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Dear Harper College Community, 
 
Our fall has quickly become winter as we 
experienced our first snow of the season on 
Halloween. This month, I had the opportunity to 
thank our facilities employees for all of their hard 
work to keep our campus well-maintained throughout 
the year, including getting up very early to remove 
snow and salt our sidewalks and parking lots. 
College leadership hosted an appreciation breakfast 
and pizza party for these dedicated employees. 
We're truly grateful to them for their efforts! 
 
Our strategic planning continues with tremendous 
effort on the part of our Strategic Planning and 
Accountability team, faculty and staff. We have 
completed our Dialogue Sessions and Data Summits 
and now are onto the work of reviewing, synthesizing and theming the data from those meetings. We will also 
engage student input through focus groups and the Board of Trustees will review and provide feedback at its 
December workshop. We will continue this work throughout the spring semester and your voice will help us 
define our potential for our 2020-2024 Strategic Plan. 
 
I attended the ACCT Leadership Congress in San Francisco 
with our Board of Trustees. We presented on our Online 
Educational Resources (OER) work and attended sessions on 
the future of higher education, strategic planning, and student 
success strategies. I am grateful for the dedication of our 
trustees to our students and our mission. 
 
Our searches for the Provost and Executive Vice President of 
Administrative and Finance Services are under way. Our 
consultant, RH Perry and Associates, was on site earlier this month to host pre-search study meetings for 
employees to provide feedback as we develop the search profiles for each position. We will begin advertising 
the positions this month and our hope is to present finalists to the Board of Trustees for approval at the April 
2020 board meeting.  
 
This month I also launched a Culture and Climate Team as well as a Transportation Task Force. The Culture 
and Climate Team includes employees from all classifications and locations at the college with the goal of 
providing me feedback and recommendations on strengthening and supporting the culture at Harper College. 
The Transportation Task Force is comprised of employees and community members in hopes of identifying 
solutions and new opportunities to improve transportation in the college’s region for our students, employees 
and community members. As you will see from my report, our students, staff and faculty continue to make us 
proud with their work in and out of the classroom. They are truly living our core values and mission each and 
every day. 

Campus News . . . 
Student Success 
Finance and Administrative Services 
Advancement, Marketing and 
Communications 
Institutional Planning and Strategic 
Alliances 
Workforce Solutions 



 

 

 

 







https://nam05.safelinks.protection.outlook.com/?url=https%3A%2F%2Fadstudio-assets.scdn.co%2Fmp3%2F17f7ff45b47c7c5f68817be2edab8d6bbbb8f0ce.mp3&data=02%7C01%7Cmbarzacc%40harpercollege.edu%7C17b9ee87bd324f5b493d08d766ebbf46%7C41791c41ffcb45e49c1d11a6b502a6d7%7C0%7C0%7C637091035023304559&sdata=TzPOyoaZevz1eXWlcGk5yV8VTLdN8Q%2Bpc8zuM%2FoI%2BjM%3D&reserved=0






https://www.harpercollege.edu/stories/posts/personal-training-win-win.php
https://events.harpercollege.edu/event/fall_into_fitness_free_fitness_assessments#.XcW_YjNTmUk
https://www.harpercollege.edu/stories/posts/meet-bethanie-michelle-statler.php
https://www.harpercollege.edu/stories/posts/ranjani-murali-diverse-faculty-fellow.php
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