eoach
lleacl football coach
Head track coach
Ilead baseball. coach
llead wrestling coach
Head tennls coach
llead cross countrY coach
Asst baskeËball coach
Asst track coach
ABst foorball coåch
Asat football coaeh
llead womenr s Eraclç coach
Head wornen' s & men's

swlnmlng coach
llead soccer coach
llead woment g tennis coach
llead woment s gymnastlcs coach
Heacll womenr s basketbal-1 coach
llead woment s vol1eYball coach
Head woments softball coach
Coordlnator of ment s athl-etics
Coordlnator of women' s aÈhletlcs

ta-l!
4
4
I

sprlns IeÊI_lglgf

48
4

8

66
66
25
44

4
24
33

4
4

44
35

4

4
2 5.
25

4

4l+
5 l0
48

3

4

2

4
4

2

4

4

3

3
4

5
l+
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7. .,tar!9-P-e!4cu!-ii!-u4r

Iìe:Lnìb ursenent of faculLy for in<lepenclent study students strall. be

at thc r:¿ìte of twenty-five dol.Lars ($25.00) per credit hour

generaLed. A faculLy member m.ry not contract to work wiLh more

than four (4) students during any Fall or Spring semesLer,

irlorking with students in an IDS contracL will not affect the over-

load 1i-rn1ts for a faculty menber as set forth in Artic.le l.II-I.

During the su lner session, if the faculty tenber has no ottrer exisl-j.ng

1.oacl, a maxirnum of a 36 credit-hour gener:at-ed load will exist.

8. -P_ay-,L.::-q.{q

llach faculty rnember will r:ecelve his salary i.n twenty-four (21r.)

e<1ual installments on the l5th and last day of each uonth, providecl

if such day falls on a Saturday, Sunday or: holiday observed by the

Co1.lege, payday sha1l be the pi:eceding faculty enp-loyment day.

9. 
-S_9q!]9!--s*qÞ!o L Pay

Sunmer schooL teaching compensaLion sha1.[ be in acco]:dance with

Board Policy 3.2.I C as ín effect on the effectl.ve date of this

Agreement.

Faculty members having either teach:ing or non-te¿rching responsibilities

during the sununer session shal1 be granted two (2) days of sick leave

for assignment¡l of eight (8) weeks durâtion cìr üore. One (1) day

of sick leave shall be granted for: assignrnents having at Least f out:

(4) weehs duration. Sick days acct:ued herein wilf ¿ccumulate tov¡¿¡rcl

the maximum days a11owabl.e in Articte TV-K.

No other provision of the Agreement (except Article V, Art:icle II1-8,

Arricìe VII-À,1, ancl Àrtíc.Ì.e Vtl,C.5(g) ) sh¿r.11 ¿ìppl.y to sulrurrer: school.
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A, Educatlonal Grants

The College slìall aesume payment of ÈulÈIon ånd other educatíonal

fees for faculty memberg for graduate courses taken at other ful.ly

accredlÈed instltutlonÊ of hl.gher lear:nlng appr:oved ln advance by

the Vice Presldent t¡f Academlc Affairs or other aPpropríate admlnls-

trator, accordtng to lhe fol .Lorvlng schedule:

1, Up to Four: llundred Efghty Do.tlars ($480) per f1sca1 yeat fot

Lul llon an.t fees.

2. When approve<l graduate stuily fs available only at ;lnstitutions

\ühere tultton rate6 rjxceed those ci.ted :rbove, supplementål grants

rnay be made lf specfflcalily arrÈhor:ized by Ehe Board 1n 1ts

discretfon ând any such authorizatlon shal1 be non-precedentlal.

As used hÊreln, "tuitfon and other: educatlonal fees" shall not lnclude

boolcs, oupplfes' actlviLy fees c)r any optional charges.

All payurents w111 be macle only upon submlsslor of the tuit{on relmburse-

¡nent form and an offlctal grade report lndicatfng successful compleÊlon

of Lhe course, provlded such shall be Illed no later than slx¡y (60)

calendar ilays after sr:ch completion.

