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INTRODUCTORY PARAGRAPH 

This Agreement is vo luntarily entered i nto by and between the Board of Trustees of 
Community College D istrict N o .  5 1 2, County of Cook and the State of I l l ino is 
hereinafter referred to as the " Board , "  and the Wi l l iam Rainey H arper Col lege Faculty 
Senate, a Chapter of the Cook County Col lege Teachers Un ion ,  Local 1 600, AFT, AFL­
C I O ,  hereinafter referred to as the "Facu lty Senate , "  or " Senate , "  as the exclusive 
collective bargain ing agent for the facu lty members in the barga in ing un it  as defined 
herein .  

PREAMBLE 

The Faculty Senate, having been designated bargain ing representative of faculty 
members, and the Board and Senate having voluntaril y  endorsed the practices and 
procedures of collective barga in ing as a fair and orderly way of cond ucting certain 
relations between them, and the intention of the parties to this Agreement being to 
provide for an appropriate salary schedul e ,  fringe benefits, and orderl y  and expeditious 
grievance procedure and certain conditions of employment of facu lty members, all as 
set forth herein,  the parties therefore agree to the following: 
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ARTICLE I. RECOGNITI O N  

A .  The Board o f  Trustees o f  Community Col lege D istrict N o .  5 1 2  recognizes the 
Faculty Senate, a c hapter of the Cook County Col lege Teachers Un ion,  as the 
exclusive bargaining representative for al l  regular ly employed fu l l-time faculty 
members ( inc lud ing department cha irpersons and coordinators),  provided as 
used herein " faculty members" shal l  not inc lude any c lassified staff, student 
aides, c ustodia l ,  or  any employee of the Col lege who has admin istrative 
responsibi l it ies (other than department c hairpersons or coordinators) or  who has 
the responsibi l ity for making meaningful  recommendation s  for the h i r ing,  
assignment, transfer, promotio n ,  d isc ip l in ing or  dismissal  of other employees. 
Administrative duties shal l  not be added to any position in the barga in ing  un it  
if  such shal l  have the effect of removing such position from the barga in ing u n it 
without prior negotiation and agreement with the Senate. 

Beginning with the 1 99 1 /92 academic year,  al l  faculty members employed on 
a ful l-time bas is  at  the Col lege for  two (2)  consecutive semesters shal l ,  no later 
than the beginning of the second semester, receive all benefits of this 
Agreement irrespective of the type of employment contract under  which they 
were h i red . 

B. As used herein,  the term "facu lty member"  shal l  refer to 
those persons inc luded i n  the bargain ing u n it described above. 

(Art ic le I )  2 



ARTICLE I I. U N I O N-BOARD RELATI ONS 

A .  No Discrimination 

The Board agrees not to i nterfere with t h e  r ight of faculty members to become 
members of the Faculty Senat e ,  and t here sha l l  be no d iscr iminat ion  against any 
facu lty member because of such membersh ip .  The part ies l i kewise acknowledge 
the r ight of any facult y  member not to become a member of the Faculty Senate. 

B .  Use of Facilities and Equipment 

The Senate may uti l ize Col lege meet ing  room faci l it ies,  inc lud ing c lassrooms not 
then in use but not a l ready set u p  for an anticipated use which cannot 
reasonably be d istu rbed,  provided t h e  Senate sha l l  prompt l y  reimburse the 
Board t h e  faci l it ies usage charge as prescribed in  the Board Faci l it ies Usage 
Manua l  and for any addit iona l  expense or  any d amage occasioned by such use. 
Such use sha l l  in  no respect interfere with any activity or  funct ion of the 
Col lege.  This sect ion shal l  not be appl icable to any meet ing of more than 
t wenty (20)  persons i f  less than fifty percent ( 50 % )  of  t hose i n  attendance are 
employees of the Col lege.  

C. Information to the Faculty Senate 

The Board sha l l  make avai lable publ ic informat ion necessary to the conduct of 
negot iat ions or processing of a grievance or for the enforcement of the terms 
of th is  Ag reement .  This sha l l  inc lude relevant f inancia l  stat i st ics .  Such material 
sha l l  be provided with in  ten ( 1 0) working days, whenever possible,  fol lowing 
a written request by the Senate President or  designee. This sect ion shal l  not 
be const rued as requ i r ing the Board to research or compi le dat a. 

D .  Review of Forms 

The language of any forms ut i l ized to implement th is  Agreement shal l  conform 
to th is  Agreement .  The Board shal l  make a reasonable effort to secure the 
concurrence of  the Senate President as to the l anguage of such forms pr ior  to 
the i r  introd uct ion .  

E .  Bulletin Board and Mailboxes 

The Senate sha l l  be provided with reasonable bul let i n  board space for the 
post i ng of  not ices and materia ls relat i n g  to Senate activities. Such materia ls 
shal l  be ident ified with the name of the Senate and s igned by a n  appropriate 
officer thereof. Such materia ls shal l  not be derogatory of any person associated 
wit h the Col lege and shal l  not inc lude items which are primari ly endorsements 
of cand idates for po l it ica l  office (other  than offices of t h e  Senate or  of AFT 
Loca l  1 600) . The Board shal l  permit the Senate to d istribute officia l  Senate 
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materia ls to faculty members through Col lege mai l  service subject to reasonable 
Board regulat ions.  This authorization shal l  terminate forthwith if  any 
governmental agency or court of competent jurisdiction shal l  determine such 
mai l  services cannot be uti l ized without the affixation of postage or payment 
of fee. 

F .  Reassigned Time for Senate 

The Board agrees to provide up to a maximum of twenty-one ( 2 1 ) contact hours 
total reassigned t ime per year to the U n i o n .  No more than s ix (6)  contact hours 
reassigned t ime may be assigned to any s ingle faculty member dur ing a 
semester. For faculty members who are part of the Student Development or  
LRC faculty, reassigned t ime shal l  be equ ivalent to one ( 1 )  c lock hour  equa l ing 
. 7 5  c ontact hours .  For faculty members in  the Development Education 
Laboratory, reassigned time shall be equivalent to one ( 1 )  clock hour equa l ing 
. 50 c ontact hours.  

The President of the S enate shal l  advise the appropriate Vice President and 
Dean in writing thirty ( 30) d ays prior to the beginning of each semester as to 
how these hours wi l l  be d istr ibute d .  

G .  Leaves of Absence for Union Officers 

Faculty members elected as de legates to the annual  conventions of the I l l inois 
Federation of Teachers or the American Federation of Teachers shall be released 
from their assigned d uties on the days of such conventions, provided this sec­
tion shal l  not be appl icable to more than three (3 )  such delegates and that the 
Un ion shal l  promptly reimburse the Board for the cost of any substitute who 
may be employed un less substitutes are arranged for by faculty. Written notice 
of the persons attending such conventions shal l  be fi led with the Vice President 
of Academic Affairs, o r  designee, at least three (3 )  days (exclusive of 
Saturdays, Sund ays or observed hol id ays) in advance. 

H .  Meetings of House of Representativ_�� 

The Board shal l  seek to avoid regular ly assign ing classes which end after 3:00 

p . m .  o n  Friday to facu lty members who are delegates to the House of 
Representatives of Local 1 600, provided the identity of such facu lty members 
is  furnished in  writin g  to the Vice President of Academic Affairs or  designee at 
least th i rty ( 30) ca lendar d ays prior to the onset of each semester. 

I .  Meetings of the Faculty Senate 

The Board shal l  make an effort to avoid sched ul ing c lasses on Thursdays 
between 1 2 : 1 5  p . m .  and 2: 00 p . m .  for faculty members who at the time of 
such schedul ing are elected senators of the Harper Col lege Facu lty S enate .  

(Artic le I I )  4 



J .  Board Meetings 

A copy of the Board agenda,  n o n-confidential  exh ib its and minutes shal l  be 
made avai lable to the Senate President or designee at the same time as it is 
made avai lable to admin istrators. A copy of materia ls furnished to represen­
tatives of the press and other organizations shal l  concurrently be made avai lable 
to the Senate President or designee.  

K .  Printing of Agreement 

The Board sha l l  be responsible for the reproduction of the Agreement. Such 
reproduction shal l  be i n  such form as shal l  be mutual ly agreed upon,  provided 
that in  the absence of such Agreement the form, size and type of reproduction 
of the preceding Agreement shall  be uti l i zed . The cost of such reproduction 
shall  be shared equal ly by the Board and the Senate. 

L. Office for Senate 

The Board wi l l  provide the Senate with office space. The space wi l l  be 
furnished appropriately. 

(Artic le I I )  5 



ARTICLE Ill. CON DITIONS O F  EMPLOYMENT 

A. Academic Freedom 

Each faculty member shal l  engage in those activities which sha l l  at no time be 
d et rimenta l  t o  the Col lege.  A faculty member shal l  be free to present 
instructiona l  mater ia ls which are pert inent to the subject and l eve l  taught and 
shal l  be expected to present a l l  facets of  cont rov ersial issues in  a n  u nbi ased 
manner.  

Academic freedom is  defined in  the fol lowing Statement of Pr inciples 
establ ished by the American Association of U n iv ersity Professors, which is set 
forth herein,  amended to have greater appl icabi l ity  to H arper Col lege,  as an 
expression of which the parties find a g reement as a st atement of general  
objectives and g u idel ines. 

1 .  The teacher is  ent itled to fu l l  freedom in  research and i n  the publ icat ion 
of resu lts, subject to the adequate performance of h is/her d ut ies, but 
research for pecuniary return shal l  be based upon an understanding wit h 
the a uthorities of t h e  inst itut ion .  

Th is  gu ide l ine sha l l  not be construed as l imiting the appl icat ion of Board 
pol icy and procedures affect ing Col lege-supported i nvent ions and 
mater ia ls,  provided such pol icy shal l  not be altered as to deprive any 
facult y  member of benefits previously assured by such policy with 
respect to work begu n  under the same and for which proper not ice has 
been g iven by the faculty member. 

2 .  The teacher i s  entitled to freedom in  t h e  c lassroom in  d iscussing h is/her 
subject, but he/she sha l l  attempt to be careful not to i nt roduce i nto 
h is/her teach ing controv ersial  matters which have no relat ion to h is/her 
subject . L imit at ions of academic freedom because of aims of the i nsti­
t ution should be c learly stated in writ ing  at the t ime of the appoint ment .  

3 .  The Col lege teacher is a citizen, a member of a learned profession, and 
a n  officer of an educational  institutio n .  When he/she speaks or  writes 
as a c it izen,  he/she should be free from institut iona l  censorship or 
d iscip l ine,  but his/her special  posit ion in the community imposes special  
ob l igations.  As a person of learn ing and a n  educat ional  officer, he/she 
shal l  attempt to remember that the publ ic  may judge h is/her profession 
and his/her institut ion by h is/her utterances. Hence,  he/she shall  attempt 
at a l l  t ime to be accurate, shal l  attempt to exercise appropriate restraint , 
shal l  attempt to show respect for t h e  opinions of others, and shal l  at­
tempt to make every effort to ind icate that he/she is not an inst it utional 
spokesman. 

(Art ic le  I l l )  6 



B. Faculty Personnel Records 

1 .  A l l  evaluative material relating to a facu lty member shal l  be retained i n  
h is/her offic ia l  personnel  f i le i n  the Personnel  Office .  

2 .  When evaluative material is placed i n  the faculty member's offic ia l  
personnel  f i le (here inafter described in  this section as "f i le " ) ,  a copy of 
such material shal l  concurrently be provided to the facu lty member.  The 
faculty member shal l  acknowledge receipt of such copy by signing it  for 
the file but such acknowledgement shal l  not sign ify anything other than 
receipt of the mater ia l .  Should the faculty member refuse to sign the 
mater ia l ,  the admin istrator shal l  write on the material that the faculty 
member refused to s ign,  date it and s ign h is/her name to the mater ia l .  

3. The faculty member shal l  have the r ight to respond to any materia l  
placed in  his/her fi le by submitting  the response in  writ ing within a 
reasonable time of the f i l ing of the or ig inal  materia l .  Such response shal l  
be attached to the fi le copy. 

4 .  A faculty member sha l l  have the r ight to examine his/her f i le .  Such re­
q uest shal l  be honored without undue delay if made dur ing normal 
business hours .  A designee of the Col lege administration may be present 
dur ing such review.  Noth ing shal l  be permanently removed from the fi le 
without the consent of the faculty member and the Col lege.  A faculty 
member may reproduce mater ia l  from his/her f i le at the customary cost. 

5 .  N o  material  from a faculty member's personnel  fi le shal l  b e  made 
avai lable to perso nnel  or agencies unconnected with the College without 
the faculty member's consent, except as requ i red by law or as necessary 
pursuant to the regular operation of the Col lege, provided this does not 
prec lude verification of employment. 

C .  Faculty Facilities 

The Board shal l  provide appropriate office space, and instructional materials for 
facu lty members. Decisions related to instructional materials, instructional 
equ ipment or instructional  technology shall  be made by the appropriate Dean 
in  consultation with the appropriate department faculty. 

D .  Calendar 

Prior to the adoption by the Board of the academic calendar for any year, the 
Col lege President or  designee wil l  meet with the Senate President or designee 
to d iscuss and examine in  good faith any suggested revisions that the Senate 
may have regarding the structure, recesses, and hol id ays of the proposed 
academic calendar.  

(Article I l l )  7 



E .  Definition and Determination of Seniority 

As used in th is  Agreement ,  " seniorit y "  shal l  mean t h e  l ength of cont inuous 
employment from t h e  d ate of h i re  as a fu l l  t ime faculty member of  t h e  Col lege.  
If  it sha l l  be necessary t o  resolve confl icts  of senior ity  as between faculty 
members with the ident ica l  l ength of employment , ( 1 )  prior part-time 
employment at the Col lege, (2 )  d ate of execut i ng a faculty cont ract, or f inal ly 
(3 )  l ot ,  wi l l  be ut i l ized in  t h at order.  Seniority ,  where appl icable,  shal l  be 
appl ied wit h i n  a depart ment or program. Faculty must meet t h e  credent ia l  
q u al i ficat ions as defined in  t h e  Statement of  Faculty Credent ia ls  document . 

Seniority is  determinat ive in  the funct ion ing of the Col lege as appl icable to 
assignment of c lasses, select ion of overloads, non-teach ing faculty assign­
ments,  summer school  teaching assignments except when amended by t h e  vote 
of fu l l-t ime faculty wit h in  departments. 

F. Class and Assignment Schedules 

Faculty shal l  be consulted in the sched ul ing of c lasses and/or assignment s .  

G .  Class and Assignment Selection 

Appropriate faculty and the appropriate supervisor or designee sha l l  develop a 
program for the assig n ment of c lasses, and/or ot her professional  d uties subject 
to t h e  approval of t h e  appropriate vice president .  Ful l -t ime faculty members 
sha l l  have the r ight of first refusal in  select i n g  voluntary overload c lasses in 
d iscip l ines in which t hey have ful ly sat isfied appropriat e  teaching credent ials,  
except as the needs of the Col lege shal l  otherwise. c learly requ i re .  Faculty 
members may not select an overload in  a d isc ip l ine u nt i l  al l  other faculty 
members satisfying t eaching credent ia ls  for  that d isc ip l ine  have been assigned 
to a normal  workload.  

" Teaching Credent ia ls"  as used above refers to the Statement of Faculty 
Credent ia ls  document which is  issued each academic year. 

H .  Class Size 

The Board sha l l  cont inue its pract ice of mainta in ing reasonable c lass size 
consistent wit h  the n ature of the course offering and t he f inancia l  resources of 
t he Col lege.  

I .  Workload 

1 .  The n ormal workload shal l  be th i rty ( 30)  cont act hours required per 
academic year except as otherwise specifica l ly  provided here i n .  The 
normal workload wi l l  a lso require a minimum of four (4) un ique course 

( Art ic le I l l )  8 



sect ions per academic year except as ot herwise spec if ica l ly  provided 
here i n .  

