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August 4, 1971

THE BOARD OF TRUSTEBS

Subject: ûollege Budger for L971-72 !'íscal year

Reference: Letter of TransmftËal

Dear Trustee:

'"ìlrnnsmittccl herewith ls the proposed trudget for ttre l-g7l*72 collegeyear. lllhfs br"r<lget ís the educatlonal plan recluce<l to dolllars as j.trelates to the educatlon of st,udents at l{arper col]lege. It fs importantto note that each category, flgure, or tothl" ¿ffecfs educational oppor-t,unÍty and/or servÍees offered by the co]-lege" Thei budget contafns theconsÍdered estimates of the faculty. rmpllãft in Íts piesentatton fs thecornmitment to live within these 1ÍmitatÍons,

The college faculty and admínistraËors have been asked to prepare anarea purpose statement, program input as represented by this buclget,
and_progrâm outpLrt expected. For the flrsü tirne these addicions åreincluded ¡^rfthín each area hudget and thus constftute the first step of
år prograrn plannlng budgetlng sys[em.

lilnro] l'tlrcut for thc l97I-72 academlc year 1s expccte¡cl to fncrerese bynpproxl"trttttcly 15'2, wlth ¡ concom{gant tncreasc l"n l-lre educ¿tÍonal, funclbuctgct of 17'1,. Dcsp{tc ln.ftrntfonüry pre$sure$ ro(lrtirfng increa$es l_nsal¿¡rles, ar,lditlonal supportfve scrvl"ces ancl sup¡:,l.Í.es, ilr* ¡r., stçdentco$t (e<jucaLfonal Funcl) for thc l97l-72 col^lege t{¡ïlìt fr.$¡ clomparetl wfth 1g70-71 ts orrly 6'l, htglicr. operaring cf f fclency nr",.l ther rr¡nortf.x¡rtion of costover a l'nrgcr sluclent bocly havc cn¿lbled thã ¿ldmLnJ"írt,råtJ,on to ¡rrr:vfdeincreasecl services for I g7L-7?- nt a 6./" f.ncnease ovcrr lnst y*"r. Ttrf s67' lncrease fs accourrterl for by lncreased. staff, $nnual salary and fringebenefit i.ncreases a,nd the contfnulng effects cf i*nfllation.

rn order to bal"ance ühe rgTl-v2 bud,get, rhe coli-ege for rhe fÍrst timewill be unable tû operåte on current íncome. considering the fact thatthe coll"ege is nearly t!üo years beyond student populatíoã pro¡ectÍonsas estimated by Arthur D' Lítt1e, inflatÍonary ãont,", and õttãr variablesnot anticipated by the orÍ-gina1- cítízenrs oofi¡nítteer in the forrnation ofJunfor toLlege Dístrict lþ5L2, ít wll1 be Íncunbent on the Board of Trusteesand faculty to resolve the need for increased finanrciaL resourcês durlngthe present fiscal year,

The followí"ng additl"onal fac[s should be of, interesrt e$ you review theL971,-72 llarper Col.1-ege budget:

frT William Rainey Harper College
ItJ Algonqu¡n and Rosoile Roads . patatin€, iltino¡s 60062 . (312) 359-4200
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1l'hts btrtl¡4çt In {lccrll¿l I ] y ¡Jû.rild, I t. doc..r nut- rüprc$o¡t rrx¡l¡rrtl .f.-Lrrrc$ bcyorrtl Ll¡c t.tnuncl¿rl rcHourco$ ol l).LHUr:tci: il:;l Z, llcc¿rtrscoJ thc cle lny ln rec$fvlng nruch of onr t.'x lrrconre *rrd xrce nuse ofthe uncertnfnty of relmbursÕment for vocattonsl*edLrcatlonal
prograns aüd charge-back revenue, ft may be necessåry to use taxanticlpatlon warrants to devel-op t,he cash to meet thã oblf"gationsset forth ín this budget on a tímeLy basis.

suff{clent funds have been all-ocated to staff our col"lege forthe next yeàr at a 25 to I sLudent-teacher ratio per sectfon.
Enrollment predlctions forecåst an addttional 400 full-tÍme
equlvalent students enrolling next yûår. The totel collegeenrollment fs expectod to Í"n,crease frorn /lill to spproxÍnately
8L67.

l.

a

3. It ls sfgnÍficant to note fncone per str:clent frcxn tr.ocsl taxes,
between 1967-68 and r97r-72, hes do*re**o.r by 647, rluri¡g trrepast five ye¿rrs. Observing fncorne frorn strrclent tultfon duringthe same five years, sLudent tuft:i.on Í-nc<me has Lncreased 27,,/,,whereas, fncome frcrm state ard rras decreased approxlmate.r-y g%
over the same period of tlme" Cl"large-bac1,; revànue amountfng to14% of the total lncorne for 1970-71 has sr.rbstantfally sustalnedthe coll-ege financially for the past four years. Durfng r97l_72charge-back revenue ls estfnated Eo drop to 9.¿ ctue to the completeopenf.ng of Oakton Conununity Col1"ege. Tuition should be j-ncreased
over the next few yeå.rs; however, an f.ncrerase r.n the râ,x ratewflL be necessary for the colLege to remai.n financiall"y soLvent.

4' Perhaps the most sígnlficant stati-strc to be noted ls the nêces-sfty of havfng to borrow ($6501000) from the edurcational fund1n order to offset the detlcit in rhe college matntenance andoperatl"on (buildlng) fund. The 34% fncrea,se ln the rnaLntenanceand operatron fund fs the resurt of {ncreased sslarfes sndfrfnge beneflts, f"ncreased staff for provfding adequate servfcesto bufLdrngs, grounds and students as well as the conti*ualrise ln the cost of materrars. This trensfer of funds nnrlthe decrfning tax base behrrrd each student et r{*rpcr suggestthe need for remedfabre actton on the esrllest pràcrtcal dåte.
rn sunrnary, this booklet and the budgets it describes have beenprepared to provide the Board and staff wlth a detailed financial pÍctureof the educatÍona1 comnitments of Harper coLlege. r trust this bookletwÍLl stinrulate ínterest and facilitatä undersrãnding ot it"-piãgra* a'aservÍces by which the col-lege intends Ëo realÍze its hígher educati.onalgoals and its conrnuníty 

"ervj."e ob1ÍgatÍons.

Sincerely, Budget Conmittee!

ç?,g#t,¿M
Robert H. LahtÍ
President

Mllton Hc.nsen, Chairrnan
Jessalyn Nfclclas
l,awrencc l"lo¡Ls
llobcrt li. t,nhtf.
\d11 1lam Mtnn
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Historical Basis



William Rainey Hlrner College in palatÍne, fllinois, is a public
community collegÞ, an integral part of the Tllinois system ofhigher education. The college rlras establ"ished in 196-5 by voterreferendum. Govþrned by an etected seven-member Board of Trustees,Harper serves high school di.stricts #2I1 (nalatine and SchaumburgTownships) , #214 (Elk crove and Vüheeling Townships) , ae well asBarrington High fiehool Distriet +224. -

PHILOSOPHICAL AND HTSTORICAL FQq-\IDATTONS OF HARPER COLLEGE-

The spirit of thg community corlege is reflected in íts name.I{il1iam Rainey lî:p,"t, first president of the unÍversity of chicago,was a schorar, t$acher, innovator, and administrator who devotedhis life to the dursuit of excerlence in education. A man ofvision, Dr- Harpfr- is recognized as the fatrrer of the tvro-yearcollege idea, wh{ch he initiated at the university of chicago inthe late nineteerfth century. Full-fledged 
"*"rg.r"e of his con_cept came over 6Q vears later. The community college movement, aswe know it todayr cãITtê of age in the mid r960,s. rn ïrrinois arone.there are more aï"l 40 pubric two-year correges servÍng approxi-mately 200,000 ciftizens through a furr range of transfer, career/vocati.nal, and dontinuing education programs on both a day andevening basis.

irit of Ha r ColIe

I



Philosophv gf Harper Col1eqe

An outstandíng program of higher education for a4. community itserves ís both the promise and the guiding philolophy of ïrlirríamRainey Harper colrege. created by r 
"o*ünitv re"poi*irr" to thecontemporary insistence on more education for mole of its citizens,the college is determÍned to meet the particurai eaucationar andvocationar requirements of each student and thus serve the com_munity at large--for a true community college .n"û"." to the demandsof the total_ commr:nÍty.

The demands of the community are clear. ïn addilion to the speci-fic need for two years of high quarity transfer"liå.orrege credit,the college must recognize the *or" gãnerat, Uut lio iu"" important,requirement of educating all of íts ãtudents for a meaningfut rolein a free and fruid society whích promises increlseã-t*i"rrre time.
Basic to responsibre participation in society is the student,srearization of his contribution in voting *oiu infe.irigentry, pro-ducing more efficientry through the acquísiti""-"i-" salabte skill,and adapting more readily to a complex society. [n view of thetwin sober realities of the comprexity of a av"*i. society andthe knowledge explosion, the student must not 

""i[ tãarn what isknown but also how to acquire knowredge not yet ektant.
The mission of vüilliam Rainey Harper corlege, witþin the frameworkof this philosophy, is to provide the highest quailty communitycolrege program of education, to seek orri tt. *""[-iåaern, ereative,and effectÍve organízational and educational idea[, ana to test,improve, and implement those ideas which meet the needs of the com-munity' rnherent in this mission is the responsiþirity or providingthese prograrns at a reasonable cost to the siuaen]c ane at an effi-cient and reasonable cost to the community. rtte {irtimate goal ísan institution that allows the indÍvidual student maxtmum oppor-tunity to learn and develop.

T^iit'h a commitment to the digníty and significance of each student,the college endeavors to bring the studãnt to a rþalization of whatplace he can make for himself in modern society aþa to provide thenecessary training fclr hís social an,il personal goþr=. To this end.,the college must. create an environment conducivã no the developmentof sound standards of thinking and conduct, and mþst provide thosecultural experi-ences which wÍll open to the stuaefrt tle heritage ofthe educated man.

2-



per College is not long. Late in 1964, a pet.ition
líng for a referendum to vote on the estabtishment
lege. A few months later, voters approved the
e townships of Elk Grove, palatíne, Schaumburgr
d together to form a community coll"ege district.

Formation of the þit"t board of trustees hras srvift. voters returnedto the polls only thirty-four days after approving the referendum toelect seven cit'izþns--from among forty-eight candidate"--." the firstboard of the new fo1lege.
The college dist"lct (#srz) reached its present boundaries in March,L967, when voters from high school district #224 in the Barringtonarea voted to join the district.

The idea of u 
"o*{'rrr^ity corlege in this area had been ment,ioned asfar back as 1950, but community ideas take time to grow and mature,and it takes the lrision and initiative of many gro.ri" to bring impor-tant ideas to fruftion.

Harper's histo.y {o.r"rs a period of onry eix years. Mir-estones rnthe development of ttrie brief history Íiclude:
I 965

May colleg$ loard of trustees met for the first time, usingthe bo{rd offices of High school District #2rr
June and rhe bo{rd of trustees solicíted various communit,ies toJuly determlne their interest in having the ne\^r communitycoIlegô 1ocate its campus in their area.

september Dr. no$ert n. Lahti from Michigan was emproyed as thefirst $resident of the college.

November The bodrd of trustees intervÍewed leading architecturaland firms f,or the Durpose of designing and planning a ne\^rDecember campus | *" oi,t*t"naÍng architecturar f irms \^rere
select$d to work in assóciat,ion__Caudill, Rowlett & Scottof Hou$ton, Texas, and Fridstein, Fitch & part,ners ofchicag$, firms respected and well known for their workin desjfgning educational facilities.

The history of Ha
hras círculated ca
of a community co
referendum, and t
and t¡rÏheeling joÍn

Histo



I 966

January

February

March

Apríl

Possible sites for the new
board and the architects.

The college was approved as a Class I Junior College,
thus becoming eligíbte to receive st.ale and federar funds.

A 200-acre site in palatine was setecled for the permanent
campus.

The college adopted the¡ name ',William Rainey }Iarper" iïl
honor of the fÍrst president of the urliversity of chicago
and the "father" of the junior colleg! movement.

May

June

Barrington residents expressed an inte
Harper district.

Voters in the distriat approved a boni
authorizing Harper CoIIege to sell $7,struction bonds. This bond issue repr
share of the total building cost.

A budget of $869,838 for fiscal year l
by the board.

carnpus were studied by the

August

September $3,37S,000 Ín construct.ion
National Bank of Chicaqo at
4.39 percent.

December The first scholarship establÍshed for
a gift from the U.S.Gypsum Research C
Des Plaines, hras accepted. by the coll

L967

January

rest in joining the

issue referendum
375,000 in con-
esented the local

966-67 was approved

The state approved Harper as an area
school and set aside 9750,000 to dev
voc aÈional-technical programs .

The first faculty members were emplo

bonds were
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Tom Griffith of Palatine became the
enroll at Harper College.
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master plan was approved. phase I of
program was to cost approximately

tate approved Harper for a $2,600,000 federal

voters approved a referendum by a nine to
to associate with the Harper distríct.

Ha

r,.rere sold to the First
an average interest rate

The
pro

's first catalog was published.

e\^I

am

CIAS
edit

Grou
ne\^r

faculty convened for a three-week orientation
before the beginning of classes.

began, L,725 students enrolled. The first
of the student ner^rspaper \,yas published.

es
on

1968

February

d was broken for the first six buildings of the
ampus.

March

The
and
lis

econd semester began; enrollment topped lrg00;
6 students \^rere named to the academic honors
for the first semester.

June

H
of
seek
appr

August

joined in forming G,I/7O,
leading community junior

ng self-improvement through
aches to quality education.

.b'rrs
st
thr

sulnmer session attracted nearly I,OOO, including
ts from over 50 other colleges and unÍversities

ldith cf/1O support, Harper hosted a three-week national
workphop for student personnel staff Ín corleges and
univk¡rsities.

ghout the country.

a national consortium
colleges cooperatively
new and stimulating
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September The second year of classes Õpened with
students; the faculty size doubled"; and
career prCIgrams v¡ere added.

November Harper's board
junior colleqe
Associatíon of
colleges.

1969

February

ColJ-eges.

March Harper presídent was named to a three-y
Board of Commissioners of the Nat,Íonal
Accrediting and on the Advisory Council
of the Association of Governing Boards.

of trustees became the s
board adrnitted to rnember
Governíng Boards of Uni

L27 students earned academic honors for
semester; five students were recognized
edition of V'Iho' s Who .Among Students in

April
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five new

June

Based on high
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ond community
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rsit,ies and

First cornmencement was held*-114 studen
degrees'ì 72 associates in arts , 2L ass
science, and 2I associates in applied

August
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September Phase I of campus consLruction was
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October

November

Harpfr d.ental
such facility

H

December

busi
Stee
ase
att

linked with top managemont of northwest, suburban
ess and industriar firms to form a Harper rndustriar
ing Committee. The committee annÕuncêd plans fories of in-service manägement conferences to be held
e college in 1970.

hygiene clinic opened to become the first
servÍng the northwest suburban area.

A
was
Asso
repr
Indi

-day conference on "computers in the ,funior colrege,'
sted at Harper. Sponsored by the American

iation of Juníor colleges, the conference drew tsO
sentatives from two-year colleges in Ïllinoisr lo\tra,

Legi
lear
aime
syst

a, Michigan, and $Tisconsin.

lators from the st,ate of Míchigan visited Harper to
about development of the colrege as part of a study
at reorganizing the Michigan community college

Dent
pr

I 970

January

S

I hygiene students from Harper compreted a six-week
am of dental heatth education among 4,300 erementaryI children from Schaumburg district #54 and Etk
Township School DistrÍct +59.Grov

and five other Chicago-area community colleges
to form the "sk1nray" community correge athretic

ence" Harper's vice president of student affairs
ected to head the new league.

February

ration procedures were
"register by telephone',

The
of

r.

int
are

ard of trustees voted to request tax rate increasesrve cents in the educationar fund and five cent,sbuilding (maintenance and operation) fund through
rendum to be held on March 2!, Ig?0.

presented a series of six Sunday afternoon ,,Open
programs, February I through lr{arch 15, to Íntro_he college to 1ocal citÍzens.
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atíon Television

jected by a
he Illinois

ln L969-7O
American Junior

Harper was featured in the Natíonal Edu
(NET) series on community colLeges.

The seventeen cent tax referendum !.¡as r
two to one vot,e despite endorsement by
Third District legistators.

Ten Har¡:er st"udents earned recognition
editíon of üIho's Vüho Arnong Students ín
colleges.

Forma1 dedication of permanent campus wps heLd on
May 3, wíth a month-long dedication obsþrvance crimaxing
as the second annual commencement.

Halcyon, quarterly campus student *"n."fr,., merited
natÍonar recognition in May issue of thè Junior correge
Journal -

Hueristic, twice-yearly pubrication aea{-ing wiLh teach-
ing innovat"ions at Harper, introduced if" first issue.
Student literary magazíne, point of Vie¡[, also made
its debut.

Commencement on June 5 had Z7O students receiving
degrees: 116 associates in arts, 58 ass$ciates ín
science, 64 associates in applied scienþe, and 32
certificate program recípíents.

Northwest Dental Study CIub praÍsed Harþer dental
hygiene career program for helping to f[ff need for
competent dentar hygienist,s Ín nclrthwesf suburban area.

office of evening and continuing educatf-on introduced
an "oìJtreach" program for credit and. noþ-credit
eourses to be offered at off-campus locþtions through-
out the Harper district"

Descendents of vfilliam Rainey Harper aofrated. portrait
study and personal effects of Dr, Harpeþ to mark the
beginning of a permanent archive for Hafper memorabilia.

Announced speciat educational programs for homemakers
of the 1970's, with program content basþd upon returns
from a survey among 3,000 homemakers in the Harper
College distriet.

March

April

May

June

August

I

September



October

l.?d dount student enrollment, for fall semester topped
7,000 as Harper continued to grow at, ä rate two years
ahead of its projected pace.

Illindis Poet Laureate, Gwendolyn Brooks, keynoted
"Expa{ding Horizoïls,', first Harper workshop for women.

rllingis social science educators conducted two-day
conference co-sponsored by Harper, University of
IllinQis at ChÍcago Circle, and Northern Ill_inois
Univers ity.

Northv{est Municipar conference authorized transporta-
tion study to bd conducted by Harper and the center
for u{ban studies at the universÍty of rrrinois circre
campus- Ten northwest suburban municípalitiee agreed
to assist in funding of study which witl deverop
alt,errlative prans for sorvíng mass transportatÍon
problQms j-n the northwest suburbs.

Three sundays of open house activities attracted. morethan 3,500 visitors to Harper's campus.

Harpel coordinated a Gr/1o community corlege consortium
conference on innovations in education which attracted
educators from 20 states.

T"":lty members of 24 associate degree nursing programs
in ÏIlinois met at Harper for a one-day semínar.

r\rent!-nine sophomore dental hygiene students partici-pated in second annual dental health education program
for local elementary school chÍldren.

October-
November

November

December

1971

January

February

Teams þf examiners from North central Associatíon ofcolreges and_ secondary schoors visited Harper preri-minary to making reconmendations for fulr ác"rãaitatÍonof the college.

studenþs organized and conducted a full week of communi_cation activities pranned around the theme ,,speak out--Dialog '71. "
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'On-campus office spaee for the Volunteer Service
Bureau of Northwest Cook County was au[.horized by
board of trustees to provide facilities for co-
ordinating activities of Bureau,s braneh offices
in the northwest suburban area.

Harper' s Women' s Advisory Committee strionsored a
youth culture workshop for colJ.ege-agd and adult,

March

participants.

More than 3r000 visitors attended "g¿/eer Carousel,"
an all-day program to introduce high dchool students
and adults to the 29 various career/vdcational
programs at Ilarper College.

FulI accreditation granted to Harper Qollege by the
North CenÈral Association of Colleges and Secondary
Schools 

"

ro-
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COLLEGE BUDGET

I. The Colleqe Budqet and the Law

A. "The Tenth Amendment of the Constitution of the United
states, with certain rimitations imposerl by judicial
interpretations, reserves the responsib:i1ity for educa_tion to the States, or to the people.,,

B. Article Eight of The rllinois constitut:i,on states: ,,The
General Assembly shall provide a thorou<¡h and efficient
system of free schools, whereby all chi.rdren of this
state may receive a good cofiunon schoor r:ducation. "

C. Under this mandate, the courts have said that the State
o!üns all pubric school facilities and tl:e management of
them rests entirery in legislative disc:retion. Recog-nizing the desirability of local contro.L, the Statelegislature has provided for organizati<>n, according todesires of the people. Locar governing boards areelected to govern the school districts, within State law,in all matters pertaining to education. AI1 1ands, moníes,or other property, donated., grantedr or received forschool, college, seminary or university purposes and theproceeds thereof, sha11 be faithfully uppfiãa to theobjectives for which such gifts or granjts were made.

D- vüiltiam Rainey Harper corlege 
'vas 

estab.Lished as aclass I junior college uncler the ÏIlino:Ls Master plan forHigher EducaLion of l964r ãs implemente<l by the stateGenerar Assembry with ilre public Junior coltege Act ofJuIy, 1965.

E. The school cocle in Article 17 sets forth the requirementsconcerning thr: annual School Budget.

1. Jh_e,foard of each school district u.der 5OO,OO0inhabitants sha11, wi-thín or before the firstquarter of each fiscal year, adopt än annualbudget which it deems necessary to defray allnecessary expenses and liabilities of the dis_tri.ct, ärrd in such annual budget sh¡rll specify
ther objectives and purposes of each item and
amount neecled for each objective or purpose.

1-



The buclget sharr contain a statement of the cashon hancl at the beginning of the fiscal year, ãrrestimate of the cash expected to be receivedduring such fiscal year from all sourcesr êrrestimate of the expenditures contemplated for suchfiscal year, and a statement of the estimated
cash e>'rpected to be on hand at the end of suchyear. The estimate of taxes to be received maybe based upon the amount of actual cash receiptsthat may reasonably be expected by the districtduring such fiscal year, estimated from the
experience of the district in prior years andwith duie regard for other circumstances that maysubstarLtially affect such receipts"

The Bo¡Lrd of each district shalr fix a fiscar year.

such buLdget sharr be prepared in tentative form by
some pelrson or persons designaLed by the Board,
and in such tentative form sharr be made conven-iently available to pubric inspection for at reastthirty days prior to fj_nal action thereon. Atleast c,ne public hearing shall be held as to such
budget prior to final act.ion thereon. Notice of,availabrility for public inspection and. of suchpublic hearing sharr be given by publication in a
newspaF,er published in such district,. ãt leastthirty days prior to the time of such hearing.

3,

4.

ïr. The Colleqe Budq-et ang the Boaryl

The Board, duly erected by the people in each coüege district,is responsible for the college buAgàt, its formation, adoptionand implementat.ion" The folrowing resorutions ref,rect theofficiar acts of the Board concerning the corlege budget.

A. esignate a. person
Budqet

The Board must, by
persons to prepare
form of resolution

BE IT RESOT,VED
in the Counties of
of Illinois, that
appointecl to prepare

Persons to Pre

resolution, designate some person or
a tentative budget. The suggested
follows:

by the Board of College District S!2,
Cook, Kane, Lake, and McHenry, State

e a Tentative

a tentative budget for said college

2-

be and is hereby



district for the f iscal year begínning July 1, I9_,
and ending June 30, l9__, which tentative budget
shall be filed \,üith the Secretary of this Board.

presentation of Tentative Budqe! and Ress;lujgion concernincr
Notice of Public Hearins:

B.

The Finance Committee presented a
físcal year JuIy 1, 19: to June
and recommended that it be placed
hearing. Vühereupon

public hearing be run in the local ne\dspapers:

"Notice is hereby given by the Boerrd of
District #5f2 in the Counties of Ciook, Kane, Lake
and McHenry, State of Tllinois, thLat a tentative
budget for said college district f:or the fiscal
year beginning JuIy 1, 19_, will be on file and
conveniently available to public i.nspection at
1200 Algonquin Road, palatine, I Il.inois . ,,

"Notice is further hereby given that a public
hearing on said budget will be hel_d rt p.*.

Tenta.tive Budget for the
30, 19, , to the Board
on file until the public

that the following notice of

on the day of
regularly scheduled college board meeting.

moved, seconded by

Dated. this day

Secretary

c.

If, as a result of the public hearing, it is determined
that certain changes in the budget, are need.ed, these
changes should be made before the budge-.t is adopted.

D. Regolution Cgncerninq Fiscal year

Board of College District #51:1, in the
Counties of Cook, Kane, Lake and McHenr1rr
I llinois

, i"9_, at the

of,l9rr

that the
Counties
JuIy l,

fiscal year for Harper Collegel,
of Cook, Kane, Lake and McHentîf r

19_ t,o June 30, 19_.

3-
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District #5I2,
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trr esolut

V\II'IEREAS the Board of Trustees of Harper CoIIege,
District #:112, Counties of Cook, Kane, Lake and
McHenry, State of It1inois, caused to be prepared
in tentatir¡e form a budget, and the Secretary of
this Board has made the same conveniently available
to pubric ìLnspection for at least thirÈy days prior
to final action thereon;

AND WHEREAS a public hearing was herd as to such budget
on the - day of..*, l9--, notice of
said hearing was given at least thirty days prior
thereto as reguired. by law, and al-l other legal
requirements have been complied with;

Concern

NoI^r THERaFORE, be it resolved by the Board of said
district a$ follows:

That the following budget containing an estimate of
amounts av¡iilable in the Educational, Building, Bond
and rnteres¡t, and site and construction Funds, each
separately,, and of expenditures from each of the
aforementioned funds, be and the same is hereby
adopted as the budget of this corlege district for thesaid fiscal- year.

F. Budqet Trglsfens

If it is found that during the school year it is
necessary to amend certain budget amounts, the Board
may make tr:ansfers between the various items in the
budget of ;rny fund in amounts not exceeding in the
aggregate ltO% of the total budget of that fund..

G. Amendment <>f the Budqet

ïf it. is fc¡und that these transfers musL exceed this
10/" limitation, or if it is determíned that the total
expenditures of any fund are to exceed the budgeted
total of that fund, the Board should amend the budgeL
by the same procedure as used in its original adop-
tion.

4



H. Resolution and Certificate Concerninq Ta:x Levv

that the following Resolution and Certificate of Tax Levy
for 19_ be approved and adopted by the Board of
!üi11i-am Rainey Harper College, District ,*512, Counties of
Cook, Kane, Lake and McHerrrf r Illinois, and that the
Certif icate of Levy be f iled with the Co'unty Clerks:

CERTTFICATE OF TA)( LEVY

We hereby certify that we require
to be levied as a special tax for

moved, seconded b'¡

in the sum of $
special tax for building purposes, orr the equalized
assessed value of the tax property of this district
for the year 19

Signed this

Chairman

Secretary

The Board of College District #512, i.n the counties
of Cook, Kane, Lake and McHehEy, Illi.nois.

NOTE: A new state constitution has been adopted and the adoption
enabling legislation relative thereto can be anticipated.

day of

the sum of $
educational purposesf
to be levied as a

19_.
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BOARD OF TRUSTAES

Just six years ago, in Måy, 1965, the newly elected board of
trustees of VüíIliam Rainey Harper College convened for their first
official meeting. The college had no namer rro staff r Íro facili-
ties, but it did have a board consisting of seven individuals
determined. to establish a comrnuníty college worthy of the area it
serves.

How do seven people establish, staff,
college once the voters give them the
"dedication, " "hard workr " and "civic
whole story.

Harper College has been most fort,unate in havÍng a board of
trustees possessing the capacity to work togethe:r in ptanning
programs, solving problems, and establÍshing odurcatÍonal goals
unique in the history of the northwest, suburban iârea.

There has been a "total invorvement" by the boar,å members--and
there has been a heartening ínterest and ínvolvement by members of
the community as werr. Hundreds of citizens in the Harper com-
munity have worked countless houns to help accomplish key phases
of the college program.

THE TLT,TNOTS JUNTOR COLLEGE BOAR:P

The Illinois Junior College oard was created by the public JunÍor
college Act, and its powers are defined by law. The state Board's
primary function is to guarantee stat,ewide planning. In addition,
it" serves as a body that may accept federal funds for redistrj-bu-
tion to the community and junior colleges of the stat"e and onter
into contracts with other governmentat bodies.

The Stat'e Board also retains the power to establish efficient and
adequate standards for the many facets of community and junior
colleges. Finally, the Junior College Board serves as a coordina-
ting agency for studies of policies, standards, student charac-
terist,ics, and other subjects.

The nature of pornrers of the Ïllinois Junior College Board are such
t'hat they both encourage and complement effective local Boards of
Trustees for individual community and junior colreges.

and equip an operating
go-ahead? ülords such as
pride" jusiL don't t,ell the

6



Functions of the Bojlrd of Trustees

The role of the 'Boar:d of Trustees ls deflned by provisÍons of therllinoís Pubtic Junjlor college Act åå contained in Ctrapter lza,
. It is also stated in the HarperCollege policv Manu¡rl.

The following funetjions are those that constitute specific tasks towhich the members of the Board must address their efforts:
1. Selectíng a pres;ident who shatt be the administrative headof the college, directly responsible to the Board for thetotal administr¿rtion of the college d.ístrict. The Boardshall vest in the president the necessary authority and pro-vide him with appropriate personnel to carry out the educa-tional prograrn c¡f the college district.

2. Providing poriel' r¿¡1oh will srrbstantiat,e all claims forstate aíd and mafntenance of such records for three (3)
years.

3. Providing policl' for the revenue neeessary to maintaln thecollege.

Designating the treasurer who is to receive the taxes of thedistrict and notify the collector in writing accordingly.

Adopting and enf:orcing alr necessary poricÍes for the manage-
ment and governnrent of the college.

Providing polic1' for the appointment of art teachers andfixing the amount of their salaries.

Providing policy' for the admissÍon of students which does noteonflict^ with tho laws of the state of rlrinois.

EstablishÍng pot.icy and reguratione governing conditions
under whÍch any persoh, personsr or associations may acquJ.re,
or collect funds ín the na.fne of the college.

Providing policl' for securing adequate insuranee as provided
by the law.

4.

5.

6.

7.

8.

9.

10. Performing such other acts as are required by the laws of
the State of ÏIl.inois or the State Board.

7-
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)GRAM

Among the thousands of students who attend Harper cotrege, thereexist noticeable i.ntelrectual and emotionar differences. Theutmost concern of our college, therefore, is tr: dedicate itselfto maintain and constantly improve our schoor rsystem whereinthese differences are ascertained early and ca-tered to deliberatelythroughout the student's tenure in our college. our educational
programming is designed to reach each student 'b.o help him developand reach that degree of fulfillment that is r:ightfutly his.

The spirit in which Harper college has been established isreflected in its name. William Rainey Harper, first presidentof the univer:sity of chicago, is generally credited withhaving first used the term " junior college,,, ,nrhen, in 1896, hereorganized the university into two major riivisions. ït hasbeen said that no president has done sã mu,:h for the univer-sity; during his tenure the university extr:nsion service wasfounded, the four-quarter system instituteri, and the univer-sity press brought into being. Harper's t:remendous intellecL,enerqy (he continued, whire president, to r:hair his departmentand to teach fult time) and foresight helprrd to raise the pres_tige of scholarship and teaching r* profesrsions to their presenthiqh levels. I{is innovations changed the character of highereducation in America.

A. Educationat philosophv

lvi lriam Rainey H.rrper correge proposes to cärry on -rnH;lrper's innovative tradition. The district il servesrequires a corleqe that is finery attu^ed to its needs--one that provides .pportunities for its growing popu-lation and that wirr train leaders and worr<ers for itsexpanding economy. To those ends, the Board of Trusteesof Harper college have adopted the forJlowing statementexpressing their general philosophy:

To provide an outstandíng program of highereducation for the community it serves is boththe promise and the guiding philos;ophy of
t^Tilliam Rainey Harper Co1lege. Cr:eated by a
community responsive to the contêmporary insis-tence on more education for more c¡f its citizens,

ational
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the College is determined to meet the particular
educational and voeational requirements of each
student and thus serve the community at large.
For a true community college ans\^rers to the
demands of the total community. In our community,
what are these demands?

ïn addition to the specific need for two years
of high-quality, transferable collegiate
credit, the College must recognize the more
general but" no less important requirement of
educating all of its students for a meaningful
role in a free and fluid socíety which promíses
increased leisure time. Basic to responsible
participation in society is the student's
realization of his contribution in voting more
intelligently, producing more efficiently through
the acquisition of a saleable skill, and adapting
more readily to a complex society. In view of the
twin sober realities of the complexity of a dynamic
society and the knowledge explosion, the student
today must not only learn what is known but also
how to acquire knowledge not yet extant.

V'Iith a. commitment to the dignity and significance
of each student, the CoIIege will endeavor to
bring the st,udent to a realization of what place
he can make for himself in modern society and to
provid.e the necessary training for his social and
personal goal-s. To this end, the College must
create, an environment conducive to the development
of sou,nd standards of thinking and conduct and must
providle those cultural experiences which open to
the st,udent the heritage of the educated man.

B. Specific Edlucational Obrectives

vtithin thisr philosophical framework, Harper College has
adopted the following specific objectives:

t. To off:er the first two years of transfer or pre-
professional education, preparing students within
their chosen field of study with a sound background
commerrsurate with the first two years of education
at a f:our-year college or uníversity.
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2. To offer: two*year career programs in technical-
vocational training, providing students with the
knowledqe and skills requi"red j_n a specific
fi eld .

To offer appropriate general oducation for att
citizensr preparing them for more effective
participation in a free society, âs well as for
personal and cultural enrichment in an era which
promises more and more leisure time.

3.

4.

5.

TO
tr:

offer opportunit.ies for adults in the community
initiate or to continue a collegiate education.

To provide retraining and upgrading courses and
programs to facilitate adjustment tor or re-employ-
ment or advancement in, a work environment that is
undergoing rapid t,echnological changes.

To complement the educational programs with
effective counseling services, including guidance
and assistance to each individual student.

6.

7. To encourage the use of its facilities and services
for educational and cultural purposes by all citi-
zens of the community.

Chart I reflects these objectives as a part of the
Harper CoIIege educational program.

The establishment of Harper College, together with its
philosophy and objectives, reveals the a\^rareness of a
need in modern society, one that has given rise to thejunior college movement. The junior colleges' twin
orientations of servíce to their students and service
to the communities they serve are the emerging pattern
in American education.

ical Services

The kinds of
colleges are

Offered by Communit

services typically offered
indÍcated by the "Specific
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COLLEGE ANÐ IINT\rERSTfY
PARALLEL PROGRÀ.MS
(Transfer and Pre-
Professional Education)

THE OBJECTÏVES OF' T¡IE
EDUCATTONAI

TNCLUDE SERVTNG TT{ESE

T ECTTNICAL-VOCATTONAL TRATNÏNG

{I\rro-Year, One-Year, and Certificate
Programs in Specialized îechnical
Areas)

cHÃR? r

IIARPER. COLLEGE
PROGRAM

SPECÏF'IC NEEDS

GMiTM.AL EDUCATION
(Personal and Cultural Enrichment
Activities )

COMTTNUTNG EDUCATION
(Opportunities for Adults to
fnitiate or Continue a College
Education)

OCCUPAT IONA], RE-TRATNTNG
Facilitate Ability to AdaPt and to
Advance in a Rapid.ly Ctranging
?forld of Work



llarper College jusL quol-ed. The f irsL obrjective, Lo
provide the equivalent of the first. two years of college
eclucation, wilr become increasingry important. r)emands on
universities are such that they are becoming ever more
oriented toward specialization and post-graduate research,
with the result that undergraduate edlucation receives
relatively less emphasis. Also, university admission
policies are becoming more selective. The junior colleges
will enable students who for some rearson (finances, test
scores, immaturity) r,rrere unable to enter a university as
freshmen to do so as fully prepared juniors. Tn California,
for exampre the hierarchical advancenrent of students from
junior colleges to the universities r:erieves the pressures
on the universities to cope with freslhmen and sophomores,
whose attrition rates are normally hi.gh. The hierarchical
advancement of students from high school to university by
way of junior college is inherently more efficient than
the "weeding out" process that normal-ly takes place in
the universit,y. More sh.ates will mo\re toward coordination
of their facilities for higher educaLion, as Illinois is
current.ly doing, ancl tho imporLance clf this role of the
junior colleges will become stilI more significant.

An increasingly important service provided by junior
colleges, one not usually duplicat.ed in four-year corleges,
is technicar training. For exampre, the National science
Foundation has estimated that 64,000 technicians per year
will need to be trained to meet 1970 demands; the current
rate is 30,000 per year. The complementary pressures of
rabor market demand for skilled peoplle, and rack of oppor-
tunity for the unskilled, wirl create¡ further demand for
this junior college function.

A third important service provided by junior correges is
adult education for people who are not necessarily pur-
suing career goals. As society becornes more complex,
more people seek further educat.ion sLrictry for personar
clevelopment and the saLisfact.ion tirey clerive from feeling
L.hat they are staying in bouch wil_h n rapiclly changing
worId.

The junior colleges provide these ser:vices through an
orientat.ion distinctry different from that of other
educationar institutions. They are devoted to the dissem-
ination more than to the advancement of knowredge. Their
admissions policy is open-door, open:Lng the possibirity
of higher education to all. They prace great emphasis on
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counseling' and guidance in order to best meet the needs
of individlual student,s.

They are also particularly attuned to the needs of the
localities they serve. They provide low-cost higher
education within commuting distance of their students'
homes (oner of the major problems of the junior colleges
has been parking facilities), thus enabling those who cannot
afford to, or do not want Èo, leave home to attend college,
the chance¡ for higher education. The junior colleges also
keep in tc¡uch with the needs of industry in their areas
for speci¿rl kincls of employees, and through tailoring their
curri"cula and matching studenl abilities to employment,
opportuniLies through thej"r counseling and guidance pro-
grams, they provide a needed service for local industry
as well asi for their student,s.

II. Educational Pr:osrams at Harper Colleqe

The educational philosophy of the open door poses a real
challenge fon a newly organized two-year institution to
develop a truly comprehensive program. Democratization of
education is the cornerstone of this policy, and as such,
a broad array of educational programs must be provided to
meet Lhe needs of the student.s with different abilities and
from differenL educational and socio-economic backgrounds.

The diversity of junÍor college educational programs and the
potential impilct, of its functions require careful planning and
administration if the institution is to retain its identity and
provide a cohesive community influence. The educational and
ancillary pro(Jrarns must thus respond to a variety of individual
needs.

Students enrolling at Harper CoIIege will range in age from 16
to 65. The heterogeneity of student backgrounds, and the students'
overlapping a:nd sometimes conflicting interests and abilities,
require careful placement testing as well as extensive guidance
and counseling to ensure that the studenL is directed to a
program suited to his particular needs.

Althclugh the open-door policy ensures students of admission,
provided they meet minimum requirements established by Iaw, it
does nc¡t assure them a free selection ín pursuing a particular
educational program. Placement tests conducted and evaluated by
professionals in student personnel services are essential in
helping students make educational plans consonant with their
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int.erests and abilities.

The placement process is imperfect, however. once a student
enrolls in a part.icular progiram, his performance should be
continually reviewed and the student made aware of the
alternatives before him. Reportedly, it. i.s seldom easy for
a student to know of or understand precisely what alternatives
are available if he loses inLerest, or fail.s in his original
program. And t,oo often, lines of intracol.lege transfer are
more rigid than those found in the articul"ation between
two-year and four-year inst.itutions.

At the end of the first. year, the most drerstic change in a
student's status is lj-kely to occur. Duri_ng, and at the
completion of the first year,for exarnple, a student should
have an opportunity to reassess his educationar program and
change direction if necessary. A student making this self-
appraisal requires professional assistance--particularly,
if reassessment involves a change from a prestige progiram
to one considered a "step dohrn.,'

Student choice depends on the availabilit,y of a broad
spectrum of courses and programs. A basic educational program
has been established as the framework within which specific guide-
lines for transfer progranìsr geflera1 educ;rtion, and occupational
education have been developed.

A. General Educatåog Undergirds and perme)qleq
![e_ Total Educational proqram.

Harper college is commítted to a progr:am of general education
which acquaints the student with a byoad area of knowredge.
This knowledge not only provides him with information in
particurar subject fierds but contributes toward an en-
lightened and integrated view of rife., Generar education
serves to complement the specialized training designed to
prepare him for an occupation, whether: it be a trade skill,
a technical proficiency, or a professjlonal vocation.

Essential to transfer and care€r-orierrt,ed programs, the
aim of generar education is to equip Lhe student with
important understandings and insights and with the power
to communicate them. Thus his efforts; to assume his rore
as a citizen and to earn a livelihood are set in a perspec-
tive of values that gives a proper order to life's activities.
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The generar education phirosophy of Harper college is
intended to permeate the entíre eolloge program,
enabríng alr members of the colrege communfty to work
together to develop and strengthen constructive atti-
tudes, knowledge, and understandings.

Degree graduation requírements have been developed to
combine adequate specialization with general education.

Harper corlege offers three degrees: the Associate in
Arts, the Associate in Science, and the Associate in
Appried science. The A.A. and A.s. degrees are primarily
for students desiring to transfer to four-year institu-
tions. The A.A.s. is primarily for those in two-year
career programs,

tn addition, the college structures certificate programs
designed to meet specÍfic needs of the community. These
programs are normally one year in rength and upon com-pletion of the prescribed courses the student reeeives
a certificate of comptetion. see the líst of curricura
for current certificate programs.

B.

c.

Harper colrege is organízed into three basic functional
elements: the student affairs area, the business affairs
area, and the academic affairs area. rt is the respon-
sibility of the academic affairs area, headed by one of
the college vice presidents, to develop, implement, and
monitor the educational program of the college.

The academic affairs area is broken down into seven
academic divisíons, which assume the responsibirity for
implementing specific curricula. The academic divisions,
as established, are as follows:

Business Division
Communications Division
Humanities Division
Engineering Division
Life and Health Sciences Division
Math and physical Sciences Division
Social Science Division

I



The academic divisíons are supported in their efforts
by the Dean of Transfer programs, the Dean of career
Programs, the Dean of Adult and Continuing Education,
and by the staff of the Learning Resources facirity.
Chart TI depicts these relationshi-ps graphically.

!þe Transfer prosramD.

Clearly, one of the areas that has received a major
amount of attention since the opening of Harper college
has been that of the four-year correge and universitypnrallol (transfclr) program, A student cân, by selcct-
ìnq fr:Orn th¡¡ lnrq<l number of transf<¡r coursesl avair¿rbre¡at the colJ-eger put toqether the .first two years ofalmost any curricurum offered by four-year colleges and
universities" chart rrr refrects only a sample of the
areas of study that can be pursued by a transfer_
oriented student while at Harper College.

Articula.tioB

The Dean of Tr:ansfer programs works very closerywith officials in the four-year colleges anduniversities to assure that students can readilytransfer credits earned at Harper correge to theseinstitutions. The Reqistrar, members of the coun-seli.nq staff , an<1 members of the faculty within the
academi c <livisio.s arso worrc towarcl this end.

Career Pr:ocrr;rtns

ïn an effort to ¡neet the needs of a changing world of workand to meet the needs for increasing numbers of technicar
and para-professional employees, Harper College has
developed a series of vocationar-technicar ,,career" pro-
grams for its students. Most of Harper,s career programs
have been designed to meet the needs of the correge åo*-munity as they have been revealed by the A.D.Little studyof the district which Harper College serves. Chart ïVlists the curr:ent career program offerings of the correge.Tt may be noted that these prograrns take severar forms:the two-year degree programi the one_year certificate pro_grams; and the short-term certificate programs.

n.
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E{ucational prosrams

.nransfêr Proqrams. Harper Coltege offeru a wíde rangê of collegetransfer progrsms. These provide the firet two years of a gou¡-year
college or unÍversity baccalaureate program. Tr:ansfer students com-pleting theÍr initial collegiate program at, Ilarper wouLd enter a four-year institution at the "junior" or third-year Ievel". Credits earnedat Harper are transferable to other colleges ancl universities. Com-pletion of a Harper transfer program quatífies a student for either anAssociate in Arts or an Associate in Science degree. Transfer programsare offered in the following areas of study:

Business Surnanities (cc¡nt. )

CHART TTT

Accounting
Advertising
Busíness Administration
Commerce
FÍnance
Marketing
RetaÍling
Transportation

Education

Business Education
Education
Library Science
Personnel and Guidance
Physical Education Natural Sciences and MathematicsSpecial Education

Enqineerinq

Architecture
Chemical üngineering
Civil Engineeríng
Electrical Engineering
Industrial Engineering
Mechanical Engineering

Humanities

Art
Englísh
Foreign Languages
Journalism
Law

Liberal Arts
Literature

Music
Philosophy
Speech
Theology

Medicine

Dentistry
Medicine
Nursing
Optometry
Pharmacy
Physical Therapy
Veterinary Meclicine

Biology
Botany
Chemistry
Geology
Mathematics
Physics
Zoology

Social Sciencqg

Anthropology
Economics
Geography
History
Political Scieince
Psychology
SociaL Vtork
Sociology

tl



CHART IV

S:!-ltlL-.|l-()(Iralììrì. one nnd two-year technir:¡rl nrrcl para-pr'Iassional
proqrilnìs, of' study and trai"ni.nr¡ nro offered for students wh. wieh tc:enter career emploYment directty upon completing such speciali.zededucation. Ivlany eareer prograrn eourses camy credits whích can betransferred to a four-year institutíon by students who may decide tocontinue their education tor..rard baehelor or graduate degrees.

Two-year career pro$rams at Harper college qualify students for anAssociate in Applieit science degree. Programs of less than two years,duration earn a Cert"ificate of Completion.

Associa de

Accounting Aide
Architectural Technology
Chemical I'eehnology
Child Care
Data Proeerssing Technology
Dental Hygiene
Electronics Technology
Fashion Dersign
Fire Science
Food Service Management
Interior D,esign
Journal isnr
ï¡âw Enforcement.
l,larket ing Mi d-Management :

General Marketing Option
Supermarket Management Option

Mechanical Engineering Technology
Numerical Contnol Technology
NursS-ng
Secretarial Science:

Secretarial career
Legal Secretary

Supervisory and Administrative lfanagement

ee career rrently bein offered are:

Account.ing
.Arch iteetural Technoloqy
B;rk:inq
ßusj,ness and Industriat Security
Child Care
Clerieal Office or Admin.istrative
Cooking

L2
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Cert,itlcate proqrams .(con!. I

Data Processing
Data processing C1erical
Electronics' Fashion Design
Fire Science
Law Enforcement
Mechanical Drafting
Mechanical Technician
Numerical Control Technicianpractical Nursing
Real Estate
Secretarial Career
Supermarket Management
supervisory and Administrative Management

Additional programs considered for a year or two hence include:

Dental Secretary
Drafting
Fashion Merchandisingr/RetaiI Management
Landscape ArchÍtecture
Medical Secretary
Photography
Refrigeration and Air Conditioning
Teacher Aide
Turfgrass Management

Programs must be approved by the state Board before implementation.
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l" lqd_ustrial Steering Committee Guides Career programs

A group of local businessmen, representing most of the
major employers in the greater college communi.ty,
works closely with the coll-ege President as the Harper
CoIIege Tndust,rial SteerÍng Commíttee. This group pro-
vides a direct link between the college and top manage-
ment and assu"res tha.t the career programs of the college
are attu'ned to the needs of the community.

Additional Community Involvement in the Educational
Pro.qraÐ

Each individual career program offered. within the
severaL academíc d.ivisions utilizes specialized advisory
committees for the development and refinement of the
programs. Advisory committees serve to advise the
college on matters relating to curriculum, facilities,
equipment, staff, and student recruitment and ptacement.

F. Evening and C<¡ntinuing Education

)

Harper College believes that education must be a continuing,
lifel-ong pursuit to keep abreast of the knowledge explosion
in science and technology and the pervasive influence of
social and cultural change.

To meet the educational demands of adults, Harper has
developed a complete schedule of regular evening credit and
non-credit courses. AIso, a variety of graduate extension
courses are offered at Harper by fllinois colleges and
universities.

The office of evening and continuing educat,ion seeks to
provide adul.ts with a variety of opportunities for continuing
their education in a formal or informal manner. Various
seminars andl other programs are conducted, which are designed
to meet the special needs of community ínterest groups. For
example, the needs of business ancl industry are met through
managemênt traini"ng and development seminars, short courses,
and workshops. Also offered are special programs relating
to women's changing roles and famíly life.

Harper al-so seeks to extend its educational offerings to
other commurrity locations. Regular credit courses as well as
non-credit courses are offered at various locations throughout
the distríct as they are demanded. In addit,ionr coursês are
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offered on a contractual basis at other institutions,such as industrial plants and 10ca1 government offices.
Expansion of Harper's role
agencíes and institutions
objective of the col1ege.
vide course offerings itrrt
and afford both enjoyment

c. Colnqluníty Services

Harper, âs a eom¡nunity collêgê, constantly seeks to extendits resourees to the citizens, organizations, institutions,and industries of the northwest suburbarr communÍty.

