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WILLIAM RAINEY HARPER COLLEGE 
BOARD OF TRUSTEES OF JUNIOR COLLEGE D ISTRICT 512 

COUNTIES OF COOK, KANE, LAKE, AND McHENRY, STATE OF ILLINOIS 

Minutes of the Regular Board Meeting of Thursday, May 28, 1970 

CALL TO ORDER: 

ROLL CALL: 

APPROVAL OF 
MINUTES: 

Chairman Hamill called to order the regular meeting 
of the Board of Trustees of Junior College District 
No. 512 at 8: 07p.m., on May 28, 1970, in the Board 
Room of the Administration Building, Algonquin and 
Roselle Roads, Palatine. 

Present: Members John Haas, James Hamill, Milton 
Hansen, Richard Johnson, Lawrence Moats, 
Joseph Morton and Jessalyn Nicklas 

Absent: None 

Also present: Robert E. Lahti, R.A. Adams, Donald 
Andries, Michael Bartos, Richard Bernstein, John 
Birkholz, Donald Collins, Patricia Connally, John W. 
Davis, Anton A. Dole js, Mary Catherine Edwards, 
Charles Falk, Guerin Fischer, W. R. Foust, David 
Groth, Clete Hinton, Robert Hughes, Barbara Kaufman, 
Roy Kearns, Larry King, W. D. Klingenberg, Jack Lucas, 
George Makas, W. J. Mann, Donald Misic, Tom McCabe, 
Franklyn G. McClintock, Henry Meier, Omar L. Olson, 
Joan Roloff, Martin J. Ryan, Roy A. Sedrel, Jay 
Singelmann, Robert c. Smith, G. Tierney, Rose Trunk, 
John H. Upton, Frank Vandever, Wilfred Von Mayr, 
Lloyd Wilkes and J. Johanan--Harper College; Frank 
Hines--Board Attorney; Chris Pancratz, Fred Reimann, 
and O.Keith Wanke--Harper Students; Kathie Radtke--
Day Publications; Mabel E. Lucas--Elgin courier Daily 
News; Tom Wellman--Paddock Publications: Robert c. Kolk-
Schiele-Faierson Co.; and Mr. and Mrs. Bandener, Thomas 
Bernett, Syble Doyle, Helen Cognacci, Ken Ericksen, 
Mary Fischer, LeRoi Hutchings, B.B.McKee, Mrs. Chester 
Pointer,and Hannah K. Wilson. 

In the discussion on the minutes of May 14, 1970, 
Member Nicklas requested the minutes be amended on page 2, 
first paragraph, in the second sentence from the end of 
the paragraph, to read as follows: 

" She stated she also regretted the implied 
judgment of college operation� without sufficient 
study ..... " 
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MINUTES: 
(Cont.) 

D ISBURSEMENTS: 
Bills Payable 

COMMUNICAT IONS: 
Letters of 
Resignation 

Chairman Hamill, referring to employment of two new 
directors on page 11, stated he felt the reasons for 
Member Morton abstaining and voting nay on these two 
motions should be given, otherwise it might appear 
that it was due to lack of qualifications. Member 
Morton said he had stated he felt the salary was too 
low, which was shown in the minutes before the motion 
on the employment of Mrs. Butzen but was not shown in 
reference to the employment of Mr. Ponczek. Chairman 
Hamill asked if there would be any obj ection to adding 
the statement, "Member Morton voted 'no' because he 
thought the salary was too low," after the roll call 
on the motion to employ Mr. Ponczek. Member Morton 
agreed to adding this statement to the minutes. 

There being no further corrections, deletions or 
additions, Member Moats moved approval of the minutes 
of May 14, 1970, as amended. Motion seconded by 
Member Hansen and carried unanimously. 

Mr. Mann explained to the Board that the administration 
was presenting one disbursement to I.B.M. for data 
processing equipment. Ordinarily, this would have been 
considered with the May listing of bills. However, an 
invoicing problem delayed its approval by the adminis
tration. If the Board would approve this bill, it 
would be doing a favor for the I. B.M. salesman, who 
needed to clear his outstanding invoices before the 
end of May. 

Member Haas moved, and Member Johnson seconded the 
motion, to approve the following bills payable as of 
May 28, 1970: 

Site and Construction Fund $88,125. 98 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

President Lahti reported three employees were resign
ing: John Upton, Robert L. Smith and Loretta Szymaszek. 
Letters of resignation were read from Miss Szymasek and 
Mr. Smith. Dr. Upton, who has accepted the presidency 
of Rappahannock community College in Virginia, appeared 
personally before the Board. Dr. Upton spoke highly 
of the present activities of Harper College and its 
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COMMUNICATIONS: 
Letters of 
Resignation 
(cont.) 

Other Communica
tions 

potential for the future. Chairman Hamill, other Board 
members, and Dr. Lahti conveyed their highest respect 
to Dr. Upton for his many services to Harper College 
with emphasis on the amount of extra time he has spent, 

" 60-70 hour weeks, " and the results of his efforts to 
consummate state and federal programs, " $4 million 
worth." 

Member Haas moved the acceptance of the resignations 
of Miss Loretta Szymasek, Mr. Robert L. Smith, and Dr. 
John Upton, and requested a letter of thanks be directed 
to each person for the outstanding work they have done 
on behalf of Harper College. Member Moats seconded 
the motion and it was unanimously carried. 

A letter was read from the North central Association 
of Colleges and Secondary Schools congratulating and 
commending Harper College on the achievement of Phase I, 
the Dedication Program, and the dedication issue of the 
Halycon. 

Member Nicklas read a letter from Jose.ph Clouser, 
Chairman of the Faculty Salary Committee, expressing 
appreciation to the Chairman and the other members of 
the Board committee. 

Chairman Hamill read a letter from Mr. Gerald Bandener 
requesting time to present a petition at this Board 
meeting. Mr. Bandener presented his petition and dis
cussed the feelings behind it. He also referred to a 
petition he had submitted to the Board on May 9. 
Following his discussion, Mrs. Chester Pointer referred 
to a statement she had presented to the Board at the 
previous meeting, and discussed community feelings also. 

Member Moats felt all persons involved acted quite 
responsibly under the circumstances " in a pluralistic 
society in which nobody dominates or knows all the 
truth." Member Johnson offered the suggestion that 
citizens ' groups have channels open for them to take 
legal action, depending upon the circumstances. 

For the record, Chairman Hamill read the petition Mr. 
Bandener had presented, as follows: 

" We the taxpayers of Harper College District 512 
feel that the American flag should not have been 
lowered to half mast on the campus of our com
munity college." 
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COMMUNICATIONS: 
(cont.) 

Dental Hygiene 
Audio-Visual 
Presentation 

Chairman Hamill made the distinction that this petition 
had nothing to say about " unlawful" lowering of the 
flag. The May 9 petition referred to " unlawful" lower
ing and he stated, " I think we have had disciplinary 
action on that. " 

After extensive discussion, Member Nicklas thanked 
Mr. Bandener for his presentation and reiterated, "We 
welcome expression from the community." 

Member Johnson referred to a notice of a meeting of 
the Association of Governing Boards of Universities 
and Colleges on June 2 5  and 26 at Arlington Park Towers. 
The sub j ects for discussion include " Management and 
Collective Bargaining on campus" and " Tenure and 
Teaching Effectiveness." Member Johnson commended the 
AGB and urged full support of this type of organization. 

Chairman Hamill invited the Harper College officials 
to present an audio-visual program on Dental Hygiene. 
Dr. Schauer evaluated the presentation to be made as a 
method of communication to the Board and public. He 
stated it is also exemplary of what is being planned for 
the future in communications and in creating student 
interest. He introduced Dr. Frank Vandever who pre
sented the audio-visual program. In addition to selec
tivity and accomplishment of students in the classes, 
the filmed presentation highlighted the services 
available to the community and the outstanding qualifi
cations of the faculty. At the conclusion, Dr. 
Vandever thanked the Learning Resources personnel who 
contributed 1, 500 hours in the preparation. He intro
duced Fred Reimann, a Harper student, who was respon
sible for taping and recording. The narration for the 
film was done by Henry Roepken. Dr. Vandever exhibited 
a plaque which had been presented to Harper faculty and 
the Uental Hygiene department by the students of the 
first class--1970, with their names inscribed thereon. 

In response to a question from Dr . Lahti, Dr . Vandever 
reported that on April 2 3  the students took the 
National Dental Hygiene Certification Board's examina
tion which includes approximately 6 hours of written 
examinations and 1 2  sub j ect areas. The students 
" accomplished the exams 1000/o . "  The results will be 
published and distributed to all Dental Hygiene 
schools so a comparison can be made . The Council on 
Dental Education of the American Dental Association 
informed Harper College they have given Harper full 
accreditation. 
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COMMUNICATIONS: 
(Cont.) 

The latest copy of the Halycon was distributed to the 
Board and Mr. Chris Pankratz was introduced. He thanked 
everyone "for the fine year we have had." He introduced 
O.Keith Wanke who will be the Editor of the Halycon in 
the coming year. 

Member Haas, on behalf of the Board, expressed the 
Board 's appreciation to Mr. Pankratz and his staff for 
the fine work they have done, stating "We think it is 
one of the best things we have seen in this field." 

Dr. Lahti displayed a copy of "Point of View," the first 
literary publication of the college--a student publica
tion also which represents very high quality production 
and content. 

Chairman Hamill referred to the Awards Dinner on May 23 
and reported that Chris Pankratz and 0. Keith Wanke had 
received awards, among others. Both Chairman Hamill 
and Member Moats had attended the dinner and were very 
impressed. 

Dr. Harvey introduced Mr. Roy Kearns, coach of the 
tennis team which won the state championship, conference 
championship and District 4 championship. Mr. Kearns 
commented, " We were lucky for the second year in a row; 
we have a good community to draw from." 

Budget Meeting Mr. Mann reported the Budget Committee had met on May 25 
and gone through various budgets in detail and that this 
was a preliminary meeting. They were continuing to work 
on the budget and they hoped to have the budget resolved 
within the next two or three weeks. Mr. Mann also 
indicated that the Legal Budget would be placed on dis
play beginning June 9 and the Budget Hearing would be 
on July 9. He stated that the Operating Budget should 
be completed prior to the Budget Hearing on July 9. 

Grievance Committee Chairman Hamill next referred to the Grievance Committee 
meeting and read a memorandum directed to him as 
Chairman from Dr. clarence Schauer, as follows: 

" The following is my understanding of the con
clusion of the Faculty-Board Committee meeting 
last night (Wednesday 5/27/70). 

GRIEVANCE PROCEDURE 

In the meeting of the Faculty-Board Committee 
for Grievance Procedure on Wednesday evening, 
May 27, the following agreement was reached: 



Minutes of the Regular Board Meeting of Thursday, May 28, 1970 6 .  

COMMUNICATIONS: 
Grievance 
(Cont. ) 

committee A. The faculty and board members on the com
mittee would present the grievance procedure, 
as developed to date, to their respective 
groups as a whole as the most amenable docu
ment that can be derived and will recommend 
its acceptance if: 

1. The evaluation system is amended to
include a specific recommendation from
the peer evaluation committee to the
immediate supervisor regarding level
lA, 2 and 3 (retention or non-retention )
outlined in Section VII of the Faculty
Evaluation Procedure.

2. In case there is a disagreement between
the recommendations of the peer evalua
tion committee and the administration
regarding retention or non-retention,
such disagreement is an aggrievable item.

3. In case there is no alternate route of
appeal agreed upon by January 1, 1971,
then point #2 (above ) will remain in
force for the 1970-71 academic year."

The Chairman pointed out that there would be consider
able discussion and suggested that either he or Member 
Moats discuss the grievance procedure agreement, inas
much as they had attended the Faculty-Board Grievance 
committee meeting the night before. 

In answer to a direct question of whether he heard 
the agreement as read and whether it was okay, Mr. 
Martin Ryan replied in the affirmative. The Chairman 
questioned whether the committee was in fact recommend
ing this to the Board. Mr. Ryan stated, " We agreed at 
least a month ago to all matters, in spirit, with the 
exception of the one section which had to do with the 
non-retention of non-tenured people in the Modified 
Amalgamated Grievance Procedure. We met two times to 
try to resolve that one issue and this (Schauer memo ) 
is the agreement to which we came last night on that 
one issue." 

The Chairman referred to page 2, paragraph 3, of the 
Modified Amalgamated Grievance Procedure, which " gave 
us a lot of problems" and cited points of issue. He 
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COMMUNICATIONS: 
Grievance 
Committee (cont.) 

further stated: "We agreed with the faculty that for 
tenure granting this paragraph would be changed to 
read that any matter concerning the tenure granting 
process is not aggrievable but shall be reserved for 
the tenure granting committee." Chairman Hamill also 
pointed out that, up until January 1, given situations 
of non-retention of non-tenured faculty members will 
be handled as a regular grievance matter. "We pre
ferred that it be a straight appeal and not be in the 
grievance {procedure) in a particular case. We could 
not agree with the faculty on an appeal system in this 
short period of time. It is a compromise. We will 
let it be a grievance for six months to a year and at 
that time we would expect to have a suitable system.If we 

can't work out an appeals procedure, it is an all new 
ball game." 

Mr. Ryan stated: "We had talked about this at the 
meeting before last and last night the question of 
whether we could work out an appeals system seemed 
very doubtful and this (Schauer memo) was decided 
upon by the Faculty-Board committee. This is what 
we felt would be best--to get the grievance out of 
limbo." 

Member Moats stated, "What we were hoping to do tonight 
was to approve the whole agreement in spirit." 
Chairman Hamill stated, "You have already approved 'in 
spirit' everything except the one point, and basically 
what we are talking about tonight is whether or not the 
Board should adopt the recommendation that we should 
proceed under such a procedure as outlined here for the 
next year." 

Member Johnson asked Chairman Hamill, as Chairman of 
the Grievance Committee, if this was his recommendation. 
The answer was in the affirmative. 

Member Johnson moved and Member Hansen seconded the 
motion to approve the acceptance of the Modified 
Amalgamated Grievance Procedure document (as attached 
to the Minutes in the Official Book of Minutes) and 
the Schauer Memo. 

Chairman asked Dr. Lahti to comment. Dr. Lahti stated 
he was not sure whether the language was perfectly clear, 
that he had not had a chance to study it and could not 
say he understood all of the ramifications. He stated 
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COMMUNICATIONS: 
r-- Grievance 

Committee 
(Cont.) 

he felt it was a very complicated, complex document, 
compared to those generally seen in higher education, 
and would eventually lead to some problems. Most 
grievance procedures are very simple and work best in 
that form. Dr. Lahti then referred to Item # 2  of the 
Schauer memo, stating he felt there would be a lot of 
redundancy here. He then stated that the peer evalua
tion committee making a recommendation was, he felt, a 
significant improvement over what had been done as a 
standard practice. 

Dr. Lahti stated, " The question before the Board now is 
what kind of a role you and this community want to pre
serve in relation to probationary teachers. That is, 
probationary contracts are given to instructors tradi
tionally so you have the freedom to not reappoint them 
for the years that we have set, which are 3 years and 
could be 4. And in return, after they have passed that 
grace period, you guarantee them continuous employment 
and tenure. That is the history behind probation and 
tenure. The question is whether you wish to erode your 
position of 'probationary' and allow this to be appealed 
by a peer committee. I don't know what the components 
of that appeal will be but I can imagine there will be 
about three possibilities: 1) an outside appeal commit
tee, 2) a teaching faculty-administrative committee, 
and, 3) it could be an all peer committee. You can 
think about where you might be headed there." Member 
Johnson asked for clarification. Dr. Lahti replied, 
" If I understand this, there may be a difference 
between the peer evaluation committee recommendation and 
the administration. Then there's going to be some kind 
of an appeal process set up and this is generally 
atypical--the appeals are generally over whether proper 
procedures have been followe�not over whether a pro
bationary appointment will be renewed or not. Now you 
make that decision--which way you want to go. And, 
secondly, if you get into the appeal process, depending 
upon what you let go into the appeal process determines 
how much you wish to erode your probationary appoint
ments." 

Member Johnson asked if the administration, with the 
approval of the Board, makes the decision of non-reten
tion of an individual and he is so notified, may they 
at that point decide this is an aggrievable item? Dr. 
Lahti inter j ected the following statement: " If I under
stand it, if a peer committee has to make an evaluation 
of retention or non-retention, they have to go through 

a lot of processes with this person so there are a lot 
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COMMUNICATIONS: 
Grievance 
(cont.) 

of investigations. At the same time if an administra
tive group has to make an evaluation, they must also 
have passed through a large number of considerations. 
I assume this would all be the result of a very sophis
ticated evaluation system. If the evaluation system 
is at all good, there should be enough information 
there to reach decisions." Chairman Hamill stated, 
" The decision is not final--it still comes from the 
President and the Board." He stated further, "As 
this committee went into negotiation, we would rather 
not have had the disagreement between the recommenda
tion of the peer evaluation committee and the adminis
tratio� regarding retention or non-retention of a non
tenured faculty member, as an aggrievable item (Item 
#2 in the Schauer memo) . This is what we negotiated. 
This is what we recommend." 

Member Johnson stated, "I want to be sure my motion is 
understood; I have moved that since there is a.grievance 
procedure adopted by this Board, in spirit--." He was 
interrupted and informed, " There isn 't any; this is it." 
Member Johnson responded: " My motion then is to approve 
this Modified Amalgamated Grievance Procedure. It is 
not to approve this document (Schauer memo} which I 
think we have to treat separately." 

Mr. Ryan referred to the last Board meeting and the 
subsequent preparation of the additional agreement 
(Schauer memo} . He referred to the california system 

pointing out that " non-retention of a non-tenured 
faculty member is not an aggrievable item. However, it 
is an appealable item through another channel. We 
couldn't set up all of that machinery last night so the 
compromise was to say, 'We will work to achieve that 
appeals committee. In the meantime we will include non
retention of a non-tenured faculty member as an aggriev
able item, with the time limits of January 1, 1971, or 
at the very latest--June 30, 1971. '" 

After it was agreed to separate the two items, Member 
Hansen withdrew his second of the original motion. 

Member Johnson moved to approve the Modified Amalgamated 
Grievance Procedure and strike the third paragraph on 
page 2, beginning with " Since the tenure granting pro
cess, etc .. " Member Hansen seconded the motion. 
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COMMUNICATIONS: 
,........, Griev ance 

Committee (Cont. ) 

There w as comment that the Bo ard h ad approved the 
Modified Am algam ated Griev ance Procedure at a prior 
meeting, but the Ch airm an st ated: "We s aid we h ad a 
consensus, but we did not form ally approve." He s aid 
it w as in order to t ake action. 

After consider able discussion concerning the adoption 
of both items--voting for both together, voting sep ar
ately, voting for one and not the other--Member Nickl as 
moved to amend Member Johnson's motion. She pointed 
out the pitf alls of trying to t ake action on the 
Modified Am alg am ated Griev ance Procedure without know
ing how or whether subsequent adoption of the recommen
d ations would affect the b asic agreement. She st ated, 
"I w ant to include th at it does not include non-reten
tion." Member Haas st ated in order to h ave discussion 
on it, he would second the motion. Motion w as then de
b ated. 

Member Nickl as insisted th at "We h ave not discussed 
this at all," and emph asized the need for underst anding 
both the Modified Am alg am ated Griev ance Procedure and 
the Sch auer memor andum before fin alizing judgment. 
Member H aas reiter ated these comments and posed the 
situation whereby the Bo ard would approve the MAGP and 
not take action on all or p arts of the Schauer memor an
dum. Then if we "don't rescind the MAGP, we're stuck 
with it." 

After further discussion, Member Mo ats c alled for the 
question. 

Upon roll c all, the vote w as as follows: 

Ayes: Members H aas and Nicklas 
N ays: Members Hamill, Hansen, Mo ats, Morton, 

and Johnson 

Motion to amend defe ated. 

After more lengthy discussion, Member H ansen moved, 
and Member Mo ats seconded, that the m ain motion be 
amended to include approv al of the memor andum d ated 
M ay 28, 1970, from Dr. Sch auer to Ch airm an H amill. 

consider able discussion followed. Reference w a s  m ade 
to the c aliforniq pl an, that consider able more work 
would be required to consumm ate a completely workable 
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COMMUNICATIONS: 
,- Grievance 

(Cont.) 

pl an or procedure, th at the college policy manu al is 
not "perfect," and there were inferences th at a speci
fic time limit on the Bo ard's action to adopt in spirit 
seemed m and atory. Member Nickl as urged the Bo ard to 
t ake the necessary time to work out a function al agree
ment, r ather than settle for a tempor ary expediency. 
Dr. L ahti, too, felt it might be in the best interest 
of the parties concerned to take the necess ary time to 
develop recommend ations and policies which would h ave 
complete underst anding. 

Member H ansen moved to amend the origin al motion, as 
well as the first amendment, to the effect th at the two 
documents (the Modified Am algam ated Griev ance Procedure 
and the Schauer memor andum) be adopted in principle. 
Member Johnson seconded the motion. 

Upon roll c all, the vote w as as follows: 

Ayes: Members H aas, Hamill, H ansen, Johnson, 
Mo ats and Morton 

N ays: Member Nicklas 

The Bo ard then voted on adoption of Member H ansen's 
amendment to include in the m ain motion the Bo ard's 
approv al of Dr. Sch auer's memorandum to Chairm an 
Hamill, d ated M ay 28, 1970. 

Upon roll c all, the vote w as as follows: 

Ayes: Members H aas, Hamill, H ansen, Johnson, 
Moats and Morton 

N ays: Member Nicklas 

The Bo ard then voted on the m ain motion approving the 
Modified Am algamated Griev ance Procedure with p ar agr aph 
three, p age 2, stricken, and the subsequently approved 
amendments. 

Upon roll c all, the vote w as as follows: 

Ayes: Members H aas, Hamill, H ansen, Johnson, 
Mo ats and Morton 

N ays: Member Nickl as 

Member Haas referred to the first p age of Modified 
Am algam ated Griev ance Procedure (Section C--Determin a
tion of a Grievance) and recommended th at the word 
"only" at the end of the 5th line should be moved to the 
next line to follow the word "he aring." 
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NEW BUSINESS: 
Staffing 

The background and qualifications of Frank Christensen, 
for Developmental counseling, were presented to the 
Board. 

After discussion, Member Moats moved and Member Johnson 
seconded the motion to approve the employment of Frank 
Christensen, in the field of Developmental counseling, 
rank of Instructor, at a salary of $11,400.00 for 39 
weeks. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

The background and qualifications of Robert Pasen, in 
the field of Psychology, were presented to the Bo ard. 

After discussion, Member Moats moved and Member Hansen 
seconded the motion to approve the employment of Mr. 
Robert Pasen, in the field of Psychology, rank of 
Instructor, at a salary of $9, 500.00 for 39 weeks. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

The background and qualifications of James Roll, in the 
field of Psychology, were presented to the Board. 

After discussion, Member Hansen moved and Member Haas 
seconded the motion to approve the employment of Mr. 
James Roll, in the field of Psychology, rank of 
Instructor, at a salary of $10, 300.00 for 39 weeks. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

The background and qualifications of Pauline Buss, in 
the field of Developmental English, were presented to 
the Board. 
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,.- NEW BUSINESS: 
Staffing 
(Cont.) 

After discussion, Member Moats moved and Member Hansen 
seconded the motion to approve the employment of Mrs. 
Pauline Buss, in the field of Developmental English, 
rank of Instructor, at a salary of $8,800.00 for 39 
weeks, and contingent upon receipt of her Master's 
Degree. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

The background and qualifications of Mrs. chieko Nambu, 
in the field of Fashion Design were presented to the 
Board. In the discussion which followed, the Board 
agreed a Bachelor's Degree would be acceptable in the 
case of this candidate because of her exceptional 
experience. 

Member Johnson moved and Member Nicklas seconded the 
motion to approve the employment of Mrs. Chieko Nambu, 
in the field of Fashion Design, rank of Instructor, 
at a salary of $9, 500.00 for 39 weeks. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

The background and qualifications of Mrs. Gertrude 
Kerbis, in the field of Architectural Technology, were 
presented to the Board. 

After discussion, Member Hansen moved and Member Moats 
seconded the motion to approve the employment of Mrs. 
Gertrude Lempp Kerbis, in the field of Architectural 
Technology, rank of Associate Professor, at a salary 
of $14,000.00 for 39 weeks. 

Upon roll call, the vote was as follows: 

Ayes: 

Nays: 

Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 
None 
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NEW BUSINESS: 
Staffing 
(Cont. ) 

The background and qualifications of Gene F. Kimmet, 
in the field of Economics and Business Administration, 
were presented to the Board. 

After discussion, Member Nicklas moved and Member Morton 
seconded the motion to approve the employment of Mr. 
Gene F. Kimmet, in the field of Economics and Business 
Administr ation, rank of Assistant Professor, at a salary 
of $12,000.00 for 39 weeks. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

The background and qualifications of Mrs. Frances 
Maguire, in the field of English, were presented to the 
Board. 

After discussion, Member Moats moved and Member Hansen 
seconded the motion to approve the employment of Mrs. 
Frances Blosser Maguire, in the field of English, rank 
of Instructor, at a salary of $1 3,600 for 39 weeks. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

Mr. Rosario DePalma was presented for the position of 
Chairman of the Division of Life and Health Sciences. 
After discussion, Member Haas moved and Member Johnson 
seconded the motion to approve the contract, as sub
mitted, for employment of Rosario DePalma as Chairman 
of the Division of Life and Health Sciences, effective 
July 1, 1970, rank of Associate Professor, at an annual 
salary of $19,000.00 for 1 2  months. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 



Minutes of the Regul ar Bo ard Meeting of Thursd ay, M ay 29, 1970 15. 

NEW BUSINESS: 
St affing 
(Cont. ) 

Te aching F aculty to 
Tenured Positions 

Tuition Incre ase 

Illinois Police 
Tr aining Act 

Mr. Mich ael W. B artos w as presented for the position 
of Ch airm an of the Division of communic ations. After 
discussion, Member Haas moved and Member Johnson 
seconded the motion to approve the contr act, as sub
mitted, for employment of Mich ael W. B artos as Ch airm an 
of the Division of Communic ations, effective July 1, 
1970, r ank of Associ ate Professor, at an annu al s al ary 
of $18,750.00 for 12 months. 

Upon roll c all, the vote w as as follows: 

Ayes: Members H aas, H amill, Hansen, Johnson, 
Mo ats, Morton and Nickl as 

N ays: None 

The Bo ard agreed to defer action on appointment of 
f aculty to tenured positions until l ater in the meeting 
as they wished to discuss the Tenure Agreement before 
this item. 

Dr. L ahti expl ained th at the question before the Bo ard 
w as approv al of a $ 2.00 per semester hour incre ase in 
tuition effective for the summer session, 1970. After 
discussion of gr ants for low income f amilies and the 
incre ase from $240 to $ 300, it w as est ablished there is 
a direct rel ation between this tuition incre ase and the 
loss of the referendum. The incre ase will not, however, 
m ake up for the loss of the addition al funds which h ad 
been requested. Ch airm an Hamill st ated if the next 
referendum were defe ated, the tuition might h ave to be 
incre ased to $1 2.00 or $14.00. He st ated he thought 
this would be regrett able. 

Member H ansen moved and Member Nickl as seconded the 
motion th at the tuition for H arper College be incre ased 
from $8.00 to $10.00 per semester hour for the school 
ye ar 1970-1971, including the 1970 summer school. 

Upon roll c all, the vote w as as follows: 

Ayes: Members H a as, Hamill, H ansen, Johnson, 
Mo ats, Morton and Nickl as 

N ays: None 

Mr. M ann discussed Exhibit E, de aling with the Illinois 
Police Tr aining Act. He st ated that b asic ally the admin
istr ation w as requesting th at the college begin giving 
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NEW BUSINESS: 
Illinois Police 
Training Act 
(Cont.) 

all full time security people training under the 
Illinois Police Training Act. Five persons would be 
involved. The cost to the college would be released 
time for six weeks training. 

Member Johnson moved and Member Hansen seconded the 
motion to approve the following resolution: 

RESOLUTION TO PARTICIPATE UNDER THE PROVISIONS 
OF THE ILLINOIS POLICE TRAINING ACT (AS AMENDED) 

WHEREAS, Willi am Rainey Harper College, Palatine, 
Illinois, is desirous of electing to participate in 
the benefits provided for in the Illinois Police 
Training Act, as enacted by the 74th Gener al 
Assembly of the State of Illinois, and as amended 
by the 75th and 76th General Assemblies; and 

WHEREAS, William Rainey Harper college, of Palatine 
Illinois, maintains and operates a campus police 
department within the provisions of the Junior 
College Security Amendment to the Public Junior 
College Act, Section 3-4 2.1 as enacted by the 
Illinois State Legislature, 76th General Assembly; 
and 

WHEREAS, in order that a state-controlled univer
sity, college, or junior college be eligible for 
initial or continued participation in the program, 
the law requires that before an individual may 
commence regular employment as a policeman, or as 
a security officer, or as a campus policem an, he 
must have been certified by the Illinois Local 
Government al Law Enforcement Officers Training 
Board as having successfully completed an approved 
training course; and 

WHEREAS, William Rainey Harper College intends to 
provide such required basic training for its new 
recruit officers at one of the tr aining facilities 
already certified by the Training Board; and 

WHEREAS, William Rainey Harper College, Palatine, 
Illinois, is a state-controlled university, college, 
or junior college, within the meaning of the Act: 

NOW THEREFORE BE IT RESOLVED, that William Rainey 
Harper College, Palatine, Illinois hereby elects 
to particip ate in the program provided for in the 
Illinois Police Training Act, as amended. 
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NEW BUSINESS: 
Illinois Police 
Training Act 
(Cont.) 

Computer Equipment 
Upgrading 

BE IT FURTHER RESOLVED, that before an individual 
may commence regular employment as a security 
officer or campus policeman, he must have been 
certified by the Illinois Local Governmental Law 
Enforcement Officers Training Board as having 
successfully completed an approved training course 
as provided in said Act. 

BE IT FURTHER RESOLVED, that such basic training 
must be completed by the trainee within his pro
bationary period of six months from the date of 
initial employment. 

Presented, Passed and Approved this 28th day of 
May, 1970, by the Board of Trustees, William Rainey 
Harper College, Junior College District No. 512, 
counties of cook, Kane, Lake, and McHenry, and the 
State of Illinois 

James J. Hamill 
Chairman 

ATTEST: 

Lawrence Moats 
Secretary 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

The recommended computer equipment upgrading was 
reviewed as per Exhibit F- 2. 

After discussion, Member Johnson moved and Member Haas 
seconded the motion to approve the installation of the 
Model 40 Computer System and the installation of the 
2 314 disk drives and magnetic tape units at additional 
cost of approximately $ 38, 000.00 a year. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats and Morton 

Nays: None 
Abstaining: Member Nicklas 
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NEW BUSINESS: 

Cont. 

Award of Bid-
College Catalog 

Award of Bid-
Control Gate 

Award of Bid-
Scientific Equip. 

Exhibit F-1, relating to conversion of the financial 
accounting system to data processing, was deferred to 
the next Board meeting. Dr. Lahti stated someone from 
Ernst and Ernst would attend that meeting. 

Mr. Misic discussed the bid on the college catalog for 
1970-71. He stated of the seven bids listed Peer 
Enterprises had quoted the lowest figure, $9, 40 5. 50 
with exceptions. The administration recommended the 
approval of the next lowest bid from Schiele-Faierson 
Company in the amount of $10,160.00, without exceptions. 

Member Johnson moved and Member Nicklas seconded the 
motion to approve the bid award on the 1970-71 college 
catalog to Schiele-Faierson company, as per specifica
tions without exceptions, in Exhibit Gl, in the amount 
of $10, 160.00. 

Upon roll call, the vote was as follows: 

Ayes: Members Ha as, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

Mr. Misic discussed the bid award for the installation 
of parking control gates on Road B, on the Roselle side 
of the campus. cards which will be required to gain 
admission through the control gates were not included 
in this bid. Mr. Mann explained that the control gates 
will protect the entire interior of the campus 

Member Moats moved and Member Johnson seconded the 
motion to approve the award of bid for installation 
of Parking Control Gates on Road B to the Picture 
Proof, Inc. company in the amount of $4,969.90 to 
be paid in accordance with the contract documents, as 
per Exhibit G-2. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

Mr. Misic discussed the bid award for scientific and 
chemical equipment and supplies. He informed the Board 
that with 178 items in the bid request, only Schaar 
Scientific Company had bid on items 1 through 5, in 
the amount of $646.1 5. The administration recommended 
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NEW BUSINESS: 
Bid Aware-
Scientific 
Equipment (Cont.) 

Resolution on 
Fire Lanes 

the accept ance of this bid as well as the bid of 
S argent-Welch Scientific Comp any in the amount of 
$7,916.84, for items 6 through 178, with no exceptions. 
The l atter comp any promised delivery within two weeks 
of notice. 

Member Johnson moved and Member Moats seconded the 
motion to approve the administration's recommend ation 
th at the bid aw ard on scientific and chemic al equipment 
and supplies, as in Exhibit G- 3, be split as follows: 

Items 1-5 to Sch aar Scientific Co, in the 
amount of $646.15. 

Items 6�178 to the Sargent-Welch Scientific 
Company in the amount of $7,916.84 in asmuch 
as no exceptions were made. Delivery promised 
within two weeks after receipt of notice from 
the college. 

The tot al aw ard to the two suppliers - $8,562.99. 

Upon roll c all, the vote w as as follows: 

Ayes: Members H aas, Hamill, H ansen, Johnson, 
Moats, Morton, and Nickl as 

N ays: None 

A discussion followed on the resolution to define the 
deline ation and enforcement of fire lanes on the c ampus. 
A study h ad been concluded to determine which ro adw ays 
and p arking are as should be kept unobstructed for the 
use of emergency vehicles. The resolution directed 
th at a certified copy of the resolution be submitted 
to the authorities of the Village of P alatine request
ing th at the fire l anes be so design ated by vill age 
ordin ance and be enforced as such. Mr. M ann discussed 
leg al and individual problems in connection with the 
college's attempt to enforce rules. He outlined pro
cedures under which the college administrators c an work 
harmoniously with the vill age. Mr. Hines st ated, in 
his opinion, this would not be a loophole for the police 
to inv ade the c ampus but they would come when the 
college requested. 

Member Nickl as moved and Member H aas seconded the motion 
to adopt the following resolution: 
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Fire Lanes 
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RESOLUTION 

WHEREAS, the Board of Trustees of Junior College 
District No. 512, Counties of Cook, Kane, Lake, and 
McHenry, and State of Illinois, is authorized and 
empowered by law to adopt all necessary rules for 
the management and government of the college, and 

WHEREAS, this Bo ard of Trustees has caused a study 
to be performed for the purpose of determining those 
roadways and parking areas on the campus which should 
remain clear of vehicles and other obstructions of 
all kinds so as to enable fire fighting and other 
emergency vehicles immediate and direct access to all 
campus buildings, and 

NOW THEREFORE, IT IS HEREBY RESOLVED BY the Board of 
Trustees of Junior college District No. 512, counties 
of cook, Kane, Lake, and McHenry, and State of 
Illinois, as follows: 

(1) That those are as which are fifteen feet (15.0') 
either side of the center line of the curbing 
designated on the attached plat (which plat is 
hereby m ade a part hereof by this reference 
thereto as though fully set forth herein ) be and 
hereby are design ated as fire-l anes, to be kept 
free and clear at all times of all vehicles and 
other obstacles or obstructions of any kind, so 
as to provide direct and immediate access to all 
campus buildings by fire fighting and other 
emergency vehicles. 

(2) That a certified copy of this resolution be sub
mitted to the corporate authorities of the Village 
of P alatine with the request th at the fire-lanes 
herein designated be established as fire-l anes by 
ordinance, and enforced in accordance with the 
ordinances of said village. 

(3) That this resolution be of full force and effect 
from and after its pass age. 

PASSED THIS 28th day of May, 1970. 

JAMES J. HAMILL (S ) 
Chairm an 

LAWRENCE MOATS (S) 

Secretary 
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Resolution on 
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(Cont.) 

Definition of 
Professional 
Expense 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, and Nicklas 

Nays: None 
Abstaining: Member Morton 

Definition of Professional Expense--Exhibit I--was 
reviewed. Dr. Lahti commented that this definition 
was long overdue and came up as a result of the salary 
study. Mr. Mann explained it was necessary to define 
these expenses as indicated under allowable and not 
allowable. 

After lengthy discussion on membership fees for pro
fessional organizations, Member Haas moved that 
item #1, under allowable professional expense, be 
amended to read: 

1. Membership fees for professional organiza
tions (as approved by the Board of Trustees)
related to the teaching area.

Member Nicklas seconded the motion. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats and Nicklas 

Nays: Member Morton 

Considerable discussion followed concerning item #1, 
under not allowable expense, the typing of Master or 
Doctoral thesis. 

Member Morton moved and Member Moats seconded the 
motion that item #1 under not allowable expense-
Typing of Master or Doctoral thesis--be included 
under allowable expense as item #5. 

Upon roll call, the vote was as follows: 

Ayes: 
Nays: 

Members Hamill, Johnson, Moats and Morton 
Members Haas, Hansen and Nicklas 

Member Moats moved and Member Nicklas seconded the motion 
to approve the adoption of the Definition of Professional 
Expense, in Exhibit I, as amended. 
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-- Definition of 
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Expense (Cont. ) 

Promotion 

Non-Academic 

__._Salaries 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

Dr. Schauer asked for a reconsideration of a previous 
promotion denial to Mr. William Punkay and recommended 
that he be promoted from Instructor to Assistant 
Professor. 

Member Moats moved and Member Johnson seconded the 
motion that Mr. William R. Punkay be promoted from 
Instructor to Assistant Professor effective with the 
1970-71 contract. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

Chairman Hamill reported that Member Moats, Member 
Morton and he were present at a budget meeting when 
the non-academic salaries had been discussed. 

Member Moats moved and Member Morton seconded the 
motion to approve the following administrative 
recommendations for pay increases: 

Professional-Technical area 
Clerical-Secretarial area 
Buildings and Grounds area 
Food Services area 

Total 

$18,000 
41,000 
36,000 

8,109 
$10 3,109 

Mr. W. Von Mayr discussed the increased cost of living 
in the Chicago area, surveys in other areas, and other 
factors entering into the establishment of wage rates 
for the year 1970-71. He also discussed the improvement 
in fringe benefits and their relative costs to the 
college and proposed some changes to be incorporated 
into the policy manual issued to the staff. Chairman 
Hamill and Dr. Lahti both commended Mr. Von Mayr for 
the excellent work he had done. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 
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NEW BUSINESS: 
Other -
Opening 
of Position 

Other - Budget 
Hearing 

Dr. Lahti reported that inasmuch as Dr. Upton had 
resigned his position would be declared officially as 
open. It was the consensus that an authorization for 
the position was not necessary, as it now exists. In 
reviewing the job classification, the question was 
asked why a Master's Degree was the maximum. Dr. Upton 
stated he did not know a good reason, but this wording 
had been included in other job descriptions. It was 
the consensus of the Board that a Bachelor's Degree 
would be minimum and a Master's Degree would be 
desirable. 

Mr. Frank Hines informed the Board a resolution would 
be required establishing the date for advertising the 
Budget Hearing, in accordance with the law, to allow 
thirty days for public review of the budget in the 
Business Office. Publication date in the local paper 
should be prior to June 9 so the Budget Hearing could 
be scheduled on July 9, 1970. 

Member Morton moved and Member Nicklas seconded the 
motion to approve the following resolution: 

RESOLUTION 

BE IT RESOLVED: That the fiscal year for Junior 
College District No. 512, Counties of Cook, Kane, 
Lake, and McHenry, and State of Illinois, be and 
hereby is established as commencing on July 1, 
1970, and ending on June 30, 1971. 

BE IT FURTHER RESOLVED: That William J.Mann, Vice 
President in charge of Business Affairs, be and 
hereby is authorized, empowered, and directed to 
prepare a budget in tentative form for the fiscal 
year commencing on July 1, 1970, and ending on 
June 30, 1971. 

BE IT FURTHER RESOLVED: That the public hearing 
on the tentative budget for the fiscal year beginning 
July 1, 1970, be set for 8: 00 o'clock P.M., on 
Thursday, July 9th, 1970, in the Board Room of said 
college at Roselle and Algonquin Roads, Palatine, 
Illinois, and that proper notice of said hearing 
and of the availability of the budget for public 
inspection be given by the Secretary of this Board 
of Trustees by publishing notice thereof at least 
thirty days prior to July 9th, 1970, in the Elk 
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Grove Her ald, Rolling Meadows Herald, Arlington Heights 
Herald, Mt. Prospect Herald, Prospect Heights Her ald, 
The Herald, Cook County Herald, Palatine Herald, 
Wheeling Herald, Arlington Day, Mt. Prospect D ay, 
Northwest D ay, and the B arrington Courier Review, being 
newspapers published in this college district, which 
notice shall be in substantially the following form: 

PUBLIC NOTICE 

PUBLIC NOTICE IS HEREBY GIVEN by the Board of 
Trustees of Junior College District No. 51 2, 
counties of cook, Kane, Lake, and McHenry, and 
State of Illinois, that commencing at 9:00 
o'clock a.m. on June 9, 1970, a tentative budget 
for said college district for the fiscal year 
beginning July 1, 1970, will be on file and con
veniently available to public inspection at the 
Business Office of said college district at 
Roselle and Algonquin Roads, Palatine, Illinois, 
during usual and customary business hours. 

PUBLIC NOTICE IS FURTHER HEREBY GIVEN that a 
public hearing will be held on said budget at 
8:00 o'clock p.m. on the 9th day of July, 1970, 
in the Board Room of said college at Roselle 
and Algonquin Ro ads, Pal atine, Illinois. 

Dated at Palatine, Illinois, this 28th d ay of 
May, 1970. 

Board of Trustees of Junior 
College District No. 51 2, 
counties of Cook, Kane, Lake, 
and McHenry, and State of Illinois 
by: 
LAWRENCE MOATS 
Secretary 

Upon roll call, the vote was as follows: 

Ayes: Members H aas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

Nays: None 

Dr. Schauer referred to the Tenure Agreement (known as 
Attachment B in these minutes) which he had reviewed 
with the Faculty Committee. The faculty members on the 
committee had recommended th at the single sentence in 
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Other - Tenure 

_-. Agreement (cont.)

Section (1) under IT IS HEREBY AGREED should be made 
two sentences by adding a period after " continuous." 
The next sentence should then be changed to read: 
" The salary of" in lieu of " at the commencing annual 
salary of." 

Dr. Schauer reported further that the faculty members 
on the committee also wanted to delete parts of the 
last sentence under Section (4) of IT IS HEREBY AGREED. 
The sentence was worded as follows: " Both parties 
shall be governed by the rules, regulations, and 
policies heretofore, and hereafter adopted or amended." 
The faculty wanted the underlined words in the sentence 
to be stricken. 

Dr. Schauer reported that he advised the faculty members 
on the committee that it was not in his jurisdiction to 
negotiate these suggested changes since it was in the 
realm of Board prerogatives. 

The proposed Tenure Agreement was reviewed by the Board. 
There was concern over why it was necessary and whether 
the faculty and Board were in agreement on its purpose 
and understood its content. It appeared the question 
of dismissal procedures and possible future dilution 
of the causes for dismissal of faculty members was not 
settled. Dr. Lahti conceded that the policy manual 
was not " perfect" and in these times there is a need 
for clarity. Comments were made that the Board could 
strike one to four sentences and also " the whole 
agreement." Junior College Boards, Mr. Hines reported, 
have more latitude of action under the laws than many 
other schools, and this Board should consider whether 
it is in effect "precluding" future action by succeed
ing Boards. 

Reasons for non-retention of tenured faculty members, 
such as unprofessional conduct, willful neglect of 
duty, insubordination, incompetence, moral turpitude 
and incapacity to perform effectively were referred 
to generally. It was apparent the Board was in agree
ment that tenure should be spelled out. The intent of 
the last sentence in paragraph (4) --referred to by Dr. 
Schauer above--was not clear. Considerable discussion 
revolved around the purpose, clarity and finality of 
the document. 