A c o nt act hour  is  defined a s  a min imum total of fifteen ( 1 5) fifty (50)  
m in ute periods of  i n st ruct ion per  semester  or  equivalent . 

Faculty may satisfy u p  to four (4)  hours of t h e  workload defined herein 
by teach ing  Cont inu ing  Educat ion c ourses t h at are approved by the I l l i­
nois Community C ollege Board as reimbursable courses.  Requests for 
approval to ut i l ize suc h  courses as part of the yearly workload 
requirement must be made by Nov ember 1 for courses to be taught in 

the spr ing semester and June 1 5  for courses to be t a u g ht in  the su bse­
quent fal l  semester .  These d ates shall be waived when a fac ulty member 
needs t hese courses to fulfill h is/her normal teach ing load . Faculty 
members ut i l iz ing t h e  waiver  are not e l ig ib le for overloads dur ing the 
semester or term. 

Up to four (4)  contact hours of Cont i nu ing E d uc at ion  courses may be 
acc umulated t o  be appl ied toward any yearly load wit h i n  one ( 1 )  year 
after  complet ing the course or the last of the courses. 

2 .  If  a fac ulty member t eac hes in  excess of t h e  normal workload, he/she 
shal l  be compensated as otherwise prov ided in  th is  Agreement . 

3 .  Open laboratory and individua l  learn ing contact hour  assignments in  
d ev elopmental educ at ion,  math lab,  Engl ish as a S econd Language and 
Adult Educat ional  Development will be o n  a two ( 2 )  hours for  one ( 1 )  
hour of load equivalenc y .  

4 .  Faculty members assigned to teac h  E N G  098, ENG 1 00, E N G  1 0 1 ,  ENG 
1 02, E N G  1 03,  E N G  1 30, E N G  20 1 ,  and E N G  220,  sh all have a normal 
workload of t wenty-fo u r  ( 24) cont act hours per year.  As part of th is  
load,  faculty normal ly credent ia led to teac h  LIT courses may substitute 
any course with a L IT prefix for not more than t h ree (3 )  cont act hours 
per semester. 

5 .  Dental Hygiene faculty teach ing only c l in ical courses (DHY 1 00, 1 0 1 ,  
2 50, 2 5 1 )  shal l  have a normal workload of th i rty-six ( 3 6) contact hours 
required per academic year.  

6.  For faculty members who do not have teach ing  responsibi l it ies,  their  nor­
mal workload shal l  be th i rty-five ( 3 5 )  cloc k hours weekly, exc lud ing 
l u nc h .  This prov ision includes LRC fac ulty and Student Development 
faculty .  

( Art ic le  Il l )  
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be given ful l  reassigned time fr om their normal  work load.  When ful l  
reassigned time is  appr oved, the normal  wor kweek wi l l  be thirty-five (35) 

c lock hours,  exclud ing lunch .  

Such faculty members sha l l  have the  r ight  to  submit to  their immediate 
supervisor recommendations with respect to their schedul ing for the 
pur pose of enhancing the Col lege's ab i l ity to serve students. 

7 .  A facu lty member has the r ight to refuse assignments i n  excess of the 
normal  wor kload un less an overload would be needed to assure that the 
normal  wor kload requir ement for that year would be met. 

8. A facu lty member assigned to supervise students in  internsh ip  
e x p er i e n c e s  ( i nter n s h i p s/c l i n i c a l/wor k- s t u d y  / c o o perat ive wor k­
exper iences/supervised-occupation exper iences as def ined by ICCB)  shal l  
r eceive one-fourth ( 1 /4) contact hour credit per student to a maximum 
of nine (9)  contact hour s  per semester. 

9 .  Extracurr icu lar assignments s h a l l  b e  voluntary, provided once assumed 
the faculty member shal l  have full r esponsibi lity for their completion ,  and 
pr ovided such may be assigned on a n  i nvoluntary bas is  i n  an emergency 
or when continuation of such activity is contingent upon such as­
signment. The facu lty shal l  be compensated for such extracurr icu lar 
assig n ment pur suant to the attached schedule or in  a greater amount if 
such be voluntar i ly  agreed to by the affected faculty member and the 
President or des ignee. 

1 0 . Contact hour equivalencies for exper imental cour ses or alternative modes 
of del ivery,  excluding distance learn ing,  may be mutually determined by 
the facu lty member , Divisional Dean, appropriate department chairperson 
or career program coordinator, and Faculty Senate President. Such 
equivalencies must be approved by the Dean . 

1 1 .  Teaching faculty are to maintain regu lar office hours to readi ly serve the 
needs of students. Hours shall be posted on the ind iv idual  offices and 
with the appropriate Divisional Dean.  The min imum number of office 
h o urs per week shal l  be ten ( 1 0) h o ur s .  Up to f ive (5) hours of office 
time may be used by faculty members to assist students in such lear n ing 
settings as the tutor ing  center, developmental labs, or other open labs.  

1 2 . The fo l lowing Distance Learn ing pr ovisions are specific to courses taught 
via alternative del ivery methods which are del ivered electronical ly at a 
d istance and may inc lude,  but are not l imited to, i nteractive video 
courses, telecourses, e-mai l  courses, courses on the I nter net, and other 
e lectr on ical ly de l ivered courses uti l iz ing two-way, interactive 
communications: 

(Article I l l )  10 



a .  F o r  any class offered a t  a d istance, a l l  decis ions about faculty 
load,  c lass assignments, and schedules wi l l  be made consistent 
with Article 111 -F,  G ,  I and K of the c ontract. 

b .  C lass size for c lasses offered a t  a d istance wi l l  b e  consistent with 
Article 111-H and K .  

c .  The cumulative enrol lment from a l l  sites of classes offered through 
d i stance learning shal l  be consistent with Artic le 111-H of the 
contract. 

d .  Recordings of a c lass session o r  downloads and materials offered 
v ia  d istance learn ing and the i ntel lectual output by the ind iv idual  
i nstructors offered v ia  electron ic  de l ivery wi l l  be governed by the 
g u idel ines identified by the Committee on Copyrights and Patents. 

e. Appropriate department c hairs and/or coordinators will be 
consulted before a course can be transmitted to another col lege 
site or  received by the Col lege when transmitted from another 
col lege site . 

f. Faculty teaching courses del ivered at a d istance for the first time, 
wi l l  in  the semester before the c lass is  offered, receive reassigned 
time equal  to one-half  the course's n umber of credit hours for 
course development. In addition,  in the first semester that the 
course is del ivered,  they wi l l  receive reassigned time equal  to one­
ha lf the course's number of credit hours.  This section (f) sha l l  not 
apply to telecourses. 

g .  R eassigned time for department chai rs o r  coordinators wi l l  be 
consistent with Article I l l  K 1 ,  b and c .  

J .  Career Program Coordinators and Departmental Chairpersons 

1 .  Fu l l-time faculty members within a career program department or ful l ­
t ime faculty i n  departments other than career program departments wi l l  
recommend to the appropriate administrator the facu lty member to be 
appointed as career program coordinator or d epartment c hai rperson for 
the subsequent year. Such recommendation must be made by Apri l  1 5  
for the subsequent year's appointment. 

(Art ic le I l l )  

Should a l l  recommended ful l-time faculty within a department refuse to 
accept the appointment, or i n  departments where no ful l-time faculty 
member is  employed, then the Divisional Dean may appoint a faculty 
member to serve. 
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2.  The parties acknowledge it is  a ppropriate that department chairpersons 
and program coordinators continue to assist the appropriate Divis ional  
Dean o r  Dean i n  recommending the screening and selection of part-time 
f aculty members. 

K .  Reassigned Time 

Reassig ned time is considered reduced time from the n ormal workload as 
d ef ined in Article 111-1, to perform other i nstructional ly  related d uties. 

1 .  Reassigned time wil l  apply under the fo l lowing conditions: 

(Artic le I l l )  

a)  Faculty assigned to la rg e  lecture i nstruction wi l l  be g iven reassig ned 
time for  the p lann ing and preparation of instructiona l  materials and 
the coordination of d iscussion and l aboratory co-requisite sections .  
Reassigned t ime wi l l  be g iven for  the f i rst section of each un ique 
course prefix and number.  

I n  order to have the above apply, reassigned t ime wi l l  be g iven on 
the fo l lowi ng basis:  

1 )  lecture sections must have a min imum enrol lment of sixty-f our 
( 64) and a min imum of two (2)  d iscussions or  laboratory co­
requisite sections,  reassig ned time shal l  be two (2)  hours. 

2 )  lecture sections having no co-requisite sections with a minimum 
enrol lment of sixty-four ( 64) to a maximum enrollment of n inety 
(90) ,  and a min imum of two ( 2 )  contact hours, reassigned time 
shall be one ( 1 )  hour .  

3 )  lecture sections having no co-requisite sections with a min imum 
enro l lment of n inety-one ( 9 1 )  and a min imum of two (2)  contact 
hours, reassigned time shal l  be two ( 2 )  hours.  

b )  Faculty assig ned as career program coordinators wi l l  be awarded 
reassig ned time based upon the fo l lowing schedule: 

U nduplicated Student Headcount 

1 
4 1  
6 1  
9 1  
1 2 1  
1 4 1  or  

40 
60 
9 0  
1 20 
1 40 
more 
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Reassigned Time 

2 hours 
3 hours 
4 hours 
5 hours 
6 hours 
7 hours 



L .  

c) Reassigned time fro m  c lassroom teach ing contact hour s  each 
semester wi l l  be awarded to d epartment c hairpersons based upon 
the fol lowing schedule: 

Adjusted Contact Hours Reassigned Time 

1 0  40 1 h o ur 
4 1  8 0  2 hour s  
8 1  1 30 3 h o ur s  
1 3 1  1 90 4 h o ur s  
1 9 1 260 5 hour s  
2 6 1  340 6 h o ur s  
3 4 1  or more 7 h o ur s  

Adjusted contact h o ur s  are defined a s  the nu mber o f  contact hours 
taught by ful l-time facu lty p lus one and one-half  ( 1 Y,) ti mes the 
n umber of contact h o ur s  taught by part-time faculty. Computations 
are to be based on e nro l lment on the first d ay of a semester .  
Ca lcu lations shal l  be for i ndividual  departments or groups of d isci­
p l ines with one ( 1 )  c h airperson.  

I n  add ition to the reassigned time awarded above, the Col lege wi l l  
pr ovi d e  addit ional reassi g ned time to be d istr ibuted to facu lty 
members with unusua l  temporary or ongoing needs.  Distr ibution of 
these hours shal l  be made by the appropriate Vice President or 
designee based on requests made by Division Deans and be 
reviewed annua l ly .  The Senate President or designee will be pr ovided 
with a reassigned time report fro m  each Division office to identify a l l  
r eassi g ned time provided t o  faculty. 

2. When reassigned time is  appropriate for faculty who d o  not have teac­
hi n g  responsibi l ities as defined i n  Artic l e  I l l .  I .  6 . ,  the reassigned time wi l l  
be equated as fol lows: 

For Student Development 1 Clock Hour = 0 .  7 5  Contact Hour 
and LRC Functions 1 Contact Hour= 1 . 33 Clock Hours 

For Developmental E d ucation 1 Clock Hour = 0 .  5 0  Contact Hours 
and L aboratory Function 1 Contact Hour= 2 . 00 Clock Hour s  

Mentors 

Each semester, ful l-time facu lty members with i n  each division wi l l  recommend 
to appropriate administr ators the faculty members to be appointed as mentors 
for fu l l  time facu lty and adjunct faculty members serving in their first or second 
semester in that divis ion.  The mentors wi l l  gu ide and assist the ful l  time faculty 
and adjunct facu lty members as prescr ibed by the appropriate admi n istrators .  
The mentors wi l l  receive a stipend of one h u ndred dol lars ( $ 1  00) for each fu l l  
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t ime fac u lty o r  adjunct facu lt y  member to whom they are  a ssigned who are 
teaching at the Col lege for the first semester and fifty d ol lars ($ 50) for each ful l  
t ime facu lty or  adjunct fa culty member teaching in  his/her second semester .  

Noth ing herein sha l l  require t h e  appoi ntment of a mentor  i n  ea ch instance. 

M .  Tenure 

1 .  Typ es of App o i ntments 

a)  Probat ionary Appointments 

Probationa ry a ppoint ments a re for a maximum of one ( 1 )  year a n d  
place no obl igat ion on t h e  Col lege f o r  renewal or  t o  specify ca use for 
non- renewa l .  Probat ionary appointments may be renewed on a year­
to-year ba sis, but not to exceed four (4) years except for those 
employed pr ior to the close of the 1 9 85/86 academic yea r, for whom 
such appoint ments sha l l  not exceed t h ree (3 )  years .  The facu lty 
member wil l  be g iven not ice  of non- reappointment, or  intention not 
to recommend rea ppoint ment in writ ing  by Ma rch 1 5  (or by O ctober 
1 5th for facu lty h i red midyear )  for the first year facu lty and February 
1 5  for other  than fi rst year non-ten u red fa culty .  The procedu res to 
be fol lowed for  th is  process are t hose outl ined in  the I l l ino is  
C ommunity C ol lege Act . Copies of  sa id Act a re avai lable in the 
office of  t h e  Faculty Senate .  

b )  C ont inuous Appointments 

Ful l-t ime facu lty sha l l  be considered for  tenure dur ing the sixth 
consecutive semester with t h ree evaluations excluding summer 
sessions a n d  any fu l l  semester leave. The  facu lty committee on 
tenure wi l l  forward its recommendation rega rd ing  tenure to t h e  
Col lege President b y  December 1 o f  each year ( o r  b y  May 1 for 
facu lty hired midyear). The President, after considering t h e  
appropriate admin istrat ive a n d  fa culty tenure committee 
recommendations (or without committee recommendat ion if not 
received by December 1 ;  May 1 ), wi l l  notify t h e  fa cu lty member a n d  
the Fa culty Senate o f  the intended recommendat ion to renew o r  non­
renew a probationary appointment . 

2 .  Notification o f  Ten ure Appointment 

(Art ic le I l l )  

B y  February 1 5, a n y  facu lty member who sha l l  enter  upon ten ure at the 
onset of the subsequent academic year wi l l  be notified by the Col lege 
President .  For t hose fa culty h i red at midyea r, the notificat ion date wil l  be 
O ctober 1 5t h .  Such facu lty sha l l  enter  upon tenure at the onset of the 
subsequent semester .  
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The Facu lty Senate wi l l  a lso be notified of  such continuous 
appointments. 

3. Resignation 

Res ignation from employment by a tenured faculty member sha l l  be sub­
mitted in writin g  to the President prior to May 1 to be effective the 
fol lowing academic year.  

4 .  Dismissal of  Tenured Faculty 

(Artic le I l l )  

a) A tenu red faculty member may be d ismissed on ly  for cause, provided 
this shal l  not be appl icable to d ismissal because of reduction in  
force. 

b)  Procedures: 

( 1 )  When it is  bel ieved there is cause to d ismiss a facu lty member, 
the appropriate administrator sha l l  discuss the matter with him/her.  
I f  a mutual ly satisfactory resolution of the matter does not result 
within ten ( 1 0)  instruction a l  d ays, the matter sha l l  be referred to an 
ad hoc hearing committee consisting of f ive ( 5 )  persons. Two ( 2 )  
members a r e  t o  b e  appointed b y  the Col lege President, two (2 )  to be 
appointed by the Faculty Senate President and the fifth member to 
be named by mutual agreement of  the Col lege President and the 
Faculty Senate President. I f  after the Col lege President and the 
Senate President have met and agreement c a nnot be reached, the 
four (4) shal l  constitute the Hearing Committee .  The committee shal l  
e lect its own chairperson .  The committee sha l l  present its f ind ings 
to the President of the C o l lege and the President of the Faculty 
Senate with in  twenty (20)  instructional days.  If the President of the 
C o l lege decides, either with or  without the concurrence of the 
committee, to begin proceedings, he or  his designee shal l  state i n  
writing the specific causes for dismissal .  

