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INTRODUCTORY PARAGRAPH 

This Agreement is voluntarily entered into by and between the Board of 

Trustees of Community College District No. 512, Cow1ty of Cook and the 

State of Illinois hereinafter referred to as the 11Board, 11 and the William 

Rainey Harper College Faculty Senate, a Chapter of the Cook Coilllty College 

Teachers Union, Local 1600, Al"T, AF'L-CIO, hereinafter referred to as the 

11Faculty Senate, 11 or 11Senate, 11 as the exclusive collective bargaining 

agent for the faculty members in the bargaining unit as defined herein. 

PREAMBT,E 

'fho Faculty Senate, having been designated bargaining representative of 

faculty members, and the Board and Senate havlng voluntarily endorsed the 

practices and orocedures of collective bargaining as a fair and orderly 

way of conducting certain relat:Lons between them, and the intention of 

the parties to this Agreement being to provide for an appropriate salary 

schedule, .fringe benefi·ts, an orderly and expeditious grievance procedure 

and certain condit:Lons of employment of faculty members, all as set forth 

herein, the parties therefore agree ·to the following: 
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.:fil�'l'ICLg I. RBCOGNI��[ON 

A. 'rho Board of Trustees of Community College District No. 512 recognizes 

Ghe faculty Senato, a chapter of tho Cook Coru1ty College Teachers Union, 

as t;he exc1usive bargaining representative fol' all regularly employed 

full-t;ime faculty members (including department cha11·mon and coordinators), 

provided as used herein 11faculty members11 shall not inc.ludo any classified 

staff, teacher/student development associates, student aides, custodial, 

or any employee of the Col.loge who has aclminlstrat:Lve responsibilities 

(other than department chairmen or coordinators) or who has the responsi­

bility for makinrr meaningful recommendations for the hiring, assignment, 

transfer, promotion, disciplining or dismissal of other employees. Ad­

ministrative duties shall not be added to any position ln the bargaining 

un'lt if such shall have the effect of removing such position from the 

bargaining unit w:lthout prior negotiation and agreement with the Senate. 

B. The Board shall not recogn:Lzo as a bargaining agent for faculty members 

any faculty organization other than tho Senate dur:Lng the ninety (90) 

calendar days next following the exp:l.ratlon of th:Ls Agroemell't;, provided 

this section shall not be appllcable if a majority of facu.lt;y members 

who vote in a duly called eJ.ect:Lon called for such purpose shall indicate 

a preference for some other faculty organization as the bargaining agent. 

C. As usod herein, the term "faculty member11 shall refer to those persons 

included in the barga:Lning unit described above. 
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A. No Discrimination 

'l'hc Board agrees not to tnterfere with the right of faculty members to 

become members of the Faculty Senate, and there shall be no discrimi­

nation against any faculty member because of such membership. The 

parties likewise acknowledge tho right of any faculty member not to 

become a member of the Faculty Senate. 

B. Use of Facilities and Equipment 

The Senate may ut:Lli?.e College meeting room facilities, including class­

rooms not then in use but not already set up for an anticipated use which 

cannot reasonably be disturbed, provided the Senate shall promptly reim­

hursA t;h0 Roard the facilities usaee charee ns preRr.rthed i_n the Flonrd 

Facilities Usage Manual and for any additional expense or any damage 

occasioned by such use. Such use shall in no respect interfere with 

any activj.ty or function of the College. This section shall not be 

applicable to any meeting of more than twenty (20) persons if less than 

fifty percent (50%) of those in attendance are employees of the College. 

C. Infornv:ttlon to the Faculty Senate 

The Board shall make available public information necessary to the conduct 

of negotj.ations or the processing of a grievance or for the enforcement 

of the terms of this Ag-reement. This shall tnclude relevant financial 

statistics. Such material shall be provided within a reasonable time 

following a written request by the Senate President or desirruee. 'fhis 

section shall not be construed as requiring the Board to research or 

compile data. 

D. Rev.iew of Forms 

The language of any forms utilized to :lmplemont this Agreement shall 

confonn to this Agreement. 'l'he Board shall make a reasonable effort 

to secure the concurrence of the Senate President as to the language 

of such forms pr.ior to their :Lll'troductton. 
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'l'ho Senate shall be provided with reasonable bul.let;in board space for 

the posting of notices and materials relating to Senate activities. 

Such materials shall be identified with the name of the Senate and 

signed by an appropriate off1cer !;hereof, Such mat;erials shall not 

be derogatory of any person associated with the College and shall not 

include items which are primarily endorsements of candidates for 

political office (other than offices of tho Senato or of AI1''1' Local 1600), 

The Doard shall permit the Senate to distribut;e official Senate materials 

to faculty members through College mail service subject to reasonable 

Board regulations. This au·t;horization shall t0rminate forthwith if any 

goverrunental agency or court of competent jurisdiction shall determine 

such mail services cannot be utilized without; the affixation of postage 

or payment of fee. 

V. Release Tl.me for Senate 

The Board agrees to provide up to a maximum of twelve (12) contact 

hours total release time per year to the Union. No Jl\Ore than six 

(6) contact hours release time may be assigned to any single faculty 

member during a semester. 

'£he President of the Senate shall advise the Vice President of Academic 

Affairs in writing thirty days (30) prior to the beginning of each 

semester as to how these hours will be distributed. 

G. Leaves of Absence for Union Officers 

Faculty members elected as delegates to the annual conventions of the 

Illinois Federation of 1'eachers or the American Federation of Teachers 

shall be l'eleased from their assigned duties on the days of such con­

ventions, provided this section shall not be applicable to more than 

three (3) such delegates and that the Union shall promptly reimburse 

the Board for the cost of any substitute who may be employed unless 

substitutes are arranged for by faculty. Written notice of the 

persons attending such conventions shall be filed with the Vice 

President of Academic Affairs, or designee, at least ·t;hree (3) days 

(exclusive of Saturdays, Sundays or observed holidays) in advance. 
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'l'ho Board r;hall seek to avoid regularly assigning classes which end af l;0r 

3:00 p.m. on Fr:J.clay to faculty members who are delegates to ·the House of 

Representatives of Local 1600, provided ·bhe identity of such faculty 

members Js furnished in wrib:lng to the Vice President of Academic Affairs 

or designee at least thirty (30) calendar days prior to the onset of each 

somes ber. 

I. Mee·bin&'�� .... 9!_.�he Ii'acul ty Senate 

'l'he Board shall make an effort to avoid scheduling classes on Thursdays 

between 12:15 p.m. and 2:00 p.m . .for faculty members who at the time of 

such scheduling are elected senators of bhe Harper College Faculty Senate. 

J. _Board M_£.etings 

A copy of the Board agenda, non-confidential exhibits and minu·tes shall 

be made available to the Senate President or designee within a reasonable 

time follow.inr, their distribution to the Board of Trut.rtees. A copy of 

materials furnished to representatives of the press and o·ther organizations 

cllall concurrently be made available to the Senate President or deslgnee. 

K. Pri�ting of Agreement 

The Board shall be responsible for the reproduction of the Agreement. Such 

reproduction shall be in such form as shall be mutually agreed upon, pro­

vided ·that in the absence of such Agroemell't the fonn, size and type of 

reproduction of the preceding Agreement shall be u·tilized. The cost of 

such reproduction shaJ.l be shared equally by the Board and the Senate. 

Negotiations representatives for each party shall be determined by each 

party, provided the Senate shall not include an,y admin:Lstrator of the 

College and l:;he Board shall not include any facul·ty member. 
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Each faculty member shall engage :1.n those activities wh.ich shall at no 

time be detrimental to the College. A faculty member shall be free to 

present instructional materials which are pertinent to the subject and 

level taught and shall be expected to pre1;ent all facets of controversial 

issues in an unbiased manner. 

Academic freedom is defined in the following Statement of Principles 

established by the American Associat:Lon of University Professors, which 

is set forth herein, amended to have greater applicability to Harper 

College, as an expression of which the parties find agreement as a state­

ment of generaJ. objectives and guidelines. 

1. The teacher is entitled to full freedom in research and in the 

publication of resuJ.ts, subjec·t to the adequate performance of 

his/her duties, but research .for pecuniary return shall be based 

upon an understanding w:Lth the authorities of the :Lnstitution. 

This guideline shall not be construed as limiting the application 

of Board policy and procedures, affecting College-supported :l.nventions 

and materials, prov-.1.ded such policy shall not be altered as to deprive 

any faculty member oi' benefits previously assured by such policy with 

respect to work ber;un under the same and for which proper notice has 

been elven by tho faculty member. 

2. Tho teacher iu entitled to freedom in tho classroom in discussing 

his/her subjec·t, but he/she shall attempt to be careful not to in­

troduce into his/her teachlng controversial matters which have no 

relation to h:Ls/her subject. Limitations of academic .freedom because 

of a:Lms of' the institution should be clearly stated in wrttinr, at 

the time of the appointmenl>. 
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3. Tho College teacht.'r .Ls a ci.t.iY.on, a member of a learned profession, 

and an officer of an educational institut;ion. Hhon he/she speaks 

or writes as a c:Ltizen, he/she should bo free from irwl;itutional 

censorship or discipline, but his/her specl.a] posi t;j on i.n the 

community imposes gpocial obligations, As a person of .Learning 

and an educal.;ional officer, he/11h0 shall att;empt to remember that 

the public may judge his/her profesBion and his/her instit;ul;ion by 

his/her utterances. Hence, he/she shall al;l;e111pt; al; a.Ll l;imes t;o 

s 

be accurate, shall attempt to exercise appropriate resl;ralnt, shall 

attempt to show respect for l;he opinions of others, and shaJJ. attempt 

to make every effort to indicate that he/she is not an .i.nstit;utional 

spokesman. 

B. faculty Personn0l Recor�. 

1. All evaluative material relat:Lng bo a faculty member shall be 

retained in his/her official personnel f:l.le. 