Among the correge's more evident communilty services isits facilities policy which encourages community organi-zations to utirize Harper's meeting and dining iaciiitiesfor educationar and professíonal functions. Arrangementsfor meeting rooms and dini.ng services mery be made throughthe campus facilities coordinator.

rn addition, the coJ-lege cafeteria and facurty diningroom are open to the citizenry Mondays througù rridafsfor luncheon.

Additional community'service activities incrude thefollowing:

sharing of Harper's computer services with localelementary schoot districts.

rnvolvement of Harper students from varied educa-tional prograrns in community service projects, suchas dental health education programs conducted atHarper's Dentar Hygiene clinic and in rocal elemen-tary schools; architectural designs for areaplanning projects; health .".rrp"iion orientationproqrams conducted by Harper's nursing career pro-gram for students from a rocar high schoor district;and journarism interns for suburban and metroporitanpress, radio, and tetevision.

Creation of the Business_Industrial Steeringcommittee through which the correge offer* ,irrr"g.-ment seminars for business and industry within theHarper College district.
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A commu^ity counselÍng and testing center which
is fully accredited by the American Board of
counseli-ng services to provide citizens with career
and personal counseling on a minimal fee basis.

Special community symposium programs for women,
focusing upon chatlenges facing the homemaker ofthe 1970's in the areas of family life and the
changing roles of women.

Expansion of continuing education and evening
college instructionar programs to include both
credit and non-credit cou.rse offerings at off-campusIocations in Harper's district

Area impact studies such as the tnansportation study
now being conducted cooperatively by Harper corlege
and the university of rrrinois to d.eÈermine masstransit feasibility for the 3OO,OOO_plus residents
of Chicago's r:orthwest suburban area.

Making available to comrnunity residents aII
cultural arts lecture programsr concêrts, movies,art exhi.bits, and other events which are scheclured
for Harper students during the college year.

Basic courses for the district's Spanish_speaking
residents to assist them in learning the EngrÍsh
language.

H.

on-line computer registration by terephone, whichpermits part-time students to enrolr in classeswithout leaving their homes.

Develo
Difficulties,

Harper college has estabrished a program for students
whose high schoor achievement and test scores are berow
the minimum for admission to other college curricura,
This program is designed to give the student every
opportunity to develop his abilities, to remove defi_
ciencies, and to qualify for the corlege curriculum of
his choice- The program is designed and supervÍsed bythe student's counseror within guidelines established
by the college.

16-
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ÏTT. rganizational

clearly, all elements of the colrege exist to support the
educational program of the institution" some erements,
however, play a direct and most important supporting role.

A. Student Affairs Support

lements

1. Counselinq Services. Harper College has had a total
commitment to the indívidual student. concern for
the student is apparent in almost all aspects of the
total correqe operati.on. Among the most important
h¡ays that the correge has demonstrat.ed its coneêrn for
the individual student is in structuring a compre-
hensive counseling system.

By maintaining a very favorable student/counselor
ratio and by following a "decentralized,' counsering
arrangement, students have knowledgeabre counsel0rs
readily available to them. The ,'decentralized,'
approach places the counselors wíth the faculty in
each of the academic divisions. By virtue of beingphysically housed with the faculty, the counselors arekept abreast of the current deveropments and require-
ments in the area to which they are assigned.

Finarrcial Aids and placement service,. Even thougtrthe community colrege is far more econc¡micar than
most four-year colleges and universities, there arest'ill those in the community college that need finan-cial assistance. To meet thÍs need, Harper College
employs a coordinator of Financial Aids to assist
students ín resolving financiar problems. This sameperson is available to assist veterans in obtainingtheir entitlements.

The corlege pracement officer assists students inobtaining pracement in their chosen field upon com-pletíon of their program at Harper CoIIege. The
pracement office also setrves as a clearinghouse forpart-time job opportunities.

at, Su t the cational pro

2.

3. Athletic

Recognizing that physical education and athteticsplay an important role in the total college program,
Harper corlege provides the aspiring athlete an-oppor-tunity to compete in seven inter-cortegiate sports.
An extensive intramural progrem is also provided.

L7
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At Harper College, the student activities program
is considered to be co-curricular--that is to sâV,
an integral part of the educational program. The
colrege center is designed to become the hub of the
co-curricular program. rts facilities can be used
for dances, forums, debates, lectures, banquets,
concertsr â.rtd other activities designed to comprement
academic learning by providing opportunities for the
application of knowtedge and skirrs. Also rocat.ed in
the Coltege Center are facilities for counseling,
health, college pubtications, biltiards, bookstore,
an'd offices for student organizations.

A number of clubs and organizations have been started
at Harper College and students are eneouraged to
begin any others that may interest them. Among the
first clubs formally recognized have been the Folk
Music Club, Nursing Students club, Junior American
Dental Hygienists Associ.at,ion, Harper Studio players,
Harper students for Human Rights club, and the Future
secretarÍes Associatlon. Any students interested in
participating or beginning nev¡ organizations should
see the Ðirector of, Str¡dent Activities.

The activity program also includes a curtural arts
series of art., drama, filmsr concêrts, and lectures,
student pubrications including the colrege nevüspaper--
the Harbinger, a furl program of intramural athletics,
and a travel program of domestic and European tours.

Learninq Resources Supoort

The Dean of Learning Resources and his staff are most
important support personnel with respect to the implemen-
tation of the educational program of Flarper colreqe. The
services rendered to the educational- program by this
erement of the organizaticln are basically in the follow-
ing areas.

B.

1. Media Col}ection. A principal function of the learn-
ing resources staff is the gatheríng of print and
other types of media for instructional use. Adding to
the 30,000 volume book collection, obtaíning films,
records, audio tapes, vÍdeo-tape record.ings, and. other
media account for a good deal of the staff's time.
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) Eguipment, Learning resource staff pêrsonnel are
responsible f<¡r obtaining audio-visual equÍpment, for
maintaining it, and, in general, making the equipment
easy to utilize by faculty members in instructional
situations. Important among the equípment-related
responsibilities is the design, installation, and
operation of the college's closed-circuit television
facilities -

Professional Sleff. Foremost among the services
rendered by the learning resources element is that it
provides professional staff assistance to faculty in
the development of instructional materials and in the
area of new uses of educational technology applied to
the Harper College classrooms. photographic, artistic,
production, and other specialists on the learning
resources staff make it f,easible for faculty to engage
in ambitious projects aimed at improving classroom
instruction.

3.

TV. Future Developmen\_of the Educational proqram

The community college exists to serve the students and the
community. To do this, and to do it wellr continuous awareness
of new educational methods, and their implementation, is neces-
sary. The addition of new facitities and personnel are also
constant factors in maíntaining an institution that is abreast
of the latest educational devetopments. Consequently, growth
and improvement are essential factors in the on-going dynamics
of vüilliam Rainey Harper corlege and its dedication to
excellence.

Enrollment alone is 40/" or two years ahead of the origÍnal
growth projections by the Arthur D. Little company. such an
increase, while clearly illustrating the need and. usefulness
of Harper college in the community, places considerable demands
upon the college in terms of additional facilities and per-
sonnel. These are demands which the college has been meeting,
but they are demands which require increased resources if they
are to be adequately met.

However, beyond the matters involved with growth in sheer
numbers, and the need for corresponding facilities, is the
improvement of existing programs and the innovative use and
development of these programs into models of maximum learning,
not only for this institution, but for other institutions of
higher learning throughout the country.
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This kÍnd of pranninE and innovatíon is going on in arr 6¡the divisions of Harper colLege and invorves a variety ofmeans by which these gclals can be reached.

Further development and refinement of the educational programat Harper college is a principal concern of many ind.ividualswithin the institution. As might be imagined, Lh. facultyare foremost among thÍs group. Future ptans for the ed.ucationarprogram in each of the academic divisions incr_ude many changesin curricurum and in methods of teaching. rn the forlowingparagraphs selected prans for improvement and change are out_rined, This description is not meant to be alr-inclusive, butrather i-t is meant to provide an insight into the general trainof thought being forrowed within the instituti"n.
A" F:<amples ol Future-Oriented-.&qtivitv@

tt't¿

A general characterist,ic of the activity earried out inall of the academic divisions of the colrege is a greaterreliance on aud,io-visuar equipment, to brinf the newestlearning techniques to the stùd.ents.

The Foreign Language Department, for example, hopes tohave audio activated classrooms, utilizing tfre eiectronicloop system which provides immediate access to a variety oftapes for use by the student and teacher in crassroomcircumstances.

rn the Business Division there is a terevised accountingcourse created and designed by one of the members of thatdivision. students in saresmãnship crasses make presenta-tions to a terevision camera and then watch a vide.-taperepray of t'heir performance for crÍtiquing purposes.
Keypunch students proceed at their own pace in a eourseof study which reries upon the student taking instructionfrom a tape recorder for a good portion of the time.students in stenography proceed at their own pace usingan erectronic loop system like that used in the foreignlanguage department. Data processing programming studentshave armost unlimited access to raboratory facilities andto assistance in de-bugging prograrns. A comprete audio-tutorial system is in the pranning stages for the teachingof business machines classes.
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In Speech, both tape recorders and television are used
to improve the students' speaking skilts, âs well as
acquaint them with the various media open to them should
they choose to pursue one of these aspects of the com-
munications field itself.

Considerable use of audio-visual techniques in the Life
and Health Science Division will be augmented by audio-
tutorial approaches whereby units or special sections of
given courses are largely self taught by the student with
the aid of tapes, televisÍon film strips, ete. This wilt
be particularly true in Biology and the Dental Hygiene
program.

Tn general, the computer is of growing importance in the
grading and evaluation of tests and. their consequent
improvement through item analysis and other techniques.

In the Social Science Division, a Fire Science program
is to be implemented, Also contemplated is a program
designed to develop para-professionar teacher aides and
child-care workers.

The lr{ath and Physical science Division foresees a program
in Environmental Technology (part.Iy biologícal, partly
chemicar) as a possible answêr to the need for workers
to dear with the very topical and very críticar probrems
of air and water pollution and noise abatement.

Tn the Business Division several ner.,r programs are contem-
plated. tr'ashion Merchandisíng, Retailing, Insurance, Real
Estate, and Transportation Management programs are seen
as the answer to some very rear needs for workers in these
fields in the district served by the correge. A prograrn
in General Businêss Management and supervision designed
to primariry up-grade working adults in their jobs is very
near to implementation.

Innovation, in terms of tho use of behavioral objectives
as a means of clarifying course goals and organizing
courses, team teaching, the use of fitms, visiting profes-
sors with neur techniques in in-service training and many
others, is consLantly taking place at Harper College.

These are but a few examples of the prans for improvement
and growth by the various d.ivisions of Harper college.

2L_



B. Expans"ion in the þêult and -contÍnuinq Educalion Area

Just as the academic divisions are planning to expand
their services in the future, so is the office of Adurt
and contínuing Education. Future prans for this segment
of the education program ínclude expansion on many fronts.

More non-credit offerings wirr be deveroped as the com-
munity interests for these type of programs become erear.
An increase in the number of extension courses offered by
the corlege in other segments of the community is expected.
Many of these may be offered j-n the plants of some of the
corporate citizens in the district.

A program for "golden agers,' is being contemplated,
whereby senior citizens could take advantage of the
eollege's program at low costr or perhaps even no cost.

rmportation of courses from four-year colleges and uni-
versities is also being contemplated..

Foremost of the future plans for the learning resources
facirity on the campus is the compretion of the equipping
and staffing of this element. As constructed, not aII of
the equipment required to support the campus in its
ultimate stages of deveropment was provided. By the same
token, only a fraction of the professional staff for this
unit have been hired to date. Accomprishing these objec-
tives is a prime concern for the future.

V. Facultv

A competent, dedicated faculty is an essential eLement of any
educatíonal institution. Harper College has been fortunate
in being abre to attract a very fine facurty possessed c¡f
excellent academic credentials as well as teaching and other
related experience. T

Ïn the 22 page report Íssued by the North Central Association
in March, I97L, when full accreditation lras granted to Harper
college, it was noted that Harper's faculty is "weII prepared
and experienced.. " The report went on to note that "eighty-oneper cent of the fuII-time facurty hotd master,s degrees in
their teaching fields, many with additional college credít,s,

22
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and eÍght per cent hôld doctorates.', fhe report, stated that,faculty members were chosen to avoid the preponderance of
former high school teachers oft,en founcl j-n community colleges
and stated that "the faculty app€ars to accept, sincerely, -

the classicar concept of the community cotl-ege, with concêrnthat each student be given ampre opportunity to prove what he
can do. tt

The accrediting body noted that instruct,ion is more thansatisfactory, stating that, "Ths leaðership ín the ínstructionalarea is quantitatÍvery commendabre. class siee, work load,physical facilitíes, faculty, ar¡d administ.rat,ive morale all
suggest that the instructionar progråm Ís very good. "

Proof of the pudding, the achievement of Harper students, hrasrecognized in the êxaminers, report. ',This inference (goodstudent achievement) is supported by: grades earned at Harpercollege; a follow-up study clf the graduates of June 1969,wherein graduates rated the institution as satisfactory; anda follow-up study that reported 90 per cent of the respondents
who were enrolled in four-year coll.eges wêre maintaining gradepoint averages of 2.0 (C) or better.,,

Hardware and systems at Harper which directry support, theinstructional prÕgrams were noted "Õut,standing,' ty the Northcent,ral examiners.

VI. Accreditation

All courses and educational programs, includÍng counseting ser_vices, arë fully accredíted by the North central Associationof colleges and Secondary Schools. Tn addition, the counselingcenter at, Harper is accredited by the "American personnel and
Guid.ance Associat,ion, and the clinic operated by Harper,s
dentar hygiene career program is accredited by the Rmerican
Dental .Association 

"

credits earned at Harper are transferable to arr public andprivate institutions of higher education, credits earned atother institutions äre simitarly transferable to Harper.
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Teachin

High School
Junior College

College
University
Industrial

CFTART VT

WTLLÏA¡4 RATNEY TIARPER EOLLEGE

tive Ðívisional Totals

Mathema!_ics and physical Science (Facultv-f2)

ence as

High School
Junior College

College
University
Tndustrial

ry22
512

-L2ry16

Health and Life Science (Facu1ty-23)

High Schoo1
Juníor CoIlege

College
Uníversity
Industrial

aI0

of Servi.

Humanities (Facultv-ll)

High School
Junior College

College
University
f ndust,rial

and Industrial

31

-17

É7
æ13

-E-

90

53

EngÍneerinq

High School
Junior College

College
University
Industrial

38

76

af

-6

27

67

(Faculty-1I)

20

Business (Facu1ty-20)

High School
Junior College

College
University
Industrial

ry-!29
æ19

0

-g

Social Science (Facultv-l4)

-L4
0

*L2

78

54

I58



High School
Junior College

College
University
Industrial

Communic?tion (Facultv-24)
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IT]\RPER COLI,ÛGN T¡TNJ\NCTI\L. PT"AI\T üI¡ CIPIIRATTON

1. F in,rnc: i ¿rl P l¿¡n o l' ()l¡r:rat itln l;or lliì.r'r)('l (.o I I n,rc

I¡c;r tlre pur:gose of cilrrying oLlt thcl ctì1. i uo odr.lc;rti()tìi11 |rt'irer'&ilì
of thj.s cli-st::i-ct, the Bo¿rrd, i.n accord;urco with r-ìro l¡w, has
est"abl-i.sTred {:he fo-llowing funds for r:pcration. A furrcl may be
<lefined simply as ä sllm öf money segregerted for the ptrrpose of
ca::rying on specifi.c actívities or at.taini-nq certain objectives.
Each f,und iq a cornpletely separate entit.y that must maintain its
own financi¿iI integrj-ty without permanent assistance from
another fun{.

A.

Establidhed for the purpose of financing the cost of
the entire academic prCIgram" This fund finances the
cost of instructional, ad.rninistrative and prof essional
salaries, supplies and equipment; library books and
facilitjes; maintenance of instructional and adnrinis-
tratjve equipmenl; other incidental costs pertaininq
tr: the 4duc¿rtional- progï:arn. This fund in Distric-t #5r2
hers a t4x rate of 11* per $100 of equalized assossed
valuaticjn.

B

Establi$hed for the purpose of maintaining and improv-
íng exigting buildings and grounds as well as the fix-
tures arid equipment which are a permanent part of the
buÍldings and grounds. This fund also finances the
ct¡st of custodial salaries and insurance on the buird-
ings" This fund is also permitted to accumurate funds
for the construction of buildings and site acquisition,
College Disi:.rict #512 has a buildi.ng fund tax of 4ê per
$100 eqr1alízed. assessed valuation.

Bgnd anci tnterest fund

Ilstabtiqhed for the purpo¡¡e of constr:uct.ing rìüw ()r
adding to existing buildirìgs. Al-so used to l.in.ncc thc
purchasq of new sites. present colleqe District #stZtax ratd is approximately .056* per gl00 assessecl valua*
tion - {'his rate d.ecreases proportionately as J¡ond
issues $re retired and increases if new building or sjte
bond is$ues are approved. if ttre assessed valuation remains
constand.. Proceeds from the sare of bonds are deposited
and accounted for in the site and. construction Fund.

c.

1-



D W-<:rrì<in.g C.rsh lluncl (Optj on ¡U

lrlstablished for: the purposc of en;rbl,inq L.ne Aistrict
to have in its treasury sufficienl- money to meet
clemands thereon for ordinary and necessatry expenditures.
This is a loan fund and monies can be tränsfenred from
it to the Education or Building Funds. h,Il monies
loaned, however, rnust be repaid in full Jvithin one year.
The tax rate for this fund in Coltege Oiptrict. #5t2 has
not been provided for under current legislat.ion. If
established, this fund woutd be financed through the
sale of bonds. A referendum is not requ[_red to estab-
lish this fund. This fund upon reaching a balance
equal to 75% of the last Education t''und levy can no

S it.c. alrcl Co_qstruction_ _f'und

lTstab"l-ishe.d for the purpose of the acquisition
gr:ounds, improvements thereon, construction of
ings, and the acquisition of equipment. This
created, from the proceeds of bond issues. The
ment of principal and interest is providred for
through the Bond and Interest Fund"

F. Capitgl Asset Fund

Established for the purpose of accountírfg for the value
of land, buildihgs, and equ5-pment. At tlft" end of each
}¡ear assets that have been purchased duding the year
are transferred from the various operatilng funcls to this
funcl.

G. '.lr_usj. and Aqefrçv Jund

lïstab"Lished for the purpose of accountirl,g for funds
that are held in trust by the college fdo an organiza-
tion or for a restricted purpose" Studént activity
funds, work*study funds, loan funds, gr{nts, and
scholarships are examples of items inch-lded in this
fund

H. Auxilia.rv Enterprises Fund

Establ-ished for the purpose of accountir\g for funds
used in the operation of the bookstore, cafeteria, j-nter-
collegiate athletics, college center, cömmunity counseling

of
buitd-

fund is
retire-
by taxes

center, and other auxiliary enterprises

ï2-



ï. Tmprest Cash Fu.nd

A separþte bank account that provides funds for immediate
expenditure. Thjs fund is reiml:ursed t.o its estâblished
nmount pach month.

Tt. Sg1ltçS ,:,f Cþllqg l?- Mgnies. - ti<lugatitlnnt lr.urrtl

A.

Harper Çollege obt.ains t3.B% of its income from the fun<1
balance which represents revenue not used in previous years
This is a short term source of funds and is limited to the
revenue not spent in previous years.

Local Rþsources

Harper totleqe obtains 25"9/" af its income from real estate
and perbonal property taxes" The present tax rate is lr+
per $f00 of equalized assessed. valuation.

The fol[owing tabre shows an analysi.s of current tax rates
by fund;

B.

Tax Rate
Descriptio

Present Di
Tax Rates

Single Ref
Tax Rate I

Maximum Ta
with Refer

r.5I2

Education

*The total ôutstanding debt of the corlege cannot exceed 5% ofthe equaliþed assessed valuation.

C. Intermefliate Resources

:renduiit
tlcrease .125

r Rate
:ndum

.11

Buildinq

'l Ha.rÏrer corlege obtains 22.3% c¡f its j,ncome l-ronr student
t'uifion" Resident tuition is$10.00 per semester hnur.
Noniresident tuition is based on cost less st¿rte airi
and resident tuition charges ttrat are paid by all
stu<[ents 

"

Nont-resident tuitíon i-s based on cost less state aid andresfdent tuition charges that are paid by all students.
Harper coli-eEe obtains 9.4% of its income from charge-backs to those areas outside the Harper d.istrict that donot have junior colreges- As new junior corleges are

-75

.04

Bond & Tnt.

.05

¿-

.10

.056

No l-imít*

t{ork. Cash

No limit*

0

0

0

3-



formed, th"is source of revenue wilt
zero. As Harper grows, this source
have to be replaced.

? Harper College obtains I-7% of its irf,come from student
fees. Fees are charges for laboratoiy courses and
other courses that utirize speciar mþteriars that are
consumed based on each student's needs"

Harper College obtains .7% of. its inçome from miscel_
laneous sources, such as interest on investments.

A

D. State Resources

1. Flarper corlege obtains 23.7% af its fncome from state
aid" The state of rlrinois reimbursè:s the colrege at
the rate of g15.50 per semester hour of credit táken
by students. This formura is based on mid-term
enrollments.

2- Harper college obtains 2.5% af its ificome from the
Board of vocationar Education and Re+rabiritation.
Vocational education is reimlcurseO orfr a credit hour
basis and varies based upon funds "rråil"¡lu.

tr ederjl l-. R.e spurc e s-

feduce to almost
Qf revenue will

fi.

r. rt is anticipated that the Educationh Fund wilt
receive no direct support from the Fþd,erar Government
in L97L-72.

F. Referendum

when the college district reaches the pofnt where more
revenue is needed to maintain the educatíonal program, a
proposal must be made to the citizens of the district for
a tax rate increase. These inerease" "rô most commonly
requested for the Education Fund or the $ond and rnterest
Fund (building nev/ or adding to present þuitdings). After
a notice of the proposed referendum is plrblished in a
local- paper, the people go to the po1ls to vote on the tax
rate increase. rf a simple majoríty or the votes cast are
"yes," the rate increase is approved. OF the other hand,
if the si.mple majority ís "no," the increase is defeated
and the Board must wait 60 days before it can present the
referendum again.

The forlowinE table shows the percentage income by source
for Lg67-I975.

4



Taxes

Tuition

Charge-backs

State Aid
I

L'l

I

G"

üIILLTAM RAINEY HÄRPER COLLEGE

Less Building Fund
Deficit

voc/nd. Act

Student Fees

Misc. Sources

Percentage Analysis of Tncome Cateqfories*

L967-68 7968-69

63 .6%

L5.7

74.9

22.9

Educational Fund gudcret

40 "æ/"

2r.9

23.7

28.O

Fund Balance

TÛTAL

L969-70 L970-7L

L967 -l.97 6

2e .5%

2A .3

1S.6

35. 1

t1 2\

.7

¿.¿

6"5

.5

.9

*Accrual Basis

27.4%

27.O

14. 3

36. B

{,7.7)

2.7

1.8

1.6

8.1

.6

L.9

L97L-72 l-972-73 L973-74

25.9/"

22 "3

9..4

34.5

(10.8)

2.5

7.7

.7

0

23.7%

25.7

6.2

33"1

(e.5)

2.O

L.7

.¿

23 .4%

24.7

q)

36.0

(e.1)

1.8

L.6

.1

L974-V5 L975-76

22 .4%

26 "9

A]

33.7

(8.0)

L.6

1q

.1

L9.4%

24.4

2.8

34 .4

(6.3)

I.2

L.4

.1

L9ú/" LAæ/" laæ/" LAæ/2



I II . 'I'ax Rase

The lìarper porlege tax base is expanding rapidly. wirile the
numbers seern 1arge, a l0o milrion dollar increase provides
about $r00,000 of ad.ditionat revenue. Tn comparison to otherschool dist[icts wíthin the college district, Harper collegeobtains substantially less tax income on a percentage basisof total ingome than other districts. For instance, a locarhigh schoor district. collects 3lë of every tax dotlar whire
Harper collpcts about 3ç. state aid and tuition provide a
much larger percentage of incorne for Harper than a high
school" district wourd receive" This means that Harper issupported tþ a qreater extent from state resources thandirectry frpm locar property taxes. The following tabres
show Harper College's tàx base:

6



A.

Levy
Year

1959

1960

1961

1962

L963

l.964

1e65 
(2)

L966

1e67 ( 3)

1968

L969

L97 0

L}TL el

Harper Col1

Distrj-ct zl.L

94,131 ,854

96,382,086

109, 589, 359

T24 , LBg ,37 A

138, 4LL ,348

L52,854,74L

l7a ,865 ,456

191, 026 ,254

218,942,33r

252 ,235 ,27 O

303,898,36L

alized Assessed

I

\¡
I

District 2L4

265,937 ,553

299,694,039

337, 811, 613

392,LA5,618

448,A79,L72

49L,833,059

544,858,196

597 ,433,525

660 ,48L,384

7 36,178, 015

860,339,422

valuatior." 
(t)

District 224

7'l ,289 ,LOA

90,415,649

83,908,472

87 ,L98,118

91,388,495

93,633, 080

96,678,288

100,586 ,5L7

LO7,LO ,6Ar

r14,258,4r5

r29,29L,L5L

L972

L97 3

r974
L97 5

Underlyin

HarPer
Colleqe

427 ,358,511

47 6 ,49L ,7 34

531, 3O9,A44

603, 493 ,l'06

677 ,879,015

'l38 ,320 , 880

8L2 ,4Ar ,944

889,046,296

986,528,3L6

L,LOz ,67I,7OO

L ,293 ,528 ,934

1 ,4L9, OL7 ,955

L,566,9O9,84O

(1) General-ly the equalized assessed
area of neli.¡ homes-

(21 Harper College established March
(3) Barrington District #224 annexed
14) L97L-L975 is estimated.

Hiqh School Districts:

Do1lar
Jncrease

49 , L33 ,223

54,83"7, 3lo

72,L84,062

74 ,385 ,9O9

6A ,44L ,865

74, O3L,060

76,644,356

97 ,482,A24

L!6,L43,384
19Q ,8-57 ,234

L24,489,O2L

L4B, B9l, 885

Percent

valuation

27 , L965,
to HarPer

LL .5%

LL .5%

13 .6%

L2 .3%

*'*/"
LO.æ/"

9.4%

LL . Cf/"

LL.7%

L7 .3%

e .6%

LA .5%

L,73L,435,373

L,913,236, OB7

2,rLA,L25,876
2 , 336, LO9 , O92

is approximatelY 55% of the

by referendum.
College JulY 1, L967 -

L64 ,525 ,533

1Bl, Boo,7L4

2At,BB9,789
22L,983,2L6

market value in an

LO .5%

LA .5%

LA .5%

ro -5%



Dollars of
Assessed Valuation
I , 500,000, 000

1,400, 000, 000

r, 300,000, 00CI

1, 200,000, 000

1, 100, 000, 000

l, CI00, 000, 000

900, 000, 000

800,000, 000

700,000, 000

600,000, 000

500, 000, 000

4OO ,000,000

300,000,000

200, 0oo, 000

-1.00, 000, 000

B.

WIT,L,TAM R.ATN¡]Y I{ARPNR COT,L.AGU

ll5lualizecl Assessed Valuation Growthre 1959 rq7 3

./ ,/'',/-/
--¿z ,/'

/.'/'- --/'

Years

C' ssessed Valuation Over Previous year_

/

Il;rr¡.q'1

s..¿¿-'4/Lstrict #211
---.--- --¿.-Ò' -¿¿

'-'t*-' ::" 
- :::- '.-- ::"*î :-:" " - *. " * *p-*"' **,-6î:tr i et #2 2 4,-+-.--* '

Percent

20

15

t0

5

0

Years

.195e 60 61.

District #214

(r2 63 64 65 6(1 67 68 6q 70 7t 72

1e5 0 60 61 62

B

(',5 6(' (t7 6tl 6q '70 7l" 12 ,)



D.
Prope,rty Levy:

_ (1)
Levy
Year Countv

r Coll

t 965

I 966

1e67 
(r)

alized

i

1.,
)Real Estat.ê \'

Cook

Cook

Cook
McHenry
Kane
Lake

ssessed Valua

1968 Conk
McHenry
Kane
Lake

904,145 ,629
5,039,900
7 , ggg, 610

50, 596, 695
s867,679,833

Pu""o.raI( 3)

ProperËy Railroad

nb

1969 Cook
McIIenry
Kane
Lake

unt

Bgg, 242 ,377
5 ,226, 000
7,966,920

53,564 ,695
965, ggg ,gg2

107, 323,642
429,27A

1, 512, 3?CI

5,2II, E€¡-ä
LL4,476n967

and

1970 Cook
McHenry
Kane
Lake

1 , 059 , 37?, gLi_

5,876,250

124, 033,

r,403, 095
i-0,850

0
2g2,gg5

1,696 ,g2O

1, 362, 348
L0, 220

0
269,269

1, 641,837

1,I35,259,5I1

-

1- ,202 , 954 , g&-î

7 , 998, 860

rotat (4)

62, 006,490

(1) Prior to the L967 levy year, alL of Harper corlege was in cookCounty. The annexation of Barrington District- #i2A add,ed parts
of three ad.ditional counties.

(21 Includes têlephone and telegraph,

(3) The basis f,or personal propert,y assêssments has been changed by therevised tllinois Constitution effectÍve Juj-y l, 197I.

(4) Harpêr col]ege's exact assessed valuation is slightly lower thanthe cnrnbin4tion of high schooL districts #2lr, +àtq, änd #224.The collegê completety covers districts #2i-r and. #224, and atlbut a small corner of District #214 located in the southeast

t,
593,
737,

I32,1L5, 960

713, 352, 907

785, ggl, 5gg

5

160
924
94CI

940750

r44,4.29,503
425,43A

1, 765, 140
6,q?5r_53Þ

152, 645,609

6 ,259,400
8,069 ,72O

I,2B2,68g ,742

9I2,872,355
5,479,020
g, 4L0, gg0

65,405 ,77 5

56,09L 365
983,85 3,720

L24 ,270, 037

1, 343,465
10, 150

0
?E_3, 64r

I,6I7,256

l,268,96r
10,220

0
2 59, 354

r,539,535

r,024,637

449, 050
7?3, ,7 gO

5,930
9,7Q4

12 9, 331 , 097

1, 099 ,757,6gg

84CI,210

59, 584

885
140
76A
904

corner of their district near

1,205,150,979
6,311,830
g, 764,000

69 r 395,666
I, 299,522, 375

r,328,493,945
6,719,670
g,841, 5lo

I ,4L 3, 559, 364
69, 505, 339

9-

0'Hare Field.



It. Ìlarper CoIIege Ezue-!-¡ggg-êFsessed Valuation,by Coul'Ity:

_ (r)
Levy
Year

L967
1968
1969
1970
L97L
L972

9L2,872, 355
! ,024 ,637 , 885
1, 205, 150 ,879
l, 328 ,493,845

Cook

F. Assessed ttvaluation Per Student - t9

Kane

F "T.8"
Year Stqdents

1967-68 I037

1968-69 2L23

1969*70 3493

I97O-7 I :gSs

L97I-72 4354*

L972-7 3 5159*

L973-74 5550*

L974-7 5 5980*

L975-76 692L*

*Estimated

9,410, gB0

9,744,760
g ,764,000
g,841, 510

Lake

56, 091
59, 584
68,295
69, 505

365
904
666
339

Assessed
Evaluation

5,479,O2O
5,830,140
6, 311, 830
6,7lE,620

986, 5 28 ,3l.6

1, r02 ,67L,7OO

L,293 ,528,934

L,4L3, 559,364

1, 566, 909',840

7 *j.976

(21
Tota1'

Assessed
EvaLuation
Per Student

983,853
r,0gg ,757
L ,2gg ,522
r,41 3, 559

(f) Prior to the L967 levy year, all of Harper
The annexation of Barrington District #224
additional counties.

95L,329

519, 393

370,32O

357,140

359, 878

335,6141,73r,435,373

1, 913 ,236,O87

2,LL4 ,L25 ,87 6

2,336,109 ,492

720
689
375
364

(2) Ilarper's exact assessed valuation is slightly lower than
tion of high school districts #2I1, +2L4, and +?24. The
completely c6vers districts #2lI and #224, and aII but a

of District #214 located in the southeast corneri of their
near O'Hare Field.

l

t0-

Percent
Chanqe

Base Year

_4s%

_6L%

344,727

353, 533

337 ,539

college was in
added parts of

-65%

Cook County.
three

the combina-
college
small corner
district



s1,000, 00o

900,0o0

800,000

700, o00

600, ooo

500, 000

400, 000

300, o00

200, 000

1OO, 0OO

o

I

H
H
I

WTLLIAIVI RATNEY HARPER COLTEGE

95L ,329

c. Assessed Evaluation Per Student
1967 -L97 6

5L9 393

L967- L96B-
1968 L969

35 L40 359,878

L969-
L970

L970-
l97L

33s 6L4

I97L_
l.972

353

I972-
L97 3

533

L973-
L974

337,539

L974-
L97 5

L97 5-
L97 6



T-l Assessed Valuation Growth
L962-I97 5

(L97L-L975 Estimated)

2 .336
?.ì 1

1"913
i.j j

BB9
mii.

L.293
bil.

L.LOz
bil.

L.7 3L
bit.

L.566
bil.

1.413
bil.

I

H
t\)

I

986
mil.

8L2
mil.

603
mil.

677
mil.

I962 L963 L965 L966 T967 L968 L969 L97 0 L97L L97 2 197 3 L97 4 I97 5

2.LL4
bil.



ÏV. TaX LeVV

Based on üre financial needs of the college, the Board files acertj'ficate of Levy with the county cterk on or before the 1astTuesday in september. Based on this tevy and the assessed,valuation, the clerk computes each fund's t.ax rate and extendsthe levy- The ]-evy is limited to the current authorized tax rate-
1 Taxes may be levied by the Board of Trustees forpurposeå and for building purposes based on the

and the needs c¡f the distrl_ct"

2" The county clerk has the duty to extend a tax at a ratesuffj-cient-to pay the Þon-d BrÍncipal and Tnterest accordingco the bond resolutÍons fÍLed in his office
3" Proceeds from the l-evies are

fee charged by the collector
delinquent taxes.

The following tabl-es show tax rates and

A.

!'r-sca.i_
Year

I 964-6 5

I 965-66
I 966-67
1967- 68
t 968-69
1969*70
L97 A-7 L

]-971-7 2

I97 2-7 3

L97 3-7 4
I97 4-7 5
l-97 5-7 6
L97 6*77

Levy
Year

reduced by a I4/" collection
and losses and cost,s from

1964
t 965
I 966
1967
1 e68
I 969
1970
l-e71 (2)
l-972
L97 3
197 4
l-97 5
L97 6

educational
legal limits

Education
lund

0
.07 2
.11
. l-1
.11
"11
.11(3) .11
.11
.11
.11
"11
.11

ections

levy statistics:

e6s-7s (r)

Building
Fund

(1) These rates are set by the county crerks and are based on thelevy adopted hy the Board and the ãss€ssêd varuations whichare determined by the assêssor,s office.
Tax rates åre estimated for lgTl through j-g75.

current estimates indicate a tax rate increase wilr berequired for the I97l_ J-evy year.

13

(2)

(3)

Bond and Working TotaI
ïnterest Cash Tax

fund _ Jqqd Rare

0

.02û

.04
04
CI4

a4
04
o4
o4
a4
04
04
04

CI

0
.066
.056
.062
.056
.05 6
.054
.048
.o42
.037
.033
.028

092
2Ib
206
2L2
206
2CI6

205
198
192
187
183
I78



B. cook co.unlv Tax. Itlultip.l.ier Hi storv

l. 
()(rd

l"()(rr.i

L()6t1
L')67
l96B
1969
1970

c.

Levy
Year

"t .42
1.4.Ì
I .4.1
L .44
1"45
I -52
t. 59

Harþer CoIl
bv Countv

I 965 656,284 0

I966 f ,6q7,8,25 0

l()67 1,t180,5L7 19,386
I ()68 2 ,I7 2 ,232 21 , r 56
1969 2,482,61I 20,1I4
1970 2 ,736 ,697 18,656
197I

Cool< Kane

(f) This colümn represents all money received by either the township
collector or county treasurer. Prior to receipt of taxes by the
coltege, I4/" for the county treasurer is d'educted. Legal costs
of collectíng taxes and refunds to taxpayers are also deducted-

(2) Back taxes are continually being received that up-date the
collection rate"

and Gross T

Lq.FE

0
0

tl6,670
I29, 895
140,006
T46,656

McHenrv

0

0
ll, 396
L2,7LO
12, gr3
I3,975

ollection Rate Histor

Total

(r56, 284
I , (r('17 , U2 5

2 , O2.7 ,97 O

2 ,335, 993
2 ,655 ,544
2,gls,gB4

cto"" ( 1)

Collections

620, 50Ç)

l, (¡I2,73?
I, 900, l9l
2,L67,529
2 ,487, BIO

% vt.l2l
to 9pÇ9

q4. s
q5.CI
93.7
92,7
93.7

I4



D. H.roer cotlecîe Levv and" eross Tax -CQ1l9çlion Rate HistQ{V bv

Type of property 
% of

Levy (l) collections collec*
year Type - . I'qvy (Gross) 12) t ion ( 3)

1965 Real Bstate
Personal ProPertY
Railroad

Total-

l-966 Real Estate
Personal Propert'Y
Railroad

Total

L967 Real Estate
. Personal ProPertY

Railroad
Total

1968 Real Estate
Personal ProPertY
Railroad

Total

1969 Real Estate
Personal FroPertY
Railroad

TotaI

1970 Real Estate
Personal ProPertY
Railroad

TotaI

58I,835 " r2
7 3 ,442 .9J.

s 656 ,284.7Læ
i-,006.68

I ,498 , 086 . 66
L97 ,528.L2

s1,697,825.68
2, 210.90

620, 5o I

r,788 ,533.22
235,935. 39

3, 501. 5J

* 
r,orz, z:z

2,051 ,925.29
280, 570.83

(l) The levy year date lags the actual collection of taxes. The
September 1969 tax levy j-s reflected on the April 1970 tax
bitl. Taxes are u.suatty collected beginning in May 1970 and

cont,inue to be received durinE the I9?0-7f fiscal year.

3.497 .43

$2, 337,838. 33
3L4,37 6.97

3, 328. 60

$2,655;54 3.îõ

l, 900,691

(2) This column represents al-l money received by the county
treasurer. Prior to receipt of t,axes by the college, L*/"
for the county treasurer j-s deducted. Legal costs of collect-
ing taxes and refunds to t.axpayers are also deducted.

95.V/"

2 ,643, 819.64
268,98r.82

3,-l8il. 56
$2, 915, 984.02

--2.f.]52¿5¿3"

(3)

93.7%

Back taxes are continually being received tlnt up-date the
collection rate.

15

2 ,48'7 , Bl0

92.7%



Ït. Uarpçr .Ç91¿eqE_Lgvy g[g*[e! pÐ{_qgllgçljon Flistory for: r.he period
Uer-l-*--tugs.-åq, W
L,eVy
Yr'ar _ I,evy _

1965 656,285
1966 L,697 ,826 I
1967 2,A27 ,gvl I
1968 2, 335 ,993 2
tg6g 2,655,544 2
1970

V. Income per SÊudent

The following figures show an analysis of income by student and on a
percentage basis. Tt can be noted that Trecause the college,s tax baseper student is decreasinE, the income per student is also decreasínq.
Tn order to meet projected needs and maintain the t.ax percentage shown,
tax warrant"s will have to be issued. A tax rate increase will be neces-
sary in order to maintain the college on a firm financial basis.

Income per Student Analysis
E{uc.atignal, Fund Budqet

(I) Tax bills are
ment due May 1

CLlrrent
Collections

594, 803
544 ,569
850, 329
061, 532

usually mailed April l.st with the first install-
and the second instatlrnent, September l.

,487, glo

l¡ercent.
cCI.lI.qg!e{t

e0.6%
91.0
9L.2
88"2
93. 9

Taxes g95B
Tuition 236
Charge-baeks 224
State Aid 34S
Vocational Education Act 98
Student Fees B
Miscellaneous Sources 38
Fund Balance *tå?Ð.Toral $r5gg,-

1967-68

1e67-69

Taxes 63.\),"
Tuiticn 15.6
Charge-backs 14.9
State Ard 22.9
Vocational Education Act 6"5
Student Fees - S
Miscellaneous Sources 2-b
Fund Balance ..1ln__{l_

?ot.ii *l!:¿

1968-69

502
270
292
345
100

I
2.3

,.13CI8)
s1232#

Pereentage !petysis

1969-7 0

372
264
242
428

72
9

2B

lLUr
s,t 3CI4

Educatíorlal Ftlnê Ðdqet

rezg:71

346
341
tBl
367

34
23
20

(4q)
1 264

of Income CateqCIries

1eq8--6.P.

44.8%
2L.9
¿5. t
28.0

o't
f

'L)

i.q
I ? !,-J¿

1tß)i,
æü5ËÊd.æ

L97.L-7 2

348
300
L27
3I9

34
24
10

_ lrl5.
I 347æ

1969-70

28 .5%
20. 3

l-8. 6
32.8
5.5

.7
?.I
fi.iri-
I O()/.

::cruq:læa

L97 0-,7L

27 .4%
27 .O
14. 3

29.O
2.7
1.8
1.(r

*l*j",'.9)
JggÉ

L97L-72

25.æ/"
22 .3
9.4

23.7
2.5
1.8

a

l"ì.tì-îöî[

--5 
- I (r-



VI. Cost Per Student

unlike most school díst,ricts, Herpsr CoIIeqe has lìot hed a

numher of years to accumulate equipm€nt, library books, and
other materials. Durlng lÏarper's first years of operation'
costs were not comparable tn ä sÍmÍlar institution that has
been ín operation for many years, The number of students
attending Harper each September \dere as foLlows:

It is to be noted that the new caripus
staffed in 1969-7CI for an anticipated
students.

lst year
2nd year
3rd year
4th year

Tn the first years of Harper's existence, significant changes
in cost per student and the ratio of costs of specific func-
tions to the t,oLal budget were apparent. Ttre cost per student
dropped sharply and the ad.minist.rative costs and certain fíxed
costs dropped as a percentage of the budget. When Harper
opened its door, the operating cost per student was $f476. For
L97l-72 it is projected to be $1315.

The fol-lowing tablesshow the effect of Harper's Erowth on per
student costs. The year 1970-71 is estimated for the month of
June and the year L97L-72 is the new operating budget. The
year L972-73 was obtained from our long range fj-nancial pLan.

196?-68
1968-69
1969-70
1970-7 r

1, 800
3,700
5, 300
6 ,400

was equipped and
enrollment of 5000

Note: The current budget year costs per student have been
prepared on the same basis as the preceding years
for comparability. T'he actual current year budgets
reflect all<¡cations to emphasize the full account-
ability of each budget cost center.

L7



l. Instruction
2. Learn.Res.Center
3. Student Services
4. Data processing
5" Institu.Research S, Dev.
6. cen.Administrative
7 . Gen. Institu.Expense
Total Cost Per Student--

(Operati-nq)

Add cap.Outlay (fot. for yr. )

Accountinq Basis

i\, Cos t. Pcr S L_uclent- A!åLysis
gqggaliglg} Iurld,Budqer

1967-68

817
L62
139

54
0

206
9B

T476

3Z

¿509.

Actual
Cost

1968-69 1969-70

700
B4

116
91

2

104
B5

1182

49
I2 31

654 665
116 l-23
10e tI8
74 84
14 L2
85 BB92 too

LL44 It90

1€;g 74
1304 L264*

Actual Est.
Cost Cost

1970-71

1.
)
?

4.
tr

6.
7.

ts- .Per.ceq*taqe Agralvsis of Expenditures by Function
Educational Fund Budqet

Tnstruction
Learn. Res. Center
Student Services
Data Processing
Institu,Research * Dev-
Gen ..Admini s Lrative
Gen. Tns'bitutional E>cp,

TotaI

L97L-72 1972-73

743
t24
r28

85
13
B9

133

I 315

32
L347

BudgetActual
Cost

770
tt8
130

97
t3
86

I23

I3 37

6'6

13!¿

Pro-
j ected

Accounting Basis

1967-68 1968-69

Vfhile tuition and state aid will increase proportionately with enrollment,
the college's tax base per student is dropping dramatically. The assessed
valuation per student has dropped from $951,329 in T967 to S357,140 in 1970.
Tn the space of several- years the assessed valuaLion per student has
decreased by 62%. This mearrs that. additional revenue will have to be
obtained in order to sustain the college in future years,

]B

ss .3%
i-l. 0
9.4
3.7
0.0

14.0
*_6.6

ås%
Actual

Cost

5e .2%
7.L
9.8
7.7

.1
8.9
7.2

L969-70

s7 .2%
10"1
9.5
6.5
L.2
7.5
8.0

L970-7L I97I-72 L972-7 3

_åq% ¿%
Actual ActuaI
Cost Cost

s5 .9%
10. 3

9.9
7.r
1.0
7.4
8.4

56.5%
9.4
9.8
6.5

cì

6.8
r0. L

-rgge -tg%Est" Budget
Cost

57 .6"/,,
8.8
9.7
7.3
1.0
(¡.4
c). ?

Pro-
j ected



1. Instruction
2. Learning Resource Cent.
3. Student Services
4. Data Processíng
5. Instit.Research * Devel.
6. General Administrative
7 . Gen.Institutional Exp.

Total Cost Per Student
{Operating)

Add CaPítal OutlaY
(rota1 for Year)

C. Co_et Per Student AnalYsi-s
Education and Buildinq Funds

I

H
\o

¡

L967-68 l-968-69

BL7
l-62
139

54
0

2CI6
9B

Add Building Fund

Total

Fu1l-time Equivalent r., ,,

Students at Mid-term\-/

Ctrarge-back

Accounting Basis

Assessed Valuation Per
FTE Students

700
B4

1t6
9L

2

IO4
85

L969-70 L970-71

T47 6

32

654
116
109

74
L4
B5
92

t 508

L4B

(1)

{2}

LTB2

49

665
123
lLB

B4
L2
8B

100

]-656

IO37

34-50
Actual
Cost

s951,329É

{2}
L97L-72 L972-73

Average of fal1, spring, and su¡nmer mid-term enrollment

Restated for comparability wLt-ln príor years'

L23L

L77

LL44

t60

743
L24
L2A

B5
13
89

133

L408

224L

34.50
Actual
Cost

5L9 ,393æ

L304

2LO

1190

74

770
118
130

97
13
86

l-23

L5L4

3434

24.76
Actual
Cost

37O,32O

-

L973-74 l-974-75

L264

236

131- 5

32
L347

280

1500

4066

22 .54
Actual
Cost

357 ,r4A

-

L337

66

L627

4455

22 .40
Budget

359,878æ

tça3

254

L66L

527 I

20. o0

Pro-
j ected

335 ,6L4



Actual L967-68 per pupil Cost:

Ed.ucational F,und

Administration
ïnstruction
Library
Student Services
Contractual Serv-ices
Suppl-ies
Tr¿rve.l_
Fixed Charges
Capital Outlay (t2rf/" Dcpreci ;:rtion)

Total

Buildinq Fund.
%

Operation
Fixed Charges
Capital Outlay (I2r4 % Ðepreciation)

Total

Site and Construction lund

Equipment (l 2l"f/" Depreciation)

D.

$195,010
749,278
165, 951
156, 661

35, gg2
l0g, 061

39, 604
46, 554

Bond and Interest Fund

2% x $490.298

GRÄND TOT.AL

$1,683,787 + 1037 FTE

çL,623.71 + 30 hours =

66,896
89, 7 38

5, 665

l, 502, r96

Students = $1,623.7L Cost per pupil

ç54.L2 Cost per Hour

162 ,2gg

1), 4 86

20

$I,683 ,787

9 806



Actual 1968-69 Per

Educational Fund

Éa

Instruction
Library
Student Services
Data Frocessing
Institutionat Research
General- Administration
General Institutional- Expense
Capital Outlay (Izry/" Depreciation)

1967-68 4,185
1968-69 12,?88

Total

Buildinq Fund

Operation and Maintenance
Fixed Charges
Capital Outlay Qzry/" Depreciation)

1967-68 5,665
1968*6e 4r?78

Total

Site and- Conståuct-ion- Fund
Equipment (ITry/" Depreciation)

1967-68 9,496
1968-69 0

Bond and Tnterest Fund

Expenditures Involved in the
Compilation of Per Pupil Costs

Pupil Cost:

r, 576,85I
195, 307
26r,072
198,844

4,916
232,851
206, 370

l.ç,473

1967 -68
1968-69

GRANÐ TOTAL

2%x
2%x

$3,074" ,A37 + 2123 FrE
çL,447.97 + 30 hours =

112,901
228, 895

. 9,94J

$490,298
$521,101

2,692,584

Students = çL,447.97 Cost per Þupil
$48.26 Cost Per Hour.