At the meeting of June 11, 1970, the minutes of May 28, 1970 
were amended on page 26 to reflect the fact that Section 3.0.7 
of the Policy Manual be written out in full in tenure agreements 
between the college and individual faculty members. Motion 
made by Member Moats and seconded by Member Morton and unanimously 
carried. 
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..r-- Other - Tenure 

Agreement (cont. ) 

Other--F aculty 
Members Appointments 
with Tenure 

Member Nickl as moved and Member Haas seconded the motion 
to approve the adoption of the proposed Tenure Agree
ment with the following modific ations: 

First, th at Section (1) would re ad as follows; 
" (1) Th at the college does gr ant the te acher 

employment st atus which sh all rem ain continuous. 
The sal ary of" , etc. This action required the 
insertion of a period after " continuous", the 
deleting of " at" and " commencing annu al" , with 
a second sentence st arting with " The." 

Second, the l ast sentence of Section (4) should 
be deleted in its entirety. The preceding sen
tence (which becomes the fin al sentence) should 
be ch anged to re ad as follows: " S aid l aws, rules, 
regul ations and policies, INCLUDING SECTION 3.0.7 
OF THE POLICY MANUAL, are hereby m ade a condition 
of this employment the s ame as if they h ad been 
expressly st ated herein, INCLUDING SUB-SECTIONS A 
AND B-1. " (The underlining indic ates additions 
to the sentence. ) 

Upon roll c all, the vote w as as follows: 

Ayes: Members H aas, Hamill, H ansen, Johnson, 
Mo ats, Morton and Nicklas 

N ays: None 

Section 3.0.7 of the H arper College Policy Manu al 
{4 p ages) att ached following this page of the minutes 

in the Offici al Bo ard of Trustees Book of Minutes. 

Ch airm an Hamill referred to Exhibit C-- a list of f aculty 
members recommended by the administr ation for appoint
ments with tenure. Some Bo ard members preferred to 
discuss e ach individu ally before t aking action. The 
Bo ard w as informed th at consider able inform ation would 
need to be prepared, if e ach individual were to be 
ev alu ated. It w as suggested the Board could meet in 
Executive Session the following night. 

Member Johnson moved and Member Nickl as seconded the 
motion th at e ach f aculty member recommended for 
appointment with tenure be considered individu ally. 

Upon roll c all, the vote w as as follows: 

Ayes: Members H amill, Johnson and Nicklas 
N ays: Members H ansen, Mo ats and Morton 
Abst aining: Member H aas 

Motion did not c arry. 
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Other--Faculty 
Members Appoint
ments with Tenure 
(Cont.) 

Executive 
Session 

Member Mo ats moved the approv al of the following list 
of f aculty members recommended by the administr ation 
for appointments with tenure. Motion seconded by 
Member H ansen. 

B artos, Mich ael 
Bolt, M artha 
Clouser, Joseph 
Collister, L arew 
D avis, John 
DeP alm a, Ros ario 
Falt, Charles 
Foust, Willi am 
Gelch, John 
Heinly, Joanne 
Hinton, Clete 
Rylander, R aymond 
Ke arns, Roy 
King, L arry 
Knudsen, John 
M ak as, George 
McC abe, Thom as 
Meier, Henry 

Miller, William H .
Muchmore, John 
Mussell, Roger 
Ostrowski, Mich ael 
Powell, Robert 
Punk ay, Willi am 
Roepken, Henry 
Ry an, M artin 
S anderson, Irene 
Siedb and, Jordan 
Stew art, Ron ald 
Sw anson, M arilyn 
Thied a, Robert 
Thompson, John 
Trunk, Rose 
V andever, Frank 
Zilkowski, Robert 

Upon roll c all, the vote w as as follows: 

Ayes: Members Haas, H amill, H ansen, Moats 
and Morton 

N ays : Members Johnson, and Nicklas 

A request from the Communic ations Division to address 
the Bo ard w as received. Ch airm an Hamill stated the 
request h ad just been received and it w as ag ainst 
Bo ard policy to consider it without prior notice. 

Member Mo ats moved that the Bo ard allow the Communic a
tions Division to be he ard. Member Johnson seconded 
the motion. 

Upon roll c all, the vote w as as follows: 

Ayes: Members H ansen, Moats and Morton 
N ays: Members Ha as, H amill, Johnson and Nicklas 

Motion defe ated. 

Member Nickl as moved and Member H aas seconded the motion 
th at the Bo ard go into Executive Session to discuss the 
law suit and other m atters. Motion un animous and the 
Bo ard went into Executive Session at approxim ately 1: 35 
a.m. 
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NEW BUSINESS : 

ADJOURNMENT : 

At 2: 1 5  a.m. the Board meeting was reconvened from 
Executive Session with all Board members present. 
Reference was made to Exhibit c--the list of faculty 
members approved for tenure. Exhibit c also referred 
to " Special Handling" for Messrs. Donald collins and 
Harold cunningham. Mr. Jay Singlemann was listed 
under " Not Recommended." It was pointed out that the 
reasons given by the administration for not granting 
tenure to Messrs . collins and cunningham, at this time, 
included the fact that they have not fulfilled the 
requirements of the policy--they have not taught at 
Harper for three years and both had been administrators 
for part of the time. It was the consensus th at they 
do not qu alify for tenure at the present time and would 
remain under probationary contract. 

It was stated that Mr. Jay Singelmann had not been 
recommended from outside the Board through the whole 
process (Tenure Committee, Division Chairman, Dean, 
Vice-President, President, to the Board ) .  It wa s also 
affirmed that the Tenure Committee is composed o f  
faculty peers. 

Member Haas moved and Member Johnson seconded the 
motion that the Board not offer Mr. Jay Singelmann 
tenure at this time and that he be given proper notifi
cation as required by policy . 

Upon roll call, the vote was as follows : 

Ayes : Members Haas, Hamill, Hansen, Johnson, 
Moats, Morton and Nicklas 

N ays : None 

Member Johnson moved and Member Haas seconded the 
motion that the meeting be ad journed at 2: 18 a . m. 
Motion unanimously carried . 













To the Board of Trustees, the Ad11inistration, the' F:-::.cul ty, and 
the Student Body of Harper College. 

7le, the tmcp�J,yers, of Hc•.rper College, District #512, feel the.t 
tile J\.t1ericc:m Flag should not h2ve been lowered to half ma�;t on 
the cm;1pus of our community college. 
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To the Board of Trustees, the Adr.linistration, the' Fn.culty, and 
the Student Body of Harper College. 

We, the taxpCtyers, of HDrper College·, District #512, feel th e,t 
the .t'uneric2.n Flag should not have been lowered to half mast on 
the campus of our community college·. 
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To the ;3oard of Trustees, the Ad:c.linistration, the' F:-;,culty, and 
the Student Body of Harper College. 

We, the tc-ITpayers, of H�;rper College, District #512, feel the.t 
the J-\merican Flag should not have been lowered to half ma�;t on
the campus of our community college. 
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To the Tloard of Trustees, the Adr.linistration, the F�'.culty, and 
the Student Body of Harper College. 

We, the tc-rrwtyers, of Horper College, District #512, feel the,t 
the J\lileric.c=m Flag should not have been lowered to half mast on 
the campus of our comn1unlt'Y college.
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an• dTo the Tlo ard of Trustees, the AdElinistration, the' F:c.cul ty, 
the Student Body of Harper College. 

We, the taxpayers, of Horper College, District #512, feel the.t 
the J\raerican Flag should not have been lowered to half mast on 
the campus of our community college. 
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3. 0. 7 ::'\01 -Retc2.i.iou of Ten;_1red Appo�·.trncnts {2h/G7) 

3. 0.7

TcL:.lir:,ltioJ: oi 2. contiruous appointnH:Lt )ecause of financial 
cxig<.:2'�/ o:;_· L�-·-Ltsc _o�· cutbacks in pr:l[JclYl sha . .  be dcmon.·d.r<:.l;ly 
bona fice. r: h:c Boztrd i !Creases the r.u:�lber of faculty or rcir.st<:d.es 
the d�sc o--:t!m.:�d positions within 01 e yc:1r, te 1urcd faculty will be 
gi.\CD fi .·.;t :L·io"!.·i.ty for reinstatcn�ent insc•far as t' cy arc qualified 
to llo}d :--.•.:.1 p0:-;i·ions. 

l. ci�au;:l ... c Cc...usc

.: t� .�� dt faculty mcrnber rnC;..y Le c is1nissed or suspended only 
by th,; ..,)o-J. d anc on1.y .. .'o :c one or r,:.or<; of the fc,llowin;:s r(:;aso�1.:: 

anr' 3.'tL �- cmnpliance witt: the nroccdurcs l:crei:c: set forth. 

,,., C�:.,Hof •ssional COncl·c;.�t, inc't,rli�g will ul ne�lcct of c:uty 
<-nc1 ll1S1.lbordi.nzL�iu:::.. 

o. Incoll.�,pec ·ncc: oJ.· tncap-1city, whether L:entJ.l o · p' ysi.cz-.1.

c. ?-Ao:ral h :.:pitudc.

2. '!:) ocednres .lv:c Detcrr1inin.�; Adequate Cause

<..t. Prcli:r.ni.n::ny Procce;- i gs 

w: c .. tl-;,. f'�tne:ss of a f�tcnlty n1ern:)cr is under question, the 
.,1Jp"' ,p:!:·i,;_z: ar.�n1.i:1i::,trativ .. : o�·f�cer shall di.scuss the rnattcr 
v.,,Lh htr . .  If a mutuo.11y satisfactory resolution of the n1.attcr 
'ic)�:' l,Ot � c�:><.,lt, th · n1at ·cr ;,h<.dl l•e rcfe red to a 1 cLd _boc 

:�1cal�:.::.f.<;::_:nTLTtittee o the ac lty appointed by the president 
ui the fu.culty se 1at,_; whtch shall n·.ake an infonnal inquiry, 
2.ssist i11 �trr:,.-ing .t.t an ddJ<....�:;'cn1.em: if possible and, if none 

iS elfcctcd, adv�se the pr,·stdent of the college whcthcl· pro
,.(�r::ci·:;,gs :>hould b' instiL:t,.:cl toward cletcrn:i�1i.ng ad, qt ...:.te canse 

c1:.: ciisn:.issal. If t!"tc pr��,iclent ch�cic:cs, eithc · with o · wi.Uwu:: 
·>-.:. C<Jn-.:.drrc ,cc ur :.he COll�lnittec, t<.) Gcgin pc:O CCC ·:,gs, th<..'l
h-..: o.;.· h!"' represci1'ativc; shall stat' in writing the spcci�ic 

� �. l � e .3 f o ·r \V !1 � � 1 tll\.; i. n ci i \ · i c. 1 ll c-t.. l t � u L� i::. � z t c c l.! s c c . 



�. G. 7 

Tnts t:t:J.tcnic·nt sha' then IJc.: in�:orp(;r<d.•·d tn r..t. l<·t.U .c· 

irorn the p.:: ·�iclcnt iu the f<.LC'Ll!ty Jt.<·�·,,l;,·r tl fc;rJ.tJJ.g 
hi11 th:J.i :J. hear!nt; to cktcJ'lll�lJC '.vl c·'L'Kr he slHJ't.d 1;c 
n.'nlovcd frurn his fa.culiv po.;ition c�n thc "rc,uncb 

. . . ,., 

stated will b c con cl u c t c cl 'J ;· t: 1 c [a c u li y- c-1 c · c t u l _i 11 d : c i a J 
con1Jnittcc, n:ccting ��t a spe:::ifiC"r Ln:l.· <:tlvl piace, 
sulftcicnt ti nc being allowL.:d for the prcparaLon 0f 
l ;s ckfcnsc, such period ne;t to bc kss tha.n 30 days. 
The faculty .;.1.c1nbcr �hall be :nforcl'.cd ;;f procr:rlu al 
rights that will be accorded hin1, such ciS his ri!.!_t':t tG 
cuunsel an the right to be i.nforn.l'd nf Lh(· t:: !·cn:nd�; 
:Yroposccl fo disrni.ssal. In particular, the p1·occ·du. c:-:· 

spccifivcl i.n section ''e'' bclO\v ·h:J.ll bl' n�ade 1-·no\1.'1' tc, 
hirn. Failure ot' thL.: Jaculty lt1cl:'�l.'r :.u ap1war at the.: 
h aring :n person o by cot.n�l'i si·,�Ll] con:it:Ll.tl· <1.n 

:::c . . liss1o.1 o.f tl�c: cha1·gcs.

c . Suspl.:nsion of .h: :'aculty ::.:c':11ber 

Suspf�nsion of facu.lty rne:::-1:ber r unn12 thc Drc,cc-t::cli!1!:,.S 
;:1g::1i!1St hin: rnay be :1nposcc cmly if in the' ju ''.!! :cr.t o.:: 
the 1-rcsiclcnt it is \\·arr<entl�cl. and shall be with pay. 
(::it:ch ·"'-lspcnsic,n shall not b,: consi.derccl He_; ·d�ci.<:L� 
tn tlK !ac.ulty n•cn1bcr's ca.sc. 

d. Jadi ci.al Con 1nittcc

�L'hL.: judicial con1ll1iU:cc s:1;:lll be an cll.·ctcd stanc ing
cOJllJJ;itt' ' of .ltve ·acL.lly Jiil.·nJbcrs, not to t clu.c�L.:

· rncn·bers oi thl.� <.c hoc he-� ring cc>nlnlittc,•. Tl c C:Olli

n,:LLL: � shall be e1cctl.'C! )y ;.he faculty at tl c fi ·st re�ul.:.r
lllccting in each acackn1ic yc<cr. All non1inces for the
con11nittL.:c s11.:1ll be on tenure . 

The con1n1ittcc shaL clL:ct its own chairn1a!1.
,. 

'v 

c . Judicial Coniliittvc 1-' ·occccli.:!gs

Tb·� conlJnittc(· sl :dl procccc by cor:s:clcring the ,:.atc-
1-r. ·nt CJf �ro ... l!1,�:, f(Jr c!i...;rn.i_ss::._1 "J. 1cl L!�t· t..'i-:.2-.rgcs of 
n .is c G ndn c t a] t'l.'�ccly {,,·rnlulatc·c i.n tlw prl.·sic.cnt's kttL.:l', 
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"nc! �iw ld.cn:ty . : ":.1)�·r·� :· e� pons<.;. ;_f t!1c .'ctct:lt.y 
,lll''1llh r h:cs not n·q•:v.,f.e•l ·1 h.c·<:cring, the: cc,l:.: .!<.:t•:c 
-'�l�: '-u.1siclcr the casv o ·1 t:h" basis of ;-d] oLtz.in<tL c· 

,,1-,)}'YJJ."lhon and sh;:dl J.ti.tr·1!Y to rcacL '' d<·c:i.si.rJn \Vhi.c:, 
o,:"'.all lw 1 r�.nsL·,Jt.tc:cl to th·.: p! e!:ji.dcnt <..l.nrJ UH.: i<:J.cc ... liy 
1.1 ·1�1bvr for fi!l<.ll a,·t!ol� l,y tl c· Eoard: r,the:·'.'/;sc �!lf' 
lwari:1g sh:-dl proceed. ·.:_j·,c .1carin� �;Lull be· i.n n�·�v<:J.te 
...:l·-'-:.,s the L.cu ty !J.ll�1bcr requests rJU ..;rNisc. I£ 
<-11'! •acts a�:c 111 c i.spute, the tcstin.uny of the v;i.t
;�csses anc1 o.hc_ c:v�dcncc conccrni.r:� the char.�es !:jh� ... J 
be rcce i. vccl. 

The prcsidcnt.n>ay attend the hearings. He '''a,· cle·:!.:
_,:lL· ...:. rcpc·( .;vntativc to assi ;t in clevclopi.n_r t:-,o:: c;_,_,c 

but the cor:<:ni.ttcc sbzdl det .. : n�:i.nL: t!-w ·_,rr1er u: pro<>.', 
J:Or:�;_ally conclu.ct the qucsti.o!:�n,; o.: \\ :t.:.c sscs, �tn(,, 

: � -�: C' c c 3 :::; a .... '.t , s e; c l� 1 .. v t } ... (; p r < · s l, l"". t a' .... i �, !1 ( )  f ( · ,/ i. d �. · . " c c .. 

'='!:\ l�c.lCl..t}ty r:�.'Jl�bvr :-_:rL .. lll1:t:c· t}tc· 0l)l�,)1! or Zt:::;::>i:')t.:-r..C 
by cour::.�l (d.t :1i.s ow;: .. : :--:p ·r:!t-:C). Any <'P.plt,yl'c r>f th�.· 
coll•.':.C:t..' ;-;hall lpDe.J.r .:n1d te:,t.fy if so l"..C;tJcstcd. Tlw 
iztcu�ty ll'-L'l!lbcr b\1,tl: L;'\"C th"' ai(! or tlw COJl!!l:ittt·t' ar-:d 
o. ·hl' prl'Sicknt tn :-i<'C'ttl"ll<,� the �tUcnd:1ncc oi' wilnc·:-;s<·s. 
T \1.; fa-.:\' ! t- '/ P 1' · 1 � � !J � r •' r h � s c c > tm s c I an cl t h � r c p r c " '- ·11 t <l -

ti\., <Lsig11<\.t�c: by <:ht f-'l·csicL::nt ::,hd.il t:�t\"l: t!1c ri;:!-:t, 
\. i'-!::,, n·ason;1b;._; ,t;n.i'_:-; set }y the con::��ittcc, to 
•.u.cstton all '.vitnc:s:.;v who testify or2.l'y. All t ... cst�n.ur:y 
�ltu.�l be llnflc.r (Jath CJ.G.J.11.ni:::tcr�d by· thL· cba:r111Zt.r ul 
the conllnitlce. Tht· f�culty :.J.1t..!Jl.bc:r sh:.tll have t�e 
,)P�J(Jt·h,ni.ty to be con!.ro:1tcc1 -:;y·all \\'tL:. .. ·sses advc se 

t() hur:. All or· t!1e <.·vtdcnct• :;hall b'-· rcco dccl by a 

('_u:-J:fic:d CtALd cepori�:r. Tl:e r ecord of the bearing 
::.i1al1 be avaijablc to t!.t; fao'Lty r:!cn'bvr. ThC' hc<:1rin;.; 
�roc�:dur...:s sha�J not necessarily adhere Lo ·o.rn·.Zll 
rules o!: cou:::t p occc�nrc. 

[. ,,C:o;ls�clc ·ation by th< Judicial Con!nlittL•c 
·� 

Or: 1'he b<Ls·s o. th · !·,,-,4rin� chc jucli.L:i;:l con;cntttC<' S1:"'c!. 
;·,:::·.c! its (!, CLSI011 .l� , �n fc'!"t..·:1C<..' - 1c! )y n;ajordy \"Otc o' 
,]: <l)).;}l1iflct', :-'. \ L ' :, (• � �,-n·:untty tel tl1l' f, l'lilly l1'L'lllbl' ,· 

: •,,s �u\ t1S•.'. :�nc: I ,• :):·,'s:ccnt's r 'p:·c;:;,,nt;-cl iv.._, 



. . . 

CJ/3/oS 

..,t�.bJ.lii \'. ritt:L·l1 1)1�ic·:;:; il tl1.• C<J1!�l"!.i1.t(·<.· f�t· ;, �::·<.·::-, .. .._'!.�.(· 

Ct'11.ll1itt:._•v shall tJwr� �.rr:\'C ;�.t C�·-pllc;t (;l·.rJ: . _ ., ': .. tL 
-,·sj,<..:Ct to each 01. the· grt•U'1C·S fur di-;� . .  L.�s:i.l Zt-:-:r. 

char,c.c:s of 11\t::iCOl1dUct pre::;,; 1tL:d cl:.rl fur· . .  t,�<lLl' �Lo 
cecr.si.,Jn "or o · ag,tinst r•lno,ral of U c t�tcu:t�,: J�.(') . .  );(·•· 
\.'thin 30 clays. J\ t -�nscrtpitC>ll of ih·· h·;:,tr:nf! J·J,,..:.y 
be u .. cd during this d('cisi.on )l'Occss, if nc('r!C(�. Tul: 
p"·csi.cknt ancl Ull: f· culty 11il:lt:bL:r shzd] be nc,tifil:d 111 

\·vribng oft 1c decision. Eac l. shall receive, a.s 

1Jron�pt1y as possible. a.nd at thc san;e tm1c, a copy 
of the record of the hearin.�. Publi.city ccJnccr!l>·.'� 
the decision n1;:,.y p opcrly be w�thhclrl nr:t:l C(,ns>lcr . .:..

hon has be t':1 g t vcn to the c:a; c by the Goard. A'1'/ 
rclv�s,· to the pt:blic shall be n1Ztdc thrnu�h tfw prvs:
clcn 1 s offic '. 

Tl.,· p t:s;dt�nt ::;nall trZt;lsn.Jit the: full report or :.he.: 
judiciZtl co Iil;1Jtlvc· and its ZtCLic,n tc. th<' Bn- rd. The 
T�ua r'11 s rcvi.vw shz: J 1 he baser! tJ'1 tht! n·cr; ·d o.' t�-C: 
hcZtrin�.,:, acculnpZtnic-rl by opp')_amity �-"r a :..;ttll.1cnt, 
ur....-d or v.rittC'n o both, hy trc- ·Jrincipc.'s c.r tt1l!Lr rcpr< 
···"'1t'.tivcs. The dcci,:;im of' 1hL· ;i.tcLc�d con:n;ittc;,· !:->!:.;�:: 
,.-ith�. :..- ])l; sust<.:..tncc� o�· rcturn-.;d to the con1n1ittcc \Vitn -.::k

c.�ftc objection:.:., In the latlt..:r case the con� l.Cittec sk<O: 
rt�cu_lsiclt·r, t.tktn;..; accou1-:t o,· th<.' statL·c! ub_.,:cLor�;:; ,tr,c! 

. 1" c• C �.,.; � \ l !1 9, 1 C \ \' C: V i d C r: C.. C , t f a r )" , f � . ." a:�". i li :-2. :t �l d C 0 l) ": 1 � ".. l! , l i L � t � -

i.:g it.-:> c'ccision as bcL'orc. Cn!y aftc·r study of tlh' .::ul.�
rn�t1t'l'1S rcconsic!crcd.:o1 shal tht' P,oan! n1akt· ,1 fir:a! 
(k . .:: i.sion , 

l . 1-">t:t,;hcity 

1·:xccpt for such si.rnple annot:'nCl·n:..:nts as n.<�y ]),. J·,·c.'t,: :.·�.·c1, 

cuvt�ring the� tin1c of thc hear:n;.: and s!1 .i�ar· }1Jatte:rs. 
')LlLiic stat(·J1.<·nt,.; abr.ut th,· else by either t:lw l<!dtlty,, 

'.,lC'1JlijC'r ur adn,inic;trcttivc of"ict...: '!:-> sh·lll Lv �L\O:d,·r! so 

far cl:-i pos�ib!l: u:1til th�.· pruc-.:cclinc;s !J<tVl' bC'en con. 

plC't�.:d. J\nnounc:cnH·nt of the f!n�cJ c l:l'c:-i:on sh;,t!l in�.:�ud,· ;:-. 
stz�:.c·n>cnt of Uw wdiL�o.l cun·l,lld1t'('1S (> i,!.!_inal al'iton. 



3. 0. 7 
(co nLEUl·d) 

1. Pa.yrtl.l:nt 01 Sala.r\·

li, as a r··sult of the :waring procl.!ss d<..!scrib(;(!. ncrein, 
the collL·gc:: terminate;; a:1 appointmvnt, the LLCtlt.f 
1n ·n1Ge shall recciv(' i'ulL pay at his currvnt sz..1;:.r'/ :or 
"pc io<.l of six n1onths or until the end of the tern� o: 

<lPl_,ointnl.CDt, whiclwver is shorter. ':::'his payme:�,L 
practiCL' sh0.ll bL· obsl'rv ·:l whether or not ilH:: facuhy 
nl.en1bL·r 'OlltinuL·S to >.vork fo:_· th<: collt.:ge; howc�vc:-
in t11c' CVl2!1 . that the tl:rrnination rc· sults from a Jv.r1:�:,�l 
corrunitt<:c fi 1ding that the fc;.culty r:lc:rrl)l'r has Lc,· . gc,�:;.y 
of moral turpitudc::. or \villfu.l nc·gLct of c.!uty. tLc ::-.:..oa::::-d 
shall determine what payl"tlents, if any, to make: 1;,·ro::c 
the effective da::c of dis1ni.ssal, taking into consic.J:.r.::ttion 
t'Le h�'lgtn and c;u<:::.lity of �'crvicc of tl1e fa edt y . •  �.�:::".be r 

nrior to the operative L1.cts coEstituting H:c b�sis fc: 
c: islT! ·�s sal. 























































































Po� William Rainey Har·per College 
��� 3�·�3-,1200 A!gonqu�n Bx Hosr..:lic Rn�ws P:J:at1nt:., lllmois 600(17 

May 27, 1970 

Dr. Robert E. Lahti, President 
William Rainey Harper College 

,_Algonquin and Roselle Roads 
Palatine, Illinois 60067 

Dear Dr. Lahti: 

. ' ' \/ ' ) ' 197 i.i.",l w? U 

With a large measure of regret I must report that I am not again 
seeking reappointment here at Harper. A new community college 
district in the Virginia system of higher �ducation has offered 
me the challenge of beginning an institution there and I have
accepted, effective at the completion of my current contract. 

fl I:U 

The extraordinary experiences I have accumulated assisting in the
early development of Harper College have been invaluable. You have 
set the kind of leadership mark and personal performance objectives 
that will keep me challenged for many years to come. 

Mrs. Upton and I would like to extend to you, the Board, and the en
tire staff of Harper College, our gratitude for the many associations 
we have enjoyed over these past four years. I deeply respect the 
quality and potential of the Harper community and will continue to 
follow its progress with the highest of expectations. 

Sincerely yours, 

/-1/ L'l I /-/i:--, /#"<-tr# II· L_:ft/4�--
John H. Upton, Director 
Governmental Relations and 
Project Development 

JHU:mb 



DIRECTOR OF GOVERNMENTAL RELATIONS AND PROJECT DEVELOPMENT 

I. Educational and Experience Qualifications 

A. Maximum of a Master's degree. 

B. Three to five years of administrative experience developing and 
administering educational projects funded federally or through 
foundations. 

II. Personal Characteris tics 

A. Demonstrated ability to plan and organize. 

B. Exceptional ability to communicate verbally and in writing. 

C. Above average energy level and capacity for work.

D. Ability to work supportively with others. Ability to evaluate
ideas and develop them into sound project proposals. 

III. Responsibilities 

A. To gather, organize and publicize data on federal and state
funding programs and on foundations offering assistance to com
munity colleges, recommending Harper's participation where 
appropriate. 

B. To encourage and help in the development of project proposals, 
preparing final applications and assuring that all activities 
under funded projects conform to applicable regulations. 

C. To review and analyze sta te legislative bills and actions, bring
ing them to the attention of the president and Board issues of 
potential concern to them. 

D. To coordinate and assist in the completion of reports, surveys 
and other requests for information abou t the college as received 
from federal, state and other o utside agencies. 

IV. Authorities 

A. To make recommendations to the President's office.

B. To work cooperatively with the other key officials of the college. 



V. Accountability 

- 2 -

A. This position is directly accountable to the President of the 
college. 

VI. Employment Date - Salary Range 

A. As soon as possible. 

B. Salary Range $15,000 - $18,000.

VII. Contact 

Mr. Wilfred Von Mayr, Director of Personnel 
William Rainey Harper College 
Algonquin and Roselle Roads 
Palatine, Illinois 60067



N E w s 359 ... 200 Algonquin and Roaelle Roedl Palatine, illinola 60067 

Contact: 

FOR IMMEDIATE RELEASE 

Don Andries, Director 
Community Relations 

HARPER COLLEGE ADMINISTRATOR NAMED 

PRESIDENT O F  NEW VIRGINIA COLLEGE 

John Upton of Arlington Heights, director of governmental 
' 

relations and project development, leaves Harper July l 

to head multi-campus community college in Dominion State 

John H. Upton of Arlington Heights, Harper College director of 

governmental relations and project development, has been named president 

of the State of Virginia Region 17 community college which will have two 

campuses serving 13 counties bordering Chesapeake Bay. 

Dr. Upton, who received his Ph. D. in higher education administration 

from the University of Michigan in 1969, has been associated with Harper 

College since 1966. While at Harper, he has served in several posts on the 

president's staff. 

From 1966 until spring of 1969, Dr. Upton was Harper's director of 

institutional development and community relations. His present position was 

created last year to fill a need for identifying and securing outside grant funding 

of special educational projects. 

Dr. Upton has taken on varied assignments while at Harper, including 

representation of the president's office on committees of the College Board. 

Most recently he chaired a faculty-student committee charged with the planning 

(more) 
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and coordination of Harper's dedication which was held May 3. 

In addition to his association with Harper, Dr. Upton is a member of 

the board of trustees at Clearbrook Center for the Retarded in Rolling Meadows. 

He was appointed to the Clearbrook board in 1967 and is currently serving as 

vice president. 

In announcing his acceptance of the Virginia post, Dr. Upton said, 

"It has been a challenge and a rewarding experience to have been associated 

with an institution of Harper's calibre. Harper has potential for excellence within 

its faculty, administration and board that is rare, if not unique. This college has

provided me with an invaluable background with which to undertake my new 

responsibilities in Virginia. " 

Harper's president, Dr. Robert E. Lahti, commenting upon Dr. Upton's 

. new appointment, stated "He has been a major contributor to Harper's growth 

and development. I have personally valued his counsel on many matters. When 

I say we shall miss him, I know I speak for all those within the institution, on 

the Board and in the community, who have had contact with him. The college 

als;,.) !et'ls 3 certain pride that John Upton's performance herehas merited, 

through his new appointment, a recognition of his leadership qualities. " 

Dr. Upton's doctoral dissertation, completed in 1969, was entitled "Role 

Expectations of Faculty and Trustee Groups for the Community Junior College 

President. " The basis for his thesis was a study he conducted among 20 

community colleges representing eight states under the jurisdiction of the North 

Central Association of Secondary Schools and Colleges. 

(more) 
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Before joining the Harper College staff, Dr. Upton was a professor of

business at Arizona Western Community College in Yu:ma. He received both 

his bachelor's and master's degrees from the University of Michigan. His early 

professional experience included production control and personnel work in the 

manufacturing and engineering fields. 

Fror�1 1955 to 1959, he was an officer in the U. S. Naval Reserve assigned

to training and aviation command posts both in the continental United States and 

Hawaii. 

Dr. Upton is a member of the American Association of Higher Education, 

the Society of College and University Planners, the American College Public 

Relations Association, and the American Institute of Planners. 

He is married to the former Kathleen Mooney of Cleveland, Ohio. The 

Uptons have two sons, ages nine and three, and a daughter, seven. 

### 

May 27, 1970 



Nay 13, 1970 

Dear Dr. Fischer: 

This is to infonn you th�t I am resigning from my position as College Nurse as 
of June 30, 1970. 

I have taken a teaching position at Lutheran General School of Nursing located 
in Park Ridge, Illinois. ' 

I als�_feel I must thank you for�a very profitable year at Harper and I want 
you to know that I have enjoyed being a part of Harper College very much. 

Respectfully, 

,.,_ / A� 
c:.C_� ... _._z..c.,______, _-,.d1 <j :> , '---1'-- .:.-)":: L-' 1/ ' 

Loretta Szymaszek 
College Nurse 

LS/mr 



April 29, 1970 

Board of Trustees 
William Rainey Harper College 

Palatine, Illinois 

Dear Members of the Board: 

BOARD COMMUNICATION 

I would like to submit my resignation as a 
faculty member within the counseling center 

at William Rainey Harper College. The reason 

for my resignation is to complete my doctoral 

studies at the University of Michigan begin

ing in the Fall of 1970. 
' 

Besides stating my resignation, I would also 

like to take this opportunity to thank the 

Board of Trustees, the President, the Vice 

President of Student Affairs, and the Dean 

of Guidance for making the past two years 

enjoyable and allowing me to partake in the 

growth of Harper College. It has been 

rewarding for me to make a small contribution 

to one of the outstanding community colleges 
in the nation. 

It is with a certain amount of regret that 

I leave in the midst of the present growth 

rate of the college. But I would hope to 

make further contributions in my area upon 

completion of my graduate work and would 

like serious consideration in returning to 

Harper College. Thank you. 

Sincerely, 

··)< �--L�·,-f' L S-vv1 .-It, 
Robert L. Smith 



NORTH CENTRAL ASSOCIATION OF COLLEGES 
AND SECONDARY SCHOOLS 

ASS·:ICI·\.,.-L l.:k \i':;""' �;>,.) 
JlJr-.iOR. Ht�;H S2h..:.'.._l,_..:.:, 

COMMISSION ON SECONDARY SCHOOLS 

ILLINOIS STATE COMMITTEE 
ROOM 338, 409 E. CHALMERS 

UNIVERSITY OF ILLINOIS 

CHAMPAIGN, ILLiNOIS 61820 

TELEPHONE 2.17-.333-1120 

LOWELL 8. FISHER 
CHAIRMAN 

May 14, 1970 

Dr. Robert E. Lahti, President 
William Rainey Harper College 
Algonquin and Roselle Roads 
Palatine, Illinois 60067 

Dear Bob: 

Congratulations to you, the Board, the faculty and the 
students and the community upon your achievement of Phase I of 
the campus plan, the excellent Dedication Program, and the most 
appropriate and attractive special dedication issue of the "Halcyon'.' ' 
Thank you for sending me a copy of the special dedication issue. 

Harper has indeed, in many ways, been the 11 !'�4'Ji:t:'1•·:r: 
community college in Illinois. With the aura of the d€dfe.a�� {: 1 � f 

and creative life of William Rainey Harper, the college has '·'· J tl ��· l'l, 
challenged itself to be an outstanding institution of higbJ�l;\/ ''""' i.3 
learning. • ' '' :! 5 fCl!"'O ' /fr; JR. ;) .r"•f.[f'lir'" 

. . ' • � tf' e. fl t · .. May I commend you sl.ncerely and enthusJ.astJ.cit'llyf ufl.'Jti }'.!.'f.,·.i..�.lt.·.· 
the leadership which you personally have and are providing. � 

·--• . """'""' 

LBF/bs 

I hope to visit your campus in the near future. 

Sincerely, 
I'' 

r .. 
'! / 

Chairman 

cc: Mr. James J. Hamill 

Se1Jenty-fifth Anniversary Meeting, April 5-8,1970, Palmer House, Chicago, lllinms

t 
j 



ASSOCIATION OF GOVERNING BOARDS 
OF UNIVERSITIES AND COLLEGES 

One Dupont Circle, N.W., Suite 720 • Washington, D.C. 20036 • 202-296-8400 
J. L. Zwingle, Executive Vice President 

May 8, 1970 

Mr. Richard L. Johnson 
425 South Belmont 
Arlington Heights, Illinois 60004 

Dear Mr. Johnson: 

At the urging of a group of presidents and trustees, 

this Association is planning a regional conference to be held 

June 25-26 at the Arlington Park Towers Hotel, Arlington Heights, 

Illinois. A preliminary statement of program is enclosed.

As part of the expanding program of A G B, other

regional conferences are being planned. Institutions unable to 

be represented at one meeting are thereby provided additional 

opportunities. 

I hope we may count on representation from your board 

and administration. A prompt reply will assist in completing 

the plans for this conference. 

Enclosure 

Sincerely yours, 

�._ 12�
Eugene Power 
Chairman 







MEMORANDUM May 28, 1970 

TO: Mr. James Hamill 

FROM: C. H. Schauer 

The following is my understanding of the conclusion of the Faculty-Board 
Committee meeting last night (Wednesday 5/27 /70). 

GRIEVANCE PROCEDURE 

In the meeting of the Faculty-Board Co mmittee for Grievance Procedure 

on Wednesday evening, May 27, the following agreement was reached: 

A. The faculty and board members on the committee would present 
the grievance procedure, as developed to date, to their respective 

groups as a whole as the most amenable document that can be 
derived and will recommend its acceptance if: 

= 

1. The evaluation system is amended to include a 
specific recommendation from the peer evaluation 
committee to the immediate supervisor regarding 

level lA , 2 and 3 (retention or non-retention) 
outlined in Section VII of the Faculty Evaluation 
Procedure. 

2. In case there is a disagreement between the 
recommendations of the peer evaluation committee 

and the administration regarding retention or 

non-retention, such disagreement is an aggrievable 
item. 

3. In case there is no alternate route of appeal agreed 
upon by January 1, 1971, then point #2 (above) will 

remain in force for the 1970-71 academic year. 

CHS/js 











FACULTY fVALUATIUN* 

lidt'IHT Coll('ge is connnitted to the developrnent. of a superior faculty asp1nng 
to high levels of excellence in instruction and service to their profession, 

the students, the college and the community. Harper College should continuously 
and systematically seek evidence of its effectiveness in attaining these 
aspirations. In order to encourage such excellence, a functioning evaluative 
process is essential. 

All members of the faculty** will be evaluated annually. Students, teaching 
faculty and academic administrators will be involved in the procedure. 
Appropriate evaluative instruments will be utilized. 

The primary area to be evaluated is the effectiveness of instruction 
and/or professional services. This process will involve evaluation by 
peers, self, students and administrative faculty. 

Other areas to be evaluated are: Personal and Professional attributes; 
Professional Contributions; Institutional Service; and Community 
Service. 

The areas evaluated via Forms A ( peer ), B (self ), and C (division chairmen );
a report on the classroom observation; an acknowledgment and discussion 

of the areas of special strengths, areas in need of improvement and 
comments relating to an individual and his professional services; and 
other specialized supportive material designed by the Division and its 
faculty suitable to the discipline should serve as the base for evaluation 
of instruction, or appropriate professional services. 

The documentation of professional improvement will serve as an indication 
of the improvement made as an individual effort. This improvement 
could be a necessity for minimum qualifications to promotion in rank 
in specific cases. 

The listing of professional contributions, institutional service and 
community service would serve as an indicator, in behalf of the faculty 
member, of services which could be above and beyond that of an average 
effort. 

The student evaluation should serve as a constructive criticism to the 
faculty member only, of his performance with students. The faculty 
member should use it for improvement in the student-learning process. 

Therefore, all documentation, in addition to Forms A, B, C, a report on 
classroom observation, comments relating to a faculty member and other 
supportive material, will serve as additional positive support of the 
faculty member in the process of recommendations for the individual's welfare. 

* This faculty evaluation system will not be implemented until the Grievance
Procedure is adopted and the individual faculty member is assured of the

rights and privileges related thereto. 

**Teaching, faculty, counselors, learning resource personnel. 
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The general process of the evaluative procedure will be: 

I. The appropriate vice president will be responsible for 
initiating the evaluative process at the designated time. 
He will issue the appropriate evaluation instruments to the 

division chairmen, or appropriate supervisor, who will have 
the responsibility of distributing the forms to the evaluators 
and eva 1 uee.

An evaluation conmittee of peers (a co'lleague in the same or 
allied discipline or professional service area) will be 
selected jointly by the immediate supervisor and the evaluee. 

The selection will be made by October 1 for faculty being 
evaluated in their second, third or more years of service and 
by January 1 for the faculty in their first year of service.

The committee shall be composed of not less than three (3) nor
more than six (6) peer members. The immediate supervisor will 

suggest the possible appointees and the evaluee will have the 
opportunity to reject as many as 2 (in a committee of 3) and a
maximum of 3 (in a conmittee of 6) of the suggested appointees
and select the same number of peers that he feels more desirable. 

Upon resolution of the committee membership, the immediate 
supervisor will advise the appointees of their appointment and 

responsibilities and will initiate their activities. The 
individual evaluators will present their evaluation to the 
immediate supervisor on or before October 15. The immediate
supervisor will summarize these evaluations and enter a composite 
in the appropriate column of Form D ( Faculty Evaluation Summary). 

After the evaluation of an individual is completed, the immediate 
supervisor will dissolve the committee. 

II. The division chairmen or appropriate supervisor will be responsible
for arranging mutually agreed upon classroom, or other observational 
techniques within his division. He will summarize his own self 
and composite peer evaluation instruments and forward this summary 
( Form D), together with his recommendation and Form F(Academic Staff 

Professional Improvement), Form G( Professional Contributions), and 
Form H(Institutional Service) in the form of a dossier, to the 

appropriate dean or supervisor. 

Professional ethics would dictate that each appointee be notified 
when reports are entered in the folder. Further, unfavorable entries 

should be seen by the candidate and a reply be entered by him if he 
desires to explain his position. 
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Ill. lilc dean will rPview the cvaluatiV!' motorial, add his summary 
and recornnendation, a nd forwa rd the dossier to th e a ppro pri a te 
vice president. 

IV. The Vice President's recommendation and the dossier is forwarded
to the President.

V. The President will forward these recommendations and his o wn to 
the Boa rd of Trustees for action. 

VI. Review of System 

Ea ch year, in Ma rch, an ad hoc committee of faculty members will be
a ppointed jointly by the President of the Faculty Senate and the
Vice President of Aca demic Affa ir s to revie w and suggest revision
or replacement of this eva lua tiv e system. The committee recommenda
tion will be presented to the faculty and administration for their
adoption.

VII. Cla ssifica tion of Eva luations and Assigning to Categories 

As a result of the evaluation process, each division chairman or
appropria te supervisor, will assign his professional personnel to
one of the following ca tegor ies for salary purposes.

Level #1 - Does not fit Harper divisional educational pattern. * 

A - No recommendation for re-appointment. 

B - Re-a ppointment with no increase in salary. A 
person could remain in this category for only 
one year. This must be understood as an extension 
of the pr obat ionary period. 

Level #2- Fits Ha rper divisional educational pattern without 
qualification. Is a good educator in every sense of 
the word. Is ent itle d to base raise as negotiated by 
salary comm it tee in annual negotiations. 

* The division chairman or a pp ropria te supervisor and the members of the
division or instructional unit \'Jill define the terms on the evaluation 

shee ts with respect to the demands of the particular discipline under
consideration. In this manner, that particular division will arrive at 
definition of the term Harper divisional educational pattern consistent 
with the demands of that area. 
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VII. Classification of Evaluations and Ass igni ng to Categories (continued)

Level #3 - Outstanding. Has made an outstan ding contribution 
d ur ing the ye ar in terms of curriculum, subject 
ma t ter, educational techniques or institutional 
reform. Is entitled to base raise as negotiated by 

sal ary committee in annual negotiations plus an 
add it io nal three (3) percentage i nc reme nt higher
than level 2 .  It should be understood that this 
category would rarely exceed 5% of the faculty of 
any given division. 

The f ac ulty reserves the right to d isc ontinue the assignment of evaluees to 
c ategor ie s for s alary pur poses . 

SUGGESTED ADDITIONAL RECOGNITION FOR OUTSTANDING SERVICE 

This is based on the idea that money is not the only consideration. 

l. Sabbatical leave with full pay.

2. Released ti me . 

3. Promotion to highe r rank, waiving minimum requirements.

4. Additional staff assistance and equipment.

EVALUATION DEADLINES 

Level I, Leve l II, and Level III Ratings 

For faculty in their first year at Harper College, all evaluations must be 
completed by February 1 5th. F or all others, the deadline will be December 1st . 



WILLI m RAiflEY HARPER COLLEGE 
FACULTY EVALUATION 

FOHM A 

l.t\ ulty �1t'll�ll'r 1\t'inq l valt�tlt.t'd

Procedure: 

The form is graduated from 5 - l as follows: 

5- Exceptional; 4- Above average; 3- Average; 2- Bel ow average;
l - Unsatisfactory; X - No opportunity to observe, or not appl icabl e. 

Complete the form with the number ( from 5 - 1) which you think is most
appropriate for y our peer. Please include further comments in the space 
provided. 

Peer 

PERSOtlAL & PROFESSIONAL ATTRIBUTES: 

Dependability ( Educational Duties) 

Attitude toward W.R.H. C. 