B. ProfesslonaL Expense AccÒunts

Each faculÈy member wfll be alllor^red a professlonal expense account not

to exceed one hundred dollars ($100"00) per ftscal year. Up to one-half

of the allowance wl.l.l be pald for all approved vouchers subniÈted lo

Ehe Buslness Offlce by January 31' Any amount due not Pald at this tlme

w111 be patd on the basls of approved vouchers submitted to the Buslness

Offlce by May 31.

ARTTCLE V1I.[. 1NSUIìANCTI AND II]ìÏ.NGB ßENEF.TTS
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(lual i..[iecl pt:nfessi.ona.L expQnses are:

.1.. Membcrshíp .[eer for profess]ion¿Ì[ teachjn¡i organ:izatioïrs aPpr:oved

by thc lloard oI Trustees.

2,. SubscripLi.ons to professional -journals, books, and perioclicals

ctirectly felaLed Lo the .faculty menber's toacLring ilrea (brLt not

to exceecl fifty dol.lrirs ($50.00) per year).

3. .lncident¿r.I teachlrìg stippli.es purchasecL by [he facul ty neflìber,

but noL :inclucling any itens norma-L1y furttished by the Co.Llege.

l¡. Iìenta1. of acadefiìic attire for formal academ:ic f\rnctions of tlÌe

CloJ-1ege.

5. Typ:ing of Lhe .facul-ty mermber's Mas Lerrs or Doctora l. thesi s.

6. Licensing fees ¿rnd certilic¿tLiorì fees for associations an¿l

agencj.es related to teaching area.

F:ie.l-ct trip experìse and any unifor:m expense (excrept as providecl

above) shal1 noL qrtalj.fy as alloÌved expenses.

Afl d:i. sb r.rr sernent s for professiona1 expense rnust be supported by

appropriate ev:idence of payment. AIl. llequesls for reinbur:sement

nìust be ;rpproved by Elìe facÌr1ty member's inmedlate supervisor.

Professi.onal expenses incur:red during June tnay be allocated to the

followiog fiscal year.

C. .Ctelp Insgtqlse-

1.. TILìe Board shal1 pay Lhe total prerìiunì not to exceed 34C per $1,000

for group temi fife insur¿lnce eqr.ral l_o twlce the faculty nember's

ar.rnua1. sal.ary to tlìe nearest tl.ìousand clo1lars, but not to exqeed

$50,000. Ln adclÍtion the Board wil.1 pay the entlre preniun lor

Acci(lental Death ancl Dismemberment Illsurance equal to twic]e t.heir

antrrr:i I sal.ary to the nearest thous¿iDCl cio [-l.ars, but l'lot to ex(.(ìcd

$50,000.
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2. The Boarcl shal.l also p¿ìy tlìe prenlum not to exceeil 90ç per $1.00

per ellgible monÈhl.y benef.it (sixly perceDl of salary not lo

exceed $1,800 per month) for long-terrn dlsabllity insurance.

The Board sha1l ¿rl.so pay the premlum not to exceed $145,92 tor

Ehe ftscal year: for alental- coverage for the faculty member"

The lloar<l shall al.so pay the prenÍum not Lo exceed 9267,72- for

the fisca-|, year for health/rnajor medfcal insurance for each

faculty member,

Such health/najor medlcaL ùrsurance shal-l lnclude a llfetlme maxfmum

for major meclical coverage of at least $250'000' The Board shâll

also pay the premiunìs f or: dependent coverage for health/maJor

medlcal cover¿ìge for which the facltlty rnember qualifles, not to

exceed Lhe foJ,lowing per .f ísca-L year:

3"

4.

5.

6. The nature of the beneflrs shall be governed by l-he terrns of the

appllcable group poLlcy and the rules and regulaElons of the carJ:1er.

If faculcy nembers elect any dependent coverage, al1 pr:emiurns due

Èherefore not cover:ed by Lhe Boârd shal1 be deducLed fron Lhe

appropríate paycheck of the faculty nember.

At least once durlng the term of Lhls Agr:eement, the partles shall

evaluâte the existlng program, Such evaluatlon sha-[] be conducted

by a coruÌlttee composed of an equal number: of faculty members lo be

appointed by the President of the Senate and other persons to be

appoÍntecl by the Presiclent of the CoJ.lege, not to exceed elght (8)

1n total number.

tr/if e onlv
Husbancl only
Chlldren only
Iù:i.f e ancl chl.ldren
Husband and ch:lldreu $ 596,40

7.

