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FULL TlME EQUIVALENT (FTE) CREDIT 
ENROLLMENT ,HISTORY· 

FY92 FY93 FY94 FY95 FY96 FY97 FY98 FY99 FYOO FYOI 



I 
HISTORY OF PER CAPITA COST I 

I 
State All Other Per Capita* 

Year Tuition Apportionment Revenue Cost I 
1967-68 $8.00 $11.50 $35.50 $55.00 I 1968-69 8.00 11.50 34.50 54.00 

1969-70 8.00 11.50 24.76 44.26 

1970-71 10.00 15.50 22.54 48.04 I 1971-72 12.00 15.50 21.85 49.35 

1972-73 12.00 16.50 22.83 51.33 

·1 1973-74 14.00 18.50 20.55 53.05 

1974-75 14.00 18.12 17.22 49.34 

1975-76 14.00 17.61 21.28 52.89 

I 1976-77 15.00 19.40 22.79 57.19 

1977-78 15.00 20.49 28$1 64.30 

1978-79 17.00 21.32 27.55 65.87 I . 1979-80 18.00 23.72 26.31 68.03 

1980-81 19.00 25.08 24.15 68.23 

I 1981-82 22.00 26.31 21.13 69.44 

1982-83 22.00 22.86 37.84 82.70 

1983-84 25.00 21.76 37.94 84.70 

I 1984-85 . 27.00 21.61 40.55 89.16 

1985-.86 27.00 24.22 55.45 106.67 

1986-87 27.00 22.99 73.60 123.59 I 1987-88 27.00 27.~0 80.64 134.84 

1988-89 30.00 28.60 85.69 144.29 ., 1989-90 30.00 29.67 85.87 145.54 

1990-91 30.00 32.14 89.02 151.16 

199·1-92 30.00 34.45 105.88' . 170.33 

I 1992-93 33:00 28.02 124.03 185.05 

1993-94 36.00 27.35 126.66 190.01 

1994-95 36.00 27.97 129.34 193.31 I 1995-96 40.00 28.71 147.53 216.24 

1996-97 I 42.00 29.70 159.65 231.35 

1997-98 46.00 33.53 160.18 239.71 I 
1998-99 50.00 35.98 177.92 263.90 

1999-00 54.00 36.81 183.58 274.39 I 2000-01 54.00 39.07 184.22 277.29 

* Does NOT include non-capital State and Grant funds per semester hour. I 
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I 

HISTORY OF PERCENTAGE OF PER CAPITA COST 

I 
I 

State All Other Per q1pita * 
Year Tuition Apportionment Revenue Cost 

I 1967-68 14.5% 20.9% 64.5% 100% 
1968-69 14.8 21.3 63.9 100 
1969-70 18.1 26.0 55.9 100 

I 1970-71 20.8 32.3 46.9 100 
1971-72 24.3 31.4 44.3 100 

I 
1972-73 23.4 32.1 44.5 100 
1973-74 26.4 34.9 38.7 100 
1974-75 28.4 36.7 34.9 100 

I. 1975-76 26.5 33.3 40.2 100 
1976-77 26.2 33.9 39.8 100 
1977-78 23.3 31.9 44.8 100 

a. 1978-79 25.8 32.4 41.8 100 
1979-80 26.5 34.9 38.7 100 

l 
1980-81 27.8 36.8 35.4 100 
l981-82 31.7 37.9 30.4 100 
1982-83 . 26.6 27.6 45.8 100 

I 
1983-84 .29.5 25.7 44.8 100 
1984-85 30.3 24.2 45.5 100 
1985-86 25.3 22.7 52.0 100 

I· 1986-87 21.8 18.6 59.6 100 
1987-88 20.0 20.2 59.8 100 
1988-89 20.8 19.8 59.4 100 

I 1989-90 20.6 20.4 59.0 100 
1990-91 19.8 21.3 58.9 100 " 

I 
1991-92 17.6 20.2 62.2 100 
1992-93 17.8 15.1 67.0 100 

' 
1993-94 18.9 14.4 66.7 100 ,. 1994-95 18.6 14.5 66.9 100 
1995-96 18.5 13.3 68.2 100 
1996-97 1 l8.2 12.8 69:0 100 

I 1997-98 19.2 14.0 66.8 100 
1998-99 19.0 13.6 67.4 100 

I 
1999-00 19.7 13.4 66.9 100 
2000-01 19.5 14.1 66.4 100 

I * Does NOT include non-capital State and Grant funds per semester hour. 
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ACADEMIC TRANSFER ORIENTED AND CAREER PROGRAMS 

Transfer Oriented I I Career -----------1 
Program Name ________________ _;1._A_A----+-' _A_s~· _A_F_A~ __ A_E_S _ _,__ ~A_S~_ Cer_t_ifi_1c_a!~ _ 

Accounting Associate i I i i X X 

1-~-~-~-~-~~-~-;~_,,~,___c_Pa_J~_r:-0-ll,-S-t-at_e_, _an_d_L_o_:_c_a_l _T_ax_e_s ______________ -+i--+i--'r----+-i --_! ----- -~ ____ -X_X _____ _ 

Administrative Assistant -------'----+---+--, ---+-------,-:------ ----X- ---
1--------------------------------+--+---t----+-----+--t------------------
Advanced Floral Design i ' i X 
1-------~'-----------------------+--+---t--------t---t---,--------- ---
Advanced Management ' i 1 X 

Biological Sciences ' ! 
1--~---------------------------+---t---~---:---~-;----+----------

Bread and Pastry Arts ' X 
!-------~--------------------------------r----;--------- --- -- --- -
Building Codes and Enforcement X - -------------- -------..------'-------'----'----- - -------------· 
Business Administration 1 
1-------------------------------+--+---t----+-----r-----~. --------
CAD Technician I i I x 0------------------------------------1----+---------------- ---~~-

,__c __ ar_d_i_ac_T_ec_h_n_o_lo~g~y-~------------------------i-!---i---+----------J_--~----- -- ___ _ 
,__C_e_rt_ifi_1e_d_N_ur_s_in~g~A_ss_is_tan_t ___________________ ~1 __ _,_ _ _,_ ___ -+ ____ ---L.J____j__ X __ 

., • I I : ' ' : X Certified Pro1ess1onal Secretary _______________________ _ _____ _L ______ -~------- ___________ _ 

CNC/CAM T"echnician I 1 I , : ' X 
Commercial Credit Management l ! : ' X 
1----------'~--------------------+---r---+--------+---r---------- --
Computer Information Systems--Advanced LAN Mana~emen!_ __ -------+-- ' ! -~ _________ ---~ 
Computer Information Systems--C Programming I : , ++---- 1 X __ _ 
Computer Information Systems--Computer Operator _____________ ! _ __;_ ______ ;_ _______ _[rj_ ___ ~ _ ---~ 
Computer Information Syst\:ms--LAN Management , X 
1---'--------+-------~---------------------~-~--~~----------------
Computer Information Systems--Microcomputer Support Spec! 
,___'--------+-------~--~-~----- -----------+---~------------ ---.- ----~-~ - - ---x 
Computer Information Systems--Microcomputers in Business 
Computer Information Systems--Midrange 
!-----''-------~-----~---------- -----------,-------------------- - ------

x x 
;------.-----x------

Computer Information Systems"--NetPrep Network Specialist , 1 ! X 
1---''-------~-----'-----~-----------~---C---'----------------------

Computer Information Systems--NetPrep Senior Network Specialist ' ' X 
--------~--+------------------------- --

,_C_o_m~p~u_t_er_I_n_fo_rm_a_ti~o_n_S~y_st_e_m_s~---T_ec_h_n_o_lo~g~y---------------~----------- ___ ___,_ ____ X ______ X ____ _ 
Computer Information Syst,ems--Web Development X X 
·--'-------~-+------~------------------- -------------------------- ---
1-C_o_m~p~u_t_er,....I_n_fo_rm_a_ti_o_n_S~y_st_e_m_s_--_W_e_b_V_is_u_al_D_e_s~ig~n _______________________ _:__ ----~ ____ , ____ ~------
Computer Science--Information Systems Emphasis 
!-----''----------~---~-------- - ---------;----------~-- ---------- --- --
Computer Science--Technical Emphasis 
!-----''----------~---------------------~------------------