(2)  This statement shal l  then be incorporated in  a letter from the 
President to the facu lty member and to the Faculty senate, within 
ten ( 1 0) d ays of  the committee report, i nforming h im/her that a 
hear ing to determine whether he/she should be removed from h is/her 
facu lty position on the grounds stated will be conducted at a specific 
time and place, suffic ient time being al lowed for the preparation of 
h is/her defense, such period to be not less than ten ( 1 0)  calendar 
d ays. The facu lty member shal l  be informed of h is/her procedural  
r ights that wi l l  be accorded h im/her, such as h is/her r ight to counsel  
and the r ight to be informed of the causes for d ismissal .  Fai lure of 
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(Art ic le I l l )  

the fac u lt y  member to a ppear at the hear ing i n  person or  by counsel 
sha l l  constit ute a n  admission of t he charge s .  

( 3 )  Suspe nsion o f  the Faculty Me mbe r .  Suspension of  a fac u lty 
member dur ing t he proceedings aga i n st h im/her may be imposed if 
in the judgme nt of t he President it i s  warranted,  a n d  sha l l  be with 
pay. Such suspen sion sha l l  not be conside re d  prejud ic ia l  t o  the 
fac u lt y  member's  case . 

(4) At t he same t ime of t he President's Jette r i n  (2) a bove , a rev iew 
committee of five ( 5 )  persons sha l l  be estab l ished .  Two ( 2 )  mem­
bers a re to be a ppointed by t he Co l lege Preside nt, t wo (2 )  me mbers 
are to be appointed by the Faculty Se nate Preside nt ,  and t he fifth 
member to be named by mutual agreement of t he C o l lege Preside nt 
and the Faculty Senate President . I f  after the Co l lege President and 
t he Senate President have met and a g reement can n ot be reac hed,  
the four (4)  sha l l  const itute t he Rev iew C ommittee . The committee 
sha l l  e le ct its own c ha i rperso n .  Any fac u lty member who served on 
t he Ad Hoc Committee (esta b lishe d  pursuant to subsect ion  [ 1 ]  
above ) sha l l  not be e l ig ib le t o  se rve o n  t he Rev iew C ommittee . 

( 5 )  Rev iew Committee Proceedings .  The co mmittee sha l l  proceed 
by consider ing the state ment of grounds for d ismissal a n d  the 
charges of misconduct as set forth in the President ' s  Jette r,  and t he 
fac ulty member's response .  I f  t he fac u lt y  member has not req uested 
a hea r ing,  the committee sha l l  consider t he case on t he ba sis of a l l  
obta ina b le informat ion a n d  sha l l  attempt to reach a decis ion which 
shal l  be t ra nsmitted to t he President and t he fac u lty member for f ina l  
action b y  t he Board;  otherwise t he hea r ing sha l l  proceed .  The 
hear ing sha l l  be in  private . I f  any facts a re in  d ispute , the test imony 
of  witnesses and other ev i de n ce concern ing t he charges sha l l  be 
rece ived .  The fac u lty member sha l l  have the r ight of assista n ce by 
counse l  or other representat ive at his/her own expe nse . Any 
employee of  t he Co l lege sha l l  a ppear and testify if so d i rected by t he 
C o l lege President a n d  committee . The fac u lty member a n d  the 
President or designee sha l l  have the r ight ,  with in  reasonable t ime 
l imits  set by t he committee , to q uest ion a l l  witnesses who test ify.  
Al l  testimony sha l l  be under  oath admin istered by t he chairperson of 
the committee . A tape recording of the hea ring sha l l  be made . A 
transcript ion  of the recording sha l l  be available to t he fac u lty 
membe r.  The hea ring proce d u res sha l l  not necessa ri ly adhere to 
forma l  rules of  evidence . 

(6)  Conside rat ion by t he Rev iew Committee . The committee sha l l  
re port f indings with respect to each of the grounds for  dismissa l 
with in  ten ( 1 0)  cale ndar days. The C o l lege Pre sident and the 
President of the Faculty Se nate a n d  the fac u lty me mber sha l l  be sent 
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concurrently, within ten ( 1 0) d ays of its first meet ing,  a copy of the 
f ind ings .  

( 7 )  C o nsideration by the Board of Trustees. After the date of  the 
Review Committee's report, if  a dismissal of a tenured facu lty 
member is sought for cause, the Board must first approve a motion 
by a majority vote of a l l  its members at  its next regu larly schedu led 
meetin g .  The specific ch arges for d ismissal sha l l  be confidentia l  but 
sha l l  be issued to the tenured facu lty member upon request. The 
Board decis ion sha l l  be final u n less the tenured facu lty member 
within ten ( 1 0) days requests in writin g  of the Board that a hearing 
be scheduled. If the faculty member within ten ( 1 0) d ays requests 
in writing that a hear ing be schedu led,  the Board sha l l  schedule such 
hear ing on those charges before a d is interested h ear ing officer as 
prescribed by law.  The decis ion of the hear ing officer sha l l  be f ina l  
a n d  b ind ing. 

(8 )  Publ ic ity. Publ ic  statements about the case by either the 
faculty, admin istrator or  Board members shal l  be av oided so far as 
possible u nt i l  the proceed ings have been completed .  Announcement 
of tho f inal  decis ion of the Board of Trustees sha l l  inc lude a 
statement of the Review Committee's or ig ina l  action .  

5 .  Dismissal of  Non-ten ured Faculty for C ause 

If the President shal l  recommend the termination of a n o n-tenured facu lty 
member dur ing an academic year, the procedure described in Section 4 
of this Artic le  shal l  be appl icable,  prov ided any suspension of the facu lty 
member shal l  be without pay, but such pay shal l  be restored to the 
facu lty member if the f inal  decision is that there is not cause for 
d ismissa l .  

N .  Layoff Procedure (Reduction in Force) 

1 .  If  tho Board shal l  determine that it is necessary to d ecrease the number 
of facu lty employed by the Board or  to discontinue or  reduce some 
program(s) ,  written notice of termination of employment shal l  be g iven 
by reg istered mai l  or  person a l  service to al l  affected facu lty members no 
later than February 1 st of the year in which such sha l l  be effective,  
provided such shal l  not be effective prior to the c lose of the academic 
year. A copy of such notice shal l  be g iven to the Senate President or  
designee. 

2 .  Upon determination b y  the Board that a reduction of ful l-time facu lty is 
necessary, the President of the Co l lege shal l  immediately convene a 
col lege-wide committee of which at least fifty percent (50%) shal l  be 
facu lty members appointed by the President of Facu lty Senate. Such 

(Artic le  I l l )  17 



committee sha l l  promptly rev iew a l l  pertinent data and report ba ck to the 
Pres ident of the Col lege within th i rty (30)  calenda r  days. 

Such pertinent data sha l l  inc lude c urrent and projected course e n ro l l· 
ments, courses ta ught b y  part-time facu lty in  affected a reas, overload 
assignments in  affected a reas, a n d  the seniority a n d  qualif ications (as 
defined in sub-para g raph 3, be low) of a l l  fac ulty members in affected 
area s .  (Affected a reas as used herein mean programs identified by the 
President of the Col lege as susceptible to reduction of fu l l-time fac u lty . )  
Such report sha l l  b e  concurrently tra nsmitted to the Board o f  Trustees for 
consideration b y  it no later than its next regula r  meetin g .  The President 
of the Senate or  h is  designee sha l l  have the r ight to address the Boa rd 
at such a meeting with respect to such report. The Board sha l l  make a 
reasonable effort to avoid layoff of fa c ulty members whose positions 
could b e  ma inta ined through the reduction or  e l imination of overload as· 
s ignments. Fu l l -time tenured fac ulty sha l l  not b e  d ismissed as a part of 
a reduction in force so long a s  there a re courses taught b y  part-time 
fac u lty or  c ou rses ta ught as overload which they a re qualified to tea c h .  
Fac ulty members on leave o f  absence a t  the time a reduction of staff 
takes place sha l l  b e  treated no d ifferently fro m other facu lty members. 

With in  ea ch program a rea, the o rder  of layoff sha l l  b e  in  inverse order of 
seniority. A fa c ulty member sha l l  have seniority in ea c h  program a rea in  
which he/she has fu l l  q ua lif ications a s  defined in  subparagraph 3 below.  

The above process wi l l  fol low the timetable  below: 

a )  B y  Regula r  October Meeting o f  Determination that a R I F  may 
Board of Trustees be necessary.  

b )  B y  November 1 Col lege-wide committee 
convened by Col lege President. 

c) By Regula r  December  Meeting Consideration of committee 
of Board of Trustees report by Board of Trustees.  

d )  B y  Regula r  January Meeting of Layoff action ta ken b y  Board 
Board of Trustees of Trustees. 

e )  B y  February 1 Notices of layoff action sent 
to affected facu lty memb ers. 

f)  At beginn ing of subsequent Layoffs wil l  commence. 
Academic Yea r  (August) 

3 .  As u sed herein " program(s) " sha l l  mean d iscrete academic d iscipl ine 
course areas (e . g . ,  mathematics, psychology, Eng l ish, socio logy, etc.), 
a n d  career program technical courses ( e . g., n u rs ing, fashion design, 
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secretaria l scie nce, et c .) ,  a nd support serv i ces (e . g ., counse l o rs, LRC 
fa c u lty, etc .) . 

A fac u lty member wi l l  be conside re d  to have qual if ications for a n other 
progra m  a rea if he/she: 

a) has tau g ht at least a total of fiftee n ( 1 5 ) contact hours at Harper 
C o l le ge i n  t he other progra m  a rea dur ing t he preced ing  five (5) 

academic yea rs, a n d  

b) ha s academic tra in ing  which satisfies Nort h  Central Association 
and/or  app li ca b le professiona l  accred itat ion  sta n da rds,  o r  meets the 
credentials req u i re d  of the department or progra m  as dete rmine d  by 
t he department or progra m .  

4.  If  t he Board sha l l  determine t o  employ a dditional fu l l -t ime fac u lt y  any 
t ime dur ing t he t we nty (20) mont h s  from date of notice, such posit ion (s) 
sha l l  be offered first a n d  i n  i nve rse order to t he fac u lty members 
terminated here un de r  in  t he pert i ne nt programs.  Such offer  of  employ­
ment sha l l  be t ransmitted in  writ ing  by personal service or  cert ified mail 
to  t he fa culty member's  last known mai l ing  address a n d  to t he Fac u lty 
Senate . If  the fac u lty member does not respond affi rmative ly to such 
offe r wit h i n  ten ( 1 0)  calendar days of such rece ipt or  with in  twenty (20) 
calendar days of the date of ma i l i n g, whichever shal l  f irst occur, the 
Board's ob li gation here under sha l l  be terminate d .  

5 .  A n y  ten u re d  fac ulty member te rminated here un de r  a n d  therea fte r 
reemployed pursuant to the preced ing  para g raph, sha l l  not suffe r any 
loss of te nure r ights as a conseque nce thereof. Any non-ten u red fac u lty 
member te rminated here u nder sha l l  not count any yea r or  port ion thereof 
bet ween terminat ion  a n d  reca l l  (if such should occur) in t he t h ree (3)  
yea r maximum period prescribed i n  Art ic le I l l, N, 1 (a) of th is  Agreement . 
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ARTICLE IV.  LEAVES 

A. Educational Improvement and Work Experience Leaves 

Tenured fa cu lty members may be g ra nted, upon written a pp lication to the Vice 
President of Aca d emic Affa irs or  designee, and upon approval by the Board, a 
leave of absence without pay o r  other benefits for purposes of educationa l  im­
provement o r  work experience where such is  l ike ly to s ign ificantly e n hance the 
fac u lty member's a bi l ity to perform h is/her responsib i l ities at the Col lege.  Such 
leaves, if  g ra nted, s ha l l  be for one ( 1 )  semester or  two ( 2 ) .  

Whi le  on such leave, a fac ulty member sha l l  be a l lowed to participate in  the 
Col lege group hea lth ,  dental a n d  life insurance programs, provided the faculty 
member sha l l  make timely advance payment of all premiums due for such 
i nsurance to the designated Col lege office. 

B. Family Hardship Leaves 

A faculty member may request a leave of a bsence without pay or other benefits 
for a period not exceeding one semester because of serious i l lness of a member 
of his/her i mmed iate fa mi ly or  for other good and suffic ient ca use .  Such leaves 
may be extended,  within the sole d iscretion of the Boa rd of Trustees. 

Whi le  on such leave, a fac ulty member sha l l  be a l lowed to participate in  the 
Col lege group health, denta l  a n d  l ife insurance programs, provided the fac u lty 
member sha l l  make timely advance payments of a l l  premiums due for such 
insurance to the designated Col lege office. 

C. Funeral  Leave 

In the event of the death of a member of a facu lty member's immediate fa mily, 
the faculty member sha l l  be entitled to up to three consecutive instructiona l  
days leave o f  a bsence without loss o f  salary o r  deduction o f  accumu late sick 
leave. The term "facu lty member' s  immediate fa mi ly"  sha l l  be defined as the 
fac u lty member's pa rents, spouse, ch i ldren,  or g randchi ldren. 

I n  the event of the death of any member of a fac u lty member's fa mi ly,  the 
fa c ulty member sha l l  be entitled to up to three consecutive days leave of 
a bsence without loss of sa lary for the purpose of attending the funera l ,  
i n c l u d i n g  s u c h  related events as the wa ke or  vis itat io n .  S u c h  leave sha l l  be 
deducted from accumulated sick leave. If  addit iona l  days a re necessary a n d  a re 
a pproved by the appropriate Vice President or  designee,  the fa cu lty member 
may be granted leave without pay. The term "facu lty mem ber·'s fa mi ly"  is 
defined a s  the fa cu lty member's grandparents, mother-in-law, father- in­
law, b rother, sister, brother- in- la w, sister- in- law,  spouse's g randpa rents, 
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spouse's ch i ldre n  or  g randchi ldren,  o r  any other relative l iv i n g  i n  the fac ulty 
member's immediate househol d .  

D .  Jury Duty/Court-Related Leave 

All facu lty members ca l led/subpoenaed as witnesses or jur ors wi l l  notify the 
appropriate admin istrator as soon as possible after being ca l led/subpoenaed. 
Ca lled/sub poenaed faculty members requ i red to serve as jurors or a ppear as 
witnesses dur ing a working day on which they otherwise would have been 
scheduled to work, wil l  be paid their normal salary dur ing this period, prov ided 
the fac ulty member sha l l  promptly reimburse the Col lege any monies paid for 
such serv ice (other than payments for meals, trav el  or  other expenses ) .  Such 
t ime wi l l  not be ded ucted from accumulated s ick leave or  persona l  leave .  This 
section sha l l  not be a ppli ca ble to any matter when the fac ulty member, the 
Senate, or  the Col lege sha l l  be a party. This section sha l l  not be appl icable to 
any proceeding conducted pursuant to Article V of this Agreement. 

E .  Parental Leave 

A fa cu lty member sha l l  be e l ig ib le for parental leave with o ut pay or  other 
benefits ,except those benefits specifical ly identified in this Artic le ,  subject to 
the fol lowing conditions: (As used herein, "faculty member" means a ten ured 
fac ulty member except in  Section 6, which is a ppl icable only to non-tenured 
fa c ulty members, a n d  in Section 8 which is a ppl icable to a l l  fa c ulty members) . 

1 .  Appl ication for such leave sha l l  be made in  writing to the appropriate 
Vice President or designee at least n inety ( 90) ca lenda r  days prior to the 
a ntic ipated b i rth of the ch i ld .  