2L

9,489 9,486

351, ? 39

9, 806
10,423

$3,074,037

20 228



Actual 1969-70 Pe:: Pupil Cost;

Educatj-onal Fund
Instruction
Learn jnq Relsource Services
Stu<lent Senvices
D¿rLa P::oces; si ng
General Administration
General Institutional Expense
Less Charge-backs
Capital Outlay (L2+/" Depreciation)

re6s-66 $ e35
L966-67 8,034
1967-68 4,185
L96B-69 13,631
1969-70 57,364

Total Ed.ucational Fund

Buildi}q lrund
General Adminis"brati on
Operation 6( Maint"enanee of Plant
General lnstitutj.onal Exp.
Capitat Outlay (rLZlç¡" depreciation)

L966-61 687
1967-68 L,692
1968-69 3,483
L969-70 7B

Total Building Fund

Bond and Interest Fund
Interest Payments L97A-7I

Site and Const.ruction Fund
Equipment (L2+/" depreciation) L966-7O
Bldq.Depreciation L967 *7 O

Total Site & Construction Fund

GRAND TOTAL

Er Expen<litures Involved in the
Compilation of Per Pupil Costs

2,243,792
397,439
37 3, 100
255,534
340,298
3L7 ,L25
( 13, 789)

94, 149

$5,0I9,979 + 3483 trTE Students = çL,44L cost per pupil.
$1,441.00 + 30 hrs. = $48.04 cost per hour

32,744
550, 712
l6, g3I

3 ,997 , 649

5, 940

68,414
80,622

606,287

267,OOB

22

149, 036

S-1, s}-?¿ru



VII. Student Growth

fVilliam Rainey Harper College is in the unique
position of being one of the fastest growing com-
munity colleges in the United States. During the
past four acadennic years, enrolLment has soared
by more than {ACf:/" from L643 students in 1967 to
72AO students in 1971,

During this short period of time, Harper Coltege
has gro!ún to rank in the upper t5% in enrollment
of a1l colJ"eges in the United States. This rapid
growth will continue at a high l_eve1 cluring the
next five years to an enrollment of 1A,400 students
by 1975"

Harper college serves Elk Grove Township, wheering
Township, Schaurnburg Township, palatine Township,
and alL of the Barrington High School District"
The chart on pä.ge 24 shows population growth in the
Harper College district from Ig50 to L990. This
pclpulation growth has created the unusual student
growth pattern that Harper has eNperienced and will
continue to experience.

The tabres and charts on the following pages irrus-
trat,e Harper' s population and enrollment gr:owth
patterns.

23
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B. Head Count .Student Enrollment
FalI Semester

L967-L979
(Estimated. after 1970)
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WILLIAM RÃTNEY F{ARPER COLLEGE

Enrollment Historv and Five Year Projection
L967 -7 4

(L967-L97O Actual)

I

w
Ot

I

I 5, 000

14, O0O

13,000

12,000

11,.000

10, 000

9, 000

B, 000

7, 000

â r'taìaì

5, 000

4,OOO

3, 000

2, 000

1, 00c

0

(1) HeaC
(2) Full

10. t4s

LA ,97 I

t967 t 968 L969 L97A

cou::t enrollment (mid-term)
?::= 7.çuívalent enrollment (míd.-terr,)

L67
l--l

5, 550
5, 222

4, 354
630

(1) ,24L

:3!7 )

I97L L27 2 197 3 1974
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WTLLIA¡4 RATNEY T{ARPER COLLEGE

Total FTE Enrollment Compared Èo
Out-of-District FTE Enrollment

I,,laine-Ni 1e s Commnnity
Cotr1e

1077

Percent
Out-of-
District

2241

3493

L967

L6.5%

n
w

3958

1968

32 .4%

Harper Col-lege

Out*of-Di strict

4354

1969

32.ú/"

5159
5550

L97A

28 .4%

59BO

L971

L9.æ/"

749

L972

L4 .5%

787

L97 3

L4 .2%

842

L974

L3 -4"1"



WILL1AJ'1 RAINEY T{ARPER COLLEGE

E. E}.¡ROLT¡,IENT STATTSTICS
September 10, L969

trì r¡a E'

Out of Head
Dist. Count

t,'ul. I -
time

Part-
time

Average
No. of
Students
Per SectDescripticn

L967 -68

Beginning cf Fal1 Sem. L967
Mid-terrn (state Ãid Claim)
End of Sernester
Mean Semester Hr.Load (¡¿id-term)

Sem.Hrs.
Cre{_it

L6 ,7 85
L5 ,255
L4 ,655

Contact No. Sec-
Hours tions

225

q.r._E"

1,035
1,OL7

977
15

L,725
L ,643
1,601

854
NA

/3t
L4.A

L49
87L

]\T 
^

864
5.0

27.O
NA

19.5
NA

Beginning Õf Spring Sem. l96B
Mid-term (State Aid claim)
End of Semester
Mean Semester Hr.Load (itlid-term)

16, 365
L5 ,87 A

15,835

692 224 l_,09r
1,058
r, o25

15

L ,824
L,759
L,720
B.l3

a/1 ô

780
764
L3.7

975
962
950
4 .92

2T.B
2r.4
2L. A

NA

192

t\)
æ
I

1-968-69
BeginninE af Fall Sem.1968
Mid-term (state Aid claim)
End of Semester
Mean Senester Hr.Load (¡tid-term)

35,334
33 ,624
32 ,675

1807 2,355
2,24L
2,L74

t5

3,735
3, 63CI

3,575
9.2

1859
]-757
L723
L3.7

LB1 6
187 3

187 5
5.1

22 .5
LB.2
lB. 0
L9.7

573

573
592

Begínning af Spring Sem. L969
¡r¡ir:l-i-al- lq1-al- o Ài.l nl eimì

End of Se;:,ester
Mean Semester llr.Load (ltlid-term)

3L,45L
?o _ ol n

29 , L09

1-A)Lt+i 2,096
) aoa
L ,940

15

3,273
3 ,22t
9-2

L627
Ls34
1 511
L3.7

L7 28
L7 39
L7 A9
5.r

2A .6
L9.7
19.5
NA

556
s56
556

539 .6

L969-7 0

Beginning af FalI Sem, L969
Mid-tern (State Aid Claim)
End of Senester
Mean Senester Hr. Load (¡¿id-term)

55 ,499
52 ,408
50,835

2447 736
736

3,673
3493.9

I5

5 ,358
5 ,222

ô2

3CIO3

2862
1^ )l-t. J

2355
2364
5.03

3L.2
30.2LL2O

Beginni::g c" Spring
Mid-tern {State eid
End of Se;:rester

Sem. L97O
Claim)

47,LL5
44 ,867
4L,56L

3L4L
2993.1
2770.7

15

5LA4
5AA2
477 3

9.3

2404
2229
2043
14.3

24AO
2553
277 0

5.4
i

2B -4
27 .3
25 .5
a-7

694
686
686

Mean Sei:es'-sr Hr.Load (Mid-term)

2ûa?.4
BO9



Descrii:tion
L97A-7L

Begi-n " of f'a1l- Sem" L97A
l4id-term{State Aid claim}
End of Sernester
Mean Semes " Hr " Load {Mid-term}
Begin"of Spring Sem "L971
Mid-term{St.ate Aid cl-airn}
End of Semester
$ean Semes " Eln " Load {}Aid*t,erm}

LeTL*-72
Begin.of Fall Sem" L97l
Mid-term {State Aid C1aim")
End of Semester
Mean Semes.Hr.Load (rfíd-term)

Sem. Hrs.
eredit

I
N)
\o
I

Begin"of Spring Sem.L972
&lid-term (State eid Claim)
End of Semester
Mean Semes.Hr.Load {t'tid-term)

63,855
59 ,37 3
54 ,587

CCIntact
Hg,qqå

2496

L97 2-7 3

Begin.of Fall Sem.I972
Mid-term (State Aid Claim)
End of Semester
Mean Semes.Hr.Load (l,fid-term)

56 
" 

7l_i-
53 

" 
4CI3

43 "A3-2

No. Sec-
tions

Begin.of Spríng Sem.L973
Mid-term (state Aid claim)
End of Semester
Mean Semes . Hr, Load (t.1id-t'erm)

2391.1

Ea tF El
¿.¿.!.

Out of
F.I" S. Ðist.

4257.O
3958.2 LL24
3639. r"

15

806
809
BO6

L97 3-74
Begin.oe r"-ffi.L973
Mid-term (State Aid Claim)
End of Semester
Fiean Semes.Hr.Load (I"tid-term)

795
757
756

Begin,of Spring Sem. L974
l4id-term (State Aid Claim)
End of Semester
Mean Semes.Hr.Load (Mid-terrn)

3784 "7
3560"2
3000 " I

15

Head FulL-
Count tåme

642t
6150
5838
9.7

94V

Average
ño. of

Part- Students
tirne Per Sect.

32 91
3026
2532
L4 "3

57oCI
57L6
5444

o?

3L2 9
3L24
3 305

Ê'l

¿ö6¿
2638
1978
14"3

2838
3078
3066
8-0

32 "8
30"5
)9.2
8.9

3A "7
)9 1

27 "4
8"9



Fa1l 1967

Spring 1968

Business

Sunrner 1968

Fall- 1968

Spríng 1969

rB6

Coirmuni-
cations

Srrruner 1969

L96

FaL:.. L969

52

Spríng 1"97G

4LT

246.A

Engineering
€' Related
Tech.

Sunner 1970

387.0

256.0

Ia1l 1970

55.5

50.0

566

Spring 1971

516.0

495.2

Summer 1971

27 -O

ilealth å
SiclogicaL
Scierces

385-3

Fall 1971

28.0

74.7

77.r

Spring 1972

588. 0

8L2

o

! tiumanities
i^*: à ¡1ne årts

498.!

Suu¡mer l-972

90.0

649.5

94

îaLL L972

82.7

7L -5

100.0

101

^

830.2

L57.7

26

743.L

270

LLO.4

B7

lr1ath å Ph;rs-
íca1 Science

110. 9

L94 .3

BB

2.4

I7L.4

1tr a

24

374.5

L25.3

184

242.A

130

180. 6

(nn r' ¡'l

Science

L34

65.L

40.9

464.7

308.4

36

4L4.9

286

TOTAL
F. T. E.

305, 5

247

283 -7

85-8

62.A

255

438.L

q] a

492.3

61

432.2

LAIT

387.0

544

10 58
I

78.4

486.4

75.2

249

L26 -8

527.3

2247

786.7

443-3

2000

763 -5

80. 5

379.9

L77.7

3493.9

940.9

2993.L

944.5

562.4

214.9

3958.2

3560.2

637 .8

I

(4)

?



VTÏÏ " l,,g,qq Range

The statistics on the
long range projectinns

Financial Plan

following pages show Harper's
and financial pIans.
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r970

A.

T97 T

rt.o,2e,6 r89 ,148
6,263 7 ,03L
2A.6 25.r

1,291 i,764
59.'7 59.7
77L 1,053

L2.3 L2.3
770 E65

.2i2 .2ü7
4i8 461

I .1.^(.t ! .?tI
i,Lt:l ?-,J47
2,48Ct '3 

"784
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1.386 r,566
98 111

I ia 300
61+ 64

7, û18 I ,362
3,5i3 4,4L0

qi-ri--?!s:31-ql
ÛAKI OI; AiLl
:;oR.Iì1F1ti']
älclild;t ?:.?it
5;; TRi:-r:.
CTfiiER :iOIi- :Sîå¡JI"iSHED DTSTRICTS
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T'TÀ]- Ofi.TJ.- DISTRICT T-TE
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¡ L:r--^L ILISLJ

PR0JECTIONS OLFALL MIDT¡R}4 gHBOLtfi¿NTS TO 1994r

T{1L114}T RAITCE? EAK?ES CSLLT,CE

reu 197 3

LgB,O29 206,9LL
7,246 7,49i
26.L 27 .4

L,892 2,053
59.7 59 .7

1, 130 L,226
L2.3 t2.3
891 927

.¿aL .:t'j
<r; qt!

' '¿l: 1 14í,

2,CQt; 2,8 t- 6

3 ,53',t 3,45{)
3,tgi t;,i93
4,57 5 ',91i).886 ,94t
I ,7 55 L ,95-)

124 138
3at 31,t4)

6/4 64
9,089 9,903
4,7 63 5,L78

130 Lo4
428 L55
I7T L77
96 99

L64 174
67 67

1,056 L,076
787 802

10,r45 La,979
5, 550 5, 980
3,942 4,244
4,572 4,923

;OTAL i.iÅ'S -
TOTAL FiE
ÐAY F:IE
D.{Y HEA'S

197 4

I
rJJ
N'
I

197 5

2t1,793
8,258

71).8
2 ,547

t9 .7
1 a1l

L2.3
| {il 6.

.?9i
62&

: , \r,5
3,)51
i ,696
,. 114

5,913
1. 003
2,L64

1<2

310
64

LL,7a)7
6,L3O

77
483
L59

97
L79

67
1,052

791

L2,399
6,92L
4,974
5,7 24

Bt'5
3r6
115

76
102

67
1,521
I,133

7,111
4,066
2,908
3,422

344
372
13i
83

L28
67

Ì I ?a

841

B, 167
4, J>4
3,045
3,573

t97 6

224,248 258,069
8,626 r0,f96
32"1 37.8

2,185 3,930
59.7 59,7

1,663 2,346
1. a 1a a. LL. J LL. )

I ,061 ). ,2 r'9
^1^L 1A<. )vu

686 943
i. 540 l.839
3,,\t3 4,7 ii
5,L34 7,219
4 ,5i4 6 ,iJ24
6,41+7 I,95á
L.062 1.296
2,]82 3 ,3r4

168 236
300 300

b4 0¿+

t2,330 16 ,887
6,679 9,254

155
400
L37

97
L49

67
1,005

749

9,367
5,159
3,670
4,253

l9 80 L982

21 2,63L
r1, i63

39 .5
L !,76

59.7
2,642

72.3
l, -i73

. aiÁ"-
'i9 5

1.f;39
.i, ili+
8,Û{:3
6 ,387
9.685
L"296
3,533

2 5i)
300

õ+
18, 283
10, 199

77
622
159

B7
L79

67
1,191

887

t9 ,47 1
1 1 ,086
8,070
9 ,206

i985

29t.tj4 -21!,99O 328,668
L2,'i75 12,949 13,519

::.6 4J.r 4'1 .A
t. tlf, 5,582 5, 950
)- .7 t9.7 t9,7

3,'.Jji i, j32 3,552
1?.-a 12"3 L2.3
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: .:t-) i,150 1,200
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ê,9AÐ 7,386 7,707
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270 289 iol
i oo 3oo 3 í)rr

6a 64 {ìr
20, i l8 2I ,332 2) ,')6c:
i1,386 \2,\9A 13,?.21

1 988 19 90

77
511
159

87
L79

67
I ,080

804

77
622
L59

B7
179

67
1,191

887

13,410 18,078
7 ,483 10,141
5,383 7,334
6, 189 8,400

'41

6?2
i59

ôt
L79

67
r, i91

887

77
622
t59

B7
L79

67
1,191

887

21 , 309 23,023
12,273 L3,377
8,982 9 ,828

LO,2L3 11,148

77
622
r59
87

L79
67

1, 191
BB7

24,160
14, 1 08
10, 389
rl ,7 67

Office of Planning and I)

May 10,1971
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Taxes

Tuition * Students

Student Fees

Charqe-backs

State Apportionment
Total
Less Building Fund

Board of voc,/Ed.
Per Credit Hour
Computer Rental

Federal Resources

Tnterest on Investments

Other Revenue

TOTAL CURRENT YR.REVSNUE

Fund Balance Beginning

Less Expenditures

Fund Balance Ending

Cost Per Student:
Operating
Capital OutIay

Total

\?þJ_-tp 
"

994, 000

245 
" 
000

8, 000

232,0aÛ

358, O0O

1 968-69

L,L25 ,CItA

602, OO0

tr9, 0oÕ

654,0ÛÛ

7"|4,AOt

Ê
Educational Fund

r,ons-Ranqe Financial Plan
Estimated Acc::ued Revenue

L969-7 ç

358,000

102,000

1,273"t9O

908, Oo0

32, 0oo

^_^:^^óJ¿,¡JV\)

L ,57 3 ,2O0
{1pl, 200)

L,472,AAO

246 , OOO

21, 000

70, 000

6, 000

4,865, 000

1, gg5, 0oo

4,478,0OO

2'292r-999-

L,L44
160

L967 -L97 6

'-%gr Enrollment

L97 A-7 1

'774,4OO

197,000
27 ,OOA

I, OOO

43,00o

l,4o7,o0o
1, 398, 0oo

95, 000

-.- ^^^IJItIJVW

1, 893, OOO

_(400, 000)
I ,493, o0o

1 31, 000
9,.000

5, 600

68, 000

7,50O.

5 ,34r,LOO

2 ,282 , AOO

5, 140, O0o

2 ,483 , LOO

1, 190
74

14, 000

I
(¡,(,

¡

1, 953, OO0

815,000

1,563,000

L2!.!-9!g

L ,476
JZ

Le7 \:J 2.

1, 551 
" 
000

1,336,000

105, 500

ea 
^ 

ññnJçt, uvu

2"O7L,CAA
{ 650, OOO}

L,42L 
"OOO

1 50, OO0

3,449,OOO

l,2o5,oo0
2 ,759 , AOA

l,gg5,ooo

L,L82
49

LgV 2-1 3

L,752,OOO

1, 900 
" 
û00

125,000

t1 E1 nn.}

2 ,454,O4O
_{709rlqq)
l,754,AOO

150, 000

L-:-g.e.

L ,037

1^1 1 aAta / J- /*

t *."*
2,A44,OAA

135,00C

¿", tì1lìn

2 ,981 ,44O
i 7 5û.!!q)

2 ,23l- , OAt

150,000

L,23L

2 ,24L

40, O0O

6, 000

5,L73,5OO

2 ,483 , IAO

5 , 998 ,7 83,

L,657,BL1

L,3L5
32

'7123/7L

!97 4-7 5

_L_304

3 ,434

2 , L39 ,5t8
? qriq qnô

145, 000

39!. 000

3 ,212 , OOA

{760, OOO)

2 ,452 ,4OO

I0, ooo

7 ,OAO

6, 155, o0o

L,657,8L7

7 ,406,709
406, 1OB

1,337
66

L97 5-7 6

J'294

_4,-066

2 ,364 , tod

2,974, AA{

1á8,oOC

I ?6. OoC

4,L42,OOC
{7?O,loI

3,372 "C0(

0

7 ,000

6,935,000

406, 108

B ,2BI ,435

-\2!9-!327)

r ,43L
zt

_L347

-4,-455

150,000 150,00(

o(
B, OO0 8,00(

7,855,AAÕ 9,372'AO(

t 94A ,32'7 ) {2 ,630 ,42,

9.545.O98 12,118,65(
(2.630.425\ (5,437,Ogj

_L403

_3,2J9

JJ^139.

5 ,678

L ,533
27

I,564

_6,Lle

L,581
13f

J¿2t

Jtasç



EDUCATIONAL FUND

Lonq Ranqe Financial PIan
Estimated Revenue and Expenditures--Cash Basis

L967 -76

L969-1A i970-7L

JuLy 23, L97I

I7TL-72 L972-73 L973-74 L9J4-75 * L91 5-7 6

Tuit ion--S tudent s

Student Fees

Charge-backs

State APPortionment
Total
Less Building Fund

Board ot voc/t'd.
Per Credit Hour
Cornputer Rental

Federal Resources

Interest on Investments

Other Revenue

TOTAL CURRENT YR.REVENUE

Fund Balance Beginning

Less Expenditures

Fund Balance Ending

L967 -68
962 , OOO

245 ,000

8, 000

232,OOO

358,000
a

358, 0Oo

0
o

0

14, 000

1 , Br9, ooo

60, 000

1,349,000

5 30, 000

L96A-69

BB4, 000

624 , OOA

19, 000

652 , OOO

709, 000
0

709,OOO

70, 000
0

B, 000

40, 000

3, 006, 000

5 30, 000

2 ,7L'l , OAO

819, OOO

L,647,COO

960, 000

32 , AOO

565, O0o

L ,634,200
(LÕL ,2OA)

L,537,AAA

l, 651, 5OO

r, 910, 000

125,000

460, ooo

L,A44 , OOA

2,081, 000

135,000

433,O00

2,O37,750

2 ,599 ,500

145, 000

392,000

3,2L2 , ooo
(760, O0o)

2 ,452 , o00

150, 000

3, 0 09,000

168, 000

338,000

4 ,L42 , OAA

(770,00C
3,372,O1C

1 50, 00c

694,OOO 2,L42,500

1,388,000 r,364,000

95, 000 105, 500

995,2OA 557, BOO

1, 893, 000 2 , 07r, ooo
(400.000) (650,000)

L,493,OOO L,42L,OOO

2,454,OOO 2,9Ar 'aoo
( 7OO . OOO) ( 7 50, ooo)

L,7 54,OOO 2 ,23L,OOO

150, oo0 150,000r97,AAO
27,AAA

2L , AOO

68, 000

6, 000

5,A6A,OAA

aL9 , AAB

4 ,L56 , AAO

L,723,AOO

3 30, 300

5 ,600

66,000

5,074,604

I ,723 , OAO

5,L4O,OOO

L ,6,7 ,600

146, 000

40 ,7 00

6, 000

5,783,5oo

L,657,64Ô

5,998,783

L ,442 , 3L7

6,067 ,BAA

L ,442 ,3r'7

1 ,406,749

_J9:-!98

6, 881 , ooo

103 ,4OB

a ,28r ,435

\Lt¿9t,V¿/)

B, 000

7,784,250
(r,2e7,Õ27

9 ,545 , O9B

? ô- - \\) 'w)--J:J2l

8, OOC

9 ,296 ,7 5C

(3,o57 ,87a

L2,L18,65C
/( o?o ?Q1
tr.'J)t 'v¿

10, 300

7,OAA

I

À
I

7,000



"Assu¡nptions R.egarding Antj-cipated Increase In Revenue

Taxes

It is assumed that, the assessed valuation whi,ch is the basis
of Harper College's levy will" increase 10.5% each fiscal year.

Tuition*-student,s

Tuition receipts are based on
Tncrease in tuition rates are

1973"-72
L972-7 3

197 3*74
L974*75
1975*76

$tudqntllq.es

Tt is assumed that, the increase in student fraes will be pro-
portional to the j-ncrease in full-time enrol.Lment.

$10.00
$12 " 00
Êr_? " 00
$14.00
$14 " 00

Tt is assumed that we will lose approximatel¡¡ 240 furr-time
equivalent, out-of-distríct students in the currrent budget year,
188 fuLl-time equivalent students in fiscar Lg72-73, and in
fiscar L973-74 out,-of-district enrollments wirl rise srightly
and thereafter remain fairly const,ant.

State Apport,ionment

projected student enrollments.
forecast, as follows:

hour (current tuition)per
ll

ü

il

lt

State apportionment is based on projected student enrollments.
It is anticipated that the State of Ïllinois witl increase state
apport,ionment, according to the following schr¡dule:

L97L-72
L972*73
].97 3-74
L97 4-7 5
L975*76

.þoand of Ve¡catienal Education

Reimbursement, for vc¡cationar Education courses is
cult to predict and the financial ptan antic,ipat,es
bursement, will remaj-n const,ant at $150,000,

35

$15 " 50
I5. 50
L7. 50
17. 50
19"50

per
il

il

It

ll

hour (current rate)
ll

lt

extremely díffi-
that such reim-



Pederql Reqourçqe

It
to

is assumed thrat we will receive no federal funding direct
the Educatiorial Fund.

Interest on Invqstments

Tnterest on invelstments is calculated on anticipated temporary
unused cash balances.

Other Revenue

other revenue
Clinic.

i¡; primarily the receipts from the Dental Hygiene

Taxes

Tt is a umed that 5Ø" of the taxes
year will be co.l-lected in that year.
but on occasion tax collections are
problems in that particular year.

Tuition--Students

Ratiplrale Used in Five Year Proìections

It Ís assumed
yeâr in which

Student I'ees

It is assumed
year in which

Charqe-backs

that all student tuition will be collected in the
it. is budgeted.

It is assumed that 3% of the charge-backs will remain uncollected
at the end of each fiscal year.

accrued in a given fiscal
This is true in most years,

delayed and this causes

that all student fees will be collected. in the
they are budgeted.

to Other Districts

Stafe Apportio4meu9

It is assumed that state
year in which budgeted.

goard .o*f Vosätio$a} Education

It is assumed that 4Ú/" of
Vocational Education will
year.

apportionment will be collected in the

the budgeted revenue from the Board of
be received in the succeeding bud.get

36



Federal Resources

It is assumed that no revenue wiII be
resources in the current or succeeding

Tnterest on lnvestments

It i-s assumed
on investments

Other Revenue

It is assumed
in the current

that approximately
wili- be received

that all budgeted other revenue witl be received
fiscal year.

received from federal
four y:ears.

9ú/" of the hrudgeted interest
in the current fiscal year.
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Taxes

Student Fees & Fines

State Apportionment

Rentals & Other

Int.on Tnvestments

Tot.Current Yr.Revenue

Fund Bal.Beginning

Total Cash Available

Lebs Expenditures

Fund Balance, Ending

cash Budqet cash Budqet Cash Budqet Cash Budget Cash Buq.re't Cash Budqet Cash Budqe! Cash Budqet cash -Êucgç1
1967 -68

347 ,7 00

1, 600

9,200

35B,5oo

85, 000

443 ,500

1 98,400

s245 , IOO

n

BUTLDING FUND

LONG RANGE PTNANCTAL PLAN
ESTTMATED REVENUE AND Ð<PENDTTURES--CASH BASTS

L96a-69

3r9,2OO

1, Bt0

300

L2 ,300

333, 600

245 , IOO

578 ,7 OA

4A2,7AO

--e6-r-q.q!.

1969-'7 0

I

I

5 98, 600

20 ,7 00

101, 200

800

7,300

7 28 ,600

94 ,400

82 3, 000

'7 OB ,2O9

114, 800

L967 -7 6

]-97 0-7r

252,4OO

20,000

400, 000

1,500

L97 I-7 2

777,OOO

25 , OAO

650, 000

3, 000

673,gOO

114, 800

7A8,700

g5g,2oo

170,500

L97 2-7 3

600, 500

29 , OOO

700,000

4, 000

1, 455, 000

(170,500)

I,284,5OO

L ,245 ,585

,u"-.

L97 3-7 4

67 O ,5OO

31, 000

7 50, 000

5, 000

7 /2r/7L

1, 333,500

38,915

1,,372,4r5

1 , 361,000

\L ,4T5

L91 4-7 5

14L,OOO

33,000

760, 000

6, 000

L,456 ,5OO

rL ,4L5

L,467,9L5

1,455,800

-J2-'-JJ2

L97 a-7 6

aLa ,9aa

38, OOO

j7û,Q}t

7,Ðto

1, 540, 000

L2,LI5

L ,552 , IT5

r ,544 , OAO

8,115

L, 633 ,9A0

a,115

L ,642 , OLa

1,637,QAO

=



Taxes

Student Fees & Fines

State Apportionment

Rentals & Other

Tnt.on Investments

Tot.Current Yr. Revenue

Fund Ba1 . Beginn j-ng

Less Expenditures

Fund Balance, Ending

1"967 -68
Accrual
BLiügei- _

361, 000

_-:

1, 6OO

9 ,20O

$371,800

350,400

312-,0.qq

s410, 200

BUÍLDTNG FqND
LOïG P',Ã].¡GE FllgANcfèl Ìr,A.N

ESTTMATED Rrvr\ljÊ AiÐ Ð<PEr'IDITURES--ÀCCRUAL BASIq

L96A-69
Accrual
DUUgcU

401, 000

1, BO0

4,700

L2 ,3OO

4l-9 , BOO

4]-0 ,2AO

3-22-,-q-q-4.

__4¿l-,000

L969-7 0

Accrual
ñ..1 

- ^!Ðsul1 c L

464 ,600

20 ,7 AA

LOI ,2AO

BO0

7 , -3OO

594 " 
600

440 , aoo

7 22 ,404

313,100

I

\o

I

L967 -7 6

L97 0-7L
1^^-"¡1

D,,A-^+Ðtl*Yj L

509, 600

20, 000

400,000,

1,50.0

r97 L-7 2

Accrual
ls\lYvL _

564 , OOO

25 , OOO

650, 0oo

3, 000

797 2-7 3

Accrual
Budqet

637,AOO

29 , AOO

700, 000

4,OOO

931, 100

313,100

959_!2OO

285,000

L97 3-7 4
Accrual

---::::-:2-:-:--

704,OOO

31,00o

7 50, 000

5, 000

L ,242 , OOO

285, 000

r ,245 ,585

--2grlL!

7 /2r/7L

L9t 4-7 5

Accrual
Þr¡r] nøt-__::=:_:-:_

77A,OOA

33, 000

760,000

6, 000

1, 370, 000

2aL,4I5

1, 361, 000

290 ,475

r97 5-7 6
Accrual
BLr.d_qet

a59 ,7 0A

38,000

Tlo,ooo

7,oao

L,49O ,OOO

29A ,4r5

L ,455 , AAO

_:23_,_9)2

7,577,OOA

324,6]-5

7 ,544 , OOO

_:þJ._9J2

I ,67 4 ,'7 OO

35-l ,6L5

1,63l,OOO

__:23.-i]5



fx. The Budqetary Process

The budget is more than a statistical tabulation of numbers
that show anticipatod revcnuc ancl expentiit.ures. It i.s the
financ-i¿11 i.ntcrprctation of thc on*qo.inc¡ educat*Lonnl prorlr¡\ììì
for: oTìe ye¿rr: beginrring July I ancl encTj.ncl June 30.

Fj sco*educational planning is a continuous process that should
culminate in the development of a budget that accurately
expresses the district's educational program for the ensuing
year.

Evaluation of the budget at the end of a fiscal year must
include an evaluation of the educational program in order
appraise the total district's operation. l'he budget must
in balance. However, this means more than just financial
balance. The following concept illustratesi the point:

A. ßudqet Phil-osophy

One of the cornerstones of Vüil1iam Rainey Harper CotIege,s
philosophy is the commitment to involve faculty and
students in the development and operatj,on of the college.
The sharing of authority requíres a commensurate sharing
of responsibilíty by the individuals or: groups involved.
The advisory role of the faculty and students is limited
only by the ability of these groups to analyze problems
and present recommendations to the faculty, administration
and Board of Trustees. The cornerstone of this philosophy
ís the belief that the democratic process will ultimately
evolve Harper College into one of the outstanding com-
muníty colleges in higher education.

Based upon this institutional philosopÌly, a lcuclqet phi.-[r:so*
phy has been developed that invoJ-ves the f aculty i n thc
budget formulation and assigns respons:i-bitity to those who
share Ín the authority to implemenL the budget. The
following guid.elines have been established:

Revenue
enditures

Goal s
ectir,res

to
be

1. The final authority for the adopti<:n of the budget
rests with the Board of Trustees and is based upon
the recommendation of the Presid.enib.
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The President, in consultation with the three Vice-
Presidents, is responsible for balancing expenditures
for proErðms within the framework cf the budget
based on overall institutional goals.

3. The v"P.of Business is responsiblê for the formuration,
operation, and control of the adopted budget.

4- Tn order to obtain faculty invorvement, the budget has
been decentralized along organizational lines. A
decentral-ized br:dget places responsibility at the
operational level for budgetary planning. A given cost
center manager is in the best position to set priorities
for efficient. operation based upon operating experience.
As the budget, formulation progresses and reductions are
collectively made by alt concerned in order to balance
the budget, each manager becomes f¿uniriar with the
operation of all cost centers that in total make up the
budget.. The resurt is an agreed upon budget that the
faculty can understand and therefor:e support. Budget
formulation, therefore, begins with the faculty and
proceeds along organizational lines unt"il it is regalty
adopted by the Board of Trustees.

r ltlhil-e the business office is responsibre for the overall
control of the budgetn individuat cost centers are
responsible for thej-r estimates ancl subsequent expendi-
tures. All expenditu.res initiated by individuar cost
centers must receive approval throtrgh organizational
l-ines of authority.

All expenditures must conform to the policies of the
Board of lrustees.

6"

B. The Budqetary Cvcle

The budgetary
and evaluatior¡
follows:

1. Preparation
A faculty function

Presentation
A faculty administrative function

Adoption and authorizati_on
A Board of Trust.ees function

2.

cycle consists of the evolution, implementation,
of the budget. This cycle can be outtined as

?
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4. Administration and implementation
A faculty administrative functi"on

5. tlr¡n-lu¿rt"iolr
A courbi¡eld faculty and ßo¿rrci c¡f Trustees function

rhe trudget cycle for Harper CoIIege is as follows:

]...Tuly-'Long.rangebudgetfiguresareup-datedbased
ãtr tfte, bud.get year that ended June 30'

2.August.-Otherrecordsareup-datedbasedonfiscal
year completed June 30-

septernber - october - salary committees are formed'
by va::ious staf f groups.

preliminary revenue and expenditure estimates äre
5¡¿rfred. (rhe accuracy of estimates depends on the
estimated assessed evaluation that will be announced

in March and the estimated number of new students
who will attend the district next September')

4.october.}Tovember-Anenrollmentstudyforthe
following Year is comPleted.

staff salary committees continue to work on salary
proposal" s .

Board. of Trustees appoints a budget committee and

estab,lishes a detailed budget calendar'

Budget requests sent to deans, directors, ancl clivi-
sion chairmen and other activity cost centers.

5. Novenrlcer
estinnates

6. Decernber - Januarv - Budget requests from staff are

-
rece:i-ved and. tabulated'-

Janu'arv - March - Salaries for all staff members

completed.

Budget requests from faculty tentatively approved
subject to available funds.

7.

- Decsnber - OveraII revenue and expenditure
are completed.
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B' March - April - The assessed valuation is normalryannounced by the County Clerks during March.

Finalize budget revenue and expenditures.

Requests for fall
chairmen and other

May - Requisitions
pared for hidding.
Trustees.

9.

Purchase orders issued for fa'l equipmenL and supplies.
10. June - July - Budget hearing completed.

Board of Trustees åpproves and adopts budget.
Tax levy fited.

11. JuIv - Budget in force for the new fiscal year.
Repeat budget cycle for the followi.ng year.

fhe following chart shows the budget cy,cre as a chart.

orders sent to deans, divisional
activity cost centers

from faculty tal:ulated and pre_
Bids approved by the Board of
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announced

facult

et
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Expenditures
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Begin work on the
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equipment and
supply bid

Fall equipment

et in force fot new fiscal

roved

and supplíes
ordered

Board

followíng Year' s budget

June



D. Budget Considerations

All budqet project-tons are J:asecI on
of thtl [ollowing items:

t. Entsgllment
Harper College is expanding at a rapid. rate. The fall
enrollment study provides key information for budget
projections. State aid revenue and ot.her revenue
sources are based on the enrollment estimates.

Class Size2.
The college's average
29 "O. Any change in
the budget..

ffËuc-ational Proqram
Any basic changes in the college,s
mus'L bc consider:ed wittr regard l*<:
cial- rcr¡tiirements that may be rûqtl
current and future years 

"

esti.mates and appr;ri si.rl.s

New Staff
An expandinE college requires the addj"tion of instruc-
tional personnel. Consideration rnust be given t<:
increasing supportive services in the areas of ad.minis-
tration, instruction and student servj-ces.

S taf f.-S alary I ncr"eases
rn order to attract new staff members and retain exist*
ing staff members, satr-aries must be gJ_ven careful
consj-deration. salaries represent th<¡ rargest expendi-
ture in the Educational Fund budget.

4\sqeqqed Vgbrgtloq
District 51"2's tax base is expanding r:apidly. Budqet
estjmates dur:i-ng septenri:er throuqh March are basecj on
än assessecl varuation that wiLt not be â.nnounced until
March or April" By the time lhe ;ìsse$sed valuation is
announced, many budget commitments har¡e already been
made

$t"ets Aid Revenue
Every two years the legislature meets and, amonq many
other items, considers the possibility of increasing
state aid to school-s" Any change in {:he current support
bill will- directl_y infl-uence the budget.

nunrlcer of studerits per section is
this average will. directly affect

6"

edurcational progränr
the potenti al f in¿rn*
irccl to support it in

7-
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8. faä Rate
The college's tax rate in the Education Fund is $.II
per $I00 o:E assessed valuat,ion. A decision to request
an increasr¡ in this rate from the district's residents
must be ma<le well in advance in order to provide revenue
for the cu:rrent budget.

9. Other Sources of Revenue
A .o"ti""*1 "ffott to d""elop funcls through state,
federal an,å pri.vate grants must be considered.
DistricL 5t2 has been very successful in developing
othor sources of revertue to suppor:t the edueatÍonal
program

10. Brudent BqdqgÇ" Pþ.nqtFg
Consideration rnust be given to estimating budget revenue
and expenditures at a level that will maintain a sound
financial- basis. Tn a rapidl-y expanding district like
Þistrict 5L2, consideration must be given to estimating
many variables in a way that will allow a reasonable
margín of error.

11. Historical Cost Informatign
Because historical cost information over a long term is
not available, the estimates of indirect expenses are
subject to a larger margin of error than would ordinarily
be necessa,rv.

L2 - Vgcqçiona.l Technic+l ReiJnþursqllgFt,
During the past several years, it has been difficult to
project the amount bf vocational technical reimbursement
which witl. be available to support prograrns. Currently
reinücursement is based upon the semester hours of voca-
tional edutcation credit hours produced. The rate is
subject to total funds available.

13. Non-resids¡nt Tuition Inçome
As new conrmunity colleges are formed, non-resident
tuition (charge-back)wi11 be reduced significantly. This
wíII resulLt in a significant drop in income that will
need to be replaced as this income decreases.
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On the surface, college finance äppears to be c¡rite complicated.
This problem stems from the use of "Fund Accourrtiñg, " rather than
commercial accounting used by businesses" Actr"rally, the two
systems of accounting are based on the same prj.nciples" The basic
difference is that. commercial accounting uses one set of books
(accounting records) to cover the entire operation. A college
district uses ffVe or more sets of books to co\/er the entire
operation. Each set of books has a specific purpose as defined
by law, and can only have certain expenses char:ged to it. Each
of these sets of books are caÏled a "Fund." For instance, the
Bond and Interest Fund can only pay for the reLirement of t¡onds
and annual interest payments on these bonds. l\ fund is one set of
i:ooks created by law to pay for specific college expenses ãs
def ined }:y 1aw.

College Finance Flxplaíned

ColIege District 512 has
Board for the purpose of
accordance with college
Education, Building, and
The other five funds are
the three main funds.

A. Education Fund

Established for the purpose of financinrl the cost of
the entire academic program. This fund finances the
cost of instructionar, administrative and professional
salaries, supplies and equ_Lpment; libra:ry books ancl
facilities; maint.enance of instructional and adminis-
t::ative equipment; other incidental cosbs pertaining
to the educatic¡nal_ prÕgram. This fund in College
District 5I2 has a tax rate of ll$ per ËI00 of
equalized assessed valuation.

Buildinq Fund

Established for the purpose of maintaining and improving
existing buildings and grounds as well as the fixtures
and equipment which are a permanent part. of the buildings
and grounds. This fund arso fi-nances the cost of custo-
dial salaries, and j-nsurance on fire buildings. This
fund is also permitted to accumulate funds for the
construction of buildings and site acquisition. col.leqe
District 512 has a builci.inq fund tax of 4* per $f00
e qualized assessed valuat j.on.

the f,olJ-owing funds esta]¡lished by the
conductíng business e:fficiently and in

Iaw. Of the eight funds, only the
Bond and Interest rer:eive and levy taxes.
either self-financing or are adjuncts to

Þ
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C. ISond and l.n'b.erest Funtl

I:ìsst-abl i shccl l'or the purporìc of constn-rctinq new or:
acIeli.ng to c;xisti.ng bui"ttlings. Also used tc¡ finnnccthe purchas,s of ne\^/ sites. present colrege District_ 5r2tax rate is .056ê per $f00 assessed valua-
tion. This rate decreases proportionatery as bond
issues are :retired and increases if new buirding or site
bond issues are approved if the assessed. valuation remainsconstant- lproceeds from the sale of bonds are deposited
and accounted for in the site and construct,ion Fund.

D. Site and Cg|st.ruction Fund

Established for the purpose of the acquisition of grounds,
ímprovements thereon, construction of j¡uildings, and the
acqul.si.tion of equipment. This funcl is create<l f"rom ure
proceeds of bond issues. ,rhe rctircnent of princi,pat anclinterest is provided for by taxes thr:ouqh the Bond and
ïnt,erest Fund.

Vüorkinq Cash Fund (Optional)

Estabrished for the purpose of enabling the district tohave in its treasury sufficient money to meet demands
thereon for ordinary and necessary expenditures. Thi's isa loan fund and monies can be transferred from it to the
Education or: Building Funds. AlI monies, Ioaned, however,
must be repaid in full within one year. The tax rate forthis fund in college District 5r2 has not been provided
for under current legislation. If established, this fund
would be financed through the sale of bonds. A referendumis not requi;red to establish this fund. This fund upon
re;:rching a balance equal to 25% of the last llducat.i.c¡tr Fund
l.evy can no longer be increased.

Trust and Aqencv FundF.

Established for the purpose of accounting for funds that
are herd in trust by the college for an organization or
for a restrj:cted purpose. student activity funds, work
study funds,, loan funds, grants, and scholarships are
examples of items included in this fund.

G. Auxiliarv Enterprises Eund

Established for the purpose of accounting for funds used
in the oper¿rtion of the bookstore, cafeteria, inter_coltegiate
athletics, communíty counseling center, and other auxiliary
enterprises.,
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H. Çûp¡"!ql, ASset. I'trnd

llstahi.j-shed for the purpose of accountiLng for ilre varue
of l-and, i:uildings, and equipment. At the end of each
year assets that have been purchased during the year
are transferred from the various operating funds to
this fund.

In the same way that expenses rnust be charged to the correct fund,
income must be credited to the correct fund,. J\n easy way to con-
sider a fund is to think of it as a separate checking account
located in a different bank, Hach fund then mrrst have sufficient
income to pay its expenses r or it wi1l becon:le <¡verd.rawn.

Money cannot be permanent.S-y transferned from one fund to another
fund" The Workíng Cash Fund may be dissolved by Board action and
deposited in the Educational Fund. Each f¡,rnd, then, is a separate
operat'ion receivíng its own incorne and dishurs:Lng its own type of
expense. Tn order t.o continue operating, incorne must equal expense.
rf expense exceeds income, either income must }¡e increased or
expenses decreased"

I TaTqs-:CoIJeqç. D.istrict #.5j-2.

lhe major source of income for our college is ::ear and personalproperty taxes. These taxes are based on the equalized assessed.
valuation of h<¡mes, businesses, factories, farrns, land and personalproperty. The val-ues assigned to this property are determined bythe county Assessor's office and the rownship Assessor. collegeDistrict 512 has no cont,roL over this process" The totaL tax ratefor 1970 is 20.6Ö per $100 of equalized assessed vaLuation. This
means that a home with an equatr-ized assessec v;lluat.ion of $r0,000would pay the district 920.60 in propenty taxes through the
lownship Collector"

Each fund has a separate tax rate that totals approximately Zl.CISper S100 of equaJ-ized assessed valuation as fo.Llows:

__L_29å* _Ååþç.* J)lz_ r.eþq- *L:9.¿_ 1e70lducational Fund Tax Rate 0 - ]r - 
'-11 

*-. 
tl . i.L . rrBuilding Fr.rnd Tax Rate 0 .04 " 04 .04 _ 04 " 04

Bond & rnt.Fund Tax Rate q __',9q6 ,,CI56 .062 .056 .056rotat rax Ratê 0. ar.,øf ¿q.LÊ_ zr.2+ ffi- ,ffiã=
rhe tax rate ror each rund is ";rm;:-m"ñfrate can be inereased in any fund is by a majo::ity of the voters inthe college district approving a tax rate increase for a particularfund or approving a bond referenclunn for new bu:Li-dj-ngs or improvements.

The followinE chart shows how one tax dollar re¡ceived by corlegeDietrict 512 is distributed by fund:
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J. n of ColI
19ZO Levy

ict, 5I2'

Bond & Tnter€rst Fund

27.þ/"

e Tax Dollar

General. Building
FuLnd

Ie.4%

Education Fund

s3.4'%
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I-Iarper colleqe serves and taxes residents in l{hereling, EIk Grove,
Pa1atine, and Schaumburg Townships, and purts of three other town*
strips in Barrington High school District, Tt sêrves parts of cook,
Kane, Lake and McHenry Countíes.

For purposes of illustration, the tax rates of one township are set
forth as follows:

K. Distråbution of Tax Rates for onq of, Seven Towns;hips Served bv Harper

staùe
County
I¡orest
löwn

Preserve

Gener:al Assistance
Road and Bridge
Suburban T.B. Sanitarium
Northwest Mosquito Abate"Dist, 

"
Metropol. Sanit .Dist. Greater Chgo.
Metropol. San.Dist 

" ChEo, NoBond
VÍllage-*Arlington Heights
Ã,rlington Hts . park Dist. .
City--Oes Plaines
Village-El-k Grove Village
Village--Mt. Prospect
Mt.Prospect Park Dist. .
City*-Rolling Meadows
Rolling Meadows Fark Dist. .
nlk Grove Rural Fire protect..Dist"

1e5S Å_?9,7_

EIk Grove park Dist. .
Palat.ino Rural Fire prot.Dist. .
Roselle Í"ire protection Dist. .
Rolling Meadows Fire prot.Dist. 

"School Dist.#1S*-palatine
School Dist.#2S--Arlington Hts.
School Dist . #54*-Schaumburg
School Ðist. #57--Mt. prospect
School Dist.#59--E1k Grove Township
High School Dist"#zX4
HARPER COLLEGE #5X2
Non High school Bond
Forest View Fire prot.Dist. .

Å;;
.06CI

u;;;
0sËl

.070

.036
"o22
.298
.284
.626
"234
.652
.5CI0
.530
.256
.4s2
.306
" 092

" r50
.052
.126
.150

? no,
2.452
2.L76
2.136
2.234
1. 910

.216

.L26

I96B

.414

.068
N<:

1969 1970

NC:

062
422
o2"2
28{l
28(;
6113

256
I J.¿

46:2
39¿[
25"2

3 9{l
268
1û1)
?0:2

05.4
100
2113

198
5416

192
22,0
22'+
96,6
206

Levy
Lêvy

.4;;

.060

.CI5q

.014

.020

.334

.328
,636
.350
.868
.504
. 350
.2s8

.514

.078

.028

.018

.048

.024

.0lB

.232

.232

.766

.380

.7 22

.662

.584

. 390

.374

.456

.1?8

.264
,060
.204
.428

2.524
2.890
2.888
2.634
2.448
2.474

.206

.048

.424

.020

.314

. 314

.668

.442

.550

. 598

.278

.366

. 386

.516

. 134

.262

.086

.200

.428
2 .480
2. 930
2.7L4
2.608
2.410
2.272

.206

398
268
100
246
068
200
250

2

2

2

2

I

2.274
2.816
2 -70A
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2. 538
2 -4AA
2 "OLz

.2L2
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Distributíon

Villaqe Rates

Lllk Gr:ove Vi ltaqe
Mount Prospect
Arlington Hei_ghts
Des Plaines
City of Rolling Mea<lows

Tax Rates for One of

It should be pointed out that taxes on a home with an equalized
assessed valuation of $10,000 would pay considerably more than $20.60in property taxes. The total tax rate for a typicar township, for
e><ample, is approxirnately $7.03 per $100.00 of equalized assessed,
valuation. Of this $7.03 tax rate, college dj-strict #Sl2's ta_x rate
is $.206.

Codg

1635
1616
t6ls
L642
7637

Taxes on a home assessed at $10,000 in a typical township would be
approximately $703.00. Of this 9703.00, college district #512
receives $20.60, less a I.5% collection fee charged by the county
collector.

1966

5.856
5.908
6.284
6. 114
5. 906

even Townshi

The important facto:r here is that each taxing body should be considered
separately, based o¡r their performance, in order to fairly analyze
their service to the community.

I e67

5. B4B
5.828
6. 380
6. I68
6. 028

The following chart shows how and to whom
typical tnwnship served by Harper College

t96B

6.274
6.276
6.926
6.650
6.740

erved b

t 969

6. 636
6.618
7 .406
6 .692
7.4LO

Har
(cont. )

I970

7.030
7 .264
7 .692
7 .2L6
7 .BO2

a tax dollar collected in a
is distributed.
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L. Distribution of One Dqllar of fax Monev
(A t.ypical township is used as an example)

1970 faxgs

ViIlage

9.4ç

Park District

PAR
2.9ç

COLLBGA
of a tax dollar

High School
District

Hlementary
Sch<¡ol
District

34. B+

*1. Fc¡rest Preserve
2. Roads and Bridges
3. $uburban luberculosis Sanitarium
4. N.T^I.Mosquj-to Abatement DistrÍct
5. Town
6. General Assist,ance
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XI. Educational Fund Explained

Of all the funds, the Educational !.und js t.he
53.4% of cvcr:y t¿rx dollar receivecl by Col-lcqc
Basì.clr1 Jy, atl <ljrect inst.ructjotral_ rìorvic,cs
Lhil; Ir¡ncj. ïl" relt.:r.:ivcs inco¡nc fronr ¡rr-tl¡rcr"t.,y
i r¡rl ic¿rtcrrl .

A . l¡unci IJa l. ance

l. Ilarper Col,Lcqc
loalance which
years. Th-is i
limitecl to the

B. Local Resotrrces

1.

c.