2. When evaluative material is placed in the faculty member's 

official personnel file (hereinafter described in this sect.lon 

as 11file11), a copy of such material shall concurrently be provided 

to the faculty member. The faculty member shall acknowlodv,e 

receipt of such copy but such acknowledgement shall not signify 

anything other than rec0ipt of the material. 

3, The faculty member shall have the righ·t; bo respond 1;o any material 

placed in his/her file by submitting the response in writing within 

a reasonable t:!.me of the filing of tho or1g:!.nal material. Such 

response shall be attached to the file copy. 

4. A faculty member shall have the right; to exam:!.ne his/her f.ile. 

Such request shall be honored without undue delay if made during 

normal bus1ness hours. A des:Lgnee of the College administration 

may be present during such review. Nothing shall be permanently 

removed from the .file without the consent of the .faculty member 

and the College. A faculty member may reproduce material from 

his/her fiJ.e at the customary cost. 
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5, No material from a faculty member1 s personnel f:l.le shall be made 

available to personnel or· agencies unconnected with ·the College 

wit:hout the facull;y rnember1s consent, except; as required by law 

or us necessary pursuant to the regular operation of the College, 

provided t;his does not preclude verification of employment, 

C. Faculty Facilities 

'l'he Board shall provide appropriate office space and ins-t;ructional 

materials for faculty members. 

D. Calendar 

Prior to the adoption by the Board of the 1983-84 academic calendar t;he 

College President or designee w11J. meet with the Senate President or 

des.ignee to discuss and examine in good faith any suggested revisions 

that the Senate may have regarding the s·tructure, recesses, and holidays 

of the proposed academic calendar. 

E. Definit1on and Determination of Seniority 

As used in this Agreement, 11s0niorityn shall mean the length of continuous 

full-time employment as an employee of the College. If it shall be 

necessary to resolve conflicts of sen1ority as between faculty members 

with the identical length of employment, (1) prior part-time employment 

at tho College, (2) date of executing a faculty contract, or finally (3) 

lot, will be utilized in that order, Seniority, where applicable, shall 

be applied within a department or program. 

Seniority is determinative in tho functioning of the College as applicable 

to assignment; of classes, selection of overloads, non-teaching faculty 

assignments, summer school teaching assignments except when amended by 

the vote of full-t.lme faculty within departments. 

I•'. Class and Ass.iITTll!lent; Sche<?-ules 

Faculty shall be consulted in the scheduling of classes and/or 

assignments, 
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G. Cla.�s and Assignment Select;J.on 

Appropr:l.ate faculty and the appropriate supervisor or designee shall 

develop a program for the assignment of classes, and/or othor professional 

duties subject l;o the approval of the approprial;c vice president. Full­

time faculty members shall havo the right; of first refusal :i.n selecting 

voluntary overload classes ln departments in which t.hey have fully 

satisfied appropriate teachJng credent.lals, except as the needs of the 

College shall otherwise cl0arly r0quire, 

H. CJ.ass Size 

The Board shall continue its practice of maintaining reasonable class size 

consistent with the nature of the course offering and the financial 

resources of the College. 

I. Workload 

1. The nonnal workload shall be thirty (30) contact hours required per 

academic year except as otherwise specifically provided herein. 'l'he 

normal workload will also require a minimum of four (11) unique course 

sections per academic year except as otherwise specifically provided 

herein. 

A contact hour is defined as a minimum total of fifteen (15) fifty (50) 

minute periods of instruction per semester or equivalent. 

2. If a faculty member teaches in excess of the normal workload, he/she 

shall be compensated as otherwise provided in this Agreement. 

3. Open laboratory and individualized learning contact hour assignments 

in developmental education will be on a two (2) hours for one (1) hour 

of load equivalency. 

li. Faculty members assigned to teach ENG 100, ENG 101, ENG 102, ENG 103, 

ENG 130, ENG 201, and ENG 220, shall have a noTI11al workload of twen-ty­

four (24) contact hours per year. As part of this load, faculty may 

substitute any course with a LIT prefix for not more than three (3) 

contact hours per semester. 
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5. Physical education faculty shall have a normal workload of thirty 

(30) contact hours required per academ.ic year. If the yearls 

load does not contain at least eight (8) contact hours of theory 

courses (200 level courses), the normal workload will be thirty-two 

(32) contact hours per academic yoar. 

Dental Hygiene faculty ·teaching only clinical courses (DHY 100, 101, 250, 

251) shall have a normal workload of thirty-six (36) con·tact hours 

required per academic year. 

6. For faculty members who do not have teaching responsibilities, the 

normal workload shall be: 

a) LRC Ji'aculty - ·thirty-five (35) clock hours weekly, excluding lunch. 

b) Student Development Faculty - thirty-five (35) clock hours weekly, 

excluding lunch. 

c) l•'aculty members assigned as coordinators of special instructional 

programs (i.e., Hearing Impaired, ABE) that are contingent upon 

external grant funding may be given full release -t:Lrne from normal 

teaching workload to asswno appropriate coordination flUlctions. 

When full release time from teaching :i.s approved, the normal work 

week will be t;hirty-five (35) hours per week, excluding lunch. 

Such faculty members shall have the right to submit to their immediate 

supervisor recommendations with respect to their scheduling for the 

purpose of enhancinl?,' their ability ·t;o serve students. 

7. A faculty member has the right to refuse assignments in excess of the 

normal workload unless an overload would be needed to assure that the 

normal workload requirement for the year would be met. 

8. A faculty member assigned ·to supervise students in cooperative work 

experiences, internships, externships, and clinical set;tings shall 

receive one-fourt;h (l/l1) contact hour cred.it per student to a maximum 

of six (6) contac·t hours per semester. 'l'his provi::>:i.on includes, but 

is not li.mi ted 1;0, the following courses: 

CCA 220, CCA 260, cn.r 299, DPR 137, DPR 230, Dl!Y 291, DI'r 150, DIT 200, 

DIT 250, FAS 233, FSM 113, FSM 213, JNM 237, LTE 206, MK'r 281, MKT 282, 

MK'r 283, MUl' 201, ML'L' 202, ORT 111, ORT 112, OH.'f 113, SEC 237, SEC 238, 

SEC 239, RE:C ?.llf. 
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9. Extracurricular assignments shall be voluntary, provided once assumed 

the faculty member shall have full respons.i.bi1ity for their completion, 

and provided such may be assigned on an involuntary basis in an 

emergency or when continuation of such activity is contingent upon such 

assignment. 'l'he faculty shall be compensated for such extracurricular 

assignment pursuant to the attached schedule or in a greater amount if 

such be voluntarj.ly agreed to by the affected faculty member and tho 

President or designee. 

10. Any Dental Hygiene facul·ty member who is qualified to perform the 

functions of a supervising dentist as required in an accredited Dental 

Hygiene program shal1 be expected to assume this responslbili ty up to 

a maximum of 30 hours per week, including other normal faculty workload 

assignments. 

11. Faculty assigned to large lecture instruction will be given release 

time for the planning an<l preparation of instruc·tional materlals 

and the coordination of discussion and laboratory corequisite sections. 

Release time will be given for the first section of each Wlique course 

prefix and number. 

In order to have the above apply, release time will be given on the 

following basis: 

a) lecture sections must have a minimum enrollment of sixty-four (6!1) 

and a minimwn of two (2) discussions or laboratory corequisite 

sections, release time will not exceed two hours. 

b) lecture sections hav1.ng no corequisite sections must have a minimlUll 

enrollment of sixty-four (611) and must have a minimwn of two (2) 

contact hours, release time will not exceed one hour. 

12. Contact hour equiva1encies for experimental courses or alterna-tive 

modes of delivery may be mll'�ually determined by the faculty member, 

Associate Dean, approprlate Department Chairman or Career ProF,ram 

Coordinator, Faculty Senate Presldent. Such equivalencies must be 

approved by the Dean. 

13. Teachlng faculty are to maintain regular office hours to readily serve 

the needs of students. Hours shall be -posted on the individual offices 

and with the appropriate Associate Dean. 'rhe minimum nwnber of office 

hours per week shall be ten (10) hours. 
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J. Carocr Program Coordina_tors 

1. Full-time faculty members w:l.thin a career program department will 

recommend to the appropriate administra-tor the faculty member· to 

be appointed as coordinator of the career program for the subsequent 

year. Such recommendation must be made by April 15 for the sub­

sequent year1s appointment. Should all full-time faculty within a 

department refuse to accept the appointment, O!' in departments where 

no full-time faculty member is employed, then the Associate Dean may 

appoint a faculty member to serve as coordinator. 

2. Release time from classroom teaching contact hours will be awarded 

to coordinators of career programs based upon the following schedule: 

Unduplicated Student 
HeadCOWlt 

1 110 
41 - 60 
61 90 
91 - 120 

121 or more 

K. Departme�t Chairmen 

Reloaso Timo 

2 hours 
3 hours 
If hours 
5 hours 
6 hours 

l. Full-time faculty members except those assigned to career programs 

will recommend to the appropriate administra-tor the faculty member to 

be appointed as department chairperson for the Gubsequent year. Such 

reconunendation must be made by April 15 for the subsequent year's ap­

pointment. Should all full-time faculty within a department refuse 

to accept the appointment, or in departments where no full-time faculty 

member is employed, then the Associate Dean may appoint a faculty 

member to serve as chairperson. 

2. Release time from classroom teaching cofftact hours each semester will 

be awarded to department chairmen based upon the fol.lowing 

Time Release 

1 15 l'hour 
16 - 30 2 hours 
31 - 115 3 hours 
>16 60 4 hours 
61 or more 6 hours 

schedule: 

3. As used herein, a section is defined as any uniquely numbered lecture, 

laboratory, discussion section or combj.nation thereof as scheduled in 

the master schedule (HCO J.lf3). 
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The parties acknowledge it is appropriate that department chairmen and 

program coordinators continue to assist the appropriate fl.Gsoctate Doan 

or Dean in recommending the screening and select:Lon of part-time faculty 

members. 