2 .  The fac ulty member and the appropriate Vice President or  designee sha l l  
a gree upon a plan for  the  commencement and termination of such leav e, 
ta king into consideration maintenance of continu ity of i nstruction and 
medica l  factors to the maximum possible degree and the pertinent time 
factors related thereto. The leave shall not exceed the balance of the 
Academic year in which it commences a n d  one ( 1 )  additional academic 
yea r .  Every effort sha l l  b e  made to have such leave terminate immedi­
ately prior to the start of a new academic year. Such leav e sha l l  
commence upon one of  the  fol lowing: 1 )  the  date a g reed upon by the 
Vice President a n d  faculty member, 2) for fac ulty members who teach,  
not later than the end of  the semester preceding the semester dur ing 
which the fa culty member is  expected to become u nable to work, 3) the 
actual date of de l iv ery/adoption, 4) the date on which the fac ulty 
member is required to leave employment because she is u nable to 
perform her  d uties, whichever sha l l  first occur .  Such leaves which 
commence dur ing the summer recess sha l l  begin no later than J uly 1 .  
The Vice President may waive any of the requi rements o f  this section at 
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h is/her sole d iscretion ;  any such waiver  shal l  not b e  precedential  in  any 
respect. 

3. Sick leave shall not be appl icable dur ing any period of the parental leave,  
except as e l ig ib l e  under  the Fami ly  Medica l  Leave Act or  as mutual ly 
agreed to between the facu lty member  and the appropriate Vice 
President or  designee as a result of a medical ly required reduced work 
load. Any accumulated sick leave ava i lab l e  at the commencement of the 
leave shal l  be avai lab le to the facu lty member upon return to employment 
at the Col lege.  

4. The facu lty member may maintain group health, dental and l i fe insurance 
benefits by making t imely payments of a l l  premiums which may b e  d ue 
to the Administrative Serv ices office o r  pursuant to its d i rectio n .  

5 .  Any facu lty member desir ing parental leave a s  a result of becoming a n  
adoptive parent sha l l  notify the appropriate Vice President o r  designee in  
writing upon the in itiation of  such proceedings.  Leave shal l  b e  g ranted 
upon satisfactory written notification to the Vice President or designee 
of the d ate the chi ld i s  expected to b e  received. It shal l  b e  the responsi­
b i lity of the applying faculty member to keep the Vice President or  
des ignee informed of  the status of  the proceedings,  and as soon as 
known, the expected d ate of  del ivery of the ch i ld .  This  section sha l l  not 
be appl icable if the adopted ch i ld  is six ( 6) or  more years of age at the 
time the chi ld is received.  However,  the age requ i rement may be waived 
by the appropriate Vice President or  designee if the ch i ld  has a medical  
condit ion which would require the leave .  

6 .  A parental leave may b e  granted t o  a non-tenured facu lty member under 
unusual  c ircumstances b y  the action of the Board of Trustees, subject to 
a l l  of the conditions appl icable to a tenured faculty member .  Any such 
leave shal l  inc lude provis ion for the number of years that the faculty 
member must b e  employed i n  continuous ful l-time service at the Col lege 
after such leave to attain tenured status.  The granting of parental leave 
to any non-tenu red facu lty member sha l l  not constitute a precedent for 
the granting or withholding of leave to any other facu lty member.  Each 
req uest shal l  b e  judged on its own merits and shal l  b e  within the sole 
d i scretion of the Board . Additional  conditions or restrictions may be 
estab l ished for any such leave, prov ided nothing herein shal l  be 
construed as requ i r ing any non-tenured faculty member to apply for such 
leave or  accept the conditions estab l ished therefore. 

7. A faculty member who has been granted a parental leave and who dur ing 
such leave of  absence shal l  aga in  become pregnant or  adopt sha l l  be 
el ig ib le  for an extension of one ( 1 )  academic year of such parental leave 
of absence.  Appl ication for such extension of leave shal l  be in  writing 
to the appropriate Vice President or  designee at least one hundred 
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twenty ( 1 20)  ca lendar days prior to the a nticipated birth of the ch i ld  or 
a s  soon as possible after notification of adoptio n .  

8 .  Noth ing i n  this Article sha l l  b e  constr ued a s  requ ir ing  any faculty 
member to apply for a parental l eave.  A fac u lty member not e l ig ib le  for 
or not desir ing  parental leave may uti l ize accumulated s ick leave d ur ing 
any period of i l l n ess re lated to pregnancy a nd/or to the de l ivery of  the 
c h i l d .  Such fac u lty member sha l l  return to employment immediately 
fo l lowing the termination of such i l l ness. 

F .  Military Leave 

Fac ulty members involuntar i ly  cal led to active mi l itary d uty sha l l  be granted a 
leave of a bsence without sa lary for up to thirty (30)  ca lendar days which may 
be extended by the Board upon written appl ication .  

G .  Personal Business Leave 

Eac h  fac ulty member shal l  be granted two (2 )  days without loss of salary each 
aca demic year for personal business l eave.  Such leave shal l  be for the pur pose 
of completing  matters which ca nnot r easona bly be attended to or postponed to 
days or hours on which the fac u lty member is not req uired to be on campus. 
If un used, such leave sha l l  accumulate as sick leave. Per sona l  business leave 
sha l l  not be ava i la ble for purposes of recreation or to partic ipate in any work 
stoppage or job protest. Notice of planned uti l ization of personal business leave 
sha l l  be given i n  wr iting to the immediate admin istrative supervisor or designee 
at least forty-eight (48) hours in  advance, except in  an emergency, when such 
notice sha l l  be given oral l y  a s  soon a s  possible, and ther eafter promptly 
confirmed in wr itin g  together with a brief expla nation of the emergency.  
Persona l business days sha l l  be ta ken in  un its of one-ha l f  ( Y,) days. 

It sha l l  be an appropr iate use of personal business leave to attend to matters 
related to the adoption of a ch i ld  or for matters related to the birth of a ch i ld  by 
a fac u lty member ' s  spouse, d ur ing the first five instr uctional days fol lowing 
such adoption or birth. I f  persona l  business leave has been exhausted, the 
fa c u lty member sha l l  be granted leave without pay, notice of such uti l ization to 
be given as provided in  the preceding paragra ph.  

H. Professional Meeting Leave 

Leaves of a bsence without loss of pay or other benefits may be gra nted by the 
a ppr opr iate supervisor for a fac u lty member to attend professional meetings. 
If such has been approved for reimbursement, such re imbursement sha l l  be 
within the g u idel ines of the Board of Tr ustee's pol icy ma nual . 
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I .  Religious Leave 

A fac ulty member may uti l ize up to three ( 3 )  days without loss of pay or 
deduction of persona l  leave to observ e  recognized re l ig ious hol idays of h is/her 
fa ith if  such observa nce reasonably requires such l eav e .  Notice of i ntention to 
uti l ize such l eav e sha l l  be given i n  writing at least fifteen ( 1 5 ) ca lenda r  days in  
advance.  Additiona l  days of  leave for  such observa nce may be g ranted at the 
d iscretion of the a ppropriate administrator prov ided such additiona l  days sha l l  
b e  without pay or  sha l l  be made up on some other date o n  which t h e  fac u lty 
member is not sched uled to work, a n d  prov ided further no such addit iona l  leave 
sha l l  be granted if the fac u lty member has unused persona l  business leave .  

J .  Sabbatical Leave 

1 .  The Board sha l l  g ra nt a sabbatica l leave to any e l ig ib le  fu l l-time tenu red 
fa cu lty member who sha l l  have appropriately appl ied, prov ided that, in  
the judg ment of  the Sa bbatical Leave Review Committee and 
concurrence of  the Board of  Trustees by its resolution, such leave wi l l  
c learly add to the effectiveness of the fac u lty member in  the performance 
of  h is/her responsibi l ities at the C o l lege a nd/or c learly accrue to the 
benefit of the Col lege.  

2 .  A tenured fac u lty member i s  e l ig ib le  to seek a sabbatical leave after 
hav i ng completed six ( 6 )  years of fu l l-time service as a fa cu lty member 
of the C o l lege, provided a fa cu lty member sha l l  not be e l ig ib le  for such 
leave in  any a cademic year next fol lowing an academic year in  which 
he/she was on leave of a bsence for sixty (60) days or more. 

3 .  The fa c u lty member sha l l  make appl ication for sabbatical leave i n  writing 
to the appropriate Vice President or  designee pu rsuant to a reasonable 
timetable which sha l l  be establ ished . Such appl ication sha l l  inc lude a l l  
the  data pertinent to  such leave .  

4 .  Sa bbatical leave sha l l  be for  a period of one ( 1 )  academic semester or  
one ( 1 )  academic year .  

5 .  a )  Dur ing the period of sabbatical leave, the fa cu lty member sha l l  
receive one-half  o f  his/her salary for a n  entire academic year, a n d  a l l  
o f  his/her salary for a leave o f  o n e  semester .  

b )  I f  dur ing the period of  the sa bbatical leave, the facu lty member ea rns 
taxable remuneration from some other organ ization, agency, 
i nstitution, o r  person, the salary paid by the Col lege sha l l  be reduced 
accord ing ly ;  provided if the sabbatical leave is for one academic 
yea r, no red uction in  sa lary sha l l  be made u n less the tota l of the 
regula r  sa lary and such taxable remuneration exceeds the amount 
equa l  to the sa lary that would have been pa id to the fa c u lty member 
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i f  he/she were not o n  sabbatica l  leav e, and prov ided further, such 
taxable remuneration shal l  not inc lude royalt ies, d iv idends,  interest 
or l ike i ncome n ot d erived from work performed dur ing the period of 
the sabbatical leav e .  

c )  As used herein " salary" means t h e  amount set forth in  Article V I l- A  
and shal l  not inc lude a n y  addit ional  amounts for summer school, 
extra-duty stipends, overloads, or the l ike .  A l l  i nsurance benefits 
shal l  contin u e  and sick leave shal l  accrue dur ing the term of  the 
leav e .  

6 .  A s  a cond ition precedent to sabbatical leave, the faculty member shal l  
agree to return to the Col lege as a fu l l-time faculty member for at least 
one ( 1 )  academic year immediately fol lowing the conclus ion of such 
leave (or at least two (2) years i f  the sabbatical  leave is for an entire 
academic year), and shall execute a promissory note assuring restitution 
of all sa lary paid dur ing such leave i f  he/she does not return,  such to be 
payable in  bimonthly instal lments over a term not to exceed twice the 
length of the leav e .  

K .  Alternative Work Load Leave 

A tenured faculty member is e l ig ible for a share-time or  reduced load leave by 
first making appl ication to h is/her Dean for this leave .  Faculty may share the 
leave or  the leav e  may be a portion of  the load for one facu lty member. 

Benefits are determined by the percentage of  the leave to the ful l  t ime load . For 
example, one-half leave provides o ne-half  benefits "per contract" .  I f  facu lty 
share a position, the benefits package can be appl ied as institutional ly 
determined . 

Whi le o n  such leave,  a facu lty member shal l  be a l lowed to partiCipate in  a l l  
Col lege insurance programs, prov ided the faculty member shal l  make timely 
advance payments to the designated Col lege office of  a l l  premiums due for their 
portion of the insurance not covered by this leave .  

L .  Sick Leave 

A faculty member shal l  have the r ight to uti l ize s ick leave because of person a l  
i l lness or  d isabi lity or  because o f  a medical emergency which confronts the 
faculty member's immedi ate family which is defined as the employee's natural 
or  step parents, spouse, ch ildren,  grandchi ldren,  grandparents, or  parent- in- law, 
brother, or  sister .  S ick leave shal l  be twenty (20)  d ays the first year and ten 
( 1 0) d ays per year after the first year up to four hundred (400) days. No 
payment for u nused sick time accrued wil l  be made. 
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The total benefits received under  a n y  col lege or  state s upported i ncome 
protectio n  plan (d isabil ity i n su rance,  worker's compensation,  etc . )  a n d  s ick 
leave sha l l  not exceed the ind iv id ua l ' s  current da i ly salary .  

As used here in ,  " i l lness o r  d isab il ity" sha l l  not inc lude cosmetic surgery o r  any 
procedure which the  fac ulty member's physicia n  states may be reasonably and 
safely deferred to the summer or  other recess or  vacation period . 

No later than thirty (30)  calendar days after the beginn ing  of ea c h  academic 
yea r, the Board sha l l  furn ish each fac ulty member a statement of the number 
of u nused sick leave days accumulated as of the beginn ing of such academic 
yea r .  

M .  Family Medical Leave Act 

Dur ing the time period that the facu lty member is e l ig ib le for benefits under the 
Fa mi ly Medica l  Leave Act, g roup h ea lth, denta l ,  l ife a n d  accidenta l  death a n d  
d ismemberment insurance benefits sha l l  b e  mainta ined u n d e r  t h e  same 
condit ions as if the facu lty member were actively employed . 

N .  Nonprecedential Effect of Leaves 

Any leave of a bsence hereunder which by its terms is not mandatory, sha l l  be 
within the sole d iscretion of the Boa rd of Trustees or  the appropriate 
admin istrato r .  The g ra nting or den ia l  of such leave sha l l  be nonprecedential 
with respect to any other application for such leave, provided such gra nting or 
d en ia l  sha l l  not be based upon any factor deemed discr iminatory here i n .  

0. Reemployment at Conclusion of Leave of Absence 

Any fac ulty member granted a leave of a bsence sha l l  be a ssured of employment 
by the Board upon termination of such leave in  the sa me ma nner a s  though 
such fa cu lty member had nofbeen on leave of absence, prov ided only that al l  
of the conditions of such leave have been compl ied with by the facu lty 
member.  A leave of absence without pay sha l l  not constitute a break in service 
or  seniority. 

P.  Unemployment Compensation 

As a condit ion precedent to a l l  leaves of a bsence, the facu lty member a grees 
to waive any cla im of whatsoever nature for unemployment compensation 
dur ing  the period of such leav e.  

0 .  Notice of Intention to RetiJrtJ. 

In a l l  i nsta nces where a fa culty member is granted a leave of e ight (8)  months 
or more, as a condit ion thereof, the Boa rd sha l l  notify such fa culty member by 
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certified mai l  one h u n d re d  and fifty ( 1 50)  ca lendar  d ays prior to the beginn ing 
of the next se meste r after the faculty me mbe r ' s  leave expires that the faculty 
member must return to work.  

Fa i lure of the faculty member to advise the appropriate Vice President or  
designee at  least n i nety ( 90) ca lendar  d ays ( o r  M ay,  whichever occurs first) 
pr ior  to the beg inn ing  of the next seme ste r (after exp i ration of leave) as req uired 
herein shal l  be treate d  as an e lection not to return to employment a n d  as a 
re sig nation from the Co l lege. 

(Article IV)  27 



ARTICLE V .  GRIEVANCE PROCEDURE 

It is  the purpose of  this procedure to resolve as promptly and as exped itiously as 
possible a l le gations by the bargain ing agent and/or members of the bargain ing un it of 
misinte rpretation of this agreement .  

A .  Definitions 

1 . A gr ievance shal l  me an an a l legation by the Senate or  by a n  affected 
faculty member that the re has been a v iolation, misinte rpretation or  
misappl ication of  any prov ision of this Agreement. 

2 .  As used i n  this article, "day"  shal l  mean eve ry day o f  the wee k whe n  
classes a re sche duled exce pt Saturdays, Sundays and those school 
ho l idays and/or emergency days when the Office of  the Vice President 
of  Academic Affairs shal l  be closed . 

B .  Provisions 

1 .  A faculty member may be represented at any meeting, he ar ing or appeal 
re lating to a gr ievance .  A representative of  the Sen ate shal l  have the 
r ight to atte nd such meeting,  hear ing or  appe a l .  

2 .  The Pres ident of the Senate or  designee of the Senate shall be advised 
of any meeting,  he aring or appeal  re lating to a g rievance which has bee n 
formally prese nte d .  