Criminal Justice 1 !-----------------------------------~--~-~------ ' 
x x 

---
Culinary Arts x ___ , --x Dental Hygiene 
1---~~~-----------------~------------

~D_1_·e_tary~·· ._M_a_n_a=ge_r_~------------------ -----------~"- ------~~---- ---x _____ _ 
Dietetic Technician I x : ------

I ; x x --Digi~al Electronics and Microprocessor Techn_o_lo~g=)_' -----------------+---~1 --~---
Domestic Refrigeration and Heating · I i i x 
Early Childhood Education--Before/After School Care 1 I x 
Early Childhood A<;!ministrator ' ' x 

---- --
Early .Childhobd Education 
>---+-~----------------------------+---+--------- --------~--- -- ~ ~----- -x 
Early Childhood Education Assistant Teacher : X 
1--~-----------------------------+-----+---~---~----~-------~ 
Early Childhood Education Teacher : ' i i l X 
1-~-----------------------------r---+----+-----l- ------ - ---------~ 
Early Childhood Education--Special Education Paraprofessional , , 1 ' X 
1-~--~-----~-------~----------i-,---'----'-----+---~----·-----

Early Childhood Education--Infant/Toddler t , X 
!-~-----------------------------------------------------~ 
Early Childhood--Family Child Care X 
Electrical Maintenance I ' X 
r------------------------------~----~-----+----------------
Electronics Manufacturing Technician ; , X 
o--------~~---------------------+--~---j-------------------
Electronics Technology : . 1 ' , X x 
Elementary Education x -----------
Engineering X 
1-~-~~------------------·--------+--------:,_---~---~~--------,----------t 

Executive Assistant ' X 
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ACADEMIC TRANSFER ORIENTED AND CAREER PROGRAMS 

I Transfer Oriented I I Career 

Program Name 'AA; AS AFA i AES I I AAS Certificate 
l _,,._,_ 

Fashion Design I 1· x x ---
. Fashion Merchandising ! i I l x 
Financial Management I i I I I x 
financial Services I l I i x I 

' I ·-
Fire Science Technology I i : I x I x I 

floral Design I i i i ' x I I 

, Garden Center ~perations I I i I ! x 
·General Management I : I I 

I I x 
General Office : I x 

· Golf Course Maintenance I ! ! ~ x 
G,reenhouse Operations ! i i I I x 
Grounds Equipnient·Operator I i ! ' x 

·-

Grounds Maintenance : ' I x ~-! __ ----- --· --- -
Ht:alth Care Office Manager i x ----- -- -·-~ 

Health Care S<;cretary ' I I 
i x : ---

I ! I 
Health Education x ' ; -----------
Health Insurance Billing Specialist / ! : I x ' -----~-

fieating S~rvice I ' ; i 
i x 

Hospitality Management I I _ _J_ l x I x " 
Hotel Management I 

i x i 

Human Resource Management I i ; i x i 

~ial and Retf(il Sec~~ity ! i I ' 
I x i - -

i 
------- --

' Interior Design I I I I x I 
International Busin<;ss I ; ! x ' x 

' I 

Jourpalism ' i x I 
.I +---- I · Lan\lscape Design : ; x 

-~ 

Lavi Office Administrative Assistant I x ' x 
Liberal Arts 

I x i ' 
' i I 

-~ 

Licensed Practioal Nursing x i i I I I 
I 

·--

·Machinist I 
i i ! x 

-·" - I ··-
Management ! I x i 

' 
· Manufacturing Technology I i : : x I : 

Manufacturing Technology/Machining I x 1· 
--· - --

~eting ' 
x I 

~----- -----
Mass Communications l x 

··----;----~ --
Materials/Logistics Management x x 

----------·--~ 

· Mathematics ! 1 x I --: 
Me~hanical Drafting : ' x ---- -
Mechanical Engineering Technology I x -- ~ ---
Media D<;sign I x --------
Media Writing I i i ! x 
Media Writing and Design i 

--
' I i i x 

Medical Office Assistant I I 

I 
! x i x 

Medical Transcriptionist I 
I 

I x I 

Music--Music Emphasis I I x I I I 
I ' ~-

Music--Plano Ped!l.gogy Emphasis i i i x ! I I --
Nursery Operations I 

i i i i x 
Nursing I t x ' 

I ' 
Office Technology I I ' I I i I x ' I 

On-~ine·Communications I I 
: : I x I 

Paralegal Studies I 
: 

' x ' x 
,Park and Golf Maintenance : :X 
Pe.stjcide Applicator 

-----t---' 
: \ x 

Pharmacy Technician ! I x -
· Physical Education 

I x i 
~ 

: : --
Plant Propagation x 
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ACADEMIC TRANSFER ORIENTED AND CAREER PROGRAMS 

I Transfer Oriented I I Career 

Program Name AA: AS I AFA' AES AAS Certificate 
- ---- ----- -- ---

Plant Science Technology i 
' x 
' I -------- -

Production Engineering Technician ; ' I x ! ' I -----
Production Welding ! x ---- ----- --
Psychology x ' : 

---- ----- --
Quality Assurance x --- - --
Real Estate Brokers License Preparation I i I x 
Real Estate Sales Professional I I l ! ! x 
Refrigeration Service 

! ----
I x - ---- --

Refrigeration and Air Conditioning Technology I x 
Refrigeration and Air Conditioning Service l I l l ! : I 

------x ----- --' j I Residential Comfort Systems I i : I x 
Retail Mercha,ndising I ! ! x --------
Sales Management ' x 

' ----- -- ---- --
Secondary Education x ' 

---- -------
Secr\:tarial ! x 

--------~-

Sign Language Interpreting x ---- - --
Small Business Management : x x ---- - -- --
Social Science x 
Special Education x I 

l 
- ~------ ... -- -------

Speech Communication x I : l 
Theatre Arts x ' 

------
Turfgrass Management I x 
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PERFORMANCE MEASUREMENT 

The Community Colleges in Illinois have been proactive in the area of developing performance 
measures to apply to all colleges in the state. The proactive stance came from the environmental 
scanning of what is occurring in other states. It was obvious that funding based on performance 
was a popular topic with legislators. The Presidents and a task force of staff have developed 
seven measures which are believed to determine effectiveness of the community colleges. 

The following is a description of the measures, data to be used and other details for each 
measure. Following that is the results of the measures for FY 2000 and FY 2001 performance 
years. · 

Statewide Goals/M:easures 
The overarching goal of the performance based incentive system is to improve teaching and 
learning. A two-tier performance based pilot model is recommended that includes: (1) measures 
that reflect statewide goals for community colleges and (2) district-specific measures that reflect 
autonomy, mission differentiation and community needs. Seven goal areas/measures are 
recommended: 

I. Quality of instructional and support services as measured by student satisfaction; 

II. Student educational advancement as measured by certificates or degrees earned, transfer, 
or continued pursuit of educational goals; 

III. Student attainment of workforce/business and industry goals as measured by employment 
or continued pursuit of educational goals; 

IV. Student's pursuit of upper division coursework and baccalaureate degrees as measured by 
the number of students transferring; 

V. Servic~ to the population within a district as measured by the percent of citizens enrolled 
in courses; 

VI. Academically disadvantaged student success as measured by remedial education course 
completion rates; and 

VII. Ability to address local community and college needs in the areas of workforce 
development, technology, and responsiveness to local priorities. 

The following represents each goal's weight as a percentage of the total: 

I. 
II. 
III. 

IV. 
V. 
VI. 

VII. 

Student Satisfaction 12% 
Student Educational Advancement 12% 
Student Success in Employment/ 
Continued Pursuit of Education 12% 
Student Transfers 8% 
Population Served 8% 
Academically Disadvantaged Student 
Success 8% 
Workforce, Technology, or Responsiveness 
To Local Needs 40% 

100% 
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Illinois Community Colleges Performance Bas~d Incentive System 

Goal Analysis and Scoring Methods . 