M. J'enuro 

1. Types of Appointment 

a) Probationary Appointments 

Probationary appointments are for a maximum of one (1) year 

and place no oblj.gation on the College for renewal or to 

specify cause for non-renewal. Probationary appointments may 

be renewed on year-to-year basis, but not to exceed three (3) 

years. The faculty member will be given notice of non-reappoint­

ment, or intention not to recommend r0appoin·tment in writing by 

March 15 for first year faculty and February 15 for other than 

first year non-tenured faculty. 

b) Continuous Appointments 

Continuous appointments are awarded to faculty who have been 

granted tenure by specific action of ·th0 Board of Trustees. 

Full-time faculty shall be considered for tenure during the 

fifth continuous full-time year of probation. 

2. Appointment Procedures 

Administrative recommenda-�ions regarding tenure will be forwarded from 

the immediate supervisor through the appropriate Dean or Vice President 

to the President. The faculty committee on tenure will forward its 

recommendations regarding tenure to the Pres:Ldent. 

The President, after considering the approprj_ate administrative and 

faculty committee recommenda·tions, will advise the faculty member 

in writing of his intended recommendation regarding granting tenure 

to the Board of Trustees at least ten clays j_n advance of the Board 

meeting at which formal action will be taken. 

3. Resignation 

Resignation from employment by a tenured faculty member shall be 

submitted in wrJ.ting to the President prior to May 1 to be effective 

the following academic year. 
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l1. Dismissal of 'l'onured Faculty 

a) A tenured faculty member may be dismissed only for cause, provided 

this shall not be applicable to dismissal because of reduction in 

force. 

b) Procedures 

(1) When it is believed there is cause to dismiss a faculty 

member, the appropriate administrator shall discuss the 

matter with him/her. If a mutually satisfactory resolution 

of the matter does not result, the matter shall be referred 

to an ad hoc hearing committee consisting of five (5) 

persons. Two (2) members to be appoint.ad by the College 

President, two (2) to be appointed by the Faculty Senate 

Presl<lenl, arnl the flfth member to be named by mutual agree­

ment of the College President and the Faculty Senate 

President. If after the College President and the Senate 

President have met and agreement cannot be reached the four 

(!1) shall constitute the Hearing Committee. 'l'he committee 

shall elect its own chairman. 

(2) 'l'his statement shall then be incorpora·ted in a letter from 

the President to ·the faculty member informing him that a 

hearing to determine whether he should be removed from his 

faculty position on the grounds stated will be conduc·ted at 

a spec:lfic time and place, sufficient time being allowed for 

the preparation of his defense, such period to be not less 

than ten (10) calendar clays. 1'he faculty member shall be 

informed of his procedural rights that will be accorded him, 

such as his right to counsel and the right to be informed 

of the causes for dismissal. 

Failure of the faculty member to appear at the hearing in 

person or by counsel shall constitute an admission of the 

charges. 

(3) Suspension of the Faculty Member 

Suspension of a faculty member during the proceedings against 

him may be imposed if in the ,judgment of the President it is 

warranted, and shall be with pay. Such suGpension shall not 

be considered prejudicial to the faculty member1 s case. 
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A review conunittoe of five (5) pet·sons shall be erotablished. 

Two (2) members to be appointed by the College President, 

two (2) members to be appointed by t;ho l�aculty Senato Pres:i.deU"t 

and the fifth member to be named by mutual agr00ment of the 

College President and the Faculty Senate President. If after 

the qollege Pres:l.dent and the Senate President have met and 

agreement cannot be reached, the four (11) shall const;:Ltut;e 

the review committee. 'l'he committee shall elect its own 

chairman. Any .faculty member who served on the Ad Hoc 

Committee (establJshed pursuant to sub-section (1) above ) 

shall not be eligible to serve on the review committee. 

(5) Review Committee Proceedings 

The colllJJlittee shall proceed by considering the statement of 

grounds for dismissal and the charges of misconduct as set 

forth in the President1s letter, and the faculty member's 

response. If the faculty member has not requested a hearing, 

the committee shall consider the case on the basis of all 

obtainable infoTination and shall attempt to reach a decision 

which shall bo transmitted to the President and the faculty 

member for final action by the Board; otherwise the hearing 

shall proceed. The hearing shall be in private. If any 

facts are in dispute, the testimony of witnesses and other 

evidence concerning the charges shall be received. The 

faculty member shall have the right of' assistance by counsel 

or other representative at his own expense. Any employee 

of' the College shall appear and testtfy if so directed by the 

College President and committee. 'fhe faculty member and the 

Prestdent or deslgnee shall have the right, within reasonable 

time limits set by the committee, to question all witnesse:; 

who testify. All testimony shall be under oath administered 

by the chairman of the committee. A tape recording of the 

hearing shall be made. A transcription of' -bhe recordtng shall 

be available to the faculty member. The hearing procedures 

shall not necessarily adhere to formal rules of evidence. 
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(6) Consideration by the Review Committee 

The committee shall report findings with respect to each 

of the grounds for dismissal within ten (10) calendar 

days. 'l'he President and the faculty member shall bo sent 

concurrently, as promptly as possible, a copy of the 

findings. 

(7) Consideration by the Board of Trustees 

The President shall transmit the findings of ·the review 

com.mi ttee and all o·ther docwnents in the matter to the 

Board of Trustees. The Board of Trustees! review shall 

be based on the record of the hearing, accompanied by 

opportunity for argument, oral or written or both, by 

the principals or ·their representatives, in a manner 

to be detennined by the Board, 

(8) Publicity 

Public statements about the case by either the faculty, 

administrator or Board members shall be avoided so far as 

nossible until the proceedings have been completed. An­

nouncement of the final decis\on of the Board of Trustees 

shall include a statement of the review committee 1 s original 

action. 

5. Dismissal of Non-Tenured Faculty for Cause 

If the President shall recommend the termination of a non-tenured 

faculty member during an academic year, the procedure described 

in Section 4 of this Article shall be applicable, provided any 

suspension of the faculty member shall be without pay, but such 

pay shall be restored to the faculty member if the final decision 

is that there is not cause for dismissal. 

N. ..Gry-_�ff Procedure (Reduction _in Force) 

l. If the Board shall determine that it is necessary to decrease nmnber 

of faculty employed by the Board or to discontinue or reduce some 

program(s), written notice of tennination of employment shall be 

glvon by certified mail or personal service ·to all affected faculty 

members no later than the first regular Board meeting in February 

of tho year in which such shall be effec·tivo, provided such shall 

not be effective prior to the close of the academ:i.c year. A copy 
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of such notice shall bo eiven to tho Senate Pn�s:i.dent or d0signee, 

2. Upon dcterminat:i.on by the Board that; a reduction of full-time 

facuJ:t;y :Ls necessary, tho President of the College sha_Ll 

immediately convene a college-wide committee of which at least 

fifty percent (50%) shall be faculty members appointed by the 

President of Faculty Senate. Such commi·ttee shall promptly 

review all pertinent data and report baclc to the President of 

the ColJ.ege within thirty (30) calendar days. Such port:lnent 

data shall include current and projected course enrollments, 

courses taught by part-time faculty in affected areas, ov0rload 

assignments in affected areas, and the seniority and qualifica­

tions ( as defined in sub-paragraph 3, below) of all faculty 

members in affected areas. (Affected areas as used herein mean 

programs identified by the President of ·the College as susceptible 

to reduction of full-time faculty, ) Such report shall be con­

currently transmitted to the Board of Trustees for consideration 

by it no later than its next regular moet.ing. The President 01:' 

the Senate or h:l.s designee shall have the right to address tho 

Board at such meeting wj.th respect to such report. I•'ull-t:Lme 

faculty shall not be dismissed as part of a reduct:i.on in force 

and systematically replaced with part-time faculty except as 

required by changes in enrollment or program( s) or as the needs 

of the College clearly require. The Board shall make a reasonable 

effort to avoid layoff of facul-ty members whose positions could 

be maintained through the reduction or elimination of overload 

assigrunents. 

W:i.thin each program area, the order of layoff shall be in inverse 

order of seniority. A faculty member shall have seniority in 

each program area :Ln which he has full qual:Lftcations as def:i.ned 

in sub-paragraph 3 below. 

Faculty members on leave of absence at the time a reduction of staff 

takes place shall be treated no differently from other faculty members. 
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3. As used herein Hprogram(s)n shall mean d:Lscrel:;e academic discipline 

course areas (e.g., mathemat;:Lcs, psychology, English, sociology, etc.), 

and career program techn:lcal courses (e.g., nursing, fashion design, 

13ecretarial science, etc,) and support servico.s ( e .g, , counselor.s, 

LRC faculty, et;c, ). 

A faculty member will be considered to have qualifications for another 

program area if he: 

a) has taught at least; a total of fifteen (15) contact hours at 

Harper College in the other program area dur:i.ng ·t;he preceding 

three (3) academic years, and 

b) has academic training which satisfies North Central Association 

and/or applicable professional accreditation standards, or meel:;s 

the credentials required of the department or program as determined 

by the department or program. 

Ii. If the Board shall determine l:;o employ addit:Lonal full-time faculty 

any time during the twenty (20) months from dato of notice, such 

posit:lon(s) shall be offered first and in inverse ordor to the 

faculty members �erminated hereunder in �he pertinent programs. Such 

offer of employment shall be transmit·t;ed in writing by personal service 

or cert:Lfied mail to ·�ho faculty member's last known mailing address 

and to the Faculty Senate. If the faculty member does not respond 

affirmatively to such offor within ten (10) calendar days of such 

receipt or wi�hin twenty (20) calendar days of tho date of mailing, 

whichever shall first occur, the Board 1 s obligation heretmder shall 

be terminated. 

5. Any tenured faculty member terminated hereunder and thereafter re­

em9loyed pursuant to the preceding paragraph, shall not suffer any loss 

of tenure rights as a consequence thereof, Any non-·l:;enured faculty 

member terminated hereunder shall not count any year or portion 

thereof betwoen term:Lnation and recall (if such should occur) in 

t;he five (5) year maximum period prescr:Lbed :ln Article III,M,1,(a) 

of -bhis Agreement. 
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Tenured faculty members may be granted, upon written application to 

the Vice President of Academic Affairs, or designee, and upon approval by 

the Board, a leave of absence without pay or other benefits for purposes 

of educa·tiona.l improvement or work experience where such is likely to 

significantly enhance the faculty member's ability to perform his/her 

responsibilities at the College. Such leaves, if granted, shall be for 

one (1) semester or two (2). 