3 .  The fa i lure o f  the grievant to act o n  any gr iev ance with in  the prescribed 
time l imits wi l l  act as a bar to any further appeal  with i n  the gr ievance 
proce d u re or  otherwise . I f  the designated re prese ntative of  the Board of 
Trustees shall neglect to proceed or  rende r a decision with in  the time 
l imits, the grievance may be advanced to the next ste p of  the gr ievance 
proce dure .  Time l imits may, howeve r, be extended by mutual written 
agreement. 

C .  Informal Resolution Procedure 

Tho parties a re e n couraged to uti l ize the informal resolution process. The party 
asse rting a gr iev ance shal l  attempt to resolve the problem through informal 
communication with the appropriate superv isor. The informal resolution process 
shal l  be completed with in  fiftee n ( 1 5 ) d ays of the d ate of the occurrence g iving 
rise to the grievance or  from the date when the grievant might re asonably have 
bec o me aware of  the occurrence .  The President of the Senate or  de signee may 
accompany the faculty me mber to assist in the informal resolution process .  If ,  
however, such i nformal processes fai l ,  a gr ievance may be processed as 
fol lows:  
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D .  Formal Grievance Procedure 

Step I 

1 .  The f i l ing of the formal written grievance at this step must be within ten 
( 1 0)  d ays of the completion of the i nformal resolution process. The 
grievance must be formally presented in writing to the same appropriate 
supervisor. 

2 .  The formal written grievance shal l  c lear ly identify a l l  gr ievants, 
summarize a l l  relevant facts, identify a l l  provisions of the agreement 
al legedly v io lated, describe the remedy which is requested, and must be 
presented formally in  writin g  to the appropriate supervisor who wi l l  
arrange for a meeting to be he ld  with in  ten ( 1 0)  d ays to review the 
g rievance. 

3.  The supervisor shal l  provide a written answer to the grievant (with a 
copy to the Senate if the Senate is  not the grievant) with i n  ten ( 1 0)  days 
of the meeti n g .  The answer shal l  inc lude the reasons for the decis ion.  

Step I I  

4.  If  the grievance is not resolved at the preced ing step, the Senate or  
designee may refer i t  to the President or  designee by f i l ing the same in  
writing within ten ( 1 0) d ays of receipt of  the answer from the appropriate 
supervisor. The President or designee wi l l  arrange for a meetin g  to be 
held within ten ( 1 0) days of such referral to review the grievance. Each 
party shal l  have the r ight to inc lude in  its representation such witnesses 
and counselors as it deems necessary to develop facts pert inent to the 
g rievance. A written answer inc lud ing reasons sha l l  be provided to the 
gr ievant (with a copy to the Senate if the Senate is not a party to the 
grievance) within ten ( 1 0) d ays of the meeting provided for in  this 
paragraph.  

5.  I f  the grievance arises from a decis ion at  the President's level, the 
g rievance may be in itiated at the preced ing step, provided such is fi led 
with in  the time l imits prescribed in the second preceding paragraph .  

Step I l l  

6 .  I f  the grievance i s  not resolved at the President's level, the Senate may 
submit it to arbitration, providing written notice ind icating such is  fi led 
with the President or  designee with in  fifteen ( 1 5) days of the answer at 
the President's level, or if no answer is fi led within fifteen ( 1 5) d ays of 
the l ast day on which such answer was due.  The Senate shal l  promptly 
request of the American Arbitration Association that it provide panel (s)  
of q u a lified arbitrators from which the parties may make a selection 
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pursuant to the practices of that Association which sha l l  also serve as 
the admin istrator of the proceed ings .  

The  decis ion of  the  arbitrator sha l l  be  b ind ing  and sha l l  be  submitted to 
the Board of  Trustees for its consideration no l ater than thirty (30)  days 
fol lowing receipt of  the arbitrator's recommendation .  In making his 
recommendation ,  the arbitrator sha l l  not add to or en larg e  upon this 
Agreement, and any suggested remedy, if  appropriate, shal l  conform to 
I l l ino is  law.  The fees and expenses of  the arbitrator and of the American 
Arbitration Association sha l l  be shared equa l ly  by the Board and the 
Senate. The parties l ikewise shal l  share the expense of  any transcript(s) 
which they may jointly request, but a l l  other expenses which may be 
incurred by either party sha l l  be borne by that party. 

E .  Non-discrimination 

The Board shal l  not d iscr iminate or  take any reprisals against any faculty 
member as a consequence of the f i l ing of  any gr ievance hereunder .  
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ARTICLE VI. DUES CHECKOFF 

A .  The Board sha l l  deduct dues from the salary o f  each fac ulty member,  w h o  sha l l  
authorize t h e  same i n  writ ing, in  a n  amount determined b y  the C o o k  C o u nty 
Co l lege Teachers U n i o n  ( C CCTU) ,  prov ided the rate to be deducted sha l l  b e  
un iform f o r  each fa c u lty member.  S u c h  deductions sha l l  b e  mad e  no later than 
thirty (30)  calendar days fol lowing receipt of the a uthorization in the designated 
Col lege office. 

B .  A d u e s  a uthorization may b e  rev oked b y  written notice to the designated 
Col lege office a n d  such rev ocation sha l l  be effective no later than th i rty ( 301  
calenda r  days thereafter. The a uthorization sha l l  b e  deemed a utomatica l ly  
revoked with the issuance of the facu lty member's last paycheck .  

C .  The d ues/Fa i r  Share payments and a l ist ing o f  the fac ulty members for whom 
such dues/Fair Share deductions were made sha l l  b e  forwarded to the Treasurer 
of the Cook C o u nty C o l lege Teachers Un ion no later than ten ( 1 0) days after 
such deductions were made.  Such listin g  sha l l  inc lude year-to-date tota ls for 
each person l isted a s  wel l  a s  a n  ind ication a s  to whether the ded uction was o r  
was not a Fa ir  Share deduction.  The Board sha l l  a lso make a reasonable effort 
to inc lude in such l ist ing fac ulty members who have a uthorized such deductions 
b ut for whom none were made.  

D .  I f  the Board shal l  make such ded uctions a n d  remit such d ues as aforesa i d ,  the 
Senate sha l l  indemnify, hold harmless and defend the Board of  Trustees, its 
members, agents a n d  employees in a n y  action, complaint or su it or other 
proceedings which may b e  b rought.  

E .  Fair Share 

1 .  It is  recognized that the Senate's duty a s  the sole and exclusive 
barga in ing agent entai ls  expenses for co l lective barga in ing a n d  contract 
admin istration which a ppropriately a re shared by a l l  facu lty members 
who a re beneficia ries of this a g reement. To this end ,  i f  a fac ulty member 
does not jo in  the Cook C ou nty Col lege Teachers Union with i n  fourteen 
( 1 4) days after posting of the notice required in  subparagraph (b), the 
Board sha l l  deduct a sum equivalent to the proportionate share of the 
cost of  the serv ices rendered by the C C CTU for co l lective barga in ing a n d  
c ontract admin istration in  its role a s  a sole a n d  exclusive barga in ing  
agent in  equa l  payments from the regula r  sa lary check  of  the fac u lty 
member in the same ma nner as it deducts d ues for members of the 
C C CTU provided:  

(Artic le V I )  

(a ) the C C CTU has posted the a ppropriate notices of the imposition of  
such Fai r  Share fee i n  accordance with the ru les a n d  regulations of  
the I E LRB; a n d ,  
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(b )  The C C C T U  has a nn ua l l y  certified in  writ ing t o  t he Board t he amount 
of such Fair Share fee a n d  has a n n ua l l y  certified i n  writ ing  to the 
Board t hat such not ice has bee n poste d .  

2 .  T he Board s ha l l  beg i n  such Fair Share fee ded uction no earl ier than 
fourteen ( 1 4) days (or any later per iod as req u ired by t he R u le s  a n d  
Reg u lations o f  t he IELRB) ,  a fter certificat ion b y  t he C C C T U  a s  described 
in subparagra ph (b) of para gra ph 1 of th is  sect i o n .  

3 .  T he Senate a n d  t he C C C T U  a gree to defe n d ,  indemnify a n d  save t he 
Board har mless a gainst a n y  c la i ms, demand,  suit, or other form of 
l iab i l it y  which may ar ise by rea son of  any action taken by the Senate, t he 
C C C T U ,  or t he Board in  comply ing with the provis ions of t h i s  sect ion,  
inc lud ing re imbursement for a n y  legal fee s or expe nses incurred in  
conne ct ion  therewit h .  

4. In the event a fac u lty member objects to t he amount of such fee , the 
Board s ha l l  cont i n ue to ded u ct the fee a n d  t he Board sha l l  tra nsmit the 
fee (or the port ion of t he fee in d ispute) to t he IELRB which sha l l  hold the 
fee in  escrow in  an account e sta b l ishe d  for t hat purpose .  T he Board 
shal l  cont i n ue to transmit such fee to the IELRB u nt i l  further order of the 
Boar d .  If t he fa cult y  member is entitled to a refund,  the fa cu lty member 
sha l l  rece ive such refund,  p lus  any interest earned on t he refund d ur ing  
pende ncy of the act ion .  

5 .  I f  a fac u lty member declares the r i g ht of n o n-a ssociat ion based upon 
bona fide re l ig ious tenets or teach ing,  or a church ,  or re l ig ious body of 
which such fac u lty member is a member, such fa c u lty member sha l l  be 
requ ired t o  pay a n  amount e q ua l  to  the fa cult y  me mber' s pr oportionate 
s hare to a non-re l ig ious charitable organ ization mutual ly  a greed upon by 
t he fa cult y  member and t he C C C T U .  I f  t he fa cult y  member and t he 
C C C T U  are u na ble to reach agreement o n  the matter, a charitable 
organ ization sha l l  be se lected from a l ist e sta bl ished and approved by the 
I l l inois Educat iona l  Labor Relations Board i n  accordance wit h  its r u les .  

F .  COPE Check-Off 

T he Board sha l l  deduct Committee On Pol it ica l Education (COPE)  monies from 
the salary of each fa c u lt y  member who sha l l  a uthor ize t he same in  writ ing ,  in  
t he amount ind icated on t he a uthorizat ion to deduct said monie s .  T he amounts 
ded u cted sha l l  be forwarded to t he Treasurer of t he Cook C o u nty Co l lege 
Teachers Union - C O P E  at the same t ime as the dues deducted from the same 
c he c k  a n d  made payable t o  Cook County C o l lege Teachers Union - C O P E .  The 
Board s ha l l  a lso forward a l ist ing showing the persons for whom deductions 
were made and t he amount s  of said deduct ions for t he per iod covered .  
Suchde duct ions may be revoked b y  t he per son b y  notifying the Payrol l  
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Department of  the Col lege i n  writing to terminate the deductions. This 
provision became effective with the first paycheck in  September of  1 98 9 .  
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ARTICLE VII .  SALARY AND RATES OF PAY 

A .  Step Lane Schedule 

STEP LANE SCHEDULE 1 996/97 

Assistant Associate 
Level * *  Instructor Professor Professor 

1 29, 746 33, 3 1 6  3 7 , 3 1 4  
2 30,698 34, 3 8 2  38, 508 
3 3 1 ,680 3 5,482 3 9 , 740 

4 32, 694 3 6, 6 1 7 4 1 , 0 1 2 
5 33, 740 37, 789 42, 324 
6 34,820 38,998 4 3 , 6 7 8  

7 3 5 , 9 34 40, 246 45,076 
8 3 7, 084 4 1 , 534 46, 5 1 8  
9 3 8 , 2 7 1  42,863 48, 007 

1 0  3 9 , 496 44, 2 3 5  49, 543 
1 1  40, 7 60 45, 6 5 1  5 1 , 1 28 
1 2  42,064 47, 1 1 2  5 2 , 7 64 

1 3  43,4 1 0  48,620 54, 452 
1 4  44, 799 5 0, 1 76 56, 1 94 
1 5  46,233 51  , 782 5 7 , 99 2  

1 6  47 , 7 1 2 5 3 , 439 5 9 , 848 
1 7  49,239 5 5, 1 49 6 1 , 7 63 
1 8  5 6, 9 1 4 6 3 , 7 3 9  

1 9  6 5 , 7 7 9  
2 0  67, 884 
2 1  

Not e :  ( 1 ) 3 . 2 %  bet ween cel ls  
(2 )  1 2 % between salary lanes 

* * Level n umbers are not to be equated to years of serv ice .  
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Professor 

4 1 , 7 9 2  
43, 1 29 
44, 509 

45 ,933 
47,403 
48,920 

50,485 
52, 1 0 1 
5 3 , 7 68 

5 5,489 
5 7 , 2 6 5  
59 ,097 

60,988 
62, 940 
64, 954 

67,033 
69, 1 78 
7 1 , 3 9 2  

7 3 , 6 7 7  
76,035 
7 8 , 468 



STEP LANE SCHEDULE 1 997/98 

Assistant Associate 
Level * *  Instructor Professor Professor Professor 

1 30, 1 2 1 33 ,736 3 7 , 784 42, 3 1 8 
2 3 1 , 08 5  34, 8 1 6 38, 993 43,672 
3 32,080 3 5 , 930 40, 2 4 1  45,070 

4 3 3 , 1 07 37,080 4 1 , 529 46, 5 1 2  
5 34, 1 66 38,267 42 , 8 5 8  4 8 , 000 
6 3 5 , 2 5 9  39,492 44, 229 49, 5 3 6  

7 36,387 40, 75 6  4 5 , 644 5 1 , 1 2 1 
8 3 7 , 5 5 1  42, 060 47, 1 05 5 2 , 7 5 7  
9 3 8 , 7 5 3  43, 406 48, 6 1 2 54,445 

1 0  3 9 , 9 9 3  44, 7 9 5  50, 1 68 56, 1 87 
1 1  4 1 , 273 46,228 5 1

' 
773 5 7 , 9 8 5  

1 2  4 2 , 5 94 47,707 5 3 , 430 5 9 , 84 1  

1 3  4 3 , 9 5 7  49, 234 5 5 , 1 40 6 1 , 7 5 6  
1 4  4 5 , 364 50,809 56, 904 6 3 , 7 3 2  
1 5  46, 8 1 6  52 ,435 5 8 , 7 2 5  6 5 , 7 7 1  

1 6  48, 3 1 4  54, 1 1 3  60, 604 67,876 
1 7  49,860 5 5 , 845 62, 543 70, 048 
1 8  50 ,658 5 7 , 63 2  64, 544 7 2 , 2 90 

1 9  5 8 , 5 5 4  66,609 74,603 
20 68, 740 76, 990 
2 1  69, 840 79,454 
22 80,725 

Note :  ( 1 ) 3 . 2 %  between ce l l s  except the top step in  each lane. 
(2)  1 2 % betwee n sa lary lanes 

* * Leve l numbe rs a re not to be e q uated to yea rs of se rvice .  
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STEP LANE SCHEDULE 1 998/99 

Assistant Associate 
Level * *  Instructor Professor Professor Professor 
Old New 

1 - Delete 30, 5 0 1  34, 1 6 1 3 8 , 260 42 , 8 5 1  
2 1 3 1 . 4 7 7  3 5 , 2 5 4  3 9 . 484 44,222 
3 2 32. 484 36,382 40,747 4 5 , 6 37 

4 3 3 3 , 52 3  3 7 , 546 42,0 5 1  47,097 
5 4 3 4 , 5 9 6  38, 747 4 3 , 3 9 7  48, 604 
6 5 3 5 , 70 3  39, 987 44, 786 5 0, 1 59 

7 6 36, 845 4 1 , 2 6 7  46, 2 1 9 5 1 . 764 
8 7 38, 024 42,588 47,698 5 3 . 420 
9 8 3 9 , 2 4 1  43, 9 5 1  49,224 5 5 , 1 2 9 

1 0 - 9 40.497 4 5 , 3 5 7  50, 7 9 9  5 6 , 8 93 
1 1  - 1 0 4 1 , 7 9 3  46,808 5 2 . 4 2 5  5 8 . 7 1 4  
1 2  - 1 1  43, 1 30 48,306 54, 1 03 60, 593 

1 3  - 1 2  44, 5 1 0  49,852 5 5 , 834 62,532 
1 4  - 1 3  45, 934 5 1 . 447 5 7 , 6 2 1  64, 5 3 3  
1 5  - 1 4  4 7 . 404 53,093 59 .465 66,598 

1 6  - 1 5  48, 92 1 54, 7 92 6 1 , 3 6 8  68, 729 
1 7  - 1 6  50.486 5 6 , 545 6 3 , 3 32 70,928 
1 8  - 1 7  52, 1 04 5 8 , 3 5 4  6 5 , 3 5 9  7 3 , 1 98 

1 9  - 1 8  60, 2 2 1  67.450 7 5 , 540 
20 - 1 9  69, 608 7 7 , 9 5 7  
2 1  - 2 0  7 1 , 8 3 5  80.452 
22 - 2 1  8 3 , 026 

Note: ( 1 ) 3 . 2 %  between cel ls 
(2 )  1 2 % between salary lanes 

* * Level n umbers are not to be equated to years of service.  
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B.  Education and Experience Requirements for Placement on Salary Schedule 

1 .  I nstructor 

a )  M aster 's  d eg ree in  subject f ie ld ,  o r  

b)  For  faculty teach ing career/oc c upational courses: 
Bachelor's d egree plus three ( 3 )  to five ( 5 )  years experience in the 
f ie ld ,  or Journeyman standing or  its equivalent as determined by the 
Col lege,  or other accomplishments deemed acceptable to the Col lege 
in  technical/commercia l  areas based on certificates/in d ustrial/ 
technica l  tra in ing ,  creation of programs, supervisory positions and 
s imi lar  situations covering  areas in  which normal  col legiate 
recogn ition does not exist. 