I. Statewide Goal: Student Satisfaction 

A statewide goal of high student satisfaction is recommended to: 

emphasize the importance of student feedback about satisfaction 

provide important information about areas that ne~d attention 

identify exemplary services at colleges. 

Goal: The overall goal is to have a high level of student satisfaction with courses in the major 
field, courses outside of the major, and with student support services. 

Goal Weight: 12%, or 12 points 

Measure: The measure is the percentage of students who are somewhat or very satisfied with 
courses in the student's major' program of study, courses outside the student's major program of 
study, and student support programs and services. The cohort is occupational completers 
(Certificate and Associate Degree recipients) who responded to questions in these areas in the 
Occupational Graduate Follow-up Survey. The initial analysis will include three years - fiscal 
years 1994-1996. In subsequent years, the most _recent three years of data will be used. 

Process: ICCB staff will analyze information from the Occupational Graduates Follow-up 
Survey for each district and calculate a percentage for each district. 

Evaluation and Scoring 
Method: A district's student satisfaction percentage may range from 0 to 100 percent. The 
scoring table below indicates the number of points that a district may receive based 01.1 this 
percentage. A district's points are converted to a percentage (e.g.,12 points equals 12%) which 
is then multiplied by a percentage of the district's fiscal year total state appropriation to 
determine the funds allocated to the district for this goal. 

0 points 1 point '2.points 3 points 4 points 5 points 
Less than 68-69% 70-71% 72-73% 74-75% 76-77% 
68% 

6 points 7 points 8 points 9 points JO points 11 points 12 points 
78~79% 80-81% 82-83% 84-85% 86-87% '88-89% 90% or 

nwre 
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IL Statewide Goal: Student Educational Advancement 

A statewide goal of student educational advancement is ·recommended to 

emphasize the importance of identifying and communicating advancement of students 
through higher education 

recognize that advancement in community colleges occurs through certificates and 
degrees and through continued pursuit of education. 

Goal Weight: 12% 

Measure: The measure is the number of advanceµients, i.e., students who earned a degree or 
certificate, transferred to another institution, or were still ~nrolled at the college of origin at the 
end of a five-year period. The initial cohort group will be first-time collegiate-level students 
who were enrolled in the fall of 1990 and earned at least 12 semester credit hours within four 
years of first enrolling ( exclµdes remedial developmental hours). In subsequent years, the most 
recent available data will be used. 

Process: ICCB staff will analyze information from a) the Community College Student 
Information System (Annual Enrollment and Completion files) to determine whether entering 
cohorts completed certificates or degrees or were still enrolled at.the same college and b) the 
Community College.and P.ublic University Shared Data Files .and available supplemental private 
and out-of-~tate institution data to determine if students transferred to other community colleges 
and/or universities within five years of initial entry. -

Evaluation and Scoring Method: Each college will be allocated a specific amount per student 
who meets the student advancement criterion. For example, the rate for fiscal year 2001 was 
about $10.50 per student. 

Ill Sta(ewide Goal: Student Success in Employment/Continued Pursuit of Education 

A statewide goal of student success in employment/_continued pursuit of education is 
recommended to: 

emphasize the importance of evaluating how successful each district has been in meeting 
workforce development needs. 

Goal: The overall goal is to have a high level of employment/continued pursuit of education for 
occupational graduates. 

Goal Weight: 12% 

Measure: The measure is number of graduates employed or currently enrolled in college. The 
employment numbers wilJ be based on information from the Illinois Department of Employment 
Security data base which will be adjusted for out-of-state employment using a percentage factor 
derived from the Occupational Graduates Follow-Up Survey, occupational completers 
(Certificate and Associate Degree recipients). The Community College Student Information 
System (Annual Enrollment files), Public University Shared Data Files, and supplemental files 
for private and out-of-state institutions will be used to determine whether graduates are still 
enrolled in college. 
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Process: ICCB staff will analyze information from the various data files to derive the number 
of graduates employed or continuing to pursue college education. 

Evaluation and Scoring Method: Each college will be allocated a specific amount per student 
who met the goal criterion, that is was employed.or continuing his or her edueation. For 
example, the rate for fiscal year 2001 was about $17.00. 

IV. Statewide Goal: Student Transfer 

A statewide goal of student transfer is recommended to 

emphasize the importance of students' pursuit of upper level courses and the 
baccalaureate degree for students interested in transferring, and 

recognize the importance of articulation among two-year colleges and four-year 
institutions. 

Goal: The overall goal is to have a high level of community college student transfers for 
students who enroll in baccalaureate/transfer programs. 

Goal Weight: 8% 

Measure: The measure is the number of transfers at the end of a five-year period using the 
Ulinois Transfer Rate model, which is the State's official transfer rate calculation. The model is 
based on entering students in a fall term who complete a minimum of 12 college-level credits in 
baccalaureate/transfer programs (remedial credit are excluded from the 12 credit hour threshold) 
at a single community college within four years o_f entering that particular college. Students are 
counted when they transfer to a four-year institution. 

The time frame is transfer within five years of initial enrollment year. The initial cohort for 
transfer stud.ents is students who entered in Fall 1990. In subsequent years, the most recent data 
will be used. 

Process: ICCB staff will analyze information from the Higher Education Shared Data File to 
determine each college's transfers. Actual statistics are used for in-state public universities and 
all out-of-state fouryear institutions, and an adjustment factor is used based on the percent of 
transfers accounted for by in-state private institutions as calculated from information contained 
in the IB~ Transf~r Data for fiscal year 1.994. 

Evaluation. and Scoring Method: Each college will be allocated a specific amount per transfer 
who· met the goal criteriou1. For example, the rate for fiscal year 2001 was about $15.00. 

V. Statewide Goal: Population Served 

A statewide .. goal of population served is recommended. t6 emphasize the importance of providing 
access and s~rvices to the population within the district. 
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Goal: The overall goal is to have a high percentage of the population enrolled in community 
college courses. 

Goa.I Weight: 8%, or 8 points 

Measure: The measure. is percentage of population (per thousand) within a district enrolled in 
state reimbursable courses. The measure is calculated based on the-average credit enrollments 
for a three-year period and the latest population statistics. For the 1999 allocation, the three-year 
enrollment average will be based on fiscal years 1994-1996, and the population statistics reflect 
1996 estimates. In subsequent years, the most recent data will be used. 

Process: ICCB staff will analyze information from the Annual (Credit) Enrollment Submission 
tG determine, for the most recent three years, each college's average annual enrollments. (Note: 
While these enrollment data include out-of-district enrollments, they were viewed to be the best 
proxy for population served.) The latest population counts by district will be used to calculate 

· the number served. 

Evaluation and Scoring Method: The scoring table below indicates the number of points that a 
district may receive based on results. A district's points are converted to a: p~rcentage (e.g., 8 
points equals 8%) which is then multiplied by a percentage of the district's fiscal year total state 
appropriation to determine the funds that will be allocated to. the district for this goal. 

10-19% 
3 points 4 points 

-----l 

30-39% 0-9% 
2 points 1 point . 

20-29% 

50-59% 
7 points 8 points 

-----l 

70-79% 
5 points 6 points 
40-49% 60-.69% 

VL Statewide Goal: Academically Disadvantaged Student Success 

A statewide goal of academically disadvantaged student success is recommended to: 

recognize the importance of serving academically disadvantaged students, and 

emphasize the importance of students' persistence in completing remedial courses 
designed to enable t~em to further their education and work force skills. 

Goal: The overall goal is to have a high percentage of the academically disad:vantaged students 
complete remedial courses. 

I 

Goal Weight: 8%, or 8 points 

Measure: The measure is percentage ofremedial hours earned of the remedial hours attempted 
for a fiscal year. The measure is calculated by dividing total remedial hours earned by remedial 
hours attempted . 

. Process: ICCB staff will analyze information from the most recent Annual (Credit) Enrollment 
and Completion Submission to determine each college's percentage. 
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Evaluation and Scoring Method: The category is assigned 8 points. The scoring table below 
indicates the number of points that a district may receive based on results .. A district's points are 
converted to a percentage (e.g., 8 points equals 8%) which is then multiplied by a percentage of 
the district's fiscal year total state appropriation to determine the funds that will be allocated to 
the district for this goal. 