While on such leave, a faculty member shall be allowed to part;icipate :i.n 

all College insurance programs, provided ·the faculty member shall make 

timely advance payment of all premiums due for such insurance to the 

designa-ted College office. 

B. Family Hardship Leaves 

A faculty member may request a leave of absence without pay or other benefits 

for a period not exceeding one semester because of serious illness of a 

member of his illlll1ediate family or for other good and suffic1ent cause. Such 

leaves may be extended for periods of up to an additional semester upon 

application. 

While on such leave, a faculty member shall be allowed ·to participate in 

all College insurance programs, provided the faculty member shall make timely 

advance payments of all premiums due for such insurance to the designated 

College office. 

C. Funeral Leave 

In the event of the death of a member of a faculty member's immediate family, 

the faculty member shall be entitled to up to three consecutive instructional 

days leave of absence wi·thout loss of saJ.ary or deduction of accumulated sick 

leave. The term "faculty member's immediate family" shall be deflned as the 

faculty member's parents, spouse, children, or grandchildren. 

In the evell't of the death of any member of a faculty membor1s family, the 

faculty member shall be enti·tled to up to three consecutive days leave of 

absence without loss of salary for the purpose of attending the funeral, tn­

cludinrr such related events as tho wake or visitation. Sueh leave shall be 

deducted from accumulated sick leave. If add:i.tional days are necessary and 

are approved by tho appropriate Vice Pros:Ldent or des:lgnee, the faculty 

member may be granted leave without pay. 'fhe term 11faculty member1s 
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family" is defined as tho facu1 ty member 1 s grandparents, mother-tn-law, 

father-tn-law, brother, s.ister, brother-in-law, sistor-:ln-law, spouse's 

grandparents, spouse',:;; children or grandch.i.ldren, or any other relative 

living- ln tho faculty momberis irmnediatc hous0hold. 

All faculty members called/subpoenaed as witnesses or jurors w.ill notify 

the appropriate adm:i.nistrator as f.loon as possible after being called/ 

subi;ioonaed. Called/subpoenaed faculty members required to serve as 

jurors or appear as witnesses during a working day on which they other­

w.ise would have been scheduled to work, w:U.1 be paid their normal sa1ary 

during th.is period, provided the faculty member shall promptly reimburse 

the College any monies paid for such servir:e (othHr than payments for 

meals, travel or other expenses). Such time will not be deducted from 

accumulated sick leave or personal leave. This .section shall not be 

applicable to any matter when the faculty member, the Senate, or the 

College shall be a party. Th.is section shall not be applicable to 

any proceeding conducted pursuant to Article V of thi.s Agreement. 

E. Maternt�hild-Rearing Leave 

A faculty member shall be eligible for maternity/chj.J.d-rearing leave 

without pay or other benefits subject to the follow.tug cond.itions: 

(As used herein, 1 1faculty member11 means a tenured faculty member 

except in Section 8, which is applicable only to non-tenured faculty 

members, and in Sections 9 and 10, which are app11cable to all 

faculty members). 

1. 'fhe faculty member shall advise the appropriate Vice President 

or designee of her pregnancy no later than her third month 

of pregnancy or upon ascertainment of such condi·tton, wh:i.chevor 

shall be the later. 

2. Application for such leave shall be made in writing to tho 

appropriate Vice Pres.ident or designoe at least one hundred 

twenty (120) calendar days prior to the anticipated birth 

of the child. 

3. '.l'he faculty member and the approp1'iate V.ico President or designee 

shall agree upon a plan for the conunencement and termination of such 

leave, taking into consideration maintenance of cont.inuity of 

l.nstruction and medica1 factors to the rnax.imum possible degree 
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and the pert:Lnont time factors related thereto. The leave shall 

not exceed the balance of the academic year in which it commences 

and one (1) add:lt:Lonal academic year. Every effort shall be made 

to have such leave terminate immediately prior to ·t;he start of a 

new academic year. Such leave shall commence upon 1) the date agreed 

upon by the Vice Presidell't and faculty member but not later than 

thirty (30) calendar days prior bo ·the anticipated day of delivery, 

2) for faculty members who teach, not later than the end of the 

semester preceding the semester during which the faculty member is 

expected to become lUlable to work, 3) the actual date of delivery, 

lt) the date on which the faculty member is required to leave or reduce 

employment because she is unable to perform her duties, whichever shall 

first occur. Such leaves which corrunence during the Sllinmer recess shall 

begin no later than July 1. The Vice President may waive any of the 

provisions of this section at his/her sole discretion, any such waiver 

shall not be precedential in any respect. 

!1. Sick leave shall not be applicable during the period of the ma·ternity/ 

child-rearing .leave. Any accumulated sick leave available at the 

commencement of the leave shall be available to the faculty member 

upon return to employment at the College. 

5. The faculty member may maintain insurance benefits by making timely 

payments of all premiwns which may be due to the Administrative 

Serv:Lces office or pursuant to its direction. 

6. /\ny faculty member desiring child-rearing leave as a result of becoming 

an adop·tive parent shall notify ·the appropriate Vice President or 

designee in writing upon the initiation of such proceedings. Leave 

shall be granted upon satisfactory written notification to the Vice 

Presidell't or designee of the dabe the child is expoc·ted to be received. 

It shall be the responsibillty of the applying faculty member to keep 

the Vice President or designee informed of the status of the proceedings, 

and as soon as known, the expected cta·te of delivery of the child. 'l'his 

socbion shall not be applicable if the adopted child is six (6) or more 

years ol' ag-e at the time the child i.s received. 
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7. A maternity/child-reartne leave may be �·rant.ed to a non-tenured 

faculty member under unusual circumstancen by the act;ion of tho 

Board oJ' 'fruB"tees, subject to all of the cond:Lt:l.ons applicable 

to a tenured facul t,y member. Any such leave shall include 

provision for the number of years that the faculty member must 

be employed l.n continuous full-time service at the College 

after such leave to attain t;enured status. The granting of 

maternity/child-rear:Lng 100.ve to any non-tenured faculty member 

shall not constitute a precedent for the granting or withholding 

of leave to any other faculty member. Each request shall be 

judged on its own merits and shall be within the sole discretion 

of the Board. Additional conditions or restrictions may be 

established for any such leave, provided nothing herein shall 

be construed as requiring any non-tenured faculty member to 

apply for such leave or accept the conditions established therefor. 

8. A faculty member who has been grant;ed a materntty/child-rearing­

leave and who during such leave or absence shall again become 

pregnant shall be eligible for an extension of one (l) acadern.Lc 

year of such maternity/chjJ.d-r0aring leave of absence. Application 

for such extension of leave shall be in writing to the approprial;c 

Vice President; or designee at; least one hlUldred fifty (150) calendar 

days prior to the anticipated bir·t;h of the child. 

9. Nothing in this Article shall be construed as requiring any faculty 

member to apply for a maternity/child-rearing leave. A faculty 

member not eligtble for or not desiring maternity leave may utilize 

accumulated sick leave durlng any period of illness related to 

her pregnancy and/or to the delivery of the child. If such faculty 

member shall have exhausted accumulated sick leave, she shall be 

granted a leave of absence without pay or other benefits durl.ng 

such period of illness, provided the faculty member may maintain 

insurance benefits as authorized by paragraph 5 of thts section, 

Such faculty member shall return to employment immediately following 

the termination of such illness. 

10. A male faculty member shall be entitled t;o a child-rearing leave 

of absence. Such leave shall be unpaid and shall be sub;j ect t;o 

all of the applicable notice and other .requirements of this policy. 

Elig:ib:i.lity for such leave shalJ arise upon t;he ant.lcipated birth 

of the child which the faculty member has fathered or upon his 

planned adoption of the child. 
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F. .�ilitary Leave 

Faculty members involuntarily called to active military duty shall be 

granted a leave of absence without salary for up to thirty (30) calendar 

days which may be extended by the Board upon written application. 

G. Personal Business Leave 

Each faculty member shall be granted two (2) days without loss of salary 

each academic year for personal business leave. Such leave shall be 

for the purpose of completing matters which cannot reasonably be attended 

to or postponed to days or hours on which ·the faculty member is not 

required to be on campus. If unused, such leave shall accumulate as 

sick leave. Personal business leave shall not be available for purposes 

of recreation or to participate in any work stoppage or job protest. 

Notice of planned utilization of personal business leave shall be given 

in writing to the immediate administrative supervisor or designee at 

I.east forty-eight ( lt8) hours in advance, except in an emergency, when 

such notice shall be given orally as soon as possible, and thereafter 

promptly confirmed in writing together w1·th a brief explanation of the 

emergency. Personal business days shall be taken in units of one-half 

(1/2) days. 

It shall be an appropria·te use of personal business leave to attend to 

matters related to the adoption of a child or for matters related to 

the birth of a child by a faculty member's spouse, during the first 

five instructional days following such adoption or birth. If personal 

business leave has been exhausted, the faculty member shall be granted 

leave without pay, notice of such utilization to be given as provided 

in the preceding paragraph. 

H. Profes_sional Meeting Leave 

Leaves of absence without loss of pay or o·ther benefits may be granted 

by the appropriate supervisor for a faculty member to a·ttend professional 

meetings. If such has been approved for reimbursement, such reimbursement 

shall be within the eu:l.delines of the Board of Trustee1s policy manual. 

I. Religiou�_Leave 

A faculty member may utilize up to three (3) days without loss of pay or 

deduct1on of personal leave to observe recognized religious holidays of 

his/her faith 1 f such observance reasonably requires such leave. Notice 

of intention to utilize such leave shall be e;iven in writing at least 
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fifteen (15) calendar days in advance. Additional days of leave for 

such observance may be granted at the discretion of the appropriate 

administrator provided such additional days shall be w:Ll;hout pay or 

shall be made up on some other date on which l;he facull;y member is not 

scheduled to worl�, and provided further no such additionaJ. leave shall be 

granted if the faculty member has unused personal business leave. 

