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Honors Evolution:

The Secrets Behind the Society
By: Margaret Brigham

Okay, so there really is no
secret! Yet, it 1S not common
knowledge to most Harper students
where the Honors Society and
Honors Program came from or
how they have developed over the
past Some students

have created based on

enrichment, not acceleration, is a
swaying factor for those looking to
challenge themselves at the colle-
giate level. According to founder
Betty Hull, this was the initial phi-
losophy the Honors Program was
based upon.

In speaking with her, the recur-
ring theme for the creation of

Honors was enrichment. As she
explained, the nature of a commu-
nity college has a much different
atmosphere than a four-year uni-
versity. In creating a program to
meet the needs of ambitious stu-
dents, it was necessary to create a
more varied program here than one
would find in a

H

hono

Honors Program curriculum was
launched in the 1989-90 school
year and was originally limited to
basic communications courses.
One of the biggest challenges
Honors first faced (and still does)
was the ability to offer new cur-
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Honors Society

Fall 2004 - Issue 2
In This Issue:

Page 1: Honors Evolution
Seven Steps of Planning
Page 2: Writings of Mr. Wilson
Fast Forward
Page 4: Meet your Vice President
Page 5: The Wonderful Thing About Smoking
Page 6: Meet the Master
Page 8: Discussion Topics
Editorial Policy

The Seven Steps of
Harper Planning

Harper offering four-year degrees,
Harper's no-smoking zones, and

other around

us this question oth-

erwise alien at
we

of Harper College to be

aware of the practices which affect
us. After all, the information is at
our disposal on the Harper College
website. Without a doubt, the deci-
sion-making process at Harper
must include meticulous research,
consultation, amendments, plan-

Continued on page 3
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The Writings of Mr.
Wilson...

The editor of this issue of the
Challenger has asked me why |

wished, a few years ago, to assume

the duties of the Honors Program
Coordinator at Harper. Being
mindful of the limitation of space
in this publication, I will to)
answer with uncharacteristic brevi-

You, my reader,
know that there are those - and

But I respectfully disagree with
this view, which is, I think, a bit
narrow in its understanding of
community colleges in general and
Harper in particular. In fact, I
agree (happily) that Harper should
zero in on its struggling students,
should welcome them into the col-
lege-level arena and help them,

Continued on Page 7

Fast Forward
By: Allison Riggio

has thus far been against the idea.
There are 10 other states in the
U.S. that allow community col-
leges to offer bachelor's degrees,
but Illinois is yet to follow. One of
the reasons that legislators oppose
the idea is the lack of state funding
for such a plan. According to the
motion presented by Harper's
favoring board members, the pro-
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B.S. in hand. According to
Harper's web site, even if the pro-
gram is approved, it likely will not
be in order and ready to go for a
pilot period until 2006 or 2007.
However, if the idea does indeed
go through, William Rainey Harper

Continued on Page 6
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7 Steps (continued from Page 1)

ning, proposals, etc. at all levels.
But, what is the process, and how
is it initiated? Let us take a sneak
peek into Harper's decision-making
arena.

At Harper, planning takes place
annually, and this annual planning
cycle consists of the following
seven phases:

In phase one, the Office of
Research will perform environ-
mental scanning (this consists of
Harper's economical, political,
regional, moral, and judicial envi-
ronment) and is responsible for
coordinating the internal audit and
external assessment of Harper's
environment. This assessment
includes demographics, community
input, and usually other studies are
conducted also. The college con-
ducts one major study each year on
a three-year rotating basis, which
also includes research on the com-
munity, students and .

period. Also, the

are updated using this assessment.

In phase two, Harper College's
philosophy, mission, and vision
statements are reassessed and mod-
ified, if needed, to reflect changing
environments and times.

In phase three, the institutional
directions are established as initiat-
ed by the President's Council. The
assessment, internal audit and
external assessment from the previ-
ous year’s Outcome Report is used
to set priorities. Thus, every year
the goals and tasks are reviewed
and updated as necessary.

In phase four, annual plans are
prepared by administrators in the
area at divisional and departmental
planning levels. These plans con-
tain objectives that are consistent
with the Institutional Core Values,
Institutional Direction and the
Goals and Tasks.

In phase five, all participating
staff members from various admin-
istrative areas of the College sub-
mit a report on their performance
in accomplishing their annual plans
and thereby contribute to the
implementation of the Strategic
Long Range Plan.

In phase six, an Outcomes
Report containing the achieve-
ments of the College toward imple-
menting the institutional Goals and
other accomplishments is sent to
the Board of Trustees for review.

In phase seven, the Strategic
Long Range Plan development
process is evaluated and adjusted
as needed. This takes place annual-

reviewed'in e second sémester.
When required, Philosophy,
Mission and Vision are also
reviewed.