Rapport with students 

Ra[:![:!Ort with colleagues 

Enthusiasm ( Professional Duties) 

Understands how his particular area of 
expertise contributes to the total 
educational needs of the student 

Shows evidence of planning for 
educational activities 

Effectively evaluates student performance 

Willingly changes plans when conditions 
suggest a chanqe 

Is concerned about helping students attain 
O[:!timum achievement 

Recognizes individual differences in students 



FACULTY EVALUATION 

Welcomes suggestions from students 

Is well informed and up-to-date in subject 
area 

Participates in professional meetings to 
advance his knowl edge and skil l s  in 
subject area 

Wil l ingness to expl ore, utilize and assist 
in the further developing of innovative 
approaches 

Coll11len ts : 

Evaluation 
Page 2 
Form A 

Peer 

Date ---------------------------- Signatur e ______________________________ __ 



-

WILLIAM RAINEY HJ\RPER COLLEGE 
FACULTY EVP1LUATION 

FORM B 

Procedure: 

The form is graduated from 5- 1 as follows :

5- Exceptional; 4 - Above Average; 3- Average; 2- Below Average; 
1 - Uns atis factory 

The faculty member will complete the form with the number (from 5-1) which
he thinks appropriate for him; on their copies of the form the dean and the 
divis ion chairman or appropriate s upervis or will make their evaluations of the 
instructor in the appropriate column on the s ame bas is . All three will enter 
what they believe to be the s trengths and weaknes s es .  During a conference with 
the deans, plans will be made to improve areas of weakness, or change and develop 
plans which may already be s atis factory. 

1969-1970 

Self 

PERS ONAL & PROFESSIONAL ATTRIBUTES: 

Dependability (Educational Duties ) 

Attitude toward W.R.H.C. 

Rapport with students 

Rapport with colleagues 

Enthusiasm (Professional Duties) 

Unders tands how his particular area of 
expertise contributes to the total 
educational needs of the s tudent 

Shows evidence of planning for 
educational activities 

Effectively evaluates student jl_erformance 

Willingly changes plans when conditions 
s ugges t a change 

Is concerned about helping s tudents attain 
optimum achievement 

Recoqnizes individual differences in s tudents 
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--------------.-----------

Welcomes suggestions from students 

Is well informed and up-to-date in subject 
area 

Participates in professional meetings to 
advance his kno wledge and skills in 
sub ·ect area 

Willingness to explore, utilize and assist 
in the further developing of innovative 
a roaches 

Self 

Comments: 

Date --------------------------- Signature _____________________________ __ 



Procedure: 

WILLIAM RAINEY HARPER COLLEGE 
FACULTY EVALUATION 

FORM C 

The form is graduate from 5 - 1 as follows:

5- Exceptional; 4 - Above average; 3- Average; 2- Below average; 
1 - Unsatis factory; X - No opportunity to obs erve, or not applicable. 

The faculty rr�nner will complete the form with the nurrner ( from 5- 1) which he
thinks appropriate for him; on their copies of the form the dean and the division 
chairman or appropriate supervis or will make their evaluations of the ins tructor 
in the appropriate column on the same basis. All three will enter what they 
believe to be the strengths and weaknes ses. During a conference with the deans , 
plans will be made to improve areas of weaknes s, or change and develop plans 
whidl may already be satis factory. 

PERSONAL & PROFESSIONAL ATTRIBUTES: 

De�endabilit� (Educational Duties } 
I 

Attitude toward W.R.H.C. 

Rapport with 

R apport .. with 

s tudents 

colleagues 

Enthusias m ( Professional Duties ) 

1969-1970 

Understands how his particular area of 
expertis e contributes to the total 
educational needs of the s tudent 

Shows evidence of planning for 
educational activities 

Effectively evaluates s tudent performance 

Willingly changes plans when conditions 
sugges t a change 

Is concerned about helping s tudents attain 
QRtimum achievement 

Recognizes individual differences in s tudents 

Div. Chr. or 
Annr. $upv. 



FACULTY EVALUATION 

Welcomes s uggestions from students 

Is well informed and up-to-date in s ubject 
area 

Participates in profess ional meetings to 
advance his knowledge and s kills in 
subject area 

Willingness to explore, utilize and as s is t  
in the further developing of innovative 
approaches 

Comments: 

Evaluation 
Page 2 
Form C 

Divis ion Chairmen 

Date Signature ____________________________ ___ 



Proceudre: 

WILLIAM RAINEY HARPER COLLEGE 
FACULTY EVALUATION SUMMARY 

FORM D 

The form is graduated from 5- 1 as follows:

5- Exceptional; 4- Above average; 3- Average; 2- Below average;
1 - Unsatisfactory 

The faculty member will complete the form with the number (from 5-1) which he
thinks appropriate for him; on their copies of the form the dean and·the division 
chairman or appropriate supervisor will make their evaluations of the instructor 
in the appropriate column on the same basis. All three will enter what they 
believe to be the strengths and weaknesses. During a conference with the deans, 
plans will be made to improve areas of weakness, or change and develop plans 
which may already be satisfactory. 

PERSO 

1969-1970 

NAL & PROFESS IONAL ATTRIBUTES: 

Dependability (Educational Duties ) 

Attitude to111ard W. R.H.C. 

Rapport with st udents 

Rapport with collea�ues 

Enthusiasm (Professional Duties 

Understands how his partic ular area 
expertis e contributes to the total 
educational needs of the student 

Shows evidence of planning for 
educational activities 

of 

Effectively evaluates student performance · 

Willingly changes plans when conditions 
suqqest a chanqe 

Is concerned about helping students attain 
optimum achievement 

Recognizes individual difference in 
students 

Di v. Chr. or 
Self Peer Appr. Supv . 

I 
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Evaluation 
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Form D 

-I Self l Peer
Di v. Ch r. or 
Appr. Supv. 

Welcomes suggestions from students 

Is well informed and up-to-date in subject 
area 

P articipates in professional meetings to 
advance his knowledge and skills in 

1. subject area 

Willingness to explore, utilize and assist \ 
in the further developing of innovative 1 

a roaches 

l 
i 
I 

I 

Corrments: 

Date ---------------------------

Date ---------------------------

Faculty 
Signature Member -----------------------

Div. Chr. or 
Signature Appr. Supervisor ----------------------



WILLIAM RAINEY HARPER COLLEGE 

EVALUATION O F  FACULTY AN D STAFF MEMBERS 

FORM D 

Academic Year 19 - 19 

FACULTY MEMBER: Present Rank ----------
and/or Position _______ _ 

A. Areas of special strengths: 

B. Areas in need of improvement: 

C. Conments: 

D. Professional Improvement: (Classes taken, workshops attended, etc. ) 

Should this employee be reassigned in the same capacity? Yes No 

Should this employee be considered in a different capacity: Yes No 

Specify Capacity: -----------------------

Specify Time: Next year ______ Future year ___ _ 

Date ------------------

�te ___________________ _ 

Division Chairman or Appropriate Supervisor•s 
Signature 

Faculty Member•s Signature 



WILLIAM RAINt:Y HAHPEf< COLLEGE 

FORM E 
STUDENT EVALUATION OF FACULTY MEMBE RS 

� ROFESSORc..._ _______________ ___._ COURSE NO. --------

KNOWLEDGE OF SUBJECT MATTER 
_ ___;Exceedingly we 11 i nfonned 
-

----,
Adequately infonned 
Not well informed 

--. 
__ Very poorly infonned 

ATTITUDE TOWARD SUBJECT 
Enthusiastic, enjoys teaching 

--Rather interested 
__ Only routine interest displayed

Uninterested --

AB ILITY TO EXPLAIN 
Explanations clear and concise----' 

_ ____,Explanations usually adequate
Explanations often adequate 

-----., 
__ Explanations absent or inadequate 

SPEAKING ABILITY 
Voice and demeanor excellent --

Adequate or average --

__ Distracting 
-----'A serious handicap 

-

ATTITUDE TOWARD STUDENTS 
Sympathetic, helpful, concerned 

-·-
usually helpful and sympathetic 
Avoids individual contact 

-----,Distant, col d, aloof 

PERSONALITY 
Attractive personality 

--.Satisfactory persona 1 i ty 
Not an outgoing personality 

--.Persona 1 i ty conflict 

TOLERANCE AND DISAGREEMENT 
Encourages reasonable disagreement 

--
Accepts disagreement fairly we 11 
Discourages disagreement 

-�Dogmatic, intolerant of disagreement 

RATING OF TEACHER 
Outstanding 

-�Better than average 
Average 

--.Poor 

STUDENT EVALUATION OF COURSE 

ORGANIZATtON OF THE COURSE 
Well organized --

_ __;Adequate , but could be better 
__ Inadequate. organization detracts 

Confused and unsystematic --

ORGANIZATION OF DAILY CLASS WORK 
---:Well organized in meaningful sequence

Usually organized 
--.Organization not too apparent

little or no organization --

TESTING 
-�Appropriate, covers material
__ Sometimes appropriate 

Rarely appropriate 
-----,Unfair evaluation of student effort

GRADING 
__ Absolutely fair and equitable 

Generally fair 
--u·nfai r to some students 

�Usually unfair 

OPPORTUNITY FOR QUESTIONS AND DISCUSSION 
Ample opportunity 

-�Occasional opportunity 
Rare opportunity 

-----.Never 

ASSIGNMENTS 
Assignments clear and reasonable 

--C.lear but too long 
Unclear--
Always unclear and unreasonable 

WORK RELATED TO CLASS LEVEL 
Work suited to class level 

--Attempt made to suit class level 
Work completely above class level 

-----:Work completely below c lass level

RAT ING' OF COURSE 
Very inspiring 

-�Usually interesting 
Uninteresting 

-�Discourages interest 

DO NOT SIGN NAME. Please indicate class standing,_
-:;-�-:-�:-::-:--==-

-----
Major Subject · Approx. accumulative average. ____ ___ 

(If here first semester, give high school rank in class.) --------



WILLIAM RAINEY HARPER COLLEGE 

ACADEMIC STAFF P ROFESSIONA� IMPROVEMENT FORM 

FORM F 

( To be submitted by each member of the Academic Staff. To include the areas of
Professional Improvement since the last presentation of this information as 
specified in the Policy Manual ) .

Name --------------------�------ Rank. ______________ _ 

Address ------------------------ Date _________________________ _ 

I. GRADUATE SCHOOL COURSES TAKEN (Submit transcript by March 1 of each year ) .

Course Hrs. College or University 

Course Hrs. College or University 

Course Hrs. College or University 

II. CO�FERENCES, SEMINARS, WORKSHOPS, AND PROFESSIONAL MEETINGS ATTENDED : 

Location Sponsor 

III. SIGNIFICANT BUSINESS, PROFESSIONAL OR INDUSTRIAL EXPERIENCE SINCE LAST
REPORT:

IV. INSERVI CE WORK

V. VISITATIONS TO OTHER INSTITUTIONS OR ORGANIZATIONS TO GAIN INFORMATION, OR 
EXPERIENCES, BENEFITING THE COLLEGE AND/OR ITS STUDENTS: 



W ILLIAM RA INEY HARPER COLLEGE 

PROFESSIONAL CONTRIBUTIONS 

FORM G 

(To be submitted by each member of the Academic Staff. To include the areas of 
Professional Improvement since the last presentation of this information as 
specified in the Policy Manual.) 

Name ______________________ _ Rank�------------------------

Address ______ , ______ _ Date ____________________ ___ 

I. Publications. (List all books, manuals, articles or other related materials 
which have been published, copyrighted , or syndicated. Include title, date
of pub 1 i cation, pub 1 i sher and date of copyt•i ght or syndication.) 

II. Presentations to professional or other learned societies. (Include
urypublished papers, artistic or other professional works.)

III. Innovations in instructional methods. (Briefly describe your work and/or
contributions to this area.)

(Attach additional sheets if additional space is required.) 

IV. Activities in professional organizations. (Name of organizations, offices
held, specialized activities, etc.)

V. Other special professional contributions. (List professional contributions
made to organizations outside your professional affiliation.)

VI. Other: (Special recognition, awards� etc.}



WILLIAM RAINEY HARPER COLLEGE 

I�STITUTIONAL SE ICE 

(To be submitted by each rnerrber of the /\cademi c Staff. To include Uw a rea�� 

of Professional Improvement since the last presentation of this information 
as specified in the Policy Manual.) 

Name Rank -----------------
Addres s Date -----------------·--

I. College-related activities - Include services rendered the college
individually or through participation on instit utional committees. 
( Des cribe the nature of involvement or contributions including date,
l ocation, project, etc.) 

II. Student-related activities - Include advisory services to students
individually or student gr.oups, the numbelrt of students involved, a nd
approximate number of hours per week.

COMMUNITY SERVICE 

I. Involvement in and contributi ons to cornmunHy p1Aojects which eli rectly 
relate to education and the Coilege. (iJe�;cribe c nature of involvement 
or contributions including date, 1 en, project. etc.) 

---------------�--··---··-----·-----·-·----···-·-··-----·----···-

---------------·-----------1-·---·---·------·· 

II. Pres entations to interested corrrnur.ity group in behalf of the fa cul ty
menber' s profes s ion and/or the Co 11 eg'2 .. (Describe the presentations ,
including date, location, name of gr'oup, purpose of the presenta tion,
etc. )

--------·-------·-·------- ---··-·----·· 

-·--------··----------··------



PROCEDURES FOR RESOLUTibN OF PROBLEM 

1. 

..-------------------------- ------------·1 -r RESOLVED Division Chairman Meeting 

----.
UNRESOLVED 

2. Written Restatement of Problem to Division 

Chairman, Copy to Secretary of Grievance Committee 

3. 

4. 

5. 

r----------------------�----------------------------------

Division Chairman Meeting 
Colleague on Request 

UNRESOLVED 
• 

Appropriate Dean Meeting 
Colleague on Request 

+ 
UNRESOLVED 

.. 

Appropriate Vice President Meeting 

Colleague on Request 

• 

UNRESOLVED 

GRIEVANCE PROCEDURE 

Aggrieved Faculty Member files written grievance to 
Grievance Committee Chairman. 

RESOLVED 

-ttRESOLVED 

r.RESOLVED 

--��--------�------

--�---------�SOLVED 



A. Problem: 

WILLIAM RAINEY HARPER COLLEGE 

PROCEDURES FOR RESOLUTION OF PROBLEMS 

A problem occurs when an individual faculty member, group of faculty, 
or the faculty senate with the concurrence of a majority of the 
faculty senate, feel that there has been a violation, misinterpre
tation, or misapplication of any of the following: a statement in a 
college policy manual, procedure manual, faculty handbook, written 
contract, or traditionally and commonly accepted college management 
and personnel practices. 

B. Procedure for resolution of problems: 

(A schematic drawing of the procedure is attached.) 

1. The first parties of interest in most problems will be a faculty

member and his immediate supervisor, e.g. the division chairman.
The following narrative assumes that the problem has started at
the division level, but it may begin at an intermediate level if
the faculty member involved is himself an official of a higher
level. A problem submitted for resolution by the senate or com
mittee thereof will begin at the level of the appropriate vice
president.*

(a) If a problem cannot be settled through discussion between 
the faculty member and the division chairman, the faculty 
member restates his problem in writing, gives it to the 
division chairman and sends a copy of it to the secretary 
of the grievance committee. 

(b) Within five (5) school days, the division chairman must 
hold a meeting with the faculty member involved. Both the 
division chairman and the faculty member involved may request 
the presence of a colleague at this meeting. 

(c) Within five (5) days thereafter, the division chairman must 
give a decision in writing to the faculty member involved. 

*In such a case, however, the vice president will have a maximum of
30 days, if necessary, to resolve the problem�



\ 
\ 

\ 
'\ 

-2-

.. , 

(� If a mutually acceptable solution to the problem

\ is agreed upon, this solution will be s tated in 

\wr iting and will be signed by both parties involved. \oth the division chairman and the faculty member 

w\11 keep a copy of this signed agreement. 

2. If the �atter has not then been resolved, the faculty

member may appeal to the appropriate dean level, in the 

same way with the s ame rules and deadlines applying . 

3. If the mat ter is not r es olved at the level of the dean,

the faculty member may appeal to the appropriate vice

president , in the same way and with the same deadlines
applying.

Thus, within thirty (30) days after the procedure for resol
ving a problem was in itiated , the faculty member shall have, 

in writing, a decision by the appropriate vice pres ident . 

4. If the matter has not been resolved during the above-men

tioned informal proceedings, or if deadlines have not been

met, the faculty member may, if he chooses, file a griev

ance in writing with the grievance corrunittee.



SU BJECT : 

FOR BOARD ACTION 

Employment of a Developmental Counselor, 2 Instructors of 
Psychology, an Instructor of Developmental English, an 
Instructor of Fashion Design, an Associate Professor of 
Architectural Technology, an Assistant Professor of Economics 
and Business Administration, and an Instructor of English. 

REASON FOR CONSIDERA TION BY THE BOA RD: 

To fill the vacancies in these instructional areas which are 
necessary to Harper's educational program. 

BACKGROUND INFORMATION: 

The Developmental Counseling position is a new position. 
One Psychology position is a replacement and 
the other is a new position. The Develop mental Engl ish, 
Fashion Design, Architectural Technology, Economics/Busin•!SS 
Administration, and English positions a re new. 

RECOMMENDED ACTION: 

Employment of: 

1. Frank Christensen as Developmental Counselor with the
Academic Rank of Instructor at $11, 400 for the 197 0-7l
Academic Year - 39 weeks, effective September 8, 1 970. 

2. Robert Pasen as Instructor of Psychology at $9, 500 for
the 1970-71 Academic Year - 39 weeks, effective September 8, 
1970. 

3. James Roll as Instructor of Psychology at $10,300 for the 
1970-71 Academic Year - 3 9 weeks, effective September 8,
1970. 

4. Pauline A. Buss as Instructor of Developmental English 
for the 1970-71 Academic Year - 39 weeks, effective 
September 8, 1970, contingent upon receipt of Master's
Degree before July 1, 1970, at the salary of $8,800.



Page Two 

RECOMMENDED ACTION: 

5. Chieko Nambu as Instructor of Fashion Design at
$9, 500 for the 1970-71 Academic Year - 39 weeks,
effective September 8, 1970 • 

.;, Gertrude Lempp Kerbis as Associate Professor of 
Architectural Technology at $14, 000 for the 1970-71 
Academic Year - 39 weeks, effective September 8, 1970. 

7. Gen e F. Kimmet as Assistant Professor of Economics
& Business Administration at $12,000 for the 1970-71
Academic Year - 39 weeks, effective September 8, 1970. 

8. Frances Blosser Maguire as Instructor of English at 
$13,600 for the 1970-71 Academic Year - 39 weeks,
effective September 8, 1970.



CANDI DATE

FIELD 

PREPARATION 
(Degree, School, 

Semester Hours in 
Subject Field) 

·. 
MAJOR AREAS 

TEACHING EXPERIENCE 
(If applicable) 

Dates and positions 

r-- OTHER EXPERIENCE

HONORS AND 
DISTINCTIONS 

.r 

PERSONAL 
(Age, Marital Status, 
Chi�dren, Address ) 

RANK & SALARY 

RECOi,1MENDED BY 
(Signatures)r--

BOARD INFORMATION SHEET 
WILLIAM RAINEY HARPER COLLEGE 

AREA Counseling 

Frank Christensen 

Developmental Counseling 

EXHIBIT A-1 

B.S. Morningside College Psychology-Sociology 46 

M.S. Kansas State College Counseling & Higher Ed. 30 

Additional study Univ. of Chicago Psychology 9 

1963-1966 Admissions Counseling Takio State. Takio. Mo. 

1966-1970 Director of Counseling, Placement & Health Services 
Park College, Kansas City, Missouri 

1967 Director of Developmental Program, Park College 

1967 Organized and Directed Park Academic Probation 

and Experimental Life Program. Park College 

A.P.G.A. A.C.P.A. 

Published College Adjustment and Study Skills Inventory 

Personal Growth Press 

Kansas Cj t,y, Mj s s ourj 64152 

Instructor $11,400 



EXHIBIT A-2 

WILLIAM RAINEY HARPER COLLEGE 

PERSONNEL DATA FORM FOR RECOMMENDATION 'IO BOARD OF TRUSTEES 

CANDIDATE Robert Pasen 

FIELD (Suggested Teaching Area) Psychology 
--�------�------�--�-------

Social Science 

PREPARATION 
(Degree, School,. Year 
.�eceived % Semester 

Hours in ['eaching Field)

HOURS BEYOND HIGHEST
DEGREE IN ·TEACHING 

FIELD 

MAJOR AREAS 

DIVISION 
B. A., Rutgers University, 1967 57 hours 
------------------------------

M. A. + 40 Bowl ing Green University 1970 - 70 hrs. 

. I 

40 

Psychology 

EXPERIENCE IN EDUCATION 1968-70 Bowling Green University Teaching Asst. 

(Dates, IDeations, Positions, etc.) 

OTHER EXPERIENCE 

HONORS & 
DISTINCTIONS 

PERSONAL 
(Age, Marital Status, Children, 
Address. Etc,) 

RANK &. SALARY 

RECOMMENDED BY 

1966....,67 Rutgers University Psychological Research 

Consultant-Pro j ect Pupil-Ohio 
Consult ant Govt. Race Rela�t�1Ho�n�s-,�N�e�w�a�r�k�,�Nr.�J�.--------

Psychometric Clerkship - Bowling Green State Univ. 

Benton & Bowles Research Fellow 

. Deans L1st 

Instructor -.$9,500.00 ---· --��-----------------------

----------- VICE PRESIDENT 

----------- PRESJDENT 

FOR OTHER INFOR_MA.TION AND REMARKS PLF.ASE USE THE HEVERSE SIDE OF THIS FORM. 



EXHIBIT A-3 

WILLIAM RAINEY HARPER COLLEGE 

PERSONNEL DATA FORM. FOR. RECOMMENDATION '10 BOARD OF TRUSTEES 

CANDIDATE James Roll 

FIELD (Suggested Teaching Area) Psychology 
--��----�--�--�------

Social Science 

PREPARATION 
(Degree, School, Year 
.�eceived .� Semester 

Hours in reaching Field) 

HOURS. BEYOND HIGHEST 
DEGREE IN ·TEACHING 

FIELD 

MAJOR AREAS 

B.A. Psychology , 

M.A. Psychology'· 

Six 

Psychology 

DIVISION 
·DePauw University, 1964 - 37 hrs.

Roosevelt u • 1 1968 - 36 hrs .

EXPERIENCE IN EDUCATION 1969,..;70 Waubonsee College-Lecturer P. T.
(Dates, we a tions, Positions, etc . ) 

OTHER EXPERIENCE 

HONORS & 
DISTINCTIONS 

PERSONAL . 
(Age, Marital Status, Children, 
Address. Etc.) 

RANK &. SALARY 

RECOMMENDED BY 

Clinical Psychologist-Elgin State Hosp. 1966-70 
Transitional Care-A Soc�al & Vocational Rehab. Program
Responsible for therapy testing supervision of Psych. 

�nterns as well as psychologist at Transitional care. 

Ins tru�or, . ·  .·Psychology •.. · $10 :_' _3_0_0_. _ __, ______________ _ 
DIVISION CHAIRMAN 

DEAN ��� 
�fL4f{(.(.A . ______ VICE PRESIDENT 

. ' \ 
------ PRESJDENT 

FOR OTHER INFORMATION AND REMARKS PT • .F.ASE. USE THE HEVERSE SIDE OF THIS FORM.



EXHIBIT A-4 

WILLIAM RAINEY HARPER COLLEGE 

PERSONNEL DATA FORM FOR RECOMMENDATION 'IO BOARD OF TRUSTEES 

CANDIDATE· 

FIELD (Suggested Teaching Area) 

PREPARATION 
(Degr.ee, School, Year 
.�eceived '?< Semester 

Hours in reaching Field)

HOURS. BEYOND HIGHEST
DEGREE IN TEACHING 
FIELD 

MAJOR AREAS

Pauline Buss 

English (Developmental) Communications 
DIVISION 

1959 B.F.A. Mundelein College 
��----�-------------�--------

1966,....68 Marquette. University -- Graduate English (21 hours ) 

1970 M.A.> (Englif)h ) , Northwestern University (24 hours) 
The applicant wtl1! complete the entire 24 s emester hour graduate 

. English· program <7t .Northwestern . . Her 21 strong graduate English 
hours at Marquette have not been counted toward that degree. 

English (16 undergraduate, 45 graduate hours ) 
----�--------------�----------

Art (61 undergradua te hours ) 

EXPERIENCE IN EDUCATION Harper Call ege, 1968-1970 -- Teacher Aide (Assistant 
(Dates, lJJcations, Positions, etc .) ·

OTHER EXPERIENCE

HONORS & 
DISTINCTIONS 

PERSONAL 
(Age, MaritalStatus, Children,

Address. Etc.) 

RANK & SALARY 

Instructor; 11 sections of Developmental Composition) 

Clerical, Fabric Buyer, Sunday School Teacher �-----------------------------

Instructor, $88oO.OO (Contingent upon receipt of M.A. 
--�-----------------------

in June, 1970) 
RECOMMENDED BY DIVISION CHAIRMAN 

____________ DEAN 

__________ VICE PRESIDENT 

------ PRESJDENT

. FOR OTHER INfORMATION AND REMARKS PJ.F.ASE. t.JSE THE REVERSE SIDE OF THIS FORM.



EXHIBIT A-5 

WILLIAM RAINEY HARPER COLLEGE

PERSONNEL DATA FORM FOR RECOMMENDATION '1'0 BOARD OF TRUSTEES 

CANDIDATE 

FIELD (Suggested Teaching Area) 

PREPARATION 
(Degree , SchooL Year 
.{eceived 'I< Semester 

Hours in reaching Field)

HOURS. BEYOND HIGHEST 

DEGREE IN TEACHING 
FIELD 

MAJOR AREAS 

Chieko Nambu 

Fashion Design Humanities 
--�--�--������--- ---- DIVISION 

Kobe. College - Nishinomiya 1940-1942 
Tokokai Art Club - Osaka, �1=-9:::-.:::-3�5--"'=" 1�9-:4�1----- ·-----
Fashion Design Institute - Osaka, 1943-1944

School of the Art Institute - Chicago, 1963-1969, B.A. 

Fashion Design -·76 hours--------------------------�-
.I 

0 

Fashion Design - Basic Design - Fabric Weaving 

EXPERIENCE IN EDUCATION Tutoring -·Toyonaka, Japan, 1942-1945 
(��. ��t���h�ru, etc.) ---�-�-��--�-��-�-�-�----------

OTHER EXPERIENCE 

HONORS .& 

DISTINCTIONS 

PERSONAL 
(Age, Marital Status, Children,

Address. Etc.) 

RANK & SALARY 

RECOMMENDED BY 

Harper Colle�e, 1969-1970, Fashion Design, Part-Time 

Custom Design,' 1960-1970, Free Lance 

Do roth y Fu 11 e r - Bout 1 que=-. ....,D"'e=-=s"?"i-=g=n:-:s:-----,Tm-:::::a"l::t-:::s::-:u�k:-:o:---oF�u=J -:-1-.::tc-::a:--

Graduated with honor from grade school, Kobe College 

and the School of the Art Institute. Won 1st pr1ze

for the contest of fashion design among the high Schoo:

.students in Japan. Awards from Famous Features, F1sh
man Fabric� .Aronson Bros., Manford, Inc., for good 

�tr� J ----�--- DIVISION CHAIRMAN

, �___;____- :::: PRESIDENT 

----------- PRESJDENT 

FOR OTHER INFQRMl\TION AND REMARKS pr.F.ASE. USE THE HEVERSE SIDE OF THIS FORM. 



-

EXHIBIT A-6 

WILLIAM RAINEY HARPER COLLEGE

PERSONNEL DATA FORM FOR RECOMMENDATION 'IO BOARD OF TRUSTEES 

CANDIDATE GERTRUDE LEMPP KERBIS 

FIELD (Suggested Teaching Area) ARCHITECTURAL TECHNOLOG!__ ENGR & REL TECH 

PREPARATION 
(Degree, School,. Year 
.�eceived .'?z; Semester 

Hours in reaching Field) 

HOURS. BEYOND HIGHEST 
DEGREE IN TEACHING 

FIELD 

MAJOR AREAS 

DIVISION 
B.S.Arch.Engr.,Univ of Illinois, 1948, 60 hours 

M.A. Arch, I 11. Ins t. Tech. , 1-.::..9.::.....;:.5�5�
,-·· _4:...0:.......;h:;:.o.::...:..:u..:::r...::s _______ _ 

, I 

none 

Architecture, Architectural Engineering 
--��-�--�-----------------

EXPERIENCE IN EDUCATIONPart tirrie instructor, 1969-70, Harper College 
(Dates, IDeations, Positions, etc.) 

OTHER EXPERIENCE 

HONORS & 
DISTINCTIONS 

PERSONAL 
(Age, Marital Status, Children,
Address. Etc.) 

RANK & SALARY 

RECOMMENDED BY 

Arch Tech Progra,m 

Goldberg,Schlosstnan&Bennett, Architects, 1950-51 

Skidmore,Owings,&Merrill l954-59,C.F.Murphy 1960-62,65-6i

.Self Employed 1962-65, 196!7- present 
Elected to the Am. Inst. of Architects College of 

Fellows, 1970, ''For Outstanding Contributions" 

________ VICE PRESIDENT 

----------- PRESJDENT 

F'OR OTHER INFORMATION AND REMARKS f'J,RASE USE THE REVERSE SIDE OF THIS FORM. 



EXHIBIT A-7 

WILLIAM RAINEY HARPER COLLEGE 

PERSONNEL DATA FORM FOR RECOMMENDATION 'lO BOARD OF TRUSTEES 

CANDIDATE 

FIELD (Suggested Teaching Area) 

PREPARATION 

(Degree, School, Year 
.�eceived � Semester 

Hours in reaching Field) 

HOURS BEYOND HIGHEST 
DEGREE IN·TEACHING 

FIELD 

MAJOR AREAS 

· KIMMET, GENE F. 

Economics & Business Administration Business Division 

DIVISION 

B. A. In Bus. Admin.: Ohio Northern University, 6-2-63
(14 S.H. in Econ.; 20 S. H. in Bus. Admin.) 

M. A. (Economics); Case-western Reserve University, 9-4-68 
(30 S.H. in Econ.) 

Additional Graduate 'Work: Indiana University, 15 S .H. in 

Busi�ss Administ'ration. 

Economics and Business Administration (Management) 

EXPERIENCE IN EDUCATION 9/67 to Present: Lorain County Community College-Instructor 
(Dates, IDeations, Positions, etc.) 

OTHER EXPERIENCE 

HONORS & 
DISTINCTIONS 

PERSONAL 
(Age, Marital Status, Children, 
Address. Etc.) 

RANK & SALARY 

RECOMMENDED BY 

1966: Cleveland State University-Part-time Instructor (1 Sem.) 

9/63-6/64: Indiana University - Teaching Graduate Assistant 

Approximately 20 y'ears of business experience, mostly in 

sales, marketing , and sales management.· 

Awarded Graduate Auistantship, Indiana University, 1964 

----------- PRESJDENT 

FOR OTHER INf'ORM!\TION AND REMARKS pr.RASE USE T�E HEVERSE SIDE OF THIS FORM. 



EXHIBIT A-8 

WILLIAM RAINEY HARPER COLLEGE 

PERSONNEL DATA FORM FOR RECOMMENDATION 'lO BOARD OF TRUSTEES 

CANDIDATE 

FIELD (Suggested Teaching Area) 

PREPARATION 

(Degree, School, Year 
. �eceived l?z: Semester 

Hours in reaching Field) 

HOURS BEYOND HIGHEST 
DEGREE IN TEACHING 

FIELD 

MAJOR AREAS 

EXPERIENCE IN EDUCATION 
(Dates, IDeations, Positions, etc.) 

OTHER EXPERIENCE 

HONORS & 
DISTINCTIONS 

PERSONAL . 
(Age, Marital Status, Children,

Address. Etc.) 

RANK & SALARY 

RECOMMENDED BY 

Frances Blosser Maguire 

Engl ish Connnunica t ions 
DIVISION 

B.S. Central Missouri State College 

M.A • University of Missouri (English), 1948 

Plus 8 hours past Masters: University of Missouri 

I 
Plus 6 hours past Masters: Middlebury College 

English 

(1950-
Wichita High School (1948-50), Marshall, Mo. High School 1955) 

Proviso High School (1955-59) ________________________ . ____ __ 
William Rainey Harper College (1967-69): -----------------------------
part time - six courses. Full time - Fall, 1969 Spring, 1970

Valedictorian of high school class; 3rd in undergraduate class; 

Instructor of English $13' 600. 00 

;:?'vi&v- ;;;;:_,_� DIVISION CHAIRMAN 

�V?· � . .  ·· .. ·.�4-'---· _ DEAN 
� . 

7 
�.J<f..(�A'-' f VICE PRESIDENT 

-------- PRESJDENT 

FOR OTHER INFORMATION AND REMARKS J?J,F.ASE USE THE HEVERSE SIDE OF THIS FORM. 



EXHIBIT B-1 

FOR BOARD ACTION 

SUBJECT: 

Employment of Chairman of the Division of Life & Health 
Sciences. 

REASON FOR CONSIDERATION BY THE BOARD: 

Position of Chairman of the Division of Life & Health 
Sciences is a necessity to Harper College in its 
endeavors to meet the educational needs of the Community. 

BACKGROUND INFORMATION: 

After a search and review of candidates Mr. Rosario L. 
DePalma is recommended to be employed as a replacement 
in this position. 

RECOMMENDED ACTION: 

Employment of Mr. Rosario L. DePalma as Chairman of
the Division of Life & Health Sciences effective July 1, 1970, 
for 12 months (through June 30, 1971) with the Academic Rank 
of Associate Professor at an annual salary of $19,000. 



-

EXHIBIT B-1 

WILLIAM RAINEY HARPER COLLEGE 

PERSONNEL DATA FORM FOR RECOMMENDATION 'I'O BOARD OF TRUSTEES 

CANDIDATE 

FIELD (Suggested Teaching Area) 

PREPARATION 
(Degree, School, Year 
.�eceived � Semester 

Hours In reaching Field) 

HOURS BEYOND HIGHEST 
DEGREE IN TEACHING 
FIELD 

MAJOR AREAS 

Rosario Louis DePalma 

Chairman Life & Health Sciences 
DIVISION 

B.S. Rocky Mountain College, Billings, Montana, 1949 

M.S. Northweste.rn Unive rsit""'y._.,___;;;l..:;.9 ...:;.5_2 ___________ _ 
. I 

40 hours 

Biological Sciences, Anatomy and Physiology 

EXPERIENCE IN EDUCATION Oak .Park School of Nursing
(Dates, lDcations, Positions, etc.) 

6 years 

OTHER EXPERIENCE 

HONORS & 
DISTINCTIONS .·. 

PERSONAL 
(Age, Marital Status, Children,

Address. Etc,) 

RANK &. SALARY 

RECOMMENDED BY 

Loyola University 2 years 

Maine Township H. S. District 214 9 years 
----�----�---------------

Naturalist (1 year) Cook County Forest Preserve District 

Air Force 2-1/2 years 

Sj gma Phi (Science Honor Society) Rocky Mountain College 
B.S. Degree graduated cum laude 
2 Summer Studyinstitutes, sponsored by National Science 

Foundation and Atomic Energy Commission 
Member Board of Directors, Rolling Meadows Public Library 

Laboratory Guide and Instructional Audio · 
. · · . . · Tapes 

_____ __._ __ ...._,. _ _,... __ ____, __ ______ DIVIS ION CHAIRMAN 

-----'---- DEAN 

------ VICE PRESIDENT 

------ PRESJDENT 

.F'OR OTHER INFORMATION.AND REMARKS PT.F.ASE USE THE f(EVERSE SIDE OF THIS FORM. 



EXHI BIT B -2 

FOR BOARD ACTION 

SUBJECT: 

Employment of Chairman of the Division of Communications 

REASON FOR CONSIDERATION BY T HE BOARD: 

Position of Chairman of the Division of Communications is
a necessity to Harper College in its endeavors to meet the 
educational needs of the Community. 

BACKGROUND INFORMATION: 

After a search and review of candidates Mr. Michael W. Bartos 
is recommended to be employed as a replacement in this 
position. 

RECOMMENDED A CT ION: 

Employment of Mr. Michael W. Bartos as Chairman of the 
Division of Communications effective July 1, 1970, for 12 
months (through June 30, 1971) with the Academic Rank of 
Associate Professor at an annual salary of $18, 750. 



EXHIBIT B-2 

WILLIAM RAINEY HARPER COLLEGE 

PERSONNEL DATA FORM. FOR RECOMMENDATION '10 BOARD OF TRUSTEES 

CANDIDATE 

FIELD (S!.!ggested Teaching Area) 

PREPARATION 

(Degree, School, Year 
.�eceived !?,; Semester
Hours in reaching Field) 

HOURS BEYOND HIGHEST
DEGREE IN TEACHING 

FIELD 

MAJOR AREAS 

Michael Bartos 

Chairman, Communications Division 

-----rD�IV�I�S�IO�N�----------------
Ph.B. DePaul University, 1955

M.Ed. DePaul University, 1959 
M. A. Northwestern University, 1963 
Attended various summer sess�ons at U. of Ch�cago, 
Northern Ill. Teachers College and L9yola University . 

. I 

18 sem. h:ts. in English 
9-2/3 sem. hrs .. in related courses in Engli sh
�---------------------------

English 

EXPERIENCE IN EDUCATION 1956-58 Notre Dame H. s., Niles - English Teacher 
(Dates, l.Dcations, Positions, etc .)  

OTHER EXPERIENCE 

HONORS & 
DISTINCTIONS

. 

PERSONAL 
(Age, Marital Status, Children,

Address. Etc.) 

RANK &. SALARY 

RECOMMENDED BY 

1958-67 Leyden H.S., Franklin Park - English Teacher 

1967-present Harper College - English Instructor 

Mr. Bartos has beE1ln the Chairman of the Curriculum Conunittee 

at Harper and has made outstand ing contributions to the college. 

sc:holarship f:or M.A. p rogram at Northwestern. N.D.E.A. Institute, 

Illinois Teachers College, Ling:uistics. 

Associate Professor $18, 750. 00 (12 months) 
--�--------------------�--

�-- - - -

_.._ _______ .........,. ____ �---- ------- DIVIS ION CHAIRMAN 

-J!r rR (ij;;ftAz 
J¢it ;J;;;;;;;cr:=·=· ====== :::: PRESIDENT 

----------- PRESJDENT 

. FOR OTHER INFORMATION .AND REMARKS pJ,F:ASE. USE THE REVERSE SIDE OF THIS FORM. 



Exhibit C 

THE FOL LOWING LIST OF FACULTY ME MBERS ARE RECOMMENDED 

FOR APPOINTMENTS WITH TENURE 

SPECIAL HANDLING 

Bartos, Michael 

Bolt, Martha 

Clouser, Joseph 

Collister, Larew 

Davis, John 

DePalma, Rosario 

Falk, Charles 

Foust, William 

Gelch, John 

Heinly, Joanne 

Hinton, Clete 

Rylander, Raymond 

Kearns, Roy 

King, Larry 

Knudsen, John 

Makas, George 

McCabe, Thomas 

Meier, Henry 

Miller, William H. 

Muchmore, John 

Mussell, Roger 

Ostrowski, Michael 

Powell, Robert 

Punkay, William 

Roepken, Henry 

Ryan, Martin 

Sander son, I rene 

Siedband, Jordan 

Stewart, Ronald 

Swanson, Marilyn 

Thieda, Robert 

Thompson, John 

Trunk, Rose 

Vandever, Frank 

Zilkowski, Robert 

See attachment 11A11 
Collins, Donald 

Cunningham, Harold 11 II 

NOT RECOMMENDED 

Singlemann, Jay 



. .,. 

April 30, 1970 

/ .; ... 

1.1r. Harold C. Cunningham 
760 Dempster Street ·� 

Mt. Prospect, lllinois 60056 

Dear Mr. Cunningham: 

Because of the discussions and arrangements which have been 
made between you and Dr. Schauer of whichJ: am aware. your
name will not be reconm1ended for tenure for 1970-71.

Ho;.vever it is my understanding that you will be eligible for con
sideration during the 1970-71 academic year for the 1971-72 
contract. 

Sincerely, 

Robert E. Lahti 
President 

rb 
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April 30, 1970 

Mr. Donald Collins 
1304 N. Dunton 

Arlington Heights, filinois 60004 

Dear Don: 

This is to advise you that your name bas been submitted for
consideration of tenure at Harper College. Be�ause of the 
unusual circumstances of your acceptance of a full time 
facilities coordinator's position during 1968-69, I feel I will 
have to review the details of your case with the Board prior
to asking them for a decision. The reason being, as I inter
pret the Board policy, they would have to make an exception
to p:)licy to give tenure to you <:t this time. Since thi$ is p;)wer 
only the Board has, I feel I cannot recommend an exception t·")
policy \vithout first discussing fully the details of the case. 

I shall take your file to the May meeting where your case will
be presented. I hope that you can be present to hear the dis
cussion and participate, if called upon to do so. 

I believe this agreement is in accord with the discussion in 
my office on April 28 \Vith Messrs. Schauer and !A.ann in
attendance. 

Should you have any questions or misunderstandings, please 
call on me. 

Sincerely, 

Robert E. Lahti 
President 



EXHIBIT D 

WILLIAM RAINEY HARPER COLLEGE 

May 6, 1970 

To: Dr. Robert E. Lahti, President 

From: W. 

Subj ect:

J. *n, Vice-President of Business Affairs

Tuition Increase 

Please find attached a revised five-year revenue and expen

diture statement. This statement shows a recommended 

increase (25%) from $8.00 to $10.00 per semester hour for 

1970-71, including the 1970 summer school. 

It is significant to note that the five-year plan dated 

August, 1969, anticipated an increase in tuition. This 

August proj ection served as the basis for the March, 1970, 

proposed tax rate increase. The following table shows the 

August, 1969, tuition increases as compared to the current 

May, 1970, recommendation. 

Fiscal Year 

1969-70 

1970-71 

1971-72 

1972-73 

1973-74 

1974-75 

August, 1969 

Recommendation 

$ 8.00 

8.00 

10.00 

10.00 

11.00 

12.00 

May, 1970 

Recommendation 

$10.00 

10.00 

12.00 

12.00 

12.00 

Since a $1.00 increase in tuition develops about $92, 000 in 

revenue, it can be seen that by adopting the May, 1970, 

recommendation for an increase our financial picture will 

not be substantially changed. The 1971-72 deficit builds 

from $800, 000 to $5 , 700, 000 by 1974-75. 

If the May, 1970, recommendation is adopted, we will increase 

revenue by $500, 000 over the next five years. While this 

increase in revenue will be welcomed, it will not substan

tially change our needs for additional funds. 
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It is recommended that the following tuition increase 

schedule be adopted: 

*1970-71

1971-72

1972-73

1973-74

1974-75

$10.00 

10.00

12.00

12.00

12.00

*This recommendation includes summer school 1970.
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EXHIBIT E! 

WILLIAM RAINEY HARPER COLLEGE 

May 2 1, 1970 

To: Dr. Robert E. Lahti, President 

From: W.Jv}ann, Vice-President of Business Affairs

Subject: Illinois Police Training Act 

We have explored our legal statutes under the subj ect act 

and find we qualify to participate. The cost for attending 

the training sessions will be provided under the act. It 

would be our responsibility to pay the salary of our men 

during the six week training period. This resolution 

will also qualify us to participate on a 60-40% basis for 

radio equipment and a patrol car. 

I want to emphasize that while this act refers to a cam

pus police department, Harper will continue to emphasize 

safety and security as our maj or thrust rather than the 

traditional police role. 

I recommend the adoption of the attached resolution. 



M E M OR A ND UM 

May 20, 1970 

TO: Mr. William J. Mann 

FROM: Robert J. Hughes 

RE: Adoption of Resolution to Participate in the Illinois 
Police Training Act 

Rationale: 

To provide the William Rainey Harper College Community with 
efficient Campus Safety and Security services. 

Purpose: 

It is proposed to qualify all full-time Safety/Security 
employees as recommended by the Illinois Local Governmental 
Law Enforcement Officers Training Board. Recent unrest in 
the nation's college and university communities point out 
the need for highly qualified campus security personnel. 
Evaluation of our present department reveals a serious need 
for professional training. 