J. Sabbatical Leave 

1. The Board shall grant to any eligible full-time tenured faculty 

member who shall have appropriately applied for the same a 

sabbatical leave, provided ·that, in t;he judgment of the Sabbatical 

Leave Review Committee and concurrence of the Board of 'frustees 

by its resolution, such leave will clearly add to the effective-

ness of the faculty member in the performance of his responsibilities 

at the College and/or clearly accrue to the benefit of the College. 

2. A tenured faculty member is eligible to seek a sabbatical leave 

after having completed six (6) years of full-time service as a 

facul·ty member of the College, provided a faculty member shall not 

be eligible for such leave in any academic year next following an 

academic year in which he was on leave of absence for sixty (60) 

days or more. 

3. The faculty member shall make application for sabbatical leave 

in writing to the appropriate Vice President or designee pursuall't 

to a reasonable timetable which shall be established. Such 

application shall include all the data pertinent to such leave. 

11. Sabbatical leave shall bo for a period of one (1) academic 

semester or one (1) academic year. 

5. a) During the period of sabbatical leave, the facull;y member 

shall receive one-half of his salary for an entJ.re academic 

year, and all of his salary for a leave of one semester. 

b) If during the period of the sabbatical leave, the faculty 

member earns taxable remun0ration from some other organiza­

tion, agency, institution, or person, the salary paid by the 

College shall be reduced accordingly; provided if the 

sabbatical leave is for one academic year, no reduction in 

salary shall be made unless the total of the regular salary 

and such taxable remunera-tion exceeds the amoull't equal to 
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!>ho salary thal> would have been paid l>o !>he faculty member 

lf he were not on sabbatical leave, and provided further, 

such taxable remuneration shall no!> include royalties, 

dividends, intHrest or like income not derived from work 

performed during the period or the sabba-"ical leave. 

c ) As used herein 11 salary11 means the am01mt set forth in 

Article VII-A and ;;hall not include any addit:i.onal amounts 

for summer school, winterim, extra-·duty stip0nds, overloads, 

or !>he like. All insurance benefits shall continue and 

sick leave shall accrue during the term of the leave. 

6. As a condition prec0dent to sabbatical leave, the faculty member 

Rhal ·1 aeree to return to the College an a full-time faculty member 

for at least one (1) academic year immediately following the con­

clusion of such leave (or at least two (2) years if the sabbatical 

leave is for an entire academic year ), and shall execute a promissory 

note assuring restitution of all salary paid during such leave if 

he does not return, such to be payable in bi-monthly installments over 

a term not to exceed twice the length of the leave, 

K. Sick Leav�. 

A faculty member shall have the right to utilize sick leave because of 

personal illness or d:Lsabili ty or because of a medical emergency which 

confronts the faculty member's immediate family as heretofore defined. 

Sick leave shall be twenty (20) days the first year; ten (10) days per 

year after the first year up to one hundred eighty (180) days accumulated. 

No payment for unused sick time accrued will be made. 

The total benefits received under any college or state supported income 

protection plan ( disab:Lli ty insurance, workman 1 s compensation, etc. ) and 

sick lHave shall not exceed the individual's current daily salary. 

As used herein, Hillness or disabiJ.ity11 shall not include cosmetic surgery 

or any procedure which the faculty membc::r1s physician states may be 

reasonably and oafely deferred to the swnmer or other recess or vacation 

period. 

No later than 30 calendar days after the beginning of each academj.c year, 

t_;ho Board shall furnish each faculty member a sta�omenl> of the number of 

unused sick leave days accumulated as of the beginninp, of such academic year. 
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L. Non-Precedential Effect of Leaves 

Any leave of absence hereunder which by its terms is not; mandatory, 

shall be within the sole discretion of the Board of Trust;ees or the 

appropriate administrator. The granting or denial of such leave shall 

be non-precedential with respec·t to any other application for such 

leave, provided such granting or denial shall not be based upon any 

factor deemed discriminatory herein. 

M. Re-Employment a·t Conclusion of Leave of Absence 

Any faculty member granted a leave of absence shall be assured of 

employment by the Board upon termination of such leave in the same 

manner as though such faculty member had not been on leave of absence, 

provided only that all of the conditions of such leave have been 

complied with by the faculty member. 

N. UnemploymeU"t; Compensation 

As a condition precedent to all leaves of absence, ·the faculty member 

agrees to waive any claim of whatsoever nature for unemployment 

compensation during the period of such leave. 

0. Notice of Intention To Return 

In all instances where a faculty member is granted a leave of eight (8) 

months or more, as a condition thereof, tho Board shall notify such 

faculty member by certified mail one hundred and fifty (150) calendar 

days prior to the beginning of the next semester after the faculty member1s 

leave expires that the faculty member must return to work. Failure of 

the faculty member to advise the appropria·te Vice President or designee 

at least ninety (90) calendar days (or May l, whichever occurs firs·t ) 

prior to the beginning of the next semester (after expiration of leave) 

as required herein shall be treated as an election not to return to 

employment and as a resignation from ·l,;he College. 
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I l; is the purpose of this procedure to resolve as promptly und as 

expeditiously as possible allegations by the bargaininp; agent and/or 

members of l;he bargaining unit of misinterprol;a-l;ion of this Agreement. 

l. A grievance shall mean an allegation by ·[;ho Senate or by an 

affecl;ed faculty member that l;here has been a violation, mis­

interpretation or misapplication of any provision of this 

Agreement. 

2. As used in this article, 11day11 shall mean every day of the 

week except Sa'l;urdays, Sundays and those school holidays and/ 

or emergency days when the Office of the Vice President of 

Academic Affairs shall be closed. 

1. A faculty member may be represented at any meeting, hearing 

or appeal relating to a grievance which has been formally presented. 

11. The President; of tho Senal;e or designee of the Senate shall be 

adv.ised of any meeting, hearing or appeal relating to a grievance 

which has been fot'mally presented and a representative of the 

Senate shall have the right to attend such meeting, hearing or 

appeal. 

5. 'l'he failure of the grievant to act on any grievance within the 

prescribed time limits will act as a bar to any further appeal 

within the grievance procedure or otherwise. If the designated 

representative of the Board of Trustees shall neglect to proceed 

or render a decision within the l;ime limits, the grievance may 

be advanced to the next step of l;he grievance procedure. Time 

limits may, however, be exl;ended by mutual written agreement. 

B. Procedures 

l. The party asser·l;inrr a erievanoe sha11 <1.ttempt to resolve the 

problem through informal communication with the appropriate 

supervisor. 

2. If the informal process shall fail to resolve the problem, the 

grievance may be formally presented in writing to that same 

appropriate supervisor who will arrange for a meeting to be held 

within ten (10) days to review the grievance. 'l'he formal written 
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grievance shall clearly ident;ify all grievants, summari:;;e all 

relevant facts, :Ldentify all provisions of t;he agreement; allegedly 

violated, and describe the remedy which is requesbed. 'rhe filing 

of the formal written grievance at l:ihis step must be within ton ( 10) 

days of the date of the occurrence giving r·ise to the grievance or 

from the date when the grievant might reasonably have become aware 

of the occurrence. The supervisor shall provide a written answer to 

the grievan·t (with a copy to t;he Senate if the Senate is not the 

grievani:;) w1thin ·ten (10) days of tho meeting. 'l'he answer shall 

include the reasons for the decision, 

3. If tho grievance is not resolved at the preceding step, the Senato 

or designoe may refer it to ·the President or designeo by filing ·tho 

same in writing within ten (10) days of rece.lpt of tho answer from 

the appropriate supervisor. The President or dcsignee will arrange 

for a meeting to be held within ton (10) days of such referral to 

review the erievance. Each party shall have the right to include in 

its representation such witnesses and counselors as it deems necessary 

to develop facts pertinent to the grievance. A wri�tcn answer including 

reasons shall be provided to the grievant (wit;h a copy to the Senate 

if the Senate is not a party to the grievance) within ten (10) days 

of the meeting provided for in this paragraph. 

l1. If the grievance arises from a decision at the President1s level, the 

grievance may be in.itiated at the preceding sbep, provided such is 

filed within the time limits prescribed in the second preceding 

paragraph. 

5. If tho grievance is not resolved at ·tho Presiden1:;1s level, t;ho Senate 

may submit it to arbitration, providing wr:i.tbon notice indicating 

such is filed with the President or des:Lgnee within f:lfteen (15) days 

of the answer at the President!s level, or if no answer is filed 

wj thin fifteen ( 15) days of the last day on whlch such answer was due. 

'l'he Senate shall promptly request of the American Arbitration Association 

that it provide panel(s) of qualified arbitrators from which t;he 

parties may make a selection pursuant to Cho pract:Lcos of that; 

Association which shall also serve as the administrator of t;he proceedings. 
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'l'ho dec:islon of t;he arbitrator shall l)e binding and 1;hall be submit·tcd 

to l;he Board of 'trustee.:; for its corwlderation no la·Ger than thirty 

(30) dayc follow:i.ng recej_pl; of the arb:ltrator1s recommendat:i.on. In 

making his recommendation, tho arb:Lt;rator shall no-t; add to or enlarge 

upon thtn Agreement, and any suggested remedy, if appropriate, shall 

conform to Illinois law. The fees and expeniies of the arbitrator and 

of the American ArbitraU.on Association shall be shared equally by 

the Board and the Senate. The parties likewise shall share the 

expense of any transcript ( s) which t;hey may jointly request, but all 

oth<lt' expenses which may be .i.ncurred by either party shall be borne 

by that part;y, 

C. Non-discrimination 

The Board shaJ.l not discriminate or take any reprisals against any 

facul t,v member as a consequence of the fil:i.ng of any grievance hereunder. 
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A. The Board shall deduct dues from the salary of each faculty member, 

who shall authorize the same .in writing, in an amount detorm.inod by 

the Cook County College Teachers Union, provided the rate to be 

deduc·ted shall be uniform for each faculty member, Such deductions 

c;hall be made no la·ter than thtr·ty (JO) calendar dayr; f'ollowtng 

receipt of the authorizat.ion in the designated College office. 