0 points 1 point I 2 points I 3 points 
Less than 48% 48-50% I 51-53% I 54-56% 

4 points 5 points 6 points 7 points 8 points 
57-59% 60-62% 93-65% 66-68% More than 

68% 

VII. Statewide Goal: District-Based Component 

A district-based componept is recommended to 

recognize that institutions and com_munities are at different levels in implementing 
various initiatives; 

address local needs to improve teaching and learning; 

empha.size local variations in emphasis and current needs in the areas of workforce 
development, technology, or responsiveness to local needs; 

allow districts flexibility in selecting goals based on community needs; and 

encourage innovation ·and creativity. , 

Goal: Each district will identify one goal area of workforce development, technology, or 
responsiveness to local needs. 

Goal Weight: 40%, or 40 points 

Measure: Each district will specify 

a) a spe6ific goal area of workforce development, technology, or 
responsiveness to local needs 

b) a plan to achieve specific objectives in that goal area; 
c) ba~eline data that illustrates current status; and 
d) benchmarks that indicate progress fo achieving the objectives. 

Benchmarks should be projected for four years. 

In response to colleges' concerns about data burdens, the.se plans for reporting on goals will be 
inc;orporated into Priorities, Quality, Productivity (PQP), and other information reporting will be · 
·substantially reduced from PQP so that the overall reporting should not increase_ 
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Process: Each district will identify a) a goal to improve teaching and learning in one area of 
workforce development, technology, or responsiveness to local needs; b) a plan to achieve 
objectives in that goal area; c) baseline data that illustrates current status; and d) benchmarks that 
indicate progress in achieving the goal. Benchmarks would be projected for four fiscal years and 
included in the PQP submission. 

Three review panels (workforce development, technology, and responsiveness to local needs) 
will be appointed by the Presidents' Council. The Advisory Committee. has suggested that 
individuals from colleges and ICCB with expertise in the respective areas of institutional 
research, technology, workforce development, and responsiveness to 'local needs participate in 
the various panels and evaluate district submissions. 

Evaluation and Scoring Method: Each review panel will evaluate all submissions in the 
respective areas in each fiscal year. 

1998-1999: Districts will submit information identifying goal area, objectives, plan to 
achieve objective, and measurable benchmarks. The Review Panels wm evaluate the 
appropriateness of plan and benchma~ks. 

1999-2000: Colleges will submit in the PQP, a status report of activities implemented to 
achieve the objectives. The respective review panel will evaluate the appropriateness of 
institutional efforts as reported in the PQP. The Review Panels will use a four quadrant 
scale: no effort (0 points); some effort (33% of the points for this goal}; good effort (66% 
of the points for this goal); exceptional effort (100% of the points for this goal.) 

2000-01 through 2001-02: Colleges will .submit, in the PQP, a status report of 
activities implemented to achieve the objectives and report benchmarks. The respective 
review panel will evaluate institutional efforts and the improvement of benchmark data 
over the baseline. The Review Panel will evaluate the district-based component in the 
PQP Submissions using a four quadrant scale: no effort (0 points); some effort (33% of 
the points for this goal); good effort (66% of the points for this goal); exceptional effort 
( 100% of the points for this goal). 

SU;mmary of Review Panel Evaluation 

98-99 99-00 00-01 01-02 

Submission of Plan and x 
Benchmarks 
Evidence of Efforts x 
Appropriateness of Efforts x x 
and I 

Improvement over 
Baseline 
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HARPER RESULTS 

I. Performance Based Funding Summary for FY 2001 

I 
.I MAXIMUM DOLLARS 

GOAL DOLLARS SCORE RECElVED DIFFERENCE 

I Goal 1 
Student Satisfaction $8,771 93 $8,771 

I Goal. 2 
Student Advancement NIA 1,249 $13,097 NI.A: ., $10.49 per student 

Goal 3 

.I Student Success 

in Employment NIA 527 $8,967 NIA 

I 
$17.01 per student 

Goal4 ,. Student Transfer NIA 757 $11,359 NIA 
$15.00 per student 

I Goals 
Population 

served per 1,000 $5,819 50 $4,364 $1,455 ., 
Goal6 

I 
Academically 
Disadvantaged $6,127 63 $4,595 $1,532 

Success 

I Goal7 
District Goal $23,222 80 $18,578 $4,644 

.I 'rotctl $77,362 $69, 731 $7.631 

I 
I 
I - 121 -
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Illinois Community College Board -Table·4 I. 

Summary of FY 01 Performance Based Funding 

Performance Indicators .1. 
Goal-711 Goal #2 Goal #3 .Goal#4 Goal#5 Goal#6 

I Stuc;lent Satisfaction Student Student Success Student Population Academically 

3 Year Average Advancement Employment/ Transfers Served Disadvantaged 

Continued Educ. per 1,000 Success 

I 
BlackHawk 83 581 251 305 62 58 

Chicago 87 1,910 2,290 653 50 64 I Danville 86 340 105 149 47 66 

DuPage 91 1,994 845 952 62 56 

Elgin 89 789 450 370 62 61 

I Harper 93 1,249 527 757 50 63 

Heartland 93 279 45 296 34 54 

Highland 86 194 95 66 77 57 

Illinois Central 88 953 462 398 54 59 1· 
Illinois Eastern 88 Y30 424 150 234 65 

Illinois Valley 91 315 266 151 47 62 

Joliet 80 782 315 629 48 .87 I Kankal<ee 91 208 227 72 75 72 

Kaskaskia 87 443. 208 140 48 71 

Kiswaul<ee 90 271 182 143 63 55 

I Lake County 94 688 387 421 49 64 
·Lake Land 96 500 412 225 54 71 

Lewis & Clark 90 503 .300 218 . 47 76 

Lincoln Land 87 678 352 332 63 62 I Logan 99 496 286 212 72~ 73 

McHenry 94 313 228 157 62 62 

Moraine Valley 85 1,328 404 809 57 64 I Morton 88 215 138 61 51 68 

Oakton . 85 593 28~ 356 58 64 

Parkland 87 883 468 . 317 59 59 ,. 
Prairie State 83 385 195 153 56 85 

Rend Lake 89 413 271 148 103 84 

Richland 86 237 113 134 47 64 

I RockValley 90 635 389 281 46 51 

Sandburg 86 321 171 151 53 65 

Sauk Valley 86 228 171 113 45 63 

Shawnee 88 152 131 89 71 80 I South Suburban 76 555 340 193 56 64 

Southeastern 93, 226 166 86 108 58 

Soutt:iwestern 90 946 830 365 59 62 I Spoon River 80 191 81 142 53 59 
Triton 84. 919 709 293 111 57 

Waubonsee 85 249' 361 89 61 71 

Wood 89 196 228 87 43 60 I 
State Averages 88 587 362 273 64 65 
State Totals 22,888 14,105 101663 I 
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Illinois Community College Board - Table.4 

I · Summary of FY 01 Performance Based Fu~ding 
Funds Awarded 

I FY 2001 
State State State · State State State Oistrict Perf. Based 

Goal #1 Goal#2 Goal#3 Goal#4 Goal#5 Goal #f3 Goal Awards 

I Black Hawk $4,538 $6,092 $4,271 $4,577 $6,323 $3,$04 $28,838 $58,443 
Chicago 44,757 20,028 38,965 9,798 29,695 36,477 132,728 312,448 

I Danville 3,685 3,565 1,787 2,236 1,667 2,106 10,645 25,691 
DuPage 14,484 20,909 14,378 14,285 9,173 5,519 33,470 112,218 
Elgin 4,244 8,273 7,657 5,552 3,285 1,977 14,984 45,972 

I Harper 8,771 13,097 8,967 11,359 4,364 4,595 18,578 69,731 
Heartland 1,672 2,926 766 4,442 832 438 6,640 17,716 
Highland 3,044 2,034 1,616 990 2,019 1,063 8,058 18,824 