Recommendation: 

In order to provide a Safety/Security Department fully 
qualified to meet the contingencies of our campus, the 
following recommendations should be implemented: 

1. Present the Resolution to Participate in the Illinois
Police Training Act to the Administration for considera
tion by the Board of Trustees;

2. If the Board approves the Resolution, Safety/Security
Department personnel will enter the first class available 

to qualify, as outlined by the Training Act; 

3. As manpower and time permit, all professional Safety/ 
Security employees will complete the basic course and 
selected personnel will be sent to advanced course
training to provide expertise in special areas relative
to our campus operation.

RJH/ss 



RESOLUTION TO PARTICIPATE UNDER THE PROVISIONS OF 
THE ILLINOIS POLICE TRAINING ACT (AS AMENDED) 

WHEREAS, William Rainey Harper College, Palatine, Illinois, is 

desirous of electing to participate in the benefits provided for 

in the Illinois Police Training Act, as enacted by the 74th 

General Assembly of the State of Illinois, and as amended by the 

75th and 76th General Assemblies; and 

WHEREAS, William Rainey Harper College of Palatine, Illinois, 

maintains and operates a campus police department within the 

provisions of the Junior College Security Amendment to the Public 

Junior College Act, Section 3-42. 1 as enacted by the Illinois 

State Legislature, 76th General Assembly; and 

WHEREAS, in order that a State-controlled university, college, or 

junior college be eligible for initial or continued participation 

in the program, the law requires that before an individual may 

commence regular employment as a policeman, or as a security 

officer, or as a campus policeman, he must have been certified by 

the Illinois Local Governmental Law Enforcement Officers Training 

Board as having successfully completed an approved training course; 

and 

WHEREAS, William Rainey Harper College intends to provide such 

required basic training for its new recruit officers at one of the 

training facilities already certified by the Training Board; and 

WHEREAS, William Rainey Harper College, Palatine, Illinois, is 

a State-controlled university, college, or junior college, within 

the meaning of the Act: 

NOW, THEREFORE, BE IT RESOLVED, that William Rainey Harper College, 



Palatine, Illinois, hereby elects to participate in the program 

provided for in the Illinois Police Training Act, as amended. 

BE IT F URTHER RESOLVED, that before an individual may commence 

regular employment as a security officer or campus policeman, he 

must have been certified by the Illinois Local Governmental Law 

Enforcement Officers Training Board as having successfully 

completed an approved training course as provided in said Act. 

BE IT F URTHER RESOLVED, that such basic training must be completed 

by the trainee within his probationary period of six months, 

or within six months from the date of initial employment. 

Presented, Passed and Approved this _________ day of -----------------
19 __ by The Board of Trustees, William Rainey Harper College, 

Junior College District No. 512, Counties of Cook, Kane, Lake, and 

McHenry, and the State of Illinois. 

ATTEST: 

Lawrence Moats 
Secretary 

James J. Hamill 

Chairman 



TO : 

FROM: 

DATE: 

SUBJECT: 

MEMORANDUM 

Board of Trustees 

Office of the President 

May 22, 1970 

Computer Equipment Upgrading and Implementation of 

a Comprehensive Financial Management System 

You will note on Exhibit F-1 as proposed by Ernst & Ernst of 

Chicago, that two recommendations are made. The first being 

that we upgrade our computer model 30 to a model 40. The second 

part of the E &E proposal suggesting that we obtain outside professional

help on the developme nt of a financial management system needs
' 

discussion and clarification on another date. 

It is the recommendation of the administration that the Board act 

affirmatively on the matter of upgrading the computer equipment only. 

The administration is investigating and soliciting proposals for the 

evaluation of the second part of the Ernst & Ernst proposal . After 

we have had the opportunity to evaluate and discuss, we will present 

our recommendations to the Board at the June ll meeting. 











Analysis of Need for Model 40 
Computer System 

I. Current Applications: 

EXIDBIT F - 2 

The current utilization of Computer Center facilities 
covers a variety of applications. The following is a list 
of applications being processed on the Model 30 Computer. 

Student Problem Programs 
Business Data Processing 
Electronics Technology 
Mechanical Design 
Architectural Technology 
Numerical Control Technology 
Mathematics 

Student Registration and Information Retrieval 
Student Information System Reporting 
College Payroll Production 
Curriculum Information System Reporting 
Teacher Test Scoring & Analysis 
Mailing Label Production 
Special Reporting 
New Program Development & Testing 
Faculty Utilization 
Area Cooperative - Pupil Enrollment & Attendance 

Reporting 
Area Cooperative - Payroll Accounting 
Area Cooperative - Junior High Scheduling 
Area Cooperative - Program Development & Testing 

II. New System Development: 
New systems development and application are important 

elements in the operation of the Computer Center and utili
zation of our present Model 30. The first phase of the 
Financial Accounting System is now under development and 
should enter the programming stage during the next 15 days. 
Our target date for parallel implementation of that system 
is July 1, 1970. 

The Library Acquisitions System (including order pro
cessing and cataloging) is also under development and is 
now in the programming stage. Target date for implemen
tation of the library acquisitions system is August 1, 1970. 

Both of these systems have been designed around the utili
zation of the larger capacity 2314 disk storage drives as 
well as magnetic tape storage planned for the Model 40 com
puter system. 



III. Projected New Systems Development: 

IV. 

The following information systems development activities
are planned for the period July 1, 1970 - June 30, 1971:

Phase II Financial Accounting System 
Facilities Accounting System including equipment inventory 
Staff Accounting System 

In addition, it is planned the remote computing and remote 
job entry capabilities for the instructional programs would 
be implemented during the same time period. These appli
cations would make use of the 105 0 terminal system purchased 
in the fall of 1969 (with HEW funds). 

The Model 40 will accommodate the IBM Coursewriter System 
for CAI (Computer Assisted Instruction). It is planned 
that during the 1970-71 year, this System will be imple
mented on a time scheduled basis for instructor work in 
developing CAI applications. 

In addition to college expansion in system development 
are educational program uses planned for 1970-71, the 
Area Cooperative Service project plans expansion to in
clude two more elementary school districts. 

Present Equipment Utilization: 
The following chart shows peak monthly utilization of the 
present Model 30 computer: 

APPLICATION Background Foreground 
Partition 

Student Problem Programs 
Student Information-Registration System 
Student Information System Reporting � 
Curriculum Information System Reportin� 
Payroll Production 
Test Scoring 
Mailing Labels 
Special Reports 
Faculty Utilization 
New Program Development 
Area Cooperative Production 
Area cooperative Testing 
Preventive Maintenance & Down Time 

Totals 

Partition 
145 hrs. 

185 hrs. 

38 hrs. 
5 0  hrs. 
10 hrs. 
15 hrs. 
15 hrs. 
68 hrs. 
67 hrs. 

8 hrs. 
16 hrs. 

621 hrs. 

70 hrs. 

16 hrs. 
86 hrs. 

The above shows the utilization of our system during the 
peak month. However, one must keep in mind that it is 
these peak months which produce all the problems for the 
Center in terms of meeting essential requirements of various 
uses. The following graph shows the general trend in equip-

ment utilization during the period February 1969-February 
1970. 

2 
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V. Projected Equipment Needs: 
The chart below presents projected equipment utilization 
by January 1971. This projection is based upon the follow
ing applications either presently operational or planned 
for implementation during the forthcoming six months: 

Application Hours Per Month 
Student Problem Programs 200 
CAI (Coursewriter) 40 
Student Information-Registration System 233 
Student-Curriculum Information System Reporting 170 
Financial Accounting System - Phase I 24 
Payroll Reporting 35 
Library Acquisitions 12 
Test Scoring 5 2  
New Program Development 65 
Mailing Labels 12 
Faculty Use 20 
Special Reports 15 
On-line computing for Student (Using 105 0 terminals) 88 
Area Cooperative Production 75 
Area Cooperative New Program Development 30 
Preventative Maintenance & Down Time 2 1  

Total Hours/Mo. 1092 

The total 1092 hours of utilization must be accomplished 
in a multiprogrammed environment using three partitions 

8: 00 
4:00 
12: 00 

on the Model 40 CPU and, operating the system three shifts. 
The following breakdown shows the number of hours per shift 
per month projected for each partition on the system: 

PARTITION 
SHIFT 1 2 3 

A. M. - 4: 00 P. M. 165 hrs. 160 hrs. 168 hrs. 
P. M. - 12: 00 Midnight 163 hrs. 167 hrs. 135 hrs. 

Midnight - 8: 00 A. M. 160 hrs. - 0- -0-

In order to operate in a multiprogrammed environment it is 
essential that we have the larger Model 40 CPU. The pro
jected utilization of the Model 40 also includes full, on
line operation of our Student Information Retrieval System 
for the Guidance function -- a task which we cannot accom
plish on the present Model 30. 

4 



VI. Cost Comparison: 
The following chart depicts cost and performance com
parison for the present Model 30 computer and the Model
40 computer. The cost data shown includes all educational
discounts available. 

Central Processing Unit 
Printer and Card Reader 
Test Scoring Machine 
Disk Storage Drives {4) 
2260 Video Terminals 
25 0 1  Card Reader 
1443 Printer 
Magnetic Tape Drives {2) 

Total Monthly Rental 

Central Processing Storage 
Disk Storage 

Model 30 
$4, 007 

1, 968 
392 

2, 272 
1, 020 

234 
-0-
-0-

$9, 893 

65, 000 

Model 40 
$6, 174 

1, 968 
392 

2, 5 80 
1,0�0 

234 
-0-
724 

$13, 092 

128, 000 
117 Million 

5 

Central Processor Speed 
30 Million 
1. 5 micro 2. 5 microseconds Per 2 Bytes 

Effective Ca.rd Read Capacity 
Effective Print Capacity 

seconds per byte 
1000 CPM 
65 0 LPM 

1600 CPM 
890 LPM 

Alternative: 
The following alternatives are available for consideration: 

A. Alternative: Retain present Model 30 Computer System 
for one year 

Results: 1. Eliminate On-line Student Information
Retrieval for Counseling.

2. Restrict Admissions Office On-line file 
update and maintenance to two {2) hours
per day.

3. Eliminate On-line Student Programming
using the 105 0 System {Place System in 
Storage for one {1) year)

4. Eliminate potential use of Coursewriter
for CAI.

5. Eliminate Area Cooperative Project completely
6. curtail new system development activity to

50 per cent to reduce program test time
7. Re-design portions of both the accounting system

and the library acquisitions systems as these 
were designed around the larger 2314 disk stor
age units.

8. Cost savings $38, 388 per year. This however,
does not place any value on benefits lost from
curtailing developmental activities. Also,
this does not take into consideration lost pro
duction from having to re-design protions of

the Accounting and the Library Acquisition
systems.



B. Alternative: Retain present Model 30 CPU but add 
the 2314 Disk Storage Unit and two 24 15 
Tape Drives. 

Results: 1. Same effects as in 1-6 above. would not
be necessary to re-design portions of
accounting and library acquisitions sys
tems.

2. Cost savings $26, 004 per year.
C. Alternative: Defer delivery of Model 40 System for 

89 days. 
Results: 1. Eliminate On-line Student Information 

Retrieval for Counseling for 89 days. 
2. Restrict Admissions Office on-line

file update and maintenance to two
hours per day for the 89 day period. 

3. Eliminate On-line Student Programming
using 105 0 System for 89 days.

4. curtail new system development for 
89 days. 

5. Delay implementation of Accounting and 
Library Acquisitions System for 89 days. 

6. Hold Area Cooperative Services at current
level thereby nullifying the NEC Proposal
for Area Cooperative Data Services.

7. Cost Savings $9, 597. 
D. Alternative: Upgrade present Model 30 system to 

Model 40 as originally planned. 
Results: 1. Will be able to meet all computing

needs of institution with no curtail
ment of services to any user.

2. Will eliminate need for second operator
by having two printers in Computer Room.

3. Increase in cost over present system ·$38, 388. 

VIII. Other Considerations:
Other factors which must be considered in any decision to
defer the installation of the Model 40 are listed below:

A. If the Model 40 is cancelled at this point, we will 
lose our 20% educational allowance on future order 
of the system as present discount rates are 10%. 
The cost of losing this discount over the next five 
(5) years is $65, 650. This would not occur if we 

defer delivery of the system for 89 days (October 1, 1970) 
Alternative c. 

B. Elimination of Afea Cooperative Services Project 
could have severe public relations repercussions 
for the institution. Even deferring delivery of 
the Model 40 would necessitate eliminating any new 

schools in the project. This in effect destroys 
the NEC proposal which would also have public re
lations repercussions. 

6 



c. Many direct student benefits will be eliminated or 
severely restricted. With the Model 40, we plan
to implement remote student program capabilities
using the 1050 terminal system purchased this year
with HEW funds. Also, we plan to begin working
with faculty in developing CAI (Computer Assisted
_!.nstruction) applications, using the 1050 terminal
system. The ultimate objective of CAI is to pro
vide a more meaningful learning experience for
students through individualization of instructi on 
via computer controlled terminals. Much faculty
effort must be devoted to the development and
testing of material before CAI is available to
the student. The developmental and testing effort 
can only be accomplished if equipment resources 
are available.

In addition, we are attempting to provide our stu
dents minimum 11turn-around11 time for their problem 
programs. The desired level of time is two to three 
hours. we are not able to achieve this level at 
the present time, and as our student body increases 
the load will become even greater. Without the ad
ditional speed and through-put capabilities of the 
Model 40, turn-around time will be at an undesirable 
level in the fall of 1970. 

During the past year we have had to restrict the 
number of problem programs students in the Electron
ics courses could submit as time was not available to 
process the time consuming ECAP problems. With the 
Model 40, we will be able to serve the needs of these 
students and provide a more effective experience for 
them. 

D. The present system capabilities does not permit us 

7 

to meet the objectives of our on-line student infor
mation retrieval system as an integral support function 
in our de-centralized guidance and counseling operation. 
The Model 40 will give us the capability to provide 
guidance counselors, division chairmen and faculty 
members on-line access to essential student data, 
thereby enabling them to be more effective in working 
with individual students. 

IX. Recommendation:
It is recommended that the College continue with its plan 
to install the Model 40 Computer System presently scheduled 
for delivery July 1, 197lo 



FOR BOARD ACT ION

I. SUBJECT: 

EXHIBIT Gl 

Recommendation for the awarding of bid Q-1065 for the 
Harper College 1970/71 catalog. 

II. INFORMATION:

Advertisements were run and bids solicited for the subject
catalog. Ten bid requests were sent.out and seven responses
were received.

III. SUMMARY:

The bid tabulation shows that of the seven active respondents,
Peer Enterprises quoted the lowest figure, namely $9,405.50.
However, this bid was based on exceptions to the specificat
ions stated in the request for quote. The next lowest bidder
in the amount of $10,160.00 was the Schiele-Faierson company,
agreeing to start work at once on notification from the
College and to deliver as close to July 1st as possible.

The actual bids were:

1. Practical Offset.
2. Wdllace Press
3. Peer Enterprises
4. Diversey Printing
5. Schiele-Faierson Company
6. Busch & Schmitt
7. Printing Specialists

- 1 -

$10,388.75 
10,816 w/exceptions 

9,405.50 w/exceptions 
12,371.00 
10,160.00 

NO BID 
12,371.00 



. ,;.-:.... . 

FOR BOARD ACTION 

IV. RECOMMENDATION:

EXHIBIT Gl 

The Admin i strati on r ec o mmend s that the Board award the b id 
on the basi s  o f  the lowe st bid as per spec i f icat ions without 
e xception s , to the Sch i e l e -Fai er son Company . Th i s  quotation 
i s  $10,160 . 0 0; thi s  amount to be paid in acc ord wi th the 
provi sions o f  the c ontract documents. 

np/5/21/70 

- 2 -



PJ1 William R2 iney Harper College
REQUEST fQB QUOTAT ION ..... 359-4200 Algonquin and Roselle Roads Palatine, Illinois 60067 

: 
: 

1. Quotat ion must be made on th i s  form . 4 .  Mark enve lope " QOOTAT ION 
No . Q-_1 06 5 and mai l  to: 2 .  Uns i gned b ids wil l not be cons idered . 

3. Give comp lete spec if icat ions for any
s ubs t i tut ion o f fered . 

WILLIAM RAI NEY HARPER· COLLEGE 
Algonquin & Ro s e l l e  Roads 
P alatine , I l l ino i s  6 0 067 
Attent ion : Mr . D . M. Mi s ic 

QUOTAT ION 
REQUEST NO. D-1065 
Item No . Quant ity 

1 . 1 5, 0 0 0  

2 . 15, 0 0 0  

'.rBIS 

J:S BOT AN

ORDER. 

DATE I \ QU

. ·

OT 

.. 

AT IO

.

t-T DUE: . 2 : 0 0 p . m .  , DST, 
5/6/1_ 0 PAGE 1 OF 2 ·T\}.§sgay,Jviay_ ,.;.;;J ..... · �..L'--=1:..::::9...!. 7..::: 0;,__,__ ___ _ 

Des c r i .2_t io:n 1 Un i t  P r i c e  I Exten s i o  

1 97 0/7 1  Co l l ege Catalogs , 144 pages plus \ 
three inserts and cover , t r im s ize 6 " x9 " ! 
CaVER: 8 0  lb . Grandee cover 
INSERT: 80 lb . Grandee T ext 
BODY : 70 l b .  White Hami lton Ve l l um 

O f f s et . 

You to f urn i s h  c ompos it ion and artwork . 
You to f urn i sh p l ates and negat ives hal f 
tone s  and s i lverpr int proo f . 
You to pr int cover and ins erts one color 
on one s ide7 b ody one color on two s ides 
Y� to fold, gather and per fect b ind l ·l4 
pag e s , 3 inserts and c over to 6 "  x 9" . 

Yo u to c arton and del iver to Harper 
Co l lege - Bui lding " B " . 

Erratta Sheets for catalog , 9 "  x 1 2 " on 
7 0  lb . White Hami lton O f f s et , Ve l l um 
f ini s h, one color , Blac k ink pr inted on 
two s ides . 

You to furn i sh c ompos it ion and artwork 
bas ed on catalog page s . 

The r ight i s  reserved to acc ept or rejec t  al l or part o f  
your o f fer . P lease submit your price,  del ivery and terms 
on thi s  form for the i tems l i s ted above to be d e l ivered 
F . O . B .  Des t inat ion , F . F . A  

cert i fy that the art ic les wi l l  b e  del ivered or the s ervic e--------------------
rendered as s pec i f ied above and that sh ipment or performance wi l l be made 

_________ days after rec e ipt o f  order except as otherwi s e  indicated . 

DATE OF QUOTATION PER�--------------------------------------
Author i z ed Official Title 



..... William Rainey Harper College

REQUEST FOR :JUOTAT ION ..... 359-4200 Algonqu 1 and Roselle Roads Palatine, Illinois 60067 

1. Quotat ion must be made on th i s  form . 4 .  Mark enve lope " QUOTAT ION 
No . Q-�065 and mai l  to : 2. Unsigned b ids wi l l  not b e  con s idered . 

3. Give comp lete spec i f icat i ons for any 
s ub s ti tut ion of fered. 

WILLIAM RAINEY HARP ER· COLLEGE 
Algonqu�n & Ro s e l l e  Roads 

P alat i ne, I l l inoi s  60067 
Attent ion : Mr . D. M. Mi s ic 

QUOTAT ION 
REQUEST NO. o-1 On c:; 
Item No . Quant ity ' 

DATE I 5/6/70 PAGE 2 OF 2 
De s c r ipt io :n 

I QUOTATION DUE : 2:00 p . m . , DST,1 �uesda¥•May 19, 1970 
1 Un i t Price I EXtens io 

2. ( cont i n�ed) l 
and ! 

r-- 3. 

TBXS 

IS l!IO'.r AB 

ORDER 

5,000 

You to furni sh plates and negatives 
s i lverprint proof . 
You to t r im to 9" x 12" 
f" X 9". 
You to wrap and del iver 
Bui ld ing "B "  

and f old t o  I 
to Harper col l  eg� 

Enve lop e s  for above catalog , 7!a" x 10" 
on 32 lb . White Kraft pr inted one color ,  
one s ide . 

j:ou to f urni sh compo s it ion and artwork . 
Yo u to f u rni sh plate s  and negat ives ard 
s i lverpr int proo f . 

I 

Yo u to wrap and del iver to Harper Col lege,  
Bui lding " B " . 

The right i s  reserved to acc ept or rej ect a l l  or part of 
your o f fer . P lease s ubmit your p r i c e, del ivery and terms 
on th i s  form for the i tems l i sted above to be del ivered 
F . O . B . Destinat ion , F.F.A 

------------------�cert i fy that the art ic les wi l l  be del ivered or the s ervic e 

rendered as s pecif ied above and that sh ipment or performanc e wil l be made 

--------�days after rece ipt of order exc ept as otherwi s e  ind ic ated . 

DATE OF QUOTATION P ER·---------------��--------------------�� 
Author i z ed Off ic ial Titl e 



FOR BOARD ACTION 

I .  SUBJECT: 

EXHIBIT G 2 

Recommendation for the awarding o f  bid Q- 1 0 35 for the 
Insta l lation o f  P arking Control Gate on Road B .  

II . INFORMATION: 

Adver tisements were run and bids s o licited for the subject 
equipment . S even bid reques ts were s ent out and four 
responses wer e  rece ived . 

III . S UMMARY: 

The bid tabulation shows that o f  the four active r e spondants 
Picture Proof Inc . quoted the lowes t  f igure , namely $4,9 6 9 . 9 0 
agreeing to start ins ta llation no later than 30 days af ter 
written notice to proceed . Actua l  bid s  were: 

1 .  Picture Proof Inc • . • • . • . . • . . . . • • • • • . .  $ 4,9 6 9 . 9 0 

2 .  Keene Coin H and ling Division • • . • . • • • . •  7,513 . 0 0 

3. Cincinnati Time Recorder Co . • • • . • • . . • 6,787 . 0 0 

4 .  Bell & Gus tis Inc • • • • . . . . . • • • • • • . • • • • 8,2 9 2 . 0 0 

IV. RECOMMENDATION:

The admin i s tration recommends that the Board award the bid
to the Picture proof Incorporated Company on the basis of
the lowest quotation . This quotation is $ 4,9 6 9 . 9 0 to be
paid in accord with the contr act documents .

5/2 1/7 0 ep 



May 8, 1970 

RE: Addenda to Specification No. 69-25 - Invitation to Bid Q- 1 03 5 
Installation of Traffic Control Gates, Road B 

Gentlemen: 

We are attaching Addenda I, Changes 1 and 2 , to our Project 69- 2 5 . 
This addenda, as issued, shall become a part of contract documents. 

Your interest in Harper College is appreciated. 

Very truly yours, 

WILLIAM RAINEY HARPER COLLEGE 

��� Director 

RJH/ss 
Attachment: Addenda to Specification 69- 2 5  



Change No. 1 

WILLI AM RAI NEY HARPER COLL EGE 
Physic a l  P lant Divi s ion 

Palat ine, I ll inoi s 

ADDENDA I TO SPECIFICAT I ON NO. 69-2 5  

The min imum entry c l eara nce to the c ontroll ed area sha ll be 
1 110" . Th i s  c learance mus t  be ma intained through the 
control structure to accommodate the entrance o f  f ire-f ight ing 
vehic le s .  

Cha nge No. 2 
Protect ion Structure.  
The contractor shall pr ovide, a s  part o f  this c ontract,  a 
structure on the entry and e xi t  dr ive s  to protect the g ate 
operating mechan isms , card device,  and other c ontrol apparatus 
from veh icular damage. This s tructure sha l l  be of s uf f i c i ent 
strength to withstand a heavy impact. I t  sha l l  be  pleasing 
to the eye and shal l be c ons tructed of reinforced concrete 
a nd/or s teel. 



April 15, 1970 

F i l e: B id No. 103 5 

R E :  Invitatio n to B i d  - Project 69-25 
In s tal lation o f  Tra f f ic Cont ro l  Ga tes,  Road "B" 

Gentlemen: 

Wil l iam Ra iney Harper Col l ege , Pa latine,  I l l ino i s , des ires to 
instal l  automat ic entry-exit tra f f ic contro l gates to a l lo w  
metered control of automot ive tra f f ic on Road "B" from the 
connecting campu s roads . 

We are atta ching plans  and specificat ions for your examina tion. 
The Col lege des ire s  th i s  work to be compl eted 30 days from the 
date o f  receipt of not ice to pro ceed. Proposa l s  wi l l  be received 
in the Office of the Director o f  Phys ical Pla nt, Ha rpe r Co l lege, 
Pal atine , I ll inois ,  unt il noon, Fr iday, May 15, 1970 . Bid s  
recei ved a fter this t ime wil l  be con s idered non-respons ive a nd 
return ed unopened. 

Bids wil l  be opened at 1:30 p.m., Friday ,  May 15, 1970, in th e 
Bus ine s s  Of f ice Con ference Room, second f loor , Col l ege Center. 
Awa rd o f  co ntract wi l l  be made a fter b ids ha ve been evaluated . 

Pl eas e  submit your proposa l  in a s ea led enve lope,  on the 
attached propo s a l  sheet,  and mark on  the face o f  the enve lope 
Construction Bid No. Q-1035, P roject 69-25. 

Very truly you rs , 

WILLI AM RAINEY HARP ER COLLEGE 

� 4-£- Director
Phys ica l ::i�'S,' 
RJH/s s 
Attachme nts : Spec i f i ca t ion s ,  Drawing No.69-25, Propo s a l  Sheet 
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1. 
2. 
3. 

... William Rainey Harper College

REQUEST fQB QUOT AT ION ...-..- 359-4200 Algonquin and Roselle Roads Palatine, l l linois·60067 

OVER 

Quotat ion must be made on th i s  form . 
Uns i gned bid s  wi l l  not be  cons idered .  
Give comp lete spec i f icat ions f o r  any 
s ubstitut ion o f f e red . 

4. Mar k enve lope "QOOTATION

No. Q- 1035 and mai l  to:
WIL LIAM RAINEY HARPER·COLLEGE 
Algonquin & Ro s e l l e  Roads 
Palatine, Illinois 60067
Attent ion· Mr D M Mi s ic . . . . 

QUOTAT ION DATE I PAGE 
' QUOTAT IO N  DUE:. Be fo re 12:00 no( .

REQUEST NO . 1n1s 4-15-70 OF Mavlr. 1970
Item No . Quant ity Des cri.pt io :n Un it  P r i ce I Extens i o  

r--. 

·-

ftll:S 

:IS 110'.r AN 

ORDER 

I 
I l rro je ct No . 69-2 5

i Gates - Ro ad B

- I nstallat io n  o f  Contrql

I I I 

I 

' 

! 
• 
I 
I 
I 

The right i s  reserved to accept or r e ject al l or part of 

your of fer. P leas e s ubmit your pric e ,  delivery and terms 
on th i s  form for the i tems li sted above to be de l i vered 
F.O.B. Dest inat ion , F. F .A 

�-----------------�cert i fy tbat the art i cles  wi l l  b e  del ive red or the s ervic e 
rendered as speci f ied above and that sh ipw�t or pe rf ormance wi ll be made 
------�days after rece ipt o f  order except as otherwi s e  indicated. 

DATE OF QUOTAT IO N  PER·-----------------------------------�� 
Auth ori zed Official T it l e 



P R 0 P 0 S A L 

Mr. Robert J. Hughe s  
Director - Phys ical P l a nt 
Wil l iam Rainey Harper Col l eg e  
Algo nquin and Ros e l l e  Road s 
Palatine, I l l inois 60067 

S H E E T 

RE : Project No . 69- 2 5 - I n s ta l l a t ion o f  Tra f f ic Control Gate 
Road B B id No . Q-1035 

Dea r S ir : 

We have examined the work s ite , draw ing, and spe c i f i ca t ions 
for Project No . 69-2 5 . We are p l ea s ed to s ubmit the fo l l owing 
propo s a l . 

We /� wi l l  complete a l l  work a s  outl ined on the drawing and 
spe c i f icat ion s ,  fur nish a l l  materia l s ,  and a ccept the guarantee 
provis ions as set forth rel ating to Project No. 69-2 5 for the 
lump s um o f  $ to be pa id in a ccord with provis ions 
o f  the contra ct documents and we/I wil l s tart work no later tha n

-------- days after wr itten notice to proceed. 

Very truly yours ,  

Company Name 
Seal 

______________________________________ Date ____________________ __ 

S igna ture o f  Contracting O f f icer 
or Partner

Addre s s  

C ity Tel ephone No. 



Project No .. 69-25 

WILLI AM RAINEY HARPER COLLEGE 
Phys ica l P l ant Divi s i on 

Palat ine, Il l inois 

SPECIFICAT ION NO. 69-2 5 

Specif ications for Tra f f ic Contr ol Gates ,  Road B 

Guarantee o f  Work 
The contractor and a l l  s ub-contra ctor s  s ha l l  gua rantee 
materia l s  and workmans hip for a per iod of one yea r from 
the date of accepta nce by the Col lege. Al l equipment 
warrantees sha l l  be s ubmitted to the Di rector of Phys ical 
Plant for Review and notation. 

Drawings a nd Spe c i f ic a t ions 
Drawing s  and spec i f ications are des igned to c ompl ement 
ea ch other. I f  a con f l ic t  aris e s  between dra wing and 
spec i f ication,  the c ontractor is required to advi s e  the 
Director of Phys ica l  Plant for clar i f icat ion on intent io,l 
b e fore proceed ing with the work. 

Build ing Permit s  and Fees 
Building permits ,  fees and taxes required by s tate or 
local author ity wil l be provided by the c ontractor. 

Insurance 
C ontractor•s risk, l iab il ity a nd workmen•s compens a t ion 
required by law shal l  be in e f fect dur ing the per i od of 
work. The contra ctor s hall furn ish the Col l eg e  with a 
cert i f i cate o f  ins urance coverage prior to the s tart of 
work . 

Errors or Omis s ions 
The contra ctor or h i s  auth or i zed representa t i ve sha l l  inf orm 
the Director of Phys ical Plant o f  a ny error in p l a n s ,  
specif ications,  or work procedures which appear to be in 
c onf l ict with accepted b uilding pra ctice,  in vi ol a t i on of 
bu ild ing c odes .  

Del ays 
The contractor shal l  not i fy the D�e ctor of Phys ical 
Plant in writing of any de lay in  the completion of the 
work a s  soon as it i s  known. 

Job Cl eanl iness 
The contractor sha l l  ma intain a neat, clean work area at 

all time s .  The work area s ha l l  be c l e aned, s crap removed , 



Job C l ean l ines s  (Cont. ) 

-2 -

a nd material neatly and s a f e ly s tored at the end o f  each 
work ing day. The contractor is requ ired to provide s a f er.y 
equipment for hi s employees  whi l e  they are engag ed in 
hazardous work. 

Des c r i ption of  Work 

T he Col lege des ires to insta l l  an automa t i c  e lectr ic 
park ing gate system on Campu s Road "B" to contro l the f low 
o f  automotive tra f f i c  to facu l ty a nd s t a f f  reserved park ing
area s .  This work s ha l l include a l l  concrete barriers,  el ec
trical  s ervice,  commun icat ion system, control o verr ide 
equ ipment, insta l l a tion o f  gates a nd s ha l l  be in des igned 
operat i ng c ond ition when relea s ed to the Col lege. T he 
contra c tor s ha l l  execute his work in a manner whic h  w i l l  
l e a s t  ef fect norma l Col l eg e  tra f f ic in the area o f  Road "B". 

Operation 
The open i ng of the gate  s ha l l  be in itiated by the insertion 
of a card key and a metal l ic sens itive underground detector. 
The g ate sha l l be c lo s ed automatica l ly by a ve hi c l e  operated 
meta ll ic sens itive underground detector . 

The g ate sha l l  have the ab il ity to instantly reve r s e  whil e  
i n  a down cycle when a s eco nd vehic l e  operates the "open" 
function. The u se of pres sure s ens itive s witche s  arranged 
to operate upo n s tr ik ing a vehic l e  s ha l l  not be  a l l o wed. 

Th e gate insta lled in the •out• d irec t ion s ha l l  operate 
on  a •free• bas i s  and sha l l  be co ntro l l ed by a n  under
g ro und meta l l ic s en s itive detector to open and c lo s e  the 
" out" gate. 

T he e l ectro n ic veh i c l e  detector sha l l  detec t the pres ence 
of a vehic l e  when it move s  into an area which is defined by
a loop o f  insulated wire insta l l ed b eneath the roadway 
surface.  T he detector s ha l l  have t he abil ity to tune out 
me ta l l ic objects such as reinforc ing rods and p ipes beneath 
a nd a round the l oop a r ea.  The loops s ha l l  be o f  such s i ze 
tha t  a ten-foot dr i veway i s  contro l l ed to the extent tha t 
a vehicl e  mus t  pas s  over  the loop to enter or l ea ve the 
control l ed roadway. Pede s t r i a ns wa lk ing o ver the loop 
area shal l  not be  detected. 
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Remote Control  Card Mechan i sm 
The remote control hous ing shal l  be internal ly heated by 
an e lectr i c  heater of suf f ic ient heating capac ity to insure 
e f f i cient opera t ion dur i ng cold or mo ist we ather cond it io n s . 
The remote contro l hou s ing sha l l  be equ ipped with a 
co mmu n i cation system wh i ch w i l l  al low a driver to e lectron
ical ly commun icate with the Safety O f fi ce located in the 
P ower P l a nt O f f ice. This sys tem sha l l  a l lo w  the Sa fety 
O f f i ce to commun icate with the dr i ver a t  the remote contro l  
location. The contra c tor shal l provide a push-butto n s w.:..tch 
ins ta l l ed nea r the commun icat ion device which wil l ,  when act iv
ated , overr ide the remote control device and al l ow one 
veh ic l e  "free':' entrance. 

The hous ing contro l l ing the remote control operat ing mechan i sm 
a nd c ommun icator sha l l  be of  weatherproo f  cons tructio n, and 
sha l l  be equ ipped with a n  o ver-r ide k ey, wh ich wi l l  c ancel  
remote c ard open ing a nd l oop detector c l os ing when inserted 
in the contro l hous ing .  

Al l expos ed h inge s ,  bo l t  heads , r i vets or nuts wh ich may be 
ch i s e l ed o f f, wil l not be a l l owed. The card-key sha l l  have 
a h idden code ins ide o f  a f l a t  laminated pla s t ic card. No 
ra ised sur faces or hol e s  which lend s  to ease of dupl icat ion 
sha l l  be a l lowed. 

The contractor sha l l  furn i sh a nd ins ta l l  an overhead flood 
l ight wh ich w i l l  i l l uminate the gate are a  and sha l l  be 
contro l l ed by a photo e l ectr ic switch wh ich w i l l  automat ical ly 
turn on the f lood l amps dur ing dark ne s s  a nd turn o f f  the 
f lood l amps dur i ng dayl ight hours .  

Operating Mechan ism 
Gate operati ng power sha l l  be accompl ished by a s ing l e  pha s e  
electr ic motor o f  suf f ic ient s ize to e f f ic iently operate the 
gates under a l l  opera t i ng condit ions , the motor shal l have 
s ea l ed bal l  bear ings and shal l  be  vent i l ated. 

The des ign o f  the mechanism shal l provide troub le-free 

operat ion . Us e o f  expos ed gears or expos ed mech an ic a l  s tops 

is  not al lowed. Provi s ion s ha l l  be made to a l low for cha ng ing 

or add ing gear o i l  to reduction gears . Gate a rm mechan i sm 
sha l l  be des igned to adequate ly support the gate arm. The 

complete g ate a rm mechani sm s ha ll be constructed so that it
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Operating Mechanism (Cont . )
may be s erviced witha minimum o f  e f fort, and sha l l  be s o  
de s igned as t o  withstand the force s  invo l ved i n  moving the 
gate arm .  The gate arm shal l  be contructed o f  wood a nd 
pa inted with d iagona l  s tr ipes o f  orange and b l a ck . The 
g ate a rm shal l be approximate ly ten (10) feet in length , 
and shal l  be approximately 33 inche s  fro m  the gate ba s e  \'.hen 
the gate is  in the horizontal position .  The gate sha l l  be 
des igned to fracture when abnormal stress is appl ied to its  
end and sha l l  be ea s ily removed for rep lacement. The us e 
o f  steel or pipe arms is not a l lowed.

An immers ion type heater shal l  be inst a l l e d  in a l l  gear 
boxes to provide a dequate l ub r ic ity for gears ,  the thermo s tat 
sha l l  make contact a nd heat the l ub ricating o il at  40°F+5°F.

Pai:1tin g  
All  meta l parts shal l b e  painted yel lo w  or orange and shal l 
be bonder ized. 

Electric al Control s  
Al l  e lectr ical contro l s  sha l l  be insta l led on one removabl e  
pane l .  

Control relays , power c ircuits and a l l  e l ectr ical work sha l l  
b e  i n  accord with provisions o f  the Nationa l  Electr ical Code , 
1970. 

Park ing Regulations 
The contractor agrees to comply with a l l  park ing and 
tra f f ic regulat ions e s tablished by the Coll ege for the orderly 
movement of traf f ic on the campus. 

Supervis ion 
The contractor sha l l  furnish the services of a ful l -t ime 
qua l i f ied s upervisor to o ve r s ee a nd control the work . T l�is 
s upervisor is respons ib l e  for maint a i ning work ing s chedules 
and planning work s o  tha t  there i s  a .,minimum o f  interruption 
to Col l ege c las se s  and Co l lege perso nnel. 

Ins pe c t ion o f  the S ite 
The contractor is required to vi s it the s ite o f  the work to 
famil iar i ze himse l f  with a ny and a l l  condit ions wh ich will 
a f fect h i s  performance o f  th is spec ificat ion. 
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Payment 
Payment for work described in this specification will be 
made to the contractor when the work is completed and 

accepted by the Director of Buildings and Grounds and the 
bill is approved by the College Board of Trustees. 

Rejection 
The College reserves the right to reject or declare any or 
all bids nonresponsive. 
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EXHIBI T  G 3 

FOR BOARD ACTION 

I .  S UBJECT: 

Recommendation for the awarding of bid Q-1052 for 
Scientific & Chemica l Equipment and Supplie s . 

I I .  INFORMATI ON: 

Adverti s ements wer e  run and bids were s olicited f or 
the s ubject equipment . Seven bid reque s ts were sent 
out and s ix re spon s e s  were received . 

II I .  S UMMARY: 

The bid tabulation s hows that the Sch aar Scienti f ic Co . 
was the on ly respondent on i tems one thru five. 

On i tems 6 thru 178 the lowes t  bidder was the S argent
We lch S ci entific Company complete with no exceptions . 

Actural Bids were: 

1. S argent-Welch
( I terns 6 -17 8)

2. Schaar Scient i f ic Co .
( I terns 1-5) . . . . . . . . . . . . . . . . . . . .. . . . .  . 
(I tems 37-178) ...................... . 
(wi th 4 5  i tems no bid) 

3. Scientific Glas s Co .
( I terns 6 -1 7 8 ) . . . . . . . . . . • . . . . . . . • . . • • . 

(with 22 i tems no bid)

4. Fischer S ce inti f ic • • • • • • • • • • • • • • • • • •

5 .  Taylor Mfg . Co • • • • • • • • . • • . • • • • • • • • • • 

6. Central S ci enti f ic • • • • • • • • • • • • • • • • • •

$ 7,916.84 

646.15 
3,978.16 

7,168.60 

NO BID 

NO BID 

NO BID 



EXHIBIT G 3 

FOR BOARD ACTION: 

IV . RECOMMENDATION : 

The admini s tration recommends that the board sp l i t  the 
award as fol lows : 

Items 1-5 to Schaar Scientific . Co . in the amount of  
$ 64 6 . 15 .  

Items 6 - 1 7 8  to the Sargent-We lch Scientific Co . i n  the 
amount of $ 7 , 9 1 6 . 84 in as much as no exception s  were 
made. De l i very is promi s ed wi thin two weeks after 
receipt of notice from the college. 

The total award to the two supp l i e r s  i s  $ 8,562 . 9 9 .



1. 
2 .
3. 

... William Rainey Harper College

REQUEST FOR QUOT AT ION ... 359-4200 Algonquin and Roselle Roads Palatine, I l l inois 60067 

Quotat ion must be made on th is form . 
Unsigned bids wi l l not be c on s ider ed . 
G ive comp lete spec if icat ions for any 
s ubstitut i on o f fered . 

4 .  Mark enve lope " QUOTAT ION

No .  Q-1052 and mai l  to : 
WILLIA M  RAINEY HARP ER· COLLEGE 
Algonquin & Ro s e lle Roads 
palatine, I l l in ois  60067 

-----------------��-- Attent ion : Mr. D. M. Mi s ic 
---------r-------------------�����������----���-----

DATE I I QUOTAT ION DUE: 2:0 0 p . m .  DSTQUOTAT ION

REQUEST NO . o-10�? LI./?Q /70 PAG E 1 OF 14 I May 1 4,197 0 
Item No . Quant it y  Des c ri pt io :tl i Un i t P ri ce I Extensim 

,.,....---

,.,....---

1. 1 

2 . 2 

3 . 3 

4 . 4 

5 .  1 

6. 1 

7 .  1 

8. 1 

9 . 1 

10 . 2 

1 1 . 1 

1 2 . 1 

srms 
:IS NOT AN 

ORDER 

J 0 9 6 5  Fr igid-Cab i 
I I 

6 1 - 6 2 0  Spec trum tube power s upp ly & s tanf 
6 1- 6 3 5 - 6  Spectrum tube , hydrogen

€5 - 98 5  C ambos co Workbench outfit

Revco Automatic I c e  Maker (i ce f l akes)  

ABOVE NUMBERS ARE SCHAAR SCIENTIFIC 

2 5WS2 2 0  B & L Mode l LS- 2 Dynopt i c  
Polar i z ing Micros cope 

25Wl 2 1 5  Star light Illuminator 

ABOVE NUMBERS ARE WARDS NATURAL SCIENCE 

4883 ChemAn a l  sys ten 

4880  Fluore:s cence Uni t

5J2 3 E lectrophore s is Appar atus 

1078 Boy le's law a pparatus 

3 680 Univers a l  l ight source 

I I I 

The r ight i s  reserved to acc ept or r e j ect a l l  or par t  o f  
your o f fer . P lease s ubmit you r  p r i c e, del ivery and terms 
on this f orm f or the i tems l i sted abc>ve to be de l ivered 
F . O . B .  Destinat i on, F . F . A 

___________________ c. ert i fy that the art ic les wi l l  b e  del ivered or the servic e
rendered a s  spe ci f ied above and that sh ipment o r  perf ormance wil l b e  made 

________ days after rece ipt of order except as otherwi s e  ind ic ated . 

DAT E  OF QUOTAT ION PER�------------------------------------
Auth or i z ed O f fic ial T itl e 



... William Rainey Harper College

REQUEST FOR QUOTAT ION ..... 359-A200 Algonquin and Roselle Roads Palatine, I l l inois 60067 

. . 
: 
: 

1. Quotat ion must be made on th is form . 
2. Uns igned bids wi l l  not be cons idered . 
3. G i ve comp lete spec i f ication s for any 

s ubstitut ion o f fered . 

4 .  Mark enve lope " QUOTAT ION 
No . Q- 1 0 52 and mai l  to : 
WILLIAM RAINEY HARPER·COLLEGE 
Algonqu i n  & Ro s e l l e Roads

P alati ne , I l l ino i s  60067 

Attention· Mr D M Misic. . . . 

QUOTAT ION DATE I PAGE 
\QUOTATION DUE:, 2 : 0 0  p . m .  DST 

REQUEST NO .Q-1 0 52 4/2 9 / 7 0  2 OF 14 May 14, 19_7_0 
Item No . Quant ity Descriptio:l'l 1 Un i t  P r i ce I Extens ion 

/"'"" 

1 3 . 

1 4 . 

15 . 

1 6 .  

1 7 . 

18 . 

1 9 . 

2 0 . 

2 1 .  

2 2 . 

2 3 .  

2 4 . 

2 5 .  

2 6 .  