B. A dues authorization may be revoked by written not:i.ce to the 

designated College office and such revocation shall be effective 

no later than thirty (30) calendar days thereafter. The authorization 

shall be deemed automatically revoked wtth the issuance of the facult;y 

member1s last paycheck. 

C. The dues and a list:i.ng of the faculty members for whom such dues 

deductions were made shall be forwarded to the Treasurer of the Cook 

County College Teachers Union no later than ten (10} days after such 

deductions were made. The Board shall also make a reasonable effort 

to include in such listing faculty members who have authorized such 

deductions but for whom none were made. 

D, If the Board shall make such deductions and remit such dues as 

aforesaid, the Senate shall indemnify, hold harmless and defend the 

Board of Trustees, its members, agents and employees in any action, 

complatnt or suit or other proceedings which may be brought. 
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.ARTICLE VII. SALARY Ai'l/1:1 RATES OF PAY 

A. Step Lane Schedule 1982-83 

ASSISTJl..NT ASSOCIATE 
LE'"VEL 

0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

INSTRUCTOR 

15,485 

16,128 

16, 771 

17,414 

18,057 

18,700 

19,343 

19,986 

20,629 

21,272 

21,915 

22,558 

23,201 

23,844 

24,487 

25,130 

25, 773 

PROFESSOR 

17,343 

18,063 

18, 783 

19,503 

20,223 

20,943 

21,663 

22,383 

23,103 

23,823 

24,543 

25,263 

25,983 

26,703 

27,423 

28,143 

28 ,863 

29,583 

PROFESSOR 

19,424 

20,231 

21,038 

21,845 

22,652 

23,459 

24,266 

25,073 

25,880 

26,687 

27 ,494 

28,301 

29,108 

29' 915 

30,722 

31, 529 

32,336 

33,143 

PROFESSOR 

21,755 

22,659 

23,563 

24,467 

25,371 

26,275 

27,179 

28, 083 

28, 987 

29,891 

30, 795 

31,699 

32,603 

33,507 

34,411 

35,315 

36,219 

37, 123 

38, 027 
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Sten Lane Schedule 1983-84 

ARTICLE VII. SALARY AND HATES OF PAY 

ASSIST.ANT ASSOCIATE 
LEVEL INSTRUCTOR PROFESSOR PROFESSOR 

0 

l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

::_4 

15 

16 

17 

18 

16,300 

16,976 

17,652 

18, 328 

19,004 

19,680 

20,356 

21,032 

21,708 

22, 384 

23,060 

23, 736 

24,412 

25,088 

25 '764 

26,440 

27' 116 

28,256 

19, 013 

19' 770 

20, 527 

21,284 

22,041 

22,798 

23,555 

24,312 

25,069 

25,826 

26, 583 

27,340 

28,097 

28,854 

29,611 

30,368 

31, 125 

20,447 

21,295 

22,143 

22,991 

23,839 

24,687 

25,535 

26,383 

27,231 

28,079 

28,927 

29, ?75 

30,623 

31,471 

32, 319 

33,167 

34,015 

34,863 

PROFESSOR 

22,900 

23,850 

24,800 

25,750 

26,700 

27 ,650 

28,600 

29 ,550 

30,500 

31,450 

32,400 

33,350 

34,300 

35,250 

36,200 

37,150 

38, 100 

39,050 

40,000 



l. ln:;;tructor 

a) Master1s degree in subject field, or 

b) For faculty teaching career/occupational courses: 

Bachelor's degree plus three (3) to five (5) years experience 

in their field, or Journeyman standing or it1i equ.ivalent as 

determined by the College, or other accomplishments deemed 

acceptable to the College in technical/commercial areas 

based on certificates/industrial/technical training, creation 

of programs, supervisory positions and similar situations 

covering areas in which normal collegiate recognition does 

not exist. 

�. Assistant Professor 

a) Doctor's degree in subject field; or master's degree in subject 

fteld, plus at least fifteen (15) graduate hours beyond the master's 

degree in the subject field and five (5) years professional 

experience, or 

b) For faculty teaching career/occupational courses: 

A bachelor1s degree plus five (5) years experience in their 

field plus five (5) years in teaching experience; or 

bachelor1s degree plus at least ten (10) years experience in 

their field. 

3. Associate Professor 

a) Doctorts degree in subject field and five (5) years professional 

experience at least two (2) of which must be successful college 

teaching; or mas·ter's degree in subject field plus at least 

thirty (30) graduate hours beyond the master1s degree of which a 

minimum of fifteen (15) must be in the subjec·t field and half of 

the remainder must be in related fields, plus ten ( 10) years 

professional exper:ience, at least five (5) years of which must 

be successful college teaching, or 

b) For faculty teaching career/occupational courses: 

A master1s degree in the sub;ject field and ten (10) years 

teaching and five (5) years professional and/or technical 

experience; or master's degree in the subject field and 

fifteen (15) years experience in their field, 
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ti. Professor - Doctor's degree in the subject field and ten (10) years 

professional experience at least five (5) of which must be successful 

college teaching; or a masteris degree in sub;ject field, plus at 

least sixty (60) graduate hours beyond the master1s degreo of which 

a minimum of thirty (30) must be in t;he sub.ject field and half of 

the remainder must be in related fields, fifteen (15) years professional 

experience at leas·t; eight (8) of which must be successful colleg-e 

teaching, and o·ther exceptional qualifications and demonstrated :ln­

struct;ional leadership. 

5. As used herein, nsubject field11 also includes an approved (by the Vice 

President of Academic Affairs or designee) area related to the subject 

field. 

6. Professional development activities may be considered as equivalent to 

credit hours as applied herein. All such equivalents must be pre-

approved by the appropriate supervisor and appropriate Vice President. 

Requests for approval must be submitted in writing to the appropriate 

supervisor at least thirty (30} calendar days in advance of the 

commencement of the activity being considered for equivalency. Transcripts 

or appropriate certificat;ion of completion must be submitted within ninety 

(90) calendar days after completion of the activities. 

a) Approved undergraduate courses will be equated at two-thirds (2/3) 

of the credit hour value earned excepting those faculty holding 

rank of Associate Instructor, for whom the credit hours earner! will 

carry full value. 

b) Any non-credit course will equate to one (1) credit hour for each 

thirty (30) clock hours of instruction provided such course must 

meet on at least five (5) separate days. 

c) Professional development activ.i'l:;ies other t.han traditional course 

work may be considered. Request for approval and determination of 

equivalent value of such activities mus·t. be proposed to a faculty 

committee for assessment and review and receive ·the recommendation 

of the committee prior to approval by the immediate supervisor and 

appropriate Vice President. The decision of l:;he VJ.ce President 

shall be final. The faculty commit·t;ee t>hall be chosen pursuant; to 

the procedures set forth in Art.icle III, M, l1, b{l) of this Agreement. 
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d) 'l'he approval or non-approval of any such proposal shall be non­

precoden tial with respect to any other application for such 

activity. 

e) Provisions contained herein will apply only when traditional 

graduate work is not appropriate. 

? . As used in !;his article, 11course11 and 11graduate hours11 shall apply 

only to instruction received at fully accredi·ted institutions of 

higher education unless otherwise specifically provided. 

1. Initial Placement 

a) Faculty members employed hereafter shall be placed on the salary 

schedule by the Board at the time of hire. 

2. Movement on the Salary Schedule 

a) Horizontal movement shall take place when any of the following 

conditions have been mot: 

1.) Any faculty previously approved by the Board for promotion for 

1982-83 or 1983-811. 

2.) Any faculty member at the top step (highest salary) of any 

salary lane for three (3) years without any vert.ical move­

ment for those three years. Such movement will apply only to 

faculty in the Instructor lane, provided the faculty member 

meets minimwn requirement for the new rank. (Sec. B,2,a or b) 

3.) Any faculty member holding 'runk of Instructor during the 

previous contract year will move to the next salary lane 

upon receiving tenure and after completing five (5) years 

of Harper service, assuming that the faculty member meets 

the minimum requirements for the new rank as set forth in 

Section B, 2, a or b of this ar·ticle. 

!1.) Any faculty member holding rank of Assistant Professor during 

the previous contract year will move to the next salary lane 

upon receiving tenure and after completing ten (10) years of 

Harper service, assuming that the faculty member meets the 

minimum requirement for the new rank as set forth in Section 

B, 3, a or b of this article. 
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5.) Horizontal movement, when it occurs, will be clone as follows: 

Such lateral movement will be made to the same level on the 

new lane on which the faculty member was placed during the 

previous contract year. A faculty member may not move 

vertically and horizontally in the same year. 

6.) A faculty member who otherwise qualifies for horizontal move­

ment shall as a condition for advancement in any academic year 

file with the appropriate Vice President or designee written 

evidence of fulf.illment of all training and experience require­

ments described .in Section B of this Article by October 1 of 

each academic year. 

b) Vertical movement of the salary schedule shall occur at the rate 

of one (1) step per year unless the Board shall otherwise advise 

the faculty member by April 1. Any faculty member so advised shall 

have the right to a meeting with the appropriate Vlce President or 

designee and may be accompanied by a representative. 

3. Rank 

Academic rank will be maintained as previously defined herein. 

l1. Substituting 

Any faculty member who substitutes shall be paid a·t $16 per fifty 

(50) minute class period. No person shall be paicl extra for teaching 

two sections at the same hour, nor shall he/she be required to do so. 

Faculty members shall receive a signed authorization from tho Associate 

Dean which is to be signed by the substitute teacher before payment is 

made. 