2 .  Assistant Professor 

a )  Doctor's degree i n  subject f ie ld;  or master's d egree i n  subject f ie ld,  
p lus at least fifteen ( 1 5 ) g raduate hours beyond the master's degree 
in  the subject field and five ( 5 )  years professional  experience, or 

b)  For  faculty teaching career/occu pational  courses : 
A bachelor's d egree plus five ( 5 )  years experience in  the field plus 
five ( 5 )  years i n  teach ing experience; or bachelor's degree plus at 
least ten ( 1 0) years experience in the field . 

3 .  Associate Professor 

a) Doctor's degree in subject field and five ( 5 )  years professional  
experience at least two (2 )  of which must be successful col lege 
teaching;  or master 's  degree in  subject field plus at least thirty (30) 
graduate hours beyond the master 's  degree of which a minimum of 
fifteen ( 1 5 ) must be in the subject f ield and half of the remainder 
must be in  related f ields, plus ten ( 1 0) years professional  experience,  
at least five (5)  years of which must be successful col lege teach ing,  
or 

b)  For  faculty teaching career/occupationa l  courses: 
A master's degree in the subject field and ten ( 1 0)  years teaching 
and five (5 )  years professional  and/or technica l  experience; or 
master 's  degree in  the subject field and fifteen ( 1 5) years experience 
in  the fie ld .  

4 .  Professor 

a) Doctor's degree in the subject field and ten ( 1 0) years professional 
experience at least f ive (5) of which must be successful col lege 
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teaching; o r  a master's degree i n  subject f ie ld,  p lus at least sixty 
( 60)  graduate h o urs beyond the master's degree of which a min imum 
of th irty ( 30) must be in the subject field and half of the remainder 
must be in related f ields, fifteen ( 1 5 ) years professional  experience 
at least eight ( 8 )  of which must be successful co l lege teaching,  and 
other exceptiona l  qua l ifications and demonstrated instructiona l  
leadersh ip ,  or 

b)  For  faculty teaching career/occupational courses: 
A master's degree in subject f ie ld,  plus at least sixty ( 60)  graduate 
hours beyond the master's degree of which a min imum of thirty ( 30)  
must be i n  the subject field and half  of  the remainder must be in  
related f ields, fifteen ( 1 5 ) years profess iona l  experience at  least e ight 
(8 )  of which must be successful col lege teach ing ;  or a master's 
degree in  the subject field and th irty ( 30) grad u ate hours beyond the 
master's degree in  the subject or related f ie lds,  twenty (20) years of 
professional  experience at l east ten ( 1 0) of which must be successful 
col lege teach i n g  and other exceptiona l  qua l ifications and 
demo nstrated instructiona l  leadersh ip .  

5 .  As used herein,  "subject f ie ld " a lso inc ludes a n  approved (by the Vice 
President of Academic Affairs or designee) area related to the subject 
f ie ld.  

6.  As used in  this artic le ,  " course" and " g raduate h o urs" shal l  apply only to 
i nstruction received at institutions accredited by agencies recognized by 
the Counci l  o n  Post Secondary Accreditation ( C O PA) . 

C .  Professional Development Activities 

If the fol lowing condit ions are met, professional  development activities other 
than traditional graduate coursework wi l l  be considered as equivalent to 
graduate hours for purposes of promotion and placement on salary lanes.  

a)  Undergradu ate courses: Requests for approval of undergraduate 
coursework must be submitted in writing to the faculty member's 
immediate supervisor at least th irty (30) calendar days in  advance of the 
commencement of the coursework.  Transcripts of appropriate 
certification of the completion of the course work must be submitted 
with i n  n inety ( 90)  calendar days after completion of the coursework. 
Approved undergraduate courses wil l  be equated at two-th irds (2/3) of 
the credit hour value earned. 

b)  Continu ing  Education courses: The facu lty member wi l l  fol low the same 
approval procedure as in  the case of u ndergraduate courses and wi l l  
provide transcript or appropriate certification of  completion within n inety 
( 90) calendar days after completion of the coursework. Approved 
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continu ing  ed ucation courses wi l l  be equated at o ne-third ( 1 /3 )  of the 
C E U  earned . 

c) Non-credit courses meeting on at least five ( 5 )  separate d ays:  The 
faculty member wi l l  fo l low the same approval procedu re as in the case 
of u ndergraduate courses a n d  w i l l  provide transcript or appropriate 
certification of completion with i n  n inety (90)  calendar days after 
completion of the coursework. Approved n on-credit coursework wil l  
equate to one ( 1 )  credit hour for each thirty (30)  clock h ours of 
instructio n .  

d )  Non-credit courses meeting fewer than five ( 5 )  separate d ays and other 
profession a l  development activities: Activities other than coursework (as 
covered in a ) , b )  and c) above) must be proposed to the Professional  
Development Assessment Committee for assessment and review for 
determination of equivalent graduate hour value.  The request must be 
approved by the committee prior to approval by the immediate supervisor 
and appropriate Vice President. The decis ion of the Vice President shal l  
be f ina l .  A completion report must be submitted to the facu lty 
committee within n inety ( 90)  calendar d ays fol lowing completion of the 
activity. A completion report for activities completed after the end of the 
Spring Semester but before the beginning of the Fal l  Semester must be 
submitted to the faculty committee with in  th irty ( 30) ca lendar days of 
the beginning of the Fal l  Semester. The faculty committee shal l  be 
chosen pursuant to the procedures set forth i n  Article I I I , M , 4 , b (  1 )  of this 
Agreement. 

e) Request for approval of Institutional  Service Professional Development 
Credit for Committee Chairs a nd/or offices held in  Professional/ 
Charitable organ izations at a Local ,  Regional ,  State, Nationa l ,  or 
I nternationa l  level must be submitted in  writ ing to the Professional 
Development Committee for their evaluation. A completion report for 
activities completed after the end of the Spring Semester but before the 
beginning of the Fal l  Semester must be submitted to the faculty 
committee with i n  thirty ( 30)  calendar d a ys of the beginning of the Fal l  
Semester. I nstitutional Service Professional Development Credit, i f  
approved, sha l l  be awarded at the rate of o ne-half ( % )  Professional 
Development U nit Credit per semester per Committee Chair and/or office 
he ld .  

f) The approval or non-approval of any such proposal shal l  be 
nonprecedential with respect to any other appl ication for such activity. 
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D .  Conditions for Payment 

1 .  I n itial P lacement 
a) Faculty members employed hereafter sha l l  be placed on the salary 

schedule by the Board at the time of h ire .  

2 .  Movement o n  t h e  Salary Schedule 

(Article V I I )  

a)  H orizontal movement shal l  take place as fol lows:  

1 )  Any faculty previously approved by the Board for promotion for 
the d u ratio n  of this contract. 

2) The Promotions Committee shal l  review all facu lty appl ications 
for promotion in  academic rank .  One facu lty member shal l  be 
e lected to the committee by each d ivision each year. Dur ing 
this contract the Promotions Committee shal l  fo l l o w  the 
proced u res for the evaluation of appl icants as outl i ned in  the 
Contract Promotions Committee proced ure. 

3) To be promoted to assistant professor, a facu lty member must 
meet these condit ions:  The faculty member (a) has received 
tenure; (b) has completed five ( 5 )  years of Harper service as an 
instructor; and (c) meets the requirements for the new rank as 
set forth in  Section B, 2 ,  a or b of this article.  

4) To be promoted to associate professor, a faculty member must 
meet these conditions: The facu lty member (a )  has received 
tenure; (b) has completed five ( 5 )  years of Harper service as an 
assistant professor; and (c )  meets the requirements for the new 
rank as set forth i n  Section B ,  3,  a or b of this artic le .  

5 )  To be promoted to professor, a faculty member must meet 
these condition s :  The faculty member (a )  has received tenure; 
(b)  has completed five ( 5) years of Harper service as an 
associate professor; (c )  meets the requirements for the new 
rank as set forth in  Section B, 4, a or b of this article ;  (d) h as 
demonstrated exceptional  qual if ications and instructional  
leadership; and (e)  has been recommended by the Institutional  
Promotions Committee and approved by the Board of Trustees. 

6) Horizontal movement, when it occurs, wi l l  be done as fol lows: 
Such movement shal l  be made to a salary step in  the next 
vertical  lane at the level n umber that is one g reater than the 
level n umber the faculty member was assigned the previous 
contract year. 
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7 )  A faculty member who otherwise qual if ies for h o rizontal 
movement shal l  as a condition for advancement in any 
academic year f i le with the appropriate Vice President or 
designee written evidence of fulfi l lment of al l  tra in ing and 
experience requirements described in Section B of this Article 
by October 1 of each academic year .  

b)  Vertical movement of the salary schedule shal l  occur at the rate of 
one ( 1 )  step per year u n less the Board shal l  otherwise advise the 
faculty member by Apri l  1 . Any faculty member so advised shal l  
have the r ight to a meeting with the appropriate Vice President or  
designee and may be accompanied by a representative. 

3 .  Rank 
Academic rank wi l l  be maintained as previously def ined here in .  

4 .  Substituting 
Any faculty member who substitutes shal l  be paid at twenty-one dol lars 
( $ 2 1 ) per fifty ( 50)  minute class period . No person sha l l  be paid extra for 
teach i n g  two sections at the same hour ,  nor shal l  he/she be requ ired to 
d o  so.  

5 .  Overtime and E xtra Sessions 

(Article V I I )  

a )  Overtime (overloads) i s  defined a s  contact hours i n  excess o f  the 
normal workload (as defined in Article 1 1 1 - 1 . ) .  

b)  When a faculty member teaches i n  excess of the normal workload, 
he/she wi l l  be compensated for each contact hour  in  accordance 
with the schedule contained herei n .  

c )  Overload pay begins after normal workload requ i rements as specified 
by Article 11 1-1 are fulfi l led by the faculty member. 

d) Overloads, when requested by the faculty and approved by the 
Divis ional  Dean or  appropriate supervisor, wi l l  be l imited to a 
maximum of twelve ( 1 2) contact hours per year or  for faculty 
members who do not have teaching responsibi l it ies, two hundred 
seventy two (272)  clock hours per year, and wi l l  be compensated for 
in  accordance with the schedu le  contain ed here in .  

e )  I f  faculty function i n  the fol lowing types of assignments, their 
overloads w i l l  be equated on the fo l lowing basis: 

Counsel ing 
LRC Functions 
Developmental 

1 Clock Hour  = . 7 5  Contact Hours 
1 Clock Hour . 7 5  Contact Hours 
1 Clock Hour = . 50 Contact Hours 

41 



(Article V I I )  

f) Overload Pay Schedule 

1 996/97:  
Level BA or Less MA 
0-3 440 460 
4-6 460 480 
7 + 480 500 

1 997/98: 
Level BA or Less MA 
0-3 460 480 
4-6 480 500 
7 + 500 520 

1 998/99: 
Level BA or Less MA 
0-3 480 500 
4-6 500 520 
7 + 520 540 

MA + 1 5 
480 
500 
520 

MA + 1 5 
500 
520 
540 

MA + 1 5 
520 
540 
560 

MA + 30 
500 
520 
540 

MA + 30 
520 
540 
560 

MA + 30 
540 
560 
580 

MA + 60 
520 
540 
560 

MA + 60 
540 
560 
580 

MA + 60 
560 
580 
600 

The above amount wi l l  be paid for each contact hour of overload 
that is consistent with the n umber of credit hours assigned to a 
course. I n  courses where the contact h ours exceed the n umber of  
credit hours, the above amount wi l l  be paid for  the first contact hour  
exceeding the n umber of credit hours and one-half  ( Y, )  of the above 

rate will apply to any additiona l  contact hours in excess of the credit 
h ours. 

g) Compensation for Non-Teach ing Responsib i l it ies:  

Program Coordinators and Department Chairpersons requesting 
compensation d uring n oncontractual t imes shall submit a plan of 
activities to the Dean for approval at l east one month prior to the 
beginning of the activities. A completion report shal l  be submitted to 
the Dean prior to payment. 

Addit ional compensation for the performance of non-teaching 
responsibi l ities on days not covered by the facu lty member's regu la r  
contract, such as  d u ring  vacation or recess periods, sha l l  be 
remunerated pro-rata based on current salary. As used here in ,  
"current salary" means the amount set forth in  the step lane 
schedule (Article V I I , A . ) .  Responsibi l it ies performed dur ing the 
twelve ( 1 2) month period commencing August 1 of each year  sha l l  
be governed by the step l ane schedu le  i n  effect dur ing the academic 
year which fal ls within this twelve ( 1 2) month period . 
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6 .  I ntercollegiate Coachi ng Compe nsation Schedule 

a)  I ntercol legiate sports offered by the College wi l l  be a pproved by the 
Board . 

b )  The fo l lowing schedule of contact hour  equivalents for  each sport 
wi l l  be the basis for determin ing reassigned t ime. Full-time faculty 
who coach sha l l  have the choice of designating reassigned time or 
overload pay. Coaching experience may be substituted for teach ing 
experience i n  determin i n g  level .  

Position Fall Spring 

Head Baseball  Coach 7 
Asst. Basebal l  Coach 5 
Head Men's  Basketba l l  Coach 4 5 
Asst. Men's  Basketba l l  Coach 2 3 
Head Wome n ' s  Basketball Coach 3 4 
Asst. Wome n ' s  Basketball Coach 2 3 
Head Cross Cou ntry Coach 5 
Head Footbal l  Coach 1 0 
Asst . Football  Coach 5 
Head Golf  Coach 5 
Head Soccer Coach 5 
Head Softball Coach 5 
Head Men's  Tennis Coach 5 
Head Women ' s  Tennis Coach 5 
Head Men's  Track Coach 6 
Head Women ' s  Track Coach 6 
Head Men's  & Women's  Track Coach 3 6 
Asst. Track Coach 5 
Head Men's  & Women's  Swimming Coach 3 3 
Asst. Swimming Coach 2 3 
Head Women ' s  Vol leybal l  Coach 5 
Head Wrest l ing Coach 3 3 
Asst. Wrestl ing Coach 5 
Coordinator of Athletics 5 5 
Asst. Coordinator of Athletics 4 4 

7 .  I ndependent Study 

Year Total 

7 
5 
9 
5 
7 
5 
5 
1 0  
5 
5 
5 
5 
5 
5 
6 
6 
9 
5 
6 
5 
5 
6 
5 
1 0  
8 

Reimbursement of faculty for independent study students shal l  be at the 
rate of thirty dol lars ( $30)  per credit hour  generated.  A faculty member 
may not contract to work with more than four (4) students dur ing any 
fal l  or  spr ing semeste r .  