TID:S 

:IS ROT AN 

ORDER. 

i 3 I 

1 

3 

2 

1 

1 

6 

8 

1 

1 

3 

3 

3 

3 

! l I 
S -4 1 0 84 Heavy Duty hot p l a te , Size F II 
S -61 4 50 Ba l l  Mi l l  

S -61 453 Jars , Ba l l  Mi l l , s i ze B 

S -61505 Ba l l s , Porcelain , s i ze B 

S -84 4 45 Water Bath , s i ze B 

S ·-84860 Water Bath , thermos tatic 

S - 7 7 4 95 S topwatch , electr ic 

52 7 2B PH meter 

0 1 2 9 Li ter Block , Di s sectible 

104 4W Hydraul i c  Pres s w/Guage 

0 5 7 6A Coated Record ing P aper 

59 08-1 0 1/ 4" Br a s s  Rod 

59 08-2 0 l/2" Br as s  Rod 

59 0 0-0 5  1/4" Aluminum Rod j 
I 
I I 

The r ight i s  reserved to acc ept or rejec t  a l l  or part of 
your o f fer . P lease s ubmit your price , del ivery and terms 
on thi s  form for the i tems l i s te d  above to be del iver ed 
F . O . B .  Des t i nat ion , F . F . A 

__________ c.ert i fy that the art ic le s  wi l l  be del:l..vered or the service

rendered as  spec i f ied above and that sh ipment or performance wi l l  be made

________ days after receipt o f  order exc ept as otherwi s e  ind icated . 

DATE OF QUOTAT ION PER·----------------�--------------�� 
Author i z ed Of f i c ial T i t l e  



... William Rainey Harper College

REQUEST FOR QUOTATION .... 359-4200 Algonqv:n and Roselle Roads Palatine, I l linois 60067 

. 

. 

: 
: 

1 .  Quotat ion must be made on th is f orm . 4. Mark envelope " QUOTATION
No .  Q- 1�2 and mai l  t o :2. Uns i gned b ids wil l not be c on s idered . 

3. Give c omp lete spec if icat ions f or any 
s ubs t i t ut i on oifered . 

WILLIAM INEY HARP ER· COLLEG E 
Algonqu i.n & Ro s e l l e  Road s 
P alatine, I l l ino i s  60067 

QUOTAT ION 
_REQUEST NO . 0-1 0 5 2  
Item No .  Quant ity 

2 7 . 

28 

2 9 . 

3 0 . 

/""" 3 1. 

3 2 . 

3 3. 

34 . 

3 5. 

3 6 . 

mzs 
IS BO'.r AN

O:RDER 

3 

3 

3 

3 

2 

1 2  

1 

1 

1 

2 4  

I 

! 

Attent i on· Mr D M Mis ic . . . . 
DAT E  I PAGE3 

\ QUOTATION DUE: 2 : 0 0  p . m. DST
4/2 9/70 OF 1 4  M�_u 1 Ll 1 Q_"'Z_fi 

Descr i pt i o:n 
-

1 Un i t  P rice I Extens i o n  
! I 

5 9 0 0- 1 1  1/2" Aluminum Rod II 
5 9 0 0 - 2 0  1" Aluminum Rod 

592 4-0 5 1/ 4" Iron Rod 

5 9 2 4 - 1 1  3 /8 Iron Rod 

3 5 9 1  Candles 

087 2 Pul ley Cords 

589 0 - 0 6  German S i lver B&S #1 6  

589 0-1 1 German S i lver B&S # 18 

589 0 - 1 6  German S i lver B&S # 2 0  

4 6 9 3  Counter Brush 

ABOVE ARE SARGENT WELCH NOS . 

I I I I 
The r ight i s  reserved t o  acc ept or r e j ect al l or part o f  
your of fer . P leas e  s ubmit y our pr ice,  del ivery and terms 
on this f orm f or the items l is t ed above t o  be deliver ed 
F . O . B . Desti nat i on ,  F . F . A 

--------------------cert i fy that the art ic les  wi l l  be del ivered or the servic e  

rendered a s  spec i f ied above and that sh ipment or perf ormanc e  wi l l  be  made 
days after receipt of order exc ept as otherwi s e  indic ated . 

--------

DATE OF QUOTAT ION P ER·---------------------------------------

Auth or i z ed O f f ic ial  T it l e  



r, ........
1. 
2. 
3. 

r.'l Williatn Rainey Harper College 
REQUEST r.QB flUOTATION llal\tl 359-4200 Al9onqu,, end Roselle Roedl Peletine, Illinois 60067 

Quotation mus t be made on this form. 
Unsigned bids will not be considered. 
Give complete specifications for any 
subs titution offered. 

4. Mark envelope "QOOTATION
No. Q-_1052 and mail to: 
WILLIAM RAINEY HARPER COLLEGE 
Algonquin & Roselle Roads 
Palatino, Illinois 60067 

--------------------�--------�---------------------r�A�t� t�e� n�t�1�· o�n�:�M r�- D. M. Misic
QUOTATION DATE ( \ QUOTATION DUE: 2:00 p/m .  DS T
REQUEST NO. Q-1052 4/29/70 PAGE 4 OF 14 _Max l-i �97_0 
Item No. Quantity Descrip_tion unit Price Extensior 

37. l 

38. 5 

39. 2 

40. l 

/""" 41. l 

42 . 24 

43. 12 

44. 6 

45. 2 

46. 12 

47. 2 

48. l 

49. 2 

so . 6 

:IS JliiOT AN 
ORDER 

case 

ca s e s  

case 

ca s e  

case 

do z . 

do z . 

do z .

do z . 

do z . 

do z . 

S-35350 Funne l s - short s tem Siz e  D 

S-9487 Bottles -polyethylene S i z e B 

S-34816 Flasks-Vo lumetr i c-K imax S i ze M 

S-34816 F lasks -Vo l ume tr i c-K imax Si z e  G 

S-34816 F lasks Volume tr i c-K imax Si z e  J 

S-33680 Splash E l iminator 

S-9995 Brush-te s t- tube-medium 

S-9785 Brush f lat S i ze B 

S-9815 Bur sh-Beaker 

S-10007 Brus h-te s t  Tube semi micro 

S-9885 Brush Bur ette S i z e A 

S-9895 Brush- pipette 

S-75245 Spatula - s i z e E 

S-75267 Spatu la- s emi micro 

ABOVE NUMBERS ARE SARGENT WELCH 

The right is reserved to accept or reject all or part of 
your offer. Please submit your price, delivery and terms 
on this form for the items listed above to be delivered 
F.O.B. Destinat ion, F.F.A 

___________________ certify that the articles will be delivered or the service
rendered as specified above and that shipment or performance will be made 
_________ days after receipt of order except as otherwise indicated. 

DATE OF QUOTATION PER�---------�---����--------------��� 
Authorized Official Title 



/""" ..
. .
..
. .

1. 
2. 
3. 

... Williatn Rainey Harper College 
REQUEST � QUOTATION .. £. 359-4200 Algonquin and Roselle Roads Palatine, Illinois 60067 

Quotation must be made on this form. 
Unsigned bids will not be considered. 
Give complete specifications for any 
substitution offered. 

4. Mark envelope "QOOTATION
No. Q- 1052 and mail to:
WILLIAM RAINEY HARPER COLLEGE
Algonquin & Roselle Roads
Palatine, Illinois 60067

--------------------�-·------�--------------------��A� t�t� e� n�t�1�·o n : Mr. D. M. Misic
DATE I \ QUOTATIOU DUE: 2 : 0 0 p . m .  DSTQUOTATION 

REQUEST NO. 0- 1 052 4/29/70 PAGE 5 OF 1 4  M.::�v 1 4 1 Q70 
Item No. Quantity Description Unit Price Extension 

5 1 . 6 ro l l s  S- 4 4 1 8 7 - 2 0  Labe l tape - type D 

5 2 . 

5 3 . 

5 4 . 
!"""" 

5 5 . 

5 6 . 

6 ro l ls S-44187-30 Lab e l  tape - type D 

1 cas e S - 6 9 5 2 1  Pipette - Vo l . tran s f er -K imax 
S i ze F 

1 case E-2 8 8 1 7 Dry ing tube s- Kimax Size C 

1 pkg . S- 4 0 2 7 3  Gloves-d i s po s ab l e  S i z e B 

2 pair S- 4 0 2 9 5 G love s- rubber s i z e D 

57 . 1 cy l in �er S- 3 7 2 6 5  Gas cy l inder - Ch lor ine 

5 8 . 6 box S-44101 Labe l s  11 Kum-K leen 11 S i ze B 

5 9 . 1 case S-44125 Lab l e s - S i z e A 

6 0 . 6 book s S- 4 4 1 5 5  Label Book 

6 1 . 1 case  S - 8 3 2 4 6  Vi a l s - wi th scr ewcap s i z e E 

6 2 . 1 c ase 

6 3 . 5 yd s . 

S - 1 9 8 1 2  Cloths -K imwipe s  S i z e A 

S-19805 C loth 

ABOVE NUMBERS ARE SARGENT WELCH 

The right is reserved to accept or reject all or part of 
your offer. Please submit your price, delivery and terms 
on this form for the items listed above to be delivered 
F.O.B. Destination, F.F.A 

___________________ certify that the articles will be delivered or the service 
rendered as specified above and that shipment or performance will be made 
--------�days after receipt of order except as otherwise indicated. 

DATE OF QUOTATION PER�-------------------------------�� 
Authorized Official T itle 



r-- ..
: 

. .

l .  
2 .  
3 .  

... William R:'liney Harper College

REQUEST FOR QUOTAT ION ...-..- 359-4200 Algonquin and Roselle Roads Palatine, I l l inois 60067

Quotat i on mus t be made on th i s  form . 
Uns i gned b id s  wi l l  not be con s idered . 
G i ve c omp lete spec i f icat ions for any 
s ubs t i tut i on of fered . 

4 .  Mark enve lope " QUOTAT ION 
No . Q-�152_ and mai l  to : 
WILLIAM RAINEY HARP ER COI.l,EGE 
Algonquin & Ro s e l l e  Roads 
P alatine , I l l in oi s  60067
Attent i on : Mr .  D . M .  Mi s ic 

QUOTAT ION DATE 
REQUEST NO . 0- 1 0 S 2  4/29 / 7 0 I PAGE 6 OF 1 4  

\ QUOTAT ION DUE : 2 : 0 0 pm . DS T
May 1 4 , 1 9 7 0  

Item No . Quant ity 

6 4 . 2 

6 5 . 2 

6 6 . 1 2 0  

6 7 . 6 do z . 

3 do z . 

6 9 . 1 case 

7 0 . 1 case 

7 1 .  6 

7 2 . 2 4  

7 3 . 6 x 6  lb . 

Descr ipt ion 

S - 9 8 5  Coats - shor t f orm S i z e  c 

S - 9 9 5  Coats -LOng form s i z e  c 

S - 9 5 0 1  Bottles , we ighing -po lypropy l ene 

S - 8 4 2 0  Bott les -po lyethy l ene S i ze E 

S - 8 4 2 0 - 4 0  Bo ttles -po lypropy lene s i z e F 

S - 8 4 5 7  Bottle-S erum S i z e B K imax 

S - 8 4 5 7 Bottle-S erum S i z e A K imax 

S - 8 4 8 2 Bottle-po lye thy lene S i ze D 

S - 9 9 6 5  Brushe s - f l ask S i z e A 

S C 1 2 7 0 2  Hydroch lor i c  acid , reagent 

7 4 . 6 x 7 lb . S C  1 3 7 6 6  N i tr i c  acid 

7 5 .  1 2  x 4 lb . S C 1 0 5 9 2  Ammonium Hydroxide 

7 6 . 1 2  do z . S - 8 7 5 0 Bottles hopping s i z e c 

7 7 . 3 do z . S - 8 7 5 4  Bottle trays s i z e B 

i Un it Price  l Exten s i on

TBJ:S 

IS NO!' AN 

ORDER 

The r ight i s  reserved t o  acc ept or rej ect al l or part o f  
your of f er . P lease s ubmit y our p r ic e , del ivery and t erms 
on this f orm f or the items l i sted above t o  be de l ivered 
F . O . B .  De st inat ion , F . F . A 

____________________ cert i fy that the art ic les wil l be del ivered or the servic e  

rendered as spec i f ied ab ove and that sh ipment or per f ormance wi l l  be made

_________ days after rece ipt of order exc ept as otherwi s e  indicated . 

DATE OF QUOTAT ION ______________ �P ER. ______________ ���--------------��--
Auth or i z ed Of fic ial T i t l e  



... William Rainey Harper College

REQUEST FOR gUOTAT ION .-.I 359-4200 Algonquin and Roselle Roads Palatine, i l l inois 6006 7 

: 

1 .  Quotat ion must be made on th is f orm . 
2 .  Uns i gned bids wil l not be c on s idered . 
3 .  G i ve c omp lete npec ificat ions for any 

s ubst itut ion of fered . 

DATE I 4/ 2 9 /7 0 PAGE 7 OF 1 4  
QUOTAT ION 
REQUE ST No . Q- 1 0 5 2

4 .  Mark emre l ope " QUOTAT ION 

No .  Q-_1Q52 and mai l  to : 
WILLIAM RAINEY HARP ER COLLEGE

Algonqu:tn & Ros e l l e  Roads 

P alatine , I l l in ois 60067
Attent ion : Mr . D . M .  Mis i c\ QUOTATION DUE : 2 : 0 0  p . m .  DST 

May 1 4 . 1 9 7 0 
Item No . Quant ity Descriptio:n i Unit Pr i c e  I Exten s i m

!"""' 

7 8 .  2 cas e s  

7 9 . 2 ca s e s  

8 0 . 2 ca s es 

8 1 .  1 'lb . 

8 2 . 2 lb . 

8 3 . 2 lb . 

8 4 . 1 lb . 

8 5 . 2 5  pkg s . 

8 6 . 1 case 

8 7 . 3 

8 8 . 5 cas e 

8 9 . 5 case 

9 0 . 5 case 

9 1 .  1 pkg . 

'.rlll:S 

IS NOl" AN 

ORDER 

' ' 
i 
I 

S - 3 4 1 0 5 - 2 5  Cap-rubber s i z e D I 

S - 3 4 1 0 5 - 2 5  Cap rubber s i z e E 

S - 3 4 1 0 5 - 2 5  Cap rubber s i z e F 

S - 8 5 1 3 5  Wire , copper s i z e  B 

S - 8 5 1 3 5  Wire , copper s i ze D 

S - 8 5 1 3 5  Wire , copper s i z e c 

S - 8 5 1 3 5  Wire , copper s i z e E 

S - 3 2 9 1 5 -E F i lter P aper S i z e E 

S - 1 9 6 5 0  C lean ing compound- a l conox 

S - 2 3 1 5 5  Cork kn i f e  

S - 2 3 6 8 5 -E Crucib les  S i ze E 

S - 2 3 7 2 0 -F Cruc ible Cover S i z e F 

S - 1 4 7 2 5-B Cas serole S i z e B 

S - 1 4 9 7 0  Cement 
I 
I 

.M.DV V .C.  i'I Ul•i.O� .Kb bJ-U·C-i i': N 'l' W t; LC.H 
The r ight is reserved to acc ept or r e j ect a l l  or par t  o f

y our of fer . P lease s ubmit y our price , del ivery and terms

on this f orm f or the items l i s ted above to be de l ivered

F . O . B .  Destinat ion , F . F . A  

____________________ c ertify that the art ic les wil l be d e l ivered or the s ervic e

rendered a s  spec if ied above and that sh ipme nt or perf ormance wil l be  made

_________ days after rec e ipt of order exc ept as otherwis e ind ic ated . 

DAT E OF QUOTAT ION P ER�------------------------------��
--

Auth orized O f f ic ial T it l e 



. . 
: 
: 
: 

1. 
2 . 
3 .  

9 2 . 

9 3 . 

9 4 . 

9 5 .  

... William Rainey Harper College

REQUEST FOR QUOTAT ION ........ 359-4200 Algonquin end Roselle Roads Palatine, I l l inois 60067

Quotat ion must be made on th i s  form . 
Uns i gned b ids wi l l  not b e  cons idered . 
G i ve comp lete spec i f icat ions for any 
s ub s t i t ut ion o f fered . 

2 cas es 1 
I 
I 

DATE 
4/2 9/ 7 0  

S - 7 9 5 2 2  

PAGE 8 OF 1 4  
Descr ipt io:n 

Te s t  Tubes S i z e A 

1 0  cases / S - 2 4 6 7 4  Cyl inder s - graduated 
I 

1 case S - 2 4 6 7 4  Cy l inder s -graduated 

4. Mark enve lope " QOOTAT ION 
No . Q- 1 0 5 2  and mai l  to : 
WILLIAM RAINEY HARP ER COLLEG E 
Algonqu i n  & Ro s e l l e  Road s 
P alatine , I l l ino i s  600 67 
Attent ion : Mr . D .  M .  Mi s ic 

QUOTAT ION DUE :  2 : 0 0 p . m .  DS T
May 1 4 , 1 3 7 0  

Kimax S i z e 

K imax S i ze 

B 

H 

i Un i t  P r i c e  Extens i ol

7 2  S - 1 8 9 7 8  C l amp- Burette , a sbes tos j aw 

I"""' 9 6 • 4 ca s e s  S - 8 4 0 5-C  Bottle s -wide mouth s i ze c 

9 7 . 4 

9 8 .  4 

9 9 . 4 

1 0 0 . 8 

1 0 1 1 2  

1 0 2 . 6 

1 0 3 . 1 

1 0 4  2 

1 0 5 .  1 

TBI:S 

J:S :ti<1.r AN 

ORDER 

cas e  

case 

cas e 

case 

doz . 

do z . 

ca s e  

pts . 

v i a l  

S - 8 4 0 5 - D  Bo ttles wide mouth s i z e D 

S - 8 4 0 5-E Bott l e s  wide mouth size  E 

S - 8 3 3 5  Bottles -narrow mouth s i ze E 

S - 8 3 3 5  Bott l e s -narrow mouth size  F 

S - 8 7 4 7  Bottles -dropping wi th pipette s i z  

S - 8 7 4 7  Bott l e s - dropping with pj.pette s i z  E 

S - 6 9 5 2 1  P ipette size E 

S - 3 0 1 4 3 - 1 0  Buf f er concentrate l 
S - 3 0 1 4 0  Buf fer type C I I I 

Th e r i ght i s  r e s e rved to acc ept or r e j ect a l l  or part o f  
y o u r  o f fer . P l eas e s ubmit your price , d e l i very and terms 
on th i s  form for the items l i s ted above to be del ivered 
F . O . B .  Des t i nat ion , F . F . A 

---------------------------------c ert i fy that th e art ic l e s  wi l l  be del ivered or the s ervic e 

rendered as spec i f i ed above and that sh ipmen t or performanc e wil l  be made

______________ days aft er rece ipt o f  order exc ept as otherwi s e  ind i c at ed . 

DATE OF QUOTAT ION ______________________ P ER. __________________________________________________ ____ 

Author i z ed O f f ic ial T i t l e  



REQUEST FOR QUOTATION 

: 
: 

1 .  Quotat ion must be made on th i s  form . 4 . Mark enve lope " QUOTAT ION 
No .  Q- 1 0 5 2  and mai l  to : 2 .  Uns i gned bids wi l l  not be cons idered . 

3 .  G i ve comp lete �pec i f icat ions for any 
s ub s t i tut ion o f f ered . 

WILLIAM RAINEY HARP ER COLLEG E 
A lgonquin & Ro s e l l e  Roads 
P alatine , I l l inois  60067 
Attent i . .  )n : Mr . D .  M .  Mi s ic 

QUCYI'AT ION 
REQUEST NO . Q- 1 0 5 2  
Item No . Quant ity 

DATE 
4/ 2 9 /7 0 I PAGE 9 OF 

Descr ipt ion 

1 4  J QUOTAT ION DUE : 2 : 0 0  p . m .  DST 
May 1 4 , 1 9 7 0

i Un i t  Pr i c e  i Extens i on 
! 

1 0 6 . 1 vial  ' S - 3 0 1 4 0  Buf fer Type J 
I 

! 
1 0 7 . 6 pkgs . S - 4 4 6 0 5  Matches 

1 0 8 .

1 0 9 . 

,.-..1 1 0 . 

1 1 1 . 

1 1 2 . 

1 1 3 . 

1 1 4 . 

1 1 5 . 

1 1 6 . 

1 1 7 . 

1 1 8 . 

1 1 9 . 

THl:S 

6 

1 2  

3 do z . 

2 do z . 

6 

1 case 

1 case 

1 cas e  

1 case 

1 

4 doz . 

3 do z .

IS NOT AN 

ORDER 

S - 3 5 3 8 5  Funnel-r ibbed S i ze E 

S - 8 0 0 0 5F Thermoneter , - 1 0  to 3 6 0

S - 1 2 2 5  Asbe s toa Mat , circu lar 

S - 8 7 5 4 -B Bott le  Tr ays s i ze B 

S - 9 8 7 5  Brush , counter 

S - 4 0 0 8 0 -C Glas srod s i ze C 

S - 4 0 0 8 0 -D G l a s s rod s i ze D 

S - 4 0 1 4 0 -E Glas s  tub ing s i ze E 

S - 4 0 1 4 0 -C Glass  tub ing s i ze C 

S - 7 3 7 5 5  Rubber tub ing expander 

S - 7 5 9 4 5-A S ponges s i z e  A 

S - 7 9 1 1 0  S upport te s t  tube- po lyethy l ene 

ABOVE NUMBERS ARE SARGENT WELCH 

The r i ght is reserved to acc ept or r e j ect al l or part o f  
your o f fer . P leas e s ubmit your price , del ivery and terms 
on thi s  form for the i tems l i s ted above to be de l ivered 
F . O . B .  Destinat ion , F . F . A 

_______________________ cert i fy that the art ic les  wi l l  be del ivered or the s ervic e 
rendered as spec i f ied above and that sh ipmen-t or performance wi l l  be made 
---------�days after rece ipt o f  order except as otherwi s e  indicated .

DATE OF QUOTAT ION. _________________ P ER 
Author i z ed O f f ic ial T i t l e  



REQUEST KQS QUOTAT ION 

... William Rainey Harper College

LILli IIIII - 359-4200 Algonquin and Roselle Roads Palatine, I l l inois 60067 

. . 
1 .  Quotat ion must be made on th i s  form . 4 .  Mark enve lope " QUOTAT ION 

No .  Q- 10 52 and mai l  to : 2 .  Uns i gned bid s  wi l l  not be cons idered . 
3 .  G i ve comp lete spec i f ications for any 

s ubstitut ion o f fered . 
WILLIAM RAINEY HARP ER · COLLEG E 
Algonquin & Ro s e l l e  Roads 
P alatine , Il l ino i s  60067 
Attent ion : Mr . D .  M . Mi s i c  

QUOTAT ION 
REQUEST No . Q- 1 0 5 2  
Item No . Quant ity 

1 2 0 . 1 0  pkg . :

1 2 1 .  1 pkg . 

1 2 2 . l pkg . 

1 2 3 .  1 pkg .

,....... 1 2 5 .  1 pkg . 

1 2 6 . 1 pkg . 

1 2 7 . 1 pkg . 

1 2 8 .  5 lb . 

1 2 9 . 5 lb . 

1 3 0 . 5 lb . 

1 3 1 . 5 lb . 

1 3 2 . 5 lb . 

1 3 3 .  5 lb . 

1 3 4 . 1 0  lb . 

TRI:S 

IS NOr AN 

ORDER 

DAT E I PAG E 
\ QUOTAT ION DUE: 2 : 0 0 p . m .  DST

4/2 9 / 7 0 1 0  OF 1 4  Mav 1 4 . 19 7 0  
Descr ipt ion i Un i t  P r i c e  I Exten s i o r 

I 
S - 3 3 3 4 0  F i l ter Paper 

I 
S i z e E II 

S - 2 3 0 2 5  Corks xxxx , No . 00

S - 2 3 0 2 5  Corks xxxx , No . 0 

S - 2 3 0 2 5  Corks XXXX , No . 5 

S - 2 3 0 2 5  Corks xxxx , No . 6 

S - 2 3 0 2 5  Corks xxxx , No . 7 

S - 2 3 0 2 5  Corks xxxx , No . 1 1  

S - 7 3 3 3 0 5  Rubber s topper s - s o l id , s i z e  00 

S - 7 3 3 0 5  B Rubber s topper s  so l id , S i z e 0

S - 7 3 3 3 0 5C Rubber s toppers s o l id , S i ze 1 

S - 7 3 3 3 0 5  D Rubber s topper s s o l id , s i z e 2 

S - 7 3 3 0 5 E Rubber s topper s so lid , s i ze 3 

S - 7 3 3 3 0 5F Rubber s topper s s o l id , s i ze 4 

S - 7 3 3 3 0 5  G Rubber s topper s so l id , s i z e 5 

ABOVE NUMBERS SARGENT WELCH 

The right is reserved to acc ept or r e j ect al l or part o f  
your o f fer . P lease s ubmit your price , del ivery and terms 
on thi s  form for the items l isted above to be del ivered 
F . O . B .  Destinat ion , F . F . A 

____________________ cert i fy that the art ic les  wi l l  be del ivered or the servic e

rendered as spec i f ied above and that sh ipment or performance wi l l  be  made

--------�days after rece ipt o f  order exc ept as otherwi s e indicated . 

DATE OF QUOTAT ION P ER·--------------��--------------��--
Author i z ed O f f ic ial  T it l e  



�""""' 

REQUEST FOR QUOTAT ION 

... William Rainey Harper College

... � - 359-4200 Algonquin and Roaelle Roads Palat ln•, l l l lnolt 6006/ 

1 .  Quotat ion mus t  be  made on th i s  form . 4 .  Mark enve lope " QOOTAT ION 
No .  Q- 1 0 5 2  and mai l  to : 2 .  Uns i gned b id s wi l l  not b e  con s ider ed . 

3 .  G i ve comp lete spec i f i cat ion s for any 
s ub s t i tut ion o f fered . 

WILLIAM RAINEY HARP ER · COLLEG E 
A lgonquin & Ro s e l l e  Roads 
P a l atine , I l l ino i s  600 67 

1 3 5 . 1 0  lb . 

1 3 6 . 2 0  lb . 

1 3 7 . 2 0  lb . 

1 3 8 . 2 0  lb . 

1 3 9 . 2 0  lb . 

1 4 0 . 2 0  lb . 

1 4 1 . 2 0  lb . 

1 4 2 . 5 lb . 

1 4 3 . 5 lb . 

1 4 4 . 5 lb . 

1 4 5 . 5 lb . 

1 4 6 . 5 lb . 

1 4 7 . 5 lb . 

1 4 8 .  1 0 . lb . 

J:S NOT AN 

ORDER 

Attent ion : Mr .  D .  M .  Mi s i c  
QUOTAT ION DUE : 2 : 0 0  p . m .  DST

14 1 9  0 
1 Un it P r i c e  , Extens io

S - 7 3 3 0 5J Rubber s topper s - s o l id , s i ze 6 

S - 7 3 3 3 0 5  L Rubber s topper s - s o l id , S i ze 7 

S - 7 3 3 0 5M Rubber s topper s - s o l id , S i z e 8 

S - 7 3 3 3 0 5  N Rubber s topper s - s o l id S i z e 9 

S - 7 3 3 0 5  p Rubber s toppers - s o l id , s i z e 1 0  

S - 7 3 3 0 4  T Rubber s topper s , s o l id , s i z e 1 2  

S - 7 3 3 0 5  v Rubber s topper s - s o lid , s i ze 1 3  I 

S - 7 3 3 1 5  A Rubber s topper s -one ho le , S i z e  

S - 7 3 3 1 5B Rubber s toppers -one hole , S i ze 

S - 7 3 3 1 5C Rubber s toppers -oneho l e , s i z e 1 

S - 7 3 3 1 5  D Rubber s topper s - oneho l e , S i z e 

S - 7 3 3 1 5E Rubber s topper s , on e  ho l e , s i z e 3 

S - 7 3 3 1 5  F Rubber s topper s , one ho l e , s i ze 

S - 7 3 3 1 5  G Rubber s topper s , one ho le , s i ze 

ABOVE NUMBERS ARE SARGENT WELCH 

The r ight is reserved to acc ept or r e j ect al l or part o f

your o f fer . P lease s ubmit your price , del ivery and terms 
on thi s  form for the items l i s ted above to be de l ivered 
F . O . B .  Des tinat ion , F . F . A 

_______________________ cert i fy that the art ic les wi l l  be del ivered or the s ervic e

rendered as spec i f ied above and that sh ipment or performance wi l l  b e  made

_________ days after rec e ipt o f  order except as otherwi s e  indicated . 

DATE OF QUOTAT ION P ER·--------:- �---------:-:--:--
Author i z ed Of f ic ial T i t l e  



... William Rainey Harper College

REQUEST fQB QUOTAT ION ..... 359-4200 Algonquin and Roselle Roads Palatine, I l l inois 60067 

. . 
: 
: 

1 .  Quotat ion mus t  be made on th i s  form . 
2 .  Uns i gned b ids  wi l l  not b e  cons idered . 
3 .  G i ve comp lete spec i f ications for any 

s ub s t i tut ion o f fered . 

4. Mark enve lope " QUOTAT ION 
No .  Q- 1 0 5 2  and mai l  to : 
WILLIAM RAINEY HARP ER COLLEG E 
Algonqu in & Ro s e l l e  Roads

P al atine , I l l ino i s  60067 
Attention : Mr . D .  M .  Mi s ic 

QUOTAT ION DATE I ! QUOTAT ION DUE : 2 : 0 0  p . m .  DST l Ma_y 1 4 , 1 9 7 0  REQUEST NO . Q- 1 0 5 2 4/2 9 / 7 0  PAGE 1 2 OF 1 4  
Item No . Quant ity Des c r ipt io:n i un i t  P r i c e ; Ext ensio 1  

!""'"' 

1 4 9 . 1 0  

1 5 0 . 2 0  

1 5 1 . 2 0  

1 5 2 . 2 0  

1 5 3 . 2 0  

1 5 4 . 5 

1 5 5 . 5 

1 5 6 . 5 

1 5 7 . 5 

1 5 8 . 1 0  

1 5 9 . 1 0  

1 6 0 . 2 0  

1 6 1 . 2 0  

1 6 2 . 2 0  

l:S NO'.r AN 

ORDER 

I I 

lb . 

lb . 

lb . 

lb . 

lb . 

lb .  

lb . 

lb . 

lb . 

lb . 

lb . 

lb . 

lb . 

lb . 

I 

S - 7 3 3 1 5  J rubber s topper s , one ho le ,  s i z e ! 6 

S - 7 3 3 1 5 L rubber s topper s , one ho le , s i z e  t 
S - 7 3 3 1 5  M rubber s topper s , one ho l e , s i at 8

S - 7 3 3 1 5N rubber s topper s , one ho l e , s i z a ! 
S - 7 3 3 1 5  P rubber s topper s , one hole , s i z e 0 

S - 7 3 3 2 5  C rubber s topper s , two ho l e , s i ze 1 1 

S - 7 3 3 2 5  D rubber s topper s , two ho le S i ze 2 

S - 7 3 3 2 5  E rubber s topper s , twoho le , s i z e 3 

S - 7 3 3 3 2 5  F rubber s topper s , two ho l e , S i Z E 4 

S - 7 3 3 2 5  G rubber s topper s , two hole , s i ze 5 

S - 7 3 3 3 2 5J Rubber s topper s , two , ho le s i z e t 

S - 7 3 3 2 5  L rubber s topper s , two ho l e  s i z e · 

S - 7 3 3 2 5M rubber s topper s , two ho l e  s i ze c 

S - 7 3 3 2 5  N rubber s topper s , two hole s i ze 9 

I 

: 
The r i ght i s  reserved to acc ept or r e j ect a l l  or part o f  

your o f fer . P lease s ubmit your pric e , del ivery and terms 
on th i s  form for the i tems l i s t ed above to b e  del ivered 
F . O . B . Des t i nat ion , F . F . A  

____________________ c ert i fy that the art ic les wi l l  b e  del ivered or the s ervic e 

rendered as spec i f ied above and that sh ipmen t or performanc e  wi l l  be made 

_________ days after rece ipt o f  order exc ept as otherwi s e  ind i c ated . 

DATE OF QUOTAT ION P ER·---------------------------------�� 
Author i z ed O f f ic i a l  T it l e  



REQUEST FOR � UOTAT ION 

... William RtJiney Harper College

L• JI � - 359-4200 Algonqv ' and Roselle Roads Palatine, I l l inois 60067 

..

1 .  Quotat ion mus t be made on th i s  form . 4 .  Mark enve lope " QUOTAT ION 
No .  Q- 1 0 5 2  and mai l  to : 2 .  Uns i gned b ids wi l l  not b e  cons idered . 

3 .  G i ve comp lete Hpec i f icat ions for any 
s ub s t i tut ion o ! fered . 

WILLIAM RAINEY HARP ER · COLLEG E 
Algonqu i n  & Ro s e l l e  Roads 

P alat in� . I l l ino i s  60067 

QUOTAT ION 
REQUEST NO . Q- 1 0 5 D  
Item No . Quant ity 

1 6 3 . 2 0  

1 6 4 . 1 0 0 

1 6 5 .  2 0 0  

1 6 6 . 2 0 0  

,_1 6 7 . 2 0 0  

1 6 8 . 2 0 0  

1 6 9 . 1 0 0  

1 7 0 . 5 0  

1 7 1 .  4 8  

1 7 2 . 1 

1 7 3 . 1 

1 7 4 . 1 0 0 

1 7 5 . 1 0 0  

1 7 6 . 5 0  

IS NOr AN 

ORDER 

lb . 

f t . 

f t .  

f t . 

ft . 

f t .  

f t . 

f t .  

f t . 

bx . 

bx . 

f t . 

f t . 

f t .  

I 
I 

Attent ion • Mr D M Mi s ic. . . . 
DATE I \ QUOTAT ION DUE : 2 : 0 0 p . m . DST 

4/2 9 / 7 0  PAGE 1 3 OF 1 4  May 1 4 , 1 9 7 0  
De s c r ipt ion i un i t  P r i c e  I Ext e n s i o n  I 

S - 7 3 3 3 2 5  P rubber s topper , two 
I I 

ho l e , s i z e t O  I 
! 

S - 7 3 5 7 5  Rubber tub ing , s i z e c 

S - 7 3 5 7 5  Rubber tubing , S i z e D 
I 

S - 7 3 5 7 5  Rubber tub ing , s i z e E 

S - 7 3 5 7 5  rubber tub ing , s i z e F 

S - 7 3 5 8 5  rubber tub ing , s i z e G 

S - 7 3 5 9 0  D tubing vacuum s i z e D 

S - 7 3 5 5 5  Rubber tub ing n i trome ter , s i z e c 

S - 7 3 5 7 1  rubber tub ing latex , s i z e A 

S - 7 3 5 7 1  rubber tub ing latex , s i z e  D 

S - 7 3 5 7 1  rubber tub ing l atex , s i z e F 

s � 7 3 6 5 1  P l a s t i c  tub ing , s i z e A 

S - 7 3 6 5 1  P l a s t i c  tub ing , s i z e D 

S - 7 3 6 5 1  Rubber tub ing , s i z e F 

The r i ght i s  reserved to acc ept or r e j ect a l l  or part o f  
your o f fer . P lease s ubmit your p r i c ·e ,  d e l i very and terms 
on thi s  form f or the items l i s ted above to b e  de l ivered 
F . O . B .  Desti nat ion , F . F . A 

_____________________ c ert i fy that the art ic les wi l l  be del ivered or the s ervic e

rendered as spec i f ied above and that sh ipment or performanc e wi l l  be made

_________ days after rece ipt o f  order exc ept as otherwi s e  ind i c ated . 

DATE OF QUOTAT ION P ER. ________________ ���----------------�� 
Author i z ed O f f ic ial T i t l e  



r.-1 William Rainey Harper College

REQUEST FOR QUOTAT ION .......- 359-4200 Algonquin and Roselle Roads Palatine, I l l inois 60067

. 

. 

1 .  Quotat ion must be made on th i s  form . 4 . Mark enve lope " QUOTAT ION 
No . Q- 1 0 5 2  and mai l  to : 2 .  Uns i gned b ids wi l l  not b e  con s idered . 

3 .  G i ve comp lete spec i f ications for any 
s ub s ti tut ion o f fered . 

WILLIAM RAINEY HARP ER COLLEG E 
A lgonqui n  & Ro s e l l e  Road s 

P alatine , I l l inoi s 60067 
Attent ion : Mr .  D .  M .  Mi s ic 

1 7 7 . 2 

1 7 8 . 1 0  lb . 

TBI:S 

IS HOT AN 

ORDER 

QUOTAT ION DUE : 2 : 0 0  p . /m DST
Ma 1 4 , 1 9 7 0  

S - 7 3 5 5 5  Rubber tub ing expander 

S - 7 3 4 4 5 - 1 0 Rubber s topper s -Neoprene , 

As s t . 

ABOVE NUMBERS SARGENT WELCH 

j Un i t  P r i c e  Extens i o n  

I 
I I 

s o lfd ,  A
I 

I 

The r ight i s  reserved to acc ept or r e j ect a l l  or part o f  
your o f fer . P lease s ubmit your p r ic e , del ivery and terms 
on thi s  form for the items l i s ted above to be del ivered 
F . O . B .  De stinat ion , F . F . A  

c ert i fy that the art ic les  wi l l  be del ivered or the servic e 
--------------------

rendered as spec i f ied above and that sh ipment or performanc e wi l l  be made 

days after rece ipt o f  order exc ept as oth erwi s e  ind ic ated . 
-------

DATE OF QUOTAT ION P ER�------------------------------�----
Author i z ed O f f ic ial T i t l e  



EXHIBI T H 

WI LLIAM RAINEY HARPER COLLEGE 

May 21 , 1970 

To : Dr . Robert E . L ahti , Pre s i dent 

From : W .  J .  Mann , V ic e - Pr e s ident of Bu s ine s s  Affai r s  \J 
S ubj ect : I l l ino i s  Po l i ce Tr a i ning Act 

As you know we h ave exper i enced s ome di ffi cu l ty in 
determin ing our l egal bas i s  for i s suing and co l l ecting 
fines for p ark ing viol at ion s .  A recent inc ident has 
fo cused our attention on thi s  matter and c au s ed u s  to 
explore th i s  probl em are a  in det ai l . 

I t  appear s  th at b as ed upo n the pre s i ding j udge ' s  
op inio n , and Fr ank Hin e s ' opin ion , we mu s t  work through 
the Pal atine Po l i c e  Department i n  o rder to qu al i fy for 
e n forcement through the court s . Detai l ed in format ion 
supporting th i s  is att ach ed . 

B a s i c al ly ,  thi s  me an s  we wi l l  e stab l i sh fire l an e s  and 
the Pal atine po l ice wi l l  i s sue t icke t s  to o f f ender s .  

I would recommend that we adopt the att ached resolut ion . 



M E M O R A N D U M 
May 2 1 ,  1 9 7 0  

TO : Mr . W .  J .  Mann 

FROM : R .  J .  Hughes 

RE : Adoption o f  Resolution to Def ine the De l inea t ion a nd 
Enforcement o f  Fire Lane s 

Ra tiona le : 

To provide acce s s  to a l l  campu s fac i l ities for P a l at ine F ire 
Department equ ipment and to meet the legal requirements of the 
Cook County C ircu it Court . 

Purpo s e : 

In order to meet the lega l requirements o f  the c i rcu i t  court a s  
outl ined t o  Mr . Frank Hines i n  a n  opin ion letter from Judge Anton 
A .  Smig i e l , Pre s id ing Judge of the Th ird Mun ic ipal District , 
dated February 2 0 ,  1 9 7 0 ,  a nd in a ccord with the op in ion o f  
Mr . Burton Braun , Vil lage Manager o f  Palat ine , I l l ino i s ; w e  have 

been reques ted to present an approved reso lut ion by our Board 
o f  Trus tees to the Vil lage o f  Palat ine Boa rd o f  Trustees for
enactment into Pa latine Vil lag e  Mun i c ipa l Cod e . After enactment 
a s  a f ire lane ord inance , enforcement w i l l  be executed accord ing 
to Pa lat ine Vil lage Ord inance s .  

Recommenda t ion : 

I t  is  recommended that the reso lut io� a s  drawn by Mr . Frank Hines , 
and the pla t del inea t ing the f ire lanes be pr e s ented to the 
Administrat io n  for cons ideration by the Board o f  Trus tees . 

RJH/s s 





; 

M r .  F rank M .  H ine s  F · b ru a ry 2 0 ,  1 9 7 0  P g e  2 

pa rt icula rly in t raffi c m at t  rs , w il l  n o t  be th col l e c t ion of f in e s  fo r the 
pu r po s e of s ub s id i z ing s e c 1n ity s aff c o s t s . In all  of o u r C o u rt po l i c i e s  
we fro wn o n  t h e  re ve nu e - ra is i n g  pu r po s e s wh i c h f r e qu en tly a r is e  i n  
conn e c t ion w ith the i s ::; u an c c  o f  t r ·  ff " c i t a t io ns . 

A AS : f  

W it h  k i n d P .s  pe rs on al  rc ga r·cl s , I r e m a in , 

. S M lG IE L  
P t ' ' s i d 1 n g J u d g 

� I • I 

J � { I 

. . l) • •

J .

��-� 3 . . . I 



RESOLUTION TO DEFINE THE DELINEATION 
AND ENFORCEMENT OF F IRE LANES 

WHEREAS , the Board o f  Trustees o f  Jun ior Col l eg e  District No . 5 12 , 

Counties o f  Cook , Kane , Lake , and McHenry , and State o f  I l l ino is , 

i s  author ized and empowered by law to adopt all  nece s sary rules 

for the manag ement and government of the col l ege , and 

WHEREAS , thi s  Board o f  Trustees has caused a study to be per formed 

for the purpose o f  determin ing thos e  roadways and park ing area s 

on the campus which should remain c l ear o f  vehicles and other 

ob struct ions of all kinds so as to enable fire f ight ing and other 

emergency vehicles immed iate a nd direct access  to al l campus 

bu ildings , 

NOW 1 THEREFORE ,  IT I S  HEREBY RESOLVED by the Board o f  Trustees 

of Jun ior Col lege District No . 5 1 2 , Counties of Cook , Kane , Lake , 

and McHenry , and State o f  Ill ino i s , a s  fol lows : 

(1 ) That those area s which are f i fteen feet (1 5 . 0 ' ) either s ide 

of the center l ine o f  the curb ing des ignated on the attached 

plat (wh ich plat is hereby made a part hereo f by th i s  re ference 

thereto as though fully s et forth her e in ) be and hereby are 

des ignated as f ire lane s , to be kept free and clear at al l t imes 

of all veh icles and other obs tac les or ob structions of any k ind , 

so a s  to provide d irect and immed iate acc e s s  to al l campus 

buildings by f ire f ight ing and other emergency vehicles . 

(2 ) That a certified copy of this resolution be submitted to the 

corporate authorities o f  the Vil lage of Palatine with the request 

that the f ire lanes herein des ignated be e s tab l i shed a s  f ire lanes 



by ord inance , and enforced in accordance with the ord inances o f  

said vi l l age . 

( 3 ) That this resolut ion be o f  full force and e f fect from and 

a fter its pas sage . 

PASSED THIS 2 8 th day o f  May , 1 9 7 0 �  by The Board o f  Trus tees , 

Will iam Rainey Harper Col l ege , Jun ior Col l ege Di str ict No . 5 1 2 , 

Count ies o f  Cook , Kane , Lake , and McHenry , and the State of Il l ino is . 

ATTEST : 

Lawrence Moats 

Secretary 

James J .  Hamil l 

Chairman 



WILLIAM RAINEY HARPER COLLEGE 
Exh ibit I 

May 1 4 , 1 9 7 0  

To : Bo ard o f  Tru s t e e s  

From : O f fi c e  o f  the Pre s ident 

S ubj ect : D e f i n i t ion o f  Pro fe s s ion al Expens e  

PROFESS I ONAL EXPENSE ACCOUNTS 

E ach ful l - time faculty member wi l l  be a l l owed a pro fe s s ional 
expen s e  account not to exceed $ 1 0 0 . 0 0 per year . Up to one
hal f of the al lowance wi l l  be paid for al l approved voucher s 
submitted to the Bu s ine s s  O ff i c e  by Janu ary 3 1 st . Any amount 
due not paid at thi s  time wi l l  be paid on the b as i s  o f  
approved voucher s  submi tted to the Bu s ine s s  O f f i c e  by May 3 1 st .