Harper College obtains 25.9/"
estate and personal property
is 11ê per $100 of equalized

o]:tai ns l3.B/" of: i.ts i ncome fr:onl t.hc fr.rrrcl
repre sent.s revenue not usecl jrr pr:evior_rs
s a short term sou::ce of funds ancl i s
revenue not spent in previous years.

Tntermediate Resources

l.

2.

larqest.
Di s{-r: ii't

:rrc p;r i.l
L.;txes rìlì

Harper college obtains 22.3% of its income from student
tuition. Resident tuition is $r0,00 per semester hour.

Non-resi,dent tuition is basecl on cost less stater aicl
and resident tuition charges that are paid by atl
students. I{arper College obtains 9.4% of its income
from charge-backs Lo those areas outside the Harper
district which do not l-rave junior colleges. As new
junior colreges äre formed, this source of revenue wirr
reduce to almost zero. As Harper gror,rrs this source of
revenue will have to be replaced.

Harper College obtains L.l% of its income from student
fees. Fees are charged for laboratory courses and
other coÌ¡rses that utilize special materials that are
consumed based on each student's needs.

It spenrls
ltsl2.

l'ot' t-r^ont

lrì:c\¡ i otrs1"1'

of its income from real
taxes. The present tax rate
assessed valuation.

2

4. Harper College obtains .7% cf its income from miscel-
la.neous: sources such as interest on investments.

D. Stûte Resour.ces

1- Flarper College obtajns 23.7% of jts income from state
aid. tthe State of Illinois reimburses the college at
the rate of $15.50 per semester hour of credit taken by
students. This formula is based on mid-term enrorlment.
Harper college obtains 2.5% of its income from the Boardof Voc¿ltional Education and Rehabilitation.
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E. Federal Resources

It is anticipated that the Educati6nal Fund will recqive
no direct support from the federal government in 197I-72.
There is some support for specific prograns in the current
budget year, but this revenuê is accounted for in the
Restricted PrrrPoses Fund.

Harper College witl continue its efforts to obtain addi-
tional federal funding, but no such revenue is forecast
in the current year budget or the five )rêar plan.

1trP.
.!.

55



I¡. Spurcq of One Dgllar*crf -Ulcgllg
Ilducati on

Le7 I-7 2

al truncl

Tui ti on

22 .3%

student nee

-
Fund Balance

L3.æ/"

'Iax(]r:

25.y/,,

Charge-

State Aid

23.7%

r
Misc.

2.s%

Sources
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G Expenditures

fhe expense sectíon of the Educational Fund
for j-nstructional salaries. The following
are usecl as expense categories in this funcj

t. Tnstruction

Tnst::uction consists of those activities dearing directly with
or aiding in the teaching of students or improving the quality
of instruction " They include the activities of the faculty in
the transfer, career and. evening programs, and. alt the suppor-
tive equipment, materials, supplies, and costs that are neces-
sary to implernent the instructional program.

I,e'¡r4inq Resource Center2.

The learning resource center area includes the operation of Lhe
rihrary, instructional mat,erials centêr, and" communicat.ion
systems used in the learning process. rt arso includes atl
equi.pment, mate::ials, supplies, and costs i[hat are necessary
to support this function.

Slu{ent, ServiceF_j¡nd, êids-

Student services provides services in the ilreas of admission
and records, athletic program, counseling, and student activi_
ties. Tt also includes atl equipment, materials, suppJ-ies,
and costs that are necessary to support thj-s function.

Data Processing

Data processing includes supportive services that are system-
wide. Direct instructional expense related to data processing
is included under the instruction function. The cost of data
processing will be arlocated to the appropriate cost center
based on use at the end of the fiscal year. rt also includesall equipment, materials, supl;lies, and" costs that are neces-
sary to support this function.

T nstitrritional Regearch

Instítutional researeh includ.es activities related to researchprojects conducted to improve Harper college. The researchwill be institutional in nature and should not be confusedwith "pure" research projects. Cost will be allocated at the
end of the fiscar year to those areas utilizing the service.rt also includes all equipment, materials, supplies, and coststhat are necessary to support this function.

)

is primarily allocated
major classifications

4.
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6. Gen er a] AdmjLi s_tr at ion

/\dministr:ation corìsists ofi t"lrt;se activi lics whiclt h¡rv¿: iìs
tlrci r: ¡rurposo tìrc (lÕne.r¡ìI r^crlrrI at,i ot"r, c'l ir-t t;ti rrrr, lllrrl E ont-r^<tl
c> f- thc af f airs r:f l-hc coller¡e on a syst.cm*w i cìc J:¿rs i s.
-[nclucled in this funetion is bhe president-'s of fice,
rns'bitutional- Development and community Relations, and the
Rusj..ness office. rt also includes ar1 equipment, materials,
supplies, and costs that are necessary to support this func-
tion.

7. Gener?I T-nstiåutional åxpqruse

Institutional expense consists of those costs that benefit
the entire colrege and are not readily assignable to a par-
ticular cost center. Appropriate cost arlocations witl be
made at the end of the fiscal year. Fr:inge benefits,
insurance costs, regal fees, ¡:rovision for contingencies,
scholarships, tuition charge-back, etc. , are inclucled -in thi s
area.

Operation of plant consísts of the housel<eeping activities
necessary in order to keep the physicar facilities open and
ready for use. Maintenance of plant consists of those
activities necessary to keep the ground.s, buildings, and
equipment operating efficientry. rt also incrudes alr equip*
ment, materiars, supplies, and costs that are necessary to
support this function.

9. Public and Auxil-iary Services

qs¡t1on and Maintenance of physical F.rcilities

The public and auxj-liary servj-ce functi.on provides for tl-re
operation of the cafeteria, bookstorcr, stuclent orq;rnii',ntions,
athl-eti-cs and other related activitics. It also includcs all
equipment, materials, supplies, and costs that are nccessary
to support this function

The following chart shows a breakdown of the disbursement of one
dollar of Edueational Fund expense:
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H. D_i,sppsit,ion of One Dollar of Ëxpense
Educational Fund

197I -72

Institu-
tional

Instruction

62.1+

Expense

Administrative Inst.
4iã* . & Dev.

Learning
Resource
Center I0.

Student
Services
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XIT. The Bond and Interest Fund Explained

The Bond and Tnterest Fund is the second largest fund of the three
funds that receive tax rnoney. The Educational Fund receives approxi-
mately 50% af each tax dollar received by the district white the
Bond and Interest n'und receives approximately 3æ/".

rn terms of dollars this means that of the approximately $2r.00
received .l:y the district from a home with an equalized assessed
value of S10,000, the Boncl and Tnterest Fund receives S6.30. This
fund's only function is to retire principar and pay interest as it
becomes due each year. This fund pays for college buildings the
same way home owners pay for their homes.

Once the cl.istrict has received approval from tire vr:ters to cotl-
struct college buildings, the college district offers bonds for
sale at public bid. The bonds are awarded to the lowest bidder.
The interest rate paid by the district ranges between 4.5 to ,.or"
depending on the competitiveness of Lhe bond market at the time
the bonds are offered f,or sale.

The college district may issue up to 5% of its assessed valuation
in bond"s, if" it has voter approval for this amount. The 5% Iimit
is establ-ished by law and eannot be exceeded regardless of the
district's needs.

Unlike a home mortgage, the district has the option of maturing
principal in any amount for any particular year during the life of
the bclnd issue. The district is bound by law to issue bonds that
will mature in twenty years or less.

The district's ability to schedule bonds for retirement at any timc
during the life of the bond. issue is one of two reasons that the
tax rate can be maintained at a constant or declining rate. The
other reason is that the assessed valuation, sometimes called the
tax base, is expanding as the area girovüs.

The tax rate is maintained by schedulinE bond.s and interest so that
the expense of a given year will equal- the same tax rate applied
against that year' s assessed valuation to produce the needed d.ol-
lars. A simpJ-e explanation of this would be that enough new people
and new businesses move into the district and pay their taxes each
year to moré than pay for Èhe ad.ditional principal and interest
requirements without costíng Lhe existing residents more tax money.
This procedure has been successfully followed by Harper College
and has produced a decreasinq tax rate. The following chart shows
the schedule of, principaj- and interest payrncnts for llar:per Colleqe 's
outstanding debt.
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W-I. LLI.AM RATNTTY II,AIìPTTR C-'O],t,IììCII

s cFrrJpul, E* or _qSINCr pAL Arq I ruERnsT_. pAYtvlnNTs

I 967-1984

Físcal
Year

B.

1967 -68

1968-69

1969-70

1970-7I

I97L-72

L972-7 3

L97 3-7 4

I97 4-7 5

l.975-7 6

Le76-77

l-977 -7 I

I 978-? 9

Coupon
Nc¡s.

L-2

3-4

5-6

$4, 000, 000
Issue

Principal and Interest

224,955

198,845

269,9O7

3l 3, I57

3gB, 145

7-8

9- 10

lr-12

$3, 375,000
ï ssue

r3-14

15-16

17-tB

19-20

2L-22

23-24

25-2()

27 -28

29-30

264,975

322 ,256

3 38, 350

328,850

37 6 ,545

366,470

357,37O

348,270

339, 170

330, 070

Total

I979-80

*489, 930

*52l, rol_

*6oB,zs7

319, 350

309, 850

300, 350

290,850

281, 350

I 980*81

Total Principal
Outstandinq

1981-82

1982-83

1983-84

l-984-85

Amount

ç7 ,37 5, ooo

7 ,375,000

642 , OO7

717,495

686, 395

666 , B2O

648,22O

320, 840

3rl,4B0

302,L20

150,000

o/

31- 32

33-34

35

272,3OO

263,750

255 ,2,rO

6, U25,000

6,450, 000

5, gB0, 000

5, 520, ooo

5, 060, 000

4,600, 000

r00.0%

100.01%

95. 6%

e2"5%

Total

292,760

283,400

274,O40

264,680

*Paid in full

629,620

6LL,470

593,820

576,090

246,',750

238 ,250

229,750

22I,250

2L2,750

204 ,250

$5,572,224

81. l?i

74.æ/"

558,230

540,370

522,5L4

504, 650

486,790

468,930

140.000

3,680, 000

:ì, 220, ooo

68.61(

62 .3%

4,9AO,4B].

56.1%

760,000

2 , 300, o0o

1, B4o, ooo

49. cÐti

4-l .7e.1

37 .4':rl

62

LO,472,705

380, 000

920,000

460,000

3L.2%,

24.V/"

L8.7%

L2.5%

0

6.2%

0



C " ASSESSED VA],UAT]ON COMPARED TO BONÐ RETTREMENT AND TNTEREST REQUTREIVIENT

Assessed Valuation fJ
Bond Retirement &
ïnt. Requirement

Bil " = Billions
Mil" = Millions
M. = Thousands

I

Oì
UJ

I

L966-1972
(L97t-tglZ Estimated)

889
l,li 1 .

986
ÞIi1

L.l-02
Bil -

I.293
Bil.

1.418
Bil.

]-966

521 M

1. 566
Bil -

608 M

l- . 731

L967

642 M

L968 1969

686 M

T97A

667 M

L97L r972



D. lVhy Flave Your Taxes Increased?

1. Vfhat determines your tax bitl?

Tlhr:ee .factor:s are used to eleterminn the amc¡uut of the
tax bill el ach year;

cr. The ASS}ISSOR'S VALUATION is t"he value placed on
your property by the Assessor of Cook County.

b The EQU/\LIZATION FACTOR is a multipl-ier
established by the State Department of Revenue
and applied to the ASSESSOR'S VALUATïON of all
property in Cook County.

Due to the different bases of assessing pro-
perty throughout the many counties in the state
each year, the Department of Revenue of the
State of Illinois sets the equalization factor.
For 1970 the factor for a typical township is
J-.5W". Tl"re assessed value which the assessor
has set for your property is i.ncreased by this
factor and the result is the assessed valuc as
shown on your tax L¡ill. This equalized assessed
value multiplied by the total r¿rte gives the
amount of your tax.

The TAX R.?\TE is established by the local govern-
ment bodies who have the power to levy taxes in
the comrnunity in which your property is located.

d. Your tax bill is computed as follows:

$ I0,000

x 1"59
$ 15,900

7.030

Assessor's value. This figure is
based on land and improvernents as
determined by the assessor's office.
Eq,,,iliz;r'hion f actr:r
ilqi;.:"'l. i z<-d. valuc
it'ax r¿ibe. This fic¡urc is composcd of
¡rli the requirements oi- t-ire varjous
gÕt¡crnm(lnt-;r.tr n<¡encies in the ¡ìrea.
..L ?A .-. r -L r$I,
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2. If your taxes have j-ncreased and the increase
caused by a tax rate increase, then the value
property has increased because of land value
ments to your property.

Each four years the Assessor of Cook County, through
the Township Assessor, performs a survey of assessments
of land ín each township" Tn an expanding area, the
value of land is increasing. rf the assessor determines
a higher value for your property, this revised figure
becomes the assessed varuation for taxing purposes. Tf
your home's assessed vaLuation has increased because of
an improvemerrt, your tax bill will increase êven if the
täx rate has not increased.

was not
of your

or improve-
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CHAPTER T

ACCOUNT DESCRTPTTONS

This chapter sets forth definitions for the major accounts
the chart of Accounts. special reference is made in this
to the rrlinois Junior colreEe Act where appropriate. Fortional information, consult the appropriate statute.

ï. ruNp pascRIPTIOt{

A. Educat,ional Fund (l-00-000-000)

The Educational Fund is estabrished by section 103-l of
"The rl-linois pubric Junior corlege Act." The statutory
maximum tax rat,e for the education fund is seventy-five
cents per $f00 equalized assessed valuation.

Established for the purpose of financing the cost of the
academic and service programs, this fund includes thecost of instructional, adminÍstrative and professional
salaries, supplies and eguipment, library books, materials,
maintenance of instructional and administrative equipment
and other costs pertaining to the educational proEram"

The local Board of Trustöês may make a determinat,ion
w-ithin the budget for ther disLribution of non-tax revenues
amÕng the Educational Fund and the tsuirding Fund.

B. Bui}ding Fund (200-000-000)

l_n

chapter
addi-

The Building Fund is
"The Illinois public
maximum tax rate is
assessed valuation.

This fund is for the purpose of maintaining and impr'vingexisting buildings and grounds as werl as the fixtures
and equipment which are a permanent part of the buirdings
and Erounds. payments on insurance on buirdings are t<¡be made from this funo.

established by Section 103-1 of
Junior College Act. " The statutory

set at ten cents per $100 equalized

Funds may be accumulated for the construct.ion
and site acquisition. Serction 103_14 permits
tion of funds not to exceed an amount equal to

1

of buildings
ân accumula-
five percent



of the equalized assessed varuation of the dÍstrict.
The accumulated funds may Rot" be used for any otherpurposo. Taxes Levisd for accumulat.i_on purpÕB€ß shourd
be sc¡ definecï by rosorutron Õf the Board of Trusteosl
st,ipulat,Íng the rat,e l"evíed for such purposûs, totaL
amount to be accumul"ated and specåfic uso Íntended.
Funds that are beíng accurnul-at,ed shoui-d be accounted
for separately by annua)-ry transferring the accumurated
amount to t"he sit,e and const.ruction Fund. such fund.s
must. be transferred annr-lally by Board resolution and
accounted for based upon the specific use i.ntended.

The locar Board of Trustses rnay make a determination
within the budget f,or the distnibution of non-tax revenues
among the Edr.rcationatr Fund and the tsuilding Fund.

Site and Construction Fund (300-000-000)

The site and construction Fund is est,ablÍshed, by irnplica-
tion as authorízed in sectíon 103-33 of ,'The trrinois
Fubric Junior colJ-ege .A,ct." îhis section of the act
refers to the rrlinois school code, in the case of bonding
for buj-Lding, equippingn alt,eringr oï. repaírÍng buíIdings
clr purchasinE or improving sitesr or acqui.rinE and equip-
ping playgrounds, recreat!-on grounds, athletic fÍelds and
other buildings or land used on usefr.:.l for junior college
purposes, the reference is specif,icalty directed to
section L9 of the school code. Bonded íxrd.ebtedness of
local governments in the state of rLtinois is su.bject to
the five percent constitutåonal- rimit (an amount eqrrar to
five percent of the equai-j-zed assessed valuation of the
district) .

c.

D. Bond. and Interest Fund (400-00CI-000)

The Bond and Interest Fund. is est,ablishecl by Section lO3-22
of "The ÏIlinoj-s Public Junior College Aet.,'

This fund is for the purpose of retiring debt from the
sale of Eenenal obl-j-qat.íorr bsnds. Bonded indebtedness of
locai- gov"ernments in the Íîtate of rrlinois Ís nubject to
the five percent constitut,iclnal rùrnft (an amount" equar t6
five percerrt of the equat.lzed assessed valuat,ion c¡f the
district) .
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E. Auxiliary EnterprÍses Fund (5OO-00CI-000.)

section 103-31.1 of "The rllinois public ,runior correge
Act" provides statutory authority for the Auxiliary
Enterprises Fund. This fund exists to furnish a service
to st,udents and st,aff for which a fee is charged that
is directly related to, although not necessariry equar to,
the cost of the service. The generax- pubrÍc may inciden-
tally be served. Examples are: food servíces and student
stores; intercollegiat,e athletics is also included, in this
fund. Auxiliary services receiving subsidÍes from the
college would be shown as expenditures to either the
Educational or Buitding Fund whichever is appropriate.
Each enterprise should be accounted for individuatly.

Restricted Purposes Fund (600-000-000)

The Restricted purposes Fr¡,nd is establishedby the folrowing
sections of "The rLlinois public JunÍor college Act.',

103-39...concerns the acceptance of federal funds for all
types of instructional programs, student services
and counseling, and construction of physÍcal
facilities.

103-39.1.allor^¡s the acceptance of giftsr grants, devises
and bequests from any source if made for junior
colleEe purposes.

103-40...permíts the entering into of conÈracts wíth any
person, organization, assocÍation or governmentar
agency for providing or securing educational
services.

Lo3'27 (c) authorized the Board of Trustees to establÍsh
rures and regulations governÍng condÍtions under
which cLasses, clubs, and assocl"atÍons may acquJ.re
and coLlect funds in the name of the college,
under such regulations as the state Board may pre-
scribe. The purpose of this fund is to recei.ve
and hold funds in the custorfy of the college acting
as custodian or fiscar agent for another agency
such as mentíoned above. The cotr-rege has an agency
rather than a proprietary interest in these fund.s.

Restricted. purposes Funds are those f,unds restricted^ as tou.se. These are to be cont,rasted with funds over which thej-nstitution has comprete controj- and freedom of use. undermost conditions revenues and expendi-tures result,ing from

3-
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alrthority of any of the four preceding sections should
be accounted for within the Rest,ricted purposes F.und.

G. Vtorking Cash FunÕ (700-000-000)

The wonking' cash Fund Ís est,ahl"ished by soctlon Io3-33.1 of!'lhe rllinois Pubric Junior correge Act." This fund may be
estabLished by rosotrutíon of the Board of Trustees for the
purpose of enat¡llnE the Board to have on hand at art times
sufficient cash to meet the demands for ordinary and neces-
sary ex¡renditures. Bonds may be issued in an amount or
amounts not t,o exceed. at any one tirne outstand,ing seventy-
five percent of totai- taxes fnorn the authoriaed maximum
rates for the Educationai- Fund and the Buílding Fund com-
bined. These bonds may be issued by resoJ_ution of the
Board of Trustees without voter approval and interest pay-
ments and bond retirement are to be accounted for in the
Bond and rnterest Fund" specific detairs of the vtorking
cash Fund are inci-uded in the appendix. sect,ion 103-33.1
through sectj-on 103-33.6 of "The rllinois pubric Juni-or
colL€ge Act" relate to various provísíons for the lvorking
Cash Fund.

H. Investment in Pl"ant Fund (800-000-000)

Authority for this fund is impríed through section 103-30
which allows the Board of Trustees pov/ers requj-site or
proper for the maint,enance, operatÍon and development of
any college or colleges under its jurisdiction. prant is
defined as the physicar pnoperty owned by the colrege and
thj..s fund is est.ablj-shed for the purpose of accounting for
Land, buildings, ahd equipment.

Long Term Liabj-lities Fund {900-000-0CI0)

Authority for this fund is implied thror-lgh Section 103-22
of "The Ïllinoj"s Public Junior Co1lege Act.,, This fund
exists to provide for the recording of LiabíritÍes that
exi"st beyond the curnent year,s operation.

ï.

ïr. Tï{NCTÏON pEçcRåPTro{

A. Instruction (01-0-000-000)

Instruction consists of those activit,ies dealing directly
with or aiding in the teachíng of students or improving
the quarity of inst,ruct,ion. rt includes the activities of
the faculty in the transf,er, career, general studies,
adult and continui-ng, and developmental programs (credit
and credit equivalency). rt, aLso incrudes arr the suppor-
tive equipment,n mat,erials, supptr-ies, and costs that are
necessary to implement the :LnstructionaL program.

4



B. Learning Resource Center (020-000-000)

lhe learning resource eenter ar€a includos the operation
of the library, ínstructional matería"Ls center, and
communication systems used in the learning procêss. rt
also includes a1l equípment, materials, supplies, and
costs that are necessary to support this function.

C. Student Services (030-OOO-OOO)

student services provides services in the areas of admis-
sion and records, athleti.c program, health, placement,
testing, counseling, and student activities. It also
includes all equipment, materials, suppries, and costs that
are necessary to.support this funct,ion.

D. Public Service (040-000-000)

The pubric service function provides for the services
provided to the general community, governmêntal agencies,
and business and industry. rt includes alr services thät
do not qualify for colrege credit or credÍt, equivalency.

Data Processing (OSO-OOO-OOO)1¡

Data processing includes supportive services that are
system-wide. Direct instructional salaries and other
costs rerated to data processing are it.o be included under
the rnstruction function. The cost of data processing,
exceptj-ng the direct instructional costs pneviously men-
tíoned, wii-I be allocated to the appropriat,e cost center
based on use at the end of the fiscal year

F" Auxiliary Services (060-000-000)

The auxiliary servige function provides for the operation
of the cafeteria, bookstore, stud.ent, organízations, ath-
letics; and other rerated activities. rt nlso i-ncludesall equipment, mat,erials, supplies, and costs that are
necessary to support this function

G. Operation

Operation
necessary
and ready
activities
equipment

and Maíntenance of ptant (0?0-000-000)

of plant consists of the housekeeping actívities
in order to keep the physical facilitíes openfor use. wlaintenance of plant oonsists of those
necessary to keep the grounds, buildings, and

operat,ing efficiently. This function also pro_
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vides f,or
includes
that are

H. ceneral Administration (CI90-000-000)

campus security and plant utitities. It alsoall equipment, materials, supplies, and costs
necessary to suppont thís function.

General administ,ration consists of those act,ivities which
have as their purpose the development, general_ reEulation,
dírectir:n and cont,rol of the affairs of the correfe ona system-wide basis. rncluded in this function is the
President's Office, Business Officer I[formation Services
and Personnel services. rt. aLso j-nctudes alr equipment,
materiars, sr,rpplies, and costs that are necessary to
support this functÍon.

General Inst,itutionaj- (090-000-OO0)

Tnstitutíonal- expense consists of those costs that benef,it
the entire college and are not readiry assignable to a
particular eost center. Approprj-ate cost arlocations will
be made at the end of the fiscar year. Fringe benefíts,
insurance costs, 1egal fees, provísion for contingencies,
scholarships, non-operating expense, and tuítion charge-
back are examples of items included in this area

ï.

ïIr. oBJECT AND SUB-OB,JECT_DESCRIPTIONS

A. Salaries (000-000-510)

511 Administrative Sraff (000-OO0-5ll)

This aecount includes the president, d.eans, direc-
tons, managers, and the stipend and released time
of the divisional chairmen.

512 Professional Staff (000-000-512)

This account incrudes personner whose duties require
a high degree of academic or specialized. training
to perform the tasks requj-red.--such as 1ibrarians,
technicians, and engineers.

5I3 Instruct.ional_ Staff--Full-time (000-000-513)

Thís series of accounts is used to record salaries
of funL-tj-me t,eachíng or counseling personnel
involved in dinect inst,ructional cont,act, with the
students, and imrnediate direct supervisic¡n of

6



inetruct,Íonar pereonnel", such ;!s dopartment Ì:eads.
Do not include deann, divíslon chairmon, anddÍreetors of functionar educatr.nar- actlvrty
centers.

514 rnstructionar st,aff--part-time (000-000-sl4)

This series of accounts is used to
of part-time personnel involved in
tional contact with the students.

515 Instructional Substj-tutes (000-000-515)

This account provides for instructíonal substitutes.
516 office sraff (000-000-5L6)

This account includes secretaries, clLerks, book_keepers, dat,a processing operatons, printÍng
operators and general office personnel.

517 service staff (0oo_ooo_517)

This account provides for personner i,n speciarizedservice areas such as maintenance, custodial, heatingplant, security, cafeteria, bookstore, and otherareas where institutionar service is provided bynon-clerical personnel.

518 Student Employees (000-000-StB)

ThÍs account provides for arr st.udent emproyees.

519 Other Sataries (000-000-bt9)

This account provides for st,aff not incruded above.(uhroughout the account description ,,other,' providesfor items not specifically listed.)
Employee Benefits (000-000-520)

520 This group of accounts is used to record the portionof insurance paid for by the colreEe. ït does notinctude rhe portion withherd from itt" .mpr;y;;,;-
\^/aEes, when both the empl.yee and the college con-tri-bute toward the benefit.

record salaries
direct instruc-

ts"
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C. Contractual Services (OOO_000_S30)

531 Audir Services (O0O-000-S3I)

This account provides for the charge for the annual
college audít.

532 Consuttants (000-000-S32)

This account incrudes educationar consurtants, and
rerated consurting to the academic and student
services areas.

533 Architectural Services (OOO-O0O-S33)

This account incrudes charges for architecturar and
engineering services areas.

534 Maintenance Services (OO0-OO0-534)

Thís acco*nt includes alr repairs performed on a
contract.uar basis, as werl as any other contractual
charges for the maintenance of college land, buildÍngs
or equipment. Equiprnent, service contracts are
included.

535 Legal Services (000-000-53S)

This account includes charges by the corlege attorney
and any other legal senvices.

536 Office Services (000-OOO-536)

This account includes charges for temporary office
servi_ces provided by personnel contractors.

539 Other Contractual Services (000-000-539)

This account provides for any contractual services
not, covered above.

D. General Materials anct Suppties (00CI-0CI0-S40)

54I office Supplies (000*000-54I)

Thj-s aacount incLudes l-etterheads for correspondence,
sulfj-te manifold papers for copies, carbon papers and
printed stationery are incruded. Forms include art
printed si-ng]-e or manifold copíes, with or wiÈhout

B



carbon ínserted. This account inci.udes scratchpads, paper cJ_ips, wastebaskets, desk trays,
ribbonsr pêfrci1s, pens, erasers, staplers, desktop items, f ile folders, ind,exes, etc. , duplicating
fluids, printing ínksr creaners, sorvents, stapring
and binding supplies, et.c. Tt includes aII paþer
stock used ín duplicating and printing; p,r*.h Lards,tapes, reels, ribbons, process sheet,s, data sheets,
report sheets, etc", whether individual on corrat,ed,pin-fed forms used. ín d.at,a processing.

542 Printing (000-000 -5q2,)

This accou¡rt provides for commenciar printing and
costs of duplication by the cortege printing department.

543 Supplies (0OCI-000-543)

l. Tnstructional Supplies
This account includes test papers, chalkr papêf,¡
ink, pencii-s, erasers, and. r:ther supplies of a
qeneral- nature used by the instructor in the
t.eaching process. This account wíIt also be
charged. with currículum supplies for collegeexhibits, and suppries for i-n-service trainíng ofinstructors. Expenditures for student workbooks,
music supplies, physical education supplies, paints,paint, brushes, crayons, oils, cJ.eanerã, printing
of classroom materials, guides and manuals, *.gå_zines and periodicals¡ for classroom use are
included here. Labor:atory supp]-ies, such as
chernicals, supplÍes for operatio¡r of equipment
used in instructÍonal processr prepâË.d slide*,
foods in home economics colrrses, and technical andvocational supplies, such as parbs, metals (barstock), sheet metal, welding rods, woodr gäs, oil,grease j-n automotive courses, electrical wires,oiLs, cleaners, small tooLsn etc,, ¿ are also
included 

"

Library Supplies
This account inctudes tribra::y suppl-íes and materials--gluer pâper stock, cording, cover stock, etc. r--necessary to bind books, newspapers and periodicals
for repair or storage purposes

2.
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3. Service Supplies
This account provides for s¡:ecial supplies
used by maintenance, custodial, heating plant,
grounds, secufity, cafeÈeria, bookstore, and
other areas where instítutional service is pro-
vided. Thís includes but is not lirnited to
cleaning compounds, rags, waxes, mops, brooms,
pails, srnall tools, seeds, chemícals, fertilizer,
paint, rakes, shovels, and other special supplies.
Also included are first aid room supplies, such
as bandagês, bandaids, nnedical píIls, first, aid
kits, scÍssors, tongue depressors, medications,etc.

Other Supplies

544 Materials (000-000-544)

9.

1. Audio and Visual Mat,erials
This account includes records, tapes, and other
materials supplemental to the audio portion of
instructj-on; and in addition, filmstrips, slides,
television tapes, films, charts, maps, exhibits,
teaching machine supplíes and rental of films.
Photographic films, solutions, camera accessories,
dark-room supplies, are also inctuded in this
account.

Postage
This account provÍdes for aII postage requirement,s,

Repaír Matenials and Supplies
This account provides for repaÍr materiaLs and
supplies" This series of accounts is charged with
al-l rnaterial purchased and stored so that it is
avail-able for immed"iate u,se to make repairs to
buij-dings, grounds, and equipment. It includes
part,s for plumbi*g, electrícal-, heating and air
cond.itioning equipment. Gl-ass , lathing, bricks ,
pi-aster, tars, etc., for structural re¡rairs are
included. Do not charge any service supplies tc>
this account.

Other Materials

2.

I

545 Books and l¡Índing Cost,s (CI00-000-545)

Thís account íncl-ud.es the cost, including freight, of
library books. Tt al-sct includes the cost of binding
periodíca1s or repairj-ng books hy a commercial company.

10
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546 Publications and Dues (000-000_346)

ThÍs account is used to rec.rd expênses rei-ated toinstitutior¡ar memberships Ín profãssionar organiza-ti'ns paíd for by the corregê. Membership iicrudessubscriptions to magazÍnes and periodÍcars of a pro-fessional nat,ure or general interest to facurty andsupportive staff members. rhis account includes ne\ds_papers, magazines, microfilm, and oilþ¡er periodicars
for general use in the correge tibrary; arso publica-tions of professíonar societies which appear ãt regurarintervars of less than a year and contÍnue indefinitery.

547 Advertising (000-000-547)

rhis account provides for newspaper or periodicalnotices or advertÍsements. n*p*rraitures are recordedhere for costs of all media which disseminate informa_tion on colrege activiti-es t. the general pubric andto the students and staff, All adventising of corregeevents is charged to the advert.tsing account. Thisaccount includes the general catarog of courses offeredby the college

548 Purchases for Resale (000-000*Sdg)

This group of accounts incrudes the costs of itemspurchased by the cafeteria and }¡ooi<store for resare.ïnventories are arso incr-uded. in this group of accounts,

Conference and Meeting Expense (000_0OO_5S0)

551 Meeting Expense (OO0-000_S51)

This account provides for arr expenses associated withrneetings .

552 Mileage--LocaI (CI00-000-5SZ)

Thís account provides for the rerimbursement of traverby car .

553 Travet Ëxpense (0CI0-000-553)

This account provides for travel 0utside the coLlegeoistrict.
554 Recru j_rment (000-000-554.)

This account provides for expenditures rerated to therecruiting of administrative personnel.

11
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555 Vehici-e Expense (00CI-000-55S)

Thjls account, provides fon gas, oilr gÍêêsê, tires,
tubes, and j_tems necessary to maintain, repair and
operate equipment.

559 Other Conference and Meeting Expense

F. Fi:<ed Charges (000-000-560)

560 All insurance purchased by the corlege wirr be charged
to this account. Rent paid for occasional rental of
educational equipment wirL be charged to this account.
R.ent paid fon equiprnent, machines, etc., used in the
supportive function is recorded here. Do not include
lease/purchase agireement.s, if the titte will pass to
the coi-lege--handre in capitar outlay accounts. This
account is used to record rental- of buirdings or space
used by the co1i.ege" Tnt.erest charges and principal
ret,irement are recorded here. see "chart of Accounts"
fon complete listing.

Lr. Utitities (000-000-570)

570 This account provides for alr the utirity costs neces-
sary to operate the plant and for other ongoing ser-
vices such as refuse disposal.

H. Capital Outlay (000-000-580)

capital outJ-ay is to be annuarly transferred on a fiscat
year basis to the ï'ixed Asset fund.

581 Siibe Acquisítion (000-000-581)

The purchase of site is charged to this account.

582 Sit,e Improvements (000-000-S82)

[hese accounts are used Èo record capital outlay for
Iand and site improvements and all expenses incidental
thereto.

583 New Buildings and Additions (0CI0-000-583)

This account records aL1 contractuaL costs for construc-
tion of a new building, and records all costs related
to the extension or addition to an existing buitding
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which actuarly adds to the existing fro.r space and.increases the structural volume by the addilion o.extension- rnternar structural changes are notextensions or additions to a buildinr¡.

584 Building Remodeling (000_000_584)

This account provides for remodeting that may beinternal, external, or both, whÍch resul"ts Ín actualstructural changes in appsarancê. painting orrefurbishing of inter.ior or exterior a"* ,råt capitaroutray for remoderinc¡ and renovat,ing" These are
maÍntenance costs.

585 Equipment--office (000-000_SBS)

Generarry, this account provides for office equipmentfor all areas. rtems having a r-ife expectancy of fiveyears or more would normally be repaired rather thanreplaced.

586 EquÍpment--EducatÍonal (0OO-000*586)

Generally, this account provides for educational equip-ment. rtems having a tife expectancy of five years ormore would normally be repaired rather than replaced.

587 Equipmenr--Servíce (000-000_SBZ)

Ttris account provÍdes for speciar eqr:ripment to be usedby service departments. fhÍs would j"nclude but not belimited to maintenance, custodial, heating plant,grounds, security, cafeteria ancl bookstorã ãquipment.rtems having a rife expectancy of five years or morewour-d normarly be repaired rather than repraced.

589 Other Capital Outlay

I. other (000-000-590)

591 Student Employment (0CI0-000-591)

This account is charged wittr the cotrege's cost ofstudent empl.yment for the rtork study frogr.*. Thetotar cost of the work study program rs tã ue account,edfor j-n the Restricted purposeã rün¿.

13



592 Student crants, Scholarships, Loans (000_000_592)

T'his account is charged with expenditures for studentaid in the form of fellowships, scholarshipsr prizes,
provided from college fund.s"

593 TuiÈion Charge-back (O0O-O0O-593)

This account provides for the tuition costs charged
by other community cotreges for students from thÃ
coi-rege dist,rict attending classes not províded bythe college. Tuition charge-backs paÍd by a college
must be recorded as a non-eperat!onå!_-gë!.g.n,g-g- underthe general j.nstÍtuti"offinction. under no
cÍrcumstances should this expense be used in computing
stat'e unit cost fiEures or rocar per eapita costs.

594 Fi-nancial- charges and Adjustment,s (000-000-s94)

This account is used to record expenditures or adjust-
men'L,s related to financiaL transactions which resultin an expense to the colrege: record inventory rosses
and write-offs because of obsolescence; record write_
offs of account,s receivabre for uncoLrectible tuitions,loans, etc; record differences between actual cash
cc¡unts and computed or tabulated amounts which were tobe collected. This includes differences in theauxiliary enterprises, student activíties, tuit,ion
collections, and any other activity where the actual
amounts whích shouLd have been receÍved can be com-puted or recorded on a cash regj"ster or machine tape.

595 Facilities Charges (000-O0O-S95)

This account is charged with the cost of service
provided to auxiriary enterprises. The same account
is used to record the credit to the department pro-
viding the service.

596 ClearinE Accounts (000-000-596)

Thi-s account provides for t,emporary accounts that
receive and disburse funds for a specific purpose.

597 Athlet,ics--Tnt,ercoIIeEiat,e

This account provides for the coLlege's share of the
intercol-1egÍate athle€ic proEram.
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599 other (000-000-s99)

Provision for Contingency (000-000-600)

600 this account provides for unforeseen expenses.
The Board of Trustees must approve any transfer to
the appropriate expense account. An acceptable
contingency budget amount wirl not exceed 5% of a
respective fund appropriation totaL. rnterfund
transfers from this accôunt should be made by Board
resolution to a given object account when the
authorized amount is expended.
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The Chart of Accounts
narrative description

T. CODITTCATION SYSTEM

CTTAPTER TT

CHART OF ACCOUNTS

sets forth the numerical code and a brief
of each account.

The coding system permits rapid identification and summarization
of accounts. code nunibers generalry follow a logical sequence
and are progressively more detailed from left to right. The most
inclusive classification, the fund, Ís on the lefL and the most
specific cLassification, the object, is on the far right.

rhe rlllinois public junior college accounting code is composed
of fifteen digits that identífy six classi-fications of accounts,
prus an identifien code for pr:rposes of the unit cost study,
invenfory, or other institutional purposes. Three of the
cl-assifi-caLion codes (level one, two and five) are required
under the regulations of the Tllinois Junior College Board and
three of the classification codes (Ievel three, four and six)
are fllexiblle in onder Èo permit each coltege to develop the
organ:Lzatj-onal pattern that best. serves its communùty.s needs.

The following chart summarizes the codification system:

Level

I.

2.

x00-000-000-000-000

0x0-000-000-000-000

00x-000-000-000-000

000-xxx-000-000-000

000-000-{x0-000-000

000-000-00x-000-000

000-000-000-xxx.-Ëxx

Code

3.

L

6.

7.

Classification

*hlhile this i-er¡el i-s only
request costs based upon

Fund

Function

Sub-function

Organizational Unít

Obj ect

Sub-obj ect

Unit Cost Ïdentifier

Regulation

Standardized

Standardized

Recommended

Recommended

Standardized

Recommended

Optional

recommended, the Unit Cost
the sub-functions tisted in
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All colleges are requÍred to include the com¡rlete nirre cliEit
system in their accounting system. Tf certain recommenaeå
digíts are not usêd, a zêro should be included to show unuseddigits. This will allow for future expansion and will definecodification levels used by each college.

ÏÏ. FUND CODE

A fund is a sum of money or other financial resouree that isset aside for the conduct of activit,ies stated within timitsset by the lllinois Junior College Act.

As funds are regally restricted to certain activities, it. isnecessary that each fund be an independent fiscal and accountingentity. Funds wirl be standardized for arl colleges.

The following chart, eets forth the fund designations:

Leve1 l:

Code

100-000-000

200-000-000

300-000-000

400-000-000

s00-000-000

6CI0-000-000

700-000-000

800-000-000

900-000-000

Fund:

1.

)

Classífication

Educational Fund

Building Fund

Site and Construction Fund

Bond and Interest Fund

Auxiliary Enterprises Fund

Restricted purposes Fund

hiorking Cash Fund

ïnvestment in plant Fund

Long Term Liabilities Fund

3

4

ÏTT.

5.

FUNCTTON CODE

The function code refers to major areas of theprovide a similar service function. Any of thebe associated with any fund. Functions wilt rbefor all- colleges.

6.

7.

B.

o

L7

college that
functions may
standardized



The forlowing chart sets forth the function designations:

Level 2z

010-000-000

020-000-000

030-000-000

040-000-000

0s0-000-0,00

060-000-000

070-000-000

080-000-000

090-000-000

Function:

Ci-assif ication

Tnstruction

Learning Resources

Student Services

Publ"ic ServÍces

Data Processing

Auxiliary Servj-ces

Operation and Maintenance of plant

General Administratíon

General ïnstitutionat

3.

4.

q,

6.

7.

8.

9.

TV. SUB-FUNSTION CODE

The sub-func'tion further refines and identifies Lhe service
areas that provide a símilar servi-ce within a given function.
Sub-functions may be used as needed by each college.

The following chart sets forth functions and associatecl sub-
functions:

Level

code

0I0-000-000

011_-00CI-000

0ra-000-0CI0

01 3-000-000

& ?. Function:

].. TNSTRUCTION

Classification

Sub-function:

TB

1. Transfer Programs

2. career Programs

3. Gen.Studies Programs



suB-FUNcTroN copE (cont.)

Level

code

0I4-000-000

01å-000-000

6r

018-000-000

019-000-000

020-000-000

02 1-000-000

022-000-000

02 3-000-000

028-000-000

029-000-000

FunctÍon:

Classificat, ion

Sub-function:

2.

A.

LEARNTNG RESOURCES

Adu1t & Continuing
Programs

Developmental
Programs

Administration

Other

5.

030-000-000

0 31-000-000

032*000-000

033-000-000

039-000-000

0 3 5-000-000

0 36-000-000

B

9

3"

1". LÍbrary Center

11,. Instructional
Materials Center

3. Communication Center

B. Aclminístration

9. Other

STTIDENT SERVTCES

:1. Admissions and
Records

Counseli¡q and.
Testing

Health

Financial Aids

Placoment

St,udent Employment

3

l*
It'
lu
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SirB-F.uNclrIgN copE (cont. ¡

Level 2 ¿v 3

0 38-000-CI00

039-000-000

040-000-000

041-000-000

042-000-000

043-000-000

048-000-000

04q-000-000

050-000-000

0 58-000-000

059-000-0CI0

060-000-000

061-000-000

062-000*000

063-000-00c)

o64-000*000

Function:

Classification

4. PUBLTC SERVICE

Sub-function:

B. Administration

9. Other

5. DATA PROCESSING

1. Conmunity Service

2. Governmental
Agencies

3. Business & Industry

8. Administratic¡n

6. A1IXTLTARY SERVTCES

06å-000-000

066-000-000

CI68-000-000

069-000-000

Othor

Administration

Other

1. Food Service

2. Bookstore

3. Cultural Series

4. Athletics

5. Student Organization

6. College Center

8. Administration
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F,UÞ:{UNCTTON coDE

Level

Code

070-000-000

071-000-000

072-000-000

07 3-000-000

074-000-000

07 s-000-000

076-000-000

078-000-000

079-000-000

080-000-000

081-000-000

oB2-000-000

083-000-000

084-000-000

088-000-000
:

089-000-000

090-000-000

091-000-000

092-000*000

093-000-000

(cont. )

3: Function:

7. OPERATTON ASTD MATN-
TENzu{CE OF PLA\ITT

Classif ic¿rtion

$ub-function:

lL. Maintenance

Custodial

Grounds

Campus Security

Transportat.ion

P1ant Utilities

Admínistration

Other

8. GENERAL ADMTNTS.
TRATTON

3.

tL.

!5.

6.

8.

o

9. GENERAL TNSTTTUTTON

It. Executive Office

Business Office

Community Rêlations

Personnel Office

Campus Administratio

Other

2.

3.

4.

t]-

9.

2T

l-. Board of Trustees
¡, ïnstitutional

3. Campus Services

Expense



suts-FUNcTroN coqE (cont.¡

Level 2 & 3:

094-000-000

097-000-000

098-000-000

0e9-000-000

Funct ion :

fhe organizatíonal unit provides
below the sub-function level tocourse area. The organizational
each college.

Classification

The following chart sets forth the organízationar_ unit andsub-unit:

Sub-function:

Level_ 3 & 4:

000-100-000

000-11I-000

000-I12 -000

000-11 3-oCI0

000-114-00CI

000-l_15-000

Institutional
Research

Non-operating

Administration

Other

additional detail breakdowns
the division, department¿ or
unit. may be used as needed by

Organizational Unit:

1. Division (Example:
Div.of Business)

Classification

Sub-unit:

Course area or dept.
(example)
11. Accounting

L2. Management

13. Marketing

14. Economics

15. Secretarial
Sciences
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VÏ. OB,JECT ACCOUMT CODES

The object accounts provide for major classífications of
accounting transactions

The firq! diqit of the object code is the major
accounting category and must be used by arl colleges

The second diqit further defines the object and must
be used by al1 colleges.

The third digit (sub-objecr)
second code and may be used

The following chart, sets forth
code syst,em:

Code

Level 5:

000-000-100

000-CI00-110

000-000-120

000-000-t_30

000-CI00-140

000-CI00-150

000-000-160

000-000-170

000-000-180

000-000-190

000-000-¿00

000-000-21-0

000-CI00-2 20

adds detail to the
as needed by aLl colleges.

a summary of the object

Object Accounts:

1. ASSEjI'S

I. Cash

2. Investments

3. Receivables

4. Accrued Revenue

Classif icat,ion

5

6

7

I

fnter*fund Receivables

Inventory

Deferred Expenses

Fixed Assets

Other Assets9.

2. LIABILTTTES

1. Payroll Deductions payable

2. Current Obligations payable
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oBJEcT AcqouNf cgÐES (conr.)

code

Level 5:

000-000-2 30

000-000-240

000-000-2 s0

000-000-2s0

000-000-27 0

o00-000-280

000-000-290

000-000-300

000-000-400

000-000-410

000-000-420

000-000-430

000-000-440

000-000-450

000-000-460

000-000-470

000-000-480

000*CI0t-490

Object. Aecounts:

3. Accounts payable

4" Accrued Expense

Classification

5. Inter-fund payables

6,

7.

Reserve for Encumbrances

8. Fixed T,iabilities

9. Other Liabilities

Deferred Revenue

3. FUND EQUITY

4. REVENUE

l-. Local Governmental Sources

2. State Governmental Sources

3. Federal Governmental Sources

4. Student Tuition and Fees

5. Sales and Service Fees

6. Facilities Revenue

7. Interest on Investments

8. Non-governmental Gifts, Grants and
Bequests

Other ftevenues9.
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0BJECT ACCOUNT CODES (Cont.¡

Code

Level 5:

000-000-500

000-000- 510

000-000- 5 2 0

000-0CI0-530

Object Accounts:

5.

000-000-540

000-000-5 50

000-000-560

000-000-570

000-000-580

000-000-590

Ð(PENDTIrURES

1. Salaries

Cl-assi f Ication

2. Employee Benefits

Contractual Service¡;

General Materials and Supplies

Conference and Meet:lng Expense

Fixed Charges

Utilities

Capital Outlay

Other Expenditures

3.

4.

5.

000-000-600

6.

1

8.

9.

6" PROVTSTON F.OR CONTTNGENI]Y
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100-000- 30CI

100-000-41"CI
100-000-411

1CI0-000-420
100-000-421_

I 00-000*42 2
100-000-42 3

1.00-000-42 7

100-000-4 30
l-00-000-4.31
100*000-432

100-0CI0-,450
100-000-456

100-000-470
100*000-47l-
100*000*47 2

hITLLTAM RATNNY FTAR.PER COLT,TI:GT{

EDUCATTONAT, T'UND BUDGHT
L97L*72

Revenue

FUND EQUITY JULY I, 1971

LOCAL RESOURCES
Taxes--Current, L97L

ÏNTERMËDTATE RESOURCBS
Tuition--Student,s

Fai-l- , Spring I ,24O, 500
Sumrner '71 95, S00

Chgs.to Other Districts
Student Fees
Library I'ines and Fees

Total

STATE RESOÜRCES
State Apportionment
Bd. of Voc. Ed. & Rehabilitatlon

Total

Other--Dental Hygiene

ÏNTERESÎ ON ]NVESTMENTS
Treasury BilIs
Certificates of Deposit

TotaI

T]CITAL ACCRUHD REVANUË AND TUN)
n0urrY,197t-72

LESS ACCRUED M(PENDTTURES T}TT-72

FUND EQUTTY JUNE 30, Lg72

1,336,000

564,000
103, 000

2, sQQ

2 ,409, 000

r, 55r, 000

l_00-000-300

cash Analysís 
supplemental Tnfornnation

Accrued Revenue and Fund Equity
Less Non-cash Ttems:

Taxes, Charge-backs and Vocational-Educational-
Funds Received. after June 30, Lg?z

Cash Availab1e I7TL-72

t*

L ,42L , 000
I50,000

2, Oo5, 500

1, 571,000

6, 000

40, ooo
0

40

$7 , 57 3, 500

000

998

s1, 574 ,7L?

?83

$7,573,500

94.8,, ¡00
$6,625,200



1.

WTLLTA!4 RATNEY HÀ,RPER COT,LEGE

TNSTRUCTTON (110)
l-tt Div- of Business
1l-2 Div. of Communications
l-I3 Div. of Engineering
114 Div. of, Social- Sciences
l-15 Div. of Humanities
tI6 Div; of Math.and Phys-ical- Sc.
tl-7 Di-v. of Life & Health Sciences
119 Div¡ of Adult and Continuing

Eduqation

Total Divisions

tlB Inst,ructional Administration

TOTAT TNSTR.UCTION

T,EARNTNG RESOURCE CENTER (12O)

STUDENT SERVTCES (130)

EDUCATTONAL FUND BUDGET SIIMMARY
L97r-72

2.

?

