














































































































































MOA 

Distance Learning (ALLY) 

 

The Harper College Administration (“Administration”) and the Harper College Faculty Senate (“Senate”) 
recognize the growth of distance education modalities requires programs and resources for faculty to 
assess and improve the quality of these courses. Current Harper examples include the Online Course 
Review Process, the ALLY software, and the OSQCR Rubric, although additional programs and resources 
may be added in the future. The Administration and Senate agree that these programs and resources will 
be administered by the Academy for Teaching Excellence. These distance learning tools will be used as 
professional development opportunities for faculty. They will serve to provide feedback to faculty about 
current best practices in distance learning and to inform faculty about educational opportunities provided 
by the Academy. At no point will any data collected with these tools from an individual faculty’s courses 
be used in any faculty evaluation process. The Academy will only share any data collected with the 
individual faculty member. The Administration and the Faculty Senate agree that the Academy may 
aggregate data from groups of classes, but the data will not be presented in a way that it could be used in 
any form of an individual faculty evaluation process. The Administration and the Senate agree to work 
collaboratively to determine if existing online programs or resources need substantive changes or if 
additional programs and resources are needed for faculty development. Both the Administration and the 
Senate are committed to the goal of providing quality online education at Harper College. 

 

 

 
_______________________________   _David T. Richmond__________________ 
MaryAnn Janosik, Ph.D.     David T. Richmond 
Provost       President, Faculty Senate  
 
 
__5/20/21________________________   __5/19/21________________________ 
(Date)       (Date) 



MOA 
DUAL CREDIT STIPEND 

(Faculty stipend for teaching dual credit students in their Harper courses) 

 

Faculty may have a dual credit student (or students) enrolled in their courses. Dual credit students are 
receiving both high school and Harper College credit for the course. To comply with high school 
requirements, in addition to the standard Harper College requirements, faculty of record must submit the 
following documentation via the forms provided to the Harper College Dual Credit Coordinator: 

 

• Syllabus – by the end of the first week of class 
• Absent report for dual credit students – after each class meeting 
• Parent Notification Form – throughout the semester for any student who is deemed at risk 

based on the information provided through the dual credit faculty orientation 
• Midterm grade (letter and percentage) – by midterm verification date 
• Second-half of the semester grade (letter and percentage) – by end of semester 
• Final exam grade (letter and percentage) – by end of semester 
• Final course grade (letter and percentage) – by end of semester 

 
 
 
At the conclusion of the semester in which the dual credit student was enrolled, faculty of record will 
receive a stipend of $75 per student based on the number enrolled at the time Midterm grades are 
submitted, not to exceed $1,500, for completing the additional documentation. The stipend amount will 
be reviewed regularly by the Provost and Faculty Senate President and adjusted appropriately. 
 
 
 
___________________________________   __David T. Richmond______________ 
MaryAnn Janosik, Ph.D.      David T. Richmond  
Provost        President, Faculty Senate 
 
__5/20/21_________      __5/19/21_________ 
(Date)        (Date) 
 
 
 



MOA 

Summer Make-up Labs Compensation 2021 

The Harper College Administration (“Administration”) and the Harper College Faculty Senate (“Senate”) 

recognize the growth of distance education modalities requires ongoing review as external circumstances 

dictate.  Monitoring the changing guidelines for the Covid-19 pandemic during the 2020-2021 academic 

year, the Administration recognizes that some courses required additional time for faculty to complete 

Spring 21 labs during the summer.  

Faculty Senate has argued that the Summer 21 make-up labs deserve additional compensation because 

the instructors need to work when they would normally be on vacation and not under contract. As a result, 

they may not be able to teach their usual summer classes if there is a time conflict with leftover spring 

labs. This situation is different from the make-up labs in Summer 20 when the College was in an emergency 

situation and faculty were given time off in April to prepare. 

For those faculty who took their entire course load in Spring 21 and needed to complete those courses in 

Summer 21, an additional stipend equivalent to one hour of course overload will be provided as 

compensation under these unique circumstances and, therefore, is non-precedent setting. The 

Administration and the Senate agree to work collaboratively if other compensation issues arise as a result 

of the College’s strategic and tactical response to Covid-19 in Academic Years 2020 & 2021. Both the 

Administration and the Senate are committed to the goal of providing quality education at Harper College. 

__________________________________ ________________________________ 

MaryAnn Janosik, Ph.D. David Richmond 

Provost  President, Faculty Senate 

__________________________________ ________________________________ 

Date Date 

7/20/217/20/2021







ADDENDUM TO 2017/2022 FACULTY AGREEMENT 

The Board of Trustees of Community College District No. 512 and the William Rainey Harper 
College Faculty Senate agree to extend the current 2017/2022 Faculty Agreement for two years, 
2022/23 and 2023/24, with the following changes: 

Article VII. A Step Lane Schedules: see attached 2022/2023 and 2023/2024 pay schedules. 

Article VII. D.5.f Overload Pay Schedule: 

Code Level BA or Less MA MA +15 MA+30 MA+60 
2022/23 A 0-3 $1,065 $1,085 $1,105 $1,125 $1,145 

B 4-6 $1,085 $1,105 $1,125 $1,145 $1,165 
7+ $1,105 $1,125 $1,145 $1,165 $1,185 

2023/24 A 0-3 $1,095 $1,115 $1,135 $1,155 $1,175 
4-6 $1,115 $1,135 $1,155 $1,175 $1,195 
7+ $1,135 $1,155 $1,175 $1,195 $1,215 

Article VIII. A.1 Professional Expense Benefits 

1. Faculty members may be allowed professional expense benefits not to exceed one
thousand three hundred thirty dollars ($1,330) for fiscal year 2022/2023 and one thousand
three hundred sixty dollars ($1,360) for fiscal year 2023/2024 for qualified professional
expenses as described below. In addition to the monies described above a professional
development pool will be created in the amount of $150 per faculty member per year. The
pooled professional development money will be used to offset the cost of other faculty
professional development expenses such as college sponsored international travel,
doctoral study, etc. to an annual individual benefit of $6,000. Faculty may apply for such
funds to supplement individual applications through a written request to the Provost. All
expenditures from this fund will be approved by the Provost and the Faculty Senate
President using guidelines approved by the Senate and the Provost.

Article VIII. C.6 Group Insurance 

6. Medical Benefits

a) Effective January 1, 2018, the Board shall contribute the following percentages
towards the named plans:

1) PPO Legacy Plan = 75%

2) PPO Wellness = 82%

3) HMO Illinois = 82%
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