The fol lowing are allowable pro fe s s io n al expen s e  items : 

1 . Membersh ip fees for pro fe s s ion al organ i z ation s  
r e l ated to the t e ach ing are a .  

2 . Subscription s to pro f e s s ional j ourn al s ,  book s and 
per iodic al s  rel ated to t e aching are a .  

3 . I nc idental te aching suppl i e s  purcha s ed by f aculty 
member . 

4 . Rent al o f  ac ademic attire for formal ac adem i c  
funct ion s o f  the co l lege . 

The fo l lowing are not allowable pro fe s s ional expen s e  item s : 

1 .  Typing o f  Master ' s  or Doctor al the s i s . 

2 .  Magaz ine s ,  n ewspaper s , and o ther sub script ions not 
o f  a pro fe s s ional n atur e or not app l i c ab l e  to the
f aculty member ' s  d i s c ipl ine . 

3 .  F i el d  trip expen s e . 

4 .  Uni form expen se . 

5 .  Book s and pub l i c at ion s in exc e s s  o f  $ 5 0 . 0 0  per year . 

6 .  Any items normal ly furn i shed by the col l ege . 
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No te : 

1 . Al l  di sbur s emen t s  for pro fe s s ional expen s e  mu st be 
supported by a receipt o r  eviden c e  of payment . 

2 .  Al l reque s t s  for r e imbur s ement mu st be approved 
by the staff member ' s  immed i at e  supervi sor . 

3 .  Pro fe s s ional expen s e s  incurred during Jun e  may be 
charged to the fol lowing year . 



EXHIBI T  J 

F OR B OA RD A C T ION 

S UB JE C T : 

A r e c o ns i de ration of a p r o moti o n  de nial to M r .  William R. 

Punkay . 

REAS ON F O R  C ONSIDE RA TION BY THE B OA RD : 

Tha t th e B o a r d  c o n s i d e r  the r e c omme ndati o n  tha t Mr . Punka y 

b e  p r o mo t e d  fr om In s t ructo r to A s s i s ta nt P r ofe s s o r . 

BA CK GROUND IN F O RMA TION : 

In the o r i ginal t ra n s l ati o n  o f  th e B o a r d  P o l i c y  Manual 

r e ga r ding the minimum qua lifi catio n s  fo r the a s s i s ta nt 

p r o fe s s o r ship Mr . Punkay wa s c o n s ide re d n o t  t o  b e  e l i g i bl e  

fo r p r omoti o n  t o  the a s s i s ta nt p r ofe s s o r s hip . A ft e r fu rth e r  

r eview o f  the p ol i c y  it i s  s ug g e s t e d  that M r .  Pu nkay b e  

c o n s i de r e d  f o r  thi s p r omot i o n .  

RE C OMMEND E D  A C TION : 

Tha t M r .  Will iam R. Punkay b e  p r o mo t e d  fr o m  In s tructo r 

to A s s i s ta nt P r ofe s s o r  e ffe ctive with the 1 9 7 0 - 7 1 c o nt ra c t .  



E XHIB I T  J 

MEMORA N D UM May 6 ,  1 9 7 0  

T O :  D r .  Lahti 

F ROM: D r .  S chaue r 

S U B JE C T :  P r om oti on - Wi l liam R .  P unkay 

In again r evi ewing the re que s t  fo r p r omoti o n  of M r . William R. Punka y 

and i nte rp r eting the P o li c y  Manual S e ction 3 .  2 . 2 to i nc lud e  i n s t ructo r s 

in te chnol o g y  i n  the mi nimal r e qui r ements fo r th e a s s i s ta nt p r ofe s s o r s hi p  a s  

a ma ste r ' s  de g r e e  plu s 1 5  hour s a n d  5 y e a r s  p r ofe s s i o nal exp e r i e n c e  I wi sh 

to r e c ommend a r e c on s i d e ration of the deni al for Mr . Punkay fo r hi s 

p r omot i on to the a s s i s tant p r ofe s s o r s hi p .  Th e r e a s o n s  fo r this r e c omme nd e d  

r e co n s i d e r ation includ e : 

l .  I f  the t e a ch e r s  o f  c a re e r  p ro g r a ms may qualify unde r the a fo r em entio n e d  

p a rt o f  e a ch s tat ement withi n thi s p ol i cy r e g a r di n g  r e s p e c tive r a nk s  

the n M r .  Punkay c oul d te chni cally qualify .  He do e s  hav e  the e quiva l e nt 

of 3 - 3 / 4 y e a r s  o f  e xpe rie n c e  out s i d e  e du c ati on and 6 year s t e a chi n g

exp e r i e n c e  i n  c o mmunity c o l l e g e s  a n d  hi gh s choo l .  

2 .  If the a b o veme nti one d i nt e rp r etati o n  i s  given th e c o n s i d e r ati o n  of 

Mr. Punkay ' s ma s t e r ' s  d e g r e e  whi ch i s  a Ma s t e r ' s  of E du c ation 

with a c on c ent ration of 12  s e me s te r hou r s  i n g e ne ral e n gi n e e ring and 

vo cati o nal t e chni cal (indu s tr ial ) e du c ati o n  w ith the r ema ind e r  in 

e ducati o n  a nd an additi onal e a r ne d  2 2  s e me s te r hour s i n  c ivil 

e ngine e r ing , engi ne e r ing me cha ni c s ,  g e n e ral e ng ine e r ing , me chani cal 

e n gi ne e r ing , a nd vo cati onal t e chni cal e ducatio n ,  h e  would b e  eligible 

fo r c on s ide ratio n of an a s s i s ta nt p r ofe s s o r s hip . 

3 .  M r .  Pu nkay ha s s e rve d H a rp e r  Col l e g e  o n  a n  e xt r a o r di na r y bas i s  

s i nc e  b e comi n g  a ffiliated with u s  i n  t e rm s  o f  c ommi tte e wo r k ,  

a dvi s o r y  c ommitte e s ,  cur ri culum, p r ofe s s i onal c o nfe r e nc e s  

c o nt r ibuti o ns t o  the p r o fe s s i o n  a nd p r ofe s s ional o rg a ni z ati ons . 

It woul d ,  the r efo r e ,  b e  my c o n s ide r e d o pini o n  tha t  M r. Pu nkay s hould be 

r e c o n s i d e r ed for pr omoti o n  in view of the a bove i f  th e i nt e r p r etati on 

of the P ol i c y  Manua l  is j u s ti fi e d .  I most app r e ciate you r c o n s i d e r ati o n ,  and

a ny que s ti o ns tha t y ou may ha ve r e ga r di n g  thi s matt e r ple a s e  advi s e .  

0tR: 



CONF IDENTIAL MEMORfu�DUM 

TO : Bo a rd o f  Tru s t e e s 

F l�OM : Rob e rt E .  Lah t i  

SUBJEC T : S a l ary Rec ommend at i o n s  fo r 1 9 7 0 - 1 9 7 1  

May 2 8 , 1 9 7 0  

\<Je r e c ommend th e inc lu s i o n  o f  th e fo l l owing amount s i n  th e 
1 9 7 0 - 1 9 7 1  budg et , t o  c o v e r  p ropo s ed i nc r e a s e s  in s a l a r i e s .  

P ro f e s s i on a l - T e ch n i c a l  

We r e c ornmend th e inc lu s i on o f  $ 1 8 , 0 0 0  i n  th e bud g e t  fo r in
c r e a s e s  to t e chni c a l  and p ro f e s s i on a l  s a l a r i e s . 

C l e r i c a l - S e c r et a r i a l  

vJe r e c ommend th e i n c lu s i on o f  $ 4 1 , 0 0 0  i n  th e bu dg et fo r in

c r e a s e s f o r  s e c r e t a r i a l  and c l e r i c a l  p e r s onn e l  in a c c o r d anc e wi th 
th e p r opo s ed s a l ary s ch e du l e  an d s c a l e  a s s i gnmen t s  a t t a ch e d . 

Bui l d ings an'd Grounds 

W e  r e c ommend th e i n c lu s i on o f  $ 3 6 , 0 0 0  in th e bu dg e t  t o  b e  

app l i ed t o  i nc r e a s e s  to Bu i l d i n g s  and Ground s s t a f f  i n  a c c o rd anc e 
wi th th e fo l l owi ng S'ch edu l e . 

C l a s s i f i c at i on H i ring Rat e Job Rat e Me r i t  Rat e 

C u s to d i an 3 . 5 5 3 . 6.5 3 . 8 0 

Re c e i ving C l e rk 3 . 5 5 3 . 6 5 3 .. 8 0  

S to r ek e ep e r  4 . 0 0 4 . 1 0 4 . 3 0 

Ma tron 2 . 5 0 2 . 6 5 2 . 8 0  

Ma i n t en an c e  Me ch an i c  4 . 3 0 4 . 4 0 4 . 6 5 

Me ch an i c  H e l p er 3 . 5 5 3 . 6 5 . 8 0 

Groundsman 3 . 5 5 3 .· 6 5 3 . 8 0 

:? owe r P l ant Op e r at o r  4 . 1 5 4 . 2 5 4 . 4 5 

S ecur i ty Gu a rd 3 . 5 5 v 3 . 6 5 3 . 8 0 
• 

Labo r e r  2 . 9 5 3 . 0 5 3 . 2 0

C ade t --
2 . 1 5 f l a·c r a t e  .L 

C ad et :.: I  2 . 3 0 f l a t r a t e  



B o ard o r  T ru s t e e s  
�V�2. Y 2 8 1 l 9 7 0 
? age 'J:wo 

C l z� s s i r i c at ion 

C u s to d i a l  
Ka i nt e n an c e  

Ground s 
Uti l i t i e s  
S a f e ,ty 

F o o d  S e rvi c e  

H i ring Rat e Job R a t e i'��e r i  i: Rat e 

4 . 0 0 4 . 1 0 4 . 3 0 

4 . 8 5 5 � 0 0 5 . 2 0 

4 . 0 0 4 . 1 0 4 . 3 0 

4 . 7 0 4 . 8 5 5 . 0 5  

4 . 0 0 4 . 1 0 4 . 3 0 

VJe r e c ommend th e inc lu s i on o f  $ 8 , 1 0 9  i n  th e budge t to p rovid e 
i n c r e a s e s  f o r  Food S e rv i c e  emp l oye e s  a c c o rd i ng to th e fo l l owing 

s ch e du l e . 

C l a s s i f i c at i on H i r ina Rate Job Rat e Me r i t  Rat e 

Food S e r v i c e  H e lp e r I 2 . 2 0 2 . 2 5 2 . 3 5 

Food S e rvi c e  H e lp er I I  2 . 3 0 2 . 3 5 2 .  L.i- 5 

Food S ervi c e  H e lp e r I I I  2 . 5 5 2 . 6 0 2 . 7 5 

Coo}: I 2 . 4 0 2 . 4 5 2 . 6 0 

C ook I I  2 . 7 0 2 . 7 5 2 . 9 0 

cook I I I  3 . 7 5 3 . 8 5  4 . 0 5 

B ak e r  I 2 . 4 0  2 . 4 5  2 . 5 8 

P o rt e r 3 . 5 5 3 . 6 5 3 . 9 0 

G roup Le a de r 2 . 9 0 3 . 0 0 3 . 1 0 
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PO S S IBLE SALJ\.RY AS S IGNME NTS - (/.\ccord.ing t o  NvJIC ) .  

S G. l ar\' S c c.. l e  2 

S a lary S c a le 3 

S al ary S c a l e  4 

S a l ary S c a le 5 

S a l ary S c a le 6 

S a l ary S c a le 7 

S a l ary S c a l e 8 

S a l ary S c ale 9 

S a l ary S c a le 1 0 

S a l a ry S c a l e  l l  

Mai l C le rk ;  C le rk I ;  Ke ypun ch Ope r a'c o r  T r a i n e e  

C le rk 1Typ i s t  I ;  L ib r ary C le rk I ;  Dup l i c at ing 

Mach i n e  Ope r at o r ; T r an s c rib i n g  Mach ine Ope r ato r ; 
Keypun ch Ope r ato r I 

C le rk Typi s t  I I ; Swi ·t chb o a r d  Ope r aoc or ; S te n o

g r aphe r ;  C a sh i e r ; F ac i li t i e s P l anne r ; Ac c ount i ng 

C le rk I ;  L ib r ary C le rk I I  

Ac c oun t i n g  C le rk I I ; Ke ypun ch Ope r ato r I I ; 
S e c re t ary I 

S e c r e t a ry I I ;· P ayro l l  C le rk ;  B o okk e e p i n g  Mach ine

Ope r a t o r  

S e c re t a r i a l  S e rv i c e  Supe rvi s o r ; Ch i e f  B o okke epe r ;

Aud i o-Vi sual T� chn i c i an 

Compu t e r Ope r ato r ; Nur s e ; S e c r e t ary I I I  

Admin i s t r a t ive S e c re t ary ;  P r o g r amme r T r a ine e 

Pe r s onne l A s s i s t an t ; P r o g r arrme r  

S e n i o r  P r o g r amme r ; Ac c oun t an t ; Aud i to r ; P ro

gr amme r-An a ly s t ; Buye r ; S upe rvi s o r , C ampu s  

S e rv i c e s 



WI LLIAM RAINEY HARPER COLLEGE 

TO : Bo ard o f  Tru stee s 

FROM : Pres ident 

SUBJECT : Non ac ademic S al ar i e s  

May 2 6 , 1 9 7 0  

The att ached propo s al covering non ac ademi c 
s al ary i ncr e a s e s  for 1 9 7 0 - 7 1  w-c.s  revi ewed , di s cu s s ed 
and approved by the budget commi ttee on May 2 6 . 

The tot al co st o f  the propo s al would be $ 8 5 , 1 0 9 . 0 0 
and i s  based upon a co s t  o f  l iving increas e , the loc al 
l abor market , and evaluation o f  ex i st ing j ob c l a s s 
i fi c at ion s . 

Pl ease  review the propo s al for the May 2 8 th Bo ard 
meeting . 

I t  i s  recommended that the attached s al ary 
propo s al be adopted by the Bo ard o f  Tru stee s .  
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INTE�O F F I C E  M E MO R AN DU M

TO : Wi l l i am Mann 

' ) '!1 F ROM : W i l f r e d  V o n  M a y r  � 

May 2 0 , 1 7 0

S U B JEC T : Re c on®en d a t i o n s f o r 1 9 7 0 - � l Ac a d em i c Ye a r  S a l a r i e s  

E n c l o s e d p l e a s e  f i n d  t1l e r e c omme n d a t i o n s  w i ch I h av e p r e p a r ed 
f o r  th e B o a rd o f  Tru s t e e s  i n  a c c o rd an c e  w i th t h e  oo l i cy m a n u a l . 

A s  you k n ow , I am a l s o r e p a r i n q a r ev i s i on o f  th e s t a f f  p o l i cy 

manu a l , and wi l l  s ubm i t  i t  f o r yo u r  r e c o mme n d � t i o n and th e B o a r d ' s 

app rov a l  sh o r t l y .  

WVM : cb s  



I . Sal ary Recommendat ions 

Sound s a l ary admin'i stration must take into account three factors : 

( 1 ) Internal re l at ionships of s a l aries , to maintain equ ity 
among emp loyees of the Co llege . 

( 2 )  Competitivenes s  vis-a-vis other emp loyee s in the s ame 
l abor market .

( 3 )  General cost-of- l iving increase s ince last adj ustment . 

Let us examine th ese th ree factors , as they app ly to HARPER 
COLLEGE . 

Figures released by the Bureau o f  Labor S t at i s t i c s  show an 
inc rease of 6 . 9% in the cost-of- l iving index for the Ch i c ago are a 
from March 1 9 , 1 96 9  to March 1 9 , 1 9 7 0 . 

We re l ied heavi ly on the in format ion supp l i ed by the Northwe s t  
Indu strial Counc i l  survey , comp l eted in January 19 7 0 . The l eve l s  
indicated by th i s  survey wi l l  have lost an average o f 3% i n  pur
ch as ing power at the present rate o f  inflation . But they . represent 
the broade st c ro s s- s ection o f  emp loyers in the l abor market whe re 
we compete loc a l ly .  The survey cove red 84 compani e s  and 14 , 9 9 7  
employees . I t  indi cates inc reases in we ighted average s a l ari e s  
for c ler ical personne l ranging from 3 . 2% for Computer Ope rators 
to 1 2 . 7% for Steno I .  Among the hourly wage group , incre a s e s  
ranged from 7 . 96% f o r  Jani tre s s  t o  18 . 7% for Guard . Th e  we ighted 
( compo s i te ) · average for the c l erical group , covering 3 , 94 3  employ
ees , was 6 . 9% • .  Fo r the hourly-paid group , the average was 1 3 . 0 3% 
fo r 1 , 0 7 4  employees . Th i s  c e rtainly lends support to the Bur eau 
o f  Labor St andards index . The minimum s a lary recommendations for
HARPER COLLEGE employees shou ld re flect th i s  incre a s e . To do l e s s  
would , in e ffect , 're sult i n  a p ay cut for the emp loyee s involved . 

The survey provide s the mo st wide ly used bench-mark pos i tions 
needed to arrive at an equitable s al ary p l an. Bench-mark po s i t ions 
are cho s en in such a way as to provide a frame o f  re ference fo r 
th e who le array o f  po s itions repres ented at HARPER COLLEGE . For 
th i s  purpo s e , · the s e lection _ must al low the broade st compari son 
po s s ible with s imi l ar pos it ions in other organ i z ations . Usual ly 
then , we are speaking of entry- leve l , or j ourneyman leve l po s i -
t ions , wh ich are readi ly comparable from organi zation t o  organiz ation . 

1 



The Personne l Office conducted a further survey for the 
purpo se o f determining immedi ate loc al s a l aries and wage l eve l s  
for j Qnior col l eges and schoo l  district s . Al though the re spon s e s  
t o  thi s  survey have proven t o  be spotty , and re flect Ju ly 1 9 6 9  
leve l s , they have a t  l east the advantage o f  providing a f loor , 
whi ch allows comparison wi th HARP ER COLLEG E ' S  leve l s  set at the 
s ame po int in time . 

Th e s e  surveys o f  the local l abor market h ave shown that 
HARP ER COLLEGE i s  no longer competitive , compared to other em
ployers , in some c l as s i f i c ations . These emp loyers compete 
di rectly wi th HARPER COLLEGE fo r the l imited number o f  c andidate s 
.avai l able in tho se c ategori e s . We sugge st that s a l aries  for 
,s e lec ted c l as s i fi c atio�s be brought up to a minimum st art ing po i nt 
that wou l d  a l low th e weighted average o f  al l emp loyee s  in that 
c ategory to remain below the mid- range o f  the HARPER COLLEGE
range . By us ing th i s  approach , we strike an acceptable bargain : 

( a )  We real i z e  th at the average inc ludes emp loye e s  who are 
up th e scale due to longevi ty and merit : 

(b ) We a l low HARP ER COLLEGE to competi t ive ly price a starting 
s a l ary commensur ate with an individual ' s  experience and abi l ity 
by going up the raqge for experienc e above the minimum requ irement . 
The recruitment of quali fied c andidates has become incre a s i ngly 
di fficul t wi th our pre sent range s ,  and , in almost every instance , 
the s tarting s a l ary repre sents a level above th e minimum o f  the 
scale . 

Cost-of- l iving increases  and market adj ustment provide two 
legs o f  a sound s a l ary · ad j ustment p l an .  

F inal ly ,  recognition has to be given relat ive standing in 
the salary range achi eved by the individual emp loyee . Where a 
step above the minimum has been attained , we fee l  it  wou ld de
p re c i ate s e rvice at HARPER COLLEGE if th e employee were dropped 
back to the minimum of the scale as a re sult of the adj ustment . 

Th e  above repre s ents the admini s tration ' s  propos al regarding 
incre a s e s  in the cash compens ation pai d  to HARP ER COLLEGE employees . 

Total co st --�$_8_5�, _10_9 __ . 0_0 __ �- % __________ 9_._5_6 ______ __ 

II . F ringe Bene fit s 

We recommend that two fringe bene fit s  provided by HARPER COLLEGE
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be increased in scope during the coming year . 

( 1 )  The number of legal ho l idays per year be incre ased by 
an ave rage o f  two , in ant i c ipation o f  th e Federal St atute e f fec
tive January 1 ,  1 97 1 .  As a re su l t , Columbu s Day wou ld be obs e rved 
on th e s econd Monday in Octobe r ,  1 9 7 0 � Veteran ' s  Day on the fou rth 
Monday in October , 1 9 7 0 � and Linco ln ' s  Bi rthday on the first 
Monday in February ,  1 9 7 1 . Columbus Day i s  an addition . The other 
two were sp ec i a l  ho lidays , ne ither obs erved nor compens ated i f  
they fe l l  on a day during whi ch schoo l was open . 

( 2 ) The inc rease in the co st o f  the medical coverage fo r 
employees , as  we l l  as dependents in sured under the program , should 

,be absorbed by HARPER COLLEGE •. 

For an employee paid $ 6 , 500 . 0 0 per ye ar , for example , the 
extra paid ho l idays wou l d  amount to an incre a s e  o f  $ 5 2 . 0 0 .  Th e  
increase in th e cost o f  maj or medi cal insurance for thi s  employee 
would be approximate ly 1 5% of $ 8 5 . 6 8 ,  or $ 1 2 . 8 5 pe r annum � I f  
dependents are insured , the Co llege ' s  share wi l l  r i s e  from 
$ 10 3 . 56 to $ 1 1 9 . 0 9 per annum . Th i s  wi l l  inc rease the percentage 
paid by the Col l ege from 5 2% to 5 5 . 3% ,  on th e ave rage , and the 
total cost per emp loyee wi th - dependents by $ 28 . 3 8 per annum . The 
total net inc rease _ in th e s e  two f ringe bene fits alone wou ld be 
$ 8 0 . 38 per annum , or 1 . 2 3% of the after-tax annual s a l ary . Th i s  
repre sents an average increa s e  o f  2% in gro s s  pay .  

2 Total co st $ 1 9 , 4 28 . 00 % 
----�----------- ------------------

I I I . Po l icy Changes 

We woul d  l ike to present some mod i fications o f  employment 
condi tions for your consideration : 

( 1 )  Our first recommendat ion i s  that the po l icy manua l  be 
amended to read as fol lows : " A  salary review wi l l  take p l ac e  
annually ,  o n  the anniver sary date o f  emp loyment . "  A person em
p loyed by HARPER COLLEGE on January 1 of a given year has to wai t  
18 month s for a s a lary review under the pre s ent po l i cy . A person 
employed on December 3 1  has to wait 6 month s  and 1 day . S al ary 
revi ew dat e s  fai l to achi eve complete fairne s s  un l e s s  th ey are 
tied di rectly to the anniversary date of the emp loyee . Budgeting 
for th i s  type o f  review i s  eas i ly done , e i ther by providing a 
fu l l  year ' s  inc rement , i f the revi ew i s to take p l ac e  between 
July 1 and December 3 1 , and one-h a l f  inc rement , if it takes p l ac e  
between January 1 and June 30 .
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Alternate ly , fixed revi ew date s , January 1 and July 1 could 
b� estab l i sh ed . A person would h ave to serve a minimum of s ix 
month s before the revi ew date to be el igib l e . The advantages o f  
th i s  method are : ease o f  administ ration , e a s e  of budgeting ; i t s  
d i sadvantages : bas i c  un fai rnes s o f  a n  arbi trary cut- o f f  point . 
We recommend the annivers ary date approach a s  being most equitable . 

( 2 } We propo s e  th at a 3 - step rate be establ i shed for hourly 
paid emp loyees , to provide the fol lowing progre s s ion : Hi ring 
rate o r  entrance rate ; - Job rate , 10 2 . 5% o f  h i ring rate , upon 
s ati s factory completion of probation ; - Merit step , 1 0 7 . 5% o f  
h i ring rate , to be given not l e s s  than one year a fter attaining 
j ob rate , based on Performance �aluation . 

Hourly employee s · are now paid on a s ingle rate bas i s  wh i ch does  
not a l low for increases due to merit or longevi ty o f  emp loyee s .  
In view o f  the recent addition o f  the s e  c l a s ses to our staff , no 
problem h a s  yet been encountered . But , as longevity i s  accumu l ated , 
as  merit ratings indi cate superior per formanc e ,  a me an s o f ' rewarding 
employee s wi l l  become neces s ary . 

( 3 }  We pro�o s e  that hourly- rated emp loyees be paid for hours 
actu a l ly wo rked , rather than . on a fl at rate , wh i ch anticipat e s  
them . Wage s are b�s ed o n  a 40-hour week , rather th an 3 7 �  hour s ; 
overtime premiums di ffer . 

Certain changes are nec e s s ary ,to take into account a 7 - day , 
2 4-hour operati on , wh ich create s s everal problems , one o f  th e mo st 
nagging being the number o f  hol idays . Schoo l po l i cy i s  to pay a 
double-time premium for hol iday wo rk . I f  a person i s  regu l arly 
s cheduled to wo rk on hol idays , it i s  unfair to fel low emp loye e s  
that he should b e  p a i d  premium t ime for regu l ar ly a s s igned wo rk 
days . I f  no compensation i s  made , the employee i s  not treated 
fairly ,  s ince he wou ld h ave rece ived s traight pay for not working . 
We propo s e  that a l l  employees who work a 7-day week be guaranteed 

. a  certain number of days o f f , charge able to ho l i day l e ave , and to 
be taken at the d i s c retion of the employee , but no more th an one 
day in any month . Alternatively , schedules cou ld be arranged to 
al low equi table sharing o f  hol iday premium pay among al l e l i gibl e  
employee s . A time-off pol i cy i s  ch eaper in cos t . Premium pay i s  
u sually more s ati s fying t o  the employee , but whe re po s s ibl e , he 
should be given a choice . 

( 4 } Three admini strative changes are requested fo r the Po l i cy 
Manual in the are a o f  Vacat ion Leave , to re ad as fo l lows : 

( a )  " Le'ave wil l  accumulate at the rate o f  . 8 3  days a 
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month for th e firs t through the fi fth year o f  servi c e ; and at 
the rate o f  1 . 2 5 days a month from the s ixth year of s erv:i.c e . "

(b ) " Leave wi l l  be earned dur ing the probationary 
period , but wi l l  not be .Paid i f  probat ion i s  not comp l eted . "

( c ) " For record-keeping purpo s e s , leave wi l l  be c al
cul ated from January 1 to Dec ember 3 1 . "' 

Th e s e  changes are propo sed to provide a firm bas i s  for 
c a l culation o f  l e ave earned , and t aken . The accrued period i s  
more re a l i s t ic th an u s ing July 1 a s  a cut-of f ,  s ince i t  doe s  
not allow enough carry-over for Vac ation Leave . An emp loyee i �  
more l ike ly t o  h ave t aken h i s  annual vacation leave by Dec ember 
:n than by July 1 . · 

The cost o f  the s e  items , difficult to ascertain , should be 
negligibl e .  
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PROFESS IONAL AND TECHNICAL SALARIES 

Profe s s i onal and technical s alarie s take into cons ideration , 
to a great extent , merit increases as we l l  as a f l at cos t o f  l iving 
increas e . We propose to proyide $ 1 7 , 5 7 0 . 0 0 for incre a s e s  to such 
per sonn e l . Th e name s of  the personnel involved are cont ained on 
page s 1 and 2 ,  Profe s s ional Personnel S al ary History . The propo s a l  
i s  t o  di stribute thi s  amount b y  providin� a f l at 7% for s ati s fac
tory per formance , and to scale upward ·on an individual bas i s . 
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PROPOS ED SALARIES FOR FOOD S ERVICE WORKERS 

Th i s  propos a l  incorporate s estab l i shment of th e fo l l owing cri
teri a for s al ary s c al e .  The h i ring rate , or minimum , 7% above the 
minimum set for 196 9- 1 9 7 0 . A j ob rate , or a rate obt ained after 
succ e s s ful completion of probation ( u sual ly after 9 0  days )' , set at 
2 .  5% o f  the h i ring rate . A merit rate , set ·at 1 0 7 . 5% of  the h i r ing_ 

rate , shou ld be re ached no earl ier th an one ful l  year a fter attain
ment o f  the j ob rate . 

Us ing the s e .  c r i teri a ,  we h ave the fol lowing figures as  a 
.Propo sal for the coming academic year : 

C l a s s i f i c ation H i r ing Rate Job Rate Mer i t  Rate 

Food Service Helper I 2 . 2 0 2 . 25 2 . 3 5  
Food S e rvice Helper II 2 . 3 0 2 . 3 5  2 . 4 5  
Food S ervi ce Helper I I I 2 . 5 5 2 . 6 0 2 . 7 5  
cook I 2 . 40 . 2 . 4 5 2 . 6 0  
Cook I I  2 . 7 0 2 . 7 5 2 . 90  
Cook I I I  3 . 7 5 3 . 8 5 4 . 0 5 
B aker I 2 . 40 2 . 45 2 . 5 8 

Porter 3 . 5 5 3 . 6 5 3 . 90 
Group r�e ader 2 . 90 3 . 00 3 . 10 

In addition , a 5 ¢  night shi ft di fferential for a l l  non- student 
personnel st arting a fter 1 2 : 00 noon and work ing at least through 
6 : 30 p . m . Th i s  represents no change from the year 1 9 6 9- 1 9 7 0 . 
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SALARY RECOMMENDATIONS FOR BUI LD INGS AND GROUNDS PERSONNEL 

Th i s  propos a l  i ncorporate s  e s t ab l i shment of th e fo l lowing c r i 
teri a for s a l a ry s c a l e . Th e  h i r ing rate , or min imum , 7 %  above the 
mi nimum s e t  for 1 96 9- 1 9 7 0 . A j ob rate , o r  a rate obt ained after 
succ e s s fu l  complet ion o f  probation ( usual ly after 9 0  days ) , s e t  at 

r c 2 . 5% o f  the h i ring rate . A merit rate , set at 1 0 7 . 5% of the h i ring 
rate , shou ld be re ached no earl i er than one ful l ye ar after attain
ment o f  the j ob rate . 

Us ing the s e  c riteri a ,  we h ave the fo l lowing figure s  a s  a 

� ropo s a l  for the coming ac ademic year : 

C l as s i f i c at ion Hi ring Rate Job Rate Mer i t  Rate 

C u s todi an 3 . 5 5 3 . 6 5 3 . 8 0 
Rec e iving C l e rk 3 . 5 5 3 . 6 5 3 . 8 0 
S torekeeper 4 . 0 0 4 . 1 0 4 . 3 0 
Matron 2 . 5 0 2 . 6 5 2 . 8 0  
Maintenance Mech anic 4 . 3 0 4 . 40 4 . 6 5
Mech an i c  He lper 3 . 5 5 3 . 6 5 '3 . 8 0 
Ground sman 3 . 5 5 3 . 6 5 3 . 8 0 
Power P l ant Operator 4 . 1 5 4 . 2 5 4 . 4 5 
S ecurity Guard 3 . 5 5 3 . 6 5 3 . 8 0 

Laborer 2 . 9 5 3 . 0 5 3 . 2 0 
C adet I 2 . 1 5 fl at r at e  
C adet I I  2 . 3 0 f l at rate 
Eoremen : 

Cus tod i a l  4 . 90 4 . 1 0 4 . 3 0 
Maintenance 4 . 8 5 5 . 00 5 . 2 0 
Ground s 4 . 0 0 4 . 10 4 . 3 0 
Uti l i t i e s  4 . 7 0 4 . 8 5 5 . 0 5 
S afety 4 . 00 4 . 10 4 . 3 0  

I n  add i tion , the fo l lowing recommendat ions are made for super
vi sory po s itions in the Bui ldings and Grounds section . 

Superintendent o f  Operations - $ 1 3 , 8 0 0  ( vac ant ) 
Ch i e f  Cu s todi an - $ 1 0 , 400 
Mai ntenance - $ 1 0 , 40 0  
Ro ad s and Grounds - $ 1 0 , 400 
Ut i l i t i e s  - $ 10 , 8 0 0  
S ecur i ty - $ 1 1 , 5 0 0  
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Bu i ldings and Ground s Per sonn e l  ( cont inued ) 

The above , whi le they repre s ent an ave rage inc r e a s e  o f  approx
imate ly 1 9% i n  individu a l  s al ar ie s , re flect a dec i s i on to pursue 
two goal s : F i rs t , to e l iminate the p ayment of overtime to a l l  
supervi s ory po s it ions . I f  overtime i s  counte� , a t  th i s  t ime e ach
one o f  the s e  supervi sors i s  receiving at l e a s t  the s ame r ate a s  i s  
propo s ed for 1 9 7 0- 1 9 7 1 .  • 

The s econd intention here i s  to be abl e  to exempt the s e  po s i 
t i on s  from th e provi s ions o f  th e Fair Labor S t andards Act ,  wh ich 
�equir e s  a minimum s a l ary of $ 2 00 . 00 a week , or $ 1 0 , 400 . 0 0 a ·year 
as  of F ebrua ry 1 ,  1 9 7 1 .  

I f  the s e  two points are t aken in con j uncti on , i t  wi l l  be s e en 
th at we wi l l  in e f fect recognize a supervi sory s tatus o f  the s e  
individu a l s  and p ay them accordingly . 
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1 14. 2  
1 32. 6 Doc. U 1 25. 5 
1 01 . 7 

Dec. 63 1 19. 9 Dec. 63 1 16. 7 

129. 7 
1 33. 9  
1 33. 0 
1 26. 4 

Apr. 60 120. 4 
Dec. 63 126. 4 
o.c. 63 120. 1 

141 . 8 
126. 7 
1 40. 5o.c. i3 1 19. 9 
166. 0 

1 50. 6 149. 9 149. 0 148. 1 
150. 7 1 50. 2 149. 3 148. 3 
131. 4 129. i \29. 2 128. I 
1 26. 6 125. 8 123. 8 1 22. 9 
1 25. 5 1 24. 9 124. 1 123. 1 
1 1 1 . 9  1 1 0. 9  1 1 1 . 2 I l l .  6 
127. 8 1 27. 9 127. 2 1 26. 9 
1 30. 2 130. 0  1 29. 7 129. 6 1 1 3. 8 1 13. 4 1 1 3. 0 1 1 3. 0 
1 32. 2 131 .  1 129. 7 1 29. 1
124. 4 124. 1 1 23. 4 1 22. 5 
101. 3 1 00. 9 99. 8 99. 8 
1 18. 1 . 1 1 8. 0  1 1 7. 1 1 1 5. 4 
1 16. 3 1 15. 8 1 1 5. 1 1 1 5. 2  

128. 8 127 . 2 127. 2 127. 6 
132. 9 131 . 3 131 .  I 132. 0 
1 32. 2 1 30. 6 131 . 5 1 32. 9 
1 26. 2 1 23. 2  125. 2 1 26. a 
121 . 4 1 1 9. 0 1 2 1 .  1 1 23. 4
1 26. 6 1 23. 9 1 25. 9 129. 0 
1 20. 7  1 1 8. 8  1 19. 5 1 2 1 .  I 
141 . 6  1 40. 5 140. 9 140. a 
1 22. 1 123. 2 1 22. 7 1 25. 3 
138. 7 1 37. 8 1 38. 4 139. 1 
1 18. 7 1 18. 6 1 1 7. 9 1 1 7. 8
164. 0 162. 0 162. 1 162. 1 

1 46. 7 145. 1 1 44. 1 143. 7 1 42. 8 1 42. 2 141. 3 1 40. 7 1 44. 6 
147. 2 146. 2 145. 1 144. 0 143. 0 1 42. 3 141. 4 1 40. 8 144. 9 
126. 2 1 25. 6 125. 1 124. 4 124. I 123. 7 123. 0 122. 4 125. 4 

123. 6 1 23. 6 123. 0 121 .  a 1 19. 8 1 19. 3 1 18. 5 1 18. I 121 . 5 
1 23. 0 1 22. 6 122. 6 122. 0 121 . 1 121 . 3 121 . 2 1 20. 8 122. 4 I l l . 2 I l l. 4 l l l . 6  1 1 2. 1 1 1 2. 2  1 1 1 . 7  IU . 5 1 1 1 . 7 1 1 1 . 5 1 25. a 1 24. 7 123. 3 1 22. 1 1 19. 3 1 1 7. 9  1 1 7. 8 1 1 7. 6 122. 3 
129. 4 129. 4 129. 0  129. 0 127. 9 1 28. 4 129. 3 129. 4 1 29. 2 
1 1 2. 1  1 1 2. 6  1 12. 3 1 1 2. 1 1 1 2. 0  IU . 7 1 1 1 . 6  1 1 1 . 6 1 1 2. 3 
121. 8 128. 1  1 28. 2  127. 2 127. 1 127. 2 127. 4 126. 8 128. 1 
1 21 . 6  1 20. 3 120. 9 1 19. 6 1 19. 6 1 1 9. 5 1 19. 2 1 1 8. 5 1 20. 5 1 01 . 0 1 00. 9  100. 9 100. I 1 00. 9 101 .  I 1 00. 8  99. 5 1 00. 6 1 1 3. 2 1 13. 8 1 1 3. 6 1 14. I 1 13. 9 1 1 2. 3 1 1 1 . 1 1 1 1 . 3 1 1 3. 7  
1 1 3. 2 1 1 2. 8  1 1 3. 4  1 1 3. 2 Hl. 9 1 1 2. 1 I l l .  I 1 1 1 . 5 1 1 3. 1 
1 29. 0 . 1 27. 9 1 27. 6 125. 3 1 19. 9 1 18. 4 1 16. 5 1 1 6. 2 123. 2  
1 33. I 131 . 9  1 31 . 7 1 29. 5 123. 4 121 . 2 1 19. 1 1 19. 0 1 26. 8 
1 35. 0 1 35. 4 1 36. 8 134. 6 127. 9 1 25. 1 .  121 . 4 1 2 1 . 3 1 29., 5 
1 28. 1 129. 9 1 32. 5 131 . 0 124. 1 1 2 1 . 4 1 1 6. 8  1 1 7. 0 124 . •
1 28. 3 1 27. 4 131 . 1 1 29. 6 120. 7 1 1 7. 2 1 1 3. 5 I l l. 8 1 2 1 . 7 
1 32. 9  1 32. 7 1 35. 5  1 33. 0 1 25. 2 12 1 . 6 1 18. 5  1 18. 6 1 26. 4 
122. 1 1 23. 4  1 25. 0 1 23. 0 1 1 7. 2 1 1 5. 4  1 1 2. 3 1 1 1 . 9 1 1 8. 4 
1 45. 9 1 46. 5 1 50. 1 147. I 138. 1 1 33. 6 1 29. 3 1 30. 8 1 39. 7 
1 27. 2 1 1 28. 7 131 . 0 1 27. 9 1 2 1 . 5 1 1 9. 2  1 14. 3 1 1 4. 0 122. 3 
1 40. 9 1 40, 5 1 40. 0 137. 9  131 . 4 1 28. 3  1 25. 0 124. 4 134. 0 
1 1 7. 8 m. a 1 1 5. 4 1 12. I 109. 6 101. 1 1 07. 7 108. I 1 1 3. 2 
162. 1 162. 1 161. 1 )59. 8  154. 2 1 50. &  147. 7 146. 1 1 54. 4 



A 66 PRICES o APR I L  1970 

All Period items Food 
Total Rent 

--- --- --- ---

1 929 . . . . . . . . . . . . . . 59 . 7  , , 6 . . . . . . . 8$ , 4  
1 93 3  . . . . . . .  · . . . . . . . 45 . 1 . JS . 3 60 . 8
1 941  • • . • • • • • . . • • • • 5 1 . 3  44 . 2 61 . 4 64 , 3  
1 945 • • . • . • • • • • • . • . 62 . 7 58 . 4 67 , , 66. 1 

1 960 . . . . . . . . . . . . . . 1 03 . 1 1 01 . 4 1 03 . 1  1 03 . 1 
1 961 • • . . • • . • . . . . . . 1 04 . 2 1 02 . 6 1 03 . 9 1 04 . 4  
1 962 • • . . . . . . • • • . . . 1 05 . 4 1 03 . 6 1 04 . 8 1 05 . 7 
1 963 . . . . . . . . . . . . . . 1 06 . 7  1 0 5 . 1 1 06 . 0  1 06 . 8  
1 964 . . . . . . • . . . • • . • 1 08 , 1 1 06 . 4  1 07 . 2 1 07 . 8  

1 96S . . . . . . . . . . . . . . 1 09 . 9 1 08 . 8 1 08 . 5 1 08 . 9  
1 966 • • . . . . . . . . . . • . 1 1 3 • . 1 1 1 4 . 2 I l l . I 1 1 0 . 4 
1 967 . . . . . . . . . . . . . . 1 1 6 . 3  1 1 5 . 2 1 1 4 . 3 1 1 2 . 4  
1 968 . . . . . . . . . . . . . . 1 2 1 . 2  1 1 9 . 3 1 1 9 . 1 l i S .  I 1 969 , • . . . . • . • • . . . . 1 27 . 7 1 25 . 5  1 26. 7 1 1 8 . 8  

1 969-r:!::: . . . .. . . .  nu 1 2 1 . 9  � 23 . 3 1 1 7 . 2 
U2..4 24..4.. -HH-�r . . . . . . . . . nu 1 23 . 2 1 25 . 3 

ay . . . . . . . . 1 23 . 7  1 25 . 8 1 1 8 . 1 
June • • • • . . • . 1 27 . 6  1 2S . 5  1 26 . 3 1 .1 8 . 5 
July . . .  , ,  . . . . 1 28 . 2 1 26 . 7 1 27 . 0  1 1 8 . 8
Aua . . . . . . . . 1 28 . 7 1 27 , 4 1 27 . 8  1 1 9 . 3
Sept . . . . . . . . .  1 29 . 3 1 27 . 5 1 28 . 6  1 1 9 . 7  
Oct . . . . . . . . . . 1 29 . 8 1 27 . 2 1 29 . 2 1 20 . 1 
Nov . . . . . . . . . 1 30 . 5  1 28 . 1 1 29 . 8 1 20 . 5  
Dec . . . . . . . . .  1 3 1 . 3  1 29 . 9  1 30 . 5  1 21 . 0

1 97(}-JI"':,'/; . . . . . . . . .
E nu nn p l . l  

ll.l. 
1 21 1

.lll. 
-

CONSU MER PRICES 
(1 957-59 • 1 00) 

Housina 

Fur• 
Home· Fuel Oas nbb· 

owner· oil and in as 
a hip and eleC• and 

coal . tricitY opera· 
tion 

--- --- ---

. . . . . . . · · · · · · · . . . . . . . · · · · · · ·
· · · · · · · . '.45 : i '  " 88j ' . . . . . . . 
. . . . . . . · · · · · · · 
· · · · · · · 5 3 . 6  86 . 4 . . . . . . .  

1 03 . 7 99 . 5  1 07 . 0  1 01 . 5 
1 04 . 4  1 0 1 . 6  1 07. 9 1 0 1 . 4 
1 05 . 6 1 02 . 1 1 07 . 9 1 01 . 5 
1 07 . 0 1 04 . 0 1 07 . 8 1 02 . 4 
1 09. 1 1 03 . 5 1 07 . 9 1 02 . 8 

1 1 1 . 4 1 05 . 6  1 07 , 8  1 03 . 1
l i S .  7 1 08 . 3 1 08 . 1 l OS . O 
1 20 . 2  I I 1 . 6 1 08 . 5 1 08 . 4
1 27 . 0  1 1 5 . 1  1 09 . 5 1 1 3 . 0 
1 39 . 4 1 1 7 . 7  1 1 1 . 5 1 1 7 . 9 

1 3 3 . 6 1 1 6J m:� 1 1 5 . 8 -m+ -m ...  11644 
I I  1 . 2  1 1 6 . 9  

1 38 . 0 1 1 7 . 5 I l l .  2 1 1 7 . 4 
1 38 . 7 1 1 7 . 5 1 1 1 , 3 1 1 7 . 9
1 40 . 0 1 1 7 . 4 1 1 0 , 9  1 1 8 . 2  
1 41 . 3 1 1 7 . 7  1 1 1 . 5 1 1 8 . 5  
1 42 . 6 1 1 8 .  I 1 1 2 . 0 1 1 9 . 0
1 43 . 6  1 1 8 . 4 1 1 2 . 2  1 1 9 . 3 
1 44 . 5  1 1 8 . 9  1 1 3 . 2 1 1 9 . 6
1 45 . 4  1 1 9 . 2  1 1 3 . 7 1 20 . 0

1 46 . 8 1 1 9 . 7 1 1 <4 . 1 1 20 . 1 
.1.48 • .S.. 1 20 •. 6 • • IJ.4 •. 6. • . uo.a . 