Ã TNSTTTUTTOTi{AL RESEÄRCFI AND DnVELOpMrrNr (l-40)

DATA, riROCir$STNG (I5CI)

GENERAL ADII4TNTSTRATTON (160)

GENERAL TNSTTTUTTONAL Ð(pENSE (r70)

q

458, 618
57 A ,229
408, 360
397 ,567
371,121
4.28,539
569,828

6.

7.

TOTAT ACCRUED E (PE}VDTTURES

SUMMER SCHOOL ACCRUED EÞ(PENDTTURES T97].

TOT'A"T, ACCRUED ru(PHNDTfTTRES L97L-7 2

$3,302 ,329

98 o67

(1) capit"al outlay

297 785

3,600, 114

593,283

775,568

64., 57 5

0

471 ,4L 3

included ÊI40,726

g5,853,753(t)

14 5 ,,0 3,9

$5,99q,783

348

2-

800



Instruction

V. P " --Academic

Deans
Transfer (Genera1 Studies)
Careers
Continuing Education
Learning R.esource Center
Guidance

Divisions
Business
Communications
Engineering
Social- Sciences
Iluman i.ties
Math.ð. phybical- Sciences
T,i.fe and Heatth scienees
Adult and Continuing Education

Total Tnstruction

Learninq Resource Center
Library
Tnstructional- Materials Center

Student. Services

VüTLLTAM RATNEY HARPER COLLEGE

JuIy 16, 19?1"

Data Processing

Reseanch and Dçvelopment

l, CICICI

200
300

0
1,200

11, 310
4,650
9,400
4, 50CI

23,820
19,675
I1, oi*6

10CI

Generql A,dmini4:trq'! j,on
President
Community Retr-ations
V. p. --tsusiness Affairs

GeneraL lnst ittntional

TOTAT, EDUCATTONAL FUND

550

2,7CIo

84,471

4, 600
20, CI00

$87,721

24, 600

2,880

8, 060

300

6,865
200
360

6,305

3-

l-0, 3CI0

åÀgg¡-z¿-g



T^TTLLTATVI RATNEY HARPER COLLËGE

].. TNSTRUCTTON

111- Div.
1I2 Div.
113 Div.
114 Div.
115 Div.
tt6 Div.
I17 Div.

1L9 Div.

Totai-

EDUCATTONAL T'UND BÜDGET

Summer School 1971
Direqt Costs

of
of
of
of
of
of
of

Business
Communi-cations
Engineering
Social Sciences
Humanities
Math.a Physical
Life and Health

2. IEARNTNG RESOURCE CENTER

STUDENT SERVTCESæ?

of Continuing Education 6, S40

$14, 330
24 ' 5oo

2?,0;;
13,970

Sciences 20,521
Sciences

g Ir9, 307

TOTAT

$1?5,847

12,200

6, 983

$ r45, 030

*4



Mi ¡;s.i.<>n Íital. r:rncnt :

ù,.;,'ìli;*.*i'¡,.','Ll".s of Lhc ßrrs incss Divj sion rc'r'ol v(r .ìrotìn(ì lrr'()-
viclinc¡ a comprchcnsive busine,ss education llroc¡rån h.ailore<1 to the
needs of thc: gr:cateJ: college community and shzrl:c:c1 by Lhe rapittly
changing busillcss cnvironment. Efforts fall into three main
catc:gori cs:
't ) Pr:oviding s;cmi-professional and technical progra¡hs for the

prcpar:aLion of tcchnicians and mid-managemenL personnel to
mer:t the r:eqr-ri-rements of business and industry.

2) t)r:oviding a broad-based program of credit adult and contitruing
c(iueation courses designed to serve those wít.h a gener;'rI inter-
est in business ancl/or those with a neecl to maintain andr/or up-
grade their occupational skitls and kuor,vledges.

3) Providing lower division programs in business related areas
for students who may desire to ultimately complete baccalau-
reate work at four-year colleges and universities.

Input Data:
Staff 1970-7r I97L-12

Administratíve 1 I
rnstructional (nrn¡ _J3^_ 2'7 .!
Professional-Technical 2 2

Non-Academic 2 2

Total Staff 2A

Salary cost per staff member $1I,239.30
Sr.rpportive costs per staf f member $ 2,915.6-0
Total cost per staff member $14,i54.r0

PROGRA}I S '/\'I'EIVI!]NT

ou!_p¡¿-t -Qe!-4:

Snb Program A
#1lO--Account"ing and Business Lav¡
Course enrol lments : 2, L64
l\.nnual student contact hour:s: 6,817

Sukr Program B

#12O*-Management and General Business
Course enrollments: 1,571
Annua1 student contact hours: 4,683

Sub Program C

#1 30--Marketing
Course enrollments: 728
Annua1 student contact hours z L,842

Sub Progiram D

#I40--Econom ics
Course enrollments: L,349
Ànnual stuclent contact hours z 3,162

Sub Program E

#150--Secretaríal Science
Course enrollmenLs: 1,684
Annual stuclclnt contact hours: 5, 985

Sub Pt^oc1 ram [,'

#160--Data Processing
Course enrollmcnt-s: 1,630
Annual st-udent contact hours: 7,189

Slrb Program G

#I70*-I¡<¡od Service Management
Course enrollments: 34A
Annual student contact hours:

5-
2, L24



110-000*0t0

111-000*51-û
t 1 1*000* 511
111-000-51-3
11 1-000-514
1I 1-000-516
1I t-000-518
111-000-51_9

Ii- 1-000-520
Ll_ 1-000-521-
11 1-000-52 5

11 1-0CI0*s28

l-11*000-530
111-000*532
111*000-534
111-000-539

11 1-000-540
11 I-000-541
111-000*542
11 1-00CI-543
i_11-000-546
111_-000-547

11 1-00û-550
1t 1-000-551
11 1-000-552
11 1-000-554

I11*000*s60
11 1-000-561

1l_ 1-000* 580
1tr- 1-699-595
11 1-000-586

1I 1-000-590
11 1-000-598

EDt.lcATTolTAt ruND BUDGüT
t97L-72

Division of Business (IlI)

EslengiluË.ss

TNSTRUCTJON

S at ar ies
Administrative
I nstructional--Fu Il -time
T n s tructional-- - part-t. ime
0ffice
StuCent Aids
0ther

Total Salaries

Frínge Benefits
Group Insurance
Tuition Reimbursement
Professional Expense

Total Fringe Benefits

Contractual Services
Consultants- -Educational-
Mâint.enance
Other

Tota1 Contractual Services
General- Materials and Supplies

0ffice
Printing and Duplicating
Suppl ies--I nstruct ionat
Publ-icati-ons and Dues
Advertising

Total Gen.Materials 6. Supplies

lravel and Meetings
Meetings
luti leage--Local
Travel

Tota1 l,ravel and Meetings

Fixed Charqes
Rental*-Equipment

Tota1 Fixed Charges

Capital Outlay
Equi-pment--CIf f ice
Equip. --Educational

Total Capital Outlay
Other

Data Process.service chg.
Total Other

19,493
249, 093
71,100
12, 358
3,250

I2,110

-6

ro, 77 B
780

\ '46?

367 .4O4

?00
4, 370

lQ0

13,020

1,900
2, 300
4,000

50
2oCI

4,670

TO1TAL ÐTVTSTON OF BUSTNESS BUDGET

450
1, 350
2,350

8, 350

?, ö89

4, I50

2,578
8,7 32

47,o25

2,689

11, 310

47,025

s458, 618&



PR0GRAI4 sl_^JJir:pN!
(lost Cclnler - Divisir¡rr of Communlcatlons

Miss ion Sl-aLcmcnÈ:

Tlr.i.s Divis;ion serves the other Divisions of the College by imþroving the
studentts abil.i.ty to cunmunicate ora1ly and in writing. ln addition, its
offerings in English and Foreign Literacute, as qrel.1 as Forensics and
Drama, help to develop aeslhetic sensitivlly. Fínallv, the Dfvision offers
career irelp in its Journalism sequence and Business Writing cburses.

i'r-pu!_8alq:Staff 19 70-71
Âdmi n istral i ve f
Instructional'(ffn¡ 38
Professional-Technical 0
Non-academic 2

'fotal slaff 4l

Salary cosl per staff member

Supporl-i.ve costs per staff membc'r

'['ota.l. cosI per sLaff member

9-'ll,l$_ls!g I

Sub Program A -- Ilnglish Composition and Litorature

Course Enrollments: 5801

Annual Student Contact Hours :17,403

L9 7r-1 2

1

46
0

2

49

Elements :

Sub Program B -- Speech Communications

ENG

ENG

LlT

Course Enrollments:

Ânnual SEudent Contact Hours:

099, ENG 101, ENG 102,
220, LrT 105, Lrr 110,
22r, LîT 222, LTl 23I,

Iìlemenrs: SPIì 101, SpE 102, ST?E 107, SpE 111, SpE 205. spE 212,

Sub Pro¡¡ran C -* Modern lrorelgn Langua¡ie (Conversati on and ì.,i.ccrature
tnc Iudcd)

$10,638.00

$ q99.00

$1 r,(r37.00

Cc¡urse ìinrollments :

Annual Studenl Contact Hours: 31:28

ENG 103, ÐNc 130, ENc 201,
Lrr 115, LTT 206, LrT 207,
LTT 232, I,TT 241

Elements: Ffu\ 101, FRN 102
GER ],01, GER 102
SPA 101, SPA 102

Sub Program D -- Journalism (A two-year progran leadlng to careers ln
j ournalism, Tadio , public relations , etc. )

and Theatre

99L

2913

Course Enrollments:

Annual Student Contâct llours: 638

[lements : JNM 130 ,
JNM 2 36 ,

Sub Prograrn 1{ -- Ceneral Studies
bclow coll.cgo 1evel studenfs
Course ]inro I lment.s.:
Annual StudonL ConEact llor.rrs
l,l ìi'ncuLs: CÌlN 099, RDC 099,

7 r12

¡'RN 201, FRN 202, FRN 205, FRN 210,
ctìR 201, Gt,lR 202, ctitì 205, cER 210,
SPA 201, SPA 202, SPA 205. SPA 210

JNI'{
JNM

131 , JNM 133, JNM 134, JNM 234, JNt'f 235,
237

203

(Courses in readi.ng aud
up to college transferr

440
: .l 364
RDG 104

7-

\"rí tirlg Lo bring
¡nd caree¡ ab t t it:- )



l-10-000-0CI0

112* 000-510
LLz- 000-51"1
1l-2- 000-s13
1I2- 000- 5l-4
t12- 000-51"6
112- 000-518

112- 000-520
112- 000-521
112- 000-52s
112- 000-528

112* 00G-530
112* 000-532
112- 000-534

tI2-000-540
112-000-541
112-000*542
112- 000-543
112- 000-546
112- 000-547

II2- 000-5s0
l-12-000-551
L1,2* 000- 55 2
112- 000- 554

112* 000-560
112- 000-56I

112- 960--580
112- 00o-585

112- 00o-590
112- 0Oc-s98

squcAÏroNAr, FUNÞ Bupcnp
LeTL-72

Þ-ivision of Communications (Il-2)

Expenditures

TNSTRUCTTON

S alaries
Administrative 18,750
Tnstructional--Fu11*time 377 ,826
Inst,ructional--part-tíme 112,600
Of,fice 12,096
Student Aids 2,000

Total Salaries

Fringe Benefits
Group Insurance
Tuition Reimbursement
Professional Expense

Tota1 Fringe Benefits

Contractual Services
frducational- Consultants S00
Maintenance gS0

Total Contractual Services

General Materials and Sr.rpplies
Office
Printing and Duplicating
SuppI ie s-- Instructional
Publicat,ions and Dues
Advertising

-8

Total Gen.Materials and Supplies

Travel and Meetings
Meeting Expense S00
Mileage*-Local 150
Travel _ 31 500

Total fravel and ùteetings

I¡ixed Charges
R"ental--Equipment l, 900

Total Fixed Charges

Capital- Outlay
Equipment--Off,ice 4,650

Total Capital Outlay
Other

Da'ta Processing Service Chg. 7,447
Total Other

TOTAT, DTV. OF COMMUNICATTONS BUDGET

15,695
1, 240
2t325

523 ,27 2

19, ?60

2,000
400

5, 500
200
r00

1,450

8, 200

4 , 1.50

1, 800

4,650

7,447
n¡.#

5rqÉ3e



PßQcI1àry_p_TâT!"UENr

.riNÊ tM ItB !rya -p_tulç.raN
M i l.lll i r).fl i,l.-1,,,1 I rr.r.c-,t-r t-.:

'['l rt.: 
'r¿r 

].r r¡rir.l ol' lhe l)ivisi.on of lirrç¡inecrir(J ¡rncl r{el aLecl
'l'c-'r-'hnoì.oqi"es is r.o ¡.:rovic]e Llre hi,¡hest quat il-y of t,clucalional.
cxpc: rienccs fo:: s;t-rclents in both t.rre transfer a'cl c¡rreerinstrrictiona I ðt cäs. For transfer students, in engineering
or ar:chitecture, this goal is achieved by provicling learningexperiences at least comparable to the first two years at afor:r*year college or university. For career students in tl-retechnological fields learning experiences are provided whichwilI prepare str¡dents for immediate employment in a widevariety of industrial settinqs.

fnput Data:
Staff

Adm in is tra t ive
fnstructional (FTE)
Pro fess iona 1-Techn ica f
Non-academic

Total Staff

*Includes one FTIJ faculty member
Physical Science Division.

Salary cost per staff member

Supportive cost per stðff member

Total cost per staff member

Output Data:

L97 0-7 L

_t
16" 3

-_L_*_*3 _
?t r

:_J=_

teaching cortrses ìn

Sub Program A
Etqr_nqeqinq Transfer. Th
engineering for students
year institution. Course
Contact Hours: 607.

Sub Proqram B
[ì].Sç,!Iojflså--[g.S!i!eÀSqy. To train students for immediate
employment as technicians in the electronics incluslry.
Course llnroltments: 334; Annual. Student Contðci: fiours: 20?6.

Strìr Program C

¡:1s-ç¡¡".tjsq!*-$"lsr-rygeå_irlg*Tgqbno!s,s.y. To rra i n s rudenrs asspecialists in the technical areas of mechanical engineeringfor emproyment i-n a wide variety of manufacturing operations.
course Enrollments: 253; Annuar student contact Ilours: L432.

Sub Program D

Nq[ef!ca1--Çqq"!fq1-*lecb]1q!qSy. To train str-idenrs in rhespecializat"ion required for fully utilizing manufacturing.
equipment used in automation. Course Enrollments: g9;
Annual Stuclent Contðct Hours: 3Ol.

Sub Program E
A r qþ!! e c !-qåa 1 _!qqÌ1qo_!o_gf _a 11q_ Afçh !tCg.! uÃe_r__Iæ_Sq_!eå . roprepare students for immediate employment in ar:chitecture
and the buildinq industry; also, to prepare students fortransfer to a four-year institution. Course Enrollments:
578; Annual Student Contaet llours: 3OBO.

Õ

L97 L-7 2

--t--
17.5*

1_
__1___
?') ¡-*-*=-

Math

C ì .) ? Õ?

S-14ê-l

s 18. 14e::-

rs ärea provicìes courses in
intending to transfer to a four-
Enrollments: 115; Annual Student



110-000-000

11 3-0û0* 510
t1 3-000- 5I t
1t 3-CI00-51"2
I13-000*5r- 3

11 3-000-514
1r 3-000-51"6
113-000-518

I I 3-00CI- 520
11 3-000*521
113-000*52 5

tl 3-000-528

tt3*0CI0-53CI
l-t 3-000- s 34
1l- 3-000-5 39

I I 3-0CI0- 540
113-000* 54r
113-000-542
l-13-000- 54 3
I1 3-000*544
1t3-000*546

113*000-550
l1 3-000- 5 51
1l- 3-0û0- 5 52
rl" 3*000*5 54

11 3-000- s 60
113-0CIo-561

I-13-000-580
t1 3-000-585
1I 3-000-586

I I3*000-590
11 3-000- 598

EDUCATTONAI, FU¡üD BUPGET
L97L-7 2

Division of Ensineerins (113)

trxpenditqres

TNSTRUCTTON

Salaries
Administ.rative
Professinnal
T n struct ional - -F uI I -t ime
I nstruct ional- -* Part- t ime
Office
Student Aids

Tota1 Salaries

Fringe Benefíts
Group Ïnsurance
Tuition Reimbursement
Professional Expense

total- Fringe Benefi"ts

Contractual Services

18, 810
11, 200

211, 140
20, 780
17,040
4,200

Maintenance 11,500
Other 750

TO

Total Contractual Servj-ces L2,25O

General- Materials and Supplies
Office 1,25CI
Printing and Duplication 2,000
Supplies--Instructional 2l-,27A
Materials, Repaiå 2,000
Publications and Dues I90

8, 595
600

I'I?s

Total Gen.Materials s, Supplies

Travel and Meetinqs
Meetinq Expense
Mi leage**Local
Travel-

Total Travel and Meet,ings

Fixed Charges
Rental-*Equipment

Total Fixed Charges

Capital- Outlay
Equi-pment--Of f ice
Equipment--Educa.

Total Capital Outlay

Other
Data Pnocessing Service

TOTAL DTV.OF ENGTNNERTNG

293, I7o

10, 320

91"0

1,400
J, 9oo

26, 710

670

820
B, 580

4,2l.O

chg.

BUDGTTT

674

9,400

$*gs.d$!.



I B(ì..çi r !A-M-,S-!A r.liryluN!
$ Q.ç r 4_1L9_c. l._li !! c rì=ÀBL{

M i .s; r; i. ct"n li t .r t-cnrc n L :
1'hcl1.,ur1.'r:r;c o1'1,1¡rr tìoci¡rl Sc.ience D,ivision i.s t.<¡ nt¿rxi-mize the
sLuclctll-'s o¡r1-:ot:t-utr rly to "i carn and clevelop tÌìroLlqþ the higþest
qua,l.i.ty of tcar'lrjlrg arrr-l the development of ne\.^/ ancl variecl meth-
ods of insb.ruct-i.oll . In doing this the drvisional curriculunr
offer:s a broad elcctive base for st_udents who desire to trans-
fcr to Lour ycar institutions.

lU¿S! Data:

Staf l
Àclminis trativc
lnstructional (FTl] )

.1.) ro f es s iona l.-Technical
Non-academic

Total Staff

SaLary cost per staff member

Sup¡:or: tive cos t pcr s ta f f member

'Io l-¿r i cros t pcr s ta J: f memi¡cr

t)rrt¡:r-rl_!l{L{:

Strlr l'r:o.:1ram A

ür)urscs in gencrarl educ¿,rtion area which incluclc S-g_glcl*lpgy,
lley_ql¡_q,Lç_gl¿, ç_ç-9-s-LqliIly, EqSç.èr!o_1, gLs_r.ory, pql¿tlçg_L_åq¡.-
e!_fg, and Anthrogo].9$¿. The respective course enrollnent
¡rnd student contact hours are: 2,5q1 and I_5(ì; 3_.2e! and
2Là; 9o- and 6; 416 and ?å; -?.-4!! and 123; 898 and 51 ancl
691 and 45.

Sub l,r,Jgram B
L*y_EStSËsgmglg. To provj-dc courses for a certificate or
an associate in appli,ed science fl6-gree and for transfer to
four year colleqes and universities. Course enrollments
?2; annual student contact hours 68.

Sub f r:oqram C

-{.,¡.r9. -Þ,ì}qn-qq" To prorride courscs for a ccrti,fj.cate or
¿ln nssociartc dc:grce to persons desrring to en.Ler f.t-re
so.rvice ol: t.r¿ìtìs [cr t.o a four year college or university.
Courso enro I Imc.nt s 39-Q; annual s t.udent contact hclr_rrs 36 .

Sr.rb l)roqram D

ç-tft !¿_qAqg. To provicìe ancl maintain a qual.i-ty proEram
tlrat prepares students to enter tÏre field of child care
(carc and guidancc of children). Course enrollments 250;
annual studcnt conlacL hours 37.

l2z9_z!
_1__
l9 _
_a_

z_
22

t2ll_u
*L_
2 8_9
_q__

2_
31.8

lL, 396

!.Q.2ã

$ r.2,.17r

II



110*000*00CI

114*000-510
I 14-000-511
114-000-513
1t4-000-514
114-00CI-516
114-000-518

I14-0CI0- 520
114*000-52 t
114*000-52 5
114-000-528

1.14*000*530
t14*000-53?
114-000*5 34

I 14-000* 540
114-000-541
114-000- 542
114-0OCI-543
114-000- 546
114-000-547

114-000* 550
114*000*5 51
t 14-00CI*5 52
114*000- 5 54

I 14*000*s80
r14-000-58s
I14-000-586

11 4-000-5gCI
114-000-598

ïIDUCAïTONAL FUND IIUDGET
LpTL-72

Dj.)¡ision ojF Sclcia) Sciences;llUll

Expendj tufes

TNSTRUCTTON

Salaries
Adrninistrative Ig, 950
Tnst.ructional--!.uIl-time 253,722
InstructionaL--part*time 76,4AA
Of f ice LL,7ZO
Student Aids Z,7AO

Total Salaries

Fringe Benefits
Group Tnsurance
Tuition Reimbursements
Professional Expense

Total- Fringe Benefit.s

Contractual Services
Consultants**Educational l, 200
Maintenance 400

Total Contractual Services

General Materials and Supplies
Office 1,600
Printing and Duplicating Z,ZOA
Supplies*-Instructional L,225
Publications and Dues 50
Advertising 50

rotal Gen"Materials and supptleã- 5,L2s

g, Bg0
760

1,430

Travel_ and Meetings
Meeting Expense
Mileage*-Local
Travel

Total- Travel and lvteetings

Capital 0utlay
Equipment*-Office
Equ ípment- - Educ at ional

Tc¡ta1 Capital Outlay

363, 392

12,070

Other
Data processing Service Chg. 7,4gOTotal Other

TOTAT, DTVISTON OF SOCTAL SCTENCES BUDGET

r, 600

500
500

2 ,4oo

2, 000
2, 5oo

L2

3,400

4, 500

7,4qa

$397,562



I'ROGIìAM STATEMENT

1l_l,U:-tf|on of numaniti Frne**ÀL!å

'.I''hc IILrrrri"rni t- ic,.s; ¿¡nd Fine Arts Div j.sion provides the individual
wj-Lh t.-lro nrc¿ins to actualize his capacity for achi.evement in
arl-, nl-rsi<,-, i:hr1.osophy, general humanities, fashj-on design,
and interior dcsign fields. either as a beginning spec¡-alist
or- ¡lr) rpprccì a Lor .

rq!u!_!.a!e_i
Staff

Admi¡ri-s trat ive
fnstruci-ional (FTE)
Pro fcs s iona I -Techn ica I
Non-academic

Tol-al Sta f f

Sal-ary cost per staff member

Supportive cost per staff member

I'otal cost per staff member

ou!pU!_!å!ê_i

Sub Program A
Art. The Art course areå serves l,5lB student course
enrollment.s over 6,067 annual student contact hours,
through B art courses and 2 fine arts courses.

Sub Program B

{usic. The Music côurse area serves
enrollments over 2,j05 annual student
60 music courses.

r270-z! re71 *12
tl

20 25
00

_L__l
l1 ')l

å!fÉg-tå
ê ,) Áo¿1

-
s¿l_, réq

Sub Pr:ogram IC
Humani.tiqs. The Humaníties course
course enrollments over 1,143 annua
through 2 humanities courses.

¡)l-lÐ t,rog_ram lD
B:i!S!_SphL. The phiLosophy course
course enrollments over 4,090 annua
through 4 philosophy courses.

Sub Program IE
Fagþr-S¡1_8gs1S.n. The Fashion Design course area serves 505
student course enroLlments over 2,3i1 annuaL student contact
hours through 16 fashion design courses.

Suhr Program IF
Igtq¡ior Desiqq. The Interior Design course area serves
100 st-udent colrl.se enrollment over 2,4o0 annual stuctcnr-
contact horrrs throuqh 6 interrior design courses.

L,242 sl-udent course
contact hours through

area serves 770 studenL
I s tuclent contact hours

area serves 1,345 student
I student contact hours

I3



Ii"0-000*000

115*000*51"0
11.5*0CI0*511_
t1 5-000-5 t 3
l-15*000*51"4
I15-000-5I6
1I5*000-51.8
11 s-000- 51 I

11 5..0CI0-520
115-000-52 1
115-000*52 s
115*000*528

t" 15*000-5 30
115-000-s 32
11 5-000-5 34
115-000*5 39

11 5-000*540
11 s-000-541
115-000*542
11 s*000- 54 3
1 I 5-000- s46
I I 5-000- 547

rt"5-000-5 50
I15-000-55r
t t 5- 0CIo-55 2
I 15-000- 554

115-000-560
115-000-561

1 15-000-580
115-000-585
Ils*000*s86

11s-000- 590
1I5-CI00*598

L97L-72
Division of Huuanities (115)

Expenditures

ÏNSTRUCTTON
%

Salaries
Administrative
ïnstructÍonal--Ful1*time 2
ï n s Lruct ional - _ part_ t inne
Office
Student" Aids
OtherTotal Salaries

Fringe Benefits
Group Insurance
Tuiti-on Reimbur sement
Professional Expense

Tota1 Fringe Benefits
Contractual_ Serviees

Consul-tants--Educational
Maintenanee
Other

Total Contractual Services
General Materials and Supplies

Office
Printing and Duplicating
Suppl ies - -I nstruct íonal
Publicatíons and Dues
Advert ising

18, 730
24,019
40, 8oo

6,72a
4 ,625
3, 5oo

14

Total Gen.Materia1s and

Travel and Meetings
Ueeting Expense
Mileage--Local

9, 545
76CI

1,42 5

298,394

TraveI
Total Travel and

Fíxed Charges

700
2, ooo
4,150

Rental--Equipment 450Total Fixed Charges

Capital Outlay

11,73CI

Equipment*-O ffice
Equ ipment** Fjduc a b ional

Total Cåpita1 CIutlay
Other

Data Frocessing Service Chg"

TOTAL DTV. OF HUMANTTÏES BÏ.IDGET

1, 3oo
1,000

16,330
150
600

Supplies

2, 300
Meetings

6,950

150
600

r9, 380

2,630
21, IgCI

3, 050

450

23,820

7,447
%



MI SS ION ST.^TE}ll:lN'1'

PROGIìÀIvl ST.AîEMENT

DIVISION OI.. MA'IIIEMATICS AND PIIYSIC¡\L SCIENCE

The mission of
t-.o tl:ansnìit to
clisciplincs rrìcì
r::rlargj.ng m¡n's
cul Lural , socio

IrNl:u:l__QAIA.

Staff:
Acimin i strative
Instructional (FTE)
Pro fe s sional* Techn ic a L
Nr:n-academic

rr.-.r,-l
!r.lL,da bLdLL

the Dir¡ision of Mathemati.cs atld iìh1'sical Science is
the student understandings and aç.nrt,:iat-j-ons oÍ tlìê
to ìnstill rn him a realizatiot-ì Õf ìris role rn
storc c¡f knowledcÍe and influencc his intellectual,

lo¡ ic.i.l- and economic evoluticl-l .

SaJ .rry cost per s t-af 1' member

Supportive cosls pcr: staff memlcer

llot.al cost per staff member

9glllr lArA
Srrb Prolram A

Mathematlcs * To provide a quality progranì t:hat paralÌe1s the
two yeãrlîogram ât four yeár institutions. To provide
mai:hcmatics cc)rrrses in support of career areas. course enrolr-
ment 2504; annual student contact hours 8464.

Sub lroqram B

Physics - To provide a quality program that parall-eÌs the two
year program at four year institutions. To provide physics
courscs in support of career areas. Course enrollment 9l;
annual student contact hours 655.

Sub Frogram C

Physical Sciance - lio provide a quality program that parall-els the
two year proqram at four year institutions. Course enrollment
100; annual stLldent contact hours 362.

Sub Proqram D

!Sgl_.:lt - To provide a c¡uality proqram that parallels the t.wcr
yíì¡rr proqram at f or"rr: year institutions. Course enrollnient 253;
annual student contact hours 1265.

Sul: Program E

gt'erqg!ry - To provide a qualrty program that parallels the
two year proqranì at four year institutions. To provide
chcnistry courses in support of career areas. Course enroll-*
ment 613; annual stuclent contact hours 2B86.

Sub Pr:ogram P

¿çvg_1Sl:lgn!gl__l!qglç¡_q_Llqf - To provide elementarl, level procJrams
in mathcmati-cs to prcpare studcnt-s for coll-ec¡e erìtry 1eve1 in
career and t-ransf r:r' progirams. C()urse enrof lment- 56 3. annual
s L.udent conLact hours I6 B9 .

L910-1L
I---T9--

=

L91r-72
t

24. s-_T--=--
2S. 5

$ lt ,886 .00æ
_-3-_LIJ-_O .0_9"

$ rS¡;S--qA"

15



110-00CI-000

116-000-510
l-16*CICICI* 5 tI
116*000- 51 3
1i"6-000-514
116-000-5I6
11-6-000- 5rB

I 16-000-520
1l-6-000-52r
11"6-000- 52 5
116-000-528

11" 6-000- 5 30
I I6-000- 5 34
116-000- 5 39

Þly¡å1-qn q..f U-qtb. and physical Science (116)

UDT"ICAITONAL FUND BUDGHT

.E5ss!4igs-ç.es

TNS::RUçTTON

S al aries
]\dministrative 21, 37CI
Instructional--Ful1-time 248, 5Bg
Tnstructional*--Part-time 60, 000
Offíce 8, ?95
Student Aids 550

Total Salaries

1971-7?

Fringe Benefits
Group fnsurance
fuition Reimbursement
Professi.onal Expense

Total Fringe Benefits

1 I6-000*s40
116-00CI-541
116-000-542
116-000-543
116-000-s46

1 16-000- 5 5t
1I6-000-5 52
116*000- 5 54

116-000* 580
1 16-000- 585
116-000* 586

116-966*596
116-000- 598

Con"tractual Services
Maintenance 2,775
other--Field Trips I,600

Total Contractual Services 4,3?5

General Materj-als and Supplies
Office I,500
Prj-ntinE and Duplicating l,SO0
Supplies--Tnstructional Il,0O0
Publications and Ðues 100

Tota1 Gen.Materials & Supplies

Travel and Meetings
Mileage--Local- 2 5CI

Travel- 2,300
Total- Travel and Meetings

Capital Outlay
Equipment**Office 1,650
Equipment--Educational lg,0Z5

Total Capital Outlay

Other
Data Processing Service Chg. 16,805

Total other

TOTAL DfV.OF MATTT.AND PHYSTCAT SCTENCE

9,545
764

\,4?'

339,304

I1, 7 30

14, 100

rb-

2, 550

19,675

36, 805



Il*i¡.sLUtU _Þ_q.t! ç¡¡_.:,rt!.
T1-re ob jcctiv(ì !)f tilc Li f c ancì Health Sciences Divis ion is co irnplement ¿ì qurrlitv
Irogranl crl' b;rs i.c .Li 1.e st:ie¡nces and phi'sica1 education lir¿rt ct¡rre1:Ìteìs !o thebasic 2 year colltgc l)rogralns at 4 vear colleges ancì ti.:ìupport courses fÒt-otlter gencr¡rl cttlÌe¡¡c ¡rrograms and c¿Ìreer areas. The c.rreer areås are d!.clirì¿ttêd
to preparing sttrrleut,s ti) enLer the occupational fields åt tlì!-. cnd of I vr.ars;(zLssociatc Dcrgrcc - Nursing RN and De ntal Ì{ygiene); anLl one lcar cer..tiJ j.Lìlte
program for Liconsed Practical Nursing"

ll]lfrfl l)a_t.ì_.
St¿r[F ]970-71 l97l_7:Adrìrir,istrati.ve 

--l 
-* --I--

Trrslr ur't ioDal (F lli) -2S - J4
l- ro f ess j ona I-'l echnic¿rl ãl _0_
Nun-academic 

-Toral sraff 
3 3

3¿ t'
Sala.r:y cost pûr staf f member $ i2,,..,¡.0_5

Supportive costs per scaff member $ 2, t9t)

Tot¿ìl. cost per stirff member 
-$LL-9.1j

,q\+ng!-D*¿LL¿I

Sub Prograrn À

!l*i.,f,-,rxx-:- To prorr.i rle and im¡:remerrt il cluality prögrirm trì¿rt correlates LoLlre b¿rsic t\ro year progrâm ¿rr fôuï yerir cc,lreges. To pr.vicìe biorogy
courscs in suppor:r .Í career areas (ÂDN ¿rnd Denrlr lrygic:ntl). course
errrol.Lment f954; annual studeut.contåct hours 9,699.

Sub ltrogram B

As.ì-qç-fgle De&tçs ¡{-urg¿ng. To provide and m¿inrain a r¡ ualitv progranì tlrû!
¡)ref¿lres stucleûts to enter the field of nursing (lìN) at the encl of a tr,,¡oyc¿lr sequence. Course enrollments 273-¡ annual stuclenL contact hours 4r868.

Sub Program C

!9gç,gl_¡X.Cig!g-. To prcrvide and mainrain a qualì.ry program rh.rr prepares
sLudents to enrer rhe field of Dental Hygíene at the.rrd of a two year
scr(luence. cour:se enrollments 457; annual student contact hours 2,120.

Sub I'rog,r,rm D

_tic,e-1¡¡,|d, f ractisg_!-Nglling. To provicle anti maintain a one year quality
Proflr¿lm that preÞi'ìrcri sLudcrlts to erlter the field of pr:accicall nursi.¡g.
Cr)rrrsc enroll¡1,¡¡s l.!f_;- annual sLudent contact hours 3_162.

S rrb ['ro¡¡r;rm ìl
tll¡v¡.i¡:i¡-].-licltt-llil-qij)i1.. "l'. ¡r¡pvi1¡,' ¿rnd nrrint.rin a qrrir-l .tLy ¡rr"tr¡¡rarn that cc¡rrr,l¡rcsIo llttr b;¡sic two yL'irr l)t()griìrìì ¡lt 1-orrr yLìar co.l.l"e¡ìcrì" lfiris pr:o¡4rlrrn ¡lsoollers st.lpporÈ cOurs(ìs frrr: Chc getì(,r¿ì-L t:cl1lege tr)roËir¿ìnl ¿lntl c¿1ree¡. arc¿ls.ilorrrsc enrollmeuts À_ll[i annu¿11 sludent.conract hours _5r556_-

PROCRÀM S'IATEII}]NT

lìr_v_L!-l0r,r ol l_ll!_ANp HEALTH scrUNCrjs

L7



110*000*000

l-17*000*51-0
I 17-000-511
1 17-000-513
117-000* 514
l-17-000-516
117-000-s18

I 17-000-52 0
117-000* 521
117-000-525
117-000-528

117-000- 5 30
I17-000*53 2

1i_7-0CI0*5 34
117-000*5 39

11 7*000-54CI
117-000-54r
117-000-s42
117-000-543

117-OO0* 5 50
117-000- 551
I 17-000-5 52
1_ 17-000- 5 54

l-17-O00*5s0
t17-0,00- 585
117-000- 586
117-000-5s7

Il_7-000-590
117-000-598

p.l*v_¡.qì"o¡ çf T,i.fo and Hea1th Sciences

TMUCATTONAL FUND BUDGNT

Exnstg¿gsåsË.

INgg8gçugN

Salanies
Adrninistrat ive 19,000
Instructional--tr''ul1-time qL7 ,A25
Tnstructíonal--part-time 32,gZ3
Office 18,656
Student Aids 3,50CI

Total- sal-ari-es

Fringe Benefits
Group Tnsurance 16,26g
T'uition Reimbursement I,260
Professional Expense 2,363

Tota1 Fringe Benefits

Contractual Services
Consul-tants-*Educational SS0
Maintenance 1,3CI0
Öther * q, lZ0Total Contractual Services

General Materials and Supptr-ies
Office 2,000
Printing and Ðuplicating 2,000
Supplies--Instmctional 19,900

Tota1 Gen.Materials and Sr-lpplies

1971*72
tI7

Travel and Meetings
MeetinE Expense
Mileage--LocaI
Travel

Total Travel and Meetings

Capital Out.lay
Equipment--0 ffice
Equ ipment- - Ecluc at ion aI
Equipment*-Re imi: .

Total Capital outlay

490,104

19, ggl

ûther
Data ProcessinE Service Chg. 7,447

Total Other

TOTAT DTV.OF LTFE 6C TÍEATTH SCTENCES

10,37CI

1,000
3,200

*3, 00

22, 900

Ï, 946
g, 970

100

18

B, IOO

1I, OI6

7 '447



Mission Ståtement:

'Io ¡rrovide a wide
rlesigned to afford
credit to aclults.

Input Data:

St aff
Adnin is t-rative
Instructional (FTE)
Pro fe s s i_ on al - Techni cal
Non* academi c

Total Staff

Salary cost peï staff member

Supportive costs per staff member

Total cost pcr staff mcmt:er

COST CENTER * CONTINUING ËDUCATION

PROGRAM S'TAT[M[]N]

variety of courses of a special
enjoyment, practical benefits,

0utput Datar

Sub Program A

ContinuinÊ Ëducation:

To provide ¿L wide variety of short courses of a special interest naturedesigned to afford both enjoyment and practical benefits to adults.Also, to provide a varied selection of upper division and graduate levelcourses in cooperation with colleges and universities.

interest natule
and/or university

1970-71----3¡-
10

0
1

13

197 1-72* *T-
15

0
1

IB

$4,s76.67

$1,254.83

$5,811.50

19 -



Di-vision of Adult and Conti nuin

110*000-000

11 9-000*5 ICI
l- l- 9-0û0* 511-
r 19*0tû-514
119-000*51-6
119*000-51"8

1 19-00CI* 52 0
119-0CI0*52 I
11 9-000*s28

119-000-5 30
11 9-000-s 32
119*000-5 34
1I9-000-539

I 19-000* 540
t I9-000* 541
11 9-000* 54 2
I I 9-000- 54 3
r-19-00CI-547

I 19-000- 5 50
119-000- 5 51
11 9-O00-5 52
119-000-5 54

119-000- 560
11e-000- 561

119*000* 580
119-000* 58s

11 9-000* 590
119-000- 598

spuc4!lT8$Ar, rqNp BUpcEr
L97L-72

Expenditures

TNSTRUCTTON

Sal-aries
Administrati-ve
I rrs tructional- - part- t ime
Office
Student Aids

Totai- Salaries
FrinEe Benefits

Group Insurance
Professional Expense

Total Fringe Benefits

Contractual Services
Consul tants-- Educ ational
Maintenance
Other

Total Contractual Services
General Materials and Suppl-ies

Office
Printing and Duplicating
Supplies, Ed.
Advertising

Total Gen.Materials 6t Supplies
Travel and Meetings

Meeting Expense
Mileage--Loca1
Travel

Total- Travel and Meetings

Fixed Charges
RentaI

Tota1 Fixed Charges

Capit.al Outlay
llquipment--ûf f i ce

Total- Capi"tal Out"J-ay

Other
Data Processing Service Chg.

lotal Other

T'OTAT, DTV.OF AÐULï & CONIITNUTNG

ation 1r9

34, 35CI

35,360
6,430

500

1, 3oO
150

7 6, 640

800
480
20q

1,450

400
3,000
1,250
4, ooo

r, 480

3oCI

300
500

8,650

1, 200

1.00

20

1, r00

-J-!17

FN
t)L) .

1, 200

100

7 '447



slgg¡srl*ile5srylt!'
The purpose of the: office of the Þean of Transfer programs is to
coordi¡rate the dai.ty activities of the seven Division chairrnen,
serve as a riaison with senior colleges and iriqh schools, to
supervise the coordinator of the Learning Laboratory and to
coordinate the curriculum ¿r.pprovals for the transfer programs
with the lll"inoj,s ,tunior Cotlege Board.

Ç"Q:Tlll- -Ç,lit{1li!¡ "å{ð

[&q9s$1*_$rry{¡#ss

Input leta:
Staff

Administrati_ve
Professi"onal Technical
Non-acaciemic

Total Staff

Salary cost per staff member

Supportive Cost

'IotaL cost per staff memÌ¡er

I 0r"rlT.ANs¡'siì ìIRü;R"AMS

!fs!Ðv!*gs!g,,

Sub Frogram A
lgg¡gul l,aborat<¡r)¡: The Learning Laboratory is an academic
sup¡:ort sy$tern available to any student who is having or has
a high prohabi-lity of academic difficulty at lrarper corlege.
rn the J-97L^72 schoor year, ít is anticipated that 400
students will be served by the program.

Sub Program B
Direct -Adm.in^Lstration of Divisions: The primary pur¡xrse of
trre orffinsfer proErams is to serve as
a coordination link for the daily activitÍes of the college.
rn this capacaty the office of the Ðean of lransfer programs
coordinates the daiJ-y routines of the seven Division chair-
men. E:camples of this function are: coordinat.ion c¡f the
masLer :¡cheduLe, promotions, evåluation of façuJty, prepära-
tion of budgei:s' preparËltion oI cat¿llot], ::equcsl*s.i l-c¡.r el¿rt-a
processilng re¡rorts, etc.

Sub Proqram C

TndÅ{-ect A4qinistrationr The indirect administrative functio¡rs
or trrJffi programs rs to serve as a r-iai-son with
other colJ-eges and underr-yinq hiqh schoor districts. The
office also serves as a coordination l_ink for approvals
by the rlLinois Junior college ¡oard as related to the Transfer
Programs.

-2L

I970-71
1_

.5
Ì_
2.5

reJl-72
)

1.5
3.5

$16,071

3,131

$19,292



l_18*000-û0CI

I rB*1rü-510
1 I8-I10- 511
IlB* I1CI*512
1I8-1rCI-sl-6
1I8-tt0-5 18

tlB-I10-52 0
118-110*52 i_

I18-1 10*52 5

118-t10-528

118-110*530
118-110- 5 34
118-110-5 37

118-11-CI-540
1t8*1r0-541
It8-110-542
1t8-110-s4ö
118-110- 547

lr8* Il0* 5 so
r 18-1 t0*s 51
118-110- 552
118-tt0- 5 54

EDUcêïIANÂI., quury qqpsnp
197.1"-iå

ü.e"e! "qr.*g,rqqgfpr prpsrqltrq lltqt

Elxpeï$itures

TNSTRUCTTONAL ADMTNT STRATTON

S al aries
AdrninisÈrat.ive
ProfessionaL
u tïl_ce
Student Aids

T'ota1 Salaries

Fringe Benefits
Group Tnsurance
Tuition Reirnburs ement
ProfessÍonal- Expense

Total Fringe Benefits

Contractual Services
Maintenance
Contractual Office

Total Contractual Services

General Materials and Supplies
Offíce
Printing and Duplicating
trublications and Dues
Advertising

Total Gen.Materials a Supplies

Travel and Meetings
lvleetíngs
Mileage-*Locai-
Travel

Tota1 Travel and. MeetinEs

TOTAL DflÄN OF TR.ANSTER PROGRAMS

2 3 ,495
CI

6,804
l0_0

815
250

75

30,799

60
2qq

1, L4CI

l, 100
1,1.00

1.00

_0

260

500
350
750

2,300

22

r,600

$ 36, 099



WND BUDGTTT

]å7-t-7?
çpq erq L Q !_!r4 ¡. q s Adlnlq: qtge.!+ qrr* (I I 5 L

Expenditr+reå

r NSTRUCTTONAT, êDI{TNT SrRèTrpl{

Salaries
Administrative 15,750
Professional ?,70CI*
Office 2, S00
Students 1,000

Total

118-000-00CI

IlB-11" 5-51"0
11B-115* 5l-1
118-11 5*512
1 18*11 5- 51 6
118-11 5- slB

118-115*520
118-115* s2 r
118-l-15*52s
118-11 5- 528

118-1I s-5 30
118-r15-532
118-11 5-534
118-115-537

1I8*115- 540
1 18-11 5- 541
I18-11_5-542

IlB-1 Ls*5 50
t l-8- 115- 5 5t
I 18*1 t5- s52
118-11- 5- 5 54

118-Il_s- 580
I1B-115-585

Fringe Benefits
Group Tnsurance
Tuition Reimbursement
Professional txpense

Total Fringe Benefits

Contractual Services
Consultants 900*
Maintenance 60
contractual office 1,000**

Total Contractual Services

General- Materials and Suppj-ies
Office 2S0
Printinq ancl Ðup3-icatinq 259

Total General Irtaterials 6Ì Supplies

Trar¡ol- and Meetings
Ivleetíngs 0
Mj-1-eaqe--Locai 0
Travel 200

485
40
75

Total Travel and Meetings

Capital Outlay
Equ5-pment and ¡-u.rT:it¡:re

Totai CapitaJ- O.rt1ay

TOTAL GEN. ST'TJÐTES ADMTNTSTR.ATTON

26, 950

*Summer Þroposal_
t-*Test Servrce

600

I,860

500

24'

1,000

200

1,000

$3L, I10



Mission Staternent:

Career programs at
pational needs of:

Prevocational
or Exploj:atory

P,reparatory

PROGR.AM STATN!{IIN'Tn¡ffi

Harper Community

1..

Supr:lementarv
Upgrading or
Re_freshe r

high school
in exploring
college,

Career prograxns are jturther intended to be responsive to the specíal occupa-
tional needs of those who are socio-economically and educationally disad-
vantaged, the mental.l-y retarded ar¡d the healtt¡ impaired handicapped.

In order to effectively service these populations, the career area plans to
maintain, extend and irprove existing career programs and to develop new
programs of vocational-tectrrical education. Included within the scope of
this pran are truo-yeilr associate degree progräms, certificate programs
ranqing in length frr:m two months to two or more years, and pre-vocational
programs offering hir¡h school and/or college credit.

College are intended to serve the occu-

students r¿ho have expressed an interest
the career options available at the

out-of-school youth of post high school age sucl¡ as
recent high school graduates, high school dropouts
and beginning tr:ansfer proqram dropouts who are
available for full or part-time study ín preparation
for entering the labor market.

3. adults whb have already entered the labor market and
who need training or retraining to achieve stability
or advancement in employment.

Input Dat.l:
Staff

AdmLnistrative
Profes s ional-Te cirni cal
Non-academic

Total S::aff

Salary cost per staff rnember

Supportive cost per staff nenrber

Tota1 cost per staff nember

Output, Data:
Not applicable

1970*7r
t_
0
T

2

o

L97L-72

$14.825.00

ç 4,927.5O

$19 ,752. 50
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118-000-000

118*120*510
118-120*5:l-1
I rB-I20* 512
I 18- 120-515
lIB-12 0*5I6
118-120- 518

118-r2 0-s20
ltB-12 0-52 1
118-12 0-52 5

ltB-120-528

118-I20-5 30
lIB-t 2A-532
118-I20*534

1I B-12 0- 540
llB-12 0- 541
118-120-542
118-r20- 546
It8-r20-547

118-120-5 50
118-12 0-55r
ItB-120-552
1l_B- 12 0- 5 54

118-120-580
118-120-58s

EDUCATTONAL FUTüD BUDGET
L97I-72

Dean of Career Programs (120)

Expenditures

TNSTRUCTTONAL ADMTNÏ STRATION

S al ar ies
Administrative
Professional
TnstructíonaI Substitutes
Office
Student Aids

Tota1 Salaries

Fringe Benefits
Group fnsurance
Tuition Reimbursement
Professional Expense

Total Frínge Benefits

Contractual Services
Consultants l,5OO
Maintenance IO0

Total Contractual Services

General Materials and Supplies
Office
Printing and Duplicating
Publications and Dues
Advertising

22,580
0
0

7,070
500

Tota1 Gen.Materials

Travel and Meetings
Meetings 2,OOA
Mileage--Local 4OO

Bt5
40

100

Travel-
Total- Trav -j. and MeetinEs

Capital Outlay
Equipment and i¡urniture

Total C.iF,r Caj Out1ay

TOTAL ÐEAIq CIF CA}iEE]R. PRÛCRAN,IS

30, 150

and Supplies

600
r,750

r00
. 1, O0O

955

r, 600

7so

3,450

26
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r) rì!ì!L!ì¡u!_T l',\ l'r ì NrìN I

t:Oij'l' (l¡ìN'l lllì. - l)l:AN O| lìVliN IN(j r\\lJ CON'I'iNtJ IN(ì l:llll(l'\'l l0N

Itli ss i o¡r St ilt e llr'-'nt :

l'hc 0f{'i.cr. of lirrclting rrnd Continr-ring Ëdtrcation
with il varictv of o1¡rortlurit j.es for. colltiltuing
il folrìrul_ or i.nforlnal mallner.

In ordcr to mcct thc educational denands of adults, the cr:enirlg scilool
offcrs a complctc schedr-rle of regular credit and non-cteciit courses
in both on and off-campus locations, as rvell as a \¡at'ied selection of
upper division and graduate level courses in cooperatioìt r',i"tir colleges
a¡rd universiti-es. In addition, a variety of senlinars arìd otlìer
programs are conducted rvhich are designed to meet tlie special needs of
commrlni ty interest groups .