5. Overtime and Extra Sessions 

a) Overtime (overloads) is defined as contact hours in excess of the 

normal workload (as def:l.ned in Article III-I.). 

b) When a faculty member teaches in excess of the normal workload, he/ 

she will be compensated for each contact hour in accordance with 

the schedule contained herein. 

c) Overload pay begins after normal workload req11irements as specified 

by Article III-I are fulfilled by the faculty member. 

cl) Vo:hmtary overloads, when reques·ted by the faculty and approved by 

the Associate Dean or appropriate supervisor, will be limited to 

a maximum of t1.;eJ.vo (12) contact hours per yeur and wlll be com­

pensated for in accordance w:lth the schedule contained herein. 
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c) If faculty 1\mction in the followine types of assignments, their 

overloads will be equated on the followinr:; basis: 

f) 

Counseling 1 Clock Hour= . 75 Contact Hours 

LRC Functions l Clock Hour .75 Contact Hours 

Developmental 1 Clock Hour . 50 Contact Hours 
Educ. Laboratory 

Overload Pa;z Schedule 

1982-83 

LEVEL BA OR LESS MA MA+l5 MA+30 MA+liQ_ 

0-3 290 305 320 3110 350 

l1-6 305 320 340 355 370 

7+ 320 340 355 370 395 

1983-84 

LEVEL DA OR LESS ..l!!L_ MA+l5 !M-+30 MA+60 

0-3 300 315 330 350 365 

4-6 315 330 350 365 380 

7+ 330 350 365 380 1105 

The above amolUlt will be paid for each contact hour of overload 

that is consistent with the nrunber of credit hours assigned to 

a course. In courses where the number of contact hours exceed 

the number of credit hours, the above amount will be paid for 

the first contact hour exceeding the nrunber of credit hours and 

one half (1/2) of the above rate will apply to any additional 

contact hours in excess of the credit hours. 

g) Compensation for Non-'l'eaching Responsibilities 

Additional compensation for the performance of non-teaching 

responsibilities on days not covered by the faculty members 

regular contract, such as during vacation or recess periods, 

shall be remunerated J2E.2. rata based on current salary. As 

used herein, 11current salary11 means the amount set forth in 

the step lane schedule (Article VII, A.). Responsibilities 

performed during the ·twelve (12) month period commencinrr 

August 1, shall be �overned by the step lane schedule in 

effect during the academic year which falls within this twelve 

(12) month period. 
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6. Intercollegiate Coaching Compensation Schedul� 

a) Intercollegiate sports offered b,y the College will be approved 

by the Board. 

b ) The following schedule of coO"tact hour equivalents for each 

sport will be the basis for determining release time or over­

load pay. Full-time facul·ty who coach shall have the choice 

of designating released time or 

may be substituted for teaching 

Position 

overload pay. Coaching experience 

Head Baseball Coach 
Head Men's Basketball Coach 
Head Women's Basketball Coach 
Asst. Basketball Coach 
Head Cross Country Coach 
Head Football Coach 
Asst. Football Coach 
Asst. Football Coach 
Head Golf Coach 
Head Soccer Coach 
Head Softball Coach 
Head Men1s Tennis Coach 
Head Women's Tennis Coach 
Head Men 1 s Track Coach 
Head Women's Track Coach 
Asst. Track Coach 
Head Men 1 s and Women's 

Swimming Coach 
Head Women's Volleyball Coach 
Head Wrestling Coach 
Coordinator of Men's Athletics 
Coordinator of Women 1 s Athletics 

?. Independent Study 

experience in determining level. 

Fall .�.E!:..�Z. I':?.€1.I_ Total 

7 ·7 
,, 5 9 
3 4 7 
2 3 5 
5 5 
9 9 
5 5 
5 5 
5 5 
5 5 

5 5 
5 5 

5 5 
6 6 
6 6 
3 3 

3 3 6 

5 5 
3 3 6 
5 5 10 
,, ,, 8 

Reimbursement of faculty for independent study students shall be at the 

rate of thirty dollars ($30.00) per crecl.1.t hour generated. A faculty 

member may not contract to work with more than four (!1) students during 

any fall or spring semester. 

Working with students in an IDS contract will not affect bhe overload 

limits for a faculty member as set forth :Ln Ar!;icle III-I. 

During the summer sass.ion, if the faculty member has no other existing 

load, a maximum of a 36 credit-hour generated load will exist. 
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Each faculty member will receive h:Ls salary in �wenty-four (211) 

equal J_nstallments on the 15�h and the last day or each month, provided 

:Lf such day falls on a Saturday, Sunday or holiday observr'!d by the 

Collef{e, payday shall be the preceding faculty employment day. 

9. Summer School Pax_ 

Summer school teaching compensation shall be determinGd as follows: 

x 
8 

lb x 
x 

l)lHf x 80% 

i•contracted salary of previous academic year 

x "' the nwnber of contact; hours taught per week 
lHf 12 will be used for faculty having 24 hour workload required. 

I<'aculty members having either teaching or non-teaching responsibilities 

during the summer session shall be granted two (2) days of sick leave 

for assignments of eight (8) weeks duration or more. One (l) day 

of sick leave shall be granted for assignments having at least four 

(!1) weeks duration. Sick days accrued herein will accumulate ·�award 

the maximum days allowable in Article IV-K . 

.No other provision of the Agreement (except Article V, Article III-E, 

Article VII-A, l, and A:rticlc VII,C,5(g)) shall apply �o summer school. 

VJI.-39 



L Faculty membern �nay be allowed profe1:11donal expense bonofits not to 

exceed six hundrcd dollars Ui600) per f:LscaJ year for qualified 

profosi;iona l expennes as dcscr:Lbed be low: 

a) Tuit:Lon and othcr approved educational expenses for· professional 

development activit:los approved in advance by the appropriate 

Vtcc President wi1l be limit0d to ninety percent (90%) of the 

maximum benef'il;, When approved study i.s available only at 

instttution:3 where buit:ion rates exceed the l:imit, supplemental 

grants may be made :i.f spec:lfically authorized by the appropriate 

Vice President. Any such approvul ohull be non--proccdontial. A.s 

used herein, 11tuiti.on and other educational fees11 shall not in­

clude books, supplies, activity fees, travel or any optional 

charr;os. All payments will be made only upon submission of the 

appropriato reimbursement form and appropriate evidence indicating 

successful completion of the educational activity. 

b) Re:imburscment for the following professional expenses will be 

limited to thirty percent (30%) of the maximum benefit. 

(1) Membership fees and incidental expenses related to professional 

l;oachi.ng organizal;ions as approved by the appropriate Vice 

President. 

(2) Subscriptions to professional journals, books, and periodicals 

directly related to the faculty member1s teaching area. 

(3) Incidental teaching supplies purchased by the faculty member, 

but not including items normally furnished by the College. 

(4) 'l'yping of the faculty member1s Mas·ter's or Doctoral thesis. 

(5) Licensing fees and certification fees for associations and 

agencies related to teach:ing-area. 

(6) Travel to approved meetings and conferences related to .faculty 

member's area of teaching, exclusive of any supplemental travel 

funds ins·titutionally budgeted. 

2. All disbursements for professional expense benefits must be supported 

by appropriate evidence of payment. All requests for reimbursement 

must be approved by the faculty member1s immediate supervisor. Any 
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professional travel expense must be pre-approved. Up to one-half (1/2) 

of the allowance will be paid for all approved voucher::; submit;ted 

to the Business Office by January 31. Any amount due no!; paid at 

this time will be paid on !;he basis of approved vouchers submitted 

to the Business Office by May 31, provided a.11 vouchers for expenses 

incurred during the fiscal year must be submitted by June 15 except 

that professional expenses incurred during June may be allocated to 

the following year. 

B. Aggrega·t;ion of Professional Expenses 

Faculty within a department may assign all or a portion of the professional 

expenses reimbursable pursuant to Section A.1.b above to another faculty 

member of their department, provided such assignment shall be in wrlt:Lng 

and submitted with the approved voucher of the assignee. 

C. Group Insurance 

1. The Board shall pay the total premium not to exceed 39¢ per $1,000 

for group term life insurance equal to twice the faculty member1s 

annual salary t;o the nearest thousand dollars, but not to exceed 

$100,000. In addition the Board will pay the entire premium for 

AccideO"l:;al Death and Dismemberment Insurance equal to twice their 

annual salary to the nearest thousand dollars, but not to exceed 

$100,000. 

2. The Board shall also pay the premium not to exceed 90¢ per $100 per 

eligible moO"l:;hly benefit (sixty percent (60%) of salary not to exceed 

$1,800 per month) for long-term disability insurance. 

3. The Board shall also pay the premium not to exceed $131.76 for the 

fiscal year for dental coverage for t;he facult;y member. 

11, The Board shall also pay the premium not to exceed $535.20 for the 

fiscal year for health/major medical insurance fot' each facult,y 

member. 

5. The Board shall also pay the prem.i.ums for dependent coverage for 

health/ma,ior medical coverage for Which the faculty member qualifies, 

not to exceed the following per fiscal year: 

Spouse 
Spouse and Children 
Children Only 

VIIJ.-41 

$1176.611 
$8111..80 
$J5J.28 



6. Tho nature of the benefits sha11 be goven1ed by the tenns of tho 

applicable group policy and the rulo.'J and regulations of tho 

carrier. If faculty members eloc·t any dependent coverage, all 

premiwns due therefor not covered by the Board shall be deducted 

from the appropriate paycheck of -the faculty member. 

The Health/Major Medical Insurance shall be no less comprehensive 

than that which prevailed during the 1981-82 fiscal year, provided 

such coverage shall also include $1,000 stop-loss provision, a 

$50,000 major medical mental illness coverage instead of $20,000, 

a maximum of $50 per out-patient mental .illness visit instead of 

$!10, and improvements in l;he x-ray and laboratory schedule reimburse­

ment, all as pe1· Lhe reeurnrnen<laLlun of LlH:1 1901-82 coilllnll;bee l;o 

evaluate the insurance program of the College. 

7. Ab least once during the term of this Agreement, the parties shall 

evalua'l;e the existing program. Such evaluation shall be conducted 

by a committee composed of an equal number of faculty members to be 

appointed by the President of the Senate and other persons to be 

appointed by the President of the College, not to exceed eight (8) 

in total number. 