(Article V I I )  

Working with students in  an I D S  contact w i l l  not affect the overload 
l imits for a faculty member as set forth in  Article 1 1 1 - 1 .  
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Dur ing the summer sessio n ,  if the facu lty member has n o  other ex isting 
load,  a maximum of th i rty-six ( 3 6) credit-hour  g enerated load wil l  exist.  

8 .  Pay Per iods 
Faculty members shal l  h ave the option of receiving their sa lary payments 
in twenty ( 20) or  twenty-six (26)  i n sta l lments. 

The twenty (20) or  twenty-six (26)  installments wi l l  be paid on a 
biweekly basis and the deductions wi l l  be prorated o n  a twenty ( 20) or  
twenty-six (26)  instal lment basis.  

In either option ,  if  the payday fal ls on a day when the Col lege is offic ia l ly 
c losed, payday shal l  be the preceding facu lty employment day.  

The choice of payrol l  p lans shal l  be made i n  writ ing no later than the 
sixth ( 6th) employment day of each academic year .  If  no choice of 
payrol l  p lan is made, payment shal l  be on the basis of the twe nty-six (26)  
insta ll ment method . 

The Board agrees to meet with the Facu lty Senate to discuss any 
alteration from the twenty six (26) pay period insta l lments as a result of 
the i nstal lation of a new payrol l  system. 

9 .  Summer School  Pay 

(Article V I I )  

Summer school teaching compensation sha l l  b e  determined a s  fol lows:  

Salary *  X 
1 

_o_ 
3 6  

X L X 
1 5 * *  

80% 

• ; 
• •  ; 

n 

X 

contracted salary of previous academic year 

1 2 will be used for faculty having 24 hour workload required 

the number of weeks the course is taught 

the number of contact hours taught per week 

The above formul a  shal l  be appl ied to the first fifteen ( 1 5 ) contact hours 
taught per week of summer session .  Any addit ional  hours sha l l  be  
ca lcu lated i n  accordance with Section D .  5 of  this Agreement. 

Faculty members having either teach ing or non-teaching responsibi l ities 
dur ing the summer session sha l l  be granted two ( 2 )  d ays of sick l eave for 
assignments of e ight (8) weeks d u ration or  more. O n e  ( 1 )  day of sick 
leave shal l  be granted for assignments having at least four (4) weeks 
d uration .  Sick days accrued herein wi l l  accumulate toward the maximum 
days a l lowable in  Article I V- K .  

Fu l l -time faculty teaching N U R  1 04 dur ing a four (4) week summer term 
wi l l  be cred ited with twenty ( 20) contact hours per week for use in  the 
summer school formula .  
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(Article V I I )  

No other prov1s1on of t h e  Agreement (except Article V ,  Article I I I , E ,  
Article V I I , A ,  1 ,  a n d  Article V I I , D , 5 ( g )  shal l  apply t o  summer school .  
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ARTICLE VII I .  INSURANCE AND FRI NGE BENEFITS 

A .  Professional Expense Benefits 

1 .  Faculty members may be a l lowed professiona l  expense benefits not to 
exceed eight hundred fifty dol lars ( $850)  for fiscal year 1 996/97,  eight 
hundred seventy five do l lars ( $ 8 7 5 )  for f iscal  year 1 99 7/98 and n ine  
h u nd red d o l lars ( $ 900) for  f iscal year 1 998/99 for  qual if ied professional 
expenses as described below: 

(Artic le V I I I )  

a )  Tuition a n d  other approved educationa l  expenses for professional  
development activities approved in  advance by the appropriate Vice 
President. As used herein,  "tuition and other approved educ ational  
expenses" shal l  not inc lude any expenses as defined in Article 
V I I I . A . 1 . B or any optional  c h arges. Al l  payments wil l  be made only 
upon submission of the appropriate reimbursement form and 
appropriate evidence i ndicat ing successful completion of  the 
educational  activity. 

When approved study is  avai lable on ly at institutions where tuition 
rates exceed the l imit, supplemental grants may be made if 
specif ical ly authorized by the appropriate Vice President.  Any such 
approval sha l l  be nonprecedentia l .  

b) Reimbursement for the fol lowing professional  expenses may not 
exceed the total professional  expense benefits a l lowed in 
Artic le  V I I I . A . 1 .  

( 1 )  M embership fees and inc idental  expenses related to 
professional teaching organizations as approved by the 
appropriate Vice President.  

(2) Subscriptions to professional  journals,  books and periodicals 
d i rectly related to the faculty member's teaching area. 

(3 )  Incidental teaching suppl ies, materials and educational ly 
related equipment purchased by the faculty member, but 
not i nc lud ing items normal ly furnished by the Col lege.  

(4)  Typing of  the faculty member's master's o r  doctoral thesis.  

( 5 ) L icensing fees and certification fees for associations and 
agencies related to teaching area.  
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( 6 )  Travel to approved meetings and conferences related to 
faculty member's area of teach ing ,  exclusive of any 
supplemental travel funds i nstitutional ly  b ud g eted. 

( 7 )  Up to one hundred n inety do l lars ( $ 1 90) each academic 
year for a Card iovascular  Risk Assessment (stress test) and 
related Blood Cholesterol Profile  performed at the Harper 
Cardiac Rehabi l itation Center. 

2. Professiona l  expense benefits for approved travel and meetings or 
conferences may be d isbursed in advance for amounts over three 
hundre d  and twenty-five do llars ( $ 325)  provided faculty members submit 
to their  immediate supervisor documentation supporting the advance 
request. In this case vouchers for expenses and appropriate evidence of 
payment (cash,  check,  or charge receipt) must be submitted with i n  sixty 
(60)  d ays from d ate of advancement. 

3 .  A l l  d isbursements for professional expense benefits for expenses already 
incurred must be supported by appropriate evidence of payment. Al l  
requests for reimbursement must be approved by the faculty member's 
immediate supervisor. Any professional  travel expense must be 
preapproved. All vouchers for expenses incurred dur ing the fiscal year 
must be submitted by June 1 5 , except that professional expenses 
incurred d uring June may be a llocated to the fol lowing year.  

B.  Aggregation.  of Professional Expenses 

Any faculty member may assig n  up to one h und red percent ( 1 00%) of h is/her 
professional  expense funds pursuant to Section A above to other facu lty 
provided such assignment shal l  be in writin g  and submitted with the approved 
voucher of the assignee . 

C .  Group Insurance 

1 .  The Board shal l  pay the total premium not to exceed thirty-n ine cents 
( 3 9 ¢ )  per one thousand do l lars ( $ 1  , 000) for g roup term l ife insurance 
equal  to twice the faculty member's annual salary to the nearest 
thousand do l lars, but not to exceed one hundred seventy thousand 
dol lars ( $ 1 70,000) . I n  addition the Board wil l  pay the e ntire premium for 
Accidental Death and Dismemberment Insurance equal  to twice their 
annual salary to the nearest thousand dol lars,  but not to exceed one 
hundred seventy thousand dol lars ( $ 1 70, 000) . 

2 .  The Board shal l  also pay the total premium necessary to provide a 
monthly disabi l ity benefit of sixty percent (60%)  of salary not to exceed 
three thousand five h undred dol lars ( $ 3, 500) per month for long-term 
d isabi l ity i nsurance. 
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3 .  The Board shal l  a lso pay the ful l  premium for the faculty member f o r  the 
dental coverage as provided dur ing the 1 988/90 Agreement. 

4. The health/major medica l  insurance premium for  the faculty member 
under  Harper's self- insured plan wi l l  be paid at the rate of n inety percent 
( 90 % )  by the Board and ten percent ( 1 0 % )  by the faculty membe r .  The 
Board shal l  pay one hundred percent ( 1  00%) of the premium for a faculty 
member who elects a Harper approved H M O  plan,  except that, if the 
premi u m  for the H M O  p lan equals or  exceeds n inety percent ( 9 0 % )  of 
the premium under

' 
the Harper self- insured p lan,  the premium shal l  be 

paid n inety percent (90%)  by the Board and ten percent ( 1  0 % )  by the 
faculty member. 

5 .  The health/major medical  i nsurance premium for spouse, ch i ldren,  or 
spouse and chi ldren under the Harper self-insured plan will be paid at the 
rate of seventy percent ( 70 % )  by the Board and thirty percent ( 3 0 % )  by 
the faculty member. The Board sha l l  pay one hundred percent ( 1 00%) 
of the premium for a facu lty member who elects a Harper approved H M O  
plan,  except that, . if the premium for the H M O  p l a n  equals or  exceeds 
seventy ( 70 % )  of the premium under  the Harper self-insured p lan ,  the 
premium shall be paid seventy percent (70%)  by the Board and th i rty 
percent (30%)  by the faculty member.  

6.  The nature of the benefits shal l  be governed by the terms of the 
appl icable group pol icy and the ru les and regulations of the carr ier .  If 
facu lty members elect any dependent coverage, all premiums due 
thereafter not  covered by the Board sha l l  be deducted from the 
appropriate paycheck of the faculty member. 

The hea lth/major medical insurance shall  be no less comprehensive than 
that which prevai led dur ing the 1 989/90 fiscal year provided such 
coverage may be altered as provided by the next succeeding subsection 
( 7 ) .  

7 .  Dur ing the term o f  this Agreement, the parties shal l  evaluate the existing 
hea lth/major medical/dental insurance programs. Such evaluation shal l  
be conducted by a committee composed of a n  equal  n umber of faculty 
members to be appointed by the President of the Senate and other 
persons to be appointed by the President of the Col lege not to exceed 
e i g ht (8) in  total n umber.  Other recogn ized or establ ished employee 
g roups at the College may each appoint an individual  non-voting member 
of the c ommittee as a representative of such other employee group.  The 
committee shal l  have the authority to a l locate monies in  the employee 
medical  insurance fund and to alter any appl icable provision of this 
section (C) and as such to be effective from and after such date 
established by the committee through the expiration d ate of this 
Agreement, provided at least six (6 )  vot ing members of the committee 

(Article V I I I )  48 



affirmatively approve such change and provided that the Senate and the 
Board of Trustees approve any alteration of the program. 

8 .  The Board agrees t o  assume the fu l l  cost o f  a l l  government mandated 
i ncreases to i nsurance costs herein d ur ing the term of this Agreement. 
Dur ing the term of this Agreement the Board agrees to make avai lable a l l  
monies now set aside and i n  the future set as ide  i n  the  employee medical  
i nsurance fund and al l  interest therefrom, plus a l l  net revenues ( i f  any) 
accruing from the appl icable provisions of this section (C) to the 
committee. Net revenues shal l  mean the d ifference between the amount 
a l located for premiums under th is  sectio n  (C) and the amount actual ly 
paid for insurance benefits. 

9 .  A s  used in  t h i s  section ( C ) ,  t h e  term 'fiscal year' s h a l l  mean the twelve 
( 1 2) calendar months commencing October 1 .  

1 0. The parties shal l  return to the language of section ( V I I I )  i n  the 1 988/90 
Agreement, except for any c hanges in the d ates and premi u m  amou nts, 
if either party is d issatisfied with the function ing of the committee. Such 
return shal l  be effective at the expiration of this Agreement. 

1 1 . The Board shal l  make available to faculty members an IRS Section 1 2 5 
sa lary reduction program for i nsurance premiums, and e l ig ib le  non­
reimbursed medical  and dependent care expenses. The maximum 
reimbursement for non-reimbursed medical  expenses shal l  be two 
thousand five hundred dol lars ( $2 ,  500) and the maximum reimbursement 
for non-reimbursed dependent care shall be five thousand dol lars 
( $ 5 , 000) . 

1 2 . The Cardiac Rehabi l itation Phase I l l  program at H arper shal l  be avai lable 
to faculty members. The faculty member shal l  pay for the Phase I l l  
program and then be reimbursed b y  the Board . 

D .  Secretarial Service 

I nsofar as practical and the budget permits, the services of student aides shal l  
be made avai lable to faculty members. Where feasible the regular  secretarial 
staff may assist faculty members in  the preparation of i nstructional  materia ls .  

E .  Tax-Sheltered Annuity 

Salary deductions for retirement annuity contacts (tax-sheltered annu ities) shal l  
be avai lable to a l l  faculty. Contacts shal l  be arranged i nd ividual ly through the 
Office of the Vice Pres ident of Administrative Services or designee subject to 
reasonable regu lat ion by the Board . 
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F .  Board Payment to Retirement System !SU RS) 

1 .  From the Compensation Schedule,  the Board sha l l  deduct for each 
facu lty member a sum equal  to eight percent (8%) of the amount due 
such facu lty member p u rsuant to the Compensation Schedules to the 
State of I l l ino is  State U niversities Reti rement System, to be appl ied for 
the retirement account of such facu lty member. It is  the i ntent of the 
parties by this Agreement to qua l ify these payments as "p icked-u p "  
contributions within t h e  meaning of Section 4 1 4 ( h ) ( 2 )  of t h e  Internal  
Revenue Code so as to be excludable from the g ross income of a l l  
facu lty members.  The facu lty members shal l  have no r ight or  c la im to 
the funds so remitted except as they may subsequently become avai lable 
upon retirement or  resignation from the State U n iversities Retirement 
System. 

2 .  N o  facu lty member who i s  a part ic ipant i n  State U niversities Retirement 
System sha l l  have the option of choosing to receive the a mounts 
contributed by the Board d i rectly, and the assumption a n d  payment of 
the facu lty members' requi red contribution to the State Universities 
Reti rement System is a condit ion of employment made in  order to secure 
the facu lty members' future services, knowledge and experience.  

3.  The balance of the amount due each facu lty member pursuant to such 
Compensation Schedule sha l l  be payable to the facu lty member as salary 
i nsta l lments as otherwise provided herein,  provided the Board shal l  
deduct therefrom a l l  monies as requ i red by law o r  as authorized by the 
faculty member pursuant to this Agreement, or as otherwise authorized 
by the Board . Such withho ld ing sha l l  inc lude any and al l  additional 
amounts requi red to be paid to the State U niversities Reti rement System 
for the account of such facu lty member. 

4. I nternal Reven u e  Service Revenue Rul ings ind icate that the amounts paid 
the State Universities Retirement System are properly excludable from 
the gross i ncome of the teacher for i ncome taxation p u rposes, and the 
Board w i l l  not withhold Federal and State income taxes on funds remitted 
to the State U n iversities Retirement System on behalf  of teachers u n less 
and u nti l  the I nternal Reven u e  Service or  a court sha l l  determine that 
such amounts are not properly excludable.  

5 .  The Board sha l l  promptly seek a letter o f  op1n 1on from the I nternal 
Revenue Service to confirm the tax status of the monies paid to the 
State U niversities Retirement System pursuant to this section .  

6 .  The Senate a n d  each faculty member w i l l  defend, indemnify, and ho ld 
harmless the Board of Trustees, its members, its agents, and its 
employees from any and a l l  c la ims,  demands, actions, compla ints, su its 
or other l i ab il ity by reason of a faithful payment of contributions to the 
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State Universities Retirement System pursuant to the provision of this 
Section. No such cla im, demand, action, or  suit may be settled or 
compromised by the Senate without the written consent of the Board of 
Trustees, if  such claim, demand, action, or  suit adversely affects the 
Board of Trustees, its members, its agents, and/or its employees. 