I Illinois Central 8,371 9,993 7,861 5,972 5,554 5,848 23,642 67,241 
tmnois Eastern 11,496 7,655 7,214 2~'251' 8,320 6,570 26,565 70,071 
Illinois Valley 2,200 3,303 4,526 ~.266 1,368 1,729 7,863 23,255 

.1 Joliet 2,968 8,200 5,360 9',438 2,954 4,976 15,088 48,984 
Kankakee 6,120 2,181 3,862 1,080 4,430 4,664 7,072 29,409 
Kaskaskia 3,758 4,645 3,539 2,101 2,338 2,954 14,928 34\263 

1· Kishwaukee 3,080 2,842 3,097. 2,146 1,788 1,613 6,523 21 ,089 
Lake County 7,176 7,214 6,585 6,317 2,976 3,759 15,200 49,227 
Lake Land 7,462 5,2A3 7,010 3,376 3,713 5,213 15,806 47,823 

I 
Lewis & Clark 5,269 5,274 5,105 3,271 2,384 4,015 15,219 40,5;37 
Lincoln Land. 4,318 7,109 5,989 4,982 3,342 2,51'4 15,244 43,498 
Logan 10,966 . 5,201 4,866 3,181 7,276 7,661 26,132 65,283 

I 
McHenry 3,376 3,282 3,879 2,3·56 1,960 1,769 7,151 23,773 
Mer"Bine Valley 4,986 13,925 6,874 12.139 4,253 4,478 20,370 67,025 
Morton 2,493 2,254 2,348 915 1,654 2,032 3,520 15,216 

. 0'8kto.n 5,793 6,218 4,798 5,342 3,459 3,642 14,726 43,978 
,.. , Park(a.n9 .. 6,998 9,259 7,963 4,757 3,482 3,056 16,677 52,192 

· Praitie State 3,484 4,037 3,318 2,296 2,081 2,921 9',964 28,101 
R~nd Lake 4,710 4,331 4,611 2,221 4,167 4.3~7 16,629 41,056 

I Richlan.d 1,717 2,485 1,923 2,011 1,068 .1,124 6,818 17,146 
·Rock Valley 3,375 6,65,9 6,619 4,216 2,099 1,326 13,4'P.6 a1:100 
Sanqbu.rg 2,859 3,366 2,910 2,266 , ,897 1,997 10,092 25,387 ., Sauk Valley 2,585 2,391 2,910 1,696 1,170 1,478 7,468 19,698 
Shaw.nee 3,9~0 1,594 2',229 1,335 2,634 2,773 10,512 25,047 
South Sub.urban 1,856 51820 5,785 2,896 3,694 4,537 17,690 42,278 

.I ~outhea~tern 5,767 2,370 2,825 1,290 3,826 1,007 15,269 32,354 
r Southwestern 13,312 9,920 14, 123 5,477 7,226 7,609 38,453 96,120 

Sppof1 River 1,406 2,003 1,378 2,131 1,199 421 6,380 14,918 

I 
Triton 7,597 9,&36 12,06~ 4,397 6,721 3,538 21,458 65,411 
Waubonsee 2,853 2,611 6,1ii.3 1.,335 2,485 2,990 11,333 29,750 

I 

Wood 2,484 2,055 3,879 1,305 1,124 1,420 5,741 18,008 

I Stat~ Totals $240,000 $240,000 $240,000 $160,001 $160,000 $160,000 $696,880 $1,895,881 
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Debt Obligations 

In the tax-capped portions of Illinois, the only bonded debt that can be incurred without a vote of 
the people is alternative revenue bonds and the bonding authority available with the debt 
extension base limit of 1994. The College currently has a small bond issue for construction of the 
bookstore that is funded with alternative revenue bonds. In the Spring 2001, alternate revenue 
bonds of$4,000,000 were sold to finance the purchase and build-out of a 40,000 square foot 
building in Sclraumburg. 

The tax cap laws now regulates debt and keeps d~bt at 1994 levels (when tax caps were applied) 
unless a referendum is approved by a vote of the people The College has a long term financial 
plan which includes a bond selling strategy which maximizes all tax dollars avail~ble under the 
tax-cap law. 

The strong tax cap laws and the access to current funds for building projects has made the 
College more of a "pay as you go" institution with very little reliance on debt. The College 
passed a $88,800,000 referendqm in November pf 2000 and sold the bonds in Spring, 2001. The 
college now has a larger debt than anytime in its history, but it is still modest compared to limits 
set by the state. The debt limit set by law is $385,iI4,748 and the College is at $100,855,000 
(26.2%), well pelow the limit. 

The College continues to have ari outstanding financial reputation as evidenced by Moody's 
recent upgrade of its bond rating to Aaa, which is the highest rating it awards. The College is one 
of only three community colleges in the United States, and the only one in Illinois, to be granted 
the Aaa rating by Moody's. Moody's has issued.credit ratings for approximately 140 community 
colleges nation-wide. Prior to this credit rating upgrade, the District's bonds were rated Aal, a 
rating that the College had since 1996. 

The College's credit rating upgrade will result in a lower interest rate on the bonds thatthe 
District issues. Kane, McKenna Capital, Inc., the District's :financial advisor, estimates· that the 
higher credit rating will save the District over $1 million in interest expenses over the life of the 
bond issue. This savings will automatically be passed on to the taxpayers, since the bonds will be 
paid from future property tax levies. 

Moody's is a credit-rating service that renders opinions on the ability of a bond-issuer to repay its 
debt obligations. The criteria that go into analyzing a community college's debt focus on the 
college's role in providing educational services to its market, the level of :financial stability 
provided by its reserves, its relative debt burden, and its ability to generate consistent operating 
results. 

The rating itself is a combination of the letters A, B, or C, and the numbers 1, 2, or 3. The highest 
rating on a bond is Aaa, meaning it is of the best quality and has the smallest degree of 
investment risl<;. The higher the rating, the lower the interest rate the institution has to pay on the 
bonds, thus keeping costs down, which benefits the taxpayer. 
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2001-2002 

2001-2002 
2002-2003 
2003-2004 
2004-2005 
2005~2006 

2006-2007 

Total 

Total 

2001-2002 
2002-2003 

Total 

2001-2002 
2002-2003 
2003-2004 
2004-2005 

Total 

2001-2002 
2002-2003 
2003-2004 
2004-2005 
2005-2006 
2006-2007 
2007-2008 
2008-2009 
2009-2010 
2010-2011 
2011-201'.2 

Total 

WILLIAM RAINEY HARPER COLLEGE 
COMMUJ\1TY COLLEGE DISTRICT NO. 512 

Schedule of Debt Maturities (Unaudited) 
For the year ended June 30, 2001 

Alternative Revenue Bonds. 
Amounts · 

Interest due during year 
Rate Prlricipal lriterest 

5.000 210,000 . 

$ 210,000 

5,250 

5,250 

Total 

215,250 

215,250 

Limited Tax Bonds - 1996 Series 
Amounts 

Interest due during year 
Rate Pnnc1pal Interest Total 

4.375 315,000 78,491 393,491 
4.000 330,000 65,000 395,000 
4.000 345,000 51,500 396,500 
4.000 360,000 37,400 397,400 
4.000 370,000 22,800 392,800 
4.000 385,000 7,700 392,700 

$ 2,105,000 262,891 2,367,891 

Limited Tax Bonds-1998 Series 
Amounts 

Interest due during year 
Rate Pnnc1pal · Interest Total 

3.550 800,000 42,853 842,853 
3.650 785,000 14,326 799,326 

s 1,585,000 57,179 1,642,179 

Limited Tax Bonds- 2001 B Series 
Amounts 

Interest due during year 
Rate Pnnc1pal Interest Total 

4.000 735,000 189,550 924,550 
4.000 770,000 118,600 888,600 
4.000 1,265,000 77,900 1,342,900 
4.000 1,315,000 26,300 1,341,300 