$ 380. 28
$ 309,12
i 252.24g 643 " 4/.,
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tl. 'l'hc ßo¿,rrcl agrees to ¿isstrlùc] .f Lll l cosL of a.1..1 governrttent, n¿rncla Le(l

:ilìcre¿Ìses tr¡ insur¡ìnr.:c' r:ost-s here.i.n clLrri.ng t.ho tern o.f. thÍs

i:!tareelûent.

D . s:: ç !-.-.!,!,_,.!.Il_5 q_!.,u.!-"-,u,.

Lnso[¿¡r ns practic:,r1 ¿ìnd Llìe budgcL per.rrìj-Ls, ttle serviccs o]: sLudcnt

¿lides ijl.ìa.L.l. be m¿rc1e ¿va:i. 1.¿rb1e¡ to taculty members. l{here feasible the

rcgulirr secretar:ial. staff rìay ass:i-st fâculty members :in lhe prepar¿!tioD

o f .i.ns I ruc-t:Lon¿rl. materi¿r.l s .

jjli_{_-_Þ_\lo.l. !,"J.,:-q A¡11sLry

S¿r.larv (leducLions for retirenÌent ¿rnnuri ty contracìts (tax*shoJLerecl

¿ìnnLL j Lies) sh¿.1. 1 be ava:Ll¿rl¡.le to ¿.1.1..'l. .[¿ìcul.ty. Cor]tr:¿lcts sh¿r [1 be

:rrrangerl 1nd i vi.dua1..l.y throrr¡¡h lÌre OI f ice of theì V:j ce Preslclent of

Actm:i is [:]:i:tL:íve Serv:Lc-es or (les i.grìec sub jec L to re¿lsonabLe r.ÌgrL.l.atlon

by ther Bo;trcì.

q!lq.:

I. l'1re Board shal-1. remj.L .tor each faculty uember a porLion of such

faculty ncmber's compefrs¿rLiorì duc¡ such faculty meÍrber pui:srLant to

Lh| Compe¡rrs¿rt j.on Scheclrrle (Ârc:iir ì.e Vl.I,A) of this Agreenient, to

(:lrc Sl:atc. Uûiversity Iìet.i.r:ement Systen to be appl.ie<1 for the

r(:l- j.r:(,)LncrirL iìccount of suclr .[¿ìcu.l-ty nLenbers (ratherr tl]an Lhe

survl'-vors' ilnnuiLy accourrt) . lIrr porLio deducted from the

(loLìlpens¿ìrion Scheclrr.le ¿rnd s;o rer|i Lted to the Stale Univ(,rsity

lìeLirellreuL: Systenì for each ac¿rclt¡rr;ic year: sha.l.1 be i.n ¿.rcc-orclance

!v:i t-h Article VIl,A. 111.ìe facu.l.ly nc:rrbcrs h¡rve no ri¡jhb or c.La:Lnl

to Llre luncl so r:enittÉr(Ì crxcrepL ¿rr-j :lL may subser¡uer.ìtly Lrecone

aviril.ablc¡ uforì rctironenL of f es iil|iaL:j.l)1-ì f J:om the SL¿lte iioÍvers-lty

lìcl i re,nicnr lìysterr.

v[1Ì. -t,u
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) l['he balance of l.he alìlounL due each f aculty neuber, pu.rsuant to

such Compensatl-on Scheclule, shal1 be payable to the faculty ntember

as salary ln lnstallment.s as otherwlse provlded hereJ,n provided the

Board shall deduct theïèfr:oln íì.[.] monies a$ rec¡uired by 1aw or as

aull¡orized by the facr"rlty member pursuant to thls Agreement or

otherv7lse. Such wj- lhhoLd:Lng shall include any and all ¡ldditl.ona1

a ìounts requfred to be pâid i:o the State Universlty Retirement System

for the account of such facrrlty member.