As you must have noticed by
now, most of the planning at
Harper is long term and thorough.
Strategic long-term planning is the
name of the game at Harper.
Initiation, follow-up and decision-
making is primarily done by the
President, Vice-President and the
Board of Trustees. There is student
representation on the Board, by the
means of a Student Trustee, who
acts as a link between the Board

and the Student Senate. This brings

. to light the fact that the people we

elect for the Board of Trustees and
Student Trustee, as tax-payers and
students, are ultimately those who
mold future decisions for Harper
College. More information on
Harper's Strategic Long Range
Plan can be found at the Harper
website: http://www.harpercol-
lege.edu/about/slrp.shtml

Evolution (continued from
page 1)
riculum that is also transferrable.
Another difference in a commu-
nity college is the classes are not
The greater amount
offered by the commu-
.college affords an enrichment
itself. With a larger combi-
of both cultural diversity
and life experience there is an
of vast experience to
.. from outside of the class-
room Furthermore, at Harper,
compared to a four-year school, we
do f;ot have the opportunity or
for a honors dorm or floor.
the Honors Society
d to be neccessary in order to
dents

of

an additional enrichment while
making the program known
throughout the school with
involvement in student activities.
Beyond the academic and social
aspects of the club, the Honors
Society also provides an opportuni-
ty for students to complete service
work with programs such as
Adopt-A-Highway, Inspiration
Cafe, and various drives for chari-
ty.

When meeting with Trygve

Continued on page 4
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Meet Your Vice

President
By: Nicole L. Ejzak

Scot Laudenbach is one of our

beloved "non-traditional" students.

At age 36, Scot has served in the
Air Force, worked as a store man-
ager for fourteen years and is cur-
rently in his sec-

ond year of stud-

ies at Harper.

Scot and Karen

(his wife) have

just celebrated

their fourth wed-

ding anniversary. .

Scot graduated

from Denfeld

High School in

Duluth,

Minnesota in 19

said, "I have to be a hero to
myself." What Scot meant by this
is if you spend your whole life
looking up to others, you may
never become someone who can be
looked up to. He says that his
mother had great influence on him.
Scot's hobbies are baseball,
hockey, digital photography, and
(of course) politics. Scot is unsure
where he is going after
Harper, but he wishes to
continue to further his
education. The classes he
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Honors Coordinator. He did just
that with his beautiful balancing
act between allowing the Society
to be student-centered and allow-
ing the students to make the deci-
sions, while facilitating a combina-
tion of activities of a cultural
nature in order to fulfill the needs
of the Honors Society.

During Trygve Thoreson’s ten-
year run as Coordinator, much
growth of the program occurred.
This included the introduction of
the Honors Colloquium course,
which was created as an equivalent
to the Honors projects many uni-
versity programs within the NCHC
offered. As mentioned previously,
a different environment called for
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The Wonderful Thing

about Smoking
By: Nicole L. Ejzak

The wonderful thing about
smoking is you don't even have to
smoke once. You, too, can die from
smoking-related diseases without
even smoking. A pack of cigarettes
costs $5.00, but you don't have to
pay anything to inhale second-hand
smoke. You don't have to pay any-
thing to contract lung cancer.

In 1964, a report released by
the Surgeon General's Committee
on Smoking and Health recognized
that cigarette smoking is "a cause
of cancer and other serious dis-
eases." The 387-page report
cluded that smoking leads to
that smoking is the highest c
of death in the United Stat
that "the only way to preve
diseases caused by
qua

rette as "a small:
tobacco for sm ™
wrapper of thi
maybe breathe

that were the e
Somehow, ther

ents in a
quitsmoking.com,
4,000 ingredients are:

caffeine,

dioxide,

furanone, ethyl alcohol, sodium
bicarbonate and valium. (BBC
Health) Isn't that nice? Sounds like
a chemistry experiment! Some of
these chemicals can be found
under your bathroom sink. Just
think about it; you don't have to
buy cigarettes to ingest dangerous
chemicals! Just take your Windex
bottle, point it at your mouth, spray
and enjoy!

The ingredient list also contains
the formula for rat poison, insecti-
cides, pesticides, and cyanide. Just
what you always wanted to inhale,
right? “Unlike food and drug com-
panies, tobacco companies are not
required to include a list of ingre-
dients on their packaging” (Phillip
Morris, USA). I guess it wouldn't
fit.

Yet, water companies are

requirg - the ingredients and
water.
here p'ézople

normally cover on a cigarette with
their fingers and lips. When ciga-
rettes are tested with machines, the
result is a low tar and nicotine
reading because [those poor]
machines don't have fingers or
lips” (thetruth.com).