$ 4,085,000 412,350 4,497,350 

Altematin Revenue Bonds-Tax-Exempt 2001 C Series 
Amounts 

Interest dul! during year 
Rate Pnnc1pal Interest Total 

121,968 121,968 
4.000 205,000 96,608 301,608 
4.000 210,000 88,308 298,308 
4.000 220,000 79,708 299,708 
4.0,00 230,000 70,708 300,708 
4.000 . 235,000 61,408 296,408 
4,.050 245,000 51,746 296,746 
4.150 255,000 41,494 296,494 
4.250 265,000 30,571 295,571 
4.350 280,000 18,850 298,850 
4.400 290,000 6,380 296,380 

$ 2,435,000 667,747 3,102,747 
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WILLIAM RAINEY HARPER COLLEGE 
COMMUNITY COLLEGE DISTRICT NO. 512 

Schedule of Debt Maturities (Unaudited) 
For the year ended June 30, 2001 

Alternative Revenue Bonds - Taxable 2001 D Series 

2001-2002 
2002-2003 
2003-2004 
2004-2005 
2005-2006 
2006-2007 
2007-2008 
2008-2009 
2009-2010 
2010-2011 
2011-2012 

Total 

2001-2002 
2002-2003 
2003-2004 
2004-2005 
2005-2006 
2006-2007 
2007-2008 
2008-2009 
2009-2010 
20L0-201 l 
2011-2012 
2012-2013 
2013-2014 
2014-2015 
2015-2016 
2016-2017 
2017-2018 
2018-2019 
2019-2020 
2020-2021 

Total 

Total Change in Bohd Principal 

Balance, at July 1, 2000 
Bonds issued during the year 
Bonds retired during the year 

Balance at June 30, 2001 

Amormts 
Interest due during year 

Rate PnnCipiil Iiiterest Total 

113,484 113,484 
5.300 125,000 90,390 215,390 
5.400 135,000 83,433 218,433 
5.500 140,000 75,938 215,938 
5.600 150,000 67,888 217,888 
5.700 155,000 59,270 214,270 
5.750 165,000 50,109 215, 109 
5.800 175,000 40,290 215,290 
5.900 185,000 29,758 214,758 
6.000 195,000 18,450 213,450 
6.000 210,000 6,300 216,300 

$ 1,635,000 635,308 2,270,308 

General Obligation Bonds - 2001 A Series 
Amounts 

Interest due during year 
Rate Pruic1pal Interest 

4.250 4,825,000 5,604,688 
4.250 3,975,000 4,276,244 
4.250 4,335,000 4,099,656 
4.250 4,680,000 3,908,088 
5.250 5,000,000 3,677,388 
5.250 5,315,000 3,406,619 
5.500 5,635,000 3, 112,138 
5.500 5,960,000 2,793,275 
5.500 3,130,000 2,543,300 
6.000 3,305,000 2,358,075 
5.000 3,445,000 2,172,800 
5.000 3,595,000 1,996,800 
5.500 3,760,000 1,803,525 
5.500 3,930,000 1,592,050 
5.500 4,115,000 1,370,813 
5.500 4,315,000 1,138,988 
5.500 4,520,000 896,025 
5.500 4,745,000 641,238 
5.000 4,980,000 386,250 
5.000 5,235,000 130,875 

$ 88,800,000 47,908,831 
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10,429,688 
8,251,244 
8,434,656 
8,588,088 
8,677,388 
8,.721,619 
8,747,138 
8,753,275 
5,673,300 
5,6630075 
5,617,800 
5,591,800 
5,563,525 
5,522,050 
5,485,813 
5,453,988 
5,416,,025 
5,386,238 
5,366,250 
5,365,875 

136, 708,831 

$ 6,005,000 
96,955,000 
(2, 105,000) 

$ 100,855,000 
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GRANT PROGRAMS JULY 1, 2001-JUNE 30, 2002 
REPORTED AS OF JULY 24, 2001 

GRANT NAME/ DIVISION DESCRIPTION FUNDlNG SOURCE & 
AMOUNT 

RESTRICTED PURPOSES FUND 

Adult Education & Literacy State allocation grant to support ICCB $478,311 
Adult Educational Development Adult Ed Development programs 

Minority Student Transfer Center Continuation of FY 01 Grant IBHE $70,000 
Stl!dent Development Provide counseling & advising_ services 

to minority students 

Special Populations State allocation grant to academically ICCB $349,475 
Academic Enrichment/ support students 
Language Studies 

Business/Industry State allocation grant to provide local ICCB $179,463 
Workforce Preparation economic. development in workforce 

training 

Education to <;areers State allocation grant to promote career ICCB $121,191 
Workforce Preparation development and work based training 

Welfare to W oi;k State allocation grant to provide ICCB $62,072 
Workforce Prepa,ration. employment training and job ~lacement 

assistance 

Current Workforce Training Grant State allocation grant to provide training ICCB $352,447 
Corporate Services for workers currently employed 

Advanced Teclmology Equip. State allocation grant to purchase ICCB $177.091 
Info1T11ation Technology technological resources for instruction 

Advanced Teclmology Support S~te allocation grant to provide ICCB $121,909 
lnfo1T11ation Technology technology support 

Staff Technical Skills State allocation grant to enhance ICCB $79,929 
Info1T11ation Technology staff teclmical skills 

Accelerated College Enrollment State allocation grant to expand services ICCB $88,798 
Workforce Development to high school students 

Illinols Community Colleges State allocation grant to establish student ICCB $14,103 
Online Grants support services for the Illinois Virtual' 
Distance Leaming Campus 
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DATES 

07/01/01 - 06/30/02 

09101/01-08/31/02 

~ 
07/01101 - 06130102 

07/01/01 - 06130102 

07/01/01 - 06/30/02 

07/01/01 - 06130102 

07/01/01 - 06130102 

07 /0 I /0 I - 06130102 

07/01101 - 06130102 

07/01/01 - 06130102 

07/01101 - 06130102 

07101101 - 06/30/02 



I 
GRANT NAME/ DMSION DESCRIPTION FUNDINUSOURCE & DATES I. AMOUNT 

Leadership & Core Values Grant Continuation of FY 01 Grant ICCB $5,000 07/01/01 - 06130102 
·1 

Hwnan Resources Leadership and core values initiative 
program .I 

Displaced Homemakers Continuation of FY 01 Grant IDL $68,000 07/01/01 - 06130102 

Women's Program Advising & job placement for Women's 

I Program participants 

Disabled Student Project Continuation of FY 01 Grant IDHS/ORS $134,754 07/01/01 - 06130102 

Access & Disability Services To provide services to students with I disabilities 

Federal Tech Prep Continuation of FY 01 Grant ISBE $29,685 07/01/01 - 06/30/02 ·1 Workforce DevelopmJnt Part of comprehensive Career 
Development program 

Perkins III Continuation of FY 01 Grant ISBE $238,805 07/01/01 - 06130102 11 Workforce Development Career & Technical Education 

Program Improvement Continuation of FY 01 Grant iSBE $30,649 07/01/0}, - 06130102 

I Workforce Development Career & Technical Education 

Midwest Center for Continuation of FY 01 Grant USDE/St. Paul Univ. 07/01/01 - 06130102 

I Postsecondary Outreach Provide technical assistance to other $60,000 

Access & Disability Services institutions Sub-contract 

Excellence· in Teacher Preparation Second year of three year project NSF/UIC 07/01/01 - 06130102 

I 1WPS Division Collaborative to strengthen ~aching in $9,856 
Mathematics for K-12 teachers Sub-contract 

OPERA TIO NS & I. 
MAINTENANCE FUND 
<RESTRICTED) I 
Deferred Maintenance Grant State allocation grant to supplement ICCB $136,617 07/01/01 - 06130102 
Physical Plant deferred maintenance needs 

I Life Safety Americans with Disabilities Act project ICCB $235,808 01/01/01 - 12/31/01 
Physical Plant 

"Member Initiatives" To support capital development 
President's Office 

DCCA $40,000 7/01/01 - open I 
I 
I 
I 
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Glossary of Terms 

Abatement 
A complete or partial cancellation of a tax levy imposed by a government. 

Academic Support (see Program) 

Assessed Valuation 
The valuation set upon real estate and certain personal property by the Assessor as a basis 
for levying property taxes . 