8. The Board agrees to assume full cost of all government mandated 

increases to insurance costs herein during the term of this Agreement. 

9. For the 1983-(Pi year the same group insurance program coverages as 

above w1ll continue with the Board assuming the same proportional 

share of the cost as dur1ng the 1982-83 year. 

10. The Board wl.ll consider the administration of a supplemental family 

term ltfe insurance program offered by the Northwestern Nat.ional 

J,ife Insurance Company to be established by the beginning of the 

1983-811 academ.ic year provided a mutually agreeable number of the 

faculty participate in the program. 

D. Secretarial ServJce 

Insofar as practical and the budget permits, the services of student aides 

shall be made available to faculty members. Where feasible the regular 

secrei;arial staff may assist faculty members 1n the preparation of in­

strucbtonal materials. 
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E. Tax-Sheltered AnnultY 

Salary deduc·t.ions for retirement. annul ty contrac t.s (tax-sheltered 

annuities) shall be available to all faculty. Contracts shall be 

arranged individually through the Office of the Vice President of 

A&ninistrative Services or designee subjec·t. to reasonable regulation 

by the Board. 

F. Board Payment to Re·tirEnuen-t. S).'.stem (SURS) 

1. From the Compensation Schedule, the Board shall deduct for each 

faculty member a swn equal to eight percent. (8%) of the amount 

due such faculty member pursuant to the Compensation Schedules to 

the State of Illinois S·t.ate University Retirement System, to be 

applied for the retirement account of such faculty membe.r. It is 

the lnt.0nt of the part.lei> hy this Agreement to qualify these pay­

men-t.s as npicked-up11 con-t.ributions within the meaning of Section 

lfllf(h)(2) of the Internal Revenue Code so as to be excludable from 

the gross income of all faculty members. 'l'he faculty members shall 

have no right or claim to the funds so remitted except as they may 

subsequently become available upon ret.irement or resignation from 

the State University Retirement System. 

2. No faculty member who is a participant in St.ate Universities 

Retirement System shall have the option of choosing to receive the 

amounts contributed by the Board direct.ly, and the assumption and 

payment of the faculty members' required contribution to the State 

University Retirement System is a condition of employment made in 

order to secure the faculty members1 future services, knowledge and 

experience. 

3, 'rhe balance of the amount due each faculty member pursuant to such 

Compensation Schedule shall be payable to the faculty member as 

salary installments as otherwise provided here.in, provided the 

Board shall deduc·t therefrom all monies as required by law or as 

authorized by the faculty member pursuant to this Agreement, or as 

otherwise authorized by the Board. Such withholding shall include 

any and all addit:lonal amounts required to be paid to the State 

University Retirement System for ·the account of such faculty member. 
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11. Internal Revenue Serv_i_ce Revenue Rulings indicate thai; t;he amounts 

patd tho Sl;ate Univers_i_ty RetJremont System are proper1y excludable 

from t;he 1rros1; Lncome of the teacher for _income taxation purposes, 

and tho Board wlll not wit:hhold !•'oderal and Stal;0 income taxes on 

funds remitted to the State University lletirement System on beha1.f 

of teachers unless and untJ.l the Internal Revenue Service or a court 

shall determine that such amounts are not; properly excludable. 

5. 'l'he Board shall promptly seek a letter of opinion from the Internal 

Revenue Service to confinn the tax status of the monies pa.i.d bo the 

State University Retirement System pursuant to this section. 

6. 1'he Senate and each faculty member will defend, indemn.ify, and hold 

harmless the Board of 'l'rustees, its members, its agents, and .its 

employees from any and all claims, demands, actions, complaints, 

suits or other liab_i_lity by reason of a faithful payment of contr_i_­

butions to the State UntversJ.ty Retirement System pursuant to the 

provisions of this Section. No such clai.m, demand, action, or 

suit may be settled or compromised by the Senate without the written 

consent of the Board of 'l'rustees, if such claim, demand, action, or 

suit; adversely affects the Board of Trustees, its members, its 

agenl�s, and/or tts employees. 

7. The Board shall prepare the W-2 statements for 1981 reflec·ting 

taxable earnings which do not include the seven percent (7%) Board 

payments to SURS after the onset of the 1981-82 academic year, 

provided this subsection shall not be applicable unless withholding 

of taxes on such Board payments has ceased by that date pursuant to 

all of the other provis:Lons of this Section. 

G. 1'u1tion Waiver 

Each full-time faculty member, spouse, and child twenty-four (2ii) years 

of a�e and under shal1 have the right to enro11 in courses offered at 

the College without l;uition charge. 

The participation of such faculty member, spouse or child in any non­

reimbursable course shall not permit such course to be conducted if it 

would otherwise be terminated for lack of sufficient enrollment. 
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The J3oard shal:l establish an early retirement program (hereinafter 11program'1) 

subject to all of the following: 

A. '.rhe program shall be open to all faculty members who are at leas·t 55 

years of age, but not more than 69 years of age, on July 1 of the year 

of retirement and who have been employed by tho College as faculty 

members for the preceding 10 years on a full-tiruo basis. 

B. Applications for participation in the program shall be submitted in 

writing to the appropriate Vice President or designee no later than 

January 15 preceding the academ:Lc year in which early retirement shall 

be effective. 

C. Each application shall include a plan for the rendition of appropriate 

service to the College during the period of early retirement. Such 

services shall not be inappropriate solely because they are rendered 

off campus. 

D. DurJng the first year of early retirement, the retiree shall receive an 

mnount equal to 23 percent (23%) of the base salary of the last year of 

full-time teaching at the College (exclusive of overloads or any other 

stipends). During each succeedine year of participation in the program 

the early retiree shall receive an amount equal to 23 percent (23%) of 

the base salary that the retiree would have received for full-time teaching 

at the College but for participation in the early retirement program. Pay­

ments for services rendered shall be made no less often than quarterly. 

E. The plan shall tenninate af·l.;er five (5) years of participation therein 

or upon the retiree's 70th birthday, or upon death of the early retiree, 

whichever shall first occur. In the event of the death of an early 

retiree, the College will continue payments to the designated beneficiary 

for the balance of the current year. The plan shall also be tenninable 

as to any retiree for failure to perform the services in his/her specific 

retirement program or for other good cause shown. 

F. The Board shall provide the early retiree w:lth group insurance coverage 

available to faculty members under this Agreement, provided ·that after 

the age of 65 such insurance coverage(s) shall be reduced to the extent 

that Medicare or comparable benefits are otherwise available to the 

retiree. The early ret;:Lree shall have the right to purchase dependent 
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coverage through the College is insurance progrrun at the then prevailing 

rate of dependent coverage. Premium payments for the dependent coverage 

therefor shall be deducted from �ho compensation due the early retiree 

pursuant to subsection 1D1 above or paid by the retiree on timely basis 

in advance to the Business Office of the College provided this option 

of dependent coverage shall termlnate when the eligible dependent 

reaches age 70 or becomes el:l.gible for Medicare, whichever comes first. 

G. During the period of early retirement, the retiree shall be an independen� 

contractor and not an employee of the Board. 

H. The Board shall approve an early rff�irement plan which meets all of the 

conditions of this article if such shall have been t:lmely submitted. 

I. Anything i.n this article to the contrary notwithstanding, the faculty 

member who elects to participate in the eRrly rot·.·ir0m0nt program pre­

scribed by HB 289 of 1981 as enacted into law shall not be eligible to 

participate in the program provided herein except such faculty members may 

participate in the program provided herein at the compensation Level 

described below: 

Age 55 3% of the base salary for each of five years 

with the base salary de�ennined as in 1D1 above. 

Age 56 - 7% of the base salary for each of five years 

with the base salary determined as in 1D1 above. 

Age 57 - 11% of the base salary for each of five years 

with the base salary determined as in 1D1 above. 

Age 58 - 15% of the base salary for each of five years 

with the base salary determined as in 1D' above. 

Age 59 - 19% of the base salary .for each of five years 

with the base salary determined as in 1D1 above. 

As used herein, uag011 shall mean the same age of the early retiree as is 

utilized to implement benefits to the retiree pursuant to HB 289 of 1981. 

Retirees participating l.n the pro gr run pursuant to this Paragraph I.' shall 

also be subject to all of �he other provisions of t;his Article. 
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�l}�'.I_q_T}.f:_,,�_. __ . PRECEDENCE OF AGREEMENT 

A. If there i1:1 any confLlct between the written terms of this Agreement 

and the terms of an individual contract of employment, the written 

terms of this Agreement shall be controlling. 

B. If there is any conflict between the written terms of this Agreement 

and written Board policies or written Board rules and Regulations which 

may from time to time be in effect, the written terms of this Agreement 

shall be controlling. 

C. If any provision or amendment of this Agreement is or shall at any 

time be contrary to or tmauthorized by law, then such provision shall 

not be applicable, except to the extent perrull,l,etl by law. In such 

cases all other provisions of this Agreement shall remain in effect. 

D. 'l'he terms and conditions set forth in this Agreement represell't the 

full and complete understanding and commitments between the parties 

thereto. The terms and conditions may be altered, changed, added to, 

deleted from, or modified only through voluntary, mutual consent 

of the part:;ies in a wrltten amendment executed according to the 

provisions of this Agreement. The parties each have voluntarily and 

unqualifiedly waived any right which might otherwise exist under law 

to negotiate over any subject not specifically referred to, or covered 

in, this Agreement during the term of this Agreement. 
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�TICLY.-:. XI, EFFECTIVE DATE AND DURATION 

'l'his Agreement shall be effective on August 17, 1982 subject to ratification 
by the l''acult;y Senate and approval by l;he Board of 'l'rustees by August 26, 1982. 

'I'his Agreement shall continue in full force and effect through midnight on 
the day prior to faculty reporting for the 1984-85 academic year. 

BOARD OF TRUSTEES 

By LA;{./ 
Mr:Biian Barch 
Chairman 
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FACULTY SENATE 

) � ' 
By��������olY>.""41�),j�', 

By ./.---��;: ··'---; ( (�-, i (c 

Mr. Georg·e E, Evans 
Vice President 
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