.[ nput Dat a :

St;rff t97(ì-71 t97l-71
Atirninistrative -l 

--i-
lllstrt¡ct iona,l (ì;l'lì) 0 0
I'nrfcssionlr l-'l'c.clrrrical () [)

Nort-r¡ci¡<lcmi(' l I
'l'l¡t¿rl Stlrff r 1

Salar:y cost pcr staff mcmbcr

Supportivc costs pcr staff mentbcr

I'otal cost çrer staff member
i

Outl)ut Data:

Sub Program A

Rcgular EvcnitLg Credit irrogram:

To irrovidc a l:ui1 raitge of regular ctcdit courscs in both
lnd occupational rrcas prinaril¡,. for- students intt'r.estôcl
¿r baccalaurcat (ì t)rogrli:u or r ¡ci:ti onal /t i-'ci.uri ca I ctrccl..

Strir I)rogranr l)

!$!-irg',u. jg!i: jll on :

ser'ks to iÐ'oVidt lrdr¡its
thr'il c.tltrc¡ti.on in

f i' plovide a !vi(iù viir.it'ty o1'sl.,t¡:'t corrrsc's of u
tir:sigrtcd to afforcl btttil eir-ior"ntc¡ìt iìlì(i ìrtacticlr I
to llroviclc r¡ 'ir¡t'i c(l soi,'ctio:l o:' ii¡:ircr .lir'ìsiolr
irt r'oirpct'ltiilil rr'ith coi ìcr'r's ii;.,.i ili:ir',:l'siîics.

.Suìr ['rogral.; C

!o¡lllgl_:i: rU ":,
'I'o proviilc Lvitìc var:-ic.ty t'ri c'cÌlicitioi',:ii o,r:roi'tr.ìììit rüs for co;ltnunity
iìltcrcst grot¡i)s thrlt ciitoÌìd ìrcyond ¡i.i..i coli',llictncnt tlì!);ìo'Tc fortnalizcd
curricula

$15,5;(l .

$11,73t.

$27,103.

thc transfer
in pursuing

s l)e r- i lì i ì lr t cr',c's t ¡ì ilt urc
lrcncl'rî s to ikh¡1ts, iiìt\i
ruil.i eÏl¡tlultr' .1evel !:ourscs
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tlB*000-00û

118*.N- 30* 510
l-18*1.j0*5It
l-18*130*5I2
118*"130-5t6
I I8-l_30*5l.B

r-18*130*520
i-l-B-13û*52 _t

118-l_ 30- 5 2B

118*I 30-5 30
II8*i-3CI-532
llB-130*s34
I18-13CI*537

l_18*1.10-540
:r lti*1:10-541
t 1"8*1 rü*:;42
I I8*130* 546
1"18*1.30*547

1.1-B*l-30*550
ltB-130*551
118*13CI-552
tIB-1 30-554

118-I3CI-58CI
118-130-5S5

1l_B*130*590
118*130*598

EDUCATIONAL FUND BUPGET
L97L-72

Dean of Continuinq Education (11e1

E¡p.eqQitures

INSTRUCTIONAL AÐrqTNr STRAT10N

Salaries
Administrative
Pr:of essional
O ffi ce
S't-udent Ai-c]s

TotaÏ Salaries

Fringe Benefits
Group Insurance
Professional Expense

TotaL Fringe Benefits

Contractual Services
Consul-tants 0
Maintenance I00
Contractual Office I50

Total Contractual Services 250

General }4aterials and Supplies
O I ficc 700
Pr.i-n'l-incl ancl Duplicatinrl 900
Publications and Dues 200
Advertising S00

23,520
0

7,22t
20 c)

Total Gen"Materiats and Supplies

Trave1 and Meetings
Meetíngs
Mileage**Local
t'raveI

Total Tral¡el and Meetinqs

Capital Outlay

81s
75

30, 940

Hquipment and Furniture 30Q
Tot.al Capital Outlay

Other
D¿rta Processing Service Chq. tB,L}A

Tot-aL Other

TOTAL DAAN OF CONTTNUTNG ATJUCATTON

890

50CI

250
750

2,200

2B

1, 5oo

300

.r\1.' l¿å



Mi s sion Statenre

The nrissi<>n of tht: oflice of thc Vicc P¡esiclcnt ol Acarl¿t-nic Alfairs is to
atter:rpt to 1;rovidc instructional plogral-r-ìs necess¿rr"y to sat.isfy the needs
oI the corìrnrr.lnii-'y l,hrough courses alld Ì)rog1'ams ilt¡si.gnecJ to transfer to
Iour:-yr:ar collcgcs and urriversities; courssg ancl pr-,o'll'¿tÌ)ìs iu c¡.ret'L al.'eas'
continuing educa.tiolr alrcl conlrrrunity serwices: aìld.rdequate sr.rppolt to Lhese

1)l:ogr¿ì-11ìs and the conirnunity in the Learning Resonlce Center ir-r the nlost
c rcativc ancl eff t¡ctive way pos sible.

Input I)ara.:

ACADEI\IIC Ãliì.ellrs Ãn ll.r

rnt:

Sta tf
A drlini srL-ralive
P r ole s s i c¡nal - Tlc chn i cal
Non*acarlcnric

'l'ot¿r1 StaIl

Salary cost per staff rnernber

Supporti.ve cost per staff merrrber

flotal cost per staff member

Su1:portive c,rsts .for support services for
acaclemic affairs (consultants, substitutes,
advertising, ctc" )

-Qv!i:$-Qele,

Sul.r lìro¡1ranr A

'l'lrc rtri.ssi.olr ol l.hc I)o¡rn r¡l C¿rt¡r'r'Pro¡tlunrs is lo 1r1a.rt a.nd devclop anci
arlnrirristt:r al1 r>l t;lrc;rct.i.vitic.s rctratccì Lo cr-rr.rrsr:s:rn<1 progla.rrrs dc-'sigucrl
t.o p roviclc ccìuc-:lrti.orral cxpc ricr'ìces f ol st.lrclcnls clcsilir-rg t.o cnter a voc¿r.tiou
upon c()rìlplclion ol cc¡urses or prog,râr'ns in career ilïcas.

Suìr ì)rogranr B

Thc rri.ssion of {-hc Dean oI Evening and Continuing Education is to explore,
p1.an, dcvelop ancl ¿rd¡r'iinister educational expe::iences to provide adults rvith
opportuniLies for their continued cducation in a forn:ral or: inforrnal rnanner
i.n crcclit, non-creclit, serninar, workshop and other shorl-terrn courses"

Sub Prograrn C

197!:rr
I
t)

I
z
=

$!:.gE

$_-q.1_?-q

$24,326

"I'hc missit>n of thc l)ean of Transfer Area is to plan, develop and adrninister
;rll ol thc act.ivj.ti.es rclaLed to courses and progrants designed to transfer to
four:-ycar collt:ges anci universities.

Sul: f)rograrr f)

'lhr: missic¡n ol Lhe l,earning Resources Centcr i.s to provicle printc'd and
non-pri.ntccl n'r¡rteri¿ls and rela.tecl st--rvices necessary to lhe lcarning
l)fôccsJ.

$88,2 16
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IlB*û00*000

l" 18- lB0-51_0
118*180*511
rlB*rB0*512
I IB- t80* 5l- 5
t18- 180*516
ll 8*180-518

1"1.8*:t-80* 5;10
l- 1-8- 180* 52l-
118*l- 80- 52 5
l-18*180-528

l-18-180- 5 30
I 18- 180- 5 32
1 1B*18CI*5 34
118-180-.s 37

I 1B*180* 540
I tB* r80* 541
1I8*l-8CI- 542
11-8- tBo-.546
1l"B*180- 54'7

tr8*rB0-550
118-180-551
1"18-l_80*552
118-180-s54
118-180-555
118*180- s5 9

118-180*580
l-18* 180* 585

118* IB0* s 90
1ltì-18ü- 5q8

!2J)'7 ?
Vico President_qf*Aca4emic_ Àf-f a j,rs ( lq0)

grpeN¿-!qrs!.

TNSTRUCT]ONAL AÐMT NISTRATTON

Salaries
Administrative 28, CI31
Professional- 2,000
Tnstructional Substitutes 4,000
Of fice 7 ,7 65
Student Aids 2,250

Tot¡I Salarics

IDUCATICINAT, F'UND BUDüHT

Fri ncre B, rnef it.s
Group Tnsurance
Tuition Reimbursement
Professionatr Expense

Total I'ringe Benefi_ts

Contnactual Services
Consultants
Maintenance
Contractual Office

Total Contractual Services

General. Materj-als and Supplies
Office l, 3S0
Printinq ;rnd Duplicatinq 15, S00
Irui:li cntion and Dues 250
Äclvertisin<¡ fg,q0.0

Totn.l. General Materials 6. SuppLies ,35,Iû0

Travel and Meetings
Meetings
Mi Ieaqe--Local
Travel
Recnr¡itment
Other--Innov. & Hxper.

Total- Travel and Meetings

Capital Outi-ay
Equipment and Furniture

Total Cäpital Outlay

Other
Data Processing Service

Total Other

8Is
40

100

44,046

I9,000
200
500

95s

19,700

TOTAT VTCË PRESTDENT OF ACADEMT:C
AFFATRS BUDGET

30

3,000
600

3, 200
3, 000

CI

Chg, ?6,,7Lç

550

9,900

550

26, 7r6

å$9.*6¡-



(ìost Cc:nter' - Ll.br¡rrv

l! þå,1 _--<:1 -S_t-¿!Lq gçg! :

The Líbrary objective is to support the College Ín iËs
commun:i-ty and currl-cular objectives by íclentifying, acquiring,
ciltaloglng, processí"ng, circul-ating, and ì-nterpreting suit-
able librar)¡ niaterials - both prfnt and non-prlnt.

I np_lr-1,_ll{ì_!}:

PROGRAM S'IATIIMIINT

S caff
AdmÍni st rat ive
Instructl.onal (FTIE)
Pro fe s s iclna1*Te chni cal
Non-Acatle:mÍ c

Toral Sraff

Sirl.lry cost: pcr staff member

Supporttve co$t$ per sL¿rff mernbcr

'llot¡¡1 cost- per staff member

o*q!"Pql!g!.s:

Sub Program A

AçSgfgf.lågffq- * To identÍfy and c¡rder sultable library
nraterl.a ls.

Srrb ['rograrn lì

1970-71
i
3.5
0

" _ q.5 
_

,,,.-9==

Cataloging *

,rylJ.i 2_
I
5

0

--q",-i- 
-

._*åi=
LlqJg¿

Sub Program C

-q¿åeslelie.q

Tr¡ catalog, process and make fully accessible
al-l library rnaterials acquired.

Sub Program D

Sçågf-gllqg * To interpret the c'ollectir:n by helping all
ufiers to find needecl materfals.

g#*gg

i=3lsg

- To circulate and keep records for materials
charged and to manåge the print collection.
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I20*00()*000

1" 21. - 000* 1; I O

1? 1*00ü* 51l.
tzt*000*s1.2
t 2 t* 0 00- 51€)
12l_*00û* 518

121-000* 5I0
12i_*000* 521
l_21*000- 52 5
121-000-528

12 1*000-5 30
I 2 1-000* 534

t 2t-000*540
121*000*541-
l" 21. *000* 542
"121-00CI* tì4 3
121 *000*544
12]*0CIO*545
l2 1-000* 546
121-000-549

l-2 t*000-5 50
12 1*00r-5 54

r2 1*0CICI*5 60
121*000-561

12 1-000*580
t2l-*000- 5B 5
.I21*0CIO- 587

12 t*000* 5 9CI

l- 21*CIOCI- 598

EDUgATTONAj, FUND . BUDGET
l.97 L-7 ?

Library Center (f)

ï,n.nRNi Nü ïtlisOutl

S;r1 nr i es
Admi nist-nat.ive
I¡rof essional
Offi"ce
Students

Total Sal-aries

Fringe tsenefits
Group Tnsurance
Tuition Reimbursement
Professional Expense

Total Fringe Benefits

Contractual Services
Maintenance

Total Contractual Services

Gener:al Materials and Suppl-ies
Offi ce
Printing and Duplicatinq
Supplies
Materials
Bool<s and Bindings
PublicaLions and Dues
Other

*l¡gç¡l{tlyr.et

I¡INT:AR

20,140
60,477
43, 386

6, 5q0

Total Gen.Materials

5,550
240
450

Travel and Meetings
Travel

Total Travel- and Meetings

Fi><ed CharEes

I30,503

Rental--Equiprnent g, ? 30
Total F ixectr Charges

Capitai- Outlay
Hquipment**Of f -'i-ctl 2, fl00
Ilquipment-*Ad. neimb. f , qQO

Total Capital Outlay

Otirer
Data processing Service Chg" 15,512

Total Other
TOTAT" LTBRARY CENTER BUÐGET

32

500

6,240

l, ooÛ
500

6, 5oo
20, 000
76, 500
lB, 000

50CI
and Suppli,es

500

l, ooq

123,000

1,000

8,73CI

4, 60CI

15,512
$290,085



PROCRÀM STAI'IIMINII
LRC * INSTIìUC'TTONÀL SNRV]CliS

Miss ir:r-r S t-at-.t:ml.nt- ;

1o ¡rrc:vi.clr: s Luclonts ancl f aculty \ùitlì non-Frril-ìt nlcdia
nr¿tt,r:ri¡rls f or rnstruction " Thís woulcl incl urle the
cicsiqn, procJuct.ion. cir:culation and eval-uatton of these
nrateriafs in the learning process.

Igpg!_rla!9,
S laf f

Aclminis t"rative
Ins Lructional (IITE)
P rc¡f es s i,ona1*Techn ic a1
Non- acaciemi c

'l'otal S:taff

Salary cr:st pcr: staff mc:ml:er

Suppor:t,ive c(rs L:; pcr sLaf f mcmber

Total cost per staf f mern-ber

99!Ps!_Dsls:
Sub Prc,gram À

Ug!¿g*lilçglgtion - To provide faculry and studenrs
with assistance in Ìocating non-print materials in-
ternaJ_1y ancl externally, audiovi-sual equipment &
materíals schedulinq, and appropriate in-service
traini-nct to ef fectivel,y use these materials and equip-
ment j_n the lcarninq process.

Srrb Proqr;rnr B

1970*71__*r-_
_---3-__

--l*"_3--
g

lraplti c:s Procìuction - il'o provirlit irrstnrct,ional ¿ìrca with
,luäiîi} ,iñ¡lñfc mãfcr:i¡l,s for t--tre lcarninc¡ pr:ocess" Ttris
worrlcl inç-lnde thc desiqn and pr:oducbion of art work, photo-
qr¿lphy, mountinq ancì other processc:i necessary t"o prodr.tcc
a f:inislred product for instructj-or.r

fìub Proqram C

L9'7 r-"7 2--r--
-----:4---

--l.æ
.l-u.:r

;E
s10,739.00

Te:-evision Procluction - To provicle instructional area
wliffiotr proqrams for use in the learn-
in<¡ process. This would include scripting, storyboard-
in<,¡ ancl finat production of programs requested by the
f ar:u1ty.

r*:]lj}!s
$16,626.00

Sub Prôq.ram D

q-yjnt_g1o_qg:.9"_& Maintenance - To provicle the college
wi--lf ¡;¡l;;¡;;;; enqînccrînq supporL [or: the desic] n,
inr¡ t¿rl .l-¡,rLion and maintenance of elcct--ronic systems .
ll'hese woulc'l,inclucic lccture/demo hall.s, televisiorr
studio, clistribution equipmcnt, public arlclressf etc.

33



1.2CI-000*000

I2 2-000* 5:[ o
t22*000*511"
l2?*000*512
12 2 *00CI* 5l_6
12 2-000-s18

EDUçATTONAL TUNP BIJDGF]T
reTL-7?

Tnstructional Materials Center {2)

L rÌq¡NT ry c_ REtì Or"rJtL. fi ]Ç rìNTIU!

t2 2-000*520
l-2 2..0CIt- 521
l" 22*0CI0-52 5

l-22-CI00- 528

I 2 2-000*530
t?2*000-534

I ::l*(lûr)- 54 0
l_2 2*CI00*114I
t2 2-00û*542
t 22 *000*544
12 2-000*54.5
122*000*549

Sa.L¿rr.ics
Aclrni.n i s;t"rat ive
Profess ional
0ffice
Students

Total Salaries

Fringe Benefits
Group Insurance
Tuition Reimbursement
Þrofessional Expense

Tota'l Fringe Benefits

Coniractual Services
Maintenance

Total- Contractual Services

Genq:r:a]" M¡rteri¿rls {x Suppt i cs;
OJ,tice
Pr i nting ancl DupI icati rrg
Materiä1s
Books and Bindings
Other

.upstqÉsrsi

l-8 
" 
105

72,Õ66
84,416
to ,5 00.

t2 2-000* 5 50
l-22*000*554

I2 2-000*58t
122*000-586

Total Gen.MateriaLs &

Travel and Meetings
Travel-

Total Travel and Meetings

Capitatr- Outlay
Equip. Ed. --Non-reimb.

Total Capital Out1ay

5,880
20CI

4s0

165,087

-1, qq0

TOTA1", TNSTIIUCT]ONAL MATEIìTAI,S CIINT}IR

"1' 5oo
1, 0CI0

35,I00
500

- 9,000_

6,530

Supplies 47, IoCI

1". 00CI

- 10, qOq

---3!¿q.99

10,000

34

20,000



M.ission Statement:

To prov-ide atlministrative direction to the LRC area of
Acatlemic l\j:fairs" This wonl-d include supervision overthe LJ,hrrary services and rnstructiona_l- services area.

Llrput D¿r!.r:

Staff
Aclminis trative
Instructional (FTA)
Prof es s ional-Technical
Non-ac¿rclemic

Total S.tafj:

Salary cost per staff member

5up¡:ortive costs per staff rnember

Total cost per st.aff memlcer

FROGRAM STATEMENT
LRC ADMINTSTRATTON

12gI!g!* !¿ìLÈ'

Sub Proc¡ram A

The coc:rdinating of thc f acirities, personnel, anclresources which are or wirr be engaqed in the ac-quisitíon, cataroging, processinq, ðircurationr rê-trieval-o and utitization of prini knowledge forfaculty and students (Library Services).
Sub prograrn B

The coordinatinE of the facilities, personnel andresources which are or wiII be enc¡aged in the pro*
ducti-o'ln evaruation, and ci-rcuratioñ of variouänon*prilnt materials for faculty and st.udents(Instructional Services) -"

1970-7I l*97j.-72
r1**--ô--- -***õ*-*

---õ--
-T- --r*_-*:ã¡+æ__*_u-

$15,126.00

!_f,jtå.*s
$r6,741-:00
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EDUCATTONAL FUND BUDGEP
Lgtt_72

¡."qrt i"" O.q""rt

12 0*00û*0OCI

1 2B-000* 5I0
12 B-000- 511
1.2 B* 000- 5l_6

12 B-000-5 20
l- 28-000*5 2 t.

128*000* 52 5
12 8*0CI0- 528

12 B*000- 5 30
l_2 8-000-5 34

I 2 8-000- 540
128-000* 541_

l-28*CI00*542
128*t00*544
128*000- 546

l-?B*00Û* 5 50
128*000*55t
1:t8-000*55?
I 2B-CI00- 5 54

Expendit.ures

LEARNTNG RüSCI{.TRCE CENTER

Sal-aries
Administratíve
Office

Total- Salaries

Frinqe Benefits
Group Insurance
Tr-rition Rcimbursement
Professionai E><pense

Total- Fringe Benefits

Contractual Services
Maintenance

Total- Contractual Services

General Mat.erials and Supplies
Office
Print:i-ng and Dupticat.ing
Materi a1 s--Maintenance
Puï:lications and Dues

Tota1 Gen.Material-s 6r Supplies

Tr¿lvcll ancl Meetinqs
Meetinqs
Mi J-eaqe**LÕcal
Tr¿vel-

Tota1 Travel and Meetings

TOTAT, T,EARNTNG RESOURCE CËNTER
ADMTNfSTRATTON

23,111
7,I4O

BI5
40
75

30,25I

100

930

300
300

50
300

100

300
200
?59

950

1,?50æ

$ 3 3,481æ
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.lJKU(¡lû{r'r ù rrrt.l,tvl¿Lvl
ADMTSSIONS & RECORDS

U i:f_,:f':__$l,,!::nr.g$'
'l'lrt: Arlnli sr¡ ìc.rn:r .inrl Iìecor:cls; of f i.cc jr¡s bhe respotrsibility for l-1re
ntìnr'ì rrì:¡lr¿rti()lì ()l'r.ls;t';rbl.ir:llcc1 polìcy r:c<¡arr1 i.n.1 .rrlmissions, rcqis-
t-t'.rt icltr, rtttl iLc:cr¡rurrl,rLioil ¿rncì clil¡r;cnj.n¡rtj"on crl- st.urlerrt dat.¡t,

.! Lri:ttl__Ir¡ rt .t :
lìtirf1-

,\<lrn i u i l; t r^,r L i vc:
I' r.'c> f-r:s; r; i oll ¿r1 -'llcchn i.c al
Nc¡n*;lca<"lcmi c

'l'ot-¿rl St¡rff

S¿rlilry cost per staf f meml¡er

Supportive cost per staf f memlcer

ToLal cost per staff member

Outlrut Data:

Sub Program A
Aclmi ssions: To select
sion standards set for

Sub Progr:am B

A!¡!e¡niS__8SJ:efgå: To mai.ntain accurate, complete and timely student
ncademic records for dissemin¿rtion in various forms to authorized
r:,'cipi ents.

Sr.rb Proqram C

!3pton'as and Certi : îÕ ce.rtify completion of degree
rc:qui.rements; and provide diplomas to aIl certj f ied graduåtes.

Sub Proqr;rm I)
'1'{a¡scrjpts. snll Cumulative Àdvisory Records: To issue accurate
ancl complete student transcripts as quickly as possible upon
proper reque:st,

Sub Progr:am E
Cc.rtificatic>n: To provide certification information on students
t;;;îh#i-ã agencies requiring such certificatj-on.

Sr:b Program F
R.q¡å[3!lel1: To b::ing together students and faculty in classes
util.izing in the nrost efficient manner the talents and facilities
provi,<lerì by the college.

Sub Proqram G

s'!_:fq]_q!¿C.g: To report on student enrollment, state apportionment,
chai:ge-back, degrees awarded and applications received.

Sub Proqram Ii
S-ylt"eml De_velopryqnt: Assist in the development of an eff icient,
accurate ancl siurple system for processi.lrg, maintaining, and
repor:tinq of st-,lrdent ancl course data.

Sub Progr:am I
/\c.rdemiç Bulleti ns_: To provicle current, articulate, and accurate
informatiorr (calendar, admissions requirements, curricula offerings,
cosLs, accr:cditation, orgarnization, faculty college regulations,
graduation requirements, degrees offered) about the college for
clrti<1ance of prospecbive student"s, for faculty and administrative
offj-cers, for students current1y enrolled, and for other educa-
tiona,i- or allied institutions.

L'I*q:l-I"
2

I
I0
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I 30*000-000

I 31*0CI0*510
l" 31- C)û0- 5 r l_

t3l*000*51 2
l ll*000-s,l 6
I3 t*000* 5l_B

13 t--000-52 0
I 3t-000- 521
1 31-000-52 5
I 31-000-s2B

1 31-000- 530
t 31*000- 5 34
I 31*000* 5 37

l-3]-CI00*540
I 3 t*000*54 I
I 3 1-CIû0* 542
r 31*0CI0* 546

I 3t*CI00- 5 50
13t*0CIO*5st
1 31-û00-5 52
t 31-000-5 54

l" 31-0OCI-580
I 3 1*CI00-58s

Ie7\*72
AOmissioqs qnd

Expenditures

årup.EtqÏ $EsvJcEs

Sal-arie.s
Administ.rative ZI, gg0
Prof ess j-nnal_ l_S,00C)
Oltrc€r 55,L22
S1*udents 1,00CI

Tota1 Salaries

EDTJCATTONAL FUND BIIDGET

Fringe Benefits
Group Tnsurance
Tuíti-on Reimbursements
Professj-onal Expense

Total FrinEe Benefits

Contractual Services
Maintenance
Contractual Office

Total. Contractual- Services

General Material-s and Suppljes
Oftice
Printing and Drrplicatinç1
Publications and Dues

Total General Þtaterials &

Travel and Meetings
MeetinE Expense
Mil"eage--Local
Travel

Total" Travel and Meetings

CapitaS- outlay
Equipment**Office

Total Capital Outlay

3, 610
BO

150

93,0I2

380
3,530

TOTAT, .¡\DMTSSTONS AND RECOR.DS

3,840

Suppl.ies

30CI

200
7sq

4,000
4, 000

tB0

3, 9lO

8, 180

2 ,4aa

-38
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i)i()(it{^M ri,lÀ't'LttrlliN'1,
('r : s; I (14)rÌ1.a.r: " !'-]-:1Ç.l.Tyilþ _:11,,i_ Slllc]Ul!_.}i_l!:*

'l'hc.. ll.ì.t-Ì)rì.ì- ]-.1..r,'r'nrt,nt. ,rncl S-ìLu<lcnt ÀLc.ls O tfi..c,c: cr,l:1..-i l-ir,.s s;t_lrtlr:nt
si_;r1-uri lc¡r tlr<' :;oc..L,rl r.;ccr.rri.L1', vct_criìns ¡nd T.l_l.i.rrois qu.rr.rntccrl
l.o;"rtt pl:r¡,Jr:¿ìrì.rsì. L L ¡rclminisbers l-hc fecle ral co1 1.cgc rvork-stqc¡,,
cclr.l(:¡ìtiorla-L op¡:ori-uni ty grant, national- clef ensc s¡tuclcnt lo¡r-r,
llcclcr;ll, nr-rrsir-r':y l;cholarship, and the law enforc_-cÌncni: gr:.lnt a¡cl
I o¡n i;roc¡rams. Ãlso, thc state scholarship and Erant progr¡ì'ì.s,
st..ìtc vocal-ion¿-rl t-echnicaL work-study progr;rm. state veter¡ìns
sc:hol ai:slri¡: prögram, state count)/ teacher: ciìr_rcation scholarship.
llarpc:r llrustcc scholarship and short term loan program, and all
thc ].oc ¿rl comm:nity, agency, state and nation.al sciro lar ship pro-
gram5 .rnd grant_s,

Pl-accmcnt se::vices are also provided for students for full, part-
timc and summe:r work.

'r.nput t)at;ì:
¿'r- -- - Ê

/\, lnrill I s t::a Li vc
I n:'L.r'uc l-ic,lr, rl (l '1,ì.: )

l)ro l-t':i l;ionu.1. *llcr:hnic a l_

N¡ ¡ll - . ¡t'. rclctn ì.t-

'I'ol-irL SI-.rff

Salary cost pcr s.L:af f membcr

Supportive costs per staff member

Tot.al cost per staff member

Output Dat-a:
sub l)¡:!¡qra$ À' * ¡'@ - To provide services to
sLuclcnts on 1oans, scholarship ancl grants in thc most efficient
ilìânncr possiblc within the philosophical framcrwork that ,,vir:tçally
tto st-udcnt vlho <lemonstrates financial. neecl shoulcl forego .r collegã
cc{ut:,rtiorr rluc to ¡ .ì-¡cl< of fr,rnds" as intcrprctccl by the Nationa}
Co¡.rnci,L o ll l':in¡rnciaL 

^itls.liltl¡*"!'-i;gså*rl-Þ - þÞ9-r:ri!å-iIs-ry!qaå - ?o provirk¡ assisrance to
vc'Lr:r:ûns l:y ccrLifying and corrnscl-ing them for t-lrc various progl:alns
,rv.ri ì,r1.:lc.
l$fl"l*¡qt:an Ç - UAI!:t_t:¡ly SqrV!çcs - To assisr students in find-
ing orr nncl off camp.ls work opportuniiies under feclerar, state, com-
mrrrr i t.y .rnd privatc progrûms.
Þgþ-glsgrgu-D. - ceri-ificatiqn ssqy:Lceq * To certify student atten-
clancc-. ror the "o.iîL 

-=ã"r.ti-ity, -r.rï;ã-."ri;";;;r, 
h andic apped-

vocati-onat rchabilitation and tuition rebate prog'rams.
qgþ-*1-]]q:1L3m-li - !.r*fç-enleIlE--qsg]alsgg - To provide placement services
to <,¡raciuating strrdcnts rerating to their bacì<ground and training,
transfc;rr:inc¡ stuclcnts, scl.leduling employment interviews for terminal
stutlcnts, .rnc1 schecluling interviews with visiting college representa*
tivc:; .

1970-71
__l

-*0*
_*2 _

3:::_:

r97l-72

0

_()_
1r-

*iå
$ _l_q.ll_g

$ 
-À.1¿g

$ 11, 607

$Jl¿_Ulsss_q!_l:
with adcclua{:c

- Ç-aI$JAl
i-nJ-orl¡r,.ltio"-"" o f

ty Scrvices - To provide the community
sub proqrams considered.
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1 30*000-000

l" 32-000* 510
I 32*000*511
1 3 2-000*5 16
t 3 2-000* 5IB

t 32*000- s 2û
132*000-521
1 32*000-5 2 5
I 32-000-528

l 32-000-530
t 3 2*000-5 34

I J2-00û*540
l3?*0CIO*541
13 2-000* 542
132*000*546

l- 3 2* 000* 5 50
l-32-000-55T
I 32-000* s 52
132-000-554

I 3 2-000* 5Bû
i_ 32-000* 585

L97 L-7 2
Placement and Student Aids (2\

ENUCATTONAL FTTND B{.'DGET

EXPenditlJreq

STUDEN'T SERVICES AND ATDS

Salaries
Administrative
Office
Student Aids

Total- Salaries

Fninge Benefits
Group Insu.ra nce
Tuition Reímbursement
Profess ional Reímbursement

Total Fringe Benefits

Contractual- Services
Maintenance 1CI0

Total Contractual Services IOt)

Genet:al Materials and Supplies
Oftre{-.
Printing and Dupticating
Publ-ications and Dues

Total Gen"Materials and Supplir¡s

l9, 330
I6, 82 5

500

Travel and Meetings
Meetings L00
Mileage--Loca1 50
Travel S00

Total Travel and Meetings

Capi-tal Outtr-ay
Ëquipment--Office 160

Total Capital Outlay

TOTAL PLACËMENT AND STUDENT ATÐS BUDGNT

i-, 145
4CI

_ 75

36,655

1, 260

700
I,0CI0

10Q
1, 800

650

*40

$40, 62 5

16CI



l¡g_qruM sIôJFuINT

_Ç9!]'r_sl!l¡r0 ü!11 r lLf !.lll

[is.:_l,ql- !-!g-tenrt n_t :

To provide liealth, c,:unseling, vocational, educatìonal
ass istance to Harper students.

Ufs!- Dè!{:*SîaTr--- leTo-71 DIt3-
Adlrinistrative 2 ?

lu=..r.tiònal (FTt) --ß- ]Tl:
Professional-Technical 0 0

Non-acade¡ni ¿ 6 **-Þ--
Total Staff 21 ". *33--
S¿l¡ry co"t [)er slaff rnenrbe. $]-3jT]

Support ivû costs i-,er staff menlber $:rjg
Total cost per st¡rff ¡neniber .$]-þ r.281-

ùulpgt Data:

Sub Progranr A

ÞrU¡1lilS_. To provide vocational , educational , and personal-socìal assistance
to Harper students, as authorized by the American Board on Counseling Servìces.

Sub Prpqranr B

l-iealth Servìces. To provide first aìd, treat mìnon illnesses, health
counseÏng an¡-encourages students through a health education program to
maintain responsibiììty for their own health and to seek help when needed.

Sub lrolram C

Aç-qdedç_j4y:!Lfg.. To authorj ze the acadeni c progranr of advi sees each
sefiìester, and hold academic exit interviews with advisees wìthdrawing
frorrr l-larper.

Sub Prograrn D

New Student Orienta-tjon.. To provide a learnìng experìence designed to assist
tË ìîù¡ent to -ñr¿Ïê ìãî'i s factory adj ustrrnnt to a new cairìpus .

S'ln Prriqranr I
Personal Counselinq. To reach the counselee psychoìo-cìca1iy and to be
iespónäõTtîo tl"€ counselee from the point of jnjtial contact until termina-
tion ìs effected, or until responsìbility is transferred through ôn ðppro-
prrate referral.

Sub Program F

Vocational Counselìrrg. To assist the student 'in explorìng careers, narrowìng
c¡roicöïl-maR-iñgìlðcìîions and verifying prevìous decisions which wjll rein-
force pos i tj ve notjons of hinsel f.

!,-ro ['ro¡ranr û

'Lrluc¿Lion¿l CounleJ-,ìng._ To g'i ve the counselee a personal-cclucational assess-
rrrinl oî-lrìlnC'e1 i ìn á very organized, systematic way and to accopt re¡l jtics
of v¡hat he i s nol

artd ¡rcr:;'rn,tl -soci al

4T



Expenditures

r_ 30*00CI*000 $upEr{ q- Ry.rq_gå. ô!up. AIp.s

:t 33-0CI0*51CI
1" 3 3*000* 511
l" *l3*000* 51 2

l,3 3-000- 5t4
1"33*000-516
I 3 3*CI00.-518

I 3 3-000* 52 0
13 3*000-52l-
I 3 3-000* 52 5
133*000*528

I 3 3-000-5 3û
133-000*534
133*000-537

l- 3 3*00û- 540
l-33*000-541
I 3 3*000* 542
l- 3 3* 0t0- 54 3
1 3 3*CI00* 546
I 3 3-000- 549

l- 3 3*û00-s s0
133-000*55 ï

I33-CICI0-552
t3 3-CI00-s54

I 3 3-000-580
l- 3 3*000* 58 5

l- _ì 3*000* 59c)
r33*0CIO-597

EpïlcJ\"T3Qt{4T.,, r,g$p BllpçfiT
I970--7"1

Counselins and Health (3)

S al aries
Aclmini strative
Frof essicrna.l-
Tnstructi"onal S Laf f*Pt " time
CI ffice
S tudents

Tota1 Salaries

Fringe Benefits
Group trnsurance
Tuition Reimbursement
Professional Expense

Total Fringe Benefits

Contractuâl- Services
Maintenance
Contractual 0ffice

Tota1 Contractual Services

32,880
t¿09,650

23,728
36, 886

* Þr_qqp

Generai- Materials and Suppl j"e*s

Office
Prinh.:ing and Dup}icati-nq
Suppli"es, Medical
Publications and Dues
Othen, Voc. Lib,

Total Gen.Materials * Supp)-ies

Travel and Meetings
Meetings
Mileage*-T,ocal
Travel

Total Travel and MeetinEs

Capital Outlay
Equi"pment**Of f ice

T'otal Capitai Outlay

Other
Counseli.nq Cerìt.er

lotal- Other

9,7 40
640

. - l'?0Q

308, 144

200
7,O75

1I, 580

2, ÛÛo
l, 5t0

4CI0
200

1,250

7,275

TOTAL COUNSELING Altn H$ALTH BIID,GHT

&2

300
2CICI

3,450

5, 350

l-, 200

.19-, tq0

3, 950

1, 2CICI

* 16, t"q!

ffår,l-?-g"



lI!_ElU_Åcll-LrJl_tå

|li ¡:i-ql-sJtlerc¡!.:
The objectìve of the student activities office is to nreet the needs
and challenrtes of toclav's students in a changing socìety through a
viable activitìes program.

l.rp.u!,ll"q_!l:
Staff 1970-71 1971-72

Acirqinistrùlive --l--* ---l----
Professional-Technical ---l-
Non-acaderlrì c -l-* -f-

Total Staff *T* 
=f

Salary cost per staff member $!qJ!q

PROGRAM STATTMTNT

Supportìve cost per staff member

Total cost per staff member $]3r!11

0utput Data:

Sub Program A

fu.1_!_Ul"a_l*¡Cl_f¡!!es. To stjmulate an interest in the f ine arts (art,
music, drama and film) and discussion of contemporary socìety through
programs ancl lectures representative of the above areas"

Sub Progranr 13

!pS-l,ql Activitjes. To provide opportunjties for partìcìpat.ion ancl
îor.*fhe-ð-ñiiîoprnent of loc j al reìat j onshi ps through progranis of a
popular nature such as dances, pop concerts and inforrnaì activities.

Sub Program C

llgslggllona l Acti yjj_l-eå, To hel p students unders t,ancl the .importance
ôf-ãnä saFì;factîon în constructive use of leisure time through a
varìety of -intranlural actìvities.

Sub Progranr D

Sel f-qovernance.

government and

Sub Proqram E

$__l_.'239.

Student PqU ìcations. To provide opportunitjes for student expression
îñ¡ougñ-îhã newspaper H.arbìnger, reäiure magazine Halcyon, and l.it*
erary bookl ,at Poi nt of-IJ ew.--

Sub Program F

$g!gÉ_p9y:gl_qp_!ç¡! To provìde opportuni ties for leadership deve j-
opment ' understandì ng of democratj c pri ncì ples and thei r appl i cati on
i n group si tuati ons.

Sub Proçranr G

Çlubs_q¡_d__Org¡n r¿qlr on:. To prov ide opportun.i ti es f or the deveì op-
nent of present and new interests, attitudes, and sk.iììs through
curricular and interest clubs

vehjcle through which students partìcipate in theirjn the poì icy formation process of the college,

To develop a strong student government whìch can

-43



130*000-000

I 34-000-510
l- 34-000- 511
1 34-O00* 5I 2
134*000*5t6
l_ 34*000-518

134*000*520
134*000*s21
I 34-000- 52 5
I 34-000-s2 B

I 34-000* 5 30
I 34-000- 534

I 34- 000- 540
134*000*541.
1 34*000-542
I 34*000* 54(

I 34-000-5 50
I 34* 000- s s1
134*000-s52
I 34-0CICI*5 54

I 34-000- 580
l- 34*000-585

gpqcATIONÄr., quN.Ð- BUpryT
I97L-7 2

Qtu<lent Activities (4)

Expenditures

STUDENT SERVICES A{Ð AÏDS

Sai-aries
Administrative
Professional
O ffi ce
Student A,ids

Total Salaries

Fringe Benefits
Group Tnsurance
Tuition Reimbursement
Professional Expense

Total Fringe Benefits

Contractual Services
Maintenance

Total Contractual Services

General Materials and Supplies
O ffice
Printinq and Dupì-icatinq
Publ-ications an<l Dues

Total Gen. Materi al_s ,s. Suppl. i-cs

Travel and Meetings
Meetings
MiJ-eage--Local
Travel

Total Travel and Meetings

Capital Outlay
Equipment--O ffice

Total Capital Out1ay

TOTAL STUDENT ACTTVTTTES BUDGET

l-8,212
8, ooo
6, SCI7

_ 1, 500

1, 300
40

I50

34,2lg

1oCI

1,490

300
450
200

r00

50
50

750

950

320

44

850

320



PBOGRAM STATEqUNT

sçb

Mission Sta.tement:

The Harper College Trustee Scholarship, short termrotaLing loan fund, and the student service awards \^,ereestahlished by the Board of Trustees to assist sLudentsin need and recognize effort, leadership and achievÀment.

-45



scholarsnrn*/"r"H##ns,/ptacement ( 5 )

t30-000-000 STUDANT

t3 5-000-590
t3 5*0CI0-5 92

EDUCATTONAL FUND BUDGET

Other
Student crants, Scholarships

Total Other

TOTAL S CHOLARSHT pslcRAli¡lts/LoANsl
PLACEMENT BUDGET

Expenditures

SËRVTCES AND ATDS

$18, 240
r8, L4!

$ 18, 240

46



Mission Statement:

îher college work-st*dy program provides students with:
1 ' Emplolzmsnt opportunities for earning funds to

cover eduational expense.

2. Work eixperiences to f urther develop their
skills, creativity, sense of awareness andresponsibility.

PROGBA${ STATEMET$I

Student Eml¡loyment

47



1 30-000-000

136-000*s90
I 36*000-5 91

fiNJICA'T'"ì'ON}]. I.'UND I]TIDPII'T

L9?"r" r3
Student Enployment (6)

Expenditures

STUDENT SERVTCES AND ATDS

Other
College Work Study

Total other

TOTAL STT]DENT EMPLOYMENT BUDGET

- 21,000
21,000

s 21,000

-48



U s s-ipl S_!_a t.e1 e¡ t :

Thjs cost center is accoLtnLable to students for adnrissjons and recorcls, counseììnçt,health servjce, sttrdent acbivities, pìace¡rent and financial aicls, inteicol ìegìateathletics, testìnq, orienlation, ìecture-concert serjes, f0reiqn'travel p.ogiuu,and food scrvìce

1l4v! n,e-ç, ,l-gZ-Q:11 1s7t-7?
Stalf

Adutinìst.rativc I I
l',strucr.ional (|l) - 0 --O-
Prof'ess j onal -Te chn ical --ï** -- ¡.-Non-acadenlic ---T*-'-

Total Staff _-l*: .-
Saìary cost per staff menrber S.]l-fga
Supportive costs per staff member Sg0$g5
Total cost per staff member -!9qJg

.Ou_!pu t__Q_üq:

Sub Proqrarn A

legfeJjrl9*eßJtSJtfr. .To provide health, counseììng, vocational, educational,
and personal-socjal assistance to Harper students. -

Sub Prograrn B

fOod,-lqrvice. The Food Service Departnrerrt js orqanized uncler the Vice presjdent
ôî-SÏudeñf--Affairs to reflect jts inission of-pioüiJinõ-u-',reecl centered food
service for the si.udent, facult.y, staff arrd quests of the colleqe. The servìceoperates on a break-even financial pol.icy. -

Sub Proqrant C

lLLiçlqlt Actjv-itjes.. The objcctive of thc student actjvit.ies office is to nreet
t-he*ñends ã-ñd-cfãîìenqes of today's studcrnis i. i.iiirqing society through avjable activities progrant.

Sub Proqrarn D

!lqçpqent and student Ajds. The Harper placement and student Ajds Off.iceceftiTiãî stüãentltatus Tor the social security, veterans and Ilììnois guar-
anteed ìoan program. It administers the federai colìege r,vork-study, eduõa-tjonal opportun.ity grant, national defense student loan, federat núising icholar-shìp, and the law enforcentent grant and ìoan programs. Aìso, the state scholar_ship and grant p'rogranrs, state vocational teðhnícal work-stúdy program, stateveterans scholarship progranì, state county teacher education tänbtaitni[,
Harper Trustee Scholarshìp and short ter¡i loan pr0granr, and all the local com-mun.ity' aqency, state and national scholarship þro!ra'ni and grants. placement
services are alsc provides for students for fuli, [art-tì¡e ãnd summer work.

Sub Prograrn E

Altffsions and Recs.!"q!,. The admissìons and records offjce has the responsibiììty
Tor*fÏe ãimin-ätrãTr_on of establ ished policy regaràìng aã,ulssions, regìstration,
and accunlul ati on and d i ssenri nati on of student dãta.

Sub Prograrn F

Comrlun.i ty --Coun.:e--ljlfk¡lq1i. The qoal of the Comrnuni ty Counseì ì ng Centerrs t0 assist thc individual to realjze hìs full potential as a perion. Theqoal is-accornpìished throuqh vocational and"acadenlic testinq and counseìing,
personal counseling, rrarriage counseling, and fanrììy counseìing.

Sub Proqram G

lqlefçqJljS-iatS-n-tt!g!i-q:-. To provide opportunities for qualified male students
!0 P9rtlcrpate irr a nunber of sports in contests wìth their peers at sjmilarlnstitutjons orgetnized in a manner that is compatible with philosophies of
the coì lege.

4g

tÅ0ilult_tTôMlqlll

VICE PRESIDENT OF STUDTNT AFFAlRS



I 30-000*0CIO

138-û0CI*51CI
I38-000* 5 tl_
138-000- 516
138-000- 5l-B

I 38*000-520
I 38*000*52 1

138*000*525
138*CIO0*528

1.3 8*000- 5 J0
1 38-000* 5 l2
l3B*i100- s 34

I 3B*00û* 540
l- 38-000*s41
t 38*0CIo* 542
1 3B-000- 546
1 3 B-000- 547

I 38*000-5 50
I 3B-000- s 5t
l3B*000-552
I 3B*000- 554
l.3B-Û00*555

:t--ì8-000*5()0
I 38*000* 597
I 3B*CI00-598

L97 L*7 2

Vi ce Prç"rs j.dent o student Af fairs (8)

UDUCAT'TCINAL !'UND BUDGET

I$¡g¡5li!,qqqq-

STTTDENT SARVTCES AND AIDS

S alar ies
Administrat ive
û ffice
Student Aids

Total Salanies

Frínge Benefits
Group fnsurance
Tuition Reimbursement
Professional Expense

TotaI Fr:inge Benef its

Contract.ual Servi ces
Consultnnts
Maintenance

Tota1 Contract.ual Services

General Materials and Supplies
Office 25A
Printing and Duplicating 750
Pulol-ications and Dues 200
Advertising 200

Total Gen.Materi-als & Supplies

24, 5oo
7,464

_ 1,750

Travel and Meetings
Meeting Expense
Mileage*-Local-
Travel
Recrr-ritment

Tot¿ìI Travel and Meetinqs

Other

815
40
75

33,714

4, 700
*" 5C)

Athletics**Intercollegiate 61,709
Data Processing Service Chg.* 86,18.0

Total Other

TOTAL VÏCE PRESTDENT OF STUDENT
AFFATRS BUDGET

930

4,750

1, 350
50

1,000
5CIC)

1,400

2, 900

-50

147,989

$191, 583



11,i:t:u' t.tr p¡.vltlt'¡rntl t. c'r¿rt'h.rlrr'r* rrr ¡rrovrdírr¡¡ i*l'orm¿rtiiru f'or
rn,'nr¿t[r;t'nrcrrt I n t hi' p lannln¡1 rlrrtl clpcrnt.i.rrrr trf l.l;lrlrt r Col ] c,*t. *

PROGRAI',I STIt'I]EMENT
Cost Center: * Of flcer of l'lanning & Devclopment

lnp!t*!l_a-la:
St¿lff

Admi.nisÈrative
Tnstructional (f'TE)
P ro f e ss iona 1*Tccrhnic a1
Non- academÍc . t\*. -lbTotnl. Sta{ f _ã 

*ã*
æ

Salary co$t pcr st.al mcmlrcrs $ f?"lJ-?'oo
Supportiv(,costs p(\r stafl= membcr 2,640.00æ
Total cosr p(rr sr¿rff .memher $ llJ¿¿-.qg

Ou!j:u! Data:

Sub Program A

4lrS-lrryc-gt Proiect:ionF: Every fal1 project mÍcl-Lerm, winter, summer and
¡he following fall.'s enrollment. In the spring refine the followÍng fallrs
projcc,Lion along u'ith the long term projectíon.

Srrb Prclgram ß

Ug-g¡g!9IS-tL*gId c'r'aluation of onåoån& qctiJitíe s: Evaluation surveys årorna.1cof"'ffiuated,withdra'wnandwhoaresti1tinschclol.
Longiludinal performanco studÍ.es are madcr on sånìples of students cach yçar
snd rhc- traf fí-c f l.ow in ancl orrt of Harpcr is mcasured at le ast twtci: pcryeâr" Evaluatlon..i 'f speci.fic projects are maclc upon r., quesL.

I970- 7 1

Sub Progranr C

Long .r3ln$9. plannigg: Informatíon
process. The LonS; Range planning
is monitored.

,13:Li1

I

Sub Program D

InqTl{.a} gonsulqírrg gnd adviqory serví.gs: Consulring help
and administrator¡i who are conducting educational research
additiou research projects are promoned through in-servíce
the publ-ication rrlleurisLicrr 

"

Sub Program E

Fxterna-l*consultijtg-service: Consulting help is offered community service
groups who are conducting public service research projects.

Sub Program It

lsglgl" e"!.1![ *9! J] (:g "Lf_9litil*Isgþ :

survc:ys arc carriccl otrt. to cle'tcr¡ninc

is gathered for use in the plannÍng
Cornntittee is chaíret'l and the plan itsel f

l'lusl-nc.ss, comnìutìlty and hip,ìr sclrotll
ncrccJ for ncw pro¡lrum¡r ¿rlrrl H('rvicÌc.

is offered faculty
proj ects. In
workshops and

*sl



140-000*000

141*000- 5I0
141-000- st-1
141-000*5I6
141-000* 518

141-000-5 20
141-000*s2 1

t4I-000.5 30
I41*000- 5 34
141*000-5:17
141-0û0- 5 3 9

r971-72
Flannilq nnd pqvq.lqpryc[r: (14I)

[xpend i bures

TNSTITUTIONAL RESEARCH AND DEVELOPMBNT

EDUCATTCINAL TTUND BUDGTIT

Salaries
Administratíve
Of f i-ce
Student Aids

Total Salaries

Fringe Benefits
Group fnsurance

Total Fringe Benefits

Contractual Services
Maintenance
Contractual Office
Other

Total Contractual Services

General Materials and Suppl-i-es
Office
Printing and Duplicating
Publications and Dues

Total Gen.Materials & Supplies

Travel and Meetings
Meetings
Mileage--Local
Travel

Tota1 Travel and Meetings

Capital Outlay
Equipment*-O ffi ce

Total Capital Outlay

TOTAL PLANNTNG AND DEVELOPMENT

141*000* 540
l4 r- 000- 541
141-000-542
141-000-546

141-CI00*s 50
141*000-5 5t
141*000* 5 52
141*000-5 54

141-000- 580
141*000- 585

20, 68g
9 ,643

sQ0

980

30,831

100
l_00
500

980

800
1,900

320

700

100
500
500

3,020

lQ0

BUDGET

l, 100

c)

.ËL5¿9]t

300



It,iff"ie1li-!,4lsggq!:
ll ls the general purp0se of this area to support the development ancl ex-pansion of the collegets economic and human resor¡rces Uy pro.rfalng directassislance to the pres{dent, administrators and faculty tirroug}r the coor-dination of special projects for external funding, malntainin[ effectlvelegislative relati,ons, coordinatíon of external surveys and reports andother sf af f servi-ces.