Auxiliary Services (see Program) 

Bo.nd . 
A !orig-term 1.0.U. or promise to pay. It is a promise to repay a specified amount of 
money (the face amount of the bond) on a particular date (the maturity date), along with 
perioi:l.i:c interest payments at a rate specified in the bond. Bonds are primarily used to 
finance capital projects. In the budget document, the payments are listed on the Schedule 
of Debt Maturities located in the Appendix. 

General Obligation (G.O.) Bond - This type of bond is backed by the full faith, 
credit and taxing power of the government. 

Revenue Bond -This type of bond is backed only by the revenues from a specific 
enterprise or project. 

Limited Tax Bond- This type of bond is a form of non-referendum bonding 
authority granted by Illinois .p A 89-.3 85 allowing the College to issue additional debt 
for projects initiated after October 1, 1991. Limited Tax Bonds can be issued to the 
extent that the total debt service req4irements of any new debt, when combined with 
existing debt service, do not exceed the debt service extension base established by 
the Act. 

Budget 
A plan of financial activity for a specified period.of time indicating all planned revenues 
and expenditures for the budget period. 

Budget Calendar 
A schedule of key dates which a government follows in the preparation and adoption of 
the .budget. 

Capital Outlay (see Object) 

Capital Project 
Major construction, acquisition, or renovation activitie·s which add value to a 
government's physical assets or significa.ntly increase their useful life. Also called 
capital improvements'. 
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Charge back 
Resident students desiring to pursue a certificate or degree program not available through 
the College may apply for chargeback tuition if they attend another public community 
college in Illinois which offers that program. Students approved for chargeback will pay 
the resident tuition of the receivirtg institution; the College will reimburse the receiving 
institution for the remainder of the non-district tuition cost. 

Consumer Price Index (CPI) 
A statistical description of price levels provided by the U.S. Department of Labor. The 
index is used as a measure of the increase in the cost of living (i.e., economic inflation). 

Contractual Services (see Object) 

Cost Center 
A fiscal and accounting entity which is segregated forthe purpose of carrying on specific 
activities or attaining certain objectives in accordance with special regulations, 
restrictions or limitations. 

Credit Hour 
One contact hour (50 minutes) per week based on a 16-week term or a total of 800 
minutes per semester. 

Debt Service 
The cost of paying principal and interest on borrowed money according to a 
predetermineq payment schedule. 

Distinguished Budget Presentation Awards Program 
A voluntary awards program administ~red by the Government Finance Officers 
Association to encourage governments· to prepare effective budget documents. 

Employee Benefits (See Object) 

Expenditure . 
The outflow of cash, a promise to pay, or other financial resources in return for goods and 
services that have been received. 

Federal Gove.rnment (see Revenues) 

Fiscal Year 
A twelve-month period designated as the operating year for accounting and budgeting 
purposes in an organization. The fiscal year at William Rainey Harper College is July 1 
to June 30. 
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Foundation 
The William Rainey Harper College Educational Foundation is a nonprofit, tax-exempt 
educational corporation organized under Illinois law to receive gifts, grants, loans',, 
bequests and scholarships on behalf of the students, staff or the institution. Gifts received 
through the Foundation are tax deductible for the donor. 

Full Time Equivalent (FTE) 
Number of credit hours generated in a semester divided by 15. 

Fund 
A fiscal and accounting entity with revenues and expenses which are segregated for the 
purpose of carrying out a specific purpose or activity. 

Fund Balance 
That which is left in a fund at the end of a fiscal year that may be expressed with a 
·negative or a positive figure . 

General Materials and Supplies (see Object) 

Gifts 
Money received by the College generally from private and/or corporate sources. Used 
primarily for student financial aid and/or special programs and equipment. 

Grant 
Money awarded to the College in response to a proposal for specific purposes. Money is 
generally from state or federal sources. 

I~stitutional Support (see Program) 

Instruction (see Program) 

Investment Income 
Income to the College derived from the investment of current funds. 

Levy 
To impose taxes for the support of government activities. 

Local Government (see Revenues) 

Modified Accrual Ba'sis of Accounting 
An accounting system that records revenues when susceptible to accrual both measurable 
and available. Available means collectible with.in the current period or soon enough 
thereafter to be used to pay liabilities of the current period. Expenditures other than 
interest on long-term debt genei;ally are recognized when the related fund liability is 
incurred. 
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Object 
A term·used in connection with the classification of expenditures. The materials 
purchased or the service obtained, rather than the purpose for which the materials or 
service was purcha&ed or obtained. 

Capital Outlay 
Capital outlay includes- all expenses associated with site acquisition or improvement, 
construction of new facilities, major repairs or renovations to existing facilities, and 
fixed and moveable equipment. 

Contractual Services 
Charges for services rendered by firms or individuals not employed by the College. 

Employee Benefits 
The College's cost to provide comprehensive benefits to full-time employees which 
currently include: health insurance, .short and long term disability insurance, .dental, 
life insurance, earned vacation days, earned sick and personal leave, bereavement or 
~mergency leaves and professional development monies. The specific fringes depend 
upon the employee group and union contract. 

Fixed Charges 
Charges include rentals of facilities and equipment, debt principal and i,nterest, and 
general insurance. 

General Materials and Supplies 
Expendfl.ble materials and operating supplies necessary to conduct College 
operations, including office and instructional supplies, printing, and maintenance 
supplies. 

Other Expenditures 
Includes expenditures unrelated to any other category. Examples include student 
grants and scholarships, tuition chargebacks, and financial charges and adjustments. 

Provision for Contingency 
A budgetary reserve set aside for emergencies or unforeseen expenditures not 
otherwise budgeted ... 

Salaries 
Salaries and wages paid to an employee, before any deductions, for personal services 
rendered to the College. 

Transfers 
Amounts transferred from one fund to another to assist in financing the services for 
the recipient fund. 

Travel and Meeting 
Includes expens.es associated with conference registration fees, costs for hosting or 
attending meetings, and travel costs related to College business/activities. 
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Utilities 
Includes al.I utility costs necessary to operate the physical plant and other ongoing 
services, including gas, electricity, water, telephone, and refuse disposal. 

Operation and Maintenance (see Program) 

Other Revenue Sources (see Revenues) 

Program 
A level in the program classification structure hierarchy representing the collection of 
program elements serving a common set of objectives that reflect the major institutional 
missions and related support objectives. This structure, established by the ICCB, is a 
means of grouping related activities performed by the College for the purpose of 
accomplishing a function for which the College is responsible . 

Academic Support 
Academic support· includes the operation of the library, instructional materials 
center, and communication systems used in the learning process. It also includes all 
equipment, materials, supplies and costs that are necessary to .support this function. 

Auxiliary Services 
Pr,ovides for the operation of the cafeteria, bookstore, student organizations, 
athletics, and other related activities. It also includes all equipment, materials, 
supplies, and costs that are necessary to support this function. 

Institutional Support 
Institutional support consists of those costs that benefit the entire College and are not 
readily assignable to a particular cost center. Appropriate cost allocations will be 
made at the end of the fiscal year. The Presic;lent's Office, Business Office, 
Information Systems and Personnel Services are included in this function. It al'So 

. includes all equipment, materials, supplies and costs that are necessary to support 
this function. 

Instruction 
Instruction consists of those activities dealing directly with or aiding in the teaching 
of students. It includes the activities of the faculty in the baccalaureate-oriented 
transfer-occupational technical careel"S, general studies, and remedial and ABEIASE 
programs (associate degree credit and certificate credit). It also includes all 
equipment, materials, supplies, and costs that are necessary to implement the 
instructional. 

Operation & Maintenance of Plant 
Consists of housekeeping activities necessary in order to keep the physical f<,Icilities 
open and ready to 4se. Maintenance of plant consists of those activities necessary to 
keep the grounds, buildings, and equipment operating efficiently. This function also 
provides for campus security and plant utilities as well as equipment, materials, 
supplies, and costs th~t are necessary to support this function. 
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Public Service 
The public service function includes the services provided to the general community, 
governmental agencies, and business and industry for non-credit community 
education and cpmmunity service activities. Community education focuses on the 
individual participant and, thus, requires an individual registration and class 
completion record-keeping procedure. Community education includes non-credit 
short courses, professional review classes, workshops, and seminars that provide an 
educational service to the residents of the community. Community service is a 
structured activity that provides a beneficial service to the public. Community 
service focuses on group participation and, thus, qoes not require an individual 
registration and completion record-keeping procedure. C9mmunity service includes 
college-sponsored seminars, workshops, forums, lecture series, cultural exhibits and 
events and consulting services provided through college-operated institutes and 
centers. (See ICCB R1ile 1501.301.) 