Why do people smoke?
Smokers have some pretty interest-
ing answers to the question. Some
people answered this question by
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saying that they smoke for tension
reduction. Well, here's a newsflash:
“When nicotine is deposited into
the bloodstream, it increases your
heart rate by forcing your heart to
pump harder”(The Oral Cancer
Foundation). Therefore, nicotine
does not actually reduce any ten-
sion; instead, it induces, or increas-
es stress and pressure!

Your average smoker often
reacts by saying, "So what, I'm
going to die anyway." Yes, this is
true (good jab), but she/he will die
5.5 minutes sooner for every ciga-

te smoked. If a person smoked
arette per day for the rest of
‘fe, starting at age 18 with
life expectancy of 80, I
ed that the smoker
g 124,465 minutes
3 months), if
a smoking-

Ceris my
‘ed "Why do you
le actually
like the han-
. They said they
and that's why
at a mental dis-
. sive Compulsive
1d advise them to

% es, 1t actually states "Hold
cil."

Are you ready? Now I will
magically reveal the statistics
about the people who choose to
smoke and the innocent victims
they take to the graves with them. I
will attempt to answer the age-old
question: "How many people will
die from smoking?" According to
thetruth.com, tobacco companies
make a product that kills 1,200
Americans per day and 431,000

Continued on page 6
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Smoking (Continued from Page 5) Meet the Ma Ster
By: Allison Riggio
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lege education. However, this
wasn’t the only reason for her
decision. Kristin also chose
Harper College because of its
proximity to home. "I wasn't ready
to leave my house yet," she stated,
"but now I am."

When she's not wrapped up in
scholarship requirements and the
Honors Program, your webmaster

also takes part in Phi Theta
Kappa. Additionally, she is an
American Heart Association
CPR instructor at Conant
High School. This is one busy
girl we've got here, and she
admits to not having much
free time for additional hob-
bies. We all know how that

it is necessary and essentially dem-
ocratic to try and try. This is what
Professors Piepenburg and Njus
(and others) do: they keep trying,
sometimes to the point of heroic
but unheralded success. Butin a
community college as diverse as
Harper clearly is - as filled with
truly bright, academically ambi-
tious students as Harper is - it
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stu ents -
continue to have a challenging,
stimulating, label-free, safe envi-
ronment in which to leamn.

It is unlikely that I, out of the
more than 200 wonderful full-time
faculty members at Harper, am the
most qualified to serve as the col-
lege's Honors Program
Coordinator, but I am happy and
honored to have the opportunity.
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Challenger Staff:

Editor
Margaret Brigham (also photographer)

Contributing Writers
Mustafa Bhikhapurwala
Nicole L. Ejzak

Allison Riggio

Honors Officers 2004:
President: Brian Rosenberg

Vice President: Scot Laudenbach
Secretary: Nicole L. Ejzak
Treasurer: Anna Veverka

Publicity Chair: Jamie Herold

Office Manager: Margaret

Events Coordinator: Nicole L.
Archivist: All Officers
Technology/Website: Kristin Kowynia

PTK Officers 2004:
President: Laura Bergeson

Vice President: Scott Lanctot
Secretary: Allyson Cerami

Administrative Secretary: Nicole L. Ejzak

Treasurer: Pavel Popek

Discussion Topics:

November 17: "Pizza with a Professor":
the guest professor this semester will be Charles
Brown, from Harper's Philosophy Department

November 24: "Food and Fun" (our day before
Thanksgiving party)

December 1: Animals and Ethics/Ethics in
Animal Research

8: The Separation of Church and

- The Honors Society Meetings are held from
“3:30pm-5:00pm on in L329.

Discussions begin

_and alike) are welcome

is the Honors Newsletter / Independent
taught by Dal Harris. As the editors, we are allow-
members to contribute to the Challenger if
choose while we maintain the right to edit and/or omit
presented to us as the Challenger staff. This is with the
that the great majority of the Challenger is our
own original work as a staff.

Consequently, we identify the Challenger as a publication of
the Honors Society and for the Honors Society. By doing this we
will include schedules and information regarding discussion top-
ics, Honors activities, the work of Honors members, as well as
interviews of elected officers.

Our definition of "outside submissions" is work of those other
than the Challenger staff so we may allow variety within the publi-
cation. Proposed topics may be subject to change; however,
here are the deadlines and proposed topics for future issues:

Issue 3: "Human and Animal Rights"
Outside submissions due Oct 25

Issue 4: "College Student Opportunities/Opinions”
Outside submissions due Nov 15

Written materials must be submitted to the edi-
tors’ mailboxes in the Honors/PTK office (L-334)
to be considered for publication in future issues.
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