-WJl il!Ìi-l!! il!:AL--['il:{Ult]l $

Inr¡ut Data:
Staf f

AdmÍnistrative
Non-academíc

Total Sraff

Salary cost per staff member

Supportíve costs per staff member

Total cost per staff member

pRotìRAl'1 S1:/\ltliMìtNIl

¿i, ltROJtic:t i)liv¡Ìt OPt'tnNT

Output D-qta:

Sub Program A
To initiate, or assist in initiating project prôposals whích wtrl helpin the development of the college and coordinate the entire applicatlç¡nprocedure for obtaining external funding from governmental agencies andprivate f oundatí,¡ns. --- -o-

Sub Program B

To maintain effeclive relationships wfth state representatives and fed-eral officÍals in order to insure that legíslative actfon Ís in the bestinterests of the colj_ege.

Sub Program C

To asse¡nble information requested in surveys, reports and studies fromoutside agencies in order to insure t.hat information provided by thecollege ís recorded consístently, correctly, and within appropriaÈe dead-
I1nes.

1970*71
I
-t
I

oL

Sub Program D

To provide staff support to the president as requested ín order to assísthim in the performance of hís duties.

197t-72

I
2

_qlL3:g

å 3úg

-t.uÉ3¿

53 -



EDUCATTONAL FUND BUDGET
L97L-72

Expendj tures

MSI,¡r.

S al ar íes
Administrative 15,975
Office 6,904
Student Aids gZ5

Total Salaries

t40*000*000

142*000*51CI
142-000- 511
142-000- 516
14.2-000- 5l_8

142-000- s20
142-000-521
142-000-52 I

142*000*530
142-000- s 34
142*000* 5 3 7

142-t00*s40
142 -00CI- 54i-
142-000- 542
14 2'- 000- 546

142-000-550
142-000- 551
142*000-5 52
142-000- 5 54

Fringe Benefits
Group Insurance
Professional Expense

Total Fringe Benefits

Contractual Serviees
Maintenance
Contractual t)ffice

Total Contractual Services

General Materials and SuppJ_ies
Office
Printing and Duplicating
Publications and Dues

Total cen.Materials & Supplies

Travel and Meetings
Meetings
Mileage--Local
Travel

Total Travel and Meetings

81s
75

23,704

TOTAL GOVHRNMENTAT RELATTONS BUDGET

50
350

890

100
400
75CI

400

350
s0

l, 0q0

1,250

1,400

çT,64!



COMPUTER CENTER

lvl iS s iory S ta temelt :
The mission of the computer center is to develop and maintainan efficient and effective resource of skirled technicar and pro-fessional personnel and modern cornputer equipment to meet thecomputing needs of the instructional-, admini"trutive, and communi-ty service functi.ons of the institution.

ïnput Data:
ô!^ctùLcrrr: L9TO_1L L7TL-72

Adminis tra tive 2 
*-T*

Professiona.l-Techni-caL 4 ?Non-Academic 7 tO
13 18

PROGR.AM STATEMBNT

Salary Cost pe,r Staff Member

supportive cost per stäff Memt¡er glr,7bg
Total Cost per Sraff Member $&l3l

OutPut Data:

Sub Proqram A:
Ïnst{uctiorar suppCIrt: To provide systemsr programming, andoperational facilities for direct r:"ã uy studenls and facultyin courses and prCIgrams of instruction requiring access tocomputing facilities for problem_solving, techni.cal skilI de_velopment" simulation and other forms of computer-assistedlearning to enhance the learning experiences of aIt students.

Sub Proqram B:
Admi:Li¡s"traliye sgpport: To provide systemsr progråmming, andoperatíonal facirities for use Ín *upþort of " .ã*p,rter basedcoll-ege Tnfc¡rmation system producing routine operationar reports,information summaries, and institutionat research data necessaryfor the college to achieve its mission.

Suþ Program C;
conLm.uryit'v- s-e{viçes support: To provide, on a cooperative basís,computing facilitie s for use by local elementary ãna secondary
school- districts- To work in close cooperation with local schoolsand other agrencies to prornote and devetr-op where practical, thesharing of computing resources to achieve common and individualgoai"s while striving to effect eff iciencies and economies of
opera tion.

$ 9¿2.99



I 50-CI00*000

r 58-0CI0- 510
t 5B-000* 5 11
1"58-000*512
I 58-00CI-516

I 5 B*000* 52 0
l- 58*000- 521
158-00CI-525
158-000-528

I 58*000- 5 30
158-000- 5 34
158-000*5 37
I 58*000- 53 9

I 58*000* 540
t 58-000*541
I 5B-0CI0- 542
l_ 5B-CI00- s46

158-000*5 5CI

1 58-000* 5 54

I 58-00CI* 560
I 5B-000- 561

1 58-000* 580
158-000-58s

I 5B-000-590
1 58-CI00-597
I 58-000- 598

EPUCATTONAT TgNP BUDGBU
1e71-7.3,

ion (B)-

ËxpendiÇures

DÄTA PROCASSTNG CENTNR

Salaries
Administrative
Professional
Office

T'otal Salaries
Fringe Benefits

Group Tnsurance
Tuition Reimbursement
Professional Expense

Total Fringe Benefits

Contractual Services
Maintenance
Contractual Office
0ther

Total Contractual Salaries
General- Materiats and Supplies

Office
Printing and Duplicating
Publications and Dues

21, 950
84,955
69, 030

General Materials and Supplies

T'ravel and lleetings
Travel I,600

Total" Travel and ß,leetings

Fixed Charges
Rental*-Equipment I96,830

Total Fíxed Charges

Capital Outlay
Eqyipment--Office 8,06CI

Total Capital Outlay
Other

NEC Reimbursement (27,500)
Data processing Service Chg.J:gLlLq"L

TOTAL DATA PROCESSING CENTER

6, 090
80
70

175,835

3,850
1,600
¡'7oo

6,24O

16,8oo
350
1so

9, 150

17, 3CICI

l, 600

196,830

56

8, 060

(4T5,0L5)

-0-



33_0S¡åS._5-rA'!_EU!N!
PRrjSTpqNT 4Np BOARp Ol' TRUSTnnS

Mission SLatcnrcnt:
The mj ssion of l]¡u:pcr College is to provide the hiqhest quality
comnìunity coll<:ge ¡:r:ogram of education designccì to of fer each
student ma.x.imum opportunity to learn and develop, to seek out the
nost modern, crcative and effective organizational and educational
rdeas, and to test, improve and implement those ideas which meet
the neecls of the community at a reasonable cost.

Input Data:
Sta ff

Administra'c.i ve
Non-academ.ic

Total Staff

Salary cost per staff member

Supportive c,ost per staff member

Total cost per staff member

Output Data:

Sub Program A

Presi<1ent aqd S taf f-. Revie.w
evaluatj-on system so that it
vidual promotion, development

Review, evaluate and implement improvements necessary for more
efficient operation of Management-By-Objectives system for al1
administrators "

Study, ident.ify ancl plan a program of acknowledging and encourag-
ing the ultimate area for which Harper College has potential for
servi-ng.

1970-71
2-O
1"5
1tr

Determine tlLe feasibility of a second campus location which could
necessi-tate a revised master plan for the Harper College district
and make appropriate campus expansion recommendations to the
Board of Trustees no later than January 1, 1972.

L97I-72
)ô
1.5

å_l_9..?s-9"

s__?.,_l_q5.

Ê2Jr321

and improve the administrative
yields better information for indi-

and salary clecisions.

Study and recommend a capital funding plan based on meeting anti-
cipated serr¡ice area educational needs-

Analyze and implement appropriate programs
fi:om the recommendations of the Long-Range

Evaluate the effectiveness of the Cornmunity
and implement neetled improvements.

Devise a pl;an to study the naming of major

Consider anrl reach a decision prior to September 20, L97L, cc)n-
cerning thc feasibi lity of presenting educational and building
fund tax rates any time during the 1971-72 fiscal year.

pl:esent to private and public fr-rnding agencies an expanded numl¡er
of proposals which will lead to the expansion and improvement
of programs and services to the citizens and students of the
Harper College district

-57-

and services arising
Planning Committee.

Relations progrem

college buildings.



Dcvc.:lop a lonct-ranqe plan for e.x1:andecl permanent art \Àrork
cxhil¡i.t-s in campus bui lciinqs.

Iìo::c¿r.rcll .trrri ¡rr:r,.'s;crrt n plnn proposillq ü f()\tlldôtii¡tt structurç
f'Òr ilarper.' Co1. lCiyr"r Lo thc llc¡nrcì ,)f Trust0ô:ì.

Tnvr,rstiqatc l-llc fu¿rs;jl:i1ity of
wh i.ch might sjorvc the nceds of
northwest suburbs.

Iixplore and develop rf feasibte and fundable (from outside
sourccs) an internal and extertral feedback system to oÏ:tain
openness and information from students and commurni-ty representa-
tives on Harper's educational services.

Review and implement all recommendations of the Price*Waterhouse
computer Management Study as directed by the Executive Committee
of the colleqe.

Sub Program B

Academic A{fairs. Revj-ew the teaching faculty evaluation system
and improve i.t so that i-t yields more valid i.nfc¡rmation for pro*
motions, development, salary review, and tenrtre decisions"

Ilncourage en,l.arged utilization of Learninq Resources Center st:r:-
vices in instructi.on and expand the production of creative
instructional media for teaching faculty beyond I9?O-71.

¿1ìl i\€f o*spnce/p.l" ¡nct¡t:iunt center
childrerr tlrrcrrr.Jlr ¡rlttlts irr the

Evaluate and expand the business-industrial management develop-
ment program in keeping with the desires, commerce and industry
in the Harper dj-strict.

Broaden Continuing Education services by:

a. Tncreasing evening credit and non-credit offerings.

b. Increasj-ng upper division and graduate extension offerìngs.

c" ¡,iaintaining special education programs for homemakers and
developing a long-range funding pattern for enlargment
of these proqrams.

fnipl.emenL conputer terminaì. access to studeut-s and faculty for
jnstructional purposes. (ltngineering, Þhysics, Mathematics, Data
Proccssi.rrg. )

Contjnue placinq high priority on examination and evaluation of
the student learning process.

Study the feasibility of the implementation of a leadership
center to provide for self-development of students, homemakers,
faculty, adults and administrators.

Continue the development of an in-service training program for
adminislrators, teaching faculty and staff. A specific phase of
in-service development for teaching faculty ancl admínistrators
to include a course or organized information being presented on
the topics: Methods of Research, Experlmental Design, Sampling
Techniques, etc.

Continue the íns1-ructional
faculty.

development program for teaching

-58-



Mainta j-n averacJe class size at tlre 1970*71 1evel..

Recìrrçg t1ìo contact hours Of clay instr:uctio¡, taurq|l- ):y ¡:a:"t,*
timo f aculty, to approximately L l% of tìle tQtiìI tlny contacL
hour:s in instruct j.onal of f er j trqs.

Tnves;t. j.q; tc t-ltc i:nas|bility of a¡d reco¡nmencl lr p1 "rn of acti'.:¡r
concnrninc¡ satc:). l.ìtc faci, l i.tics in the ConimLttli 1-\t to sèrve spÔ*
r:i fj c-: necrls j n ¡rv i.rLj on, trirnsportat|On änd all iotì heal,th.

lll:q);ìclc:n car(} el: program ëìnc1 course of f erinqs , i f poss ible within
financj-al ancl physical resources of the colleqe, to tneet lhe
Tllinois .Tunior CoIlege Board guidetine that at least 307. of
.rll credit courses be in career education.

Enlarge student cooperative education experiences so that at
least 10 career programs wiIl include these experiences.

Sub Program C

Student AJfairs.
services provided
include financing
se::vices.

Improve the pre-college admission
reaching a greater Percentage of
in format ion -

Expand the programming in the student activj-ties area to include
one major co-curricular program per week.

Review and evaluate the community counseli-ng
to Harper CoIlege district. This revj-ew to
quality of servíces and comprehensiveness of

Identify the immediate and lonq-range institutional comniitment
which shc¡u-ld be made to student placement services.

Devise, implement and carry out a plan for measuring the account*
ability of results for dollars t:xpended for all student personnel
services.

Sub Program l)

Þusiness Agfairs. Review the adequacy of the existing campus
master plan by validating enrollment projections and studying
specialized programs and servj-ces anticipated at this location.

and orientation program bY
new students with broader

Con.tinue seeking loca1 and state þoard approval for Phase TI*B
of the existing campus master plan and move selected and appro-
priate buitdings in this phase through the construction document
staqe.

Plan through schemati.c design, the remaining phases of the
existing master P1an.

lnitiate ground breaking and construction of TT*A (music Building,
Health Science) .

lmplement Phase I of the Drnst & Ernst study r:ecommendations and

expand ther computer services in order to integrate the basj.c
accountinçJ system into the computer. (Registration. accounting,
and generarl ledger accountinq. )

Evaluate and ì-mprove the personnel programs of the college \,{here

deficiencies are identified.

-59-



tvlanage the total institutional operation of i{arper College for
4250 FTE students at a cost not to exceecl $1630 per student
during the I971-72 fiscal vear. Subtotal breakdown as
follows:

¿r. l;lcllrc¿rt ionul Fund--$1350 (includinc¡ capìt.rl outlay) per FTI).

b. lluilcling ÌJ'unc1--$280 per FTE.

-60-



EDUCATTONAL .F.'UXp BUp6Êq
I eTl:7 2

Fresidenl. and Boarcl of Trustoes (I)

16û-000-000

I61-000* 510
161-000-511
161*000-sr"6
161-0rJ0-518
161-000-s19

I61*000*52CI
I 61- 00û- 52 I

16r-000*5 30
t6l*0CI0-5 32
161*000* s 3 3

161-0oCI-5 39

161-000-540
161-000-s41
161-000-542
1 61"000- 543
161-000-546
161*000- 549

161--000-5 s0
161-oCI0* 5s1
161-000* 554

161-000-s80
161-000-s8s

Expendtþurqs

GENERAL ADMTNTSTRATTON

SaLaries
Administrative
Office
Student Aids
Othef

Total Salaries

Frinç¡e Benefits
Gnoup Insurance

Total Frínge Benefiits

Contractual Services
Consu I t,ants - - Educat, ion al
Architectural
Other

Total Contractual Services

General Materials and Supplies
o ffÍce
Pri-nting and nuplicatíng
Supplies
Publ-ications and Dues
Other

Total Gen.Material.s & Supplies

Travel and lvleetings
Meeting Expense
Travel

Total Travel and Meeti-ngs

Capital Out1ay
Equipment--O ffice

Total- Capital Outlay

39,000
10,000
4,000

15, 000

970

68, 000

300
150
250

970

TOTAT" PRESTDENT AND BOARD OF TR.USTEES

2,000
6, CI00

500
2,000

5CI0

700

8, 000
7,000

r1,000

6I

200

l5, 000

$95,870

200



PrroGIìA ¡vi sr.ulr¡AI]!J-
OI..I.IC]I OF COMMUNiTY REI,ATIONS

Mis sion StatenrerrL:
As a st¿ìfl funt tion of lll. Officc of tìrc President, the Offir r, of Conrnrunity
Relations rlí¡t:ct.s lhc 1>r.Lb1.ic infornratiorl progranl oI thc. Collese by ct:mrrnlni-
cating ancl intclprctir-rg instj.tutional goals anìong the C.olle*eì's various pt¡i¡liç5
(Ël:uclr:nts ancl faer"rlty, fatrrììies of students, local flovet'nrlìonts, educational
illstitutit¡ns, t: hrtrc:hcs, business and industry, and the gt rreral citiz-elry'|
thrçrugh the ncws prcss, Collcge puìrlications, special ever'ìts, and tirt'use
ol (ìolle¡¡e facilitics l'>y con'rrrrunity ¡¡roups and orgarrizations"

lnput I)¿rtal
Staff

Adryr ini s t rati vt:
Instructionä1 (FTE)
F rc¡fe s sional -'f ec hnic al
Non- ac ademic

Total staff

Salary cost per staff member

Supporlive cost per staff member

Total cost per staff rnernber

Qgþg¡para:

Sub l)rogranr A

-I-)trìr'l 
i.t itv an<l -l)r't's-s I{r:latlons. f o.c¡rìgirratt: :urcl riisse'rrrirr:r1t' (or place)

ncws ancl fcaturc sLorics on a tirììcìl.y basis rvhich rlcaì r,,'il:h Collt'ge pr$griì¡ìrs
attd scrviccs, ¡:r<:Iessional. activitics of faculty aurl s1a.ll, strr<lclrt awåi:ds ¿ìnd
Itrrttol's, llc¡;rr<l ,r.:lccti<-¡ns ancl tax refcrn:ndunrs, l-ìlan¿ìgelrìcnt clficicncy ônd
fi.scai. accc¡untabili.ty of I.Iarper's aclnrinistration.

Sub Pro¡¡ram B
Collcge lublicatj.ons. 'Ic¡ dircct the publication of a rlonthly newslettcr and
maintain an up-to-datc rrrailing list of the Collegers vari<¡us publics to whom
the newsletter is mailed; to direct the publication ancl distritrution of the
ânnua} president's ¡eport; to direct publication and distribution of the annual
General Information Booktet; to prowide creative copywriting services and
procluction assistânce for publications issued by other areas of the College
(annual catalog, semester schedule of classes, career progtarn brochures,
counseling c enter'brochures)

Sub Program C

fue c iil Evclts. To coorclinate the planning and opelations of Collcgc-rvicle
spccial events"as directed by the President ancl in coopcration witl'r faculty
corrrnrittees chargccl with specific responsibilities for such t:Vents (annual
commencct'lìerìt, ¡-luest speaker dinners hosted by corrrnrutrity leaclers, Opctl
houses, dedic¿rtions).

Sub Prrrgranr I)

-{gcr!tig!*!j9gd!æ!i"å. To receive and prornptly fulfill rtrrluests for the
use ol Co1ìcge fac:i.lities for co-curricular and extra-cLrrlicìular uses by facul-
tY, st.urlcnLs antì st:rff; 1.o sinrilariy lespond to facilitics request by off-canrpus
gr()ups arrcl orgatrizatior-rs in confornlance with the Collcge l'acilities U se a¡rd
llcntal Pol.ic:y. '1 h-is suir-progranr ínclucles the rec ruitnrent, training, anci
assigtrrncttt ol canrpus tour guicles for the convenience of groups visiting the:
c arllpus. Tour guidc se rvic e is usually providecl on an advanc e notic e basis
but can be furnishecl on clernand.

62-

]-Lo a? I

0_
rl3

z-¿13
4

197r-72

_0
rl3

4

$ 9, 907

$ 8,055

$I7, 959



r:ÐucA.rr-CI!üAT, guNp FUUIqT
LeTr-72

Communitv Relations (2)

gdpsngigssså

qnN $gJü - 4n-Mr.Urr s ïSJtr r oN

Salaries
Adninistrative 18,444
Professional 2,645
ûffice lg, S4CI
Student Aids 6,ü00

Total SaLaries

160*000*00{)

162*000*510
162*000-511
I62*000*512
l_ 62-000-516
162*000-51-8

162-000*s20
I62-0CI0*52L
162-000-528

162*000- 5 3 CI

162*000*5 34
162*00CI- 5 39

162*000* 540
162-000*541
162*OCI0*54.2
162-000-546

162*000-550
162-000*5 52
162-000*5 s4

162-000*580
162-000-.585

162-000* 590
162-000*598

Fringe Benefit.s
Gi:oup Insurance
Professional Expense

Tota1 Fringe Benefíts

Contractual Services
Maint"enance t0t
Other 1., d60

Total Contractual Service"ç

Gêneral lvläterials and Supplies
Office 900
Printinq and Duplicating II"000
Publications and þues 200

Totar Gen.Materiars & supplies 
**-

Travel and Meetings
Mileage--Local t2t
Travel 50CI

Total TraveL and Meetings

Capital Outlay
Equipment**Office 360

rotal Capital Outlay

Other
Data Processing Service Chg. lCIr-i1}"!

Total Other

TOTAL COMMT}NTTY RELATTONS BUÐGHT

l-,tr50
?5

45,629

L,225

r, 560

12, 100

*63

620

360

rQ-,,341

71,835



PROGRÀM STATEyTENT
eus r 

^-es 
s ÁFFi-riE-ããen

l\1 ission Statement:
Tn .r:cìer to maximr:'e each str.rdent,s opportunity to rearn and d.evelop,.the purpose of Rusiness Affairs is to provide a t.,rqh qtrari"ty businessaffairs orqanì.zatio. that oper:ates on the l¡asis of t.rre ratest lnanace*nìent corcr''1ri.s i n or:d.er to provide manaqement informatior.r, ef f icieniphysical i:rciritrt':;, materials, and supportive services as its con-triþution to aclrieveurent of ilre collegã ¡nissiorr.

I npuL l)ata:
s taff 

I 970_7 I rg7 L_7 2Àclm.i nistrative --- =:-=j-
Pro fes s ion al-Techn ical
Non-academic 1* - 1

Total srêff --l-1"'5 l-3
lij l,

Salary cost per staff member
919,.231

Supportive cost per staff member $ 5,253

Total- cost per staf f member t- *"

Output Data:

Sub lloqram A
B'siress services- To pr:ovì.de the regularry expected services ofprocurement, facilities planning, dupli.catinq 

"na nrail, plusspcciar servi ces, in the most ef f icient *"r.,uå. poss ibre wi trrinthe li.mitations of the monetarv and physicar relour:ces avairable,while at th¡: same time being on tr,. alert for the i.nclusion ofnew services' or the expansiorr of present services through newmethods or some innovative approach.

Sub Prot¡ram B
Financial Services. To provide financial services which areresponsive to the need.s of the various segments of the colregeand at the same time to meet all legal, reporting, and account_abi lity requirements of a pubJ-ic institution.

Sub program C
Accountinq Services. To provide
that provides de.t-ailecl financial
timely basis and to co*ordj-nate
Àffaj.rs area.

Sub Program D

Bbv.:ica,l. plant Scrvices. To provide eff icient physical plautfacilities wherein citiret't= oi ttr. commlrnity may exprore and pur-sue t'o their satisfaction the broad offerings oi ti.,u correge,
Sub Program E

Perg-onnel services-- To provide werl bafanced personner servicesin the non=academic area that foster emproyee satisfaction basedupon modern personnel practices.

Sub program F

w.Toprovidetheeducationa1materia1sandse.-tt:t: to tfiHilrcotlp?" 
::**""1:y necessary jn rhe learning process,and to contnibuteì to the col1ãge spirÍt whire provÍding theseservices.

a comprehensive aceounting system
accountinq Infornration on a

systems plannjng for the Business

64-



EDUCATTONAL TUND BUÐGET
L97L-72

vice President offi"ss Affairs (3)

160-000-000

163*000-510
163-000*51 t
163*000*512
16 3-000* 5 _r6

162-000- 518

163*000*520
163-000* 52 I
163-CI00-525
16 3-000- 52 I

163-000- 5 30
163-000- 5 33
163-000- 5 34
163-000-537
163-000-5 39

163-000-540
163-000* s4l-
16 3-000-542
t 63*000* 54 3

163*000* 546
I6 3-000*547

t 63-000* 5 50
163-000- 55i-
163-000- 552
163-000-554
I63-000-559

163-000-s60
163-000-561

16 3-000-580
163-000- 585

16 3*000* 5 !)0
1(r 3*000- 598

Expenditur-es

GENERAL ADMTNT STRATTON

Salaries
Administrative
Frofessional
Office
S tudents

Total Sal-aries

Fringe Benefits
Group Insurance
Tuition Reimbursement
Professional Expense

Total Fringe Benefits

Contractual Services
Architectural
Maintenance
ConLractual- Offi_ce
Other

Total Contractual Services
General Materials and Supplies

Office
Printing and Duplicating
Supplies
Publications and Dues
Advertis ing

Total Gen.Materials & Suppli"cs

Travel- and Meetings
Meeting Expense
MiJ-eage--Local
Travel
Other

93, 150
11, 7oo
89, 542

6, Bg0

*65

7,A45
240
425-

201, 282

2,000
1,060

700
1, 555

Tota1 Travel and Meetíngs

Fixed Charges
Rental--Equipment

Total Fixed Charges

CapiLaS- Outlay
Equiprnent.*-CI f f ice

Total Capitat outlay
Othor

Dat.a Processinq Serv"i"ce
Total Other

7 ,7LO

5, 800
4'900
l, 3oo
1,200

. 5,70CI

5,315

TOTAT VTCT PRESTDENT OF BUS]NNSS AFFATRS

915
22s

3, 5oo
150

4, 7gCI

LL,492
LL,492

* 6,305
,305

clrg. 47 ,9\+
47,9L4..,¡''¡'..*

18, 900



PROGRAM STATEMENT

Mission Statement:

General Institrrtional Expense is a non-operating cost
which provides for those expenditures which by their
cannot be charged or allocated to other cost eenters.

Input Data:
Staff 19ZO-71

Administrative -----
Instructional
Pro f es s ional-Technical
Non-academic

Total Staff O

Satary cost per staff member O

Supportive costs per staff member

Total cost per staff member

Output Data:

Sub Program A
Frinqq Benefits. To provide for those fringe benefits not
charged to other cost centers--maínry insurance and medical
examinations.

Sub Program B

Çontractual services. To provide for legaI, audit and other
institutional contractual serviees.

Sub Program C

Materials. lo provide for postâge, dues and erection expense.

Sub Program D
Trayer ?Ld Me,eti:rqs. To provide for recruitment, innovation,
and administrative development.

Sub Program E

Fi4ed çharcres. To provide for interest and general insurance.

Sub Program F
other charqes. To provide for charge-backs paid to other
districts, special educational projects, and a provision
for contingencies.

center
nature

L97L-72.T

:.
0

0

o

0

66



I 90-000-000

1 91-00CI- 520
191-000- 522
I 9I-0CI0- 52 3
l9l-000-524
191-000*52 7

191-000-52 I

t9I-000* 5 30
191-000* s 31
I 91-000- 5 32
191-000- s 36
191-000- 5 39

191-000- s40
I 91-000- s44
191-000*546
191-000-549

I 91-000-550
i,9t*000* 5 5I
t 91.-000* 557
I9l--000*559

191-000-5 60
l_91-00CI- 5 63
L 91- 000-5 64

19L-000-590
191--000-593
191-000-594.
191-000- 599

191*00CI-600

EDUCATTONAL FUND BUDGET

Expqnditures

GENERAL TNSTTTUTTONAL Ð(PENSE

Fringe Benefits
Voc . Ed. Retirement
Travelers' Accident Ins.
Vlorkmen ' s Compensation
Medical Examinations
unemployment Ins.

Total Fringe Benefits

Contractual Services
Audit
Consultants
Legal
Other Misc.

Total Contractual Services

lnstitutional Expense (t)
l.97L-7?-

General Materials and Supplies
Materíal-s--postage 3S, O0O
Publications & Dues 6,000
Other--nlections

Total Gen.Materials & Supplies 5l",0OO

40, ooo
1, 5oo
6, 500
3, 000
7, 500

Travel and Meetings
Meeting Expense
Movinq and Recruitment
0ther-*T nnovative

Total Travel and Meetings

Fixed Charges
Tnterest--Tax Vrlarrants
Gen. ïns. -*Liab. & property

Total- Fixed Charges

Other
Tuition Charge-backs
Financial Chges.& Adjust"
Other-*S " 

p. E .D .
Total Other

Provision for Contingencies

TOTAL TNSTTTUTTONAT EXPENSA

7,000
7, 000

20, ooo
12,000

58, 50CI

46,00CI

5, 000
2,000

I5, 000

3, ooo
7, 0oo

22,000

22 , ooa
500

15,000

67

l0, 000

BUDGET

37, 5oo

25, pQq



Mi.ss,.ign St.atement
lhe purpose of Campus Services is to provide theregularly expected services of duplicating, mail dis_tribution, cl-ericar and terephone. The services pro-vided to be as efficient and economical as possibre,with the overalt philosophy of suggesting to therequestor possible ways of reducing cost,s, such as inclassifying out-going mail at the most advantageous
rate.

PROGRAIVI STATM{ENT
CAMPUS SERVICES

ïnput Data:
Staff

Administrative
Pro f es s ional-Techn i cal
Non-academic

Total Staff

Sâlary cost per staff member

Supportive costs per staff member

Total cost per staff member

I 970*71
.25

I
1-0. 2 5

1I. s

LeTL-72

'25I
12.25_
I3. s

s s943

$1 376

7 3I9

68



t90-000-000

192-000-510
192-00CI-s12
192-000-516
192 -000- 518

192-000- 520
192-000- s2 r

I92-000* 5 3CI

192-000-5 34

BDUCATTONAL F]I¿ND BUPGAT'
Le7 L-J 2_

campus Services (2)

Expen.ditureg

GENEF,AL TNSTTTUTTONAL Ð(PENSE

Salaries
Professional
Office
Student Aids

Total Salaries

Fringe Benefits
Group Insurance

Total Fringe Benefits

Contractual Services
Maintenance

Total Contractual Services

r92-000-540
192-000-541
192-0CIo-542
L92-AAO-544
192-000*546
192-000-549

Ie2-000-55CI
192-000* 551
192-CICIo- 552
192-000- 5 54

192-CI00*56CI
192-000- 561

1 92-000-580
192-000-585

I92-000-590
192-000-595

General Materials *
Office
Printing and Duplicating
Materials--Postage
Publications and Dues
Other

Total General Materials C

Travel and Meet.ings
Meeting Expense
Mileaqe*-Local
Travel

Total Travel and Meetings

Fixed Charges
Rental-

Total Fixed Charges

Capital Outlay
Equipment and Furniture

Tota1 Capital Outlay

Other
Facil-ities Charges

Total Other

1l , 340
68,890
- 3,60CI

4, 370

Supplies

83,830

4, 700

2 5, 000
IOO
150

50
100

Supplies 25,40CI

I00
100
?00

400

4,37CI

4, ?oCI

TOTAL CAIqPUS SERVTCES tsUDGET

- 69

4, 90CI

10, 3oo

( 35, 000)

4, 800

10, 300

( 3s,"0p,0)



T,{TT.,T,IAM R.ATNEY HARPER COLLNGE

2 00-000-300

200-000-410
200-000-41I

200-000-42 0
2 00-000-42 3

200-000-430
2 00-000-43 I

200-000-460
2 00-000-461

L97L-72

Revenue

FUND EOUTTY JULY 1, 1971

BUTLDTNG FUND BUDGBT

LOCAL RESOURCES
Taxes Current-I97I

Total-

TNTERMEDTATE RESOURCES
Student Fees--Parking

Total

STATE RESOURCES
State Apportionment

Total

FACTLTTTES
Rental of Facil-ities

Total

TOTAL ACCRUED REVENUE
EQUTTY JUNE 30, L972

564,000

$285,000

2 5, 000

564,000

q50,000

AND FUND

25,000

3,000

650,000

s1, 527,000

000

-70



VüTLLTAIVI RAINEY HARPER COLLEGE

280-000-000

2 81-000-000
282-000-000
283-000-000
2 84-000-000
285-000-0CIo
286-000-000
2BB-000-o00

2 90-000-000

Expenditurq Summarv

OPERATTON AND, MATNTENANCE OF PEYS]CAL }'AçTLT,TTE.$

BUTLDINC rfUND BUDGnT
t97t-72

Maintenance Department
Custodial Department
Roads and Grounds Department
Safety Department
Transportation Department
Ut,ility Department
Bldgs.& Grounds Adminisùration

2 90-000- 300

GE\IERÄL TNSTTTUTTONAL EXPENSE

Total

TOTAI, ACCRUM Ð(PENDTTURES L97L.72

FUND EQUTTY ,TUNE 30, T972

97
4IB
L62
1_10

13
312

65

,0
,7
,8
,2
,2
,2
.¿

30
10
80
50
00
BO

35
$ 1, l7 g, 585

$I, 245, 585

66 000

å-**?8_1,415

7T



Budget
cct. Acct.

l0 Salaries
511 Admin,
516 Office
5L7 Service
518 Students

2 81-OO0

Tot,salaries 66, O00

20 Fringe Benefits
52L Group Ins.
524 }üork.comP.
529 UnemPl.Ins.

Tot. Fr . Ben .

Maint. Custodial

30 Contractual Serv.
534 Maint.Serv. 15,400

Tot.Cont.Serv. 15.400

282-OOO

66,000 366, 510

40 cen.Mat.& SUPP1Y
54I Office
542 Print.& Dup.
543 Supplies
544 Mat'1s"

Tot.Mtl .& SUPP.

50 Travel & l"ltgs.
551 Mtg. ¡ixp.
552 Mile--Loca1
554 Travel
557 Vehicles

Total ?ravel

1ÍILLIAI',I RÀINEY HÀRPER COLLEGE
BI'DGET SI'Iì4MARY
BUTLÐING FUND

L97 r-7 2

2,2!O

283-OO0
Çrounds

366, 510

13,960

2,2].O

284-OAO
Safety

93 ,440
L,120

94,560

2,970

l-3, 860

1, 600
1, 600

L20

35 ,620

L20

10,300
LO,420

4
\¡
hJ
I

285-000
Transp.

63 ,92O
24,O99
87 ,92O

2,3LO

2,97O

23,7OO
23 ,7 CIO

l.20

L7 ,330

286-OO0
Utilities

35,74O

2 ,31O

600
600

240
l, 500
4,58O

17,450

2 88 -000

9o,260

8A,260

2,460

July 13, L97)-
Pagelof2pages

5,000
5, 000

L8,815
L2,B8B
22,O2O

2,LO7
5 5, 830

1,805

7'ryq
7 ,LAO

2 91-000
Bldg. Fund

6,32O

2 ,460

25,Ooa
25,OQO

r20

8,530

2,4OO
2,4AA

Total

1, 805

1, 100

18, 81 5
12, BB8

692,L5A
27 ,?27

7 51, 080

25,6j.5
14,000

B, 00Q
47,6L5

7 L ,3OO
71, 300

2,724
4 i2OO

66,A60
l-0, 300
83,28O

L,2OO
l,1oo
L,7OO
9 tsQA

13,500

14, OOO

B, 0oo
22,OOO

1, 1O0

8, 650

2,OOO
2,7 A0

4,7OO

1, 2oO

L,7QA

2,9OA



-'--ææ
Budger 

_-,,i-ooo 
2ez-r.2-ooo -- 2g:iño " 2aa-ooq zes-ooo 286-000 288-000 291-ooo

Acct.Acct.Maint.CustodialGroundsSafetyTransp.UtilitiesBldg.FundTotal

60 Fixed Charges
r6l EquiP.Rental
564 Gen.Ins.

Tot.Fix.Chgs-

;7O Plant Utilities
57L Fuel Heating
573 ElectricitY
574 water & Sevs.
575 lelePhone

Tot.Plant Util.

iBO Capital OutlaY
5A4 Bldg.Remod.
585 office EquiP.
588 Serv.EguiP.

Tot.CaP.OutlaY

t90 Other
598 D.P.Serv.Chg.

:OTAL BLDG.FUND

idministrative
iupervisor
iervice
tf.f Lce

Totals

3, 000
3, 000

3,600

3, 600

s97,030

1, 009
1,000

I
-.J-w

-t

New__!e!al Ns7 Total
o
o
+
0

4I8,7LO

0
1

6
0

3, 500
3, 500

47

13_.5_9q
13, 500

00
o5
037
oo_
o42

L62,8q9

10, 7OO
l-0, 7 00

N€Ír Total

38,160
103,000

5,25O
4e-,-q-q9.

L94,4LA

oCI
01
o8
ao

110-,250

3, 600
3, 600

Ne!{_Tota1,
STAFFING

Page 2 of.

o
o
I
o

13,20O

o
I
6
o

L7

19, ooo
19, 0OO

2

1, 500
1, 500

Ne$z Total
oo
00
oo
00

3L?.2sO

3,600
22,5OO
26,]-AO

38, 160
103, 000
. 5,250
48, 000

L94,4IO

25,AOO

33, 300
58,300

New Total
oo

25,000

16
o ._0
l-8

65,235

2

2 5, 000

lfew Total
o
o
o
0

66, OOO

1
1
l
2

sL,245 ,583

Neq Total
01
011
664
02
678



PROGRAM STATEMENT
MAT NTENAI\TCE DEPARTMENT

Missioq S,tatement:
This service organization dears with the routine repair ofbuilding systems, structures, and utij_ity systems, including
normar recurring repairs and preventive maintenance.

ïnp,ut Data:
Staff

Admi-nistrative
Pro fes s ional-Technica I
Non*Academic

Total Staff

Salary cost per staff member

Supportive cost per st,aff member

Total cost per staff member g 13,g6l_

Output Data:

Sub Program A
Maintenance of interior and exterior of building including
¡:lumbing, heating, air conditíoning, and ventilation, repairand installation of plant electrical system, carpentry,
cabinet repairs, painting and glazing, repairs to hardware,(locks, closers, etc. ), iooting, gutiers, downspouts, and
sheet metar work, classroom and laboratory furniture repair,interior and exterior painting.

Sub Program B
Preventive maintenance of the follcn¿ing distribution systemswithin plant buildings; erectrical, heating, process steam,potable and sanitary.water, natural gas fuer, sanitary and
Se\¡/er I ines

I970-7I
0
0
3

3

r97r-7?
U

0

7

7

74



TVTLLTAI\4 RATNEY EIARPER COLLEGE

BUTLDING FUND BT'DGET
L97L-72

Iviqiqlenance Department (2Bl)

280-000-000

281-000- 5 I0
517

281-000-520
52J.

2 8t_-000*530
534

2 8I-000-540
54r
544

281-000-580
588

E.xpenditures

QpE4¡rroN sr,Ip MATN.TETANCn _O[" .p_FryqrçAr FAsJrll,rrrgå

S aI ari es
Service Staff 66,000

Total Salaries

Employee Benefits
Group Tnsurance

Tota1 Employee Benefits

Contractual Services
Maintenance Service

Total Contractual Services

Gen"Materials and Suppties
Office Supplies
Maintenance Materials

Total- Gen.Materials and Supplies

capital outlay
Equipment*-Service 3,000

Total Capital Outlay

TOTAI, ACCRUED Ð(PENDTTURES T97L.72

2,zLO

$66, 000

L5,400

2,2L0

120
10, 300

15,400

10,4?CI

t5



. PROGRAM STATEMEI\TT'
CUSTODIAL ÐEPÀRTMENT

Mission Statement:
The custodiat Department performs all janitorial
services for corlege buÍldings and structures.

Input Data:
$ta,ff 1970-7I

Administrative 
O

Prof essional--Technical 0
Non-Academic 42

fotal Staff ã
-Salary cost per staff member

Supportive cost per staff member

Total cost per staff member

Output Data z

Sub Program A
This department rnaintains the creanliness of buildings,incruding windows, walrs, ceilÍngs, floors and rest-rooms
based on frequency schedules.

Sub Program B
This department provides for equipment and furniture set-upsto support aII activities of the college.

Sub Program C

This department provides for snow removal from build,ing
sidewalks and steps.

Sub Program Ð
rhis department issues and replenishes paper towers, tissue,cleanersr wâx, àr¡d operates custodial machinery.

and custodial

L97L*72
0
0

42
42

*

s 1,243

s 9.969#

76-



T^ÏILLTAM RATNEY HARPER COLLEGE

280-000-000

tsurÏ,DrNq FUIÐ BUDGET
L97I-72

Custo_dla1 Department (282)

Expenditures

282-000- s1o
5L7
519

282-000-520
521

2 82-000-5 30
534

282-000-54CI
541
543

282,000-580
588

OP TÏON

Salaries
Service Staff 34I, BIB
other (overtime) 24,692

Total Salaries

MATNTE

Employee Benefits
Group Insurance

Total Employee Benefits

Contractual Serviees
Maintenance Services

Total Contractual Services

F PIrySTC.&L F

General Materials & Supplies
Office Supplies 120
Service Supplies 35,620Total Gen.Materials & Supplies

Capitaj- Outlay
Equipment--Service I,000Total Capital Outlay

TOTAL ACCRUED Þ(PENDTIURËS TgTI-72

1 3, 860

366, 510

1,60q

1 3,860

1,600

35, 740

1, oo0

$41 B , 710

-77



PROGRAM STATAMENT
GROUNDS DEPARTMENT

Mission Statement:
Thc Roads ancl Gr:ounds Department maintains the college grounds,
road network, and parking facÍIit,ies.

In!:ut Data:
Sta ff

Administrative
Profes siona L*Technica I
Non-Academic

Total Staff

Salary cost per staff member

Suppontive costs per staff member

Total cost per staff member

Output Data:

Sub Program A
Tiris department cares and maintains
the campus, such as flou¡ers, grass,
shrubs, and nursery stock.

Sub Program B
Routine and preventive maintenance of campus roads, sidewalks,
and parking lots is performed according tã progra*.

Sub Program C

snow removar and ice control on warkwâys, roadways andparking lots is perforrned as demand occurs"

Sub Program D
Maintenance of athretic praying fíerds inctuding seeding,planting and control of growth.

Sub Program E
Trash haulj-ng and refuse dísposar is accomprished by this
department.

Sub Program F
shipping and Receiving Þelivery service Ís provided by this
department.

r e7q,- ?1
0
0

2
9

197.r-7¿
0

o
9
9

all growing things on
ground cover, trees,

$ 18,O97

78.



VìIILI,TAM ITAINAY IIARÞüR COLIEGE

I97L-72

Expend iturqs

280-000-000 OPERATToN 4IilD MATNTENANcE oF pnysrcAl, FAcrrrïTïES

283-000- 510
517
518
519

2S 3*000- 52 0
521

283-000-5 30
534

283-000-s40
541
543

2B 3*000-5 50
556

eg:-ooo*s6o
56i-

283-000*sBCI
588

S alaries
Service Staff 99,440
Student Salaries 1,12CI
Overtime (Snow Removal) S,QOO

Total Salaries

Employee Benefits
Group Insurance

Total Employee Benefits

Contractual Servi-ces
Maintenance Services

Total Contractual Services

General Materials * Supplies
Office Supplies I2O
Service Supplies 12,330

Total Gen.Materials & Supplies

Travel and Meetings
Vehicle Hxpense _Zrl_A-qTotai- Travel 6t Meeting Expense

Fixed Charges
Rental of Equipment 3,600Total Fixed Charges

Capital Outlay
Equipment--Service 13,500Total Capital Outlay

TOTAL ACCRUED M(PENDTTURES L}TL-72

__äru

23 '7oo

94, 56CI

2,97a

2 3, 7CIO

17,450

7,100

79

3,600



Mission Statement:
The Safety and Security Department
services for the college community.

Tnput Þata:
Staff

Administrative
Prof ess ional-Technica I
Non*Academic

Total Staff

Salary cost per staff member

Supportive cost per staff member

Total cost per staff member

PROGRAM STATEMETüT
SAFETY DEPARTMEI{T

Output Data:

Sub Program A
Building foot patrols
patrols are performed
coi-lege community by

Sub Froqram Il
Vehicle registration
performed, including
enforcement of campus

provides public safety

1970-71
0
0
o

6

Sub Program C

safety and fire inspection patrols of campus and college
buildings are penformed by this department.

Sub Prograrn D

special motorist assistance program is performed by this
department.

Sub Program E
campus security radi<¡ network is operated and maintained
by this depantment.

L97L*72
0

CI

3-
7

and motorized road and parking lot
for the safety and security of the

this department.

and con'Lrol- of vehicular traff ic is
the issuance of parking permits and the
traffic regulations.

Sub Program F
This department provides
activities and athl_etic

safety and security for atl cärnpus
home-game activities off campus.

BO



hÏTLLTAM RATNEY HARPER COTLEGE

R(IILDTNG IT.UNP. BUDGTIT
L97L*72

Safety Department (2Aal

_nxpetdilur.9g.

280-000-000

284*000- 510
517
518
519

284*000-520
5?1

284-000-5 30
534

284-000-540
541
542
54.3

284-000- 5 50
556

284-000-580
5BB

S alari es
Service Staff
Student Salaries
Overtime

Total Salaries

Employee Benefits
Group Insurance

Total trmployee Benefits

Contractual Services
Maintenance Services

General Materials & Supplies
Office Supplies
Printing
Service Supplies

Total cen.Materiats S( Supplies

Travel and Meetings
Vehicle Expense

Total Travel and Meetings

Capital Outlay

58, 920
24,000

5,000

fiquipment*-service I0,700Total capital Outlay

TOTAL ACCRUED ffiPENDTTURES T}TL_72

.2, 3lq

87, 920

q00

240
1, 5oo
4, 589

2, 3ro

600

*a,3gs

6, 320

2 ,400

8t

* rq,70q

$Ir0,250



Mjsslon Statcmcnt:
The TransportatioLr
dispatch, care ancl
ccluipment.

Input Data:
St.af f cr

Administrative
Prof ess ional_Techn i_ca I
Non-Academic

Tota1 Staff

Salary cost per staff memben

Supportive cost pen staff member

Total cost per staff member

Total cost of program

PROGRAM STATEMÐNT
TRANSPORTAT TON DEPARTMENT

Department provides for the
maintenance of aIl college

Output Data:- --

Sub Frogram A
Acquisi"Eion of automotive__ggipmqnt, provides written
"p*"iriãffi reprãcentent automotive equipment.

Sub Pnogram B
Dispatchinq of vehicles: provides an orderly method of dispatch*ing "orffir.-= r" ;;ln;--*ã*nur= of rhe corregecomrnunity.

acquisition,
owned automotive

L970-7L
O

0
U

I

Sub Prognam C
Preventive

L97L*72
0
0

O.

_a

inspection,
vehicl-es.

Sub Program Ð

s'eplacement of vehicr-es: provides operating cost studiesto determíne tirne of replacement of correge owned vehicres.
Sub Program E

Automotive rlsurance: provides for futl automotive insurancecoveräge for all coLlege owned automobÍIes.

Sub Program F
state r,icenses: provides for annuar ricensing of alr corregeowned automotive vehicles-

82

$o
s0
So
s r3.200rr.t¡_'

Maåntenance: provides a systemic method ofservicing, and repairíng col1"ege owned automotive



V,ÏTLLTAIVI RATNEY HARPER COLLEGE

L97L-72

Ises

Expendigures

OPERATTON AND MATNTENê,NCE O.F_ prrysTCAL FACTLTTTAS
280*000*000

285-000-530
534

285-000*5 50
552

285-000-560
564

285*000-580
588

Contractual Services
Maintenanee services

Total Contractual Services

Travel and Meeting Expense
Travel--Local I,100Total Travel and Meeting Experr=" 

--Fixed Charges
Automotive Tnsurance 3,500

Tot,al Fixed Charges 3, S00

capital Outlay
Equipment--Service 3,600Total Capital Outlay 3,600

TOTAL ACCRUED ffXpENÐrruRES 1971_72 513,200
--_

5,000
5,00o

1, trot

B3



PROGRAM STATEI,,IENT
UITLTTTES DEPARTME}üT

l,lission Stâte$ent":
This service organization deals with the routine repair: of
buitding systems, sLructurês, and utility systems, including
normal recurring repairs and preventive maintenance.

rysql_Qele:-
Sta ff

Administrative
Profe s s ional-TechnicaL
Non'Academic

Total Staff

Sal-ary cost per staff member

Supportive costs Per staff member

Totat cost per staff member

Output Data:

Sukr Program A
The Utility Oepartment opera'tês and maj-ntains the college
high pressure steam generating plant and selective fuel
systems "

Sub Program B
The Ut.iIity Department operates and maintains all sub-central
mechanical- rooms on campus.

1970*7I
0

0
-
;
=

Sub Program C

The Utility Department operates and maintains all utility
systems, elecLricat, sewage, potable and sanitary water,
natural gas and fuel oil, and water hardness control systems.

L97L-72
0
0
a

e

Sub Program D

The Utitity Department maintains and operates
tioning/heating air handting units including
balance and fi-lter media control.

$ 10,033

Sub Program E

The Utility Depantrnent operates the central
control center Located in the Physíca1 Plant,

$ 39,035

Sub Program F
The Utitity Department trains and qualifies
to stand watch in the steam generation plant
hÍgh pressure steam generating system.