Appare 
and 

upkeep' 

. . . . . . . 
·
· · · · · · · 
· · · · · · · 
· · · · · · ·

1 02 . 2 
1 03 . 0  
1 03 . 6 
1 04 . 8  
l OS ,  7 

1 06 . 8 
1 09 . 6 
1 1 4 . 0 
1 20 . 1 
1 27 . 1 

1 23 . 9 

�24t l 2S .
1 26 . 6 
1 27 . 0 
1 26 . 8 
1 26 . 6 
1 28 . 7 
1 29 . 8  
1 30 . 7
1 30 . 8 

1 29 . 3
.. 1.3.0 • .  0. 

Nan.-Bureau of Labor Statistics Index for city waae-eamen and 
dorieal worlcen. 

· 

WHOLESALE PRICES: SUMMARY 
(1 957-59- 1 00) 

1 
. .  " : ,,; .� 

Health and recreation 

• ' 
Trans- Read· Other porta· Mod· Per· ina coodo lion Total ical IOilal and and . 

care care recrea· a.erv· 
don ices 

--- --- ---

· · · · · · ·  · · · · · · · . . . . . . . . . . . . . .  · · · · · · · · · · · · · · . . s i : i  . . . . . . . . 
· 
· .;o: 6 · . .  .58 :2 '. · · · · ·

·
· 

47 , 6  57 . 3 
55 , 4  · · · · · · ·  51 . 5 63 . 6  . 75 . 0 67 . 3  

. .  

1 03 . 8 1 05 . 4 1 08 . 1 1 04 . 1 1 04 . 9  1 03 . 8  
1 05 . 0 1 07 , 3 I l l .  3 1 04 . 6  1 07 . 2  1 04 . 6  
1 07 . 2 1 09 . 4 1 1 4 . 2 1 06 . 5 1 09 . 6 1 05 . 3 
1 07 . 8 1 1 1 . 4 1 1 7 , 0 1 07 . 9  I l l . 5 1 07 . 1 
1 09 . 3 1 1 3 . 6 1 1 9 . 4 1 09 . 2 1 1 4 . 1 1 08 . 8 
I l l .  I 1 1 5 . 6  1 22 . 3 1 09 . 9 1 1 5 . 2  1 1 1 . 4 
1 1 2 . 7  1 1 9 . 0 1 27 . 7 1 1 2 . 2  1 1 7 . 1 1 1 4 . 9  
1 1 5 . 9 1 23 . 8  1 36 . 7 1 1 5 . 5  1 20 . 1 1 1 8 . 2
1 1 9 . 6  1 30 . 0  1 4S . O 1 20 . 3 1 25 . 7 1 23 . 6 ' ·
1 24 . 2  1 36 . 6 1 55 . 0 1 26 . 2 1 30 . S 1 29 . 0 ' 

1 22:} 1 3 3 . 7 1 5 1 . 3 1 24 . 1 1 28 . 4  1 25 . 8 124. 1 34J _ 
_ 152. �-�24. 8_ HN·- 1 26� 1 

1 24 .  1 35 . 1 1 5 3 . 6. 1 25 . 5  1 26 . 6  
1 24 , 0  1 35 . 7  1 54 , S  1 25 . 8  1 30 . 2 1 26 . 9 1 2<4 . 6 1 36 . 3 1 35 . 2 1 26 . 2 1 30 . 4 1 27 . 9
1 24 , 3 1 37 , 0 1 35 . 9 1 26 . 6  1 30 . 7  1 29 . 1 
1 24 . 2 1 37 . 7  l S 6 . 8  1 26 . 8  1 3 1 . 2  1 30 . 1 
1 23 . 6  1 38 . 4  1 57 . 6 1 27 . 3 1 3 1 . 6  1 3 1 . 3 
1 25 , 7  1 38 . 6 1 56 . 9 1 27 . 3 1 32 . 0  1 32 . 2 
1 25 , 6  1 39 . 1 I S7 . 4 1 27 , 8 1 32 . 3 1 3 3 . 1 
1 26 , 4 1 39 . 6 1 5 8 . 1 1 28 . 1 1 32 . 7  1 3 3 . 5  

J ?7 . 3 1 40 . 1 1 59 . 0  1 28 . 5 1 33 . 1 1 33 . 9  
1.7..J ..• J.40 • .7 •. 160.L Jl9 •. 0 . • .1JJ�2 . JJ4..J 

l Industrial commoditles 

All Pro-
Farm c:essed Ma· Period ' com .. prod· foods chin· 

Non- Trans-
modi· Tex· Chern· Rub· Lum· Met· Furnl mo· porta- Mi1-

ties ucu and 
Total ti les, 

Hides, Fuel, icals. ber, ber, Paper, 
als, 

ery ture. talllc tion coua. feeds etc. etc. etc. and etc. etc. CIC, etc. etc. equip etc. min· equip- nooua 
mont enls me.nt l 

-- -- -- -- -- -- -- -- -- --. 
1 960 . . . . . . . . . . . . . . . .  1 00 . 7 96 . 9  1 00 . 0 1 0 1 . 3 1 0 1 . 5  I OS . 2 99 . 6  1 00 . 2 . 99 . 9 1 00 . 4  1 0 1 . 8  1 0 1 . 3  1 02 . 9  1 00 . 1 1 0 1 . n.a. 1 0 1 . 7  
1 961  . . . . . . . . . . . . . . . .  1 00 . 3 96 . 0 1 0 1 . 6 1 00 . 8 99 . 7  1 06 . 2  1 00 . 7 99. 1 96. 1 95 . 9 98 . 8 1 00 . 7 1 02 . 9  99 . 5  1 0 1 . 8 n.a. 1 02 . 0 
1 962 . . . . . . . . . . . . . . . . 1 00 . 6 97 . 7  1 02 . 7  1 00 . 8 1 00 . 6 1 07 . 4 1 00 . 2 97 . 5 93 . 3 96 . 5 1 00 . 0  1 00 . 0  1 02 . 9  98 . 8  1 0 1 . 8  n.a. 1 02 . 4 
1 963 . . . . . . . . . . . . . . . . 1 00 . 3 9 S .  7 1 03 . 3  1 00 . 7 1 00 . 5 1 04 . 2 99 . 8 96 . 3 .93 . 8 98 . 6  99 . 2  1 00 . 1 1 03 . 1 9 8. 1 1 0 1 . 3 n.a. 1 03 . 3
1 964 . . . . . . . . . . . . . . . .  1 00 . 5 94 . 3  1 03 . 1 1 0 1 . 2  1 0 1 . 2  1 04 . 6 97 . 1 96 . 7 92 . 5  1 00 . 6 99 . 0  1 02 . 8  1 03 . 8  98 . 5  1 0 1 . 5  n.a. 1 04 . 1 

1 965 . . . . . . . . . . . . . . . . 1 02. 5 98 . 4 1 06 . 7 1 02 . 5 1 0 1 . 8 1 09 . 2 98 . 9 9 7 . <4 92 . 9 1 0 1 . 1 99 . 9 l OS . 7 1 0S . O 9 8 . 0 1 0 1 . 7 n.a. 1 04 . 8  
1 966 . . . . . . . . . . . . . . . .  J OS . 9  J OS . 6  1 1 3 . 0  1 04 . 7 1 02 . 1 1 1 9 . 7 1 0 1 . 3 97 . 8 94. 8 I OS . 6  1 02 . 6 1 08 . 3 1 08 . 2 99 . 1 1 02 . � n.a. 1 06. 8 
1 967 . . . . . . . . . . . . . . . . 1 06 . 1 99. 7 1 1  I .  7 1 06 . 3 1 02 . 1 1 1 5 . 8 1 03 . 6 98 . 4 97 . 0  I OS . 4 1 04 . 0 1 09 . 5  1 1 1 . 8 1 01 : �  1 04 . 3 n.a. 1 09 . 2  
1 968 . . . . . . . . . . . . . . . . 1 08 . 7 1 02 . 2 1 1 4 . 1 1 09 . 0 l OS .  7 1 1 9 . S 1 02 , 4  98 . 2  1 00 , 3 1 1 9 . 3 1 05 . 2 1 1 2 . 4  l lU 1 04 . 1 08 . 1 n.a. I l l .  8 
1 969 . . . . . . . . . . . . . . . .  1 1 3 . 0 1 08 . 5  1 1 9 . 8  1 1 2 . 7 1 08 . 0  1 25 . 8 1 04 . 6 98 . 3  1 02 . 1 1 32 . 0  1 08 . 2 1 1 8 . 9 1 06 . 1 1 1 2 . 8 1 00 . 7  1 1 4 . 7 

1 969--Feb . . .  , . . . . . . . I l l .  I 1 05 . 0 1 1 6 . 3  1 1 1 . 4 1 07 . 2  1 23 . 4 1 02 . 7 97 . 8 1 00 . 5  1 44 . 5  1 06 . 8 I I S . 2 1 1 7 . 3 I OS . 4  I l l . 1 00 . 1 1 1 2 . 5 
Mar . . . . . . . . . . .  I I  I .  7 1 06 . S  1 1 6 . 4 1 1 2 . 0  1 07 . 1 1 23 . 4 1 04 . 2  98 . 0  1 00 , 9  1 49 . S  1 07 . 4 1 1 5 . 8  : :u l OS . ?  1 1 1 . 9 1 00 . 0 1 1 2 . 5 �r . . . . . . . . . . .  I I  1 . 9 1 0S . 6  1 1 7 . 3 1 1 2 . 1 1 07 . 1 1 26 . 0 1 04 , S  97 . 9  1 01 . 2 1 43 . 3 1 08 . 0  1 1 6 . 5 I OS . 8  1 1 2 . 3 1 00 . 1 1 1 2 . 7  

a y  . . . . . . . . . .  1 1 2 . 8  1 1 0 . S 1 1 9 . 4 1 1 2 . 2  1 06. 9 1 26. 1 1 04 . 5  98 . 1 1 0 1 . 1 1 38 . 0  1 08 . 1 1 1 7 . 5 : :n 1 05 . 9 1 1 2 .  � 1 00 . 2 1 1 2 . 8 
June . . . . . . . . . .  1 1 3 . 2  1 1 1 . 2 1 21 . 4  1 1 2 . 2  1 07 . 2 1 25 . 7 1 05 . 0  98 . 3  1 0 1 . 2 1 29 . 8  1 08 . 3  1 1 7 . 9 1 05 . 9  m:�  1 00 . 3 I I S . I  
July . . . .  , . . . . . .  ' 1 1 3 . 3 1 1 0 , 5  ' 1 22 , 0  '1 1 2 . 4  1 07 . 7 1 26 . 4 I OS . O  98 . 2  1 02 . 5  1 25 . 3 1 08 , 4  1 1 8 . 7  1 1 9 . 0 1 06 . 1 1 00 . 4 I I S . 5  
Aue . . . . . . . . . . . 1 1 3 . 4  1 08 . 9 1 2 1 . 5 1 1 2 . 8  1 08 . 7 1 26 . 4 1 04 . 7 98 . 7  1 03 . 0  1 24 . 0  1 08 . 7  1 20 , 4 : :n 1 06 . 2  1 1 3 . 0 99 , 9  1 1 5 . 9  
Sept . . . . . . . . . . .  1 1 3 . 6 1 08 . 4 1 21 . 3 1 1 3 . 2  1 09 . 0  1 28 . 2 1 04 . 7 98 , 9 1 02 . 7  1 23 . 2 1 08 . 8  1 2 1 . 7 1 06 . 4  : : u  1 00 , 0 1 1 6 . 4  
Oct . . . . . . . . . . .  1 1 4 . 0 I O'J . 9  1 2 1 . 6 1 1 3 . 8  1 09 , 1 1 27 . 4 1 05 . 4  98 . 6 1 03 . 5 1 22 . 6  1 09 . 0  1 22 . 4 n? :2 1 06 . 5 1 02 , 3 1 1 6 , 7 
Nov . . . . . . . . . 1 • 1 1 4 . 7  1 1 1 . 1  1 21 . 8 1 1 4 . 2  1 09 . 2  1 26 . 8 1 05 . 5 98 . 9 1 04 . 4  1 23 . 9 1 09 . 3  1 22 . 9  :�:� 1 1 3 . S  1 02 , 7 1 1 7 . 0
Dec . . . . . . . . . . .  1 1 5 . 1 I I I ,  7 1 22 . 6  1 1 4. 6 1 09 . 2 1 26 . 5 1 06 . 1  98 . 8 1 04 , 5  1 22 . 5 1 09 . 5  1 23 . 8  1 21 . 9  1 1 4 . S 1 02 . 7 1 1 7 , 0  

1 97C)-Jan . . . . . . . . . . . . l l 6 . �  1 1 2. 5  1 25 . 1 I t s .  I 1 09 . 5 1 26 . 6 1 05 . 6  99 . 1 1 04 . 7  1 2 1 . 6  1 1 1 . 1  1 24. 9 1 22 . 5  1 07 . 5 1 1 6 . 5 1 02 . 9 1 1 7 . 4 
Feb . . . . . . . . . . .  1 1 6 . 4  1 1 3 . 7 1 25 . 2  1 1 5 . 5  1 09 . 4 1 26 . 7 1 06 , 4  99 . 5  1 04 . 6  1 20 . 2  I I  I .  8 1 26 . 1 1 22 . 8 1 07 . 9 1 1 6 . 9  1 02 . 9 1 1 7 . 5 

I For transportation equipment, Dec:. 1 961 • 1 00. 



C U R R ENT LABOR STATISTICS CONSUMER PRICES 1 1 9 

25. Con5umor Prlco Index '-U.S. city avorago, and 5oloctod aroa5
11957-59 -100 unless otherwise spoclfiodl 

I 1970 1969 !Annual  

-.-I--,---;---;--�-;---;----;---;--�-
aVi. 

feb. Jan. Doc. Nov. Del. Stpl. Auil. I July June May I Apr. I Mar. I fob. �� 
A U  lltml 

U.$. � IYII'>ll • ••• :......... . . . . .. . . ..... . . ... . . . .. . . . . ... . • 132. 5 131 .  8 131 .  3 � \ 129. 8 1 29. 3 128. 7 128. 2 1 27. 6 126. 8 126. 4 125. 6 124. 6 1� 
Atla nta, Ga . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. �·� (') 129. 9 �·� (') 1 28. 6 t'J (') 1 26. I �·� (•) 124. 9 �� 126 7 
Bal t imore, M d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... ' (•) 131 . 9  ' (•) 130. 4 ' (•) 1 27. 9 • (•) 125. 7 • 128: 3 
Boston, M>ss . . l . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... • 136. 1 (•) ' )64, 7 (•) ' 1 32. 1  (•) ' 129 8 (') • 1 3 1 8 
S u N a :o, N .Y. (Nov. I963 - IOO) .... . . . . . . . . . . . . . . . . . . . .. . 1 25. 3 (') · (•) 1 23. 2 (') (•) I . 2  (') (•) 120. 2 (•) (•) 11 . 3 1 20: 5 
C�icaN. 1 1 1 . - N o rthwestorn I n d .. . . . . . . . . . . . . . . . . . . . . . ... 12(9.)3 12

(
9. 1 1

12
28

7
. 37 12

(7)
. 7 12(6). 9 1

1
2

2
75• 25 

1
(
26

)
. I 125. 3  1 24. 6 123. 6 123. 2 122. 9 12 1 . 9 1 24. 9 , Cincinnat i, O h io-Kentucky. ... . . . . . . . . . . . . . . . . . . . . . . . ...  ' ') • • • • ' (') 124 . 6 (•) (') 122. 7 (') 124. 6  

Cleve land,  O h io . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
D>i las,  Tex. (Nov. 1963 - 100) ..... . . . . . . . . . . . . . . . . . . . . . . 
Detro i t

\ 
Mich . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . 

Hono lu  u,  Hawaii  (Dec. 1 963 - 100) . . . . . . . . . . . . . . . . . . . .. . H ou s :on, Tex . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . 
Kans .. <.1ty, Mo.-Kanus . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .. 

los Ano;e les-lonil Such, Calif . . . . . . . . . . . . . . . . . . . . . . . .. . 
M i l w a u k e e ,  Wis  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
M i n n e a pol iS-St. Pau l ,  M i nn  . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . 
Now York,  N .Y.-N or th .. stern N.J . . . . . . . . . . . . . . . . . . . . .  . . 
Phi l>de lph ia ,  Pa.-N.J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . 
P1tts b u r�h, Pa . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . 
Portland, O rea.-Wuh .• . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . 

1 32. 3 
125. 6 
11�( 1 3 1. 6  
128. 5 

(') 
1 38. I 
134. I 
�:�

SL lou is, M o.-1 1 1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... (') 
San Die;o, Ca l i(, (Feb. 1965• 100) ......  ; . . . . . . . . . . . . . ... 1 1 8. 6
San funciSco-{)akland, Calif . . . . . . . . . . . . . . . . . . . . . . . . . .. . (') : 
Scr• n ton  P.a .•:. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . 134. 4  

Aatt le, Wash .. . . . . . . . . . . . . . . . l . . . . . . . . . . . . . . . . . . . . .. . 1 32. 2 
shin&ton, Q.j;.�Md.-Va . . . . . . . . . .; . :  . . . . . . . . . . . . . . .  ;.. 134, 6 

�:� . . �:� 1 29 . 5 �:� �:� 127. 3 �:� �:� m: � �:� ��� 123. I 
1 3 1 . 1 130. 8  m· � 129. 2 128  6 mJ 127. , 127. 3 126 4 m. 1 1 2{. 1 m· : ��� 9 :��: �:� 1{;> :�t �:� 1{� 0 :�!� : �:� 1{� 5 :}!� ; �:� 
1 3 1 . 2 131 . 1 1 30. 0 130. 1 1 29. 6 1 28. 9  1 28. 6 · 127. 9 1 26. 9 126. 9 126. 6 1 25. 2 (•) <•,> 1 27 0 0 (') <•,> 123. 9 (') <,·> 1 22. 8 (•) <,•> 1 20. 8 
1 32. 8 () (') 130. 3  () (') 128. 0 () (') 1 25. I () (') 137. 0 1 36. 0 134. 6 1 34. 1 1 33. 5 1 �2. 5 1 32. I 1 3 1 , 6 1 30. 8 1 30. 5 1 29. 6 1 2 8, 3 
132. 9 1 32. 2 1 3 1 . 7 1 31 . 2  13 1 . 0 130. 2 1 29. 2 1 28. 2 1 27. 5 127. 6 127. 0 126. 0 m: � �i� �:� m: � �:� �:� m: � �:� �:� m: � �:� �:�

130. 7 (•) 11r 
<•> . 1 1'1 .  0 

12�� 3 
1 30. 0 
132. 0 

1 29. 2 
(') 

11 r 

(•) 1 1 6. 0  
,s�. 5  
129. 5 
130. 8 

fud 

1 27. 0 
(') 

11 r 

(') 1 1 4. 4 
(') 

1 28. I 
1 2 7. 6 
128. 8 lil 

125. 4 
(•) 11r 

(') 
1 1 2. 8 

(') 126. 2 
1 25. 9 
1 26. 3  

1 26. 3 
120, 3 
127. I 
1 1 7. 0 
1 27. 0 
130. 1 

128. 0 
123. 6 
1 27. 4 
1 3 l . 8  
128, 9 
127. 0  
128. 4 

1 27. 5 
1 1 5, I 
I l l .  I 
129. 2  
128. 3 
129. 5 

U.S. clt pYua,e • . . . . . . . . . . . . . . . . . ................. . . . . . . . . ... 1 3 1 . 5 �� 1 29. 9 128. 1 127. 2  1 27. 5  127, 4 126. 7 1 25. 5 1 23. 7 123. 2 1 22. 4 � � 125. 5  
Atlanta,  Ca . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... 130. 1 1 29. 0  1 28. 4 1 26. 9 1 26. 5 1 26. 7 126, 3  124. 4 1 22. 8 1 2 l .  2 1 2 1 . 8 1 20. 7 1 20. 0 1 23. 8 
B a l t imore,  M d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...  1 35. 4 ' 134. 9 1 34. I 132. 3 131 . 5  1 3 1 . 8 1 30. 8 1 30. 1 1 27. 9 1 26. 2  1 26. 3 125. 3  1 24. I 1 28. 8 
Boston,  Mm . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . 1 35. 0 134. 3 133. 1 1 3 1 . 6 1 3 1 . 2 1 3 1 . 4 1 3 1 . 8 1 30, 2 1 29. 5 1 27. 8 1 27. 5 1 26. 3 1 26, 0 1 29. 3 
Bu ffalo, N .Y. ( N ov. l963 - 1 00) ... . . . . . . . . . . . . .. . . . . . . . . .  127. 0 125. 4 1 25. 1 122. 8 1 2 1 . 9 1 2 1 . 8 1 22 . 5 1 22 . 4 1 2 1 . 2 1 1 8. 9 1 1 8. 2  1 1 7. 4 1 1 7. 2 120. 6 
Ch ica�o. I I I .-Northwestern I n d  . . . . . . . . . . . . . . . . . . . . . . . . . .  1 33. 2 1 32. 8 1 31 . 3 1 29. 4 1 28. 3 1 30. 2 1 30. 5 1 29. 0  1 27. 5 1 25, 3 1 24. 4 123, 9 1 23. 0 1 27. 2 
Cincinnati ,  O h io-Kentucky .... . . . . . . . . . . . . . . . . . . . .  ; . . . �. 127. 8 127. 2 1 26. 6 125. I 124. 1 1 23. 6 123. 2 123. 3 12 1 . 9 1 20. 7 1 20. 2 1 1 9. 1 1 1 8. 8 122. I 

C l evol>nd,  Ohio . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .. 
D a l l a s ,  Tex.  (Nov. 1963 - 1 00) .. .. . . . . . . . . . . . . . . . . . . . . . . . 
Detro i t

\ 
M ich • • •  · . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

H o n o l u  u ,  Hawai i  (Dec .  1963 - 1 00) . . . . . . . . . . . . . . . . . . . .. . H ou sto n1_Tex . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .. 
Ki�s�s �1ty, Mo.-Kansas . . . . . .. .. . . .. .. . . .. . . .. . . . .. . . . .. . . .. ... . 

1 28, 4 
125. 9 
130, 2 
122. 9 
1 33. 3 
135. 8 

los Angc les-Lon2 Beach, Calif.. . . . . . . . . . . . . . . . . . . . . . ... 127. 2 
Mi lwaukeo ,  Wis . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... 130, 1 
M i n neapo l is-St. Pa u l, Minn . . . . . . . . . . . . . . . . . . . . . . . . . . ... 1 30, 6 
Now York, N.Y.-Nortneastern N.J . . . . . . . . . . . . . . . . . . . . ...  1 34. 7 
P h i l a d e l p h ia,  Pa.-N.J . . . . . . . . . . . � . . . . . . . . . . . . . . . . . . . . . 132. 0 
Pitts b u r;h, P.a. . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... 128. 0 
Portland, Orea.-Wash.• . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
S t. louis, Mo.- 1 11 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..  . 
Sa Diczo, Cal i f .  (feb. 1 965_- 100) . . . .. . . . . . . . . . . . . . . . . . . 
S • n  Fra nc�;co-{)•kland, Calif. . . . . . . . . . . . . . . . . . . . . . . . . . .  
Scranton . Pa . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . 
S o .;. tt lo.  Wash • • • • • • •  : .. .. .. . ..  � .. . . . .. . .. .. . . . . . . . . . . .. .. .. .. . . . .  . 
W»h i n0tan, O .C.- Md.-Va . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 37. 4 

12 1 . 3 
1 28. 7 
1 3 1 . 3 
1 29. 2 
1 36. 2 

129. 0 
125. 0 
1 29. 8 
1 23. 0  
132. 3 
135, I 

1 26, 2 
1 29. 5 
129. 5 
133. 8 
1 30, 7 127. 5 126. 7 

1 28. 5 
1 24. 2 
1 29. 3 
1 20. 8 
1 3 1 .  2 
1 34. 4 

125. 7 
122. 8 
1 26. 8 
1 1 9 . 5 
1 29, 2 
132. 9 

1 25. 8 124 , 7 
1 28. 4 1 27 . 8 

. 1 28. 2 127. 2 
1 32. 9 1 30. 6 1 29. 7  128. 0 
1 27. 1 125. 7 

136. 6 135. 5 
120. 6 1 20. 0 
1 28. 2 127. 2 

133, 5 
1 19. I 
126. 2 
1 3 1 . 9  
126. 2 
131. 2 

. ii7: 8' 0 i 27.'6 '
134. 8 133. 5 

I Seo ta b le 23. l ndoxos measure time·to·time changes in pncu. They do not Indicate 
whether it costs more to live in one area th.an in ano ther. 

• Tho areas l isted include not on ly the central city but tho entire urban portion of tht 
St•nd•rd M etro politan Statistica l Area, as defined for th e 1960 Census of PopulaUon; 
except lhet lho Standard Conaolidated Area ia ueed lor Hew York and Cllicaao. 

125. 0 
1 2 1 . 7 
1 26. I 
1 1 9. 7  
128. 7 
131 . 2 
124. 0 
1 27. 6 
1 26. 5 
1 29. 6 
1 27. 0 
1 23. 3 
1 24. 4 

1 25. I 
1 22. 0 
1 26. 5 
1 1 9. I 
1 29. 2 
1 3 1 . 9 

1 25. 2 
121 . 9  
1 27. 3 
1 1 8. 0 
1 29. 0 
1 3 1 . 3 

1 24. 0 1 23. 9 
1 27. 9 127 . 6 
1 25. 9 1 26. 4 
1 29. 1 1 28. 7 
1 27. 2  127. 2  
1 23. 2 1 23. 9 

1 23. 3 
120, 6 
1 26. 5 
1 1 6. 9  
1 27. 7 
1 30. 7 
1 24. 0 
1 26. 5 
1 25. 4 
1 28. I 
1 26. 0 
1 24. 2 
125. 2 

1 23. 2 
1 20. 1 
124. 5 
1 1 6. 3 
1 26. 8 
1 29. 8 

1 22. 3 
1 1 8. 2  
1 22. 7 
1 1 6. 1 
1 25. 2 
1 27. 5 

1 23. 0 1 21 . 6  
1 25. I 1 23. 3  
1 22. 8 1 2 1 .  3 
1 26. 6 1 24. 9 
1 24. 5 1 23. 1 
123. 2 120, 9 

1 32. 4 1 32. 6 
1 1 7. 8 1 1 8, 3 
125. 6 1 24. 9 

1 3 1 . 2 12!i. 8 1 28. 6 
1 1 8. 6 1 1 8. 7  1 18. I 
124. 9 125. 9 1 24. 3

126. 9 
1 1 6. 4 
1 22. 7 
1 23. 4 
1 23. 6 
1 28. 3 

'iis.T ' i2S:9' 
130. 5 131 . 6 

127. 5 . . . . . . . . . . . .  . . 
1 26. 2 1 1 25. 8 1 25. 0 
1 32. 5 131. 3 129. 1 

1 20. 1 
1 1 6. 9  
1 2 1 . 9 
1 1 5. 8  
124. 3 
1 26. 6 
12 1 . 2 
1 22. 9 
120. 7 
1 24. 7 
1 24. 3  
1 1 9. 6 
122. 7 

1 1 9. 6 
1 1 6. 5 
1 20. 8 
1 1 5. 7 
124. 3 
125. 6 

120. 0 
1 16. 2 
1 1 9. 9 
1 1 5. 7  
1 23. 8 
1 25. 5 

1 20. 3 1 1 9. 6  
1 22. 0 1 2 1 . 4 
120. 2  1 19. 3 
1 23. 6 1 23. 1 
123. 2 122. 9 
1 19. 2 1 18. 7 

1 26. 4 125. 8 
1 1 5. 3 1 1 4. 5 
1 22. 3 1 2 1 . 4 

1 25. 2 
1 1 3. 8 
1 20. 2 
1 2 1 . 6 
1 2 1 . 5 
1 26. 0 

'iii:i' ' iii.T 
1 27. 6 126. 3 

1 23. 2 
1 19. 8 
1 24. 3 
1 1 7. 4 
1 26. 9 
129. 4 
1 22. 6 
125. 2 
1 23. 7 
127. 1 
125. 5 
122. 4 
124. 0 
1 29. 5 
1 17. 0 
1 23. 8 
125. 0 
1 24. 5 
1 29. 5 

• Avera11e of 56 "cillos" (metropolitan 11111 ind nonmetropolitan urban placu be�tinnin& January 1966). 
• A II items indues are computed monthly for 5 11111 and once every 3 months on a rotalin& cycle lor other areaa. 

' I  Old Hfita. 

, I 
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Large esta b l ishments 

Es tnbli:,;]unent.s employing 2,500 persons or
more :lCCO\m kd for al most two-l i f t.hs of t.ho totttl 
whi tc-coll ttr cmploynwnt wit.hin scope of tho 

surYcy, nnd ltpproximatcly tho snmo proj>Ort. ion of 

to tal employmen t in the ::-;eleeted oecu pn.tions 

' s tudied . As shown in tho fol lowi ng t.nb ul ttLion of 
62 j ob cntcgories whieh cou ld bi\ ('.om ptu·r.d , ptty 

]cYcl:> in largo cstu.bli:,;luncn t..."' (t'Xprcsscd u.s tt 

6 1  

percen t o f  tho ull-survoy ILYomgo) tended to be 
higher tlum tho o.ll-survoy tworo.gc : 

J>rnfculonal and admlnl•tratlvc Tcclmlcal IUpport Clerical 
31 All lovcls . . . . . . . . . . . . . i2 0 

00-QO . . . . . . . . . . . . . . . . . . . . .  . 

100-10-4 . . . . . . . . . . . . . . . . . . . .  . 

10[;-100 . . . . . . . . . . . . . . . . . . .  . . 

1 10 nn<l over . . . . . . . . . . . . . .  . . 

i . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . .

n o 2 
10  a 
0 . . . . . . . . . . . . . . .  . 

1 1  
8 

Perccn (, sa.lary diil'ercnces wcro generally gren.ter 
for clcricttl tl111n for nonclcrico.l j obs. Mcdiun pn.y 

Tab l e  1. Em llloymont and avora g o  sa I arios for selected professional , admin i!itrative, technical , and clerical occupations , ! 

J u n o  19 69,  an� percent in crease in mo;:�n salaries d uring tho yoar 2 

Occupation and work level 

Accou ntants �nd au dito rs 

Acco u n t a n t s ! . . . . . . . . . . . . . . . . . .  
Accou r. tJ n ts I I  .. . . . .. .. .. .. . . .. . . . . . .  
Accountan ts  1 1 1  . . . . . . . . . . . . . . . . .  
Accou n t a n ts I V  . . . . . . . . . . . . . . . . .  
Acc o u n ta n ts V . . . . . . . . . . . . . . . . . . 

Aud i tors ! . . .  - . . . . . . . . . . . . . . . . . 
A u d i tors I I _  .. .. .. .. .. .. . .. .. . . ... . .. .. .. .. .. .. ..  
A u d i tors 1 1 1  .. .. .. .. .. .. .. . .. .. .. . .. .. .. .. .. .. . .  
Auoitors I V  . . . . . . . . . . . . . . . . . . . . 

�cco u n ta n ts 1 . . . . . . . .  , . . . . 
cou n ta n t s  1 1 .  . . . . . . . . . . . .  c c c 

c "ou n ta n ts 1 1 1 .  . . . . . . . . . . .  h ie r  iCCOu n ta n ls I V  . . . . . . . . . . . . 

Attorneys 

Attorneys 1 . . . . . . . . . . . . . . . . . . . .  
Attorneys 1 1  . . . . . . . . . . . . . . . . . . . .  
At to rneys  1 1 1 .  . . . . . . . . . . . . . . . . . .  
A:torneys I V  . . . . . . . . . . . . . . . . . . .  
A t torn eys V � - - · · · · · · · · · · · · · · · - ·

Attorneys V I  . . . . . . . . . . . .. . . . . . . 

Buyers 
B u y e rs 1 . . . . . . . . . . . . . . . . . . . . . . . 
Buyers  1 1 .  . . . . . . . . . . . . . . . . . . . . .  
B u yers 1 1 1  . . . . . . . . . . . . . . . . . . . . .  

u y e rs I V  . . . . . . . . . . .... . . . . . . . . . . 
Buyers V . . . . . .  , . . . . . . . . . . . . . . . 

. , Personne l  manaiement 

ob ana lysts ! . . . . . . . . . . . . . . . . . .  
' o b  a n a l ysts 1 1  . . . . . . . . . . . . . . . . .  
o b  a n a lysts 1 1 1  . . . . . . . . . . . . . . . . .
ob analysts I V  . . . . . . . . . . . . . . . . .

0 0 D 
0 

i rectors of pe rsonne l I .  . . . . . . . .
i rectors o l  personn e l I I  . ... . . . . .
irectors of  pe rson ne l I l l  . . . . . . . .  irectors o l  personnel  IV  . . . . . . . .

N u m· ber 
o l  em·
p loyees 

5, 579 
1 1 , 1 38 24, 550 
16 ,  629 

6, 451  

7 1 9 
I, 84 8 
4, 1 9 5  
2, 295 

73 1 
1 , 288 

756 
325 

568 
I, 3 1 6  
1 ,  640 I, 626

655 
469 

2, 708 
9, 884 

13, 809 
4, 909 

234 

1 29 
3 1 9  
648 
573 

1 : 1 0 1 
2, 1 05 I , 142 

409 

I I 
I 

I 

Mon th ly sa la r ies ' Perce n t  
i ncroase in mea n 

Moan Median Middle range • salary 1 
-- ---

�667 �668 �617- $7 1 7 7. 4 
7 5 1  7 50 683- 820 8. 9 
836 11? 5 750- 9 1 0 7. 1 
9 9 7  990 900-1 , 083 6. 2 

1, 1 9 8  1 , 1 8 7  I ,  06 5 - 1 ,  3 1 1 6 .  2 

697 673 625- 778 9, 4 
774  750  69 1 - 850 6. 7 
894 87 5 793- 976 7.  5 

1, 094 1 , 083 982-1 , 200 6. 7 
1 , 1 0 1  1 ,  052 958-1, 250 7. 5 
1, 220 1, 208 I, 085-1 , 333 3. 6 
1, 476 I , 465 I ,  300 - 1 , 625 6. 9 
1, 7 16  1 ,  740 I, 500-1,  848 8, I 

9 1 8 875 824- 999 

!! ! I, 065 I , 050 9 1 6- 1 ,  1 9 5  
1 ,  323 I ,  309 I, 1 50 -1 , 458 
1, 597 1 ,  570 I, 337- 1 , 749 
1, 974 I ,  920 1, 749-2, 1 66 
2, 452 2, 395 2, 042-2, 750 

656 650 583- 7 1 5 7. 3 
7 7 2  760 685- 842 7. 0 
9 1 2  902 . 8 1 7-1, 000 6. 6 I, 096 I , 080 978-1,  208 5. 8 

1 , 306 I ,  250 1 , 1 8 1-1, 404 (') 

678 683 600- 760 (•) 
757 7 50 695- 835 3, 0 
883 890 8oo� 963 I, 9 I, 069 I, 077 963-1 ,  f65 2. 0 

987 980 850-1 , 077 7. 4 
1 , 160 I ,  1 25 I, 020-1 ,  250 5. 4 
1 , 395 I ,  355 I ,  2 1 1-1 , 575 4, 6  
1 , 7 1 5  I ,  666 I, 491-1, 925 4. 4 

' Tho s t u d y  re la tes to es tab l i shments  in t h e  U n i led Sla tes e xce p t Alaska a n d  Hawaii .  
l nd u s l ry .coverage  i nc l u d es establ ishments with 250 workers  o r  moro  i n  manulactur ing  
a n d  re ta i l  t rade ; 1 00 or  more i n  transportat ion,  com m u n icat ions,  e lectr ic , g a s ,  a nd 
s.-.v se iVICCs, who lesa le trade, engineering and  a rch i tcctu ro1 l services, a n d  research,
c me n t ,  and  testing laboratories operated on a comme rcia l basis;  a n d  50 o r  
r. . . n  t h o  fi nance , insurance , �nd  r e a l  estate industry division. The delinitions 
used i� classityini emp loyees by occup�lion and level appear in appendix C, BLS 
Sul let 1n  16$4.  

• S�lariu rel�t• to  the  standard salaries that ware paid lor  standard work achtdulu-

N u m· Mon th ly sa lar ies ' Perce n t 
Occupation a nd work level ber i ncroase 

or em· i n  mea n 
ploy cos Mea n Median Middle ra ngo • sa lary 1 

-- --

Chomlsts and engineers 

Ch em i s ts ! . . . . . . . . . . . . . . . . . . . . .  I ,  949 $728 �735 $600- $785 8. 4 
C h e m i s t s  1 1  . . . . . . . . . . . . . . . . . . . .  4 ,  577 1!1112 800 733- 860 7 .  8 
C h e m ists 1 1 1  . . . . . . . . . . . . . . . . . . .  9 ,  084 922 900 833-1 , 000 8, 6 
Chemists  IV . . . . . . . . . . . . . . . . . . . .  1 1 ,  059 1 , 1 1 3  I ,  095 990-1 , 235  4. 8 
Chemis ts V . . . . . . . . . . . . . . . . . . . .  8 ,  7 9 7  I ,  340 I, 333 I, 208-1 , 470 5. 4 
Chemists  VI . . . . . . . . . . . . . . . . . . . .  4 ,  486 1, 544 I , 540 I, 399-1 , 683 7.  0 
Chemists VI I . . . . . . . .  , . . . . . . . . . .  I ,  848 1 ,  873 1 ,  805 1, 627-2, 083 9. 3 
Chemists VI I I  . . . . . . . . . . . . . . . . . .  534 2, 258 2, 1 1 8 1, 9 1 6-2, 6 1 G G. 6 

En g i nee rs ! . . . . . . . . . . . . . . . . . . . . 13 , 848 805 808 773- 845 7. 1 
Engineers 1 1  . . . . . . . . . . . . . . . . . . . .  34, 224 87 1 869 824- 9 1 9  7 .  0 
Engineers  i l L  . . . . . . . . . . . . . . . . .  88, 587 975 975 900-1 , 04 5  6 .  7 
Enginoors tV . . . . . . . . . . . . . . . . . . .  1 2 1 , 882 1 , 1 58 I, 1 50 I, 054-1 , 2 5 1  6. 1 
Engineers  V . . . . . . . . . . . . . . . . . . . .  79, 1 3 9  1 ,  3 4 2  1 ,  330 1, 2 1 6 - 1 , 4 5 1  5. 8 
Engineers  VI . . . . . . . . . . . . . . . . . . . · 4 1 , 032 I, 548 I, 540 I, 400- 1 , 680 7. 0 
Engineers VI I . . . . . . . . . . . . . . . . . .  14 , 953 I ,  767 I ,  755 1 , 586-1 , 926 4 .  9 
Engineers VI I I  . . . . . . . . . . . . . . . . . .  3, 466 2, 002 1 , 950 I, 761-2, 173 3. 2 

Eniinoorlng technicians 

Eng inee r i n g technicians 1 . . . . . . . . 6 , 1 00 49 5 547 498 443- 6. 4 
Engineer i ng technic ians I I . . . . . . .  1 5, 752 584 582 526- 633 5, 3 
Engineer ing tech n ic ia ns I l l  . . .. . . . 28, 1 8 5  670 665 608- 726 5. 8 
Engineer ing technic ians I V  . . . . . . .  32, 337 775 765 704- 840 6. 1 
Eng lnecr ini technicians V . . . . . . . .  16, 908 860 850 791- 925 5. 4 

Oraltsmen 

Oraltsmcn·tracers . . . . . . . . . . . . . .  5 ,  8 1 8  442 428 382- 4 9 1  7. 1 
Draftsmen ! .  . . . . . . . . . . . . . . . . . . . 2 1 ,  501 538 530 466- 598 5. 6 
D raf tsmen 1 1  . . . . . . . . . . . . . . . . . . .  34, 292 666 659 59 1 - 735 5. 8 
braltsmen 1 1 1  . . . . . . . . . . . . . . . . . .  28, 689 8 1 3  795 723- 878 5. 7 

C le rica l 

Clerks, accou nt ing 1 .  . . . . . . . . . . . . 89 , 004 4 1 2  395 350- 453 4. 9 
Clerks,  accou n t ing 1 1 .  . . . . . . . . . . .  57, 324 537 525 4 58- 607 4. 4 
Clerks ,  li l o  I .  . . . . . . . . . . . . . . . . . . 3 1 ,  1 3 4  324  3 1 3  293- 345 5. 7 
Clerks ,  l r lo 1 1 . . . . . . . . . . . . . . . . . . .  29, 488 36 1 3 4 8  3 1 7- 388 5. 3 
Cle r ks , f i le 1 1 1 .  . . . . . . . . . . . . . . . . . 8, 978 443 430 3 74- 500 5. 2 
Keypunch operators I . . . . . . . . . . .  62, 838 400 387 348- 4 35  5. 1 
Keypunch opera to rs 1 1 . .  . . . . . . . . .  4 5, 568 4 5 7  • 4 50 403- 504 5, 6 
Oll ice boys or g i rls . . . . . . . . . . . . . . 28, 066 3 57 343 3 1 3 - 3 8 4  6. 7 
Secretar ies ! .  . . . . . . . . . . . . . . . . . .  8 7, 275 489 4 83 433- 543 5. 5 
Secre t a r i e s  1 1  . . . . . . . . . . . . . . . . . .  82, 602 549 543 482- 6 1 4  5. 0 
Secretaries 1 1 1  . . . . . . . . . . . . . . . . . . 48, 037 586 58� 505- 655 5. I 
Secretaries IV . . . . . . . . . . . . . . . . . .  1 5, 05 1 64 1 630 55 1 - 725 5. 9 
Stenogra phers, general . . . . . . . . . .  7 1 , 379 433 424 3 74- 4 8 1  6.  8 
S te nog ra ph e rs , sen io r . . . . , . . . . . . 56, 2 1 2  490 480 425- 553 4 .  8 
Swi tchboard o pe ra tors 1 . . . . . . . . . 1 4 , 035 402 39 1 346- 452 5. I 
Switch board operators I I  . . . . . . . . 1 0. 826 474 469 4 1 6- 528 4. 5 
Tabulat ing-mach ine  o pe ra to rs 1 .  . .  5e'-97 4 1 8 402 360- 4 6 5  6. 8 
Tabulat ing-machine  operators I 1 . .  1 0, 1 30 505 494 435- 56 5 4. 9 
Tabula t ing-machine operators I l l . 5, 058 6 1 4 604 546- 673 5. 2 
Typists ! . . . . . . . . . . . . . . . . . . . . . . . 85, 292 37 1 36 1 326- 400 5. 8 
Typists 1 1  . . . . . . . . . . . . . . . . . . . . . .  4 5, 409 430 4 1 7  378- 470 5, 4 

I.e., to the straight-t ime salary correspo nding to t h e  erri ployeos' normal wo rk schedu le 
excluding evor t imo hours.  N o n p ro duct ion bonuses are excluded,  but cost·ol·llvini 
payments and incentive earn ings  a rc inc luded . · .

• The midd le  (intcrquar t i lc) ra nge i s  the central part of the a rray of employees by
sa la ry , excludin� tho u ppe r e n d  lower lou rths. 