7 .  The Board shal l  prepare the W-2 statements for 1 98 1  reflecting taxable 
earnings which do not include the seven percent ( 7 % )  Board payment to 
SURS after the onset of the 1 98 1 /82 academic year, provided this 
subsection shall  not be applicable unless withholding of taxes on such 
Board payments has ceased by that date pursuant to al l  of the other 
provisions of this Section. 

G .  Tuition Waiver 

Retired faculty as used herein shall  include those retired under SURS or the 
Harper  plan as described in Article IX .  

E a c h  full-time faculty member, spouse, and child twenty-four ( 24) years o f  age 
and under shal l  have the right to enroll in courses offered by the College 

without tuition charge. 

The participation of such faculty member, spouse, or  chi ld in any 
nonreimbursable course shall  not permit such course to be conducted if it would 
otherwise be terminated for lack of sufficient enrollment. 

This section wil l  also apply to the spouse and to chi ldren twenty-four ( 24) years 
of age or under of a faculty member deceased or permanently disabled prior to 
early retirement or  full retirement. 
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ARTICLE IX.  EARLY RETIREMENT 

The Board shal l  establish a n  early reti rement program ( hereinafter " progra m " )  subject 
to all of the fol lowi n g :  

PLAN I .  

A .  The program shal l  be open to a l l  faculty members who are at least 5 5  years of 
age on Ju ly  1 of the year of retirement and who have been employed by the 
Col lege as faculty members for the preceding 1 0  years on a fu ll-time basis .  

B.  Appl ication for partic ipation in  the program shal l  be submitted i n  writin g  to the 
appropriate Vice President or  designee no later than January 1 5 preceding the 
academic year in which ear ly retirement shal l  be effective. 

C .  Each appl ication shal l  inc lude a p lan for the rendition o f  appropriate service to 
the Col lege dur ing the period of ear ly retirement. Such services shal l  not be 
inappropriate solely because they are rendered off campus.  

D .  Dur ing the first year o f  ear ly retirement, the retiree shal l  receive a n  amount 
equal  to twenty-five percent ( 2 5 % )  of the base salary of the last year of ful l ­
time teach ing at the Col lege (exclus ive of overloads and any other stipends) . 
Dur ing each succeeding year of participation i n  the program the retiree shal l  
receive a n  amount equal  to twenty-five percent ( 2 5 % )  of the base salary that 
the retiree would have received for ful l-time teaching at the Col lege but for 
partic ipation in the early-retirement program. Payments for services rendered 
shal l  be made no less often than q uarter ly.  

E .  The p lan shal l  terminate after five ( 5 )  years o f  participation therein o r  upon the 
reti ree's  seventieth (70) b i rthday, or  upon death of the early retiree ( "the period 
of ear ly retirement" ) ,  whichever shal l  first occur .  In the event of the death of 
an ear ly retiree, the College wil l  continue payments to the designated 
benefic iary for the balance of the current year.  The plan shal l  a lso be 
terminable as to any retiree for fa i lure to perform the services i n  h is/her specific 
reti rement program or  for other good cause shown.  

F .  Dur ing the period of ear ly retirement, the Board shal l  provide the early retiree 
with g roup medical ,  dental ,  l ife and accidental death and d ismemberment 
i nsurance coverage as is avai lable to facu lty members under  this Agreement. 
Such i nsurance coverage shall  be reduced to the extent that M edicaid , Medicare 
or  comparable benefits are otherwise avai lable to the retiree or  as contractual ly 
required.  

Dur ing the per iod of ear ly retirement, the ear ly retiree shal l  have the r ight to 
purchase dependent medical  and dental insurance coverage through the 
Col lege's insurance program at the then prevai l ing rate for faculty member 
dependent coverage. Premium payments for the dependent coverage shal l  be 
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paid by the retiree o n  a timely basis,  in  advance,  to the Personnel  Office of the 
Col lege.  

Should the ear ly retiree o r  dependent become el ig ib le for Medicare dur ing  the 
period of ear ly reti rement, the amount of premiums h e/she pays to the Col lege 
shal l  be reduced by the retiree' s  o r  dependent's Medicare premiums. 

G .  D u ring  the period o f  early retirement, the retiree sha l l  b e  a n  independent 
contractor and not a n  employee of the Board. 

H .  The Board shal l  approve a n  early retirement p lan which meets a l l  o f  the 
conditions of this artic le  if such shall have been timely submitted .  
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PLAN I I .  

Anything i n  this artic l e  to the contrary notwithstand ing ,  the faculty member who 
elects to participate in the early reti rement program prescribed by HB289 of 1 98 1  as 
enacted into law shall  not be e l ig ib le to participate in the program provided herein 
except such faculty members may participate in the program provided herein at the 
compensation level described below: 

Age 5 5  -

Age 5 6 -

Age 5 7  -

Age 58 -

Age 5 9 -

The Col lege w i l l  make a lump sum payment to SURS of one hundred 
thirty-five percent ( 1 3 5 % )  of the base salary of the retiree determined as 
in Artic le IX, Plan 1 . ,  Section D. 

The Col lege w i l l  make a lump sum payment to SURS of one hundred 
eight percent ( 1 0 8 % )  of the base sa lary of the retiree determined as i n  
Artic le  I X ,  P lan 1 . ,  Sectio n  D .  The Col lege wi l l  a lso p a y  five percent ( 5 % )  
of the base sa lary for e a c h  of five ( 5) years t o  t h e  reti ree. 

The Col lege w i l l  make a lump sum payment to S U R S  of e ighty-one 
percent ( 8 1  % )  of the base sa lary of the retiree determined as in  Artic le 
IX, Plan 1 . ,  Section D. The Col lege wi l l  a lso pay ten percent ( 1 0%) of the 
base salary for each of five ( 5 )  years to the retiree. 

The Col lege w i l l  make a lump sum payment to SURS of fifty-four percent 
( 54 % )  of the base salary of the retiree determined as in  Artic le IX, P l a n  

1 . ,  Section D.  The Col lege wi l l  a lso pay fifteen percent ( 1 5 % )  of  the base 
salary for each of five ( 5 )  years to the reti ree. 

The Col lege w i l l  make a lump sum payment to S U R S  of twenty-seven 
percent ( 2 7 % )  of the base salary of the retiree determined as in Article 
IX, Plan 1 . ,  Section D. The Col lege wi l l  also pay twenty percent (20%) 
of the base salary for  each of five ( 5 )  years to the retiree. 

As used here in ,  "age"  shal l  mean the same age of the early retiree as is uti l ized to 
implement benefits to the retiree pursuant to HB289 of 1 98 1 . Retirees participating 
in the program pursuant to this Plan I I  shall  also be subject to a l l  the other provisions 
of this Artic l e .  
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PLAN I l l .  

The specific details of P lan I l l  a re  inc luded i n  a side letter to th is  agreement. 

Post Retirement Medical Insurance 

After the period of ear ly retirement, or after retir ing and receiving SURS benefits, a 
retiree or  the surviving spouse of a retiree shal l  have the r ight to continue i ndividual  
or  dependent coverage under the existing group medical insurance plan by paying the 
ful l  cost of the then prevai l ing cost of such coverage to the Col lege on a timely basis.  
The option to purchase continuing retirement group medical coverage wi l l  terminate 
when the retiree or  s u rviving spouse become el ig ib le for Medicaid,  Medicare or 
comparable benefits otherwise avai lable.  If the retiree or surviving spouse has 
coverage for dependent c hi ldren,  the option to continue dependent c hi ldren medical 
insurance shal l  cease upon the retiree or surviv ing spouse becoming e l ig ib le for 
Medicaid, Medicare or  comparable benefit otherwise avai lable.  

Post-Retirement Employment Program 

A tenured faculty member who elects to retire from Harper Col lege under  the State 
U niversities Retirement System, and who desires to continue a professional affiliation 
with the Col lege,  may participate in the post-retirement employment program as 
outl ined in the appropriate procedure manuals .  
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ARTICLE X .  PRECEDENCE O F  AGREEMEN T  

A .  I f  there i s  any confl ict between the written terms o f  this Agreement and the 
terms of an individual contract of employment, the written terms of this 
A greement shal l  be c ontrol l i n g .  

B .  I f  there i s  any c onflict between t h e  written terms of this A greement a n d  written 
Board pol ic ies or written Board rules a n d  regulations which may from time to 
time be in effect, the written terms of this Agreement sha l l  be control l i ng . 

C .  I f  a n y  provision o r  amendment o f  this Agreement is  o r  sha l l  a t  a n y  time be 
contrary to or u nauthorized by law, then such provision sha l l  not be appl icable, 
except to the extent permitted by law. In such cases al l  other provisions of this 
Agreement shal l  remain in  effect. 

D .  The terms and conditions set forth i n  this Agreement represent the fu l l  and 
complete understanding and c ommitments between the parties thereto . The 
terms and conditions may be altered , changed,  added to, de l eted from, or 
modified only through voluntary, mutual consent of the parties i n  a written 
amendment executed according to the provision of this Agreement. 
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ARTICLE XI . EFFECTIVE DATE AND DU RATION 

T h i s  Agreement s h a l l  b e  effective o n  August 2 0 ,  1 99 6  subject t o  ratif icat ion b y  the 
Faculty Senate and approval by the Board of Trustees by September 26, 1 996.  

This Agreement sha l l  continue in  fu l l  force and effect through midnight o n  the day 
prior to facu lty reporting for the 1 99 9/00 academic year .  

BOARD OF TRUSTEES 
_ . .  - ·  

/vvvvlA/L 1)7� 
;Lawrence R .  Moats 
( Chairman 

Richard C.  Kolze 
Secretary 
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George E ans 
President 
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Vice President 



SIDE LETTER TO THE 1 996/1 999 FACUL TV AGREEMENT 

FACUL TV BENEFIT STUDY 

It is mutua l ly  agreed that the Facu lty, Administration and the Board of Trustees wi l l  
u ndertake a comprehensive examination of  the facu lty ' s  entire benefit package.  

I .  The purpose of  this study is  to explore a lternatives inc lud ing,  but not l im ited to: 

A) A f lexible insurance benefit program. 

B) Mod ifications  to the present benefit package.  

I I .  A second goa l  i s  to provide the Board of  Trustees and the Administrat ion with 
a predictable total insurance benefit amount for budgetin g  purposes. 

It is u nderstood that the i ntent of this examination is  not to cut i n surance 
benefits but rather to g ive more choice to participants and to provide greater 
ab i l ity to forecast future insurance benefit costs . 

It i s  recommended that a Committee be designated as the Facu lty I nsurance 
Benefit Study Committee to conduct this exploration with the goal  that the 
study be completed within twelve ( 1 2 ) months. This Committee wil l  inc lude 
four  (4)  faculty members appointed by the Senate President and four  (4)  
persons appointed by the President of the Col lege.  The Committee sha l l  e lect 
its o w n  chairperso n .  

A n y  recommendations made b y  t h e  Faculty I nsurance Benefit Study Committee 
wi l l  be considered dur ing future contract negotiations  or ear l ier by mutual 
agreement. 

( Note: Repeats side letter from the 1 993/ 1 9 9 6  faculty agreement) 
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SIDE LETTER TO THE 1 996/1 999 FACU LTY AGREEMENT 

RETIREMENT OPPORTUNITY #3 

A faculty member who is at least 5 5  years of age and who has been employed by 
the Col lege as a faculty member for the preceding fifteen ( 1 5) years on a ful l-time 
basis as of August 3 1  of the year of retirement, shal l  have the option to e lect to 
have h is/her sched uled base salary e nhanced by 20 percent over the previous 
year's scheduled base salary. Th is enha n cement shal l  be for a maximum of one ( 1 )  
academic year and wi l l  be deducted from any incentives offered under Artic le IX-D.  

A faculty member who is at  least 5 5  years of age and who has been employed by 
the Col lege as a faculty member for the preceding twenty ( 20) years on a ful l-time 
basis as of August 3 1  of the year of retirement, shal l  have the option to elect to 
have h is/her scheduled base salary e n hanced by 20 percent over the previous 
year's scheduled base salary. This enhancement shall  continue for a maximum of 
two (2) consecutive academic years and wi l l  be deducted from any incentives 
offered under Articles IX-D.  

Fifty percent ( 50 % )  of  the enhancement shal l  be deducted from the first year 
retirement i ncentive identif ied i n  Article IX-D and the remain ing  fifty percent ( 50 % )  
of the e n ha ncement shal l  be ded ucted from t h e  second year retirement incentive 
identified in Article IX-D.  The balance of the incentive in Artic le  IX-D shal l  be paid 
o ut over the remaining years of participation in the Ear ly Retirement program. The 
amount paid out by the Col lege shal l  not exceed the maximum of that provided for 
in  Article IX-D or otherwise mandated by I l l ino is  State Law. 

To receive this enhancement for 1 996/97 or 1 997/98 o r  a combination of two 
consecutive years, the faculty member must submit his/her retirement request by 
November 1 ,  1 996.  

The n umber of faculty who wi l l  be permitted to retire under th is  retirement 
opportun ity at the end of the 1 996/97 academic year or summer session wi l l  not 
be l imited . 

The n u mber of faculty who wi l l  be permitted to retire u nder this retirement 
opportunity at the end of the 1 997/98 academic year or summer sessions will be 
determined by an a nalysis of the number of facu lty requestin g  retirement for the 
1 996/97 and the 1 997/98 academic years or summer sessions.  This ana lysis wi l l  
be conducted by the Administration for the Board of Trustees and wi l l  be 
c ompleted by November 1 5 , 1 996.  

I f  the d i stribution of requested retirements between 1 996/97 and 1 997/98 is 
relatively equa l ,  the resulting retirement request list shal l  be communicated to the 
faculty members requesting retirement and the Faculty Senate. 
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I n  the event of a great imbalance i n  the n umbers of facu lty requestin g  retirement 
at the end of the 1 996/97 and 1 997/98 academic years or summer sessions, the 
Admin istrat ion on behalf of the Board of Trustees shall equal ize the n umber of 
retirements each year by facu lty seniority d ate.  The resultin g  proposed retirement 
list, as revised, shal l  be communicated to the faculty members requesting 
retirement and the Faculty Senate. 

Once the proposed retirement request l ist has been communicated to those facu lty 
members requesting retirement and the Faculty Senate, a retir ing faculty member 
wil l  have u nti l  December 1 5, 1 996, to either accept any revision to h is/her 
requested retirement d ate, modify h is/her retirement request or withdraw h is/her 
request for early retirement under this retirement opportunity. After December 1 §., 
1 996, the proposed retirement request l ist wi l l  be forwarded to the Board of 
Trustees for f inal  approva l .  

I nsurance benefits u nder th is  opportunity shal l  be in  accordance with ARTICLE I X .  
POST R ETI R E M ENT M E D ICAL INSURANCE.  

The p lan  to  receive th is  e n hancement sha l l  be put  forth i n  a separate contract 
between the faculty member, in consultation with the Faculty Senate, and the 
Board of Trustees. 

Once a retirement request is  accepted by the Board of Trustees, it  may not be 
canceled,  c h anged or used i n  combinati o n  with any other retirement p lan except 
by mutual agreement between the faculty member, in  consultation with the Faculty 
Senate, and the Board of Trustees. 
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SIDE LETTER TO THE 1 996-1 999 FACULTY AGREEMENT 

The Board shal l  a l locate the amount of $ 2 5 , 000 per year dur ing the term of this 
contract to be avai lable for the professional  development of facu lty engaged in  
d isc ip l ine specific appl ications of  technology.  An appl ication procedu re wi l l  be 
developed which wil l  be processed thro u g h  the office of the appropriate Dean. 
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