Student Services 
The student services function provides assistance in the areas of financial aid, 
admissions and records, health, placement, testing, counseling, and student activities. 
It includes all equipment, materials, supplies and costs that are necessary to support 
this function. 

Professional Development 
Monies budgeted and set aside to promote the professional development of individual 
staff and faculty members. Included within the scope of this allowance are travel, 
professional dues, course work, conferences, seminars, developmental materials and 
equipment. 

Property Tax 
Compulsory charges levied on real property by the College district for the purpose of 
funding College operation. 

Provision for Contingency (see Object) 

Public Service (see Program) 

Revenues 
Sources. of income financing the.operations of the College .. 

Federal Government - Revenues from all agencies of the federal government and 
pass·-through agencies including Department of Education grants and certain grants 
administered by ISBE and IDHS as a pass-through agencies. 

Local Government - Revenues from district taxes (property taxes), chargebacks, 
and from all governmental agencies below the state level. 

Other Sources - Revenues include sales and services fees from cafeteria, bookstore, 
customized training; investment revenue; facilities revenue, and miscellaneous. 

- 136 -

I 
I 
'I 
I 
I 
I 
'I 

I 
I· 
I 
I 
I 



I 
.I 
I 
I 
I 
·.I 
I 
•!1· 

r\ 
I ,, 
I 
I 
a. 

State Government - Revenues from all state governmental agencies, including 
ICCB operating .and other restricted grants, ISBE grants, Departmen't of Veterans 
Affairs, and Illinois Student Assistance Commission. 

Transfers - Amounts transferred from one fund to another. to assist in financing the 
services for the recipient fund. · 

,, 

Tuition and Fees - Revenues to the College assessed against students .. for 
educational and general purposes. Tuition may be charged on a per. course or per 
credit hour basis. Fees include those costs not covered by tuition, such as activity 
fees, application fees, registration fees, and laboratory fees. 

Salaries (see Object) 

State Appropriations (include supplemental a,ppropriations) 
Revenue to the College derived from a formula established by the State of Illinois. 

State Government (see Revenues) 

Student Services (see Program) 

Targe.t budget 
Desirable expenditure levels provided to departments fo developing the coming year's 
budget. · 

Tax Increment Financing (TIF) Illin~.is . 
A governmental body established by the State of Illino!s to receive and disbvrse tax 
dellars generated as a result of the increase in valuation caused by property improvement 
and rehabilitation within the College district. 
Transfers (see Object) 

Travel and Meeting (see Object) 

Tuition and Fees (see Revenue) 

Utilities (see Object) 

Acronyms 

ACHA 
AbA 
CENIQ 
CPI 
CPPRT 
CRM 
DCCA 
EAV 
EMAS 

American College Health Association 
Americat;iS with Disabilities Act 
Computer Equipment Needs Identification Questionnaire 
Consumer Price Index 
Corpor~te Personal Property Replacement Tax 
Customer Relationship Marketing 
Illirmis Department of Commerce and Community Affairs 
Equalized Assessed Value 
Enrollment Management Action System 
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FERPA 
FTE 
FTIC 
GASB 
HCCN 
IBHE 
ICCB 
IDHS 
IDOL 
IMA. 

IPRC 
ISBE 
IT/CS 
NASPA 
NIPC 
NSF 
ORN iOl 
ORS 
PQP 
SLRP 
SOAP 
SWOT 
USDE 
USDL 

Federal Education Right to Privacy Act 
Full Time Equivalent 
First Tim·e in College 
Government Accounting Standards Board 
Harper College Communications Network 
Illinois Bo~rd of Higher Education 
Illinois Community College Board 
Jllinois Department of Human Services 
Illinois Department of Labor 
Illinois Manufacturers Association 
Institutional Planning Review Committee 
Illinois State Board of Education 
Infohnation Technology/Client Services 
National Association of Student Personnel Administration 
Northeastern Illinois Planning Commission 
National Science Foundation 
Orientation 101 
Office of Rehabilitation Services 
Priorities, Quality, Productivity 
Strategic Long Range Plan 
Standards of Academic Performance 
Strengths, Weaknesses, Opportunities, Threats 
United States Department of Education 
United States Department of Labor 
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2001-2002 COLLEGE PLAN AND BUDGET REPORT 

COMMUNITY COLLEGE DISTRICT 512 

Hanover Township 

• Schaumburg 

Hanover ~ark• Schaumburg 

Roselle* 
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County Boundaries 

Township Boundaries 

Extension Centers 

• Univer-sities 

Higi\Schools 

*Portions of these communities 
are included in the district 
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Parking 

Student 

• Medical/Handicap 

B~!~ Visitors 

.. Administrators 

Euclid Avenue 

~ Faculty and Stan ..... 
:;::: Dental Hygiene 

• Builcfrngs 
Roads and 
Athletic Structures 

m Modular 8Utld1ng 

~ ~=~~:~~g:~:~~ed 
925.6611 

Blcyele Path 

Buddings Under Constructtof'\ 

Performing Arts 
Center 

Instructional 
Conference Center 
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CAMPUS OF HARPER COLLEGE 

Campus Directory 

Studehtand 
Administration Center 
(Room numbfirs beginning with A) 
Assessment Center 
Board Room 
Business Office 
Career Center 
Cockrell Dining Hall 
Dining Room 
Financial Assistance 
Health Service 
Information Center 
Multicu~ural Affairs, 
Student E>rop-ln Center 

Registrar 
Student Activities 
Student Development Division Office 

Public Safety Center 
(Room numbers beginning with 8) 
P~sical Plant 
Division Office 

Public Safety 
Shipping and Receiving 

New Student Services 
and Ari Center 
(F.loom numbers beginning with C) 
Admissions 
Art 
Center for New Students/ 
Orientation 

Conliriuing Education 

Science, Math and 
Health Careers Center 
(Room numbers beginning with D) 
Access and Disability Services 
Dental Hygiene Clinic 
Lile Science and Human 
Services Division Office 

Academic Advising & 
Counseling 

lnstnictional Delivery Center 
(Room numbers beginning with E) 

Academic Resource Center 
(Room numbers beginning witn F) 
Academic Enrichment and 
Language Studies Division Office 

Adult Educational Development 
English as a Second Language 
Leaming Achievement Program 
Library 
Media Services 

Cl EngineerinQ and Applied 
Technology Center 
(Room niJmbers'beginning with G or H) 
CAD and Manufacturi~ Center 
Technology, Mathematics and Physical 
Sciences Oivision Offices 

.-. Business and 
~ Social Science Center 

(Room numbers beginning witfl I or ./) 
Business and Social Science 
Division Office 

ChDd Care Center 
Center for Multicultural Affairs, 
Academic Advising and Counseling 

Theatre and Box Office 

G Uberal Arts Center · 
(Room numbers beginning with lJ 
Bookstore 
Drama Lab 
Liberal Arts Division Office 
Three Dimensional Art Studio 

~ Wellness and Sports Center 
(Room numbers beginning with M) 
Human Performance/Cardiac 
Rehab Labs. 

Wellness and Human Performance 
Division Office 

8 Modular Building 

(!) Kart G. Henize Observatory 

G ·Music Instruction Center 
(Room numbers beginning with P) 
Music 
Women's Program 

e~rrc:~r. 
(Room numbers beginning with SJ 

0 Park Management Shop 
Roads and Grounds Shop 
(Room numbers begming whh 7) 

~ Plant Science Center 
(Room numbers begming with V? 
Plant Science Technology 
Park and Golf Operations 
Flower Shop 
Greenhouse 

@ Instructional Conference Center 

~ Performing Arts Center 