• Ann ua l salarres wero usod to com pute pe rcent I ncreases. 
• Bcce u so ol changes in the numbe r and delinitions of levels between su rveys 

year-to·yoar com pa risons for attorneya could not bt presented. 
• Nal 1ncluded 1n 1 968. 
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1 46 .. l;-4 
1 4 2 .. 0 0  
l 6 6 o 0 0  
1 5.!; . ..  6 2  
1 60 .. 0 0  
1 50 . 0 0 
1 7 8 . 8 5  
1 8 2 0 0 0  
1 50 . 0 0 
1 5 0 . 0 0 
1 70 o 8 0  
1 64 .. 0 0  
1 6 2 .. 0 0  
1 57 0 0 0  
1 59 .. 6 0  
1 77 . o o 
1 8 1 0  0 0  
1 7 5 .. 0 0  
1 70 .. 0 0  
1 7 3 .. 0 8  
1 19 . 0 0  
. � . ... 

-� . .  

- . .  

. .  � . 

1 54 o 84 
1 49 . 0 1  

* vJ E I G H T E D * 
* A V E R A G E * 
4 •  vJ E E  K l  V * 
* R A T E  * 

... 1 5 o 3 3  
l - 9  .. 0 0  
1 2 3 0 5 0  
_ 2 5 o 0 0 
1 3 1 .  5 0  
1 3 5 . 0 0 
l LrO o O O 
l t, 1 . 2 5 
1 4 1 . 5 3 
1 4 2 .. 0 0  
1 42 .  7 5  
1 44, . 8 1  
1 4 5 .. 0 0  
1 4, 8 . 0 0 
l L;-9 • 2 ._: 
1 49 0 6 7  
1. 5 0 .  0 0  
1 5 0 . 0 0 
1 5 1 .. 0 0  
1 5 1 .. 0 0  
1 5 5 . 3 3  
1 5 7 .. 0 0  
1 5 9 .. 6 0  
1 6 1.. 7 5  
1 6 8 c 6 9  
l 7 0  .. 0 0  
1 70 .. o o  
1 7 3 .. 0 8  
1 79 . 0 0 

1 5 2 .. 2 8  � 
1 47 . 5 2 + :> . 2 2.../. 



•. 02.1.: 

� 

c o r-1 P  N O  
C O D E  O F  S T O  

N O  E t·i P L  I NC V  HR S 

2 f' 4 7 
2 ?. 1  '3 3 7 . 5 
't o g 1 3 7 . 5 
1 6 � 1 
1 � ?. 1 

. 1 C Q � 
3 7 . 5 !. 

1 2 1  5 3 7 . 5 
? ? 4 3 
: i 1 1. 3 8 . 7 5  
1 2 0 4 
? ?  R 7 
1 7 4 1. 
/.1_ 1"\  5 3 7 . 5 
? ? 5 1 3  3 7 . 5 
1 <:) 6 l 
1 5 9 7 6  3 7 . 5  
-:; s n 7 
? 1  � 3 
j L:-l  5 
1 7 q 2 � � 7 � 1 3 7 . 5 
1 5 1 7 
1 7 5 3 
1 3 1  5 
1 4 R  4 
j ?  7 2 3 8 . 7 5  
? 3  r, , 3 7 . 5 
i f, l') 1 3 8 . 7 5  1 1 1) 3 
i 1 q 6 
1 4 � l 
1 6 1 1 8 2 
1 ? ?  2 
j O I) l 

T GT A L  T O T f\ l  A V ER AG E  
� 4  '3 6 7 1 q 1 o  
- " ? ,., 4 1 1 l q 6 9  

K E Y P U N C H  O P E R A T O R  A 

S T R A I G HT T I M E  P A Y - E X CL U D I N G  O V E R T  I "1 E O R  B O N U S  P A Y  
* * * � * * * * * * * * * * * * * * * * ** * � * * * � * * � * * * * * & * * * * * * * * * * * � * * � *  

* S C H E OU L E O * 
"" R A T E  R AN G E * ... 

.... * �-

•"- � H N  f'-1 A X * .,. 

8 0 . 0 0 l O R . o n 
9 0  .. 0 0  1 3 0 . 11 0 
9 8 o 0 8  1 2 4  .. 6 2  

1 0 5  .. 0 0  
1 0 0 . 0 0 1 3 1  .. 2 0  

9 2  .. 0 0  1 2 7 .. 0 0  

9 5 . 0 0  1 2 7 . 0 0  
l O O o O O : n n  .. n o  

9 8 . ('!7  1 3 fl ., 3 8 
8 9 . 0 0 1. 2 0 . 0 0 
9 4 ,. n o  ?. 2 7  0 ?. 5  
8 7 . 0 0  1 20 . 0 0  

1 0 8 ., 1.,. 6  1 3 3 . 8 5 
1 0  5 . 0 0  1 2 5 . 0 0 
1 0 8 . 9 7  1 3 7 . 2 4  
1 0 0 . 0 0 1 2 4 . 0 0 

9 8  .. 5 0  1 5 3 . 5 0  
· 9 o . o o 1 2 2  .. 0 0  
9 0 . 3 8 l 2 3 . n 8  

l 0 4 . o n  1 2 4  .. 0 0  
9 0 . 0 0  !. 3 5  .. 0 (')  

1 1 0  .. 0 0  1 4° • ('If') 
1 1 0 � o n 1 4 � ., 5 " 
1 0 6 ., 0 0 l 2 4 . n n 
l l l} . 4 n l 3 5 . 0 rl 

9 4 . 0 ()  __J_2 3  .. 0 0  
8 L� . 2 3  l 2 9 . n o 

1 2 2  .. 8 r)  1 4 ? . 8 0 

1 1 2 . 0 0  1 5 n . n o 
1 0 0 . 0 0  l 4 8 . n n 

9 9  .. 0 3  1 2 9 .. 3 8  
9 1 . 5 1 1 2 1 . 5 5 

- 4 2 -

A C T Li l\l 
R AT E S B E I N G  P A I D  

1•1 ! N 

8 7  .. 5 0  
9 1 . 1 5 

1 0 3 .. 8 5  
1 0 5 . 0 0 
1 0 5  .. 40 
1 0 4  .. 0 0  

9 3 . 7 5 
1 0 6 . 0 0 
1 1 0 . 0 0 
1 0  3 .  8 5 
1 0 4 . 00 
1 1 2 . 5 0 
1 0 7 . 0 0 
1 0  3 .  8 5 
1 1 5 .. 0 0  
1 0 8 . 9 7 
1 1 0 . 0 0 
1 1 5 . 0 0 
1 1 5 .. 2 0  
1 1 0 . 0 0 
1 1 8 ., () () 
1 0 3  .. 0 0  
1 1 5 . 0 0 
1 1 1 . 0 0 
1 1 7  0 60 
1 1 9 . 2 0  
1 2 3  . ..  0 ()  
1 2 3 . 0 11 
1 1 9 . 0 0 
1 2 2  .. 8 0  
1 3 0 . 0 0 
1 1 2 . 0 0 
1 2 6 . 0 1)  
v � o . o o  

1 u_ . 5 ? 
1 0 1� . 3 0 

MA X 

1 00 .. 0 0  
1 1 3 .. 0 7  
1 03 ., 8 5  
1 0 5 . 0 0 
1 0 5 . 40 
1 07 .. 0 0  
l l 6 a 0 0  
1 1 0 .. 0 0  
1. 1 0 .. 0 0  
1 1 5 . 3 8  
1 2 1 .. 0 0  
1 1 2 .. 5 0  
1 20 . 0 0 
1 30 . 3 9 
1 1 5 .. 0 0  
1 2 3 . 9 1: 
1 2 6 . 0 0 
1 20 o 0 0  
1 20 . 0 0 
1 2 5 . 0 0 
1 i. 8 ., Q O  
1 30 . 0 0 
1 2 5 . 0 0 
1 29 . 0 0  
1 2 3 . 2 0 
1 2'-:- .  6 2  
1 2 3 .. 0 0  
1 2 3 . 0 0 
1 29 . 0 0 
1 27 . 60 
1 30 . 0 0 
1. 5 0 . 0 0 
1 40 .. 0 0  
1 :"o . 0 0  
. - - ·

1 2 0 .. 9 "�  
1 1 2 .. 1. l� 

* WE I G H i E D  � 
* !:.. VE P. f\ G'::. f: 
.... � -.� C E :� �- �/· ... . ... 

i.' R 1\ T 2  =" 

9lt .  2'? 
1 0 1  .. 9 2  
l 0 3 eo 3 5  
1 0 5 .. 0 0  
1 0  5 "  t;.() 
'2 t", :-7,. � r. 
.._ '. .. - _.· � _. .. > 

1 0 5 .. 6 0  
:'. G 8 . G O 
1 1 0 .. 0 0  
1 1 0 , 7 7 
1 1 1 . 2! 6 
';. 1 2 ., 5 0 
1 1 3 . 1 5  
1 1 4 .. 5 0  
1 1 5 ., 0 0 
.. .., - .. , ..t :_ , . L .. .,.• 
1. 1 6 . 5 1  
;. : c� � 6 7  
:. 1 6 .. 9 3  
: : 7 . 5 0 
i l S . O O 
: :_ 3 . 0 0 
1 : 8 . 3 3 
1 �- 9 ., 3 0  ) 
1 1 9 .. 9 0  
1 2 1 . 9 1  
1 2 3 .. 0 0  
: 2 3 .. 0 0  
1 2�, . 0 0 
1 2 4 o 40 
1 30 . 0 0 
1 3 ! . 7 3 
l 3 3 ., 0 'J 
:_ l:·C � C Q 

: 2 3 0 1 {,1'  t� 
l : ;: • 7 [., + t}. u..�



J �. f J � 
[ � r t 

r r o  �.; p 
r n nE 

� ; J 

-; () L,.  
? 2 1 
P t  
1 c ,-) 
1 'i "3 
n :;  
? .1 ') 
1 . � 

l :> 
; q g  
1 7 6 
? 3 1 
; c q 
n n  
l o R 
� ') Q 
., 6 ()  
� 7 2  
1 1 6  
1 7 4 
2 :/  5 

r 1 7 -
• ·  I ') 
1 i 1 
' - I\  t 'J d 
n o  
i .S l 
.t Q :,  
1. "'3 ?

� ;: ..... � .... r (� . ' .' � L 
;. ?. 7 
>:.,. '5 
' . ' ; .::; 
l. i.y <) 

T ,.... � .. r 
' ' _; � ,. . . .... 

:,. j 
? 9  

N O  
O F  S T D 

E �� P L  Y N C V  HR S 

2 
3 3 7 . 5  
... 

3 7 . 5 l 
4 
9 
2 

1 6  
"! 

3 8 . 75 .. 

2 3 7 . 5 
2 
1 
3 3 7 . 5 
2 
:? 
q 3 7 . 5 
1 3 8 . 7 5 
2 3 7 . 5 

3 1  
8 

2 8  3 7 . 5 
6 

� ? l. .... 
3 
9 

8 8  
3 
� �· 
! -v 
l 

1 1  3 8 . 7 5  

1 3 7 . 5 
1 
2 

T "' � ; ' \..J t '""" � A V E R !�G E 
2 7 3  1 9 7 0  
1 ; o 1 9 6 9  

K EY P U NC H O P c R 1 H O R B 0 2 2  

S T R A i G HT T P .1 E  P A '! - E )( C L IJ f H  �J C Q V ER T  P i: E  O R  B Oi',l U S  P A Y 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * $ * * * * * * * * * *  

* 
* 
_,_ .... 

* 

S C H E DU L E D 
R A T E 

tJl I N  

7 6 . 0 0 
8 0 ,. 0 0  

8 5 . 0 0 
8 5 .- 0 0  
7 1 . 2 0 
8 5 . 0 0 
9 0  .. 0 0  
8 5 . 3 8 
8 4 . 6 2 
9 3  .. 0 0  
8 7  .. 0 0  
8 5 . 0 0  

9 7  .. 47 
8 6 . 0 0 
9 8  .. 0 0  
9 4 . 40 
8 4 . 0 0 
9 6  .. 9 3  
9 6 . 0 0 
9 7 . 0 0  
9 2 . 0 0 

1 0 1 . 60 
9 5 . 0 0  

9 2 . 3 5 
9 9 . 6 0 
8 4� 5 0  

1 0 5 . 2 0 
9 5 . 0 0  

8 5 . 0 0  

8 9 . 9 1  
8 3 . 5 3 

R A N G E  

M A X  

1_ o 3  .. o n  
l H I .. O O  

1 o n .. o n  
1 2 () ., 0 (') 
1 2 1  .. 1 5  
1 1 4 . 0 0 

9 5 o 0 0 
1 0 8 . 46 
1 2 6 ., 9 2 
1 2 5  .. 5 0  
1 ] 5 ., 0 0 
1 3 2  .. 5 0  
1 0 0 . 0 0 
1 2 1 . 3 8 
1 1 1  .. 0 0  
11 0 . 0 0 
1 1 6 . 8 0 
1 1 3 . 5 0 
1 1 7 . 70 
1 2 3 .. 0 0  
l 2 !  .. 5 0  
1 1 4 . 8 0  
1 1 4 . 8 0 
1 2 6 . 0 0 

1 2 2  .. 8 0  
1 1 4 . 11 0 
1 1 2 . l 0  
1 1 9 . 2 0 
1 1 0 . 0 0 

1 20 .. 0 0  

1 1 5 . 3 4 
1 09 . 6 1 
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* 
t,c 

* 
* 

A C n; Al 
R AT E S  B E I N G  P A I D  

t-H N  

8 0 . 0 0 
8 5 ., 3 8  
8 8 . 0 0 
8 5 . 0 0 
8 0  .. 0 0  
8 9 . 0 0 
8 5 . 0 0 
9 5  .. 0 0  
9 2 . 3 1  
8 8  .. 0 0  
9 3 .. 0 0  
9 8 ., 0 0 
8 8 . 0 0 

1 0 0  .. 0 0  
9 7 . 4 7 

1 0 2 . 0 0 
9 8 . 0 0  

1 0 0 . 0 0 
8 4 . 0 0 
9 6  .. 9 3  
9 5 . 00 
9 8 . 0 1) 
9 8  .. 0 0  

l O t  .. 6 0  
9 5 ., 0 0 

1 0 4  .. 0 0  
1 0 4 . 8 0  
1 0 0 . 0 0 
1 0 7 . 3 1  
1 0 5 . 20 
l l O . tJO  
l l O o O O 
1 0 5 . 0 0 

9 5 . 8 8  
9 0 . 9 4 

;.,� � X . 

80 .. 0 0  
8 5  .. 3 8  
8 8 . 0 0 
9 5 . 0 0 

1 0 5 .. 0 0  
9 8 . 0 0 

l l l� .  0 0  
9 5 ., 0 0 
9 8  .. 0 8  

1 0 6 . 0 ()  
9 8  .. 0 0  

l vO � C O 
1 IO . O O 
1 00 .. 0 0  
1 0 5 . 5 2 
1 02 . 0 0 
1 0 6 .. 8 0  
1 0 5 . 60 
1 ! 3 . 5 0  
1 1 5 . 3 9 
1 1 5 . 0 0 
1 1 2 . 00 
1 1 5 .. 2 0  
1 1 0 .. 0 0  
1 2 1 . 0 0 
1 10 .. 0 0  
1 1 0 . 2 0  
1 1 4 ., 0 0  
1 07 .. 3 1  
1 14 .. 40 
1 1 0 . 0 0 
1 10 . 00 
1 2 3 . 0 0 

l.Q5 .. 8 6  
1 00 . 2 4  

•::< I.·J E ! G H T E O  * 
* t. \J ;:  � .A G E  * 
* �J E E K l  V * 
* r� h .. r c * 

2 0 {,. () 0 
.... � -� ,.. C. '? �;;:t .j C,  
8 8 ,_ 0 0 
9 :-J . O O 
9 0 ., 6 7 
9 3  .. 5 0  
9 L h 5 0  
9 5 ., 0 0 
9 5 . 2 0 ., 
9 7 . 0 0 
9 8  .. 0 0  
9S o �: � 
99 . 0 0 

1 00 . 0 0 
1 0 1  .. 6 9  
1 0 2 .. 0 0  
1 0 2 . 40 
1 0 2 . 8 6 
1 0 3 . 1 6 
1 0 3 . 60 
1 0 4 . 1 7  
1 0 4 .. 2 5  
1 04 .. 40 
1 0 5 . 2 4 
1 0 6 . 2 0 
1 0 6  .. 2 7  
1 06 .. 6 0  
1 0 7 . 0 0 
1 0 7  .. 3 1  
1 0 9 . 69 
1 ! 0 . 0 0 
1 1 0 . 0 0 
1 1 4 . 0 0 

1 0 2  .. 9 3  -+ , ,  '}· 
9 6 . 4 8 



COMP 
CODE 

NO 

..... 1"1 (_ l. 

116 
1_74 
19?. 
?24 
'!QC 

"�� 
??.1 
�1? 
2" c; 
l41 
161 
115 
148 
1�6 
156 

,--.._?3 6 
121 
212 
?? � 
?2 c; 
139 
127 
17?. 
16R 
150 
10(, 
1.05 

15'3 
17� 
?.I"� 
'!. l '3 

NO 
OF 

E fv1PL 

1 
1 
7 
� 
9 
4 
1 
2 
2 
2 
1 
2 
1 
4 
1 
1 
1 
3 
1 
1 
2 
2 
2 
6 
4 
1 
3 
2 
7 
l 
3 
7 

4 

2 
1 
1 

TO'TAL TOTAL 
17 qq 
� 1 er) 

MAIL CLERK 

STRAIGHT TIME PAY-EXCLUDING 0V::RTIME OR BONUS PAY 
********************************CC***********$******* 

* 

>:C 

STO * 

INCV HRS * 

35.0 

37.5 

37.5 

37.5 

37.5 

37.5 

38.75 

38.75 

37.5 

37.5 

37.5 

38.75 

37.5 

37.5 

37.5 

38.75 

AVERAGE 
1970 
1969 

SCHEDULED 
RATE Rl\NGE . 

MIN MAX 

56.00 
70.00 
70.00 
76.00 . 

• 74.80 
80.50 
74.07 
72.00 
81.00 
80.77 
70.00 
76.50 
85.00 
7L,..5o 
86.00. 
69.,23 
80.00 
78 .. 68 
77.50 

74.00 
85.39 
92.40 
92.80 
90.80 
90.00 
92.00 
85.00 

97.47 
92.35 
9o .. on 
96 .. 00 
96.92 

1.25.00 

82.81 

79.03 

90.00 

94 .. 00 
86.00 

108.75 
96.08 

. 93 .oo 
104.00 
101.54 
100.110 
126.00 
114 .. 00 

95.50 
-111.00 . 

-�9.23 
92.80 

106.22 
95.00 

96.00 
105.00 
104.,00 
105.20 
110.00 
107 .. 50 
114.80. 
100.00 

121.38 
122.8f'l 
135 .. 1')0 
l23 .. 00 
144.23 
135.,00 

107.65 
102.53 

-44-

* ACTUAL 
* RATES BEiNG PAID
* 

�1IN ..

59 .. 50 
70.00 
70.0() 
78.00 
77.60 
80.50 
80.77 
81.00 
81.00 
80.77 
85.00 
sn.no 
85.()0 
84.23 
86.00 
86.00 
86.40 
85.00 
90.00 
90.00 
90.00 
86.00 
9!.00 
85.39 
96.00 
96.80 
90.80 
90.00 

92.00 

100.00 

98.0t') 
97.47 
97.71) 

100.00 
100.00 
110.77 
130.00 

i·'lAX . 

59 .. 50 
70.00 
84.00 
84.00 
85.60 
80.50 
80.77 

.81.00 
81.00 
86.54 
85.00 
90.00 
85 .. 00 
86 .. 54 
86.00 
86.00 
86.40 
95 .. 40 
90.00 
90.00 
93.00 
98.00 
94.00 

103.85 
96 .. 00 
96.80 

104.80 
107.50 
122.80 
100.00 
105.60 
105.52 
1!0.20 
110 .. 00 
110 .. 00 
110.77 
130.00 

93.84 
83 .. 08 

* 

* 

WEIGHTED 
AVERAGE 

RAT'= 

59 .. 50 
70.00 
74.86 
60.,00 
804:3 
80"'50 
80.,.77 
81 .. 00 
p• f"".-J ... ., ·- -

33�66 
85 .. 00 
85 .. 0J 
85 .. 00 
85.96 
86.00 
86.,00 
86 .. l:-0 
68 .. 47 
9:1.,00 

"' 90. ()0 
01.50 

92.50 
93.aS5
96.00 

93 .. 75 
99 .. 83 

100 .. 00 
100 .. 53 
ioo. 59 
102.69 
: ('IL'�" 6 7 
!.05.00 
., .., "" - -, :.. .c . • I , 

;.:.:: .. oo 

.r� ... 

�· 

90.51 .. &� 
86.11 .s-.1� 



02.5 NU R S E  - l N DUS T R  I A l  

S T R .'\  ! G HT T H � E P A Y - EX C L U D I N G  O V E R T  I �<1 E O R  B O N U S  P A Y 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * � * * * * *  

r * S C H E DU L E D -�'• A C T U A l  * \ , .- .. ,.... , , � ,.. rl * .,.  "'J C ;. \;! Cl � C v  
C O � ? N O  * R AT E  R AN G E '� R AT E S  B E � N G  P A I D  * A VE R f.\ G E  f! 
( {1 \) f OF S T D * * * W E E K l Y  ::� 

N O  E f'.1 P L  I NC V  HR S * M ! N  r-i A  X * r-n N M A X  * o r  T ,-• -... t-\ ' t: t,r 

1 q 6 l 1 2 5  .. 0 0  1 4 5 . 0 0 1 3 0 . 0 0 1 30 . 0 0 1 3 ') .. 0 0  
? ?. 4 1 1 0 8 . 0 0 1 4 1 . 0 0 . 1 3 3 ., () 1')  1 3 3 . 0 0 1 3 3 ., 0 0 
? 1 2 l 1 3 6  .. 0 0  1 3 6 . 0 0  l 3 6 . C O 
1 4 8 2 1 2 6 . 0 0  1 4 1 . 0 0 1 3 2 . 0 1"l _  1 4 6 .. 0 0  1 3S' .. O O  
? ?  q 2 1 1 0 . 0 0 1 5 0 ., 0 ('1 1 3 5 ., 0 0  1 44 . 0 0  1 39 ., 5 0 ? l" 4 1 1 2 6 . 0 0  1 7 0 . 0 0 1 4 0  .. 0 0  1 40 . 0 0 1 1.�-o .. o o  
! ::; 1 1 1 2 9 . 2 3 1 6 6 . 1 5 1 4 3 . 0 8  1 43 . 0 8 1 43 .. 0 3  
1. � ? 3 1 2 6 ., 0 0 1. 7 1 . 2 0  1 4 0 . 0 1) l 46 o  40 1 !+ 3 o 8 0  
1 R A 1 3 8 . 7 5  1 2 6 . 3 0 1 8 0  .. 9 0  1 5 0  .. 0 0  1 50 . 0 0 1 5 0 . 0 0 
? 0  R 1 3 7 .  5 1 1 6 . 5 4 1. 7 L} ., n n 1 5 0 . 0 11 1 50 . 0 0  1 5 0 . 0 0 
? 3 6 1 3 7 . 5  1 5 2 .. 0 0  1 5 2 . 0 0 � ..,. ...,. fi /"'!  ... :J <'- ., -· ,! 
1 7 1:) 1 1 2 0  .. 0 0  1 6 2 . 0 0 1 5 5 . 0 0  1 5 5 . 0 1)  1 5 5 ., \l O  ? ? 7 1 1 1 0 . 0 0  1 5 5 . 0 0  1 5 5 . 0 0  1 5 5 . 0 0 1 5 5 . 0 0 
1 =3 rl 1 1 3 2 o 0 0 1 7 2 ., {) 0 1 6 7 . 2 0  1 67 . 2 0  1 67 , 2 0  
? 1 6 1 1 4 9 o 60 1 69 .  bO 1 6 9 . 60 1 69 . 60 1 69 .. 6 0  
": 6 1 4 1 6 5 . 0 0  1 9 0 . 0 0  1 6 5 . 0 0 1 79 . 3 5  1 7 5  .. 7 6  
, ., 9  2 1 5 3 . 60 ' 1 8 5 . 2 0  1 7 4 o l}O  1 8 8 . 0 0 1 8 1 .. 2 0  

T OT A L TO T A L A V e R AG E  
,_. , 7 2 5  1 97 0  1 2 9 . 6 8 1 6 lr . 8 7 1 4 8 . 6 6 1 5 2 . 0 4 1 5 3 . 39 + �o 

, 7 ""; 4  1 9 6 9  1 1 6 . 1 1  1 5 4 ., 43 1 3 8 . 5 4  1 4 5 .. 2 2  7./;2 " 1 6  7. �% 

- 4 6 -
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c o  �., p  N O  
c n n E  O F  S T D 

N O  E ... � 0 l  T NC V  H R S 

H l 6 1 3 8 . 7 5  
1 7 ? 1 3 7 . 5
1 t1 5 2 
1. 4 ?  1 3 7 . 5
1 ?  7 1 3 8 . 75 
? ? 4  1 
, .... . ' -� � 1 
1 A R 1 
1 1. 9  1 
1 0 6 2 
?4 n 1 
2 3 6 l 3 7 . 5
1 7 8 1 
? i  2 2 
, 5 1 3 
'; L� l 1 
� 0 0 1 3 7 . 5 
i 7 9 1 
:? i. 1 l 
1. 4 4  1 
1 ') 6 1 
, � , l 
;? � �  1 3 7 . 75 
? ? q 4 
., i '5 2 
l ? � 2 
1 7 4 1 
1 5 9 2 7  3 7 . 5 
, � 7 1 
1 "3 9 4 
1 '1 7  i 
1 2 0 1 
1 q c::; � 

J. 
? f':  6 l 3 8 . 75
1 (, 1. 1 1  
,. c::; () 1 

T QT A �  T O T A l  A V �R AG E 
"3 6  1 n s  1 9 7 0  
., ';· ) , , }. ') 1 1 9 6 9  

P AY R O L L  C L E RK 

S T R A I G HT T I M E P �\ Y - E XC L U D I N G  O V ER T H i E O R  3 0 i\' U S !' �\ '( 
* * * * ** ** * * * * * * * * * * * * * * * * * * * * * * * * * � * * * * * * * * * * � * * � � * * * *  
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PO S S I B LE  SALARY AS S I GNME NTS - (Ac c o r d i n g  t o  M� I C ) 

S a l ary S c a le 2 

S a lary S c a l e  3 

S a lary S c ale 4 

Mai l C le rk ;  C le rk I ;  Ke ypun ch Ope r a t o r  T r a i n e e  

C le rk Typi s t  I ;  L ib r ary C l e rk I ;  Dup l i c at ing 

Mach i n e  Ope r at o r ; T r an s c r i b i n g  Mach ine Ope r ato r ; 

Keypun ch Ope r at o r  I 

C le rk Typ i s t  I I ; Swi t chb oard Ope r at o r ; S te n o

g r aphe r ; C a sh i e r ; F ac i l i t i e s P l an ne r ; A c c o un t i ng 

C l e rk I ;  Lib r ar y  C le rk I I  

S a lary S c ale 5 Ac coun t i n g  C le rk I I ; Ke ypunch Ope r a t o r  I I ; 

S e c re t ary I 

S a l ary S c a le 6 S e c r e t ary I I ; P ay ro l l  C le rk ;  B o okk e e p i n g  Mach ine 

Ope r a t o r  

S a l ary S c a le 7 S e c re t a r i a l  S e rv i c e  Supe rvi s o r ; Chi e f  B o okke epe r ;

Aud i o-Vi s u a l  Te chn i c i an 

S a l ary S c a le 8 C ompu t e r Ope r at o r ; Nur s e ; S e c r e t ary I I I  

S a l ary S c a l e  9 Admi n i s t r a t ive S e c r e t ary ; P r o g r amme r T r a i ne e  

S a l ary S c a le 1 0  Pe r s onne l A s s i s t an t ; P r o g r amme r 

S a lary S c a l e  1 1  S e n i o r  P ro g r amme r ;  A c c oun t an t ;  Aud i to r ; P ro

g r amme r-An a ly s t ; Buye r ; S upe rvi s o r , C ampu s  

S e rv i c e s 



• 
PROPOSE.D SALARY SCHEDULE 

5% s teps - 7% base incre ase s 

Min S tep 1 S te p  2 S tep 3 S tep 4 S tep 5 S tep 6 

2 .  M 4 0 0 4 2 0 44 0 4 6 0 48 0 5 0 0 5 2 0 
w 94 , 6 0  9 6 . 9 2 1 01 .  5 3  1 06 . 1 5 1 1 0 . 7 6  1 1 5 . 3 8 1 2 0 . 0 0 

y 4 , 8 0 0  5 ,  04 0 5 , 2 8 0 5 , 5 2 0  5 ,  7 6 0 6 , 0 0 0  6 ,  24 0 

3 .  M 4 3 0 4 5 1 4 7 3  4 9 5  5 1 6  5 3 8 5 5 9  
W •  9 9 . 2 0  1 04 .  07 1 09 . 1 5 114 . 2 3 1 1 9 . 07 1 24 . 1 5 1 2 9 . 0 0  

y � · ' 5 1 16 0  5 1 4 1 2  5 1
'
6 7 6  5 1 94 0  6 1 1 9 2  6 1 4 5 6  6 1 7 08 

4 .  M •  4 5 5 4 7 8  5 0 0 5 2 3  54 6 5 6 9  5 9 2  
w 1 05 . 0 0 1 1 0 .  3 0 1 1 5 . 3 8 1 2 0 . 6 9  1 2 6 . 0 0 1 3 1 . 34 1 3 1 . 6 1 

y 5 1 4 6 0  5 1 7 3 6 6 1 0 0 0  6 1 2 7 6  6 , 5 5 2  6 1 8 3 0  7 1 1 04 

5 .  M 48 0 5 04 5 2 8 5 5 2  5 7 6  6 0 0 6 24 

w 1 1 3 . 07 1 16 . 3 0  1 2 1 . 84 1 2 7 . 3 8 1 3 2 . 9 2 1 3 8 . 4 6 144 . 0 0  

y 5 1 88 0 6 1 048 6 1 3 3 6 6 1 6 24 6 1 9 1 2  7 1 2 0 0 7 1 48 8  
• 

6 .  M 5 1 0  5 3 5  5 6 1 5 8 7  6 1 2  6 3 8  6 6 3  

w 1 1 7 . 9 6 1 2 3 . 4 6 1 2 9 . 4 6 1 3 5 . 46 14 1 . 2 3  147 . 2 3 1 5 3 . 0 0 

y 6 1 1 2 0  6 1 4 2 0 6 1 7 3 2  7 1 044 7 1 344 7 , 6 5 6  7 , 9 5 6 
-

7 .  M 5 5 0 5 7 8  6 0 5 6 3 3  6 6 0 688 7 1 5 

w 1 2 6 . 9 2 1 3 3 . 3 8 1 3 9 . 6 1 .14 5 .  84 1 5 2 . 3 0 1 58 . 7 6 16 5 . 0 0 

y 6 1 6 0 0 6 , 9 3 6  7 , 2 6 0  7 1 584 7 1 9 2 0  8 1 2 5 6 8 1 5 8 0  

8 .  M 6 1 0 64 0 6 7 1 7 01 7 3 2  7 6 3  7 9 3  

w 14 0 . 7 6 14 7 . 6 9 1 54 . 84 16 1 . 7 6 168 . 9 2 1 7 6 . 07 18 3 . 0 0 

y 7 , 3 2 0  7 1 6 8 0  8 ,  0 5 2  8 1 4 1 2  8 1 7 8 4  9 1  1 5 6  • 9 , 5 16 

9 .  M 6 7 0 7 04 7 3 7 7 7 0 8 04 8 3 8 8 7 1  

\tl 1 54 . 6 1 1 6 2 . 4 6 1 7  0 . 07 17 7 . 6 0  18 5 . 5 3 1 9 3 . 3 8 2 01 . 0 0  

y 8 1 04 0  8 , 44 8  8 , 844 9 1 24 0  9 1 648 1 0 , 0 5 6  1 0 , 4 5 2  

1 0 .  M 7 3 5  7 7 2  8 08 84 5 8 8 2 9 1 9  9 5 5  

w 1 6 9 . 6 0 17 8 . 18 186 . 4 6 1 9 5 . 0 0  2 03 . 5 3 2 1 2 . 07 2 2 3 . 84 

y 8 , 8 2 0  9 , 2 6 4  9 , 6 9 6  l- 0 , 14 0 1 0 , 584 1 1 , 02 8  1 1 , 4 6 0  

1 1 . M 8 0 0 . 84 0 8 8 0 9 2 0 9 6 0 1 1 0 0 0  1 1 04 0  

w 184 . 6 1 1 9 3 , 84 2 03 . 07 2 1 2 . 3 0 2 2 1 . 5 3 2 3 0 . 7 6  24 0 .  0 0  

y 9 , 6 0 0  1 0 1  08 0 1 0 , 5 6 0 1 1 ,  04 0 11 , 5 2  0 1 2 , 0 0 0  1 2 , 4 8 0  



R E S 0 L U T I 0 N 

BE IT RE S OLVE D : That the f i s cal ye ar for J un ior Co l le ge 

Di s tri ct No . 5 1 2 , Counti e s  o f  Cook , K ane , Lak e , an d McHen ry , 

an d S tate o f  I l l ino i s , b e  and he reby i s  e s tab li s h e d  as com

me n c i n g  on J uly 1 ,  1 9 7 0 , an d ending on June 3 0 , 1 9 7 1 .  

BE IT FURTHER RE S OLVE D : Th at Wi l l i am J .  Mann , Vi ce 

P re s ident in Ch arge o f  B us i ne s s  A f f ai rs , be and h e reby i s  

authori z e d , emp ow e re d ,  an d di re cte d t o  p re p are a b ud ge t  

in tentat ive form f o r  the fi s cal y e ar comme n ci n g  on July 1 ,

1 9  7 0 , . an d  e n di n g  on Jun e  3 0 , 1 9  7 1 . 

BE I T  FURTHER RE SOLVE D : Th at the p ub li c  h e ar i n g  on th e 

tent ative b udget fo r the fi s ca l  y e ar b egi nni n g  J uly 1 ,  1 9 70 , 

b e  s et for 8 : 0 0 o ' c l o ck P . M . , on Th urs day , J u ly 9 th ,  19 7 0 , 

in the B oard Room o f  s ai d  Co l l e ge at Ro s e ll e  and Al go nq u i n  

Ro ads , P al at i ne , I l l i no i s , an d th at p rope r no t i ce o f  s ai d  

heari n g  an d o f  the avai l ab i l i ty o f  th e b udge t for pub l i c  

i n s pe cti on b e  gi ve n b y  the S e c re t a ry o f  th i s  B oa rd o f  T ru s te e s  

b y  p ub l i s h i n g  not i ce th e re o f  a t  le as t  th i rty day s  pri o r  to 

J u ly 9 th ,  1 9 7 0 , in the E lk Grove He rald , Ro l l i n g  Me adows He r al d ,  

Ar l i ngton He i gh t s  H e r a l d , Mt . P ro s pe c t  H e rald , P ro s p e ct He i gh ts 

H e r al d , The Herald , Cook Coun ty H e r al d ,  P al at i n e  He r a l d , 

Whe e l i n g  H e r al d ,  Arl i n gt on Day , Mt . P ro s pe ct Day , Northwes t Day , 

an d  the B arri n gton Couri e r  Re vi ew , b e i n g  news pap e rs pub l i s h e d  

in th i s  co l l e ge di s t ri ct , wh i ch  no ti ce s h al l  b e  i n  s ub s t ant i al ly 

the fol l ow i n g  f o rm : 



P UBL I C  NOT ICE 

P UBL I C  NOTI CE IS HEREBY GI VEN by the Board o f  

Trus te e s  of Jun i o r  Co l le ge D i s tri c t  N o . 5 1 2 , Coun tie s o f  

Cook , K an e , Lake , and McHenry , and S ta te o f  I lli no i s , 

th at comme n ci ng at 9 : 0 0  o ' c l o ck A . M .  on June 9 ,  19 7 0 , 

a ten t at i ve b udge t  for s ai d  col le ge di s tri ct for th e 

f i s cal ye ar b e gi nn i n g  July 1 ,  19 7 0 , wi l l  b e  on fi l e  and 

conve n i en t ly avai l ab le to pub li c i n s pe ct i on at th e  B us i ne s s  

O f f i ce o f  s ai d  co l le ge dis tri c t  a t  Ros e lle and Al gonquin 

Ro a ds , P a l atine , I llino i s , dur i n g  us ual an d cus tomary 

bus ine s s  hours . 

P UBL I C  NOTI CE I S  FURTHE R  HE RE BY GI VEN th at 

a pub li c  heari n g  wi l l  b e  h e l d  on s ai d  b udget at 8 : 0 0 

o ' clock P . M . on th e 9 th day o f  J uly , 19 70 , i n  the Bo ard

Room of s ai d  co l l e ge a t  Ro s e l le and Algonquin Roads , P a l a tine , 

I ll i no i s . 

Date d at P a l a tine , I l l inoi s , th i s  2 8 th day 

of May , 19 70 .

B oard o f  Tru s tee s  of Jun i o r  
Co l le ge Di s t ri ct N o . 5 1 2 , 
Coun tie s o f  Cook , K an e , L ak e , 
and McHenry , an d S tate o f  
I l l in o i s  
By : 
LAWREN CE MOATS 
S e cre tary 



I .

I I .

I I I . 

BOARD INFORMAT I ON 

S UBJECT 

Th i s  r eport c overs chargeback paid to Ha rper 
Co l l eg e  and chargeback paid by Harper for 
the Spr i ng Semes ter 1 9 7 0 .  

REASON FOR CONS I D ERATION BY BOARD 

I n  the past the boa.rd has r eques ted thi s  
information t o  b e  s ubmi tted e ach s eme s ter 
for the i r  review .  Cons ideration shou ld 
be g i ven to the progr ams for wh ich we are 
paying chargeba ck when add i t i onal two year 
progr ams are c ons idered . Revenue r ec e i ved 
by Harper from other d i s tr i c ts is for board 
information . 

BACKGROUND I NFORMAT I ON 

The informati on pres ented has been deve l oped 
by Mr . S t ansbury a nd Dr . Ha.rvey . Thi s  informa
t i on wi l l  s upp l ement a chargeback repor t pre
vious ly pre s ented to the board . 



S PR I NG 1 9 7 0  

Name o f  Co l lege 

D a nvi l le Jr . Co l l eg e  

E l g i n  C ommuni ty 

McHenry 

C o l lege of Lake C ounty 

I l l i no i s  Centr a l  

Tri ton 

CHARGE BACK FROM HARPER 

Curr i c u l um Number of ch arge Backs 

Tota l s  

* F ood S ervi c e  Mg t o
Libr ary S c i enc e 
Ai r Cond i t i on i ng 
Long Term C ar e  Admi n .

Tota l s 

6 

1 

2 

2 

1 

9 

* Nur s i ng 2 

D ent a l  As s i s tant 1 
P l as ti c  Techno l ogy 1 

* Bus i nes s 1 
* Dr af t i ng & D e s ign Tech . 1 

P i lot 1 
Ma ch i ne Shop P r ac t i c e 1 
Educ a t i on ( Ch i ldren ' s  Li t . ) 1 

Tota l s  

Ornament a l  Hort i c u l tur e 
Ma ch i ne Appr ent i c e  

Tot a l s  

Libr ary S c i enc e 
Wa s te Wa ter Tr eatment 

Tota l s  

Cont i nu i ng Educ a t i on 

Tota. l s  

1 

3 

_5_ 
3 
2 

1 

1 

16 

Cour t Repor t i ng 2 

Transpor t a t i on Ma nagement 1 
* Bus i ne s s 1 

Surveying 1 
Ba s i c  E l e c tr i c i ty 1 

* Nur s ing 1 
X-Ra y Tech . 1 

* Ac c ount i ng 1 

I nh a l a. t i on The r apy 2 

* Eng i ne e r i ng 1 

Superv i s i on 2 

Air Cond . & Re f r ig er a t i on 1 

Au to Techno l ogy 1 
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CHARGE BACK FROM HARPER 

S PRING 1 9 7 0  

Name o f  Co l l eg e  

Wr ight Jun i or C o l l ege 

The Loop C o l leg e 

Kennedy-Ki ng 

Amunds en-Mayf air 

Mor aine Va l ley Communi ty 

Cur r i c u lum Number of Charge Backs 

Tota l s  1 

* Bus ine s s  Admini s tration 1 

Tota ls 1 

Chi ld Deve l opment 1 

Tota l s  2 

Pos tal Operations Code 1 
Pre-Schoo l  Ch i ld Deve lop . 1 

Tota l s  1 

Sheet Metal Dr afting 1 

Tota l s  1 

Pa r l i amentary Proc edure 1 

* Charge-Ba ck was extended to the s e  s tudents for the f o l lowi ng r e a s on s :
( 1 )  Student had s tarted program a nd wou ld l os e  hour s by tr ans f e r i ng
to Harper , ( 2 ) We were unab l e  to acc omodate as our prog r ams wer e
f i l led t o  c apac i ty .



NUMBER OF CHARGE BACKS PAID TO HARPER COLLEGE FROM I LLINOI S  HI GH 
SCHOOLS AND JUNIOR COLLEGE DI STRI CTS FOR THE SPRI NG SEMESTER 1 9 7 0 . 

D I STRICT 

Streator Schoo l D i s tr i c t  #4 0 
S treator , I l l i noi s 

Di s tr i c t  #8 7 
Bloomi ngton , I l linois 

Township High S choo l D i s tr i c t  # 1 13 
Highl and Park ,  I l l inoi s  

Lake F or e s t  Communi ty # 1 1 5  
Lake Fores t ,  I l l i nois 

Adl a i  S tevens on High School # 1 2 5 
Prair i e  View, I l li n oi s  

Huntley Cons o l i d ated D i s tr i c t  # 1 5 8  
Huntley ,  I l l inoi s  

NUMBER 

1 

1 

8 1  

1 0  

3 0  

1 

Cons o l idated High School D i s tr i c t  #20 0  1 
Oak Park ,  I l linois  

Evans ton Township High Schoo l  # 2 0 2  14 
Evans ton , I l l inois 

New Tr i er Township # 2 0 3  3 1
Winnetka , I l l inoi s 

Nor th f i e ld Township #2 2 5 1 9 6  
G l enview, I l linois  

Ridg ewood communi ty High School # 2 3 4  1 
Norr idg e , I l l i n o i s  

Centr a l  Communi ty #3 0 1  2 
Bur l i ng ton- P l ato , I l l i nois 

Col lege of DuPage # 5 0 2  6 
Glen El lyn , I l linois 

Tr i ton co l lege # 5 04 4 
North l ake , I l l i no i s  

Chic ago C i ty C o l lege 

Chi c ag o ,  I l l i no i s

1 2  

AMOUNT 

2 7 2 . 3 6 

2 3 7 . 7 0 

1 8 , 6 3 4 . 4 0 

1 , 7 2 3 . 3 0 

8 , 3 8 6 . 2 1

1 98 . 08 

3 3 1 . 7 8  

4 , 0 3 3 . 4 0 

8 , 5 34 . 7 8 

54 , 3 9 0 . 0 0  

2 2 7 . 7 9

8 1 7 . 0 8  

2 , 2 6 3 . 0 6 

1 , 2 6 2 . 7 6 

4 , 0 1 1 . 1 2  
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D I STRI CT NUMBER AMOUNT 

Elg in Communi ty Col lege #5 0 9  8 1 , 7 9 5 . 1 0  
Elg i n ,  I l l i no i s  

Mor a i ne Val ley # 5 2 4  1 2 2 2 . 84 
Pa los Hi l ls ,  I l l inoi s 

Me Henry county Co l l eg e  #5 2 8  8 1 , 93 6 . 2 3
Crys tal Lake , I l l i no i s  

C o l lege of Lake County #5 3 2  15  3 , 3 9 2 . 1 2  
Grays l ake , I l l i noi s 

Oakton communi ty Co l lege # 5 3 5  94 7 2 5 9 , 0 8 3 . 74 
Morton Grove , I l l inois 

TOTAL 13 7 0  3 7 1 , 7 5 3 . 7 5 
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