The Board shalj- prornptly seek a letter of opin:lon from the Internal

Revenue Serv:Lce as Lo the tax statlls of the amounl pa:lrl ro Èlìe State

Unlversl.ty Retl.renent System pursuant Èo this Section. Pend:Lng recelpt

of such opln1.on, the Board shall w:lchhold I'ederal and State lncome

taxes on a.l,.l- fur-Lds re :itted to the SÈate Un{versity Retlrement System'

.l .e,, the Boardn for Laï withholding Purposes, shall Lreat a1l of the

faculty members conpensaLion ag sl.ror¿n in Ëlìe Schedules 1n Article

VII,A as taxable íncome.

In the event that the opJ-nion from .tRS ÍnrllcaÈes that any or al'l of

the amounts patd to Lhe State UnlversfLy Retlrement System are

properly excludable fron the gross lncome of the facufty member for

taxâlIon pul:poses, the Board w:111 cease to wlthhold l'ederal and StaÉe

fncome taxes on thal portion \urhlch hâs been ruled excludable frorn

hls/her gross lncorne '

The Senate ancl each faculty member wil]. defencl , lndernnlfy, and hold

harmless the Boaïd of Trustees, its nembers' J-ts agents' and its

employees from any and al1 c1a1ms, demands, actions' eomplaints,

sulÈs or other 1labil1ty by reason of a falthful Paynent of contrl-

butions to the State UnlversiLy Retirement System pursuant to the

provislons of thls Sectlon. No such c1a1u, denand, act{on' or sult

3.

4.
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nay be settled or: compr:omisecl by Lhe Senate wlthoì.lt the written

consent of the lloarcl oI Trustees, if such cJ.ain, clemand, action'

or su:it adversely affecl.s the ßoard of lrustees, jts lnelllbe]:s ' 
j.l-s

agents, and/or its enployecs.

G. rÉ!r,o" ltcl]le,r

Iach fu1.l-tlme f acu.l.ty mernber, sPouse' ¿rnd child twenty-four (2lr) years

of age and under shall have the right to enroll ín c.orJrses of.Eered at

the College w1lhoub tuj-t:i.on cltar¡¡e.

The parLicipatl-on of suclì faculty rnember, spouse or ch.tl.rl ln any non-

relmbursabJ,e course shall not permj.t such course to be concluctecl Lf lt

would oLherwlse be termi.nated for 1ack of suf f i.clent enrol.l,menL '
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lf there 1s any confllct between Lhe writÊen terns of this Agreement

and the terms of an lndj.vtdual contract of employment, the wrltten

ter:ms of Lhls Agreernent shall be controlllng,

lf there is any confllct between the wr:lÈten Èerms of this Agreement

and wrlÈten Board pollciee or nritten Board rules and Regulatlons whlch

may from time to fime be in effecto the wríLlen têrms of thls Agreernent

shall be controlllng.

If any provlslon or amendmenÈ of this AgreenenE 1s or 6hal1 at any

tlme be contrary Èo or unauthor:lzed by law' then such provl.slon shall

noL be app1l.cabl,e, except to the extent permfttecl by 1aw. In such

cases aI1 other provislons of this Agreement shall rernain in effect.

The terms and condittons set forth 1n thle Agreement represent the

fu1l and compleÈe understandfng and co'mm:itments between the parties

thereto. The terns and conditfons may be altered' changed, added to'

deleted from, or modtfied only through voluntary' mutual consenE

of the partles ln a r4n:ltten amendment executed accordfng to the

provlslons of this Agreement, The pârtles each have voluntarily and

unqualÍfiedly walved any rtght whtch nìigh r other\.¡lse exist under law

to negottâEe over any subject not speclfically referred to, or covered

tn, thls Agreemenl durlng the term of Lhis Agreement.

ARTTCIE IX. i4!çEDIlNqq oF 4qBLExUjI
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ART]CIE X. EFFECTTVE DATE AND DURÃTTON

This agreement shall be effective september 26t I9AO provided Article Vfl-A'

Article vÏr-A,1, Articte vlr-c,5 and Article vrrl-G shall be effective

Augr¡st 19, 1980. This Agreement shall continue in full force and effect

through midnight on August 17r 1981.

The parttes hereto have caused this AgreemenL to be duly executed.

BOARD OT' TRUSTEES

,,4 2':/ {nv .,hr¿.* /4 ,/.è-,¿.K-'-' -
Mr. Brian Barch
Chairman

FACULTV S]ìNAIIE

Mr. Ì4a11y Davis
Vl-ce President