-84-

atl air condi-
the system

plant environment
BuiIding.

all employees
and operate the



WTLLTAIVI RATNEY HARPER COLLEGE

Sguu[ç.Jgu-_Egpc.Eg
I97L*72

ExpenSit-ures

280-000-000 qPERATToN /\t{p MATNTENANcE oF. pnysrcAL FAcrt,rrrus

286-000- s10
517
5r9

286-000- 52 0
521

286-000-s 30
534

286-000-540
541
543

286-000-570
571
573
574
575

286-000-580
588

Utiliti.es Department ( 286)

Salaries
Service Staff 76,611
Overtime 3,649

Total Salaries

Employee Benefits
Group ïnsurancê ?,4çA

Total Employee Benefits

Contractual Services
Maintenance Services 25,OOO

Tota1 Contractual Services

General- Materials a Supplies
Office Supplies 120
Service Supplies 9,530

Total Gen.Materials & Supplies

Plant Utilities
Fuel, Heating
El ectricity
ï'{ater and Sewage
Tel.ephone

Total Plant Utitities

Capital Outlay
Equipment--service 1,500

Total Capítal Out1ay

TOTAL ACCRÎJED Ð(PEI{DTTURES LgTT-72

90,260

2,460

25,000

38, 160
103, CIoCI

5,250
48,000

8,650

194,410

B5



PROGRÀM STATEMENIT
DÏRECTOR OF BUILDTNGS AND GROUNDS

Mission Statement:
The Director of Buildings and Grounds is responsible for the
operation and planning, remodel designing, estimating, drafting,
overaLl supervision of maintenance, safety and fire protection,
Building Fund accounting and budgeting, and transportation in
order to provide efficient physical plant facilities.

f nÌ¡ut Data:
Staff

Admin is tr a t ive
1¡ro fe ss ional-Technica I
Non-Academic

Total Staff

Salary cost per staff member

Supportive costs per staff member

Total cost per staff member

Output Data:

Sub Program A
lvlaintenance Department provides routine care and repair. of
building systems, structures, and utility systems, including
normal recurring repairs and. preventive maintenance.

Sr.rb Program B

Çustodial Departqgnt provides janitorial ¡rncl custodiar service,
including routine housekeeping f uncti ons, c1L.ar-rinq and set*up
support.

1970-71
t
0

?J
=

Sub Program C

Grounds D-epartment provides car:e anctr maintenance of campus
grounds, road network and parking facilities.

L97 L-72
I
0
4
q,

=
s-!q-22-¿

+

$ r3, 123

Sub Program D

Transportation
of all college owned automotive equipment

Sub Program E
Utilities Department provides for the operation, care and
maintenance of alI campus utility systems.

Sub Program F
Safety,and Security Department provides the public safety
services for the college cornmunity.

Sub Proqram G

Warehouse Section provides for shipping, receiving, clclìvr.'ry
and ir¡zentory systems, automotíve preventive maintenance,
and dispatching service.

Department provides for the care and maintenance

86-



WTLL,TAM RNTNNY I.{ARBNR C(ILLüGN

280-000*000

288*000-510
511
5 l-6
517
5tB

288-000-520
521

2 88*000- 540
541
542

BUTLDTNG ITUNN BUDõËT
%*

1,97 L-7 2

qld Çqounds Administ,rat.ion

Salaries
Administrative
Offiee Staff
Service Staff
Students

Total Salaries

Employee Benefits
Group Insurance

Total Employee Benefits

General Materials & Supplies
Office Supplies
Printing and Duplicating

Total Gen"Materials & Supplies

Travel Sr Meeti.nq ¡ìxpense
Meet.i-nrì HxpCInse
Trnvel ülxpense

Total T,ravel 6. Meeting [xpensc

Expenditures

?88*oCI0-5 sc)

-r:5I
554

288

18,915
12,889
22,CI20

2, lo7

ÏLTTÏES

TOTAL ACCRUED EXPtrNDTTURUS 1g7L^72

I ,*80 5

2,000
2 

'7AA

55,830

1, 805

I, 200
l¿?Q8

4,7oa

2.9"99

s.E5 , 2 35

87



BROGRAM STATEMANT
ÏNSTTTUTTONAL EXPNNSN

Mission St-atelncnt :
%This program p::ovicles for accumul-ation of expenses that ¡enef itthe entire institution and are not readity assignable toparticular cost centens in the Building Fund

ïqput Data:
Staff

Administrative
Pro f e s s iona l-Technica l-
Non-Academic

lotal Staff

Salary cost per staff member

Supportive cost per staff member

Tota1 cost per staff member

Total cost of program 166,000
Output Data:

Sub Program A
Ge,ne-rqlJnsura.qce: provides for insurance riskcollege owned prclperty, equipment, professional
owner's liai:ility.

1970-71
0

0
0

e

Sub Program B

: provides Vtorkman,s Compensa_tion Insurance coverage as reqùireO by state law.

Sub Program C

unemplo'rent rnsurancg: provides unemployment rnsurance
coverage as required by state 1aw.

L97L-72
C)

0
0

a

Sub- Program D
Buildinq Remo4sli.gg: provides for remodering offacirities to meet changing requirements of the
community.

å---a-=*

-{.__s_

coverage of
and property

-88 -

institutional
college



IVTLLTAM RATNITY HARPER COLI,NGN

BUÏLÐÏNG r!¡Np BüpgqT"

LeTL*72

2 90-000-000

290-000*520
524
529

2 90*000-560

2 90*0OCI* 580
584

Expenditures

Fringe Benefits
Workmen ' s Compensatiorr Tns. 14,000
Unemptoyment Tnsurance B,Oqq

Total Fringe Benefits

Fixed Charges
General Insurance 19,000

Tota1 Fixed Charges

Capital Outlay
Building Remodeling 25,000

Total Capital Outlay

TOTAL ACCRUED ED{PENDÏTURES LgTT-72

lnstitutional ErPSnse*(ågql

22, ooo

19, ooo

-89



Miss itlrt Sl .tl ctrlt:rt l :

The Iood Service l)cltartrrrcnt is organized under the VÌce*pì'esic{ent of Stutlent
Developnrent to refìcct jts nission of provìcling'a need cenlered Food Serv'ìce for
the sludent, faculty, staff and guests of the col'lege. The servìce operates on

a break-even financial policy.

þtuL-LqJs,
Staff

Adminjstrative (FlE)
Instructional (FTE)
Professi ona'l -Techni cal (FTE)
Non-academì c

Total Staff
*1872 hours = fuil time

Saìary cost per staff member

Supportive costs per staff member

Total cost per staff metnber
(Aìì costs dìvided by total staff.)*

*nlinus food cost

PROGRAM STATEMTNT

ruQ-A_!I.LVU_q

Qu t_put Data:

Sub Program A

Student Cafeteria. Provides for hot food and snack service for student,
îaculÏy;-îfãTf-and guests of the coììege. Functions as a canìpus gathering
center.

Sub Program B

Snack Bar. Provides a lim'ited number of food and beverage ìtems over the
noõn--ñour for all members of the college community.

Sub Program C

Facu!!¿ Djning Roonr. Provides a separate gathering pìace in a relaxed
atmospñere-Tor*fãculty, staff and guests of the co'llege. Students are inv'ited
to this buffet style luncheon room on a reservation bas'is.

Sub Program D

!¡¡sj:f_!-g_. Prov ides ref reshnlents and meal s to meet ings , sent"i nars and speci aì
eventîîn campus. Functions as an integraì part of the campus public reìations
proqram.

Sub Program E

Vendìnq. Provides for the beverage, snack and tobacco needs of the co'lìege
con"mluîitv jn locations where thesã ñeeds are desired ancl are fjnancìaliy
feas i bl e.

Sub Program F

Instructjonal. Provides trajning statìons for students jnvojved in the Food

Serviîe-Management, Cooking and Baking curricula and are staffed specifically
to fulfjll this unìque functjon.

1970-7l

-*-õ'-

-l{_-(ËTE)a) r

1971 -72
I---T-
1.5-TT8---(rTr)

--uõ.5-[FTE)

$-l-'!9!

$ I ,951

$ LB46

90



WTLLTAM RAINEY HARPER COLLNGA

AUXTLTARY ENTERPRTgES FUÑÐ BUDGEq
L97t -72

Cafeteria

Rqvenpe

FTIND EQUTTY .TULY 1, 197I57 1- 3oCI

571*4s0
571*451-

PUBT,TC AND AÌJXTLTARY
$¿:ltres Food

ÎOTAL ACCRUED REI/ENUE AND FUND

Exgenditures

Salaries
Administrative
Professional
O ffice
Cafeteri-a
Students

Total Sai-aries

Fri.nge Benefi.ts
Grôup Tnsurance
l,forkmen' s Compënsation
Tuitíon Reimbursement
Professional Expense

Total Frinqe Benefits

Contrac'L.ual Services
Maintenance
Other--Laundry

Total Contractual Services

General Materials & Supplies
Office Supplies
PrintinE and Duplicating
Ser:vice Suppties
Publ-ications and Dues
Aclvertisinq

Totaï Gen.MateriaIs ð, Supplies

s71-5r,0
571* 511-
571-512
571*516
571-517
571-518

571* 520
571*521
57 L*524
571*525
571*528

571*5 30
571-534
571-5 39

571-540
571-541-
571-542
571*543
57 1*546
57 t- 547

E-ESüIçrìj$.

EQUTTY

0

?64, 300

$264,300

L7 ,7 35
10, 905
6,110

96, 105

* 7,elq

4,82CI
0

16CI

400

l2g, 765

1, ooo
?, 5og

5, 380

300
30CI

r2,715
250
2oCI

-91

3, 500

13,765



57 1- 548
571*548. 1

57I-548.2
571-*548. 3

5 71-550
571*552
571-5 54

571-570
5?1-5? 5

57 1-580
57l_* 5B 5

571-- 588

Purchases for Resale
Purchases
Beginning Inventory
Ending Inventory

Tot.al Purchases for Resal-e

Conferences and Meetings
Mileage--Local
Travel- Expense

Total Conferences & Meetings

Pl-ant Utilities
Telephone

Total Plant utitities

Capitatr- Outlay
Equipment-*O ffice
Equipment*-Serv j-ce

Total capital Outlay

Other
Financial Charges & Adjustments
FaciLitÍes Charges
Subsidy from Bookstore

Total Other

Prnvision for Contingency

TOTAL ACCRUED EXPNNDTTURES

rUND EQUTTY JUNE 30, Lg72

Cafeteria

Expenditures (cc¡nt. )

571-590
571*594
571-595
571*597

s? 1r600

r04, 265
g, 000

( 9, ooo)
104, 265

571*300

500

1,050

400
9, 600

5CI0

600
600

(5,325)

r0, 000

(4,125)

_ 1, ?Q0

s264,300
-ffi

*CI-
sse

o?



Itli s s i oq*S ta tsrnen! ;
The purpose of, the bookstore is to provide the educationar
materíals and services to the college community necessary in
the learning process, and to contribute to the college
spírit while providing these servj-ces.

PRCIGRAM STATEMENT
%

BqoKSTORE

Input Data:
Staff

AcTministrative
Non-academic

Total staff

Salary cost per staff member

Supportive costs per staff member

Tot.al cost per staff member

Output Data:

Sub Progräm A

.BooksloJg R-etaj.J operation. To provide books, miscellaneous
supplies and relatecl services through economical and efficient
methods.

Sub Program B
Central- Stores.
the college at
and efficient

1970*7 I
I
7

B

r97 I*7 2

I
I
9

To provide the office supplies needed by
the most economical cost in an expeditious

manner.

L-\az_-øt

9Jl24.44

ÅJ,_€3L_tt

93



VüILLTAM R"ATNEY HARPER COLLEGE

AUXTLTAF"Y ENTgRPRTSqS ruNp qlupGET
L97I-72

B<¡okstore

57 2- 30û

5? 2*4 50
572-452
572-453

Revenue

FÜND ËQUTTY JULY 1. 1971

PUtstTC AND ATJI{TLTARY SilRVTCE
Sal-es--Eooks
Sales-*SuppIies

Total

TOTAL ACCRUHD RSVENIJE AND TUND

E{penditures

Sal-aries
AdminisLrative
0ffice
Service
Student,s

Total Salaries

572-510
572*511
57 2 * 51_6

572.-5I7
572* 518

572-520
572-521
572*524
572-527
572- 528

572-530
572-534
572-539

572-54t
5V2-54I
572*542
572-543
572-544
57 2 *546
572*547

$12,000

455,000
.1..r 5 , QQO

5Jq, 0q8

EQUTTY å582,000

Fri nge Benefits
Group Tnsurance
trtlorkmen' s Compensati_on Ins.
Medical Examination Fees
Professional Expense

Total Fringe Benefits

Contractual Services
Mai-ntenance
Other

Total Contractual Servíces

General Materials a Supplì-es
Office Supplies
Printing and Duplicating
Service Supplies
PCIstage and Freight Out
Publicat.ions and Dues
Advertising

Total Gen.Materials ç Suppties

94-

14, 540
19, gg2

32,743
À0, l0û

3,120
950

80
50

77 ,7?5

800
600

4,200

1, 90CI

3, CI00
600
500
350

*3, ?pq

1,400

9,550



572-54S " 0
572-s48.1
572-548.2
572*548 " 3

572*548.4
572- 548 " 5

57 2*548 " 6

57 2* 550
572-551
572-552
572*s54

57 2- 56CI

572*561-
572-563
572-564
572-569

Þo.gicq.!qq.ê.

Expenditures (cont,)

Purchases for Resale
Purchases--Books
Beginning Tnventory-*Books
Endirrg Inventory--Books
Purchases - Suppl-ies
B eginninE Tnventory* *Supptr- i e s
EndinE Inventory--Supplies

Tot.al- Punchases for Resale

Conference and Meeting Expense
Meetinq Expense 100
Mileage**Local sCI

Travel lixpense *I"g.q"*Total Conferênce and Meetinq llxpense 650

57 2-57 0
572-57 5

5 72 *58CI

572-585
572* 588

572*5c)û
s7 2*594
572-595
57 2-597

572-600

Fixed Charges
Rentals
Tnterest
General- Tnsurance
Other

Total Fixed Charges
Pl-ant Utitities

Telephone
Total Plant UtilitÍes

Capital 0uti-ay
Equipment**O ffice
Hquipment-*Servi.ce

Total Cap-ital Outlay

Other
li'inancial Chges. & Adjustments
Facilities Charges
Subsidy to Cafeteria

Total Other

Provision for Contingency

T'CITAL ACCRUBD M(PENDTTURES

FUND EQUÏTY, ifUNE 30, Lg72

3 50, 00CI

60,00CI
( 60,0CI0)
83,00CI
50,000

( 50, 000)
433,000

57 2-300

800
2,000

500
_ 500

q0q
800

730

_13,470
14, ?CI0

8, 000
9, 000

. q,325
22,325

2, CICIo

s569,700

3, 900

*95

å*12,J9.9.



_LNT.qrcg!!!!_laT E-]qTH L E T r c s

¡!-U.¡_ç_'¡_ !".!"t- t e ¡ lçll"t ;

To prov'i tie opportunì1.it:s for qualìficrì ììì(ìlr: str¡di:rlls ro rr,r'r icrof sporls i¡ ci:ntrst.s rvìtir t.lle ir pùer.s ¡t, sirrrilar irrsl-ìtLrt ìons
ilìårÌner th¡L ìs corilpat.ìl¡lc rvi lh phi 1'osophies of tllc ctlllc,ìr...

l:,p-ul.. il-q"!-q_i 1 e7rl- 7l
Staff
, l\dnri ni stratì ve . s

lnstruc Li onal ( [T[ ) *2.9 -

Professional-Technjcal --tr*Non*acaciern i c
Total Staff

Saìary cost per staff member

Supportìve costs per staff member

Total cost per staff mernber

Q.g!.pul !]q_ta:

Sub Prorlrarn A

[q-:-gÞ-q-1-]-. . To provìde j.ntercolìegìate baseball activities that are weì lsupervìsed, nranaged, and conducted accord'ing to the ruiei ot the skywiycon'nunity coì lege conference and the Nationãl ¡un.iãr ðoií.g. AthleticAssociation

Sub Program B

h:!.çggll To provide.intercol legaite basketball activities that are weìtsupervised, rranaged, and conducted àccordjnq to the rules of the Skywãy 
-

Comnunity college Conference and the Nationãl Junior coiìege Athlet.ic Assoc.

Sub Prograrn C

!rus:- .Çgu$rr. .To provide ìntercolìegiate cross-country actìvities thatare well supervised,-managed, and conãucted according-tä tf'" rules of theskyway community col'lege Õonference and the Nãiìonaì'¿rÃio" Cotlege AthletìcAssociation.

Sub Program D

fttStS-it., To provìde jntercollegiate football activities ¡¡rat are wellsr¡pervrsecl, ilìarìa(lcd and conducted according to the rules of the Skywaycon,nunity colleqe confe'ence and the Nat.ioñal ¡unìor"cðilese nthieti;"Association,

Srrl-: Proqram E

.[o-lJ. . To provìde interco]legiate golf actìvjtjes that are welì supervised,
nranaqed, and conducted.accor<ljng to the rules of the Skyway communjtv colleóeconference and the National Junior coì ìege Athletic-Asláciation.

Sub Proqram F

l9]]tLls". To provide. intercolì.egiate tennis act'i vìtjes that are welì supervised,
managed, and conducted.according to the rules of the skyway communjtv bollesãconference and the National Junior coììege Athletic Rssäòiat.ion.

Sub Proqrarn G

lfgq!' To provide intercollegiate track activities that are weì'l superv'ised,
manaqed, and conducted.accordjnq to the rules of the Skyway Cornmun.ity Cottegóconference and the Nati onal Juni or coì ì ege Athl eti c Rssäii ati on.

Sub Program l'l

ìfr¡te itt I rrt¡¡irbilr
0l'rìltl ì:tltl ì tt ¿

lrirht-i

.5
J. t1

-"-o*-
:-q_
4.3:-

rg,z_rg

u,qü
s14,351

96

Wres!ìing. To provide intercolleç¡iate wrestl
superv'i sed, nranaged, and conductecl accorcl.i ng
Cornrnunity Coììege Conference and the National

inq activities that are well
to the rules of the Skyway
Junior College Athletjc Assoc.



WTLLTAIVI RÄTNEY HARPER COLT,ÊGE

AT.IXTLTARY ENTERPRISES FUND BUDGET

57 4-300

574-450
5V4*455

1 970*7 1

Tnter-Colleqiate Athlet.ics

Bev94qs.

gu\Iq EQUrrY. JUÏ,Y 1,, }g7L

PUBLTC AND .ATTXTLTARY SERVTCËS
A,thletics

TOTAL ACCRUËD RAVENUE AT{D FUNÞ EQUTTY

574-51CI
5 74- 51" 2

574*516
574-53"7

574-s20
574-527
574-528

574*530
574-539

574-540
5V4-54]'
574-542
5'14-543
574-546

574*550
574 -554
574 -556

ûxpendit-ure.s

Salaries
Professionals
Office
Students

Total Salaries

Fringe Benefits
Group Tnsurance
Prof,essional Expense

Total FrinEe Benefits

Contractual Services
Other

Total Cont.ractual Services

ceneral Materj_als & Supplies
Office Supplies
PrinLing and Duplicating
Supplies
Publications and Dues

Total Gen.Materia1s ç Supplies

Conf,erence and Meetings Expense
Travel Hxpense
Vehicle Expense

Total Conference and Meeting Hxp.

-CI-

l, CI0CI

28, 889
0

2,90Q

$1,000æ

485
75

30, ggg

4,7qq

15û
600

9,945
550

560

4, 780

97

3, 98o
3'90Q

11,145

7, BBO



57 4*56A
574*561-
574*564

57 4-580
574-s85
57 4-586

57 4-590
574*59?.10
574*597.60

r.n!.gji*çql. lgq i a!.e Aghl *r i c s

Fixed Charges
RentaL
eeneral Tnsurance

I'otal Fixed Charges

Capital Outlay
EquÍpment,-*Of f ice
flquipment**I ns truct ion aLTotal Capital Outtay

0ther
Su"bsidy from Oducational [.untl
Subsi-tly from Stuclent, Act.FundTot,al Other

TOTAL ^ACCRT.TED M(PENDTTURES

FUND NQUTTY JUNE 30, Lg72

0x,pendítures . (ConÇ. )"

5 74- 300

2"60CI

.2, ¡pg.

175
¡., ¡qCI

4, 980

(37,649)
(23,060t

1,475

-0-

98



M'ission Statement:

The Coliege tenter prov1des a

on educational o instructiona'l

.Input Data:
Staff

Admi ni strati ve
I ns t ruct'ional (FTt )
Profes s i onal -Techn'i cal
Non* academi c

Total Staff

Salary cost per staff member

Support'ive costs per staff member

Total cost per staff member

Qgtput Data:

PROGRAM STATËMTNT

COLLTGT CENTTR

variety of extra-curricular actjvities focusing
and recreatÌonal experiences.

I 970- 71

*T-*
___ñ-

----,'-_
L

1971-72
**T
-_---7i-

U-**î*--
*--õ-**

L
*t:.**.:-_

$ 3,ûoo

Ledsq_

$__L!sq_
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WTT,LTA¡,T R.ATNTY HARPER cOLLnGn

ATixrJ,rABr a\Trüsp$rlls rTIt!Ð Bgpç$q
1971 72

Colleqe Center

57 6* 3CI0

576*450
5?6*456

BeYgnuq

I¡UND "ËIQUTTY JULY l,_ l97l

puptIc.. ôNp +I{lrI,rARy SERVIC-$å
Game Room ReceÍpts $LI,.Sçq

Total

TOTAL REVENUE

57 6- 5i"0
576- 516
5 76- 5l_8

576*s30

576-54û

576*5Sû
575-585

5 76- 590
576-597

SxPPqditures

Salariee
Office
Students

Tota1 Salaries

Contractual Services

General Materials and Supplíes

Capita3- Outlay
BquÍprnent--0 f f ice

Total Capit.al CIutlay

0ther
FaciLities Charges

Tot,al Other

TOTAL EXPENDTTURES

FUND EQUTTY, JUNE 30, 1"972s76-300

-0-

*To be transËerred to Student Activities Fund

$II, 500

$11,500

2,950
å' ?so

7, 10t

500

s00

500

500

500

-100 -



PROGRAM STATEMENT

COST CENTAR . COMMIJNITY SHRVICËS

Mission Statement:

To provide a wide variety of educational opportunities for adults thatextend beyond. the 
^fornal on-campus credit curriculum. These programsinctude on and off*campus educaiional offerings, seminars, workshops,

and courses for industrial, munieipal, educatlonal and neårth emplõyees,as well as special prograns for homemakers, disadvantaged and otirerspecial groups" In addition, special effort is made tõ undertakeprojects designed to help othergïoups respond to fundamental conmrmity
needs.

Input Dala:

Staff
Admini strative
ïnstructional (Seminar Leaders)
Profess ional -Te chni caL
Non - ac ademi c

Total Staff

Salary cost per serninar

Supportive costs per staff member

Total cóst per staff member

0utput Da!a:

Sub Program A

Community Services:

To provide a wide variety of educational opportunities for conmr"urityinterest groups rhat exrend troyond a comptäment rhc *o"à-io"räiir*¿curri cuI a.

t970-71

0
0
0
0

19 7l- 72
-- ,õ'-

45
t)
t

46

ry
$ sss.

$1137.
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I{TLLTATvT RATNEY HARPER COLT'ËGE

AT.ÏJ(II,TARY_ UNTERpRTSES FUND BqpGET
l97l-72

Continuinq Education - Community ServÍces

577- 300

577 -42O T}TT,ERMEDTATE RESOURCES
577*421 Tuition
577-421-.50 Continuing Educat,ion

TOTAL ACCRUUD REVENUE AND FUND EQUTTY

Expenditures

Revenue

FÏJND EOUTTY JT}LY ]-, 1971

577-5IO SaLaries
577-SL4 Tnstructional--Part Time
577-516 Office

Total Salaries

577*524 Fringe Benefits
577-52L Group Tnsurance

Total- Fringe Benefits

577-530 Contractual Services
577-532 ConsuLtants
577-534 Maintenance

Total Contractual Services

577-540
577 -s4r
577-542
577-543
577-547

57?-5s0
577-551
577-s52
577-554

5 77-s60
57?-561"

Gen.Materbls & Supplies
Office Supplies
Frinting & Duplicating
Tnstructional Supplies
Advertising

Total cen.Matêrials & Supplies

Conference and Meeting Expense
Meeting Exp. (local)
Mileage--Local
Travel Expense

Total Conference & Meeting Exp,

Fixed Charges
Rentals

Tota1 Fixed Charges

-0-

54, 50CI

$54,500

4, 900
7,909

330

12,700

20, 200
75

330

550
l, 600

300
5,?50

24,275

I02

3,925
300

- 6,05CI

8,200

t00

LO,275

r00



577-580
57 7'585

577*590
577*595

E{penditures (cont. I
Capital OutIay

Hquípment-*Offíce
Total capit,at outlay

CIther
Facilities Charge

total Other

TCITAL ACCRTJED Ð(PENDTTURES

FU¡OD EQUÏTY .ÏUNE 30, Lg72577*300

I00

4qg

10CI

40t

s52,380

ç 2,I2O
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UÞsj o¡ _!t_aJg¡t-e¡!:

The goal of the Comuni ty Counsel ìng Center
to realize his full potentjal as a person.
through vocatìonal and academic testìng and
counsel i ng, marrì age counsel i ng, and fami 1y

l!p-q!-!sl!-;

Staff
Admìnistrative
Instructional (FTt)
Professi onal -Techni cal
Non-academi c

Total Staff

Salary cost per staff member

Supportive costs per staff member

Total cost per staff member

Qgl¿u! oqta:

Sub Program A

COMIVlUNJTY COUNSELIN6 CINTTR

PRÛGRAM STATTI"IËNT

js to assist
The goal is
counseì i ng,
counselìng.

1970-71
1/2

w

Vocational Counselìng & Testing. To he'lp the indìvidual obtain
înñîmaîîõñ-d6õuî-ñìîîñIeresîî and aptitudes that can assist h'im
to make decisions about vocational choices, career selection, and
job trainìng.

Sub Program B

the i ndi vì dual
accornpl i shed
pe rsona'l

Personal Counselìng. To work with the inrljvidual psychologìca1ly
and heìp him reach a predefined goal or provide assistance in
i dentj fying appropri ate refemai sources .

Sub ProEram C

Educati.onal ÇounsqljnS _& Te-stjng. To assist the individual assess
his abiljtÌes,'interests, and aptitudes that can be used to make
appropriate educat'ional decisions.

Sub Program D

Ignl1_U_!gg!:g!ilg-. To provide assistance to families faced wìth
interna'l conflicts lhat can help them reach decisions that allovv
the famjly to operate as a viable unjt.

Sub Program E

Mar.riage- Counleling. To provide the opportunìty for marriage part-
ners to'identify and discuss conflicts in their relationshìp and
to assist them in setting real istic goals for satisfactory solutions

Sub Program F

@. Provìde assistance to adult rnembers
CIîffiigh school diploma rneet the require-
ments of a h'igh school equivalency certificate.

1971 -72
1/?

./,

$11 "600

l_280

$Le,ggq--
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T{TLLTAIvI RATNNY HARpUR C0LLHGE

AtiråiTLrARy, ENT.HRPRTSnS fllNp. BpÞqüT
1197j.=72

ConimunÍtv Counselinq CenF,er

Revenue

ruND_EggITY .IUty t, I97I

PUBLTC AND ATIXTLTARY SERVICES
Test.ing and Consultation Services

TOTAL ACCRUED RtrVENUN AND FUM) NQUTTY

578- 30CI

57 B-450
578-456

578-510
578-511
578-51-4
578-s16

578-5 3o
578- 5 32

578-540
578-542
57 8- 546
578-547
578-549

578-550
578-551
578-5 s2

578-580
5 78- 585

Hxpggditures

Salari es
Administrative
Instructional Staff--pt.Time
Office

Total Sal_aries

Contracttral Services
Consul-tants

lotal Contractual Services

General Materials and Supplies
Printing and Dupi_ication
Publications and Dues
Advertising
Other

fotal Gen.Mat,erials and $upplies

Travel and Meetings
Meeting Expense
Mileage--LocaI

Total Travel and Meetings

Capital Out1ay
Equipment--O ffice

Total Capital Outlay

TOTAL M(PENDTTURES

FITND EQUTTY ,JUNN 30, Tg72

-0*

16, 100

$_lE,10.0

9, 750
250

3, 000

57 8- 300

1, 5CIo

r3,oûo

400
100

CI

. "65Q

1, 500

1CI0

100

105 -

I, i-50

250

200

?5p

sÄg1¿eg

-0-ryr



WTLLTAII,I RATNHY T.IARP$R COLLEGn

400-300

400-410
400*41I
40CI-412

400-470
400-47I
4AO-472

BOND ôlrÐ TNTEREpT r,ïJt{p glrpG{f
L97L-7?

F.evenue

qubnp_EüilsY JULY 1, 1971

LOCAL RASOURCES
Taxes--Current 1971
Taxes--Back

Total-

Ï!{TFIREST ON ÏNVESTIV1ENTS
Trêasury BilIs
Certificatês of DepÖsj-t

Total

TOTAL ACCRUEÐ RE\/ENUE AND FUNÐ

490-000

49I-000
491-560

491- 563
491-564

497-0CI0
497-560

497-562

Expenditures

GSNÐRAL INSTTTUTTONAT, AXPENSE

Tnstitutional Expense
Fixed Charges

Tnterest--Bonds 226,39S
FÍn.Chgs.& Adjust. 470

Total 216, S6g

Non-opêrating Expense
Fixed Ctrarges

Dept principal Retirement 460,000

TOTAL ACCRUED Ð(PENÐTTURES

FUND EQUTTY wNE 30, L972

679,500
500

$ 26,000

400-300

*Accrual Basis

8, 00CI

{¡ 9oQ

EQUTTY

680,000

_ 12,000

$7 18 , 000
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T^TTLLTAI{ RATNAY HARPNR COLLHG$

srTn 4N-p CCINSTRUCIION qTJNI)

Septemlcer 1966 - ,¡une 30, 1972
Froi_ect Bud.qet

Revenue

LOCAL RESOURCES -O-

ÏN'IERMEDIATE RES9URCBS

300*00CI-410

300-000-420
300-000*4? 5

300-000*4 30
300-000*432. t0
300-o0o- 432.20

3CI0-000-440
300-000-44 3

300-000-446
300-000-446. t0
300-000-446 "2A
3 00- 000- 446 . 30

300*000-460
300-000-464

300*000-470
300-000*471
300-000-472
300-000-47 3

300-000-490
300-000-491

Sale of Bonds
Totai-

srATS RnSOURCEq
Vocational üd. Grant 750,CI00
Vocational Ed.partial Grant

Tot,aL

FEDER.âL RESOURCES
Title VI 1967-68
DHEVü Grant

Moveable Equip. --phase
Fixed Equip.--phase I
Move.Equip.--phase TI

Total

FAqTLTTTES
Sale of f'Iei-I Site

Total

INTEREST ON INVASTMENTS
Treasury BilIs
Certificates of Deposit
Other lnvestments

totaL

oTnnn
Miscellaneous

Total

ç7,429,454
7,428,454

61,091

r" 242,292
430, 000

70,000

77I, CI50

TOTAL STTE AND CONSTRUCTTON REVENUE

4,000

803, 37 3

150,0CI0
5 30, 000
90, 000

4,00CI

1,0q0

I07

76CI,00CI

å9-¿767,977

000



390-000-000

391*10CI-CICICI

3 91*1CIo-530
391*I00-532
391-100*s33
391-100-533.1
391-ICIo-533.2
391-10CI-533. 3
391-100-533 -4
391-L00-533. 5
391-100-s33 - 6
39i.-100-533. 9

391*I00-537.0
391-100-539.0

3 91*100-s60
391-100-569. t0
391-100-569. I

391-100- 580
3 91-I00- 58I
391-100-581.l-0
391-I00*581.20
39I-100-581 " 30

39I-100-581.40

3 91-100- s 83
391*100*583. 10

39r-100-583.20

391-100-s87.0
391-100-587. 30
391-100-s87.40
39I-1CI0-587. 50
391*ICICI-587 - 60

srrF 4Np soNsrBrJcrroN, guqD

proiect Budqet

Expenditures

GENERAL I\TSTTTUTToNAL Ð(pENSE%

Phase I (A and B)

Contractual Services' Consultants (A.Þ.L.Stuciy)
Architectural Servíces

Design & DevelCIp.phase
Construction Document
tsid Phase
lnteriors
Plans
Model
Other

Total
Legal Counsel
Other Service (pinancial)

Total Cc¡ntractual Services
Fixed Charges

Other Fix.Chgs,Treas.Bond 3, 950
Other Fixed Chårges S0

Total Fixed Charges
Capital- Outlay

Sit"e Acquisition
Land Cost I,439 ,LA6
Real Estate Taxes t4,02S
Rev.Stamps & Tit1e
Policies 7, OO0

Appraisals 6,g29
Tot,al 

- 

r,467,000
New Buildings

Construction payout
to I.B.A. 2,557,47e

Additional Lighting 4,500
Totai- 2,561 ,g7O
Instr. Equip" --Reimbur "

279,796
290,400
20,7a7
L4,746
20,244

1, 976
116

54, 200

627,995
20, 215
2,6p0

Mov. Equip. --DHBT,V
Fix " Equip. --DHETIü
['ix . Equ ip " --4. V .
Art Work--þI{FW

TotaI
Total capit,al outlay

TOT¡\T PHASE T

108

705, 000

4,0CI0

225,682
430, 000
107,000
I6,600

-77?-?W

$, 5t,? { !i,5å

808 252



391--200-000
391-000*530
391-00CI-533

391-200-585
391-200-585 " 50

3 91- 2 0CI- 587
391-200-587.0

391-200-583. t0

\

$ITE ê.!W CONSTRUCTTON FUND
Project Budqet

Pheqq rJ. _{Ä)
Contractual $ervices

Architectural Fees
Total

Equi-pmen't
Irtoveable Equipment

Total

Expehdítures (cont. )

Equ ipment--Re imburs abI e
DHE't/,ï Moveable Equip.

Total

Construction payout to IBA
Total

roTAL PnAgr TT (A)

Phase TT (B)
Contractual Services

Architectural Fees

site Improvements
physical Hd. --S.W.Corner
Phys.fid.--fennis and Track

Totai-

New guildings
Construction payout to T.B.A.
(BaIance Remaining)

Total
TOTAL PrlApE rT (B)

3 91-2 50-CI00
391-2 50*530
3 91*2 50-s 30

391-2 50*582
39I*250-582,10
39I-250*582.20

3eI-250* s83
391-250-583.10

ç.q",-qq0

3 91-900-000
391-900-586 

" 0
391*90CI-586. t0
391-900*586 

" 20

39I-900-587.0
391-900-587. l-CI

150f00CI

I 38, 80u

70,000

537,132

150,00CI

Other. Hxpenditures
ï nstr . Equip . -*Non-Reimb .

Non-Reimb.Moveable
Non-Reinrb.A.V.

fotal

ïnstr " Equj_p 
" -*Rêimb.

Title Vr 1967-68
Total

70, toCI

537-¿-&3-#-
$ 895,9¡e

383, 9:¿s

366, 369
143,834

510, ?ûä

975, pZ8

10e -

$1, g?0,_qpä

300, 000
l8r"QQ0

975,8?S

6I,0gl

330,t0ü

61,09r



3 9I-900* 587
391-911- 587
3 9I-9Ib-587
391-918-587
391*91-2-587
391-914* 587
391-915-sB7
39I-917*587
391-913-587
391-914-587
3 91-916-587

srTE ANÞ* qoNSTRUCTTON FU¡ID
Proiect Budqet

2A
2t
21
24
23
23
23
25
)'7
27
27

00
10
20
30
40
50
60
7A
7T
72
73
74
75

I nstr. Hquip, Vocltech. Reimb .
Business
Data Frocessing
Läw Enforcement.
Hl.ectronics
Mechanical Design
Numerical Control_
Fashion Design
Nursing
Practical Nursing
Dental Hygiene

Totat

Site Improvement--Specia1 projects

Expenditures (cont- )

391-900- s82
3 91- 900- 582
391-9CI0-582
3 91-900- 582
391-900-582 

"
391-900- 582
3 9L- 900- 582
391-900- 582
3 91-900-582
3 9t- 900- 582
391-900-582
3 91-900-582

General Tmprovement
lrïater Connection
Remedial Work
Parking Gates
Addt' 1. S.Ìf.Corner (Athletic

39I-900-582 
"

391-900-583.0
391-900-583 

" I039I-900-583.20

4L, u00
7I,000

5, 500
185, 000
145, 000
168, 00CI

5, 000
2,000
2,000

125,5OO
7 50, 000

Addt' l. 0ustide Lighting
Special projects L97L-?z

Enclosure Bldgs.A&C
Irrigation S .üI.Corner
Plantings
S idewalks
Temp"parking Lot

Total Spec"projects
Total

New Buildings & Add'ns.l97 J,-72
Gut,ter for ,,D,, Bldg.
RenCIvate Fieldhouse to Code

Total-

TOTAL OTHER ÐCPENÐTTURES

75,000
4, 000

25,469
4,970

rield) 10,859
39, 300

TOTAL STTE & CONSTRUCTTON TUND M(PNNDTTURN$

7CI,000
20, ooo
3,000
3, ooo

*å0-999
L97L'72 146, CI00

304,597

1r,000
28, 000

1I0

¡-9, Qqg

$J,-.ta¿, qq9.

$åJs.ktr1



$ITu & CQNSTRUÇTÏoI{. E--U,ÐGEn (spegiat p,rojFc!åL

1
2A
2B
3

4
5

6
I

Enclosure Between Bldgs. A S¿ C
Irrigatron STnI Corner
Irrigation SVt Corner
Plantings
Sidewalks
Gutters for 'rD,, Buitding
Temporary Þarking Lot,
Renovate Fieldhouse to Code

Tot.al 1, 2A o3 ,4, 5, 6, &?

Tota1 1, ?ts ,3,4,5,6&?

$r0, 000
20, 000

$ ?0,000

3,000
3, 000

11, ooo
50, 000
28,-000

$r?5,000

$r85,000

rlt



WTTJLTAM R"ATNüY }IARPBR OOLLBGü

Corystç.qc$0n-. Co,et A[g]vs i s
Phase IA IB

r. cost of Phase r const,ruction project with change orders.

(a)
(b)
(c)

Tot.aI

ïI. Cost to the loca1 taxpayer

IIT. Gross square footage const,ructed

Building to 5 ft. tine $ICI,l-73,AA2 + 9209,429grTE DAVELOPMTNT (16.3% of a) $1,545,204 + 9146,138
Fixed Equíprnent. {6.?/" of a) ç527,400 + g12l,O0O

ïv. Percent <¡f total campus mast,er plan const,ructed

V. Building cost per square foot to S ft. Iine
$r0,382,871 * 3?1,440

VT.

VÏT.

tsr.lilding cost per squ.are foot to 5 ft. rine excluding
cent,ral heat,ing plant ($t0,3BZ,g7t 9733,637): 37I,440

Building cost per square foot to 5 ft.. line with 43.€l%
of central heat,ing p1ant. cost,s included

($10,382,871 $412,304) * 371,440

Ratío of change orders (Euirding) t,o origínal prices
$209,429 * gI0,173,442

Building cost, per square foot by buirding incruding yl"
increase for change orders
(a) student center and Administrative tfÍng sa6.16 x i..0?y"(b) Central Heating Flant $Sg.3g x 1.0?%(c) Art and Architect,ure g29.06 x j.CIt%
(d) science $25.89 x f .0?%
(e) Lecture-Demonstration center $40.?l x I.0l%
(f ) Learning Resources Cent"er $A3.29 x I.0åy"

VTTT.

TX.

$I0,38?,8?1
r,'69l ,342
. 64,9,.4.00

$r2, ?22,613

$ 3,623,606

371,440

43 .8%

3/L8/7 L

27"95

?5 .98

26.84

3/"

1r2

e

$

$

$

$

$

26 .68
90. t6
?9.64
26 .4t
41.53
23.75



srTE ÀNTp _CCINgpJtuÇT,rpN. r,uNÐ

ESTTMATED souBc.Es of r_lNplNG ]¡QR prÍAsg rr_a

pltAsE ITA (nldEs. * rr[lrr add., MusÍc Wing, ',8,, add.)

Transfer of Land - L0 aereË @$14,520
Transfer of prepaid Rrchit.ects Fees
Transfen of Architects I'eü,s,
Phase ÏA-IB lnt,eriors
Transfer of power Flant, Addition

Suh Total
Harper Cash payouts

TotaL Cash and Non-Cash Ïtems
IBA Funding

Tot,al Estimated Funding,

$sTIMApnÐ co.qr.s_ roR Prl4sp rrA

Costs of Bld.gs. OnIy
Sit,e Devetopment,
Value of Land
CosL of Fixed Equipment
IBA Contingency
Architectural Fees

T<¡tal Cost for phase IIA

$ I45,200
79,400

L4,745
109, 323

g 348,668
. 596,532.

$ 945,200
2,400, pCIo

Phase IIA $3,345,200

Movable Equipment
T,ess DHEW Grant,
Amount Needed From

for Phase IIA

Educational Fund

$2, 13?, 194
693, 166
145, ?00
49, 933

144,655
185,p6?

$3, 345,, 2og

$ 256,462
7"0, 0Q0

s 186,462

113



Transfer of Land - 106 aeres @Ë15,000 $I,Sgû,000Transfer of prepaid erchit.ect,s Fees g.l ,ZggTransfer of s.I^I. cCIrner ÞeveLopment 366,36g
Transfer of ßasebatl sl pootbatl Flds.,
Track and Tennis 'Courts I43,g34
5Ø. of Consult,ant Feee Þeferred
from phase I 35,532

sub rotal g 2,233,03gIlarper Cash portion of ZS% Stgf 0,62.Total Cash 6( Non-Cash Ïtems $uhmít.ted $ A,?51,1CI0IBA Funding (200,940 sq. ft." x $30)l , 6,0A5,300
Add rBA Fund Requíred to Maint,ain 7s/25 Rat,io¿ z,z.2g-,ooo

s 9,.253 , 3.0-0
TOTAT, ESTIMATED I'UNDTNG,PHASE IIB $lI. 004, 400

s,ryrEJrND co$tsTRucT ION . LUND

Cc¡st of Bldgs. Only
Sile Developmenr (10"¿)
Va1ue of Landl
Cost of Fixed EquÍpment, (S%\
IBA Contingency (S%)
Archit,ectural Fees (6%)

[,lovable Equipment. for phase IIB g gg0,300
(must be funded. reæ/" by Harper corlege eÍther from
Educational Funds or a new bond íssuà¡
%l. r.]c

equipment.
2' In order to maintain the 25/25 ratic¡ the guidei-ines need to be in-

creased to $alrlsq. ft. Tf the $30 guideline is not revised the follow-
ing alternat,ive exists -

ïOTAL COSTS FOR PITAS$ TTB

Project Cost
Less Harper {25%J
Less IBA Fndg.
Per presont IJCB (SS%)

Deficit, ç Z,ZZï,000
3. Land - Average Cost per Acre $?316.

$ 7,419,800
741",900

1,590,000
370, 900
370, 900
51r.9004

$11,004,400
2,751,100

6, CI25, 30CI

s11,0o4,.4Qo

Deficit $2,2?S,000
ûxist,ing Cash _ 8!.8,g0g
Def ic it. gi- , 4I9 | 600
Ne\^¡ BÖnd Issue 1o*1,9,,S,80

*û
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Harper Cash portion of zïy"
IBA Funding (14g,087 sq"ft. x $30)lAdd. TBA Funds Required to
Maintain 75/25 Ratío

Total Estimated Funding

s"IsE 4¡Ip. poNsp8,uc,'rr0}ü. rr.rNp

Costs of Bldgs. Only
Sit,e Development. (lCI%)
Cost of Fixed Equipment. (S%)
ïBA Contingency (5%)
Architectural Fees (6%,)

$3,942,610

5,-196r.24CI

Phases TTC&TID

Mc¡vable Equipment For phases IIC 6( IID(¡,lust be funded 100% by Harper Collegeeither from Educat.íonal Fund, or new bond issue).

$ 3,01?n 950

9,038¿859
$12,051,90CI

$9,49?,000
949,700
474,900
47 4, gOO

655. 300
$¡3 , 051, 8oQ_

ïJCB Current, Guidelines
movable equípment,.

of $3Orzsq. ft," for all costs except,ing

$ 1,139,600

11s



WTLL',âI' RåI¡S T Ëê,RPSR COLLTS

CAPTTAL EXPEb¡Ð TI'RE P}TOJBC'TTO}T - SrlMTqARY SHEHT

Year

Sept.L97O

Sept,I97L

SepÈ "L972

SepÈ "L973

Sept.1974

Sept.L975

Sept. "L976

Sept.L977

Sept, "1978

* 2984

3436

3892

4348

48A4

5455

6106

6757

7448

427,2L2

508,84û

563,BLz

628,452

7L3,283

g4l,37A

Phase IIA-

a1dg.G&IÍ -

B1dg. ¡{ -

Bldg. I&J'-

Bldg.J&K -

5,5,454

8L,628

54,97 2

64,24A

85 ,23L

sq" f t.

sq, ft.

sq. ft

sq. ft

sq. ft

7 6"h

77Zl't

77th

78íh

78rh

7 gÈ.}j,

7gr.h

80rh

B0rh

Addít,iona1

* Actual

e I'eet Needed

B1dgs.L,N,O,Q,R,S & T
128,A87 sq. ft.

I

H
H
Oì

I

Construction Project
Certified tei I"B.A.

Projected GSF STAIC
Add'1.
Sq, Ft.

Tst,a1
Sq. Ft.

312, 080

396,800

452,480

5A7,40A

56r,4LO

63L,4AO

7O1,390

771,38t

84!,3-10

37L,44A

371,444

55,-172

gL,629

54,972

64,24O

95, 231

128,t87

July L971



COST PRQJECTION FON CO

*Phase I Phase Phase fIC & fID ] I Phase

ITEM

Actual Ccsts
B1dgs. A, B, C,
D,E,F, Parking
r,crts and Grounds

Est. of Costs
Bldgs. R,E, add"
B add. , Parking
T.ots & Grounds

Est. of Costs
B1dgs. c,H,&M

Es-t. of Costs
Bldgs. I & J

Est. of Ccsts
Bldgs. L,ÀÌ,O,
Q,R,S & T

Est - of Cost
all euilding

Cost of B1dg. onlY $10,382,871 ç 2,L37,L84 ç 4,B24,BOO ç 2,594,OOO ç9,491,OOO ç29,435 ,855

Site Development
{1ú/" of B1d9.cost)

r,697 ,342 683 , L66 482,5AA 259,44O 949,700 4,A66,LOB

Irand Vafue 411, 850
(a2.37 acres)

L45 ,20A
llO ar:res)

1, O50, û00
l7O aeres)

540, 000
(36 acres)

2, L41 ,05A

Cost Flxed Equrp,
{5% af 81d9. cost)

648,400 49 ,933 24L, ZAA L29,700 47 4 ,904 L,544 , L33

Cost Movable Equip.
(lV/" of Bldq. Cost) 1,383,373 256,462 579,AAA 311, 300 L , L39 ,600 3 ,669 ,7 35

IBÃ Contr.ngency
(5% of Bldg- cost) L44,655 24I,2tA L29,700 47 4,94O 990 ,455

Architectural Fees
(6% of Bldq.,Site & 668 ,627 LB5 ,462 332 ,9AO 179,OOA 655, 300 2 , O20 ,889

L5 ,186 ,463 s3 ,60L,662 s7 .751 ,604 s4,I43,LOO çL3 ,LgL,4AO 43,A74,225

T,EGISLATIVE 74Lh & 15trn 7 6Lhl 77Lb 78th 7 gLh

7 /L/6e - 6/3A /7 1 1717i1 - 6/3A/73 7 /L/73-b

* Phase llA Cost Estimates do not fo11ow all
indicated percentages in item column because
of delay of project necessitated by Slate
freeze of funds,

J;Ly L97L



qlrgl,l¡$.S, 9[ PlþÇes : gÇVW_ggglAcaS,"ÂNI nuI]üJNS$

Phase
Phase

Phase

Phase

Phase

rA*18 37I,440
rrA -X,7lZ

TTB (G,H,Ir,J'&M)

ITC (J & K)

rrÐ (L,N,o, s etc.)
Grand Tot,al ALl

sq. ft..

427,2L2 sq. ft,.
200, 84q

628,052 sq. ft "

-çå, a3J.
713,283 sq" ft.
128, OB?

Phases g4l,370 sq. ft..

\t

H"
I
+t

rJ

M-

PI{ASq rr$

19,159 sq. ft,.
62,469
49 ,24o
15,000
5L,9J 2

200, 840 sq. ft, "

PHASE TTÐ

Remaining Bldgs. L,N,O,Q,R,S, & T

rf-
K*

Bq&S.E ,{.Iç

42,607 sq" ft.
4?¿624
85,231 sq. ft.

ågr,tgrlüG ., LsçEÀ¡p

Voc Tech. Shop
Voc Tech Labs
Bus. & Soc. Sci.
Bus. & Soc. Sci"
360 Seat Lecture IIaII
Humanities & Communications
Communícations
Phys. nd. (Mutti-purpose Rooms,

Lockers, & Showers)

128,087 sq, ft,.

N-
o
P

0-
R.
s-
T

Swimming Pool
Gym
Music
LitLle Theatre
Auditorium
Cont,inuing Education
Service Building

1